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Veteran minister Gibb out, as
Zahawi takes up reins at DfE 

NEXT EDITION: 27 SEPTEMBER 2021

Longstanding schools minister Nick
Gibb left the Department for
Education (DfE) last week, in a
reshuffle which saw Nadhim Zahawi
appointed as education secretary. Mr
Gibb first served as an education
minister from 2010-12, having
shadowed the role in opposition from
2005. He began his latest stint at the
department in 2014, and has served
under three different prime ministers
and four different education
secretaries in that time. The new
schools minister is Robin Walker. On
Twitter Mr Gibb said he was ‘sad not
to be continuing as schools minister’.
He left office on the same day as his
latest boss, Gavin Williamson, who
was sacked and replaced by Mr
Zahawi. Mr Williamson was a
controversial figure within the
education profession and more
generally, with the perception having
formed over time that he struggled to
get to grips with the challenges that
the coronavirus pandemic had
presented for the education sector, and
was also prone to gaffes. His

replacement, Nadhim Zahawi, moved
from the role of vaccines minister
where he had been overseeing the
rollout of the coronavirus vaccines. He
has previously served in the DfE as
minister for children and families from
2018-19. Mr Zahawi was born in Iraq
to Kurdish parents, and came to the
UK as a refugee when he was nine
years old. Commenting following his
appointment he said ‘From my own
experience, I know what a beacon of
opportunity this country can be and I
want all children, young people and
adults to have access to a brilliant
education, the right qualifications and
opportunities to secure good jobs.
That’s both vital for them and also our
economy and is more important now
than ever before.’
Reacting to Mr Gibb’s departure,
general secretary of the ASCL union,
Geoff Barton, wished him well for the
future and thanked him ‘for the
constructive way in which he has
engaged with us over the course of
many years’. 

...continues on page 6

The deadline to receive advertisements for the next
edition is 3pm on Thursday. Further information
about advertising with us, including advertising rates
and terms and conditions, can be found on our
website.
Greensheets is delivered by second class post to

arrive in schools between Monday and Wednesday.
New advertisements are added to the website weekly
on Monday. Email subscribers and schools that opt
to receive a printable version by email receive their
mailings on Monday. If you no longer wish to receive
a paper copy of Greensheets please contact us.

Further information from:
SPIKE Publications Ltd, Broadway, Salisbury

Road, Pewsey, Wiltshire SN9 5NZ 
Tel: 0800 622 6634

enquiries@spikepublications.co.uk
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PRIMARY EDUCATION
including Nursery

HEADSHIPS
See advertisements on this page and page 3

LEADERSHIP SCALE
See advertisement on page 3

OTHER POSTS

BRACKNELL FOREST
See advertisement on page 11

INDEPENDENT
See advertisement on page 5

OXFORDSHIRE
See advertisement on page 10

READING
See advertisements on page 8

SLOUGH
See advertisements on page 4 and 7

SURREY
See advertisement under Special Education on page 13

WINDSOR & MAIDENHEAD
See advertisements on pages 10 and 12

WEST BERKSHIRE
See advertisements on pages 6, 7 and 9

WOKINGHAM
See advertisements on pages 4, 6, 9 and 11 and also under
Alternative Education on page 14

MISCELLANEOUS
See advertisement on page 5 (Susan Daughtrey Education)

ALTERNATIVE EDUCATION
See advertisement on page 14

SPECIAL EDUCATION
See advertisements on page 13 

SECONDARY EDUCATION
See advertisements under Special Education on page 13 and
Alternative Education on page 14

Page 2 Sept 20 2021

ST MARY’S CATHOLIC PRIMARY SCHOOL

Cookham Road, Maidenhead SL6 7EG  
T: 01628 622570 • E: neelam.chawla@stmarys-maidenhead.org.uk 

W: www.stmarys-maidenhead.org.uk

Group 3 £65,310 – £75,466 pa (Equivalent to L18-L24 
London Fringe additional 25% for exceptional candidate)
Full time • Permanent • Start date: January 2022
NOR: 303 (Capacity 315)
St. Mary’s is a thriving and happy Primary school community 
in Maidenhead, Berkshire. St Mary’s has a talented and committed 
staff and strongly supportive parents united through our Catholic faith. 
Each and every child at our school fills us with pride and continues to 
inspire us every day. We provide a learning environment where children 
feel secure, are confident and, at the same time are challenged to 
explore and understand the world around them. We are seeking a 
strong and ambitious school leader to build on the many strengths of 
this wonderful school and to guide us on our future journey.

Our new Headteacher will:
•  be a committed, practising Catholic with a clear vision and strong 

commitment to Catholic education.
• provide strong, visionary leadership to the school.
• be passionate about making a positive difference to children’s lives.
•  embody our values and ethos, placing children at the heart of all 

they do and fostering a strong sense of community.
•  be a teacher at heart with the ability to inspire others to learn and 

develop through collaboration and strong communication skills.
•  promote a broad and balanced curriculum that meets all  

children’s needs.
• be resilient, adaptable and able to deal with complexity and challenge.
•  bring energy and drive to delivering and developing the school’s 

vision and strategic direction.

We will offer:
•  happy, very well-behaved children who are a pleasure to see every 

day and strongly uphold the school’s gospel values.
•  caring, hard-working, and friendly staff who are dedicated to the 

school’s continuous improvement.
•  supportive, engaged parents, many of whom are involved in the 

‘Friends of St Mary’s’ Parent’s Association.
•  a knowledgeable and committed Governing Body who provide 

constructive challenge.
•  a supportive and dedicated trust Board in the Frassati Catholic 

Academy Trust.

We warmly welcome visits to the school. 

For a full application pack is available from Claire Robinson, Chair of 
Governors or online at https://www.frassati-cat.com/vacancies 
For specific questions about the role contact, Jacqui Lemaitre CEO on 
jlemaitre@frassati-cat.com

Closing date: Noon, Wednesday 30 September 2021 
Shortlisting date: Monday 4 October 2021 
Interview date: Monday 18 October 2021

Frassati Catholic Academy Company is committed to safeguarding and promoting 
the welfare of children and young people and expects all staff, volunteers and 
external agencies to share this commitment. The successful candidate will be 
required to obtain an enhanced Disclosure and Barring Service certificate.

