
WEEK BEGINNING
SEPTEMBER 23 2019

GREEN
SHEETS

On paper, by email & online: www.schoolvacancies.co.uk

CONTENTS
Secondary Education
Headships
Leadership Scale
Other Posts by subject

Middle School
Education
Headships
Leadership Scale
Other Posts by subject

Primary Education
including Nursery
Headships
Leadership Scale
Other Posts:

Bracknell Forest
Buckinghamshire
Hampshire
Hillingdon
Independent
Oxfordshire
Reading
Slough
Surrey
West Berkshire
Wiltshire
Windsor & Maidenhead
Wokingham

Special Education

Alternative Education

Miscellaneous 

Non-teaching Vacancies
Administration
Caretaking & Cleaning
Catering
Early Years Practitioners
Extended Hours Care
Miscellaneous
Support Staff

Williamson calls for ‘flatter’
teachers’ pay structure
The education secretary, Gavin
Williamson, has asked the School
Teachers’ Review Body (STRB) to
consider a ‘flatter’ pay structure, as it
begins consideration of the 2020 pay
award. 
At the beginning of September the
government announced that it planned
to raise starting salaries for new
teachers to £30,000 by September
2022. It also indicated there will be an
‘uplift’ in salaries to ensure that, when
the new starting salary is introduced,
early career teachers are not on a
lower salary than new recruits. Mr
Williamson has now asked the STRB
to set out ‘additional advice to schools
on the pay progression pathway for
classroom teachers’, and has said that
he will provide written evidence to the
board that will present ‘a strong case
for schools to move towards a
relatively flatter pay progression
structure than is currently typical.’
Mr Williamson has also asked for the
STRB’s advice on the pay award for

the 2020/21 academic year, and as has
become usual, asked the board to
‘ensure that any proposals are
affordable across the school system as
a whole’.  For the 2019/20 academic
year Mr Williamson’s predecessor as
secretary of state, Damian Hinds,
recommended a 2.75 per cent pay
increase for teachers. However earlier
this month four unions - ASCL, NAHT,
NEU and Voice - called on Mr
Williamson, who was appointed as
secretary of state in July, to set aside
this recommendation. In a letter to Mr
Williamson the four unions pointed out
that 2.75 per cent is below the current
rates of increase in both RPI inflation
and average earnings in the wider
economy, and that the government had
not provided schools with sufficient
funding to meet the increase. The
unions proposed that he should
instead implement a fully funded 5 per
cent increase, but to date the secretary
of state has given no indication that he
will do so.

PLEASE DISPLAY GREENSHEETS IN YOUR STAFF ROOM

Please display Greensheets prominently for
your staff. It is a valuable career development
resource.
It may be appropriate to display the non-teaching

supplement somewhere accessible to parents and
visitors, who may be seeking term time work (e.g.
your public notice board).
The deadline for advertisement copy is 3pm on

Thursday. 
Greensheets is delivered by second class post to

arrive in schools between Monday and Wednesday.
The website is updated weekly on Monday, and

email subscribers and schools that opt
to receive a printable version by email
receive their mailings on Monday. If
you no longer wish to receive a paper
copy of Greensheets please contact us.

Further information from:
SPIKE Publications Ltd, Broadway, Salisbury

Road, Pewsey, Wiltshire SN9 5NZ 
Tel: 0800 622 6634

enquiries@spikepublications.co.uk
www.schoolvacancies.co.uk
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ST MARY’S CATHOLIC PRIMARY SCHOOL

Cookham Road, Maidenhead SL6 7EG  
T: 01628 622570  
E: neelam.chawla@stmarys-maidenhead.org.uk 
W: www.stmarys-maidenhead.org.uk

NOR – 315 • L9 –13 Fringe (£49,791 – £ 54,831 pa)

Required for January 2020

The Governors are seeking to appoint a highly motivated and 
Inspirational Leader to join our recently appointed Headteacher in 
leading this successful and much-loved school forward. This is an 
exciting opportunity and you will be a key member of the Senior 
Leadership Team. We are a very welcoming and friendly school, 
with a strong commitment to staff development and the desire to 
make a difference in our community.

We are looking for a Deputy Headteacher who:

•  Is a practising Catholic with strong personal faith and committed to 
the ethos and vision of the Catholic Education in today’s society

•  Is an inspired leader with proven leadership skills, vision, passion and 
motivation to respond successfully to changes in primary education, 
including creative collaboration with other schools

•  Has leadership skills to inspire staff and pupils alike to create a 
culture of excellence, and strives to raise standards and expectations, 
through innovative, creative and strategic thinking

•  Has a strong belief that every child has unique gifts and can and 
should achieve his or her maximum potential

• Is friendly and approachable, with excellent communication skills.

In return we offer:

•  A strong and loving school community, underpinned and informed by 
an outstanding Catholic ethos, in which all are valued and welcomed 

•  A talented, highly professional, caring and dedicated staff 
committed to making a difference

• Dedicated non contact time for the deputy head role

• A strong commitment to CPD and supportive team culture

•  Highly supportive and committed governors and parents who are 
proud of the children’s achievements and encourage strong links 
with our parish community

• An opportunity to shape the future of learning and teaching

• A broad, balanced and interesting curriculum

• Well behaved, confident and hardworking pupils.

Visits to the school are warmly welcomed. 

Please visit our school website www.stmarys-maidenhead.org.uk 
for further details and an application pack. Please contact Mrs Chawla, 
School Business Manager, on 01628 622570 or email  
neelam.chawla@stmarys-maidenhead.org.uk if further 
information is required.

Closing date: Sunday 29 September 2019

Interviews: w/c 7 October 2019

St Mary’s Catholic Primary School is committed to equality of opportunity and 
to safeguarding and promoting the welfare of children and expects all staff and 
volunteers to share this commitment. This post requires an Enhanced DBS check 
along with other relevant employment checks.

St Marys is a school within Frassati Catholic Academy Trust: 
a charitable company limited by guarantee Registered in England  
and Wales: Company Number: 8561153  
Registered Office: Cookham Road, Maidenhead, Berkshire SL6 7EG

Deputy Headteacher

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Diocese of Portsmouth

St Francis Catholic Primary School
Frassati Catholic Academy Trust

Coronation Road, Ascot. Berkshire SL5 9HG | Tel. 01344 622840 | Email: finance@stfrancisprimary.org | www.stfrancisprimary.org 

DEPUTY HEAD
Required for January 2020

Number on roll: 210 Group 2: Fringe L5 – L9 (£45,213 – £49,791)

St. Francis Catholic Primary School was awarded ‘Outstanding’ in 2013 and we have an excellent reputation for developing well-rounded pupils. The 
school sets high expectations for behaviour and willingness to learn, encouraging respect and value for every person as an individual, always remem-
bering that Christ is in everyone. 

The Governors at St Francis are looking for a Deputy Head who: 
is a practising Catholic, committed to developing the Catholic ethos of the school. 
has high expectations of teaching quality, who will inspire and motivate children and staff. 
is a passionate, caring practitioner who is a strategic thinker.
is an energetic and dynamic candidate who values working in a school where you can make a genuine difference on a daily basis. 

This is a fantastic opportunity for a highly motivated and inspiring Catholic leader to develop and deliver the next phase of our journey. With energy, 
ambition and passion to drive the school forward, you will be keen to be involved in all aspects of school life and support the caring and friendly 
Catholic ethos of our school. 

For an application form and information pack, please contact the school office. Applicants are encouraged to contact the school to arrange a visit. 

CLOSING DATE: 12 noon, 9th October 2019 | Interviews: 14th & 15th October

Our school and all its personnel are committed to safeguarding and promoting the welfare of our children and expect all staff and volunteers to share this commitment. 
We follow safer recruitment practice and appointments are subject to satisfactory DBS clearance and references. 

St Francis is a school within the Frassati Catholic Academy Trust: a charitable company limited by guarantee. Registered in England and Wales: Company Number: 8561153. Registered Office: Cookham Road, Berkshire SL6 7EG

ST. NICOLAS C. E. JUNIOR SCHOOL 
Link Road, Newbury, Berkshire, RG14 7LU 
Telephone: 01635 41282 
Fax: 01635 582427 
E-mail: office@stnics.w-berks.sch.uk  
Website: www.stnics.w-berks.sch.uk   
Headteacher: Keith Harvey 

Deputy Head Teacher
From January 2020
Salary Scale: Leadership 4-8

“Love your neighbour as you love yourself” Matthew 22:39

The School Governors are seeking to appoint a Deputy 
Headteacher with a proven track record of excellent classroom 
practice, who is child-centred and who will support the 
school’s ethos. 

We are seeking an ambitious and energetic professional 
with experience of leading teams, monitoring teaching 
and learning, and with experience of successfully leading 
improvement and raising standards. 

Our school’s unique character is highly valued by our children, 
families, staff and wider community; and as a school we 
expect everyone to actively contribute to and promote our 
strong, positive ethos. 

If you are a dynamic and inspirational leader with the capacity 
to grow and develop in the role; if you have initiative, 
constructive enthusiasm, and the ambition to play a major role 
in the leadership and management of our school; then we 
would love to hear from you. 

Closing date for applications: Monday 7th October 
Shortlisting will take place on Wednesday 9th October 
Interviews will be held on Wednesday 16th October 

St Nicolas C.E. Junior School is committed to safeguarding and promoting the welfare 
of children and young people and expects all staff and volunteers to share this 
commitment. An enhanced DBS disclosure will be sought from the successful candidate.

KS2 Teacher 
MPS/UPS • Fixed term contract • Required for January 2020 

Maternity cover (part-time will be considered)

“Pupils are enthusiastic and conscientious learners.”
“Pupils and staff have very positive relationships which create a 

harmonious learning environment throughout the school.”  
(Ofsted, June 2019)

The Ridgeway is a nurturing and friendly school situated within a 
diverse community in South Reading, with enthusiastic, happy pupils 
who enjoy learning and a committed and highly motivated staff team.  
We are looking for an enthusiastic class teacher to cover maternity 
leave for 12 months and join our dynamic, friendly school.  
To support this position and to secure excellent outcomes for pupils,  
we can offer ongoing professional development and the opportunity 
to work collaboratively with experienced professionals both within 
school and across the Whitley Excellence Cluster. 
The successful applicant will:
• have experience within a KS2 setting
•  consistently demonstrate high expectations of pupils’ behaviour  

and of their academic achievement
• be self-motivated, creative and empathetic
•  be committed to and enthusiastic about working within a team of 

professionals who are dedicated to nurturing and developing the 
whole child

•  be committed to the inclusion of all children and their families. 
Visits to the school are welcomed. Please contact Sue Ambrose, 
School Administrator on 01189 375 530. Please email  
admin@theridgeway.reading.sch.uk for an application pack,  

Closing date: Monday 30 September 2019 

Interview date: Tuesday 15 October 2019

This post is subject to an enhanced DBS clearance.

