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Ofsted to assess RSE ‘readiness’
when inspections resume 

The deadline to receive advertisements for the next
edition is 3pm on Thursday. Further information
about advertising with us, including advertising rates
and terms and conditions, can be found on our
website.
Greensheets is delivered by second class post to

arrive in schools between Monday and Wednesday.
New advertisements are added to the website weekly
on Monday. Email subscribers and schools that opt
to receive a printable version by email receive their
mailings on Monday. If you no longer wish to receive
a paper copy of Greensheets please contact us.

Further information from:
SPIKE Publications Ltd, Broadway, Salisbury

Road, Pewsey, Wiltshire SN9 5NZ 
Tel: 0800 622 6634

enquiries@spikepublications.co.uk
www.schoolvacancies.co.uk

NEXT EDITION: 28 SEPTEMBER 2020

Ofsted has issued new guidance on
the teaching of protected
characteristics in schools, focusing
particularly on the sexual orientation
and gender reassignment
characteristics. Ofsted says it has
received questions from schools on
this point. The Department for
Education (DfE) expects secondary
schools, state-funded or independent,
to deliver teaching on lesbian, gay,
bi-sexual and transgender (LGBT)
relationships and encourages primary
schools to do so too.
Schools should integrate the
teaching of the protected
characteristics into the curriculum of
the new relationships education for
all primary pupils, and relationships
and sex education (RSE) for all
secondary school pupils. These
subjects became compulsory in
schools from 1 September 2020.
However, due to the partial closure of
schools due to the coronavirus
pandemic, the DfE has given schools
‘flexibility over how they discharge

their duty within the first year of
compulsory teaching’. Schools that
are ready to begin teaching the
subjects should do so as soon as
possible, but those who are not ready
have until the start of the summer
term in 2021 to do so. For inspections,
this means a school’s compliance with
the statutory requirement to teach
the subjects will not impact
inspection judgements until the start
of the summer term 2021. 
Ofsted currently intends to resume
routine inspections from January
2021 (although the date is being kept
under review). For schools which are
inspected before the start of the
summer term 2021 Ofsted will look at
the school’s readiness to comply with
the statutory guidance. For schools
which have not begun teaching the
curriculum, ‘readiness’ might involve
having made preparations such as
consulting with parents, preparing
policies etc, or showing plans are in
place to do so. 

...continues on page 6
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The Governing Board of St Dominic Savio Catholic Primary School is seeking to appoint a dedicated and 
passionate Catholic Headteacher to deliver our aspirational vision where there is no ceiling on achievement 
and an engaging and rich curriculum is enjoyed by every child. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Further information about our school and this position, including application forms, can be found at  
www.stdominicsavio.co.uk/join-our-team  • Please note that we do not accept CVs.

Closing date: 12 noon, Friday 25 September 2020 • Interview dates:

Western Avenue, Woodley, Berkshire RG5 3BH • T: 0118 9693893 • W: www.stdominicsavio.co.uk

St Dominic Savio Catholic Primary School is committed to safeguarding and promoting the welfare of children and young  

 
• A warm and welcoming, supportive whole school 

community that values strong partnership  
between school and home

• The opportunity to apply your educational  
expertise and strategic insight to advance  
curriculum development,delivery and enrichment, 
at a school with an enviable reputation for  
academic excellence

• A school where our pupils’ behaviour and  
attitude to learning is exemplary and achievement 
is celebrated

• An exceptional, highly skilled and committed 

potential and talents in every pupil
• A professional and dedicated governing board, 

focused on creating an environment where all are 
challenged to achieve and personal development 
is encouraged.

The successful candidate will:

• Be a committed and practising Catholic, with a 
strong understanding of Catholic education, 
able to share their faith to further enrich our 
Catholic ethos

• Have a proven track record in championing  
inclusivity and equal opportunity for all

• Be a strategic thinker, ambitious for all, with an 
empowering management style that values and 
promotes a healthy work:life balance

• Provide innovative educational leadership  
supported by a strong, research-informed  
pedagogy

• Have excellent interpersonal and  
communication skills.

Headteacher
Salary: L18 – L24 • Required for January 2021

St Dominic Savio 
Western Avenue, Woodley, Berkshire RG5 3BH
T: 0118 9693893   W: www.stdominicsavio.co.uk
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… continued from page 2

WEST BERKSHIRE
See advertisements on pages 5, 7 and 9 and also under Alternative
Education on page 13 and Special Education on page 14

WINDSOR & MAIDENHEAD
See advertisements on pages 8 and 9 and also under Middle School
Education on page 11

WOKINGHAM
See advertisements on pages 4, 7 and 8

MISCELLANEOUS
See advertisements on pages 6 (Marie Redmond Tuition) and
8 (Infront Supply)

MIDDLE SCHOOL EDUCATION
See advertisement on page 11

SECONDARY EDUCATION
See advertisements on pages 11 and 12 and also under
Middle School Education on page 11, Alternative Education
on page 13 and Special Education on page 14

ALTERNATIVE EDUCATION
See advertisements on page 13

SPECIAL EDUCATION

LEADERSHIP SCALE
See advertisement on page 14

OTHER POSTS
See advertisements on page 14 and also under Primary
Education on page 5 and Secondary Education on page 12

LA POSTS
See advertisements under Primary Education on page 4,
Secondary Education on page 12 and Special Education on
page 14

Willow Bank Junior School
Duffield Road, Woodley, Reading, Berkshire RG5 4RW
Email: admin@willowbank-jun.wokingham.sch.uk
Tel: 0118 969 1556
Headteacher: Mr R Foster

Headteacher
L12 – L18 | Start date: January 2021 

NOR: 242 | Age range: 7-11

Are you an inspiring primary teacher with substantial  
leadership experience? 

Due to the retirement of our current headteacher, an opportunity has  
arisen to lead our forward-thinking and very successful school.

A superb teaching practitioner, you will lead by example and have a 
thorough understanding of modern primary educational thinking.   
You’ll recognise our strengths, build on things we do well and help us 
to address areas for improvement. Our ‘Good’ Ofsted report in July 2017 
captured our many exceptional qualities and we continue to flourish.

We are seeking someone who is creative, innovative and engaging,  
and who will help us raise standards further throughout this  
aspirational school. You’ll be working with an experienced,  
hard-working staff, a committed Governing Body and a supportive  
parent community. Our enthusiastic children love learning and thrive  
in our school environment.

We warmly welcome visits. Please contact Pippa Wickenden on  
0118 969 1556 or by emailing admin@willowbank-jun.wokingham.sch.uk  
if you would like to visit us.

A candidate information brochure and an application form are available to 
download from the school website: www.willowbankjunior.com/vacancies

Closing date: Tuesday 29th September 2020 at 12pm (noon).

Interviews: Wednesday 14th and Thursday 15th October 2020.

We are committed to safeguarding and promoting the welfare of children
and expect all staff and volunteers to share this commitment. All appointments are  

subject to enhanced DBS checks.

Beenham Primary School
Picklpythe Lane, Beenham, Reading RG7 5NN

HEADTEACHER
Required from 1st January 2021

Salary from: £46,457- £51,311 (STPCD 2019) 
Full-time. permanent post

NoR: 55

successful school. 

OFSTED rated our school “Good” in 2017, noting: “The values-based curriculum 
is a strength of the school because it provides opportunities for pupils to gain a 
variety of experiences and develop both their academic and life skills.”

We are looking for a school leader who:
 �
 � has personal ambitions which meet our high aspirations for the children 

 �
 �
 �

 � will be happy to take on some teaching

Beenham Primary School has a reputation for being:
 � Supportive of

 � supported by
 � innovative through the use of new technologies and creative teaching 
methods such as Forest School and Microsoft Teams
 � well situated in an area with an international reputation for advanced 
technology, close to London and Reading 

You will receive a warm welcome if you would like to visit our school prior 
to making your application. Please contact us on 01189713397 or email 

Closing date for applications: midnight on 1st October 2020
Interviews: w/c 19th October 2020- either 20th or 22nd Oct. 

Shortlisted candidates will be provided with the date and any requirements 
for the interview at shortlisting stage.
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 Full time, Term time
 (part-time considered)

  Permanent
  Teacher Pay and Conditions 

 UPS 1 - 3
  37 hours per week, term time only  

 (195 + 5 days per year), 
 part-time hours considered

  Alder Grove Primary School,   

time permanent Virtual School Personal Education Plan (PEP) 

School. 

 

• 

in place.
• 

• 

to access to education.
• Partner with schools, social workers and carers and provide 

• 

• 

outcomes. 

• 
• 

• 

• 
• 

• 
• 
• 

 
 or call 07717 348 550. 

 711795 

Wokingham Borough Council is committed to safeguarding and promoting the welfare of 
children and vulnerable adults and expects all staff, other workers and volunteers to share 
this commitment. All successful candidates for this role will be subject to Disclosure & Barring 
Service (DBS) checks along with other relevant employment checks.