St Marys is a school within Frassati Catholic Academy Trust: 
a charitable company limited by guarantee Registered in England  
and Wales: Company Number: 8561153  
Registered Office: Cookham Road, Maidenhead, Berkshire SL6 7EG

Headteacher
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St. Michael’s C of E Primary School
Sunninghill, Ascot SL5 7AD

HEADTEACHER
Salary within the range for London Fringe Group 2

Required for January 2022

team of this lively primary school which is at the heart of the 
community in Sunninghill.

are consistently in the top 20% of the country; we stretch the 

You should:
• 

• 

•  
all sorts of people

• 
• 

•  
areas of school life

• 
• 

• 
• 
• 
• 

www.st-michaelsprimary.co.uk 
or from clerk@stmichaelsce.co.uk 

Closing date: noon on Friday 8 October 2021
Interviews: Monday 18 October 2021

Safeguarding statement:

WHITLEY PARK PRIMARY  
AND NURSERY SCHOOL
Brixham Road, Reading, Berkshire RG2 7RB 

 
Email: admin@whitleypark.reading.sch.uk 
Headteacher: Karen Salter 
3 form entry Primary School 

Deputy Headteacher 
Teachers Pay Scales L15-L20
Required January 2022 or before
An exciting opportunity has arisen to become  
Deputy Headteacher of our inclusive, pupil-centred,  
ambitious school which is looking forward to the next phase 
of its development starting from January 2022 or before.
We are looking to appoint an experienced leader who will 
build on and develop the vision of our dedicated,  
hard-working team who believe passionately in the  
“Aspire, Believe, Achieve” ethos of our school.
Above all else, we are seeking a compassionate leader who will 
always put the child at the heart of every decision they make.
We are looking for a Deputy Headteacher who is:
  passionate about inclusion and enabling all children to 
achieve success.

has the highest aspirations for all, including those with 
Special Educational Needs.

record of doing so.
 committed to inspiring and working collaboratively with a 
large multi-professional team of school leaders, teachers, 

 We can offer:

than average and improving primary school.

determined to help all children reach their potential.

provision integrated within a mainstream setting.

(Reading Local Authority).

Closing date: Wednesday 6 October 2021
Shortlisting date: TBC
Visits to applicant schools by arrangement, please contact 
school directly to arrange these.
Please visit our website www.whitleyparkprimaryschool.co.uk 

If you would like to visit and see for yourself what our school 

contact Allison Dench on 0118 937 5566 or by email  
admin@whitleypark.reading.sch.uk

 
 

Whitley Park Primary and Nursery School is committed  
to safeguarding and promoting the welfare of children and  
the successful applicant will be subject to an enhanced  
disclosure through the Disclosure and Barring Service. Follow us on Twitter

@schoolvacancies
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Class Teacher 
TLR SENCo Assistant 

Are you passionate about inclusion? 

Why teach at Cippenham School?
• 
• 
• 
• 
• 

• We are a school of choice. 
• 

• 

• 

• 
• 

• 

• 
• 

• 
team

•  

• 

• 
• 
• 

Floreat Montague Park Primary School

Year 6 Class Teacher and 
Phase Leader

What we are looking for:
• 
• 

• 

Why work at Floreat Montague Park:
• 

• 
• 

The Details
Start:
Salary:
Contract Type:

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Crown House School

LOWER KS2 TEACHER 
Required by: Required for January 2022 
or earlier

We expect the successful candidate to:
• 
• 
• 

01494529927 Karen.brown@crownhouseschool.co.uk 

Sarah.Hobby@crownhouseschool.co.uk 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Veteran minister Gibb out, as Zahawi
takes up reins at DfE
continued from the cover page...

However, he also called on the government to now move
away from some of the reforms and policy priorities with
which Mr Gibb has been associated, such as
assessments and the English Baccalaureate (EBacc). Mr
Barton commented that ‘the emphasis in school
performance measures on traditional academic subjects
has tended to marginalise technical and creative
subjects.’ He added: ‘The government has to reduce the
weight of end-of-course exams in GCSEs, explore the
use of technology in assessment, ensure these
qualifications work better for all young people, and
champion the arts and technical subjects. It can also 

now consign to history its unachievable target for take-
up of the EBacc combination of subjects, and it must call
a halt to its highly risky plans to overhaul teacher
training in England.’ Welcoming Mr Zadawi to his new
role, Mr Barton also commented: ‘What our members
need from the new Education Secretary is a greater
sense of strategy and support than has been the case in
the past so that we can together provide children and
young people with the very best start in life. We look
forward to working with him and taking the next step
forward in an education system of which we are hugely
proud.’

The Coombes Church of England Primary School

KS2 CLASS TEACHER

Closing date: 8 October 2021 at 09.00 am

The successful candidate will: 

www.thecoombes.com

Closing date: Friday 8 October 2021 at 09.00 am
Interviews: Friday 15 October 2021
The Trust is committed to safeguarding and promoting the welfare of children and young people and 
expects all staff and volunteers to share this commitment. Applicants must be willing to undergo checks 
with past employers and the Disclosure and Barring Service enhanced criminal records check.
No Agencies please

Westwood Farm Schools Federation
Fullbrook Crescent, Tilehurst, Reading, Berkshire RG31 6RY
Headteacher Mrs. Geraldine Ross (BA Primary Education)

Tel: 0118 942 6113 (Infants) 0118 942 5182 (Juniors)
Email:

WFSF Website:

Part time (0.5)
Year 6 Teacher required

Salary dependent on qualifications and experience

edge of Reading. The schools federated in April 2014. Both schools have a 
Hearing Resource Base. 

supportive team. 

We can offer you: 
• Approachable and supportive leadership 
• An encouraging approach to staff development
• 
• 

The successful candidate will need to be: 
• 

for our pupils
• Able to provide creative, enriching and inspiring learning opportunities
• 
• 
• 

To request further details and an application form, please contact 
dfinn@westwoodfarmschools.w-berks.sch.uk 

Closing date for applications: 9am on Monday 4th October

Our School is committed to safeguarding and promoting the welfare of children and young people and expects all staff 
and volunteers to share this commitment. We will ensure that all our recruitment and selection practices reflect this 
commitment. All successful candidates will be subject to Disclosure and Barring Service (DBS) checks along with other 
relevant employment checks.
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BASILDON CE PRIMARY SCHOOL
Upper Basildon, nr Reading RG8 8PD | NOR 159

Required with immediate effect

Class Teacher
One Year Fixed Term

Salary range: £25714 - £36961 
(subject to national pay review)

Embracing our core principles of excellence, resilience and respect, our thriving 
rural primary school prioritises the personal development and well-being of 
everybody in our school. 

We are looking to appoint an enthusiastic and excellent class practitioner, who 

candidate will be an effective team player, able to engage and enthuse children, 
staff, parents and the wider community and be sympathetic to our Christian 

We can offer: 
• Small class sizes
• Excellent behaviour: ‘Pupils are well behaved, highly motivated and kind. In 

class, they work with purpose and joy.’
• A strong commitment to growing our staff and developing future leaders. 
• Supportive parents: Parents are effusive in their praise. As one parent 

noted, ‘I love this school and am so excited because it is going in such a 
brilliant direction.’

• A strong team ethos. 

At this unusual time, visits to the school are welcomed by appointment only.

Please contact the school by email at recruitment@basildonprimary.org.uk 
for further information and an application pack.

Closing date for applications: Reviewed on receipt
Interview: By arrangement

www.basildonprimary.org.uk

Basildon C.E. Primary is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. The school is an equal 
opportunities employer. Appointments are subject to satisfactory pre-employment checks and the 
successful applicant will be required to apply for an enhanced disclosure from the Disclosure and Barring 

Teacher

Cippenham School was formed on the 1st September 2020 from 

Primary School. We are one of the largest Primary schools in 

that ‘small school’ feel.