The Ridgeway Primary
Inspire, Motivate & Challenge

Hillbrow, Reading, Berkshire RG2 8JD • Tel: 0118 937 5530
Headteacher: Ms J Steele • NOR 419

www.theridgewayprimary.net
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The Heights Primary School
The Heights Primary is a growing school for the 
Caversham Heights community which opened in 
September 2014. It currently has 327 pupils from 

Upper KS2 Class Teacher

heart of everything they do. 

school.

the heart of the community.

your career development.

th

Please email  if you are interested 

th

 Mrs Karen Edwards

 0118 357 0123
 recruitment@theheightsprimary.co.uk 

  www.theheightsprimary.co.uk

Stokenchurch Primary School
George Road, Stokenchurch, Buckinghamshire HP14 3RN

Stokenchurch Primary School seeks to appoint a

A Year 4 Class Teacher
Required for October 2019 orJanuary 2020 | Full time

A Year 3 Class Teacher
Required February 2020 | Part time (maternity cover)

…attend eagerly, leave with regret and remember with pride

Are you passionate about children and their learning? 
Do you want to make a difference? 

We are looking for someone who:

In return we can offer you:

In the words of Ofsted 2013: ‘This very large primary school has established a warm family 
atmosphere where the pupils thrive and develop outstanding behaviour and attitudes’ and each 
pupil is known and valued as an individual. This is the basis for the very high expectations 
demonstrated across every aspect of school life.’ 

01494 482112

The successful candidate will be subject to an enhanced DBS check.

Closing date for applications: Friday 11th October 2019
Interviews: Wednesday 16th October 2019

Extend Pupil Premium to 16-19
education, say Lib Dems 

Delegates at the Liberal Democrat conference in
Bournemouth have committed the party to a £1 billion
investment package for colleges and an overhaul in how
adult education is funded, should they come to power. 
The proposals would see the Pupil Premium extended to
students aged 16-19, and give all adults a new Personal
Education and Skills Account (PESA) in order to fund
lifelong learning. According to the party, annual funding
for a student in 16-19 education in England has fallen by
18 per cent in real terms since 2010, and two in five
further education colleges are in deficit. They say they
would ‘significantly’ increase 16-19 education funding at
the next spending review, and then set out a timetable to
raise the core funding rate for full-time students aged 16-
19 to match that of secondary school pupils by 2022. The
extension of the pupil premium to 16-19 students would
see a proportion of the funding paid directly to students to
support them with travel and other education related 

costs.
The Lib Dems are also calling for the introduction of a
universal PESA for adults in England, with the
government making three payments into an individual's
PESA when the account holder turns 25, 40 and 55. There
would also be additional payments in response to certain
life events, such as redundancy. Those aged 25 or over
would be able to use the money saved in their PESAs to
pay for any accredited education or training course, with
the party also pledging free careers advice to assist
account holders in choosing a suitable course. 
Liberal Democrat education spokesperson Layla Moran
said ‘It is vital that we invest in our colleges and in all
age education. When half of students do not attend
university and as most of us can expect to change careers
over our working lives, we cannot afford not to.’
Greensheets will have reports from other political party
conferences over the coming weeks.



Page 5September 23 2019

KS2 Full Time Maternity 
Leave Cover with option 
of Permanent Contract
Required immediately
Main Pay Scale | QTS (NQT may apply)

Ranked 5th in Wokingham by Real School Guide 2019

A love of learning grows here

As a member of The Keys Academy Trust, the successful applicant will 
have access to high quality professional development, leadership training 
and career progression within The Trust.

The staff at The Coombes Church of England Primary School have an 
exciting vision for our future. We are looking to expand our team of 
dynamic and supportive staff in KS2. We are also looking for an Early 
Years Professional to work alongside our EYFS team to provide high 
quality maternity cover. Our dedicated team of teachers work closely 
together, both within the school and across The Trust to ensure that every 
child enjoys learning and maximises their potential. High quality teaching 
and learning are a priority and this is achieved through effective training 
and support from a strong leadership team. As a Church of England 
School we have an underlying Christian ethos which permeates all we do.

The successful candidate will be:
highly motivated, creative and resourceful, with a deep commitment 
to developing engaging and challenging lessons
passionate about teaching and learning 
committed to ensure that all children reach their potential
ambitious to develop both teaching and leadership skills

We can offer you:
children who are kind and keen to learn
a great team of talented, supportive and enthusiastic staff
a happy school with strong links with the church and other schools 
within The Trust
a commitment from the leadership team to ensure a positive work - 
life balance
the chance to develop a rich and engaging curriculum which has the 
school’s amazing grounds supporting teaching and learning

To request an application form please visit 
https://www.thecoombes.com/career-opportunities or to arrange 
a visit, please contact the School Office on 0118 9760751 Email your 
application form to som@coombes.wokingham.sch.uk

Closing date: 27th September 2019
Applications will be considered upon receipt and interviews will be 
held 3rd October 2019. 

We are an equal opportunities employer and are committed to celebrating 
the diversity and continued professional development of all our staff.

The Coombes Church of England Primary School is committed to safeguarding and promoting 
the welfare of children and expects all staff and volunteers to share this commitment. All 
appointments are subject to satisfactory references, pre-employment checks and DBS checks.

THE FRASSATI CATHOLIC ACADEMY TRUST
DIOCESE OF PORTSMOUTH

ST EDMUND CAMPION CATHOLIC PRIMARY SCHOOL
Altwood Road, Maidenhead, Berkshire SL6 4PX

www.st-edmund.org.uk 
Co-headteachers: Mrs P Opalko, Mrs J Camp-Overy

One year maternity cover 
for Year 3 class required

0.8 or full time
Start: January 2020

Salary: M1-UPS
Applications from experienced teachers and NQTs 

are very welcome
The Governors of this popular ‘Outstanding’ parish school are 
seeking to appoint a teacher to join our dynamic, friendly team. 
We welcome applications from practising Catholics but anyone 
supportive of our school ethos will be actively considered.
At St Edmund Campion, we are proud to have created a happy and 
supportive environment where our teachers can get on and teach. 

An agreement that we will not burden you with a heavy workload 
which makes no impact on our children’s learning.  
Wonderful children with an excellent attitude to learning. 
We have high expectations of our children’s behaviour and 
consequently they are a joy to teach. Please visit to see for 
yourself.
Co-headteachers with a sensible approach to planning, marking 
and feedback because we know you will be a better teacher if 
you have a life!
A non-onerous approach to assessment. We do not track 
individual objectives because it does not impact our children’s 
learning.

is prioritised. Our teachers have an open-door policy and 
are happy for you to visit their lessons to develop your own 
practice. We are sure we can learn from you too.
A well-resourced curriculum, for example we have plenty of 
manipulatives in each classroom so you can properly teach 
maths using a CPA approach. ‘Paid for’ access to large, 
subscription based planning sites such as Twinkl and Literacy 
Shed Plus.
A wonderfully supportive PTA who, in addition to large items, 
give each classroom an allowance per year so you don’t have to 
spend your own money on those ‘little extras’.

For further details and an application form, please email: 
school@st-edmund.org.uk 

Only applications submitted on the school’s application form will be 
considered.

Closing date for applications: 11th October 2019
St Edmund Campion is committed to safeguarding and promoting the welfare of 

 

Follow us on Twitter
@schoolvacancies
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11+ Course Teacher 
Saturdays

£37.53 per hour
9am – 12pm

We are looking for an exceptional teacher to join our 
highly skilled team. 

Please apply if you:
Are a qualified teacher 
Have Key stage 2 classroom teaching experience
Have excellent academic credentials
Are friendly, patient and supportive
Are committed to providing high quality learning 
experiences for all children
Have the ability to work with autonomy and 
independence
Can commit to teaching on Saturday mornings 
during term times

In return, we will offer you:
All lesson plans and resources provided by 
Marie Redmond MEd
Initial and ongoing training
A dedicated, friendly and supportive team
Students who are motivated to succeed
Small class sizes 

Applicants should send all CVs and covering letters to 
marie@marieredmond.co.uk 

A satisfactory Enhanced DBS disclosure and references are required for this role. 

A career at Oxford Road Community School... a future working 
with extraordinary children within an exceptional team willing 

to go the extra mile. If you are “extraordinary” and want to make 
a difference – we want to hear from you.

#BeTheDifference

KS2 Teacher  
Maternity cover, 10 months • Required November 2019

Part time, 0.5 FTE

The difference between ordinary and extraordinary is just that 
little “extra”.

Oxford Road is a happy, vibrant and dynamic school. Our vision  
is to create an environment that is purposeful, inclusive and  
engaging at the heart of our culturally rich and diverse community. 
Oxford Road is a place where children grow into resourceful, 
independent learners, a school where pupils develop a thirst for 
learning which will stay with them throughout their lives. We are 

our pupils reach their full potential. You need to be an innovative 
practitioner with a passion for achieving outstanding outcomes for all.  
If this sounds like you, we would love to invite you to meet our 

What can we offer you?
Approachable and supportive leadership.
Personalised CPD opportunities 

A positive, caring and forward thinking atmosphere.

Supportive parents and governors.
Applications from experienced teachers and NQTs are welcomed.
Visits to the school are very much welcomed. To arrange a visit,  
or if you require any further information, please contact the  

Application forms and supporting information can be downloaded 
from our website at www.oxfordroad.reading.sch.uk We would 
prefer applications to be submitted electronically. Please complete 
your application and email it to bursar@oxfordroad.reading.sch.uk 
For the purposes of equal opportunities we can only accept Reading 
Borough Council application forms so please do not send a CV.    
Closing date: Noon, Friday 11 October 2019
Interview date: Thursday 17 October 2019
The School is committed to safeguarding and promoting the welfare 
of children and young people, and expects all staff and volunteers to 
share this commitment. A fully enhanced Disclosure & Barring  
Service Check is required.

146 Oxford Road, Reading RG1 7PJ 
Tel: 0118 937 5511 • Fax: 0118 937 5513 
Email: admin@oxfordroad.reading.sch.uk 
Headteacher: Claire Hurst

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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St. Anthony’s Catholic Primary School & Nursery
Diocese of Northampton

St Peter Catholic Academy Trust
Farnham Rd, Farnham Royal, Slough, Berkshire SL2 3AA

Tel: 01753 645828 | Fax: 01753 645011 | Email: post@stanthonys.slough.sch.uk
Head Teacher: Mrs S Oppé, LLB, MA  

Learning, Growing and Living with Jesus 

CLASS TEACHERS
Full or Part Time

Come and join our thriving learning community

Our gold standard UNICEF Rights Respecting, caring and creative 
school is delighted to offer exciting opportunities to join our 
happy and hardworking team with well-behaved and valued 
children. Set in delightful grounds on the easily accessible 
outskirts of Slough, we are seeking to appoint enthusiastic 
and innovative class teachers at any stage of their career. NQTs 
warmly welcomed and strongly supported. We were judged 
outstanding in last year’s S48 Inspection and have just had a 
successful Ofsted S8 visit.

We can offer you:
An inspirational and supportive ethos with a commitment to 
your professional development and career progression
A stimulating curriculum that constantly seeks new and 
interesting ways to learn
Well-being and medical insurance for full time teaching staff
Unique on-site workplace nursery for staff children aged 
three and under
Flexibility to offer workplace nursery/half day nursery for 
four year olds
Helpful teams that work together to make learning exciting
Focused, well-behaved children whose voice is important in  
the school
Excellent facilities and resources for learning

Our school is committed to enhancing the learning of all and to promoting the 
safety and well-being of children and adults. An enhanced DBS will be required.

You are warmly invited to come and visit, talk with the staff and 
meet the children. We would welcome the chance to show you 
around our vibrant school where all are equally important. If you 
would like to arrange a time please contact Mrs Sam MacKenzie, 
the School Business Manager on 
bursar@stanthonys.slough.sch.uk  

The application form and further details can be found on our 
website http://www.stanthonys.slough.sch.uk under News/
Vacancies. 