Aldermaston C.E. Primary School
Wasing Lane, Aldermaston

Berkshire.  RG7 4LX
Tel: 0118 971 3362

e-mail: enquiries@aldermaston.w-berks.sch.uk  
website: www.aldermaston.org.uk   

Mrs M Higgs - Headteacher

Deputy Head Teacher (FT) 
We’re looking for a determined leader to join our warm and 
friendly team.

Our successful candidate will be someone:
• Who is child centred and committed to excellent outcomes 

for all children
• Who can demonstrate effective leadership and 

accountability within a school setting
• Who has excellent communication skills and a positive 

approach to their work
• Knowledge of IT and computing will be a distinct advantage 

(although training will be given). 

Responsibilities will include:
• Contributing to and supporting achievement of the aims 

and objectives of our school
• Class teaching commitment (although leadership time out 

of class will be provided)
• Line management responsibilities and leadership of at least 

one core subject

Pay: Salary Band L2-6 (Starting salary £41,885)

Closing date: Wednesday 30th September 2020
Interviews: w/c 5th October 2020

We have a beautiful setting, a lovely learning environment 
with great facilities and fantastic support from the wider 
community. Visits are warmly welcomed but will be strictly 
by appointment and will follow all necessary Covid-19 
precautions. 

For more details and an application form please call or 
email (details above).

The school is committed to safeguarding and promoting the welfare of children 
and expects all staff and volunteers to share this commitment. The successful 
applicant will be required to undertake an enhanced DBS check.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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SITE 

MATHS LEADER

  

Claycots School is a large, expanding Primary School split over two campuses. 
We have recently appointed a new Headteacher and SLT at our Britwell Campus 

• Teach consistently good / outstanding lessons?
• 
• 
• 
• Have excellent interpersonal and leadership skills?

• 
• 
• 
• 

• 
approach?

• 

The Winchcombe School
Maple Crescent, Newbury RG14 1LN 

‘Achieve, Believe, Care’

Teacher in Charge, Language 
& Literacy Resource

The aims of the LAL Resource are:
• 
• 

• 
• 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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KS2 Class Teacher
Required for January 2020
Closing date: Monday 28th September 2020

For girls from 3–11 years
We are looking for someone with KS2 expertise to 
join our successful, happy and caring school. We 
are seeking an excellent teacher, who is passionate 
about working with children, staff and parents 
to; ‘make a real difference’. We are committed to 
excellent provision for our girls and high expectations 
for all. You must be organised, a good team player 
and to be flexible and respond to change. We are 
an energetic and creative team who enjoy working 
together to deliver the very best. If you share this 
commitment, are passionate about learning and care 
for your pupils, please apply. We very much look 
forward to receiving your application. 

Further details and an application pack are available 
from the Head’s PA, Laura Chell, by emailing 
office@highfieldprep.org

The closing date is the 28th September 
and interviews will take place in the week 
commencing 5th October.

We are committed to safeguarding and promoting the welfare of children 
and the post is subject to an enhanced DBS disclosure.

West Road, Maidenhead, Berkshire  SL6 1PD
Telephone 01628 624918  
office@highfieldprep.org

www.highfieldprep.org

Highfield 
Preparatory School
Girls, 3-11 years

M
y 

Fi
rs

t C
la

ss
 E

du
ca

tio
n

11+ Teacher 
Saturdays

£37.50 per hour
Marie Redmond Tuition is a thriving and reputable 
company that provides 11 Plus tuition for Year 4 and 
5 pupils. We are always looking for outstanding, 
experienced and qualified primary teachers to join our 
team.

Our teachers teach on Saturdays, with additional hours 
during Easter and summer holidays.

Please apply if you:
• Are an excellent, qualified teacher with KS2  

teaching experience
• Are friendly, patient and supportive
• Are committed to providing high quality learning 

experiences for all children

In return, we will offer you:
• Children who are motivated to succeed
• A dedicated, friendly and supportive team
• Small class sizes
• Detailed lesson plans and course materials provided 

for all your lessons
• Initial and ongoing training
• High rates of pay

Applicants should send all CVs and covering letters to 
marie@marieredmond.co.uk

A satisfactory Enhanced DBS disclosure and references are required for this role. 

Ofsted to assess RSE ‘readiness’
when inspections resume 
continued from cover page...

Ofsted will comment on a school’s readiness in the
inspection report, but it will not impact on the
judgement (specifically the leadership and management
judgement) received. 
However, from the summer term 2021 the judgment
will be affected. Secondary schools which do not teach
about LGBT relationships will not be meeting the
requirements of the DfE’s statutory guidance.
Inspectors will consider this when making the
leadership and management judgement, and the school
will not ordinarily receive a judgement for this better
than requires improvement. If a primary school does not
teach about LGBT relationships, this will not have an
impact on the leadership and management judgement
as long as the school can satisfy inspectors that it has
still fulfilled the requirements of the DfE’s statutory
guidance. If it cannot do this, for example if it has failed
to consult with parents, then again it is unlikely to 

receive a judgement better than requires improvement. 
During the current term Ofsted will be making
‘interim visits’ to schools. During these visits Ofsted will
not specifically explore a school’s ‘readiness’, however if
a school chooses to discuss this with inspectors they
may comment on it in the letter published after the
visit. 
With regard to faith teaching on protected
characteristics, the Ofsted guidance says schools will be
at liberty ‘to teach the tenets of any faith on the
protected characteristics.’ It gives the example that a
school could explain that same-sex relationships and
gender reassignment are not permitted by a particular
religion. However, in this example the school would also
be obliged to also ‘explain the legal rights LGBT people
have under UK law, and that this and LGBT people
must be respected’.
Full Ofsted guidance: https://tinyurl.com/yy33rvat 
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Hampstead Norreys Church of England Primary School
Hampstead Norreys, Thatcham

Berkshire RG18 0TR
Telephone: 01635 201371  

Required - 0.4 (Salary range: Main Scale)

.

• 
•  

• 

• 

•  

• 
• 
• 
• 

• 

• 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  

Beechwood Primary School 
Ambleside Close, Woodley, Berkshire RG5 4JJ

Tel: (0118) 969 5976 | Website: www.beechwoodprimaryschool.com 

Class Teacher 
for December 2020/January 2021

Fixed Term to 31st August 2021

:
• 
• 
• 

• 

• 

• 
• 
• 
• 

• 
• 

• 
• 
• 

• 
• 
• 

• 

0118 9695976
acowen@fraysacademytrust.org 

.
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Holy Trinity C of E Primary School
School Lane, Cookham Berkshire SL6 9QJ

TEACHER REQUIRED 

Our school has been judged as ‘OUTSTANDING’ by Ofsted, October 2015 and 
‘OUTSTANDING’ by SIAMS, October 2016.

The successful candidate will need to be passionate about teaching and 

success of our school. 

or contact:

Year 1 Class Teacher
MPR • Full time • Maternity Cover 
Required from January 2021 
We are looking for an excellent, committed and ambitious teacher to 
join our forward thinking, vibrant and successful school.
We can offer:
• Happy, motivated and high achieving children.
•  The opportunity to join a team of talented, friendly and  

supportive colleagues.
• High standards of teaching and learning. 
• A commitment to your professional development.  
•  Access to training opportunities provided by the Future  

Thinking Partnership.
• A well-resourced working environment.
The successful candidate will have:
• Creativity and passion to engage and inspire all children.
• High expectations of achievement and behaviour.
• Ability to work proactively as part of a team.
• A commitment to raising standards and improving pupil progress.
Please do look at our school website and facebook page to get a feel for 
the school, as under the current circumstances we are unable to offer 
visits to the school. Phone conversations with the Headteacher can be 
arranged by emailing or calling the school. 
Application packs are available to download from the school’s website 
at www.hawthorns.wokingham.sch.uk/website/vacancies/452796
Completed forms should be sent by email to Mrs Sandra Carter, 
Business Manager, at finance@hawthorns.wokingham.sch.uk
Applications will be considered upon receipt.
Interviews: To be arranged
This school is committed to safeguarding and promoting  
the welfare of children and young people and expects all  
staff and volunteers to share this commitment.  
This appointment is subject to an enhanced DBS check.

WOKINGHAM BOROUGH COUNCIL

The Hawthorns Primary School
Belong, Believe, Achieve and Grow 
Northway, Wokingham, Berkshire RG41 3PQ 
Tel: 0118 979 1676  
www.hawthorns.wokingham.sch.uk

Follow us on Twitter
@schoolvacancies

Infront Supply agency
TEACHERS REQUIRED
Primary teachers required in Reading
for daily supply and short / long term positions.
Infront Supply is currently recruiting for primary supply teachers
to teach all key stages within a variety of schools in Reading and
the surrounding areas.
We’re looking for teachers who are hardworking, clearly
passionate about teaching, have excellent classroom management
skills and want to make a difference in the classroom.
If you’re currently available, flexible, and happy to work on a
daily, short and long term basis within a variety of Reading
primary schools, please get in touch.
Infront Supply provides a professional and friendly service with
dedicated consultants who aim to provide the best service possible.
Telephone 0800 151 3112
Email matthew@infront-supply.co.uk
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THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Year 2 Teacher 
MPS 2-6
Maternity cover, eight month fixed term contract
Required November 2020

Woodlands Park is a warm and welcoming school in the 
heart of the local community with committed staff and 
energetic and enthusiastic children.