•  
to learn.

• 
• 
• 
• 

• We are a school of choice. 
•  

asset to our school
• 

• 

•  
a team

• 
school community

• 
• 

• 
• 
• An opportunity to become part of the wider learning 

community and family of schools within The Elliot 

Visits to the school are encouraged; please email the school 
on  to arrange a mutually 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Class Teacher 
required for January 2022 

or sooner if possibleAll Saints Junior school is an amazing school, which prides itself on supporting its children and staff to be safe, happy and make outstanding progress. Our strapline ‘where those who inspire come to be inspired,’ sits at the heart of everything we do.We are seeking to appoint an enthusiastic, passionate and highly motivated class teacher to join our experienced team, ECTs are welcome to apply. The post is permanent and full time. Salary will be paid at MPS or UPS depending on experience.
Applicants should be:• An excellent practitioner with very high expectations of pupil’s academic, social and emotional attainment and achievement• A person with proven skills and abilities when working in a team• Able to communicate effectively with all members of our school community• Passionate about delivering our exciting new curriculum• Committed to supporting the culture of the school and to the wider values  of Anthem of Integrity, Collaboration and Excellence
We can offer:• Excellent professional development opportunities• Small class sizes – max 25 children per class• A supportive environment to work in• An opportunity to become part of the wider learning community and family of schools within Anthem Schools TrustVisits to the school are encouraged; please email the school on 

sdaniel@allsaintsjuniorschoolreading.co.uk to arrange a mutually convenient time to visit and to request an application form, 
Closing date: 9am Friday 1st October, observations will be held week 
beginning the 4th October and interviews will be held on 6th October. 

We are committed to safeguarding and promoting the welfare of children and young people and require all 
staff and volunteers to share and demonstrate this commitment. The successful candidate will have to meet the 

references. We are an equal opportunities employer and welcome applications from all sections of the community.

We are seeking a talented, friendly and dynamic teacher to join our established 
team at New Town. This role will be crucial in supporting our aspirational ‘Good’ 
school to continue to improve, as we look to always provide the very best for 
our diverse children and families. The temporary post is due to �uctuating pupil 
numbers and sta�ng requirements.

PPA Teacher: KS1 & KS2  
MPS/UPS • Fixed term, one year contract • Required ASAP

This post will be based mainly in KS1 and KS2, and will be providing crucial PPA 
cover for teachers to take their non-contact time. You’ll need to be �exible and able 
to build fantastic relationships with a wide group of children across the school, 
whilst maintaining �rm boundaries for behaviour in each class, and provide high 
quality teaching and learning opportunities. Due to our unprecedented rising roll 
this year, there may be a requirement at some point during the year to redeploy 
and create a new class with this candidate as the class teacher.

Joining our school family means you’ll need to be:
•  An enthusiastic member of sta� who is forward thinking and able to adapt 

quickly and easily.
•  Someone who puts children at the heart of all planning and practice.
•  Dynamic and fast-paced, �nding e�ective solutions at every turn whilst 

considering others’ points of view.
•  A team player with the ability to work well both individually, as part of a 

phase and as a whole sta�.
•  Thoughtful and re�ective, and enjoy using research and literature to help 

shape your practice where relevant.
•  A kind and caring person, enjoying the bustling life of our diverse school 

family and always looking to recognise our polite and kind children.
•  E�cient and e�ective in your working practices and able to prioritise well.

In return, our team can o�er:
• An optimistic and close-knit senior leadership team with a track record of 
improving schools.

•  A �rmly established ethos of caring for one another in our school family.
•  A strong middle leadership team who will guide and nurture you through 

your role.
•  A commitment to professional development, and a belief in driving 

improvement through looking outwards to the world beyond our walls.
•  A beautiful Victorian school with an abundance of space and opportunity, 

�lled with light, life and love.
•  The opportunity to work with a wider professional team of three unique schools, 

all brilliantly supported by a Trust who strongly value the individual  
school’s character, ethos and approaches.

•  Secure car parking and a sta� well-being package.

Visits to the school are welcome. 

For further information and application pack please contact  
Natasha Kirby, Trust Operations Manager on 07538 539690 or by  
email hradvisor@berkshireschoolstrust.org

Applications will be considered  
upon receipt, and interviews arranged  
as required.

Berkshire Schools Trust

The Berkshire Schools Trust is committed to safeguarding and promoting the welfare of pupils, 
sta� and parents, and expects all sta� and volunteers to share this commitment. A Disclosure 

& Barring Service clearance will be sought for the successful candidate.

New Town  
Primary School

Follow us on Twitter
@schoolvacancies
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• 
• 
• 
• 
• 
• 
• 

• 
• 
• 

• 
• 
• 
• 
• 
•  

   

 

Y2 Teacher/KS1 and Maths lead
Start date: January 2022 | Full Time Fixed Term 

Post until July 2022, possibly extended
(Maternity Cover) | MPS/UPS with TLR

Mrs Bland’s Infant and Nursery school is looking for an excellent 
and enthusiastic teacher to join the team. We are looking for an 
experienced Y2 teacher, to cover a maternity leave, who would also be 
able to lead the KS1 team and maths across the school. 

Key aspects of the role include:
 Teaching a Y2 class
 Leading maths across the school
 Lead the KS1 team

 An exciting, creative curriculum with emphasis on outdoor 
learning 

 
 A school that is creative and committed to high expectations  

for all
 A school that is committed to high quality CPD
 A happy and vibrant School
 A ‘Good’ school with an ‘outstanding’ EYFS
 Children who are well behaved and keen to learn

The successful candidate must:
 
 Demonstrate strong subject knowledge, especially in literacy  

 
 
 Engage pupils by delivering interesting lessons which stimulate 

 Have a caring approach and be passionate about children’s 
learning 

 Be able to lead by example 

Visits to the school or an informal conversation with the headteacher 
are warmly welcomed and encouraged. Applications are invited from 
experienced teachers.  A full recruitment pack can be downloaded 
from our website 

further assistance.

th October 2021
th October 2021

Mrs Bland’s is fully committed to safeguarding and promoting the welfare of children and 

subject to pre-employment checks, references will be sought and successful candidates 
 

 
Reading, Berkshire RG7 3LP
Tel: 0118 9832332

Mrs Bland’s Infant and Nursery School

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Vicarage Road, Henley on Thames, Oxon RG9 1HJ    

PART TIME KS1 CLASS TEACHER 
Temporary Contract/MPS
Required Autumn 2021/Spring 2022

Trinity is an OUTSTANDING and welcoming Church of England Primary 

We are looking for someone who:
• 
• 
• has a commitment to achieving very HIGH ACADEMIC STANDARDS 

for all children
• 
• can demonstrate IMAGINATIVE, INNOVATIVE and INSPIRING 

• 

• 
workload

• 
themselves

• 
• 

• 

• 
community

01491 575887 or email head.3254@trinity.oxon.sch.uk

Class Teacher: Maternity Cover
Required for January 2022

St Michael’s CE Primary in Sunninghill, is an amazing school, 

safe, happy and make outstanding progress. Our school was 

Applicants should be: 
• 

•  
in a team 

• 
school community 

• 
•  

‘Learning together through love, friendship, 
forgiveness and faith.’ 