Closing date: 12 noon on Friday, 27th September 2019; 
Interviews: 9th October 2019.

Applications will be assessed on receipt so may be invited for 
interview earlier.

ROMAN CATHOLIC ARCHDIOCESE OF BIRMINGHAM  
IN PARTNERSHIP WITH READING BOROUGH COUNCIL

Equal opportunities for all

ST. MARTIN’S CATHOLIC PRIMARY SCHOOL
Pendennis Avenue, Caversham Park Village,  
Reading RG4 6SS • Tel: 0118 937 5544  
Email: admin@stmartins.reading.sch.uk 
Website: www.stmartinscaversham.co.uk
No on Roll: 155

Class Teacher
MPS • Full time/part time, permanent
Required for January 2020
We are a small Catholic primary school with just over 150 children, 
based in Caversham Park Village, Reading. Our children are 
well-behaved and enthusiastic about learning and their parents 
are supportive and helpful. We have a very active Parent Staff 
Association which regularly organises community and fundraising 
events to support the school. 

  
we also have laptops and chrome books which can be used in  
the classrooms. We have a lovely big playground and a small 
forest area which can be used as an outdoor classroom.  
Our library is well-stocked.
St. Martin’s is a busy, happy place with lots going on, including an 
award-winning Glee Club!

We can offer you:
•  small class sizes meaning that you can concentrate on the 

children as individuals
•  excellent behaviour so that you can focus on teaching  

and learning
•  a creative curriculum which will allow you the freedom to  

teach according to the needs of your pupils
•    a friendly supportive staff team
•  more formal support through a school mentor and access  

to the Reading NQT induction scheme if appropriate
•  opportunities to broaden your experience through visits to  

and shared training with our federated school, St. Anne’s
•  the possibility of middle leadership for the right candidate.
We warmly welcome visits and recommend that you come and 
meet us before applying.  

To request an application form please contact the  
School Office on 01189 375544. Application packs are  
also available from our school website  
www.stmartinscaversham.co.uk

To apply, please complete the application form and  
return to head@stmartins.reading.sch.uk 

Closing date: 4 October 2019 – applications will be considered 
as they are received. 
Interviews will be held early October 2019.

St Martin’s Catholic Primary School is committed to safeguarding and 
promoting the welfare of its children and expects all staff and volunteers 
to share this commitment. The successful candidate will be subject to a 
disclosure of criminal records at an enhanced level.

Follow us on Twitter
@schoolvacancies
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BIRCH COPSE PRIMARY SCHOOL
Wittenham Avenue
Tilehurst, Reading RG31 5LN
Tel: 0118 942 7442 | email: htpa@birchcopse.w-berks.sch.uk 

Full-time Class Teacher 
– Infant Department
To start in January 2020
The final closing date for applications is Friday 27th September 
2019 but we will consider applications as they arrive and may 
make an appointment sooner.

This is a rare opportunity to join the friendly welcoming team in our outstanding 
school. We seek a highly motivated individual who is able to plan and deliver 
engaging and challenging learning, and who has high expectations of behaviour 
and achievement. The successful candidate will be a team player, willing to 
contribute to the wider aspects of school life, and will have a commitment to 
continually developing their skills and experience.

We offer enthusiastic children who are eager to learn, a supportive parent 
community, experienced support staff and friendly, supportive teaching colleagues. 
Applications are encouraged from both experienced teachers and NQT candidates.

For an Application Pack please email htpa@birchcopse.w-berks.sch.uk as soon as 
possible. Visits to the school are welcome please telephone Headteacher’s PA 
Mrs Marsh to arrange.

Birch Copse is committed to safeguarding and promoting the welfare of children. Successful 
applicants will be required to undertake an Enhanced Disclosure via the DBS.

MEADOWBROOK SCHOOL
Small Independent School Seeking...

OUTSTANDING MUSIC TEACHER
To deliver primary music curriculum through highly engaging, well-planned 
and innovative lessons. Small classes with high expectations for both 
academic and behavioural achievement. Applicants must be exemplary 
practitioners and experienced in classroom / lesson management with 
primary age children. 3-4 hours per week, term time only. Additional hours 
available through the teaching of one-to-one piano lessons. The position 
requires report writing and the completion of the School’s online progress 
tracker. Remuneration commensurate with post & experience.

SPECIALIST READING TEACHER
Job share with current reading teacher. 2 days per week, term time 
only. Mainly reading on a one-to-one basis with Reception and Year 1&2 
children. Some remedial reading with older children in upper school. 
The school has its own reading scheme and applicants must be familiar/
experienced and competent with pure phonics, possessing high standards 
in spoken and written English. 

All positions begin in the January term but with induction / handover 
training towards the end of this term. Please contact the school for 

further information. Full disclosure checks and references will be sought 
in line with our safeguarding procedures.

Floreat Montague Park Primary School

We are looking for a 

Cover Teacher 
to join our growing team | 3 days per week

  

Tour date: 7pm 3rd

Interview date: Interview arranged for successful applicants
Salary: Main Pay Scale

Teacher for EYFS / Yr1
MPS • Full time • Permanent contract starting January 2020

‘This is a school where every child’s progress and personal development  
really matter.’ Ofsted 2015

Our small and friendly village school is looking for an enthusiastic and committed 
EYFS teacher from January 2020 (class of mixed Reception / Year 1 pupils) 

We are looking for someone who is:

St Nicholas CE Primary School
School Road, Hurst RG10 0DR • T: 0118 9340727

E: finance@st-nicholas.wokingham.sch.uk 
W: www.st-nicholas.wokingham.sch.uk

• An experienced EYFS teacher.

• Passionate about learning.

• Creative, resourceful and enthusiastic.

• Able to work effectively as part of a 
team and share good practice.

• An excellent communicator and 
 has good interpersonal skills.

• Has an understanding of the Year 1 
Curriculum for Foundation Subjects.

• Has high expectations of the children 
in their class.

The children in our school provide a rewarding teaching experience

Our school is committed to safeguarding and promoting the welfare of children. 
This post is subject to an enhanced DBS disclosure and receipt of suitable references.

Visits to the school are warmly welcomed and encouraged. Please contact  
Helen Wilson to make an appointment and for further information.  

Application forms are available from our website. CVs are not acceptable.

Closing date: 9am, 14 October 2019
Interviews: 22 October 2019, am

(Applications will be reviewed as they are received 
and interviews arranged accordingly)

Follow us on Twitter
@schoolvacancies
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CHADDLEWORTH ST ANDREWS AND SHEFFORD 
  CHURCH OF ENGLAND FEDERATED PRIMARY SCHOOLS      

Website: https://www.csfschools.org 
Great Shefford, Berkshire RG17 7DB | Tel: 01488 648657

INSPIRATIONAL 
PRIMARY CLASS TEACHER

Pay Range TMR 1-6b depending on 
experience (September 18 £23719 - £35008)
Contract type: Permanent - Part time 0.4

Start date: As soon as possible

We are looking for a vibrant, committed and enthusiastic teacher 
to further raise standards for our youngest learners in our unique 
school environment. Experience of team teaching and mixed year 
group planning would be a great advantage. This position is part of 
a job share for a Year 1/2 mixed age class.

Since 2006 our two schools have been a federation offering service 
to our two communities. We are forward looking and are striving 
for high standards in all that we do. We have clear educational 
objectives, a vibrant curriculum and a clear direction for our 
schools.

looking for a teacher who is able to work both independently, 
bringing insight and fresh ideas; and also cooperatively, committed 
to our agreed methodology, as part of a collaborative unit. Please 
advise us of any other areas of curriculum expertise. 
 
We offer:

Inquisitive and friendly children
The opportunity to make a difference to our pupils
Opportunity to have whole school impact
Commitment to staff development
Church distinctiveness
A dynamic working environment

Please state your curriculum strengths and any other interest and 
hobbies in your application. 

Please contact the Headteacher, Mrs Bridget Goodrich to arrange 
a visit to meet our learners and staff before you apply.

Email: 

Closing date for applications: Monday 30  September, 2019

We are committed to safeguarding and promoting the welfare of all children and 
expect all staff and volunteers to share this commitment. We will ensure that all our 

the Rehabilitation of Offenders Act 1974. A comprehensive screening process will be 
undertaken on successful applicants including an Enhanced DBS check. We are an 
equal opportunities employer and are committee to securing equality of opportunity in 
all aspects of our activities as an employer and education provider.

If you want to work in a setting which celebrates cultural diversity, 
values community and strives to provide the very best opportunities 

for each and every child then Wilson Primary School could be  
the school for you. 

Foundation Stage Teacher
Maternity Cover (9 months) from November 2019
We are a happy, creative and child-centred school and we are 
looking for a talented teacher to join our team. This role would suit 
an NQT or experienced teacher. 

We can offer you:
• Dedicated and supportive staff.

• A positive, caring and forward thinking atmosphere.

• Work life balance and staff wellbeing initiatives.

• Supportive parents and governors.

• An active role in contributing to the shared vision of the school.

• Opportunities for self-development.

• An empowering NQT induction programme.

Are you?
• Highly motivated and hardworking.

•  Committed to high quality learning and able to promote high 
standards of pupil achievement.

• Creative and have a sense of humour.

Interview date: Friday 11 October 2019.

Teaching Assistant 
£9.36 – £10.97/hour depending on experience • 1 Year 

If you have a passion for working with children, we are seeking to 
 

KS1 team. 

You should have:
•  The ability to support children’s learning particularly in  

Literacy and Numeracy.

• Good literacy, numeracy and IT skills.

• The ability to develop positive and caring relationships with children.

•  Ideally recent experience, skill and knowledge of supporting 
children in a school setting.

Interview date: Wednesday 9 October 2019.

We are looking to recruit positive people to work as part of dedicated 
teams and be committed to the life of our school community. 

Visits to the school are encouraged and welcomed.

Further information regarding these positions can be found on the 
school website   
Please return applications to 

To apply, please download an application form from the website. 
Please do not send a CV. For the purposes of Equal Opportunities we 
can only accept Reading Borough Council application forms. 

The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
These positions requires an enhanced DBS check. These posts are exempt from 
section 4(2) of the rehabilitation of Offenders Act 1974.

Wilson Road, Reading, Berkshire RG30 2RW • T: 0118 937 5573

Wilson Road, Reading, Berkshire RG30 2RW 
T: 0118 937 5573

   

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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TEACHING ROLES
Wellington College is one of  the world’s leading co-educational boarding and 

day schools and has an enviable reputation for excellence and innovation. 
We currently have the following exciting opportunities in our a thriving, 

popular and successful Economics and Business department.

Postgraduate Teacher of Business
Required to teach pupils in Years 12 and 13

As well as teaching a reduced timetable allocation, you’ll play an active role 
in the extra-curricular life of  the Department. Join us, and not only will you 
learn the craft of  teaching, you’ll have ample opportunity for observation, 

coaching and mentoring, as well as collaborative learning.

Business Teacher
Required to teach A Level and IB to pupils in  

Years 12 and 13
You will offer support to the learning, pastoral and co-curricular needs of   

individual students and enhance the excellent reputation and results of   
the department through exciting, engaging and informative teaching.