We seek a passionate and engaging teacher required for 
full time maternity cover. 

We are looking for a teacher who:
• Strives to engage and motivate children.

•  Is able to support and mentor a trainee teacher attached 
to the class. 

•  Has an excellent knowledge of teaching phonics 
(knowledge of RWI by Ruth Miskin would be desirable).

•  Provides effective curriculum coverage, continuity, 
progression and challenge for all pupils.

•  Contributes to assessments and the evaluation and 
monitoring of the school curriculum.

•  Is a team player, willing to make a significant 
contribution to whole-school life.

•  Has a sense of humour, combined with flexibility,  
energy and enthusiasm.

• Shares our commitment to CPD.

For an application pack please contact  
Tricia Knight on 01628 822350 or email  
finance@woodlandsparkschool.org

Closing date: Friday 2 October 2020. 
Interview date: Wednesday 7 October 2020.

Woodlands Park School is committed to safeguarding 
and promoting the welfare of children and young 
people and expects all staff and volunteers 
to share this commitment. Disclosure and 
Barring Service clearance will be sought 
for the successful candidate.

Woodlands Park Primary School
‘A place for everyone. Together we are inspired to grow,  
learn and achieve.’ 
Heywood Avenue, Woodlands Park, Maidenhead, Berkshire SL6 3JB 
Tel: 01628 822350 • www.woodlandsparkschool.co.uk 
Headteacher: Mrs A Penny

�e Willows Primary School
Pyle Hill, Newbury, Berkshire RG14 7SJ 
Tel: 01635-42155 | �nance@willows.w-berks.sch.uk 
www.thewillowsprimary.org
Headteacher – Miss J MacArthur

Full-Time 
Nursery Class Teacher
required 
Applications welcomed from EYFS teachers and 
experienced Nursery Nurses (Salary range: Main scale)
�is is an exciting opportunity to join our rapidly growing EYFS team within 
our improving and friendly school.

We welcome applications from teachers/nursery nurses who:
• are committed to working closely with F2 colleagues to transition the 

children into school.
• can provide a consistent approach to enhance learning opportunities 
• will create an inspiring classroom environment to motivate children to 

become con�dent, independent learners
• have high expectations of achievement, both inside and outside the 

classroom
• have an ability to play a positive and active part of our whole school team

We can o�er you:
• Strong leadership, high quality support and a range of CPD
• A supportive and committed EYFS team from 2 year olds through to 

Reception
• Comprehensive induction and commitment towards your professional 

development 
• Excellent resources, including ICT and a spacious working environment
• Well-behaved, enthusiastic children who are keen to develop their skills 

and make progress on their learning journey

For an application pack and further details of this exciting opportunity please 
email the school at the address shown above.

Visits to the school are warmly encouraged – we would love the opportunity to 
meet you and show you round our school.

Closing date: �ursday 8th October 2020 
Interview date: week beg 12th Oct 2020
We are committed to safeguarding and promoting the welfare of our children and 
expect all sta� to share this commitment. An enhanced Disclosure and Barring 
Service check will be sought from the successful candidates.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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The TLC Nursery Federation
Interim Headteacher: Mrs Zoe Keating

Slough Centre Nursery School
Buckingham Avenue East, Slough SL1 3EA

Tel: 01753 521975 Email: admin@slough-nursery.slough.sch.uk 
Web: www.sloughcentrenursery.co.uk

NURSERY TEACHER
 (with SEN responsibilities)

Start date: January 2020
Contract type: Full time

Salary: MPS/UPS1 (dependent on experience) 
with SEN 1 allowance

Contract term: Maternity cover
Are you a committed and passionate Early Years Teacher? Are you interested 
in working within a friendly team of like-minded colleagues who focus 
on the development of the whole child? Would you like to work in a 
school where children’s needs and interests are put first and supported 
through quality play based learning experiences within a rich early years 
environment? If yes, then we would like to hear from you. 

We can offer you:
• A play based learning environment where children’s well-being and 

involvement is paramount.
• Lots of opportunities for personal development, including the 

development of leadership skills.
• A warm and welcoming atmosphere where we value innovation, 

creative thinking and we are all enthusiastic learners.

We are looking for a nursery teacher who is:
• An excellent teacher with successful experience of teaching  

in a school.
• A person who has a genuine passion for early childhood development.
• Able to inspire and support children to become active, independent 

thinkers and learners. 
• Committed to high standards of teaching and classroom practice.
• Able to understand and be sensitive to the needs of very young 

children and those with a range of learning needs.
• Someone who has an understanding of the SEND Code of Practice  

and graduated approach to SEND support.
• Able to positively promote inclusion and have high expectations for 

all children. 
• Able to work effectively as part of a team and establish positive 

relationships with pupils, parents, governors, staff and other 
professionals.    

The successful candidate will work as the class teacher in one of our 3 and 
4 year old classes and will have additional non-contact time for the SEN 
responsibilities.

Visits to our nursery are welcomed and encouraged (by appointment only 
please). For further information and an application pack please contact the 

main school office. Telephone: (01753) 521975 
or by email: admin@slough-nursery.slough.sch.uk

Closing date: Wednesday 30th September (12:00pm noon)
Interviews to be held: Week beginning 5th October.

The school is committed to safeguarding and promoting the welfare of children and young people. An 
enhanced Disclosure and Barring Service check will be sought for the successful candidate. References will 

also be sought during the safer recruitment process to ensure your suitability to work with children.

The TLC Nursery Federation
Interim Headteacher: Mrs Zoe Keating

Slough Centre Nursery School
Buckingham Avenue East, Slough SL1 3EA

Tel: 01753 521975 Email: admin@slough-nursery.slough.sch.uk 
Web: www.sloughcentrenursery.co.uk

NURSERY TEACHER
Start date: January 2020

Contract type: Part time/job share (0.6 FTE)
Salary: MPS 

Contract term: Permanent

Are you a committed and passionate Early Years Teacher? Are you 
interested in working within a friendly team of like-minded colleagues 
who focus on the development of the whole child? Would you like to 
work in a school where children’s needs and interests are put first and 
supported through quality play based learning experiences within a rich 
early years environment? If yes, then we would like to hear from you. 

We can offer you:
• A play based learning environment where children’s well-being 

and involvement is paramount.
• Lots of opportunities for personal development, including the 

development of leadership skills.
• A warm and welcoming atmosphere where we value innovation, 

creative thinking and we are all enthusiastic learners.

We are looking for a nursery teacher who is:
• An excellent teacher with successful experience of teaching  

in a school.
• A person who has a genuine passion for early childhood 

development.
• Able to inspire and support children to become active, 

independent thinkers and learners. 
• Able to understand and be sensitive to the needs of very young 

children.
• A person who has a strong belief in the effectiveness of teamwork. 
• Committed to high standards of teaching and classroom practice. 
• Able to positively promote inclusion and have high expectations 

for all children. 
• Able to work effectively as part of a team and establish positive 

relationships with pupils, parents, governors and staff.    

The successful candidate will work in one of our 3 and 4 year old 
classes as part of a job share with another experienced nursery teacher.  

Visits to our nursery are welcomed and encouraged (by appointment 
only please). For further information and an application pack please 

contact the main school office. Telephone: (01753) 521975 
or by email: admin@slough-nursery.slough.sch.uk

Closing date: Wednesday 30th September (12:00pm noon)
Interviews to be held: Week beginning 5th October.

The school is committed to safeguarding and promoting the welfare of children and young people. An 
enhanced Disclosure and Barring Service check will be sought for the successful candidate. References will 
also be sought during the safer recruitment process to ensure your suitability to work with children.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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DEDWORTH MIDDLE SCHOOL

WINDSOR LEARNING PARTNERSHIP

£25,543 – £37,152 pa, pro rata (depending on experience)
Part time • Required ASAP

We are seeking innovative and enthusiastic individuals to join our team as 
an KS3 English Teacher and an KS2 Teacher.

The successful candidates will be:

•  committed to providing the very best learning opportunities for their students

• able to challenge all students to make good progress

•  a strong team player who forms excellent relationships with staff,  
parents and students

• willing to support the ethos of our school.

At Dedworth Middle School we work in an environment where 
opportunities are limitless, the children are supported, and outcomes always 
consider the whole child. We continue to aim for the highest of standards 
and provide a friendly and hardworking team. We are a fully inclusive 
middle school, currently with over 500 pupils on roll aged from 9-13.

We are part of the Windsor Learning Partnership which includes Windsor 
Girls’ School, The Windsor Boys’ School, Clewer Green C of E First School 
and Dedworth Green First School. The successful applicant in this role will 
have the opportunity to work and liaise with staff across the Trust should 
they wish to do so in time.

In the heart of The Royal Borough of Windsor & Maidenhead,  
Dedworth Middle School has a strong reputation for being a  
community school with happy, successful pupils and a proven track  
record for high quality professional development.