• 
• 
• 

Visits to the school are encouraged; please email the 
school on clerk@stmichaelsce.co.uk to arrange a mutually 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Hawkedon Primary School
Hawkedon Way, Lower Earley, Reading, Berkshire RG6 3AP

Telephone number: 0118 9667444 | www.hawkedon.wokingham.sch.uk

EYFS CLASS TEACHER 
REQUIRED FOR JANUARY 2022

Hawkedon School is the largest Primary School in Wokingham. We 
are an ambitious school where children are excited and challenged 
to achieve their full potential. We encourage children to develop 
enquiring minds, enjoy their learning and feel proud of  their 
achievements.

We are seeking to appoint an inspirational and outstanding 
classroom teacher. The successful candidate will be committed to 
ensuring that all children succeed across the curriculum, with a 
proven track record in delivering innovative and exciting teaching 
and learning.

The post is fixed for 2 terms with potential to become permanent & 
full time (part time will be considered). Salary will be paid at MPS 
or UPS depending on experience.

We invite applications from colleagues who:
• Have a vision and passion for delivering a curriculum  

that inspires learners
• Teach with enthusiasm, energy and positivity.
• Have high expectations of  their pupils and what they  

can achieve

In return we can offer you:
• Enthusiastic children who are curious and keen to learn
• A welcoming team of  supportive professionals.
• Excellent CPD package in a 3-form entry school with 

opportunities to work across the Schools’ Learning Alliance 
and the Future Thinking Partnership which offers excellent 
professional development and support for our staff. Strong 
links with the local university where staff  have opportunities  
to lecture undergraduates and postgraduates.

• ECT mentorship.
• A commitment to good work/life balance including flexible 

start times and childcare at our breakfast/after school club.

Whether you are starting out in your teaching career or if  you feel 
ready to further develop your career, we would like to hear from 
you. Application forms and further information is available on the 
school website www.hawkedon.wokingham.sch.uk/vacancies 

Please email Mrs Peacock 
vacancies@hawkedon.wokingham.sch.uk 

to arrange a visit and submit your application. 

th

Suitable candidates will be invited for interview as soon as their 
application has been reviewed. 

Hawkedon Primary School is committed to safeguarding and promoting the welfare of children. 
The successful applicant will be DBS checked and need two strong references. We are able 
to grow and learn better together with a diverse team of employees and therefore welcome 
applicants from under-represented groups.

RECEPTION FULL TIME CLASS TEACHER 
required for January/February 2022 

– Maternity Cover
Are you an experienced teacher looking for a new challenge?

Wherever you are in your career, we would love to hear from you.

The successful candidates will:

 01344 860106   

“An Outstanding Church of England Primary School” (SIAMS March 2017)

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Hilltop First School 
Clewer Hill Road, Windsor SL4 4DW 

Tel: 01753 863502 
 

Nursery Teacher with QTS  
Main scale – Not suitable for NQTs/ECTs 

potential to become permanent • January 2022

The person we are looking for will be:

 

 

We can offer:

 

 
 

Closing date: 9am, Monday 11 October 2021
Interview: w/c 11 October 2021
Please note: applications will be considered upon arrival
The school is committed to safeguarding and promoting the wellbeing of children. 
This post is subject to an enhanced DBS check for the successful candidate. 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Class Teacher 

ALWYN INFANT SCHOOL

Salary scale: NQT to MPS 6 (incorporating London  
fringe weighting) • Full time • Fixed term until August 

2022 with possibility of extending further 
 To start January 2022 

Are you a teacher who brings learning to life and can you help us 
to provide a supportive, stimulating environment in which each 
child is enabled and encouraged to attain the highest standard  
of achievement? 

Alwyn Infant School is looking for a Year 1 Teacher to join its dynamic and 
vibrant team in Key Stage 1. We are a popular, three-form entry infant school 
with amazing children, friendly staff and a committed governing body. 

We can offer:

• positive, friendly and well-behaved children, who are motivated to 
achieve and who deserve the very best

• a well-resourced, vibrant and friendly school

• our full commitment to your professional development

• friendly, supportive staff who are dedicated to team work.

We are looking for someone who:

• is a motivated and caring practitioner to join our very successful  
Key Stage 1 team

• has a strong commitment to further raise standards and continue the 
excellent development of the school

• has high expectations of achievement, behaviour and inclusivity

• is a teacher with a passion and belief that all children can achieve, 
whatever their needs, abilities and circumstances

• has commitment to safeguarding and promoting the welfare of children.

For further information, an application pack or to arrange a visit, please 

contact the office on 01628 622477 or email office@alwyn.org.uk. 

Please note we do not accept CVs – please complete the application 

paperwork which you will find on the school website.

Closing date: Noon, Thursday 14 October 2021 

Interviews will be on 21 October 2021

Alwyn is committed to equality of opportunity and to safeguarding and  

promoting the welfare of children and expects all who volunteer and work here  

to share this commitment. This post is subject to an enhanced disclosure though 

the Disclosure and Barring Service.

Alwyn Infant School
Mulberry Walk, Maidenhead,Berkshire SL6 6EU
Tel: 01628 622477 
Email: office@alwyn.org.uk 
www.alwyn.org.uk
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SPECIAL EDUCATION
See advertisements on this page

Bishopswood School A small successful special 
school for pupils 2 – 16 years with severe or profound 

The school is on a split site and has an inclusive 

0.4 class teacher 
required as soon as possible
We are looking for a caring, enthusiastic and energetic individual 
and are keen to hear from teachers in primary or secondary 
mainstream who are looking to move into special educational 
needs, as well as those currently working in special schools. We 
would also welcome applications from NQTs.  

Salary: TMS/UPS, dependent upon experience, plus 1 SEN point 
(£2,209).  

Tel: 0118 972 4311 or email:   
Website: 
School address is Grove Road, Sonning Common RG4 9RH. 

Deadline for applications: Friday 1st October
Interview date: Friday 8th October
Oxfordshire County Council is an equal opportunities employer. The school is committed to 

and volunteers share this commitment.

KEY STAGE 3 SENCO
MPR/UPR - SEN and TLR2 
Required for January 2022 or sooner
We are looking for an exceptional SENCo to fully support the 
Headteacher and SLT in the school’s journey to excellence.  
The successful candidate will be passionate about developing our 
school and will have the ability to motivate and develop staff in a 
team which prides itself as being collaborative and supportive.
This post would suit an aspirational KS2, KS3 or KS4  
Teacher - SENCo with a passion for working with pupils with SEND.
As our SENCo, you will be able to inspire exceptional teaching, 
learning and pastoral development throughout school and 
continue to build upon our current success. You will understand 
the importance of data as a tool to track pupil progress and will 
identify a range of evaluation strategies to lead the school in all 
aspects of its success.
Philip Southcote School offers the opportunity to work:
• In a school that is passionate about achievement for all pupils.
• With fantastic pupils who enjoy a dynamic and engaging curriculum.
•  Within a diligent team of excellent teachers who have a wealth of 

expertise and experience.
•  With a strong induction programme tailored to your experience 

and needs.
•  Working collaboratively within a very supportive environment 

where professional development is an essential aspect of our 
daily practice.