Closing date: 6pm, Tuesday 1 October 2019
Interviews will take place w/c 7 October 2019

Not only are these excellent career development opportunities, they also 
come with a generous salary and benefits package. So, if  you have a sharp 

and progressive vision of  the subject and are keen to develop professionally 
in a high achieving environment, apply today.

The College is committed to equality and diversity and to safeguarding and promoting 
the welfare of children and young people, and expects all staff and volunteers to 

share this commitment.

Applicants for any of the positions available at the College must be willing to 
undergo a number of safeguarding checks including an enhanced Disclosure and 

Barring Service check, reference checks with previous employers and, 
where applicable, a Barred List, Prohibition and EEA check. 

For full details, 
including how to apply, please visit: 

www.wellingtoncollege.org.uk/about/ 
vacancies/teaching-staff/

WELLINGTON COLLEGE, CROWTHORNE, BERKSHIRE RG45 7PU

SECONDARY EDUCATION
See advertisement below and also under Alternative Education on
page 11

EYFS Teacher
Start date: January 2020
Full Time Permanent Post

Mrs Bland’s Infant and Nursery school is looking for an 
excellent and enthusiastic teacher to join the team. Initially 
this will be to teach an EYFS class. However, the class 
teacher role may, in the future, involve teaching across the 
Infant school. 

Key aspects of the role include:
 Teaching an EYFS class
 Leading a curriculum area

We can offer a great working environment with 
friendly children who love coming to school. 

 An exciting, creative curriculum with emphasis on 
outdoor learning 
 A great team of hard-working dedicated and 
supportive staff
 A school that is creative and committed to high 
expectations for all
 A school that is committed to high quality CPD
 A comprehensive and supportive NQT training package
 A happy and vibrant School
 A ‘Good’ school with an ‘outstanding’ EYFS
 Children who are well behaved and keen to learn

The successful candidate must:
 Plan effectively to motivate and challenge all pupils;
 Demonstrate strong subject knowledge, especially in 
literacy and maths;
 Draw upon a wide repertoire of effective teaching 
strategies;
 Create stimulating and supportive and fun learning 
environments;
 Engage pupils by delivering interesting lessons which 
stimulate curiosity and encourage creativity and 
independence;
 Have a caring approach and be passionate about 
children’s learning 

Visits to the school or an informal conversation with the 
headteacher are warmly welcomed and encouraged. 

Applications are invited from both NQTs and experienced 
teachers. A full recruitment pack can be downloaded from 

our website www.mrsblandsinfants.co.uk

Please contact the school office to arrange a visit or if you 
require further assistance.

Closing date for applications: 
12 noon, Friday 11th October 2019

Interviews: Week Commencing 14th October 2019

Mrs Bland’s is fully committed to safeguarding and promoting the welfare of children and young people and 
expects all staff and volunteers to share this commitment. All posts are subject to pre-employment checks, 
references will be sought and successful candidates will need to undertake an enhanced DBS check.  

Jordan’s Lane, Burghfield Common 
Reading, Berkshire RG7 3LP
Tel: 0118 9832332
Email: office@mrsblands.w-berks.sch.uk

Mrs Bland’s Infant and Nursery School

Follow us on Twitter
@schoolvacancies
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SPECIAL EDUCATION
See advertisement below

ALTERNATIVE EDUCATION
See advertisement on the right of this page

www.cranburycollege.reading.sch.uk / T: 0118 937 6847 
Cranbury Road, Reading.RG30 2TS

Secondary Teacher

Teachers pay scales (based on experience)

Permanent • Required January 2020

QTS/NQT/Unqualified

We currently have a vacancy for a secondary teacher with the ability to 
teach science up to and including GCSE, with an opportunity to teach 
other subjects. You will work with small groups of pupils across  
Cranbury College. You may also work with pupils on a 1:1 basis. 

Do you want to come and work for a GOOD Ofsted rated 
alternative provision who are on a journey to outstanding?

Do you want to work in a fun and motivating environment with 
supportive leadership?

Do you have the resilience to work in a demanding,  
trauma informed environment, with pupils that have social, 
emotional and mental health needs?

Cranbury College was judged ‘GOOD’ by Ofsted in February 2018.  
We are a multi-site organisation which includes a Primary Site,  
KS4 Site - Futures, KS3 Site - Pathways, Post 16 Site - Vision. We have  
an Outreach Behaviour Support Team, offer medical tuition and have  
a Hospital Teaching service.

Staff responses when asked ‘What are the school’s 
greatest strengths?’

• Creativity and flexibility

• Compassion and enthusiasm

• Teamwork

• Safeguarding and welfare of students 

• We work together to share strategies and ideas

• Supportive leadership at all levels

• Staff expertise and experience 

• Solution focused approaches to all challenges

• Rewarding, fun and inclusive 

• Outstanding outcomes for young people

• We laugh a LOT.

We strongly recommend a visit to Cranbury College prior to application 
or an informal discussion to come and see what we do.  
Please contact Charlotte Swart, Admin Officer to arrange by emailing 
cswart@cranburycollege.reading.sch.uk 

Closing date: Tuesday 15 October 2019.
Interview date: Monday 21 October 2019.

Appointments are subject to pre-employment checks receiving  
an enhanced disclosure including barred check list that we  
consider acceptable. A commitment and ability, to work in a way that 
promotes the safety and well-being, of vulnerable children and young 
people is essential.

>  Please see our website www.cranburycollege.reading.sch.uk/vacancies 
to download application and forward your completed form to  
Charlotte Swart by emailing cswart@cranburycollege.reading.sch.uk 

Please do not send a CV: for the purposes  
of equal opportunities. 

An Enhanced Disclosure and Barring Service check 
will be sought from the successful candidate.

The Castle School, Love Lane, Donnington, Newbury, Berks RG14 2JG 
Tel: 01635 42976 • Fax: 01635 551725 

 Headteacher – Jon Hewitt • www.thecastleschoolnewbury.org.uk

Class Teacher
TMS/UPS + SEN (dependent upon experience)

We wish to appoint for January 2020, a teacher who is committed to  
the vision and ethos of this innovative, successful and growing special school 
at an exciting phase in its development. We are keen to hear from teachers 
who currently work in Primary or Secondary mainstream and are looking to move 
into this highly rewarding field of education, as well as from those who currently 
work in special schools. We would also welcome applications from NQTs.

Please contact Atul Attra (School Business Manager) on 01635 42976 to 
arrange a visit. 

If you want an informal chat about the role please phone Jon Hewitt 
(Headteacher) on the above number.

For further information and an application pack please contact Natasha King 
via office@castle.w-berks.sch.uk or visit our website  
www.thecastleschoolnewbury.org.uk

Closing date: 11 October 2019 • Interviews: 18 October 2019
The Castle School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.

Come and join our very special community

Judged as “OUTSTANDING”  
by OFSTED in October 2014  
and January 2019

Have you got the energy, vision 
and passion for SEN and a good  
sense of fun to join our team?

The Castle School meets the  
individual needs of 173 pupils  
between 3 and 19 years, all of  
whom have learning difficulties.

   Teamwork is embedded in 
the culture of the school and 
working together successfully 
further enhances the high-quality 
teaching and learning.

OFSTED January 2019

‘
‘

   Pupils’ safety and well-being have  
the highest priority for all staff.

   Staff are highly motivated and  
enjoy working at the school.

OFSTED January 2019

‘
‘

‘
‘

The Castle School
A SPECIALIST COLLEGE FOR COMMUNICATION & INTERACTION

   



ADMINISTRATION
See advertisements on this page and pages 2, 3 and 4

CARETAKING & CLEANING
See advertisement on page 5

EARLY YEARS PRACTITIONERS
See advertisements on pages 5 and 6

EXTENDED HOURS CARE
See advertisements on pages 6 and 7 

MISCELLANEOUS
See advertisements on pages 7 (Foundry College - Driver and
Support Worker), 8 (Trinity School - Apprentice Art Technician; The
Castle School - ICT Manager) and 9 (Theale Green School - Student
Welfare Assistant)

SUPPORT STAFF
See advertisements on pages 5, 7, 9, 10, 11, 12, 13, 14, 15, 16, 17
and 18

PLEASE DISPLAY ON YOUR NOTICE BOARD

GREEN
SHEETS

n o n - t e a c h i n g  v a c a n c i e s

WEEK BEGINNING SEPTEMBER 23 2019

Kennet Valley Primary School
Carter’s Rise, Calcot, Reading, Berkshire RG31 7YT
Telephone: 0118 941 4410   Fax@ 0118 945 4891
Email: o�ce@kennetvalley.w-berks.sch.uk
Website: http://kennetvalley.westberks.dbprimary.com
Headteacher: Ms D Devine
NOR: 200

We would like to appoint a…

School Business Manager
Required as soon as possible

Grade G-H Salary Range £22911-£32029 
(pro rata)

37 hrs per week term time plus 5 inset days
We are looking for someone who:

Is organised, self-motivated and has a �exible attitude to 
work 
Has the ability to prioritise and manage a complex workload
Has excellent communication and IT skills (Microso� 
O�ce, Excel and Word)
Has knowledge of FMS and SIMS 
Has a strong �nancial and administrative background
Has experience of preparing budgets, budget monitoring 
and forecasting the year end outturn
Has experience of premises management 
Has an understanding of Health and Safety law and 
requirements

Please ask the school o�ce for an application form. Visits to the 
school are warmly welcomed.

Closing date and shortlisting: Monday 30th September
Interview date: Wednesday 2nd October

Kennet Valley Primary School is committed to safeguarding and promoting the welfare of 
children and young people and expects all sta� and volunteers to share this commitment. We 
are fully committed to ensuring that consistent e�ective safeguarding procedures, using West 
Berkshire, are in place to support families, children and sta� at school. 

Priory School Requires a
PART TIME FINANCE ASSISTANT

Salary Level 4, SCP 8-12 (£20,871 to £22,515 FTE, actual salary 

th September 2019

to download 

Priory School
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Administrative 
Assistant 
Employer & Location: Victoria Park Nursery School  
and Family Hub
Salary: Grade C pts 3-5  
(Actual £14,534 -£15,275pa 35hrs a week Term Time only)
Contract: Permanent, starting 21st October 2019
Hours of work: 35hrs - 8.30-4.00pm Mon-Fri  
inc. 0.5 hours lunch each day. Term Time Only plus up to 
2wks by arrangement in school holidays.  
Help expected on Open days (usually Saturdays).
DBS Check: Enhanced
Victoria Park Nursery School is a vibrant Local Authority setting based in 
the heart of Newbury with an outstanding OFSTED report.  

Seeking an experienced Administrative Assistant to run our busy nursery 

and ideally have knowledge of SIMS, Tapestry & Evolve.

Please visit our website to download an application form or contact  
Jo Fagan on 01635 41296 or email Finance@victoriapark.w-berks.sch.uk   
Closing date for receipt of completed application form, CV and 
covering letter: midday on 26/09/19. 
Interviews: Afternoon of 01/10/19.
Our school is committed to safeguarding and promoting the welfare of children and young people.

Cippenham Lane, Slough, Berkshire SL1 5AH

              

LRC Assistant
To start as soon as possible
Term time only – 38 weeks

20 or 30 hours per week
Actual Salary either £8,626 or £12,609 per annum

We have a vacancy for a flexible and well-organised team player 
to work in our Learning Resource Centre. You will support the LRC 
Manager in all aspects of running the department. You will also assist 
with supervising students during their break and lunch times, support 
the implementation of reading lessons and help with training and 
supervising our student librarians.