We can offer:

• pupils who are enthusiastic to learn and eager to be challenged

•  professional, supportive and dedicated colleagues who are all hard 
working and aiming for the best for every child

• the opportunity to work across the Windsor Learning Partnership

•  supportive leadership and structure for development of staff at all stages 
of their career.

Applications will be welcomed from anyone who wants to make their 
mark by joining a dynamic and successful team and who would relish this 
opportunity to support colleagues and students in a vibrant, expanding, 
learning community.

An application form and further information about the school is available 
on our website www.dedworthmiddle.co.uk/433/vacancies

Please return completed application forms to  
kel.mea@dedworthmiddle.co.uk or post to the below address.

Applications will be considered on receipt

Closing date for both roles: Monday 28 September 2020.

Windsor Learning Partnership is committed to the safeguarding children and promoting 
the welfare of children and young people and expects all staff and volunteers to share 
this commitment. We will ensure that all our recruitment and selection practices  
reflect this commitment. All successful candidates will be subject to Disclosure and 
Barring Service (DBS) checks along with other relevant employment checks.

Dedworth Middle School 
Smiths Lane, Windsor, Berkshire SL4 5PE 
Tel: 01753 860561 
Email: office@dedworthmiddle.co.uk 
Web: www.dedworthmiddle.co.uk 
Executive Headteacher:  Mrs Nicola Chandler BA (Hons) PGCE NPQH

KS3 English Teacher

KS2 Teacher

£25,543 – £37,152 pa, (depending on experience)
Full time • Required as soon as possible

Follow us on Twitter
@schoolvacancies

MIDDLE SCHOOL EDUCATION
See advertisement on the left of this page

SECONDARY EDUCATION
See advertisements below, on page 12 and also under Middle School
Education on the left of this page, Alternative Education on page 13
and Special Education on page 14

WINDSOR LEARNING PARTNERSHIP

The Windsor Boys’ School
1 Maidenhead Road, Windsor,  

Berkshire SL4 5EH • Tel: 01753 716060  

Email: mail@twbs.co.uk • www.twbs.co.uk

TEACHER OF ART
M.P.S. including London fringe allowance  

N.O.R. 887 (6th Form: 230)
Required for January 2021 a well-qualified and enthusiastic Teacher of Art to 
further develop and grow art in our friendly and welcoming school. This position 
would suit either an NQT or a teacher with experience.  

This is a key post in a school determined that the Arts should touch the lives of  
all in it as well as the community it serves.

The Windsor Boys’ School teaches students from years 9-13 and has excellent 
results at GCSE and A Level, being in the top 20% of schools for pupil progress.  
We have a national reputation for sport, music and the creative arts, and are 
uniquely a centre of excellence for rowing. Our current Ofsted rating is good  
with an outstanding sixth form.

Teaching at The Windsor Boys’ School provides excellent opportunities for 
professional development and career enhancement through:
• A highly supportive and friendly working environment.
•  Exceptional CPD through the trust’s teaching school alliance and our family  

of schools.
• Supportive parents and motivated students.
• A structured leadership development programme.
•  Opportunities to become involved in a vast range of curriculum enrichments, 

including trips abroad.
• Sixth form teaching that is combined with our partner Windsor Girls’ School.
• Good links with local businesses, universities and prestigious private schools.
• Affordable urban or country living within easy reach of the school.
• Excellent local sports and cultural facilities.
• Direct access to the centre of London.

If you are interested in applying for this position please access the school’s 
website where further information can be found: www.twbs.co.uk  
or alternatively email Mrs Howarth at jhowarth@twbs.co.uk 
Closing date: Noon, Monday 5 October 2020.

Windsor Learning Partnership is committed to safeguarding children and promoting the welfare 
of children and young people and expects all staff and volunteers to share this commitment.   
We will ensure that all our recruitment and selection practices reflect this commitment.  
All successful candidates will be subject to Disclosure and Barring Service (DBS) checks along  
with other relevant employment checks. CVs will not be accepted in place 
of an application form.

Windsor Learning Partnership: a company limited by guarantee 
Registered Office: Windsor Girls’ School, Imperial Road,  
Windsor, Berkshire, SL4 3RT
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HMC Co-educational boarding and day school for students aged 11-18

LEARNING SUPPORT TEACHER
Full time

As soon as possible
We currently have a vacancy for an effective and ambitious Learning 
Support Teacher who is committed to making a real difference to the lives 
of young people.  

As well as being an excellent classroom practitioner who can teach 
across all age ranges (on both a one-to-one and small group basis), 
you should be passionate about supporting all students who need 
additional support in order to reach their full educational potential. This 
includes children with learning, emotional, behavioural or communication 
difficulties.  

A key aspect of this role is identifying individual needs and being 
responsible for creating a safe, stimulating and supportive learning 
environment. You will be unwavering in your belief that with the right 
support and quality teaching, all students can succeed. 

Leighton Park School is set in over sixty acres of beautiful parkland near 
to the heart of Reading. Leighton Park offers a distinctive atmosphere that 
creates achievement with values, character and community. Founded on 
Quaker principles, we seek to inspire each student to fulfil their academic 
and personal potential and be reflective, purposeful adults. We appoint 
candidates who will contribute and thrive in our vibrant community.

The school offers a supportive and professional workplace with excellent 
terms, conditions and benefits and a willingness to participate in extra-
curricular life of our busy boarding school is essential.  
 
 To apply, please download an application pack from our website 

www.leightonpark.com and email it to apply@leightonpark.com

If you require further information, please email us at
apply@leightonpark.com 

Applicants are encouraged to apply at their earliest convenience as 
applications will be reviewed on a rolling basis.

Leighton Park School is committed to safeguarding and promoting the welfare of children and young 
people, therefore the successful candidate will be required to undergo an enhanced DBS check as part 
of our recruitment process.

Full time, Term Time 
 (part-time considered)

Permanent
Grade 8 £33,782-37,890 

 per annum pro rata
37 hours per week, term time only  

 (195 + 5 days per year), 
 part-time hours considered

Alder Grove Primary School,   

• 
Framework and transition to adulthood pathway in 

• 

• 

Team and independent specialist providers) 
• 

• 

• Partner with schools, social workers and carers to provide 
advice and support to improve attendance, reduce exclusions 

• 
cases to remove barriers to access to education 

• 

outcomes 

• 
• 

• 

education 
• 
• 

• 
• 
• 
• 

 or call 07717 348 550
711796 

Wokingham Borough Council is committed to safeguarding and promoting the welfare of 
children and vulnerable adults and expects all staff, other workers and volunteers to share this 
commitment.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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ALTERNATIVE EDUCATION
See advertisements on this page

    
Primary and Secondary Pupil Referral Units within West Berkshire

Required ASAP:

TEACHER 0.6 FTE PERMANENT 

QTS + SEN

    
Primary and Secondary Pupil Referral Units within West Berkshire

PRIMARY TEACHER
Teacher with SEMH management experience

Required ASAP
0.4 FTE

TMR/UPS + SEN allowance £2,270 (pro-rata)

Visits are encouraged

Closing date: Friday 25 September 2020 - 12 noon
Interview date: w/c 5 October 2020

recruitment@icollege.org.uk
or phone Karen Hamilton 01635 48872

DfE helpline for coronavirus cases

Schools who have a confirmed case of coronavirus among
their pupils or staff now have access to a Department for
Education (DfE) helpline to advise them on the steps they
should take. Previously schools had been told to contact
local public health officials, but in an email to schools the
DfE said they were aware that a number had experienced
‘difficulties getting through to the local public health
protection teams’. Education unions have also said they
have been contacted by schools who have had difficulty
accessing local health advice, with the Association of
School and College Leaders saying that it has received
more than 50 such reports.
Schools can contact the DfE Helpline on 0800 046 8687
and select option 1 for advice on the action to take in
response to a positive case. The line will be available
weekdays from 8am to 6pm, and from 10am to 4pm on 

Saturdays and Sundays. According to the DfE email: ‘This
new process will free up capacity of Public Health
England’s local health protection teams to deal with more
complex cases; for example, special schools and
universities or outbreaks where there is more than one
confirmed case’. The helpline’s advisers will still be able
to escalate a school’s call to their local public health team
where it is deemed appropriate.
Speaking about the new helpline service, education
secretary Gavin Williamson said: ‘The number of
confirmed cases in schools remains low but to protect
schools it is important headteachers continue to have
access to timely support and advice. This new dedicated
advice line will help schools, colleges or early years
settings to implement the most appropriate public health
measures, once a case is confirmed.’
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SPECIAL EDUCATION
LEADERSHIP SCALE
See advertisement on the top left of this page

OTHER POSTS
See advertisements on the bottom left and right of this page and also
under Primary Education on page 5 and Secondary Education on
page 12

A small successful special school for pupils 
2 – 16 years with severe or profound learning 

The school is on a split site and has an 
. 