• The opportunity to develop your career.
•  Committed to creating outstanding pupil experiences and 

learning for all.
If you feel that you have the energy, passion, resilience and drive to be 
part of making Philip Southcote School outstanding, we would love to 
have you on our team. The pupils, staff and Governors warmly invite 
you to visit us and see the ‘Southcote Community” in action.  
We are sure you will experience our friendly, relaxed atmosphere  
and get a taste of how rewarding your work will be.
Please contact Mel Sullivan on 01932 562326 or or visit our 
website for more information about the school.
To apply, please visit our website  
www.philipsouthcoteschool.co.uk/vacancies/
the job description and application form. Completed Application Forms 
should be emailed to m.sullivan@philip-southcote.surrey.sch.uk 
addressed FAO the Headteacher.

Closing date: Midday, 11 October 2021 

Philip Southcote School is fully committed to safeguarding and promoting the 
welfare of children and young people. This position requires an enhanced DBS 
disclosure and satisfactory references in line with our Safer Recruitment checks.

PHILIP SOUTHCOTE SCHOOL
Addlestone Moor, 
Weybridge, Surrey KT15 2QH
Telephone: 01932 562 326 
Fax: 01932 567 092 
info@philip-southcote.surrey.sch.uk

www.philipsouthcoteschool.co.uk
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Budges Gardens • Wokingham • RG40 1PX

SENCo 
MPS/UPS depending on experience 

Full time • Permanent • January 2022 (or earlier if possible) 

Foundry College is a ‘Good’ Pupil Referral Unit in the heart of the community of 
Wokingham supporting the young people, schools and families in the area, as 
well as opening our doors to surrounding authorities. Our dedicated staff offer a 
range of educational, emotional and behaviour support, with bespoke packages 
for our pupils aged 5 - 16. The successful candidate will join us at an exciting 
time as we expand our services and aspire towards ‘Outstanding’, following our 
successful Ofsted inspection (January 2018). 

E: admin@foundry.wokingham.sch.uk
www.foundry.wokingham.sch.uk

Due to developments within Foundry College, we are looking to recruit a 
SENCo, committed to making a difference to our young people in Wokingham. 

The ideal candidate will: 

•  work closely with the Headteacher and colleagues in the strategic 
development of the school’s Special Educational Needs (SEN) pupils 

• SEND policy/Local Offer compliance, implementation and review 

•  have a passion for building strong relationships with young people through 
restorative working 

• be resilient and approachable and thrive in a challenging environment 

•  be a good communicator who is able to inspire and motivate pupils,  
but who can also remain calm under pressure and has a sense of humour 

• be creative and have initiative, striving to bring out the best in pupils.

In return, we can offer you: 

•  a bright, modern College with a creative approach to working with  
young people 

• excellent opportunities for professional development 

•  a friendly and supportive staff team, dedicated to improving pupil outcomes 
and life chances.

We are confident that you will find Foundry College to be a friendly 
environment: a great place to work and for our pupils to learn. If you would 
like to visit us, please contact Kim Watts, Admin Officer on 0118 334 1510  
to make arrangements.

To apply, please visit our website where you will find the information pack and 
application form https://foundry.wokingham.sch.uk/vacancies/teaching-vacancies

Completed application forms should be emailed to  
recruitment@foundry.wokingham.sch.uk 

Closing date: Noon, Wednesday 6 October 2021.

Interview dates: w/c 11 October 2021. 
Foundry College is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff to share this commitment. The successful 
candidate will be subject to an Enhanced Disclosure and Barring Service check. 

ALTERNATIVE EDUCATION
See advertisement below

Follow us on Twitter
@schoolvacancies
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CATERING
See advertisement on page 7
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The Castle School, Love Lane, Donnington, Newbury, Berks RG14 2JG 
Tel: 01635 42976 • Headteacher – Jon Hewitt  

www.thecastleschoolnewbury.org.uk

Finance Officer
Band G (SCP15 – 25, £23,541 – £29,577 pa, pro rata)  
Actual salary: £19,864.68 – £24,958.06 pa • Full time,  

37 hours per week • Term time only • Permanent • Start date: ASAP

We are looking to appoint a highly talented and dedicated Finance Officer to 
join our hard working and friendly team. The successful applicant will need to  
be enthusiastic, methodical, organised and have experience in using SIMS/FMS.

Your main duties will include:
• Processing Orders

• Preparing BACS Runs

• Bank Reconciliations

• Month End Account Reconciliations

• Budget Preparations

This is a wonderful opportunity for someone willing to learn and take the role to 
the next level and become an integral part of the Castle School.

For further information and an application pack please contact Kate Mason  
via email on hr@castle.w-berks.sch.uk or visit the school website at  
www.thecastleschoolnewbury.org.uk

Closing date: 11 October 2021 • Interviews: 18 October 2021
The Castle School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. All successful 
applicants will be required to undergo child protection screening including checks with 
current and previous employers and the Disclosure & Barring Service.

• Invoicing income

• Asset Management

• Risk Assessments

• Banking

Judged as “OUTSTANDING”  
by OFSTED in October 2014  
and January 2019
Have you got the energy, vision 
and passion for SEN and a good  
sense of fun to join our team?

The Castle School meets the  
individual needs of 173 pupils  
between 3 and 19 years, all of  
whom have learning difficulties.

The Castle School
A SPECIALIST COLLEGE FOR COMMUNICATION & INTERACTION

   Teamwork is embedded in 
the culture of the school and 
working together successfully 
further enhances the high-quality 
teaching and learning.
OFSTED January 2019

‘
‘

   Pupils’ safety and well-being have  
the highest priority for all staff.
   Staff are highly motivated and  
enjoy working at the school.
OFSTED January 2019

‘
‘

‘
‘

Business Manager
£31,437 – £39,687 pa FTE, dependent on experience 

Part time (minimum 30 hours) • Term time only 
Permanent • Required January 2022 or earlier

We are looking to appoint an experienced, flexible, highly motivated 
and organised Business Manager with vision, knowledge and 
expertise in all areas of business management. 

The Business Manager will:

•  Be responsible for all aspects of the school’s finance, accounts, 
business planning, budgeting, funding and forecasting, premises, 
HR, admin and income generation.

•  Proactively manage LA SLA providers and external vendors used at 
the school.

•  Appropriately brief leadership and governors on financial issues at 
school and on an ad hoc basis.

Candidates will need to demonstrate:

• Experience of financial management (ideally in a school setting).

•  Experience of HR management and knowledge of health and safety.

• Excellent interpersonal and leadership skills.

• Excellent organisational, analytical and problem solving skills.

• Great communication skills.

• An approachable and friendly approach.

• Confidence and experience in strategic planning.

• Able to plan and manage priorities effectively.