The ideal candidate would need to have good IT skills and be a team 
player but be able to prioritise their own workload. They must be 
proactive in helping students and in carrying out administrative tasks 
to assist in the smooth running of the department.

Any previous experience in a similar role will be advantageous but 
not essential.   

For further information and an application form please see our 
website www.westgate.slough.sch.uk

We reserve the right to interview as suitable applications 
are received.

Closing date: 9am, 27 September 2019

Generous Contributory Pension Scheme and Health Cash Plan included with all vacancies.
The Westgate School is committed to safeguarding and promoting the welfare of children. All staff 
are expected to be aware and follow the advice and guidance according to:‘Keeping Children Safe 
in Education 2019’ You will be subject to satisfactory enhanced DBS clearance.

HILLTOP FIRST SCHOOL AND FOUNDATION STAGE
Clewer Hill Road, Windsor SL4 4DW

Tel: 01753 863502
e-mail: fin.hilltop@rbwm.org.uk                    

www.hilltopfirst.co.uk
Headteacher: Ms Lynn Bima

PART-TIME ADMIN OFFICER 
WITH SIMS EXPERIENCE

Salary Scale 3 Spinal Point 5
£20,205 pro rata | Term Time Only 

21.5 hours per week Weds-Fri + Inset Days
Permanent contract starting October 2019

We are looking for an Admin Officer 

Who has experience in:
SIMS or a School Information Management System

Who can commit to:
Maintaining and updating medical records
SIMS Census
Undertake training as required

Who has the ability to:
Answer the phone and take accurate messages ensuring confidentiality
Deal with enquiries from parents/carers in an efficient and sensitive 
manner
Produce correspondence
And willingness to administer and remain up to date with basic first aid

We can offer:
A caring and happy working environment for staff 
A friendly and supportive team
A whole school commitment to meeting our staff and pupils’ needs

Please download our application pack from our website or contact:
Mrs Liz Hichens, Finance Manager at: fin.hilltop@rbwm.org.uk

Visits to the school are welcome. Please telephone the office to arrange an 
appointment.

Please note: applications will be considered upon arrival

Closing date: 12 noon, Monday 7th October 2019
Interviews: will be held at a mutually convenient time

The school is committed to safeguarding and promoting the wellbeing of children. This post is subject 
to an enhanced DBS check for the successful candidate.Follow us on Twitter

@schoolvacancies
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Beechwood is an oversubscribed school with vibrant, ethnically diverse 

GROVE ACADEMY
Wellington Street, Slough
Berkshire SL1 1YG
Tel: 01753 517359

ADMIN ASSISTANT
LEVEL 3-5 Pro Rata Salary £16,861.46

Looking for a new challenge?
New school - unique opportunity

01753 517359

th

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Easthampstead Park Community School
A Specialist School for Sport and holder of Artsmark Gold

Ringmead, Bracknell, Berkshire RG12 8FS  
T: 01344 304567 | F: 01344 867862 
Email: info@epschool.org | www.epschool.org

Clerk to the Governors 
BG L6 – L14, £11.63 – £13.56 per hour on a timesheet  
only basis, incl. holiday entitlement + London Weighting.  
Average of 4 – 6 hours per Governors meeting  
(prep, 2 hours meeting, write up and distribution)
The Governing Body at Easthampstead Park Community School are seeking to 
appoint a highly organised, self-motivated Clerk with a professional manner and 
the effective communication skills required to provide full support to Governors.  
This is a key role which includes providing administrative and procedural advice to 
the Governing Board and keeping Governors abreast of policy updates and changes. 
The Clerk plays a vital role in ensuring the smooth running of meetings,  
preparing agendas and papers and taking accurate minutes. The successful candidate 
will have experience of working effectively in a clerk/administrative or secretarial 
role and be able to demonstrate excellent organisational and communication skills.  
The Clerk will also need to become familiar with the DfE’s Governance 
Handbook and provide accurate advice to Governors, as necessary.  
Candidates should have experience of effective record keeping, strong IT skills 
and be committed to maintaining confidentiality at all times. Experience of 
clerking in a school is desirable. 
This role offers good flexibility with working hours and the ability to work  
from home. However, the successful candidate must be able to attend a 
minimum of 25 committee meetings per school year, which are usually held 
during the evening. In addition, Clerk support will be required at other ad-hoc 
meetings and Local Authority training during the school day. Hours of work 
are therefore variable, but will be approximately 60 hours per term; this could 
increase should the Clerk be required for Exclusion Hearings etc.
The School is a vibrant, cutting edge learning environment. Our school culture 
marries unswervingly high academic expectations with excellent pastoral care 
and support. The concept of community is at the very heart of our vision;  
we believe in a three-way partnership between parents, teachers and students, 
and are proud of our setting and the local community. Teaching and learning 
are at the very heart of our school and drives everything we do. 
This is a very exciting time to join us. In recent years, we have made excellent 
progress, and at our last OFSTED inspection (June 2016), we were rated 
as ‘Good’ in all areas. If you feel you have the necessary skills, mind-set and 
determination to join us on our journey towards ‘outstanding,’ we would very 
much like to hear from you.
Online applications can be completed via the Bracknell Forest Council link from 
the school website https://www.epschool.org/staff-vacancies/  
Should you require any further information, please telephone our Personnel 
Officer on 01344 390826 or email recruitment@epschool.org
Applications will be considered upon receipt, so it is advised 
you make an expression of interest at the earliest possible 
opportunity. No agencies please.
Closing date: 9.00am, Monday 30 September 2019
Interviews: w/c 30 September 2019
We are committed to safeguarding and promoting the welfare of children and expect all staff to 
share this commitment. An enhanced Disclosure and Barring Service check will be undertaken.

Denefield School 
Long Lane, Tilehurst, Reading, RG31 6XY
www.denefield.org.uk

Clerk to the 
Board of Trustees
required as soon as possible
Permanent position - 12 hours per week, 
term time only
Salary: APT & C scale E - £5,473 - £6,043 
(actual salary)
Denefield School is seeking to appoint an experienced, motivated and 
efficient Clerk to the Board of Trustees to work closely with the Chair 
of Board, Headteacher and other Trustees. The successful candidate 
will have proven clerking experience, excellent organisation and 
administrative skills and be able to communicate effectively.

The successful candidate will be required to:
prepare a purposeful meeting agenda and collate the papers  
for each meeting
distribute the agenda and papers in advance of each meeting
attend all statutory meetings of the Board of Trustees, committee 
meetings and occasional additional meetings
take notes of all trustee meetings and prepare minutes, 
recording decisions accurately and objectively with timescales 
for actions
provide advice to the Board of Trustees and its committees on 
governance, legislation and procedural matters
maintain impartiality and respect confidentiality.

Meetings take place approximately three times per term (we operate 
a six-term school year). They are usually held on Wednesdays from 
5.00pm and last approximately 2 hours. Other than attendance 
at meetings, the role will be carried out from home at times of the 
day to suit the post holder (whilst ensuring agreed deadlines are 
met). Access to a home computer and competency using Word are 
essential. The ability to work flexible hours is important, as some 
weeks will require more hours than others, averaging 12 hours per 
week over the course of the academic year.

If you wish to be part of our plans for the future, please download an 
application form. This should be completed and returned, along with a 
covering letter of no more than two sides of A4, to 
recruitment@denefield.org.uk If you would like to discuss the role 
or arrange a visit to the school, please contact the school directly on 
0118 9413458.

Denefield School is an equal opportunities employer and selects staff 
on merit, irrespective of race, sex, disability, religion/belief, sexual 
orientation or age.

Closing date: 9.00am, Monday 7 October 

Denefield School is committed to safeguarding and promoting the welfare 
of children and young people. We expect all staff and volunteers to share this 
commitment. It is a requirement for the successful applicant to undertake a school 
issued enhanced Disclosure and Barring Service check and accept the responsibility 
for providing and safeguarding the welfare of all students. CVs will not be accepted.

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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All-ability co-educational 
day and boarding school for  
students aged 11 – 19 years

‘High aspirations, traditional values’

SITE OFFICER

£19,470 per annum (full time equivalent)
This is a year-round post
Required as soon as possible

Opened in 2014, Holyport College has quickly established itself as an 
ambitious and dynamic school. Popular with parents, we are one of the 
most over-subscribed schools in our area.  

You will be required to provide a high standard of grounds and site  
maintenance work, as part of the planned and reactive maintenance  
schedules of the College. You will aid the site and College development 
by supporting the Site Manager, consequently allowing the whole site to 
operate efficiently and meet the needs of the College Development Plan.  
Holyport College is a state boarding school and requires emergency call-out 
support from the site team 24/7 on a rota basis.

For more information, please visit our website to download an  
application pack: www.holyportcollege.org.uk 

Should you wish to have an informal discussion, please contact  
Tony Nivas, Estate Manager on 01628 640150 or 07425 688483 and 
t.nivas@holyportcollege.org.uk 

Applications should be returned by email to careers@holyportcollege.org.uk  
and must be received by no later than Noon, Monday 7 October 2019.
Interviews will be held week commencing 14 October 2019. 
Holyport College is committed to safeguarding and promoting the welfare of children.  
All staff are required to obtain an enhanced disclosure from the Disclosure and Barring Service.

www.holyportcollege.org.uk

Ambleside Close, Woodley, Berks RG5 4JJ 

Early Years Practitioner Level 3 (Meadows)

Closing date 2/10/19 Interviews 7/10/19

0118 377 6444, 
email 

A full Enhanced DBS (Police Clearance) will be required for each of these posts.

Meadows Nursery Pastures Nursery 

Chiltern Nursery & Training College (CNTC)

EARLY YEARS TRAINER/
ASSESSOR REQUIRED 

Chiltern Nursery & Training College has been offering the highest 
standards of early years care, education and training for over 88 years. 

We require an enthusiastic and knowledgeable Trainer/Assessor to work 
18 hours per week, over 3 days (Tuesday, Wednesday, Thursday) on our 
level 3 work-based training programme. You will be required to deliver 
high quality training, assessment and support to our group of learners 
who work and are assessed in our on-site day nursery. 

If you are an experienced Trainer/Assessor, committed to high quality 
training and assessment and have relevant early years, assessment and 
training qualifications, you may be the person for us. We offer the 
opportunity to work in a friendly, supportive environment, with good 
terms and conditions of employment and a good rate of pay.

For more information, please contact Chris Lawrence or 
Cathy Wakely on: 0118 947 1847, email: info@chilternntc.com

Chiltern Nursery & Training College, 18 Peppard Road, Caversham, 
READING RG4 8JZ | www.chilternntc.com

CNTC has a strong commitment to inclusion and safeguarding and promoting the welfare of 
children and young people. We expect all staff to share this commitment. We follow safer 
recruitment practices. Successful applicants will be required to provide satisfactory background 
checks, references and an enhanced DBS disclosure.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Vacancy for 

After School Club 
Supervisor
The Coombes Church of England Primary School has a 
vacancy for a Supervisor of its After School Club.  

The role includes the following:

The main duties for the supervisor are to:

https://www.thecoombes.com/career-opportunities 
som@coombes.wokingham.sch.uk 

by 0900 on Friday 4th October 2019.