0.6 class teacher
required as soon as possible
We are looking for a caring, enthusiastic and energetic individual 
and are keen to hear from teachers in primary or secondary 
mainstream who are looking to move into special educational 
needs, as well as those currently working in special schools. We 
would also welcome applications from NQTs.  
Salary: TMS/UPS, dependent upon experience, 
plus 1 SEN point (£2,209).  

pack.  
Tel: 0118 972 4311 or email: 
Website: 
School address is Grove Road, Sonning Common, RG4 9RH. 
Deadline for applications: Monday 28th September 
Oxfordshire County Council is an equal opportunities employer. The school is committed to 
safeguarding children and promoting the welfare of children and young people and expect all 

AUTISM TEAM ADVISORY TEACHER

 or 

Mary Hare Secondary School are Hiring!

Assistant Principal (SENCO)
Salary will be based on the Leadership scale

To start 4 January 2021

We are looking for an experienced and qualified SENCo with a  
genuine commitment to inclusive education to join our School for 
hearing impaired pupils in West Berkshire.

You will be part of the Leadership Team and will manage the  
Teaching Assistants. You will also manage the strategic development  
of SEN policy and provision as well as supporting those pupil’s with  
SEN or a disability.

Whilst every pupil at Mary Hare has an EHCP that identifies Hearing 
Impairment as the primary SEN, the main focus for the SENCO is any 
additional SEN.

To apply for this role, please visit www.maryhare.org.uk/about-us/jobs  
and apply directly, or contact Sarah Stratford on 01635 244200.

If you have any questions relating to this role, please send an email to  
recruitment@maryhare.org.uk quoting ‘SENCO’ in the subject line.

Closing date: 25 September 2020.  
Interviews will take place w/c 28 September and 5 October 2020.
Please note that without a completed Mary Hare application form,  
we will be unable to advance your application to the next stage.
By applying for any roles at Mary Hare, you are agreeing to the terms  
of our Privacy Policy which can be found on our school website.

Mary Hare is committed to safeguarding children and promoting the welfare 
of children and young people and expects all staff and volunteers to share 
this commitment. We will ensure that all our recruitment and selection 
practices reflect this commitment. All successful candidates will be subject 
to Disclosure along with other relevant employment checks. 

Mary Hare is a registered charity: 1048386

Arlington Manor, Snelsmore Common, Newbury RG14 3BQ
www.maryhare.org.uk



ADMINISTRATION
See advertisements on this page and pages 2 and 3

CARETAKING AND CLEANING
See advertisements on pages 3 and 4 and under Miscellaneous on
page 6

EARLY YEARS PRACTITIONERS
See advertisements on pages 4 and 5

… continued on page 2

GREEN
SHEETS

n o n - t e a c h i n g  v a c a n c i e s

WEEK BEGINNING SEPT 21 2020

NEXT EDITION: 28 SEPTEMBER 2020

Alder Grove Church of England Primary School

Alder Grove Church of England Primary School

• 
• 
• 
•  

• 

• 

• 
• 
• 
• 

www.aldergroveprimary.org  
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… continued from cover page

EXTENDED HOURS CARE
See advertisements on pages 5 and 8

MISCELLANEOUS
See advertisements on pages 6 (Collingwood College - Design and
Technology Technician; The Langley Academy - Security Officer) and
7 (The Piggott School - ICT Technician; Priory School - Network and
IT Manager)

SUPPORT STAFF
See advertisements on pages 3, 5, 8, 9, 10 and 11

Equal opportunities for all

English Martyrs Catholic Primary School
Dee Road, Tilehurst, Reading RG30 4BE
Web: www.englishmartyrs.reading.sch.uk

English Martyrs promotes high achievement and strives to
develop each child’s full potential.

Clerk to Governors
SCP 11 – 17 (£11.27 to £12.69 per hour)
Approx. 5 hours per week
We are currently looking to appoint a Clerk to Governors.
Are you:

Would you like to:

 
 

www.englishmartyrs.reading.sch.uk/news-events-1/vacancies-1
Applications for this role will be considered on receipt.
The school is committed to safeguarding and promoting the welfare and safety 

WINDSOR GIRLS’ SCHOOL
An Outstanding School 

Imperial Road, Windsor, Berks SL4 3RT
NOR: 720  Sixth Form: 200+  Ages: 13–19

Telephone: 01753 795155
Windsor Girls’ School is a Teaching School with NLE/NSS designation.

ADMINISTRATION OFFICER
Required ASAP

Fixed term position for one year, with a possibility of extending
20 hours / 4 days per week, term time only 

Scale 4 £21,021 - £22,753 per annum pro rata
(Actual Salary: £9,610 - £10,402)

We are looking for someone with who enjoys working in administration, is  
highly organised and able to use the full range of Microsoft Office software. 
Applicants should be able to work using their own initiative, have a positive 
attitude and a sense of humour.  

How to apply: 
Please access the application form and job accountability on our website 
www.windsorgirls.net and email your completed application to N Lovett, 

Chief Operating Officer, nlovett@windsorlearningpartnership.org 
CVs on their own will not be accepted.

Closing date: Friday 25 September 2020
Applications will be considered on receipt

We reserve the right to appoint before the closing date

We are committed to safeguarding and promoting the welfare of children and young people. All posts are subject to an enhanced DBS check.

Waingels 
Woodley, Reading, Berkshire

ASSISTANT EXAMS AND 
DATA OFFICER

Scale 5 (point 12 to 17)
Actual Salary £19,058 to £21,030

Waingels is a very successful 11-18 comprehensive school serving its local 

and rich learning environment. We set high standards and expect our students 

performance data so we can use it to drive improvement. 

keen to take responsibility, is thorough and hard-working, is a great team-player 

www.waingels.wokingham.sch.uk 
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£10.14 – £10.54 per hour (depending on experience)

15 hours per week • Mornings • Term-time only

We require a Teaching Assistant, with an immediate start, to work in 
our Year 6 Classes.

The successful candidate must be calm, have empathy with children 
and be prepared to work alongside a happy and highly motivated team 
of staff.  

Visits to the school prior to application are strongly encouraged.

Closing date: Wednesday 30 September 2020

Interviews: Thursday 8 October 2020

£10.76 – £10.97 per hour (depending on experience)

20 hours per week • Monday to Friday mornings • Term time only

We are looking to appoint an experienced administrator to provide a high 
level of confidential support in our busy school office. Previous experience 
within a school or a similar, very busy environment is desirable.

The successful candidate will need to:

• be an effective communicator with excellent interpersonal skills. 

• be able to work calmly in a busy reception office.

•  be competent in using IT – SIMs (or similar) experience an advantage 
although full training will be given.

• be well organised and able to use their initiative.

• be flexible with a good sense of humour.

• be committed to child protection and the wellbeing of each pupil.

In return we can offer you a position in our Outstanding Primary school 
which provides wider support and opportunities for your day to day 
work and career.

Closing date: Wednesday 30 September 2020

Interviews: Thursday 15 October 2020

Application packs can be downloaded from the school website:   
www.oldfieldprimary.com and should be submitted by post or 
alternatively via email to office@oldfieldprimary.com 

Oldfield Primary School is committed to safeguarding and promoting the well 
being of children and young people and expects all staff and volunteers to share 
this commitment. Any offer of employment is subject to receipt of an enhanced 
disclosure from the DBS.

Oldfield Primary School 
Bray Road, Maidenhead, SL6 1UE 
Tel: 01628 621750 
Email: office@oldfieldprimary.com 
www.oldfieldprimary.com

KS2 Teaching Assistant

OLDFIELD PRIMARY SCHOOL

The Royal Borough of Windsor & Maidenhead

Office Administrator

Meadow Vale Primary School
Moordale Avenue, Bracknell  RG42 1SY

Tel: 01344 421046 | www.meadowvaleprimary.co.uk
Email: secretary@meadowvaleprimary.com

Site Controller 
Required from November 2020 

Pay scale BG-I (SCP 6-14), 39 hours per week 
plus 30 hours per month 

the School Business Manager, the role involves taking the lead on 
site management and managing our maintenance team. This is 

A strong work ethic and a commitment to maintaining standards, 

well with and emphasise with others.  A willingness to work with 

of humour are also necessary! 

Closing date: 5 October 2020 at 6pm 
Interview date: 8 October 2020 

HMC Co-educational boarding and day school for students aged 11-18

DOMESTIC ASSISTANTS
Various shifts available including term time and year-round contracts

We have a number of exciting part-time opportunities for Domestic Assistants to join 
our hardworking and popular department as soon as possible. 

We require enthusiastic cleaning staff to join us on various shift patterns, although a 
willingness to be flexible will be required. Experience of working in a school cleaning 
environment is desirable but not essential. This is a busy ‘hands on’ role working in 
both central school areas such as offices and classrooms, as well as in our boarding 
accommodation.

Leighton Park School is set in over sixty acres of beautiful parkland near to the heart 
of Reading. It offers a distinctive atmosphere that creates achievement with values, 
character and community. Founded on Quaker principles, we seek to inspire each 
student to fulfil their academic and personal potential and be reflective, purposeful 
adults. We appoint candidates who will contribute and thrive in our vibrant 
community. We offer a supportive and professional workplace with excellent terms, 
conditions and benefits. 