RIVERSIDE is a large primary school in Maidenhead, with a caring 
and hardworking team helping to drive continued success for our 
children and families.

If you feel you would enjoy the opportunity and challenge that this 
role would offer, we would be delighted to hear from you.

To download the application pack and form please visit our website: 
www.riversideprimaryschool.org.uk Please return completed 
applications to finance@riversideprimaryschool.org.uk

Closing date: Friday 1 October 2021

Interviews: Tuesday 12 October 2021

Riverside Primary School is committed to safeguarding and promoting 
the welfare of children, and expects all members of staff to share  
this commitment. Applicants will be subject to an enhanced criminal  
record check from the DBS.

 Riverside Primary School 
& Nursery

Cookham Road, Maidenhead SL6 7JA 
Tel: 01628 621741  

Email: office@riversideprimaryschool.org.uk 
www.riversideprimaryschool.org.uk 

Twitter: @RiversideMhead
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Caversham, Berkshire

St Anne’s Catholic Primary Schools is a single form entry, voluntary aided 
school under the auspices of the Archdiocese of Birmingham. We are 
currently seeking a School Business Manager to play a key role in the 

• 
•  

Risk Assessment
• 

• 
•  

• 

• 
• 
• 

• 
• 
• 

St Anne’s School 
Washington Road 
Caversham
RG4 5AA 
Tel: 01189375537 

Pendennis Avenue

RG4 6SS
Tel: 01189375544

Fox Hill Primary School
NURTURE • INSPIRE • CHALLENGE • EXCELLENCE

Pondmoor Road, Bracknell, 
Berkshire RG12 7JZ
Tel: 01344 421809 

email: secretary@foxhillschool.co.uk

School Business Manager 
Fox Hill Primary School

Hours: 25 per week, Term Time plus 4 weeks 
+ Inset Days

As a key member of the Senior Leadership team, you will have 
responsibility for: 

• 
• 

• 

What we are looking for in our ideal candidate: 
•  

all stakeholders. 
• 

• 

•  

• 

• 

• 
 

a team. 
• 

SAFER RECRUITMENT IN EDUCATION Fox Hill Primary School and Bracknell Forest is 

Strictly no agencies
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Meadow Vale Primary School
Moordale Avenue, Bracknell  RG42 1SY

Tel: 01344 421046 | www.meadowvaleprimary.co.uk
Email: secretary@meadowvaleprimary.com

School Business Manager
From 1 November 2021

weeks, permanent

(actual pro rata salary £32,886 - £37,678) 

We are very proud of our happy, 3-form entry school which thrives on 

and inclusive ethos. We are currently seeking a new School Business 

school.

leadership team with direct and line management responsibility for:
• 
•  

for all aspects of health and safety
• Managing all aspects of human resources within our school

We are looking for someone who:
• Has experience of working in a business or school environment  

•  
of the school’s business

• Understands and analyses data to support school improvement
• 

• 

• 
• 
• 
• A strong partnership with parents, governors and the local 

community

You are very welcome to visit our school to discuss the role.

head@meadowvaleprimary.com or 

THE HILL PRIMARY SCHOOL
Peppard Road, Caversham,  

 

Finance & Administration Assistant 
Salary RG3m sp 5 - 11 £19,312 – £21,748 pro rata 

Part time, 20 hours per week, term time only – days to be 
agreed with successful candidate 

GCSE (or equivalent) in Maths and English essential

 

The successful applicant will be:

We are looking for an individual who demonstrates the ability to: 
 

 

 

 
www.hill.reading.sch.uk  

bursar@hill.reading.sch.uk
Closing date: Sunday 3 October 2021
Interviews: Week commencing 11 October 2021
The Hill Primary School is committed to safeguarding and promoting the 
welfare of children. The successful applicant will be subject to an enhanced 
disclosure through the Disclosure and Barring Service.

St Teresa’s Catholic Academy
Easthampstead Road

Wokingham, Berkshire RG40 2EB
Tel: 0118 978 4310

Finance Administrator
Grade 4 or 5 depending on experience 
Salary between £20,092 & £24,491 FTE 

(£10.41 - £12.69 per hour)

To start as soon as possible

St Teresa’s is an ‘Outstanding’ School, built on strong Catholic ethos and values. We 

is well supported by our governors, who work well together with shared purpose. 

• 
• 
• 
• 
• Be an integral part of our school admin team and work closely with the School 

Follow us on Twitter
@schoolvacancies
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WINDSOR LEARNING PARTNERSHIP

The Windsor Boys’ School
1 Maidenhead Road, Windsor,  

Berkshire SL4 5EH • Tel: 01753 716060  

Email: mail@twbs.co.uk • www.twbs.co.uk

FINANCE ADMINISTRATOR 
Scale 3, point 5 FTE £20,760 pa • Actual £7,295 pa

15 hours per week, term time plus 1 week

Required as soon as possible

We are seeking a Finance Administrator to support our existing school  

Finance department. This is an exceptional opportunity to join a reputable school 

Trust who are looking for a conscientious, logical and enthusiastic individual to join 

the team. Based at The Windsor Boys’ school with occasional work or meetings at 

other schools within the Trust. Experience is not essential as training will be given. 

The Windsor Boys’ School is a popular all-boys 13-18 comprehensive school with 

strong links to the community and beyond. The school has a very positive working 

environment in a distinctly inclusive way, with an excellent academic record, 

enthusiastic students and hardworking, committed colleagues. 

The Windsor Boys’ School is part of Windsor Learning Partnership, a Multi Academy 

Trust specifically for schools in the Windsor area. Our purpose and commitment is to 

provide an exceptional education for all young people in our community, from early 

years to young adulthood. Central to WLP’s work will always be the teaching and 

support staff at our schools. 

If you are interested in applying for this position, please access the school’s website 

where further information can be found: www.twbs.co.uk or alternatively email  

Mrs Howarth at jhowarth@twbs.co.uk 

Closing date: Friday 1 October 2021.

Windsor Learning Partnership is committed to safeguarding children and promoting the welfare 

of children and young people and expects all staff and volunteers to share this commitment.   

We will ensure that all our recruitment and selection practices reflect this commitment.  

All successful candidates will be subject to Disclosure and Barring Service (DBS) checks  

along with other relevant employment checks. CVs will not be accepted in place of  

an application form.

Windsor Learning Partnership: a company limited by guarantee 
Registered Office: Windsor Girls’ School, Imperial Road,  
Windsor, Berkshire, SL4 3RT

NEWLANDS GIRLS’ SCHOOL
Farm Road, Maidenhead, Berks SL6 5JB
Tel:  01628 625068 | Fax:  01628 675352

Girls’ 11–18 Comprehensive, NOR 1152, 230 in Sixth Form

Newlands is a successful and over-subscribed girls’ 11-18 comprehensive 

Our excellent GCSE results put us consistently in the top 10% of schools 

also have an outstanding success rate at A-Level with a 100% pass rate 

CLERK TO GOVERNORS
Immediate start 

 

Start date: October 2021

ASSISTANT SITE CONTROLLER

Term Time Only

Start date: October 2021

 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Admissions and Data Officer

Cox Green is a well-established co-educational Academy school, situated in 
the heart of the community of Cox Green, Maidenhead. We have been 
graded “good” by Ofsted and are oversubscribed year on year; testimony to 
the quality of teaching and learning we provide. 