Applications will be considered upon receipt

We are an equal opportunities employer and are committed to celebrating the 
diversity and continued professional development of all our staff. The Coombes 
Church of England Primary School is committed to safeguarding and promoting the 
welfare of children and expects all staff and volunteers to share this commitment. 
All appointments are subject to satisfactory references, pre-employment checks and 
DBS checks.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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The Colleton Primary School
Colleton Drive, Twyford, Reading RG10 0AX
Telephone 0118 934 0530 

AFTER SCHOOL CLUB 
MANAGER
Dates: To start ASAP   
Location: Wokingham
Salary: Grade 6 scp 26-30 (£12.60 per hour approx.) subject to review 
Contract Type: Part time, Mon - Fri, 2.30pm – 6.30pm term time only 
Contract Term: Permanent 
COME AND JOIN OUR TEAM AT THE COLLETON 
The Colleton Primary School is looking for someone to manage the 
organisation and operation of the After School Club. The club provides 
safe and stimulating out of school play care for children aged 5 – 11. 
Visits to the school, prior to application, are actively encouraged. 
A job description and application forms are available from the school 
website. 
Closing date: Thursday 26th September 2019 
Should you require further details please contact Sandra Thomas: 
Telephone: 0118 934 0530 
Email: admin@colleton.wokingham.sch.uk  
Website: www.colleton.wokingham.sch.uk   
School Application forms only – CVs are not accepted for any position 
within the school. 
The Colleton Primary School is committed to safeguarding and promoting the welfare of all children and 

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

 
HOLY TRINITY CE PRIMARY SCHOOL

Holy Trinity CE Primary School 
School Lane, Cookham, Berks SL6 9QJ 
Tel: 01628 523766 • Fax: 01628 523766

Teaching Assistant combined 
with Breakfast Club Assistant 
7:45am – 3:15pm • Term time only 
Teaching Assistant role (30 hours per week): 8:45am – 3:15pm 
with a 30 minute unpaid lunch break • Salary Scale 4 
(Actual £13,583 pa) 
Breakfast Club role (5 hours per week): 7:45am – 8:45am 
Salary Scale 3 (Actual £2,219 pa)

We are looking for a caring, energetic and enthusiastic teaching 
assistant to join our small, friendly, hardworking team.

Our school has been judged as ‘OUTSTANDING’ by Ofsted, 
October 2015 and ‘OUTSTANDING’ by SIAMS, October 2016.

Visits to the school are warmly welcomed.

For further details and an application form, please visit the school’s 
website www.holytrinitycofeprimaryschoolcookham.co.uk 
or contact: Tricia Knight, School Business Manager on  
01628 523766 or email: office@holytrinitysch.co.uk

Closing date: Noon, Monday 30th September 2019  
Interview date: TBC

Holy Trinity C of E Primary School is committed to safeguarding 
and promoting the welfare of children and young people 
as its number one priority and expects all staff and 
volunteers to share this commitment.

The successful candidate will be required  
to apply for an enhanced Disclosure and  
Barring Service (DBS) check.

DRIVER AND  
SUPPORT WORKER

SALARY RANGE: GRADE 5
FULL TIME PERMANENT CONTRACT
From: 4 November 2019 or sooner

Foundry College is a ‘Good’ Pupil Referral Unit in the heart of the 
community of Wokingham supporting the young people, schools and 
families in the area as well as opening our doors to surrounding authorities. 
Our dedicated staff offer a range of educational, emotional and behaviour 
support, with bespoke packages for our students aged 5 - 16. This year we 
achieved our best ever pupil outcomes and the successful candidate will 
join us at an exciting time as we further develop our services. 

Due to the retirement of the present post holder and as Foundry College 
develops its outreach service, we are looking to recruit a full time driver, 
committed to making a difference to our young people in Wokingham. 
During the day, in addition to meeting ad hoc driving requirements, the role 
will include general support duties both in college and with offsite activities. 

The ideal candidate will:
Have a passion for building strong relationships with young people 
through restorative working 
Thrive in a challenging environment
Be resilient and approachable
Be a good communicator who is able to inspire and motivate pupils 
but also who can remain calm under pressure and have a sense of 
humour
Be creative and have initiative, striving to bring out the best in pupils
Model strong professional behaviours 

In return, we can offer you:
A bright, modern College with a creative approach to working with 
young people
Excellent opportunities for professional development
A friendly and supportive staff team, dedicated to improving pupil 
outcomes and life chances 
A Senior Leadership Team that encourages team working, innovation 
and staff encouraged to use solution based thinking 

The pupils, staff and Management Committee warmly invite you to visit us 
and see the ‘Foundry Family’ in action. We are sure you will experience our 
friendly, relaxed atmosphere and get a taste of how rewarding your work 
will be. Please contact Kim Watts on 0118 334 1510 to arrange a mutually 
convenient time. 

To apply, please visit our website 
https://foundry.wokingham.sch.uk/vacancies/support-staff-vacancies/ 

where you will find the job description and application form. 

Completed Application Forms should be emailed to 
recruitment@foundry.wokingham.sch.uk  

Closing date: Noon on Monday 30th September 2019. 
Applications will be considered on receipt. 

Foundry College is fully committed to safeguarding and promoting the welfare of children 
and young people. 

This position requires an enhanced DBS disclosure
CVs will not be accepted

Follow us on Twitter
@schoolvacancies
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11 – 18 Mixed Community Comprehensive

Apprentice 
Art Technician

30 hours per week, 8.45am – 3.15pm
Term-time only

Trinity School is seeking an apprentice Art Technician to assist 

perform a variety of tasks including preparing a wide range 
of resources for use in lesson. You will be a key member of 
the team, working alongside staff and students in lessons, to 
ensure that the learning experience is appropriately creative, 
rigorous and challenging. 

If you feel that you have the experience and knowledge 
for this role we would like to hear from you. As part of our 
Apprenticeship scheme, we work with West Berkshire Training 
Consortium to provide on-the-job training in order for you to 
progress your career. 

To apply, please complete a school application form, and 
send it with a supporting letter to Mrs C Wilson, Executive 
Headteacher. Your application form must include the names 
and addresses of two appropriate referees.  

Further details can be obtained from Mrs Conway on 
01635 510500, by email to hr@trinity.newburyacademytrust.org 
or visit the school’s website www.trinitynewbury.org

Closing date: Friday 4th October 2019
The school has a commitment to safeguarding and promoting the welfare of children. 
The successful applicant will be required to undertake an enhanced DBS check in 
addition to other pre-employment checks.

Trinity School, Love Lane, Newbury, Berkshire RG14 2DU
Website: www.trinitynewbury.org 
Tel: 01635 510500  Fax: 01635 510510
Trinity School is part of the Newbury Academy Trust

The Castle School, Love Lane, Donnington, Newbury, Berks RG14 2JG 
Tel: 01635 42976 • Headteacher – Jon Hewitt  

www.thecastleschoolnewbury.org.uk

ICT Manager
Grade I £29,636 – £35,934 pa (Additional allowance possible)

Full time, 37 hours per week

We are looking to appoint a hardworking and dedicated ICT Manager to 
maintain and develop our school’s IT system. We are looking for an individual 
who not only has the knowledge and skills to undertake this role but someone 
who truly embodies the school’s vision and core values. 

The post holder will have overall responsibility for managing the help desk 
ticketing system, handling all aspects of IT technical support and prioritising 
their own and their team’s workload. 

The individual in this position will need to have excellent inter-personal skills 
and be able to communicate clearly and sensitively with stakeholders and 
work well in a team. You need to be able to work on your own initiative and 
have the ability to work well to deadlines during busy and pressured times. 

A key element of the role will be to contribute and support the ICT 
development plan alongside the School Business Manager addressing and 
removing any barriers to Teaching and Learning. The post holder will also be 
responsible for ensuring that the school is GDPR compliant. 

If you want to work in a school where everyone is valued and supported to be 
the best they can be (both students and staff) then this is the school for you.

Experience of the education sector would be an advantage.

Please contact Natasha King for application packs or further information on 
01635 42976 or email nking@castle.w-berks.sch.uk

Closing date: Monday 30 September 2019

Interviews:  Monday 7 October 2019

The Castle School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. All successful 
applicants will be required to undergo child protection screening including checks with 
current and previous employers and the Disclosure & Barring Service.

Judged as “OUTSTANDING”  
by OFSTED in October 2014  
and January 2019

Have you got the energy, vision 
and passion for SEN and a good  
sense of fun to join our team?

The Castle School meets the  
individual needs of 173 pupils  
between 3 and 19 years, all of  
whom have learning difficulties.

The Castle School
A SPECIALIST COLLEGE FOR COMMUNICATION & INTERACTION

   Teamwork is embedded in 
the culture of the school and 
working together successfully 
further enhances the high-quality 
teaching and learning.

OFSTED January 2019

‘

‘

   Pupils’ safety and well-being have  
the highest priority for all staff.

   Staff are highly motivated and  
enjoy working at the school.

OFSTED January 2019

‘
‘

‘
‘

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Headteacher: Jo Halliday
Theale, Reading, Berkshire RG7 5DA
Co-educational 11-18 Comprehensive

STUDENT WELFARE ASSISTANT 
GRADE D, £11,915.15 (already pro-rata)  
30 hours per week • Term time only
Required for October half term or sooner • Permanent
This is an amazing opportunity to join us on our journey of rapid 
improvement to become the school of choice within the community.  
Our School Values of Respect, Hard Work and Progress are embedded 
into school life. 

Theale Green School is a vibrant secondary school in West Berkshire which 
joined the Activate Learning Education Trust on 1 April 2018, taking it to 
the next exciting stage on its path to excellence. With a revised curriculum 
and our new Headteacher Jo Halliday, who started in September 2018, 
this is an excellent time to join an up-and-coming school within a  
well-respected and rapidly expanding MAT. We are seeking to appoint 
new members to our talented and inspirational team, those with the drive 
and passion to take the school forward in the next phase of development. 
These are rare opportunities for talented learning professionals with  
the aspiration to grow their career within a successful and highly 
collaborative MAT.

PLEASE DO COME AND LOOK AROUND!

The role requires excellent interpersonal skills and the ability to: 
 • Work in a con�dential manner.
 •  Build and form good relationships with students, colleagues, parents and 

other professionals.
 •  Prioritise work, cope with competing deadlines and use initiative in a variety 

of situations.
 • Manage and deal with con�dential data/issues appropriately.
 • Work �exibly to support others and respond to unplanned situations.
 • Follow safeguarding processes and procedures at all times.

Informal visits and conversations about the post are most welcome, 
please contact Anita McIntyre, HR Manager, on 0118 930 8510 or by email 
to recruitment@thealegreen.w-berks.sch.uk

Applications to be made on TGS application form (please see 
our TGS website for more details) and sent to Anita McIntyre  
(HR Manager) recruitment@thealegreen.w-berks.sch.uk or by post to  
Theale Green School, Church Street, Theale RG7 5DA.

Closing date: 9am, Wednesday 2nd October 2019.
Interviews: Monday 7th October 2019.
We reserve the right to alter the interview dates and close this vacancy 
early should we receive an overwhelming response. 
Theale Green School is committed to safeguarding  
and promoting the welfare of our students and expects  
all sta� and volunteers to share this commitment.  
This post is subject to satisfactory references,  
medical clearance and enhanced checks carried  
out by the Disclosure and Barring Service.