To apply, please download an application pack from our website 
www.leightonpark.com and email it to apply@leightonpark.com 

Applicants are encouraged to apply at their earliest convenience as applications will 
be reviewed on a rolling basis.

Leighton Park School is committed to safeguarding and promoting the welfare of children and young people, therefore the 
successful candidate will be required to undergo an enhanced DBS check as part of our recruitment process.

Follow us on Twitter
@schoolvacancies
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Upton House School, Windsor 
Independent Nursery, Pre-Prep and  

Preparatory School for Boys and Girls aged 2 11 

We are seeking to recruit a hardworking and very practical Site  
Assistant to carry out the day-to-day duties of running the site,  
including first line repairs, maintenance and gardening to keep our 
school in tip-top condition.  This is a part-time role, 5 hours per day in 
the afternoons. 
 
This is a busy, varied and physically active role.  You will need to be 
flexible, take pride in your work and be able to work collaboratively 
with all members of the school team but also be able to work on your 
own initiative.  Basic computer skills and an understanding of health 
and safety are required. 
 
The successful candidate will ideally have previous experience of 
working in a similar position and must hold a valid driving licence. 
 
Some out of hours and weekend work will be required. 
 
Upton House is a wonderful place to work and you will be joining a 
strong community focussed on delivering the very best outcomes for 
our pupils.  

 
Salary £16,000-£18,000 (depending on experience) 

Closing date: Monday 28th September 2020 at 12 noon 
Apply via website:  

www.uptonhouse.org.uk/discover-upton-house/vacancies 
 

Upton House is committed to safeguarding and promoting the welfare of children and expects all 
staff to share this commitment.  Applicants for this post must be willing to undergo child protec-
tion screening, including reference checks with previous employers and an enhanced criminal 
record check with the Disclosure and Barring Service. 

Caversham Methodist Church, Gosbrook Road, Caversham, Reading RG4 8EB
Tel: 0118 9484333 Website: www.crawshaypreschool.com 

Early Years Teaching Manager
Hours are Monday – Friday term time

We offer a competitive salary (including holiday and pension pay) 
dependent on qualification level and experience.

Crawshay Preschool provides early years education and care for 
children, from the ages of 2 to 5 years. We nurture each child in 
their learning through our playful teaching approach and positive 
interactions, to ensure they are confident and prepared for their next 
steps in education.

The teaching manager will provide safe, high quality education 
and care for the preschool children, will fulfil legal and statutory 
requirements and supervise staff on a day to day basis.

Applicants must have two years of leadership experience and 
hold a full and relevant Early Years Level 3 Qualification

Please email crawshay.preschool@hotmail.co.uk for more 
information or to request an application pack.

The preschool is committed to safeguarding and promoting the welfare of children and expects all 
staff to share this commitment. The successful candidate will be subject to an enhanced DBS check.

Long Lane, Tilehurst RG31 6YG
www.purleypreschool.co.uk

Pre-School Deputy Manager

Do you have a passion for Early Years outdoor learning? 

of our 2-4-year olds. We have an outdoor play approach and the candidate 
would need to help support regular forest school sessions. 

supervisor@purleypreschool.co.uk or 07504 831149

 

 

 
 

 
-  

-  

An exciting opportunity has arisen for a highly skilled, enthusiastic EYFS 
Practitioner to join our outstanding Nursery team working with children 
aged 2 to 4 years.  As a committed and inspiring practitioner, you will 
be joining our family friendly school which offers a lively, challenging 
and broad-based curriculum. 

The position is full-time, ie, 46 weeks/year including school holidays, 

working from 7:45am-4:15pm. 

The successful candidate must have at least an NVQ Level 3 qualifica-
tion.  A willingness to meet challenges with enthusiasm and to con-
tribute as a team member is essential. 

Upton House is a wonderful place to work and you will be joining a 
strong community focussed on delivering the very best outcomes for 

our pupils.  

Salary: £20,100 - £24,500 (actual) depending on experience 

Closing date: Monday 28th September 2020 12noon 
Apply via website:  

www.uptonhouse.org.uk/discover-upton-house/vacancies 
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Early Years Practitioner/ 
Early Years Teaching Assistant 

COOKHAM NURSERY SCHOOL

Cookham Nursery School
Station Hill, Cookham, Berks SL6 9BT 
Tel: 01628 520002 
Email: CookhamNursery@eyfed.org.uk 
Website: www.nurseryfederation.co.uk

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

£12.25 – £11.54 per hour • 37 hours per week,  
term time only plus Inset days • To start November 
2020 to July 2021, with possible option to extend 

We have an exciting opportunity for an Early Years Practitioner/  
Early Years Teaching Assistant, wishing to develop their 
experience in Early Years Education in an innovative setting. 

The children, staff and Governing Body of Cookham Nursery School 
are seeking to appoint an Early Years Practitioner/Early Years Teaching 
Assistant with a passion to develop their practice. We are looking for 
a practitioner who is committed to striving towards the best possible 
provision and outcomes that respond to the interests of our children. 

Cookham Nursery School was built in 1949 and was one of the first 
purpose built nursery schools in England, situated in the heart of the 
beautiful countryside village of Cookham. The building has since been 
adapted and modernised and is fortunate to benefit from a spacious, 
child-friendly outdoor learning environment. 

For application packs please email the school on  
CookhamNursery@eyfed.org.uk. 

Closing date for applications: 5 October 2020 

Interviews: 8 October 2020 

Cookham Nursery School is committed to safeguarding and promoting  
the welfare of all our children. All appointments will be subject to  
a full DBS check and satisfactory references.

Extended Day Assistant - Prep School
£8.72 per hour • Permanent  • Part time • Term time 

Monday to Friday, 3.20pm to 6.00pm • Required October 2020
We are seeking to appoint an additional person to join our Extended Day Team,  
caring for pupils in the Prep School. The hours of work during term-time  
(35.4 weeks per annum) will be 3.20pm to 6.00pm each evening, during term 
time only. The post is for a total of 41 weeks, which includes all term-time days, 
sta� training days and 5.6 weeks holiday per annum (which includes public 
and bank holidays).
NVQ Level 2 or 3 would be desirable but not essential. 
The following qualities are essential:
   1. Interest and experience working with children.
   2. A basic awareness of health and safety practices.
   3. Good communication and inter-personal skills.
   4.   Empathy with pupils across the age and ability range and capacity to deal 

sensitively with problems raised by pupils.
   5.  Self-motivated with disciplined work ethic, well organised and resourceful 

approach to work and have the ability to meet deadlines.
   6. Ability to establish good working relationships and work well in a team.
   7. Excellent role model for pupils. 
   8.  Fully supportive of the College’s Catholic tradition, commitment to the 

ethos of the College and to the safeguarding and wellbeing of pupils.
At St Joseph’s we o�er: 
   •  A safe and happy environment in which academic and social skills  

are developed. 
   • A varied curriculum and excellent facilities. 
   • A strong sense of community.
   • An excellent bene�ts package as outlined in the information pack.
This is an exciting time to become part of our dynamic team. Situated in the 
heart of Reading, St Joseph’s College is the leading independent day school 
for boys and girls aged 3 to 18 in Berkshire. In November 2015 it was named 
Independent School of the Year, in July 2016 it won the Outstanding Progress 
Award in the independent sector at the Education Business Awards and in 
November 2016 it received the Outstanding Leadership Team award at the 
Leadership Awards.
For us, success is about more than just exam results or awards. We celebrate 
each pupil as an individual, and aspire for them to leave St Joseph’s as mature 
and con�dent citizens, ready to tackle life head on with energy and vigour.
The successful candidate will be fully supportive of the College Catholic 
tradition and ethos.

For further details about the school please visit our website www.sjcr.org.uk 
or contact recruitment@sjcr.org.uk
Applicants for these posts need to complete the application form and return 
it together with a covering letter to recruitment@sjcr.org.uk or alternatively 
send by post to Mrs Guest, HR Coordinator, at the address below.  
Electronic application is encouraged and preferred. CV’s are not accepted.
St Joseph’s College, Upper Redlands Road, Reading RG1 5JT   |  0118 966 1000  
Closing date: 9am, Monday 28 September 2020, although applications 
will be reviewed upon receipt and suitable candidates may be invited for 
interview prior to the closing date.
The College is committed to safeguarding and promoting the welfare of children and 
young people and expects all sta� to share this commitment. The successful applicant 
will be subject to an Enhanced DBS check.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Kingston Road, Camberley, Surrey GU15 4AE | Tel: 01276 457600

DESIGN AND TECHNOLOGY 
TECHNICIAN

36 hours per week, 39 week pa 
(term time plus INSET days) working pattern open to 

negotiation within certain limits.  
Actual starting salary £16,726 pa (FTE £19,443 - £21,467)

Collingwood College is a High-Performing Specialist Academy for 
Technology and Applied Learning and a “Good School with Outstanding 
Leadership and Management” (OFSTED February 2017). Collingwood 
College continues to grow and flourish. (OFSTED February 2017)

The Role
To support the successful implementation and development of the 
school’s academic and pastoral programme as a member of the 
Technology Department. 