Scale 3 Point 5-6 • Actual: £10,943 – £11,162 pa (pay award pending)
Part time, 22.5 hours a week • Monday to Friday, 9am – 13.30pm or 
by agreement • Term time plus five inset days • Permanent

We are ideally looking for someone with a background in data entry  
and administration. This key role will be predominantly handling the  
Admissions process within the school and is responsible for the data quality of 
our student information. You will be ensuring that all our student details are up 
to date and accurate by data collection, checking and validation.

You will need to liaise with parents, students and staff alike.

You will be part of a busy student services team and will contribute to supporting 
this team and the school administratively. The ability to manage your own 
workload and have a flexible approach to working is essential.

Excellent IT skills particularly Microsoft Excel and the ability to produce highly 
accurate data reports are crucial. A team player, you will be able to establish 
effective working relationships with students, department staff and the 
leadership team.

You will have administrative experience, excellent communication and 
organisational skills, with the ability to manage conflicting priorities,  
often within tight timescales and under pressure.

This is a fast-paced environment and will require resilience and optimism to lead 
through day-to-day challenges.

Due to the nature of the role a high level of confidentiality will be required.

Closing date: 8am, Wednesday 29 September 2021 
Interview date: to be confirmed

Scale 6 point 22 • £6,859 pa, pay award pending (hourly rate £17.14)
400 hours pa • Term time • Permanent

Are you interested in supporting a local school and engaging with your community? 
Do you have excellent administrative skills, good writing ability and an eye for detail? 
Would you like to gain new skills in a flexible, varied and interesting role?

We are seeking a Governance Professional who can provide a full administration 
service to the Cox Green Schools Governing Body, FGB and its associated 
committee meetings.  

Previous minute taking experience is essential and knowledge/experience of 
School/Academy governance is highly preferable. An educational and/or legal 
background would be beneficial with the capacity to learn quickly.

Duties include advising the governors of procedural and legal duties,  
preparation and circulation of agendas/minutes and other papers, taking and 
typing up minutes of the governing body meetings and other administrative 
duties as required.

You will be computer literate with excellent communication skills,  
highly organised and motivated to keep to deadlines. The successful candidate 
must be willing to undertake ongoing training. 

The ability to work flexible hours is important, as some weeks will require more 
hours than others, including attending evening meetings.

Our Local Authority provide excellent training and support to governance clerks.
Due to the nature of the role a high level of confidentiality will be required.

Closing date: 8am, Friday 24 September 2021 
Interview date: to be confirmed

Full details and an application pack for these posts can be downloaded 
from the school website: www.coxgreen.com Please email completed 
application forms to k.warner@coxgreen.com
We are committed to safeguarding and promoting the welfare of children and young 
people and expect all staff to share this commitment. All posts are subject to an 
enhanced DBS check.

Cox Green School: a company limited by guarantee  
Registered in England: Company Number: 07831255  
Registered Office: Highfield Lane, Maidenhead, Berkshire SL6 3AX

Highfield Lane, Maidenhead  
Berkshire SL6 3AX 
Tel: 01628 629415 
Email: enquiries@coxgreen.com

@CoxGreenSchool

Governance Professional

Penn Wood Primary and Nursery School
Penn Road, Slough Berkshire SL2 1PH

Telephone: 01753 521811
Email: enquiries@pennwood.slough.sch.uk 

RECEPTIONIST 
FRONT OF HOUSE

required as soon as possible
Salary range: Slough School Level 2 – SCP 2-4

£ 19,147 to £19,882 (FTE) including Fringe Allowance
(Actual salary £15,858 to £16,439 per annum pro-rata)

Monday to Friday 08.15am to 4.00pm
35 hours per week – term time only

organised Receptionist.

communication skills, diplomacy and the ability to manage several 
projects at once. 

Application packs are available on our school website: 
www.pennwood.slough.sch.uk    

Closing date: Friday 24th September 2021

(If you have not received a reply 4 weeks after the submission of your 
application you have not been successful.)

Our School is committed to safeguarding children and young people. All post holders in regulated 
activity are subject to appropriate vetting procedures and a satisfactory ‘Disclosure and Barring 
Service Enhanced Check’.

Penn Wood Primary and Nursery School operates in line with the Equality Act 2010 and associated 
public sector equality duties to protect people from discrimination.

Follow us on Twitter
@schoolvacancies
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The Willink School
School Lane, Burghfield Common,  
Reading, Berkshire RG7 3XJ
www.Willinkschool.org.uk

SCHOOL RECEPTIONIST
Band C3-C5 £18,562 - £19,312 pa full time equivalent 

(term time only but you may be required to work  
Inset days by prior approval) • 22.5 hours per week  
Required from October 2021 or as soon as possible

We are seeking to appoint a well-organised, experienced and 
outgoing individual to join our busy reception team. We are 
currently looking for three days Wednesday to Friday to cover the 
School Reception which is open from 8am in the morning to  
4pm in the afternoon (less half hour unpaid lunchbreak).

The post is part of our Administrative Team and reports to 
the Business Support Officers. Duties include, answering the 
phone, registering visitors, administering the student “late book”, 
overseeing student “runners” and other administrative tasks.  
You will be working on your own in Reception, however guidance, 
support and training will be given.

The Willink is a successful and oversubscribed school. It has  
1200 students on roll including 200 in the Sixth Form, and is 
situated in a pleasant semi-rural setting south west of Reading.  
The school received an excellent Ofsted report in June 2018.

For further information and an application pack please visit the school 
website or contact Mrs Lin Bailey, Business Support Manager,  
on lbailey@willink.w-berks.sch.uk or call 0118 983 2030.

Closing date: Friday 24 September 2021.
For an informal chat about the role, please contact Mrs Lin Bailey, 
Business Support Manager on 0118 983 8425.
The school is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share 
this commitment. The successful applicants will be required to apply for 
an enhanced disclosure from the Disclosure and Barring Service (DBS). 
Further information can be found at www.homeoffice.gov.uk

The Coombes CE Primary School

A love of learning grows here

• 

• 

• 

• 

• 

• 
• 

• 
• 
• 
• 
• 

 

The Trust is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. Applicants must 
be willing to undergo checks with past employers and the Disclosure and Barring Service 
enhanced criminal records check.

Company Secretary/Clerk to  
The Thames Learning Trust 
Term Time Only (5.5 hours per week) | Grade: RG5 22 – 28 
(£14.02 - £16.71) | Salary: £14.02 - £16.71 per hour
Start date: October 2021
We are looking for an experienced Company Secretary/Clerk to join the Thames 
Learning Trust. 