 
(Term Time Only)

 
 or email 

 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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GROVE ACADEMY
Wellington Street, Slough
Berkshire SL1 1YG
Tel: 01753 517359

COVER SUPERVISOR 
(and Learning Mentor) 
SCP 23 (L5-1) – Actual Salary - £16,973

 

Interested? 
jobs@groveacademy.co.uk 01753 517359 

Closing date: 4  October 2019 

LITTLE HEATH SCHOOL

COVER SUPERVISOR 
FIXED TERM – 1 YEAR CONTRACT 

Grade D/WBC Spinal Point 7, £19554 pro-rata p.a. 
(approximately £16,875 p.a.) 37 hours per week 

The person we are seeking will: 

 
to the Headteacher.  

th

Interviews week commencing: 14th

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Headteacher: Jo Halliday
Theale, Reading, Berkshire RG7 5DA
Co-educational 11-18 Comprehensive

COVER SUPERVISOR
GRADE E, £15,661.21 pa - £16,245.76 pa (already pro-rata) 
37 hours per week • Term time plus 3 days (inset/other) 
Required for October half term or sooner • Permanent
This is an amazing opportunity to join us on our journey of rapid 
improvement to become the school of choice within the community.  
Our School Values of Respect, Hard Work and Progress are embedded into 
school life. The role of cover supervisor is challenging, demanding and 
rewarding on a daily basis; this role is ideal for someone contemplating 
a career in teaching. Our student numbers have grown considerably for 
this September and this role is critical in the day-to-day running of our 
busy school. We no longer use agency sta� to cover lessons and as a 
school we recognise the real importance of our cover supervisor role.

Theale Green School is a vibrant secondary school in West Berkshire which 
joined the Activate Learning Education Trust on 1 April 2018, taking it to 
the next exciting stage on its path to excellence. With a revised curriculum 
and our new Headteacher Jo Halliday, who started in September 2018, 
this is an excellent time to join an up-and-coming school within a  
well-respected and rapidly expanding MAT. We are seeking to appoint 
new members to our talented and inspirational team, those with the drive 
and passion to take the school forward in the next phase of development. 
These are rare opportunities for talented learning professionals with  
the aspiration to grow their career within a successful and highly 
collaborative MAT.

PLEASE DO COME AND LOOK AROUND!

We are seeking a Cover Supervisor who will:
 • Have a natural passion for teaching and learning.
 • Be proactive, motivated and capable of working as part of a team.
 • Be able to work on their own initiative.
 • Be patient and resilient.
 • Support all safeguarding policies and procedures at all times.

Informal visits and conversations about the post are most welcome, 
please contact Anita McIntyre, HR Manager, on 0118 930 8510 or by email 
to recruitment@thealegreen.w-berks.sch.uk

Applications to be made on TGS application form (please see 
our TGS website for more details) and sent to Anita McIntyre  
(HR Manager) recruitment@thealegreen.w-berks.sch.uk or by post to  
Theale Green School, Church Street, Theale RG7 5DA.

Closing date: 9am, Wednesday 2nd October 2019.
Interviews: Tuesday 8th October 2019.
We reserve the right to alter the interview dates and close this vacancy 
early should we receive an overwhelming response. 
Theale Green School is committed to safeguarding  
and promoting the welfare of our students and expects  
all sta� and volunteers to share this commitment.  
This post is subject to satisfactory references,  
medical clearance and enhanced checks carried  
out by the Disclosure and Barring Service.

HLTA 
Salary subject to experience and qualifications  
(Recruitment allowance considered for the right candidate)
Term time only • 37 hours per week • Required for September 2019

Meadow Park Academy is looking to appoint an energetic and 
enthusiastic HLTA to join our team.

We have been graded as Good and Outstanding following our recent 
Ofsted Inspection and are now in a new phase of improvement  
and development. As part of this we need a dedicated and 
committed HLTA to join us on this exciting journey to support our 
children in both KS1 and KS2 and provide PPA cover.

The successful candidate will be required to:
 • Be an excellent and highly motivated classroom practitioner.
 •  Have high expectations and values for both themselves and all 

members of the school community.
 • Be passionate about children and a good communicator.
 • Have strong organisational and interpersonal skills.

As a trust school, we are keen to offer staff professional development 
through collaboration with other schools across the country as 
well as through in-school training. As a school, we are committed to 
the personal and career development of every member of our team.

Visits to the school are positively encouraged so you can meet  
our wonderful, friendly team. 

Please contact David Phillips on 0118 937 5562 to organise a 
visit and see our website www.meadowparkacademy.org for an 
application pack. Completed applications should be returned to 
David Phillips at operationsmanager@meadowparkacademy.org 
CVs will not be accepted. 

Applications will be considered on receipt.
Meadow Park Academy and all its personnel are committed to safeguarding and 
promoting the welfare of children and young persons. This position is subject to 
an Enhanced DBS check, suitable references and other essential checks.

MEADOW PARK ACADEMY
Norcot Road, Tilehurst, Reading,  
Berkshire RG30 6BS
Tel: 0118 937 5562
Head Teacher: Ms. S. Butler

www.meadowparkacademy.org

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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LEARNING SUPPORT ASSISTANT
30 hours per week, 39 weeks pa 

(term time plus INSET days) working  
Monday - Friday 8.25am - 3.05pm

Fixed term until 22 July 2020
Actual salary: £12,026 (FTE £16,930)

The Role
Are you passionate about helping children achieve their full potential? 

We have an exciting opportunity for a number of Learning Support 
Assistants, with high expectations, who can bring commitment, 
innovation and creativity to our already dedicated and motivated team. 

The successful candidates will assist teaching staff in the classroom to 
assist individual pupils to develop and achieve their full potential.  

What we’re looking for in a candidate: 
Ideally have experience of working with children as a learning 
support or teaching assistant or an interest in starting a career in 
education. 
Has a good standard of general education including English, Maths 
and Science at grade C (or equivalent) and above. 
Has a passion about supporting the teaching and learning of 
young people
Has the ability to work creatively and sensitively with children to 
ensure all children secure the highest possible levels of progress 
and achievement. 
Is able to relate well to and communicate well with children and 
adults.  

In return Collingwood College can offer: 
The opportunity to join an excellent and supportive team.
A high level of professional development
A friendly and welcoming working environment.  

Our College
“Collingwood College is a High-Performing Specialist Academy 
for Technology and Applied Learning and a “Good School with 
Outstanding Leadership and Management” (OFSTED February 2017).

Application Process 
To apply for this post please visit our vacancies page at 
www.collingwoodcollege.com 

Please note that, where the response to an advertisement has 
been exceptional, occasionally shortlisting and interviews may be 
arranged at short notice. Candidates are therefore encouraged to 
submit their application forms as soon as possible.

Closing date: 27 September 2019

The College is committed to safeguarding and promoting the welfare of children and young people and expects all 
staff and volunteers to share this commitment. Enhanced Disclosure via the Disclosure & Barring Service will be 
required. Collingwood College is an Equal Opportunities Employer.

11 – 18 Mixed Community Comprehensive

Teaching Assistant 
(TA) in the ASD Resource

Apprenticeship route also available
32.5 hours per week, term time 

plus INSET days as required
The ASD (Autistic Spectrum Disorder) resource, based in Trinity 
School, is a West Berkshire resource provision for students with 

motivated people who will support students in mainstream 
lessons to enable them to access the curriculum, as well as 

The TA will assist the ASD Resource teachers in the smooth 

partnership with teachers, parents and other practitioners to 

Resource.

will hold a minimum of 5 GCSEs (A to C) or equivalent 

but not essential.  

If you feel that you have the experience and drive for this 
role we would like to hear from you.  

letter to Mrs C Wilson, Executive Headteacher, the former 

Apprenticeship role.

01635 510500, by email to hr@trinity.newburyacademytrust.org 
or visit the school’s website www.trinitynewbury.org

Closing date: Friday 4th October 2019
The school has a commitment to safeguarding and promoting the welfare of children. 
The successful applicant will be required to undertake an enhanced DBS check in 
addition to other pre-employment checks.

Trinity School, Love Lane, Newbury, Berkshire RG14 2DU

Trinity School is part of the Newbury Academy Trust

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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MEADOWBROOK SCHOOL
Small Independent School Seeking...

LEARNING SUPPORT ASSISTANT (LSA) OR HLTA
This could be a job share position so either we are looking to cover 2 days 
- Monday & Friday 5 hours each day or 4 days @ 5 hours - term time only. 
20 hours in total.

Applicants must
experience must have worked with Dyslexic children. This role is in our 
Year 5&6 class so applicants must be very capable of working at this level 

in mathematics.

SPECIALIST READING ASSISTANT
Job share with current reading teacher. 2 days per week, term time 
only. Mainly reading on a one-to-one basis with Reception and Year 1&2 
children. Some remedial reading with older children in upper school. 
The school has its own reading scheme and applicants must be familiar/
experienced and competent with pure phonics, possessing high standards 

All positions begin in the January term but with induction / handover 
training towards the end of this term. Please contact the school for 

further information. Full disclosure checks and references will be sought 
in line with our safeguarding procedures.

www.meadowbrook.uk

SEN Teaching Assistant
Required from October 

25 hours per week

We are a thriving and successful school looking to appoint an excellent 

 

learners

proven success 

everyone to thrive

 or 
cgage@rivermead.wokingham.sch.uk  

GROVE ACADEMY
Wellington Street, Slough
Berkshire SL1 1YG
Tel: 01753 517359

TEACHING ASSISTANT
KS2 or 3 – Pro rata from £13,996 - £15,380 - 

Looking for a new challenge?

 01753 517359

 

th

Follow us on Twitter
@schoolvacancies
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The Castle School, Love Lane, Donnington, Newbury, Berks RG14 2JG 
Tel: 01635 42976 • Headteacher – Jon Hewitt  

www.thecastleschoolnewbury.org.uk

Classroom Support Assistant
Actual £12,303 – £12,800 pa • 8.45am – 3.15pm,  

Monday to Friday • Term-time only

Supply Support Assistants – SEN
Grade C £10.44 – £10.86 per hour inclusive of holiday pay 

8.45am – 3.15pm

BOTH ROLES REQUIRED ASAP 

To meet the needs of individual pupils, we are seeking support assistants 
(for supply staff, this will be on a casual basis to support when staff are absent 
or training). You will be working with pupils across the school (age range  
3–19 years) who have learning difficulties, experience of Autism in an educational 
setting will be an advantage.

Working closely with the class teacher, you will support the needs of pupils 
as individuals or in small groups throughout the day, you will be required to 
implement education plans and provide assistance with programmes devised 
by other therapists.

You will also be required to assist with pupils’ personal needs. You will work 
across both school sites and in a variety of classrooms, so will need to be 
flexible and adaptable.

Applicants will need to have excellent people skills and a warm and  
caring personality. The ability to communicate effectively with pupils,  
parents and other staff is important. Opportunities for training are  
available and all staff are encouraged to take up these opportunities.

Closing date: 4 October 2019 • Interviews: 14 October 2019

World of Work Assistant
Actual: £12,859 – £13,919 pa, pro rata  

One year fixed term contract • 30 hours per week  
Term time only • REQUIRED ASAP

You will be required to support and implement the work placement programme 
all Key Stage 4 and above pupils, establishing and maintaining good working 
relationships with local employers to enable work placements for pupils at 
The Castle School. Sourcing new placement opportunities through contact, 
meetings and events will also be necessary, as well as regular visits to places 
of employment.