The successful candidate will be required to maintain equipment, tools 
and material stock levels as well as assist teaching staff in preparing and 
delivering a modern Design & Technology curriculum. The role is shared 
between supporting Design & Technology lessons and Food/textiles 
lessons in a ratio of approx. 70-30% (D&T to Food). Working with 
students from year 7 to A-Level in small groups alongside teaching staff. 
A 2-week hand-over/training period with the current technician is also 
provided within the role.  

What we’re looking for in a Candidate
Candidates should possess a sound working knowledge and practical 
skills related to working and building products in a range of woods, 
metals and plastics. A basic familiarity with electronics and good levels 
of computer literacy would be highly desirable. Experience of 2D & 
3D CAD, CNC & CAM machines, laser cutters & 3D Printing would 
also be beneficial.  You will be pro-active, organized, enthusiastic and 
flexible with the ability to show initiative, independent working and 
work to tight deadlines in an exciting but demanding environment. 
The candidate will ideally already have DATA safety certification in a 
range of standard workshop machinery (e.g., but not limited to: Table 
Saws, Band Saws, Pillar Drills, Planer/thicknessers, Lathes, Mills) though 
training and certification will also be provided for a suitable applicant 
with appropriate prior experience. 

In return Collingwood College can offer: 
• The opportunity to join an excellent and supportive team.
• A high level of professional development.
• A friendly and welcoming working environment.
• A dedicated and friendly team of colleagues.
• Onsite parking. 
• Pension Scheme.
• Employee Assistance Programme. 
• 26 days annual leave (pro rata for part time). 

How to apply:
Full details for this post can be found on Collingwood College website, 
please visit our vacancies page at www.collingwoodcollege.com   

Your completed application form should be submitted electronically to 
hr@collingwood.surrey.sch.uk   

Please note: where the response to an advertisement has been exceptional, occasionally 
shortlisting and interviews may be arranged at short notice or prior to the closing date. 
Candidates are therefore, encouraged to submit their application forms as soon as possible. 
The College is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. Enhanced Disclosure 
via the Disclosure & Barring Service will be required

The closing date for applications is midday on 23rd September 2020

It is very important that you include a telephone number for both day 
and evening so that we may contact you by telephone if necessary. 

The College is committed to safeguarding and promoting the welfare of children and young people and 
expects all staff and volunteers to share this commitment. Therefore, the successful applicant will be subject 
to Enhanced Disclosure and Barring Service check. Collingwood College is an Equal Opportunities Employer.

IMAGINE walking into school and seeing a dinosaur – or a plane - or a badger. The Langley 
Academy is not just another school; it is a new way of learning. As the UK’s first museum 
school The Langley Academy has a museum within the building. Here you are encouraged 
to use your imagination to create new ways to ignite students’ desire to learn. 
We are ideally situated, only minutes from the M4 at Junction 5 and the M25, and with 
excellent rail links to Central London. If you chose to live here, renting is cheaper than in 
Central London, yet you are in town quickly. Windsor, Marlow or Henley are close and if 
you enjoy weekend travelling it takes about 15 min to Heathrow. We border Buckinghamshire,  
with no less than 100,000 acres which are designated Areas of Outstanding Natural Beauty 
– including a substantial part of the magnificently wooded Chiltern Hills. Whether you are 
into the outdoors or want to be close to London, working here is ideal.
The Langley Academy is seeking to appoint a Security Officer. This prime post is the gateway 
to our fantastic academy site. This post will ensure the security and safety of students,  
staff, the Academy site, buildings and grounds.
This is a key position that requires confidentiality, flexibility, accuracy and excellent people skills. 
You must be comfortable in dealing with people from all backgrounds and have a great  
deal of common sense and initiative. 

If you are interested in this post, please visit our school website www.langleyacademy.org 
where you will find more information together with an online application form. If you 
would like further information or arrange a visit to the school, please contact Tara Mackay, 
PA to Executive Principal and HR Assistant via tara.mackay@langleyacademy.org
Closing date: 9am, Friday 25 September 2020 
Interviews: Thursday 1 October 2020
The Trust reserves the right to interview and appoint a suitable candidate before the closing date.
‘You have a package of staff training and support with a clear focus on developing and 
sharing first rate teaching and learning.’ (OFSTED November 2017)

  

SECURITY OFFICER  
Salary: Level 2 (FTE) £19,098 pa, Actual Salary: £16,371pa
Term time only • 37 hours per week

The Langley Academy is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.  
All appointments are subject to a DBS check.
Langley Academy, Langley Road, Langley, Slough, Berkshire SL3 7EF • Tel: 01753 214440

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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THE PIGGOTT SCHOOL
Twyford Road, Wargrave,  
Reading RG10 8DS 
T: 0118 940 2357 
Headteacher: Mr D J Gray MA, NPQH

ICT Technician

Salary Grade 4, £19,554 – £21,166 pa, pro rata 
(£10,961 – £11,865 pa, actual)

25 hours per week, term time only (negotiable)

Required October 2020

An opportunity has arisen for an ICT Technician to join our 
successful school to provide effective support to the ICT Manager. 
You will assist in the maintenance of the school’s IT network and  
IT facilities, installing, supporting and maintaining the school’s  
IT and AV equipment.

For further information please see the job description and  

To apply please complete a support staff application form which 
can be found on the website at www.piggottschool.org 
and email completed forms to vacancies@piggottschool.org

Closing date: 11am, Monday 28 September 2020

This school is committed to safeguarding and promoting the welfare  
of children and young people and expects all staff and volunteers  
to share this commitment. All posts are subject to Satisfactory 
Disclosure Clearance and a ‘prohibition from teaching’ check will  
be completed for all applicants. The school reserves the right to close 
this advertisement early in the event that sufficient applications have 
been received.

www.piggottschool.org

Priory School Requires a

NETWORK AND IT 
MANAGER

The successful candidate will:
• 

• 

• 
• 

• 
• 
• 

• 

Salary Range SCP 24-29, Level 6 (£28,831-32,955) to SCP 30-35, Level 7 
(33,804-£38,775) FTE for 37 hours per week, 52 weeks per year

those candidates who are shortlisted.

Priory School

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Pioneer Educational Trust is looking for inspiring, optimistic and pioneering people to join our committed 
Educational Support & Administrative Teams. Currently, the Trust Schools are Upton Court Grammar School 
in Slough, Trevelyan Middle School in Windsor and Foxborough Primary School in Langley.  
Our ethos is to ‘recruit for attitude, train for skill’! Pioneer Educational Trust seeks to invest intelligently, inspire 
collaboration, drive equality and pioneer so that all learners in our family of schools have equal access to an outstanding 
education. Our mission is grounded on four core values which our schools embrace:

 - we pioneer: by preparing the way for others to follow, we transcend barriers through aspiration, merit and risk.  Pioneer engenders 
determination, commitment and responsibility to better society through education and learning, never accepting mediocrity 

 - we inspire collaboration: we believe in working in partnership. In a culture of high trust and intelligent risk-taking, collaboration 
exists at all levels and between all stakeholders

 - we invest intelligently: by providing high-quality professional development for all staff and a positive and enriching work 
environment. We provide high support and challenge that enables all colleagues to flourish 

 - we drive equality: providing equal access to an outstanding education is central to the aims of the Trust. The Trust champions  
the vulnerable and disadvantaged, breaking down barriers to learning.

In return, we can offer you: 
• well-resourced facilities and the necessary IT equipment 
• fantastic communities of staff and students
• benefits which include an employee assistance programme, access to a free, annual seasonal flu vaccination, an extensive range of 

retail discounts, training and development opportunities
• Additional time to facilitate professional development and collaborative working

Cover & After School Club Supervisor
Pay & Conditions: Actual starting salary: £17714.00, term time (38 weeks) plus 2 days (Annual full-time equivalent salary would be 
£21576.00 per annum) Hours: 36.5 hours per week: Monday to Thursday: 8am – 4.30pm, Friday: 8am – 3.30pm; 20 minute break, 
unpaid to be taken during the student break; 40 minute lunch break, unpaid to be taken during the student lunch break 
Required: October 2020 or as soon as possible Main Location: Upton Court Grammar School Secondary Location: Initially 
Foxborough Primary School (for after school club supervision) On occasion you may be required to work at any school within the Trust
We are looking for a proactive, confident and reliable candidate with excellent communication skills and a strong work ethic and a willingness to 
be adaptable and undertake a broad variety of tasks when required. 

The successful candidate will:
• Be highly adaptable as there is no regular timetable;
• Supervise classes in the absence of the class teacher;
• Have the ability to manage groups of children and cope with challenging behaviour;
• Supervise regular after school clubs at any school within the Trust, although initially this will be the Trust’s primary school  

which is based in Langley;
• Be a designated as a form tutor if required.