You will have excellent people skills and be able to communicate confidently 
and effectively, both orally and in writing. Applicants will be competent  
at multitasking, have impeccable attention to detail, good communication skills, 
the ability to work with minimal supervision and prioritise workloads in order 
to meet deadlines whilst being flexible and able to work with staff at all levels.

Please contact Natasha King for application packs or further information on 
01635 42976 or email office@castle.w-berks.sch.uk

Closing date: 4 October 2019 • Interviews: 10 October 2019

The Castle School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. All successful 
applicants will be required to undergo child protection screening including checks with 
current and previous employers and the Disclosure & Barring Service.

Judged as “OUTSTANDING”  
by OFSTED in October 2014  
and January 2019

Have you got the energy, vision 
and passion for SEN and a good  
sense of fun to join our team?

The Castle School meets the  
individual needs of 173 pupils  
between 3 and 19 years, all of  
whom have learning difficulties.

The Castle School
A SPECIALIST COLLEGE FOR COMMUNICATION & INTERACTION

   Teamwork is embedded in 
the culture of the school and 
working together successfully 
further enhances the high-quality 
teaching and learning.

OFSTED January 2019

‘

‘

   Pupils’ safety and well-being have  
the highest priority for all staff.
   Staff are highly motivated and  
enjoy working at the school.

OFSTED January 2019

‘
‘

‘
‘

HATCH RIDE PRIMARY SCHOOL 
Head Teacher: Joanne Sparrowhawk

Hatch Ride, Crowthorne, Berkshire RG456LP
Telephone: 01344 776227

Email: admin@hatchride.wokingham.sch.uk

Hatch Ride is an inclusive, friendly, family focused school where our 
children thrive in an atmosphere of mutual respect and trust. 

LEARNING SUPPORT ASSISTANT
Required ASAP

30 hours per week – 8.45 a.m. - 3.15 p.m. 
30 Min lunch break

Term time only, Fixed Term Contract initially
SCP 5-6 £18,795 - £19,171 (FTE)

£12,643 - £12,896 (ACTUAL)
We are looking for a highly motivated teaching assistant to join our team.

The successful candidate will be: 
confident in leading small group work
able to form positive relationships with children motivating them to 
learn
supportive of the emotional , behavioural and pastoral needs of all 
pupils, including those with SEND
passionate about children’s learning 
hard working, calm, enthusiastic and patient
able to use own initiative to work in response to the needs of the 
children and class teacher
knowledgeable in confidentiality and safeguarding procedures
flexible and able to work well within a team
well organised, resourceful and creative
Paediatric First Aid trained or prepared to undertake training
educated to a good standard in GCSE English and Maths 

We can offer: 
highly motivated, excellently behaved children
supportive, enthusiastic and motivated colleagues with a strong 
team spirit
a beautiful woodland setting used by all 

Please visit our website - www.hatchride.wokingham.sch.uk – for an 
application. Visits to the school are warmly welcomed. 

Closing date: 27 September 2019, Noon 
Interviews: to be arranged and held on receipt of suitable 

application 

Our school is committed to safeguarding and promoting the welfare of children and young people and expect 
all staff and volunteers to share this commitment. Hatch Ride Primary School is part of The Corvus Learning 
Trust and employment is with the Trust. An enhanced DBS check will be sought from the successful candidate.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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St Joseph’s Catholic Primary School
Newport Road
Newbury
Berkshire RG14 2AW

Learning Support Assistant 1:1
SEND - to work with a child with complex need in KS1 
Mon – Fri to start ASAP 
(Fixed Term Contract with possibility of becoming permanent)

You will need: 

West Berkshire Council Scale C from £9.36-£9.74ph (£18,065-18,795 pro rata)

Closing date for application: Tuesday 1st October 2019, 10am
Interview date: Wednesday 9th October

Application packs are available by email from the school office.

This school is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. An Enhanced Criminal Records 
Disclosure will be sought from the successful candidate.

Required for an immediate start

Teaching Assistants KS1/KS2
Salary dependent on experience

pa@iqra.slough.sch.uk

Please note that CVs are not accepted. Previous 
applicants need not apply.

th

Iqra Primary School

‘

Frieth C.E.C School
Frieth, Henley-on-Thames, Oxon RG9 6NU 
Tel: 01494 881554  

LEARNING SUPPORT 
ASSISTANT
Salary range 1B (£16,032 FTE p.a.)

th 

www.buckscc.gov.uk

Closing date for applications is Noon Friday 27th September.  
Interviews are expected to be held on Tuesday 1st October.
The school is committed to safeguarding and promoting the welfare of children 

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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We are looking for 
Learning Support 
Assistants
Are you passionate about learning?

Preparing every child to become a successful 
individual in an ever-evolving world

 

THATCHAM PARK CE PRIMARY SCHOOL                    
Park Avenue, Thatcham, Berkshire RG18 4NP
Headteacher: Mrs Alison Webster
Tel: 01635 870950 

Level 2 Teaching Assistant
REQUIRED AS SOON AS POSSIBLE

Part Time Hours, Permanent Contract

Thatcham Park is rated by OFSTED as a GOOD school with OUTSTANDING 
Personal Development, Behaviour and Welfare (Nov 2018) 

Our successful, friendly and inclusive school is looking to appoint 

The successful candidates will have:

Grades A*-C in GCSE English and Maths, or equivalent

individual children

Closing date: 9am, Monday 7th October 2019
Interviews: Thursday 10th October 2019

Enjoy Achieving

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Priory School Requires 
LSAs

The successful candidate will:

passion to the role 

with children and adults 

Salary is SCP 5, Level 3 £19,721-£20,480 FTE, £15,348-£15,939 actual 

th

those candidates who are shortlisted.

to download 

Priory School
Headteacher: Mrs J Laver

Cippenham Lane, Slough, Berkshire SL1 5AH

Learning Support Assistant (2 required)
8.45 to 3.15  Monday to Friday (30 hrs)

Term-time + 2 INSET days
Actual salary £13,480 per annum. Level 3

Required as soon as possible
We have an exciting opportunity for individuals interested in pursuing a career as a 
Learning Support Assistant to join a highly successful team in an Outstanding School. 
We currently offer differing levels of learning support for over 100 students, aged 11-18, 
within a mainstream learning environment. 

Inclusion is our primary goal and we ensure that all our students, even those with 
physical disabilities, are enabled to access the full curriculum, learning environment and 
extra-curricular activities, regardless of their individual needs.

Full training is available covering all aspects of the job, including personal care, and staff 
are fully supported to progress if they would like to. 

For a detailed job description please see our website www.westgate.slough.sch.uk

Holiday pay, health plan and contributory pension scheme included. 

Closing date: 9am, 27 September 2019

Previous applicants need not apply.
Interviews will be held as suitable applications are received.

The Westgate School is committed to the safeguarding of students and an enhanced DBS certificate is required. 

Burghclere Primary School

To start immediately
We are looking to appoint a

Learning Support Assistant 
(Level 1)

to work in our wonderful school
28.75 hours per week (term time only – 39 weeks) 

Grade B 1-3 depending on experience 
Salary range £18,065 - £18,371 per annum

(Actual salary £10,527 - £10,706)

We are looking for someone who:
Is able to form positive relationships with children and motivate 
them to learn
Has good interpersonal skills and works well as part of a team
Will work primarily with Years 3 & 4
Has a good standard of English and Maths
Is keen to develop their practise and be an outstanding practitioner
Is able to contribute to the planning and assessment of pupils 
learning

We can offer you:
Enthusiastic children who are motivated to learn 
A friendly environment, with very supportive colleagues, parents 
and governors 
Excellent continued professional development both within and 
beyond the school

Visits to the school are warmly welcomed by the headteacher, 
Mrs. Beulah Letchford

For further details and an application pack please contact:
01635 278523 

or email: 

Closing date: Monday 7th

Burghclere Primary School is committed to safeguarding children and promoting the welfare of 
children and expects all staff and volunteers to share this commitment. We will ensure that all 

Follow us on Twitter
@schoolvacancies
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�e Willows Primary School
Pyle Hill, Newbury, Berkshire RG14 7SJ
Tel: 01635 42155 
e-mail: o�ce@willows.w-berks.sch.uk
www.thewillowsprimary.org 
Headteacher – Miss J MacArthur

2 positions available

EYFS & KS1 LUNCHTIME 
CONTROLLER 
– Grade B, SCP 3 - £9.36 per hour
1.5 hours per day, Monday - Friday, 11.30 to 13.00 
– term time only

KS2 LUNCHTIME 
CONTROLLER 
– Grade B, SCP 3 - £9.36 per hour
1.5 hours per day, Monday - Friday, 12.00 to 13.30 
– term time only
�e Headteacher & Governors are looking to employ someone who 
is dynamic, motivated and �exible for this rewarding role. You will be 
joining our highly committed and professional lunchtime team.   

�e successful candidate will play a key role in encouraging our children’s 
social skills therefore it is essential you enjoy working with children, be 
inspiring, resourceful and able to adapt to a varied routine. 

Duties will include supervising lunches in the hall and supporting children 
to play outside on the playground, helping to lead games and organising 
equipment. �ere will also be some aspects of housekeeping involved – 
setting up/clearing away tables in the hall, sweeping the �oor etc.
For an application pack and further details of this exciting opportunity 
please email the school at the address shown above. Visits to the school 
are warmly encouraged – we would love the opportunity to meet you and 
show you round our school.

Closing date: Monday 30th September 2019    
Interview date: TBC – week beg 7th Oct

We are committed to safeguarding and promoting the welfare of our children and expect all 
sta� to share this commitment. An enhanced Disclosure and Barring Service check will be 
sought from the successful candidate.

MORTIMER ST MARY’S 
CHURCH OF ENGLAND VOLUNTARY AIDED JUNIOR SCHOOL

�e Street, Mortimer, Berkshire RG7 3PB
Tel: 0118 9332491 | Fax: 0118 9331013

e-mail: o�cemsm@mortimerschools.org 
Website: under construction

Lunchtime Controller
Grade B, SCP 3 - £9.36 per hour 
(Actual annual salary £3074.76)

1.5 hours per day, Monday - Friday, 12.00 to 13.30 
term time only, with effect from 4th November 2019

The Headteacher & Governors are looking to employ someone who 
is dynamic, motivated and flexible for this rewarding role. You will 
be joining our highly committed and professional lunchtime team.   

The successful candidate will play a key role in encouraging our 
children’s social skills therefore it is essential you enjoy working with 
children, be inspiring, resourceful and able to adapt to a varied 
routine. 

Duties will include supervising and supporting children to play, 
helping to lead games and organising equipment.  

“Staff are reflective, responsive professionals, working cohesively 
to enable all pupils to enjoy their learning and achieve well.”

OFSTED December 2016

“The school, through its distinctive Christian character, is 
outstanding at meeting the needs of all learners”  

SIAMS March 2017

Visits to the school are encouraged. Please contact us for further 
information, job description, person specification and an application 
form. 

Closing date: Monday 7th October 
Interviews: Monday 14th October a.m.

Mortimer St Mary’s Junior School is committed to safeguarding and promoting the 
welfare of children and expects all staff and 
volunteers to share this commitment. This post is 
subject to an enhanced DBS check.

KING’S COURT FIRST SCHOOL

Teaching Assistant Level 2 

work as a teaching assistant. 

Commitment to work as part of a team.

Commitment to CPD.

th th
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