For further information, including details on how to apply, please visit: www.uptoncourtgrammar.org.uk/vacancies
CVs on their own will not be accepted. Applications should be sent to Mrs B Lynn, Recruitment Manager: 
recruitment@pioneereducationaltrust.org.uk

Closing date for applications: midday, Monday 28 September 2020

Pioneer Educational Trust reserves the right to interview for all positions as suitable applications are received.
Pioneer Educational Trust is committed to safeguarding and promoting the welfare of children. This post is subject to satisfactory references, Disclosure & Barring Service (DBS) 
check (previously CRB check), and evidence of essential qualifications and proof of legal working in accordance with the Asylum and Immigration Act 1996.

KHALSA PRIMARY SCHOOL

Wexham Road, Slough, Berkshire SL2 5QR
Tel: 01753 823501 

Higher Level 
Teaching Assistant (HLTA)

hardworking Higher Level Teaching Assistant
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LARCHFIELD PRIMARY & NURSERY SCHOOL

TEACHING ASSISTANT VACANCIES

Grade/Salary: Starting SC1 
(dependent on experience)

Term time only · Starting as soon as possible
2 vacancies – 1 full time (30 hours per week) 

and 1 part time (25 hours per week to include 
lunchtime duty each day)

We are looking for someone who:
• wishes to be a part of our friendly and committed  

school family
• is committed to helping every child reach their full potential
• has excellent interpersonal skills, along with energy and 

enthusiasm
• must have GCSE Maths and English 

We can offer:
• happy, well behaved children who really enjoy coming to 

school and have positive attitudes towards learning
• a supportive staff and leadership team
• an opportunity to make a real difference to children’s lives 

Call 01628 622522 or email larchfield@larchfieldschool.co.uk 
to arrange a visit or to ask for an application pack. Application 
forms are also available on our school website: 
www.larchfieldschool.co.uk

Interviews will be held on receipt of application for 
suitable candidates so your early application is advised. 

The school is committed to safeguarding and promoting the welfare of children and 
young people, and expects all staff and volunteers to share this commitment.  
An Enhanced Disclosure and Barring Service check will be 
sought form the successful candidate.

Larchfield Primary & Nursery School
Bargeman Road, Maidenhead, Berks SL6 2SG
Tel: 01628 622522
Email: larchfield@larchfieldschool.co.uk
www.larchfieldschool.co.uk 

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

BISHOPSWOOD SCHOOL
Bishopswood School is a small and 
successful special school for pupils aged 2 
– 16 years who have severe and/or profound 

with complex needs. This friendly and supportive school 
has an inclusive ethos. Please note that Bishopswood is 
a split site school (primary and secondary departments at 

Thames). The school is close to Reading.

Due to a rise in pupil numbers we have 
two vacancies for 
Learning Support Assistants 
(LSA)
for 30 hours starting as soon as possible

The salary is on Local Government rate Scale 6 
(point 8 to 13); hourly rate between £10.34 to £11.41.

Hours are 9.00 am – 3.30 pm (primary/nursery) or 8.50 am 

hour paid meeting after work on a Wednesday.

contact the school for an information pack on: telephone 
0118 9724311 or email:  

Closing date for applications: Monday 28th September

We are also looking for supply LSAs and Lunchtime 
Supervisors

committed to safeguarding children and promoting the welfare of children and 

THEALE PRIMARY ASD RESOURCE
Theale C of E Primary School

   E

1 x ASD Resource LSA
27.5 hours per week: Salary Range BW1 – BW3  

£17,842 - £18,562 (FTE)
(Part-time hours may be considered)

ASD Resource pupils are looking for someone who is:

ASD Resource LSAs are looking for new team members who are:

Are you the special person we are looking for?

Closing date: 12 noon, Monday 5th October 2020
Interviews: Thursday 8th October 2020

This school is committed to safeguarding and promoting the welfare of children and young people, and expects 
all staff and volunteers to share this commitment. The appointment will be subject to a satisfactory enhanced DBS 
check and references. In our school we are committed to securing genuine equality, in all aspects of our activities 
as an employer and education provider.

Follow us on Twitter
@schoolvacancies
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DEDWORTH MIDDLE SCHOOL

WINDSOR LEARNING PARTNERSHIP

£19,563 – £21,175 pa, pro rata (depending on experience)
Full time • Required ASAP

We are seeking an innovative and enthusiastic Teaching Assistant to join 
our team.

The successful candidate will be:

• committed to providing the very best learning opportunities for their students
• able to challenge all students to make good progress
•  a strong team player who forms excellent relationships with staff,  

parents and students
• willing to support the ethos of our school.

At Dedworth Middle School we work in an environment where 
opportunities are limitless, the children are supported, and outcomes always 
consider the whole child. We continue to aim for the highest of standards 
and provide a friendly and hardworking team. We are a fully inclusive 
middle school, currently with over 500 pupils on roll aged from 9-13.

We are part of the Windsor Learning Partnership which includes Windsor 
Girls’ School, The Windsor Boys’ School, Clewer Green C of E First School 
and Dedworth Green First School. The successful applicant in this role will 
have the opportunity to work and liaise with staff across the Trust should 
they wish to do so in time.

In the heart of The Royal Borough of Windsor & Maidenhead,  
Dedworth Middle School has a strong reputation for being a community 
school with happy, successful pupils and a proven track record for high 
quality professional development.

We can offer:

• pupils who are enthusiastic to learn and eager to be challenged
•  professional, supportive and dedicated colleagues who are all hard 

working and aiming for the best for every child
• the opportunity to work across the Windsor Learning Partnership
•  supportive leadership and structure for development of staff at all stages 

of their career.

Applications will be welcomed from anyone who wants to make their 
mark by joining a dynamic and successful team and who would relish this 
opportunity to support colleagues and students in a vibrant, expanding, 
learning community.

An application form and further information about the school is available 
on our website www.dedworthmiddle.co.uk/433/vacancies

Please return completed application forms to  
kel.mea@dedworthmiddle.co.uk or post to the below address.

Applications will be considered on receipt
Closing date: 28 September 2020.

Windsor Learning Partnership is committed to the safeguarding children and promoting 
the welfare of children and young people and expects all staff and volunteers to share 
this commitment. We will ensure that all our recruitment and selection practices  
reflect this commitment. All successful candidates will be subject to Disclosure and 
Barring Service (DBS) checks along with other relevant employment checks.

Dedworth Middle School 
Smiths Lane, Windsor, Berkshire SL4 5PE 
Tel: 01753 860561 
Email: office@dedworthmiddle.co.uk 
Web: www.dedworthmiddle.co.uk 
Executive Headteacher:  Mrs Nicola Chandler BA (Hons) PGCE NPQH

Teaching Assistant

AUTISM SPECIALIST TEACHING 
ASSISTANTS X2
37 hours per week, Term Time Only
Contract – 12 Month Fixed Term Contract from January 2021 
(Funding Limited Project)
£20092 to £22183 pro-rata per annum (Grade E)

01635 503646
Lesley.botchway@westberks.gov.uk or 
rhian.ireland@westberks.gov.uk 

 
jobs.westberks.gov.uk
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Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
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Salary Grade 2B-2C, SCP 2-4 dependant on experience 
and qualifications • Actual: £12,297 – £12,794 pa 
27.5 hours per week, 8:30am to 3:30pm • Term time only 
Fixed Term contract starting ASAP

St Edward’s Catholic First School is seeking to appoint a teaching 
assistant to work with a named child in their outstanding provision.

The role will entail working as part of a team and supporting  
the teacher; ensuring that the setting continues to provide high 
quality and fully inclusive child led learning opportunities.

The successful applicant will demonstrate the ability and skills to:
• work as a member of a tight knit collaborative team
• explain tasks simply and clearly
• engage and interact well with children
• have high expectations of both their own and the children’s behaviour
• demonstrate lots of energy and enthusiasm!

This positions would be ideal preparation for anyone considering  
a teaching career and the school will be happy to support any  
such candidate. Any necessary training will also be sourced and 
provided by the school.

Visits to the school are positively encouraged and will be  
warmly welcomed. Application forms and further details are available 
from our website: www.stedwardscatholicfirstschool.co.uk

Closing date: Midday, Wednesday 30 September 2020
Interview date: Wednesday 7 October 2020
We are committed to safeguarding and promoting the welfare of children 
and expect all staff and volunteers to share this commitment. Posts are 
subject to an Enhanced DBS check.

St Edward’s Catholic First School
We see Jesus in everything we do 
Aged 4–9 years • NOR 300 
Headteacher: Mrs S Matthews 
Parsonage Lane, Windsor SL4 5EN 
Tel: 01753 860607 • Email: office@secfs.org.uk 
www.stedwardscatholicfirstschool.co.uk

SEN - Teaching Assistants

ST EDWARD’S CATHOLIC FIRST SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

 Holyport C of E Primary School
Stroud Farm Road, Holyport
Berkshire SL6 2LP 

Immediate Start

TEACHING ASSISTANT 
Part Time mornings, 

Time Term Time Only
Permanent Post

Are you looking for a fresh challenge or a 
next step in your career?

“Leaders make this a very special place to learn and work. 
Everyone is valued and respected and works as part of a team.”

Ofsted 2019

We are looking for someone who:
• 

• 

• 
• 
• 
• 
• 
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