Human Resources Manager on 07841 921958.

www.thameslearningtrust.co.uk 
returned to recruitment@thameslearningtrust.co.uk 

Closing date: Noon, 30 September 2021

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Administrator 
MET Grade 5, SP12 - 17 (£22,183 - £24,491 pa) 

37 hours per week, all year round
Required as soon as possible 

This is an exciting opportunity for an experienced and passionate administrator, 
who can demonstrate experience of working in an educational context,  
to join our Central Services team at Maiden Erlegh Trust. 
Day-to-day responsibilities will be varied but will include:
•  Supporting the Maiden Erlegh Trust leadership team in the preparation and 

dissemination of a wide range of written documentation and communications.
•  Assisting with the organisation of face-to-face or online meetings using Outlook, 

MS Teams and Zoom platforms.
•  Making regular updates to the Maiden Erlegh Trust website and intranet  

as required.
• Offer advice on process improvements, where necessary.
Our ideal candidate will: 
• To be educated to at least GCSE level, with passes in English and Maths.
• An excellent command of written and verbal English.
• High level of attention to detail.
• Have highly effective communication skills (both written and verbal).
• At least 2 years experience in an administrative role.

• Have the ability to organise and prioritise workload.
• Ability to identify stakeholders’ needs quickly and deal with queries.

this post.
• Work as part of a team or on your own initiative.
• Be a hard worker.
You will share our inclusive values of “opportunity, diversity and success for all” 
and you will have a willingness to develop your own practice in line with our 
ethos of continuous improvement.

Catering Supervisor
Grade 3, Spinal Point 6 (£19,698 pa • Actual from £15,459 pa)

35 hours per week • Term time only plus two INSET days
Required as soon as possible 

Maiden Erlegh Trust is now looking for a Catering Supervisor, to be based at 
Maiden Erlegh School in Reading, who, under the direction of the Head Chef, 
will provide cooked meals, order stock, lead and manage service and be  
responsible for cleaning of catering facilities, plus other related catering duties.
The Catering Supervisor is expected to work to a very high standard and 
apply initiative and a common-sense approach at all times.
Duties will include:
• Preparation of food.
• Supervising staff in maintaining catering standards.
•  Helping develop catering service including menu planning, ordering supplies, 

temperature control and staff rotas.
•  Leading and managing service and the cashless tills, maintaining records 

of daily takings.
• Line managing the team of catering assistants.
The successful applicant will have proven experience of food preparation 
within a large catering team, successful experience of supervising staff,  
a sound knowledge of health and safety regulations and COSHH and be a 
role model for those around them.
In return, this post is part of a team of talented, committed and diligent 
catering staff, all of which are aligned in their passion for ensuring that all 
students and staff receive a high-quality food service.

For a job description and application form for either of these roles please 
contact our recruitment team on recruitment@maidenerleghtrust.org
Closing date: 9am, Monday 27 September 2021.

 
 

 

School Office Manager and Personal 
Assistant to the Headteacher 

RG5 (SCP 22-25) £14.02 per hour (£22,610 pa, actual)
37 hours per week, 8am - 4pm Monday - Friday 
Term time only (paid for 43.6 weeks per year)

Required January 2022 (with some earlier handover sessions)

New Town Primary School have been on a transformational journey over the 
last few years and are an Ofsted Good school. Due to the relocation of the 
current Office Manager we are seeking an experienced School Office Manager 
or experienced and ambitious school administrator who would like to move 
into office management. Experience within a school administration team 
would be advantageous. Our school admin team and wider school family are 
very friendly and supportive. The office team are a well-established and  
supportive team. A January 2022 start is required with some handover 
sessions this term.

Applicants must:
• Have excellent administration skills.
• Be able to evidence high level administration.
• Be experienced in managing busy demanding roles.
• Have experience of school MIS systems.
• Be able to evidence excellent oral and written communication.
• Have the ability to work positively with a variety of different stakeholders.
• Demonstrate the ability to prioritise tasks and work to deadlines.
• Have the desire to work term time only 
• Be willing to administer minor first aid 
•  Have a commitment to high expectations from pupils and our school as  

a whole.

Possessing line management, managing school attendance and admissions 
experience is desirable.

Pastoral Support Assistant
RG3 (SCP 5-7) £10.01 per hour 

22.5 hours per week, 8.30am - 1pm Monday - Friday 
Term time only                                                                                                                                            

Required for October 2021 (or sooner)

Do you have the skill, experience and vision that we are looking for?

You will demonstrate:
• A flexible and adaptable approach.
• A Level 3/4 NVQ TA qualification/LSA experience (desirable).
• Someone who is eager to learn.
• A positive attitude.

For both these roles we can offer:
• A welcoming and caring ethos.
• Experienced and supportive team of staff and governors.
• Inspirational children.
•  A chance to play a significant part in the continuing development of  

our school.
• Ongoing support from peers.
• A Multi-Academy Trust who are community led and are committed to 
developing and retaining high quality staff.

•  Access to a free Staff Wellbeing Package including 24/7 online  
GP appointments and counselling services.

For further information and application pack or school visit requests please 
contact Natasha Kirby, Trust Operations Manager on 07538 539690 or by  
email hradvisor@berkshireschoolstrust.org

Applications will be considered  
upon receipt, and interviews arranged  
as required.

Berkshire Schools Trust

The Berkshire Schools Trust is committed to safeguarding and promoting the welfare of pupils, 
staff and parents, and expects all staff and volunteers to share this commitment. A Disclosure 

& Barring Service clearance will be sought for the successful candidate.

New Town  
Primary School
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O�ce Administrator
RG4 SCP: 11-17 £11.27 per hour • Actual £17,201 pa
Monday to Friday, 35 hours per week, 8.30am-4pm

Term time only (paid for 43.6 weeks per year)
Required October 2021 or sooner 

Experience within a school administration would be advantageous.

New Christ Church Primary School, part of the Berkshire Schools Trust, 
is an integral part of a multi-faith and multi-ethnic community where 
we celebrate our diversity.

Applicants must:
• have excellent administration skills.
• be able to evidence high level administration.
• be experienced in managing busy demanding roles.
• have experience of school MIS systems (desirable).
• evidence excellent oral and written communication.
• have the ability to work positively with a variety of di�erent stakeholders.
• the ability to prioritise tasks and work to deadlines.
• the desire to work term time only. 
• be willing to administer minor �rst aid.
•  have a commitment to high expectations from pupils and our school 

as a whole.

We can o�er:
• a welcoming and caring ethos.
• experienced and supportive team of sta� and governors.
• inspirational children.
• a chance to play a signi�cant part in the continuing development of 
our school.

• ongoing support from peers.
• access to a free Sta� Wellbeing Package including 24/7 online GP 
appointments and counselling services.

For further information and application pack or school visit requests 
please contact Natasha Kirby, Trust Operations Manager on  
07538 539690 or by email  
hradvisor@berkshireschoolstrust.org

Applications considered upon receipt

Berkshire Schools Trust

The Berkshire Schools Trust is committed to safeguarding and promoting the welfare of pupils, 
sta� and parents, and expects all sta� and volunteers to share this commitment. A Disclosure 

& Barring Service clearance will be sought for the successful candidate.

New Christ Church 
Primary School

Site Controller
(with accommodation) • Grade 5, Spinal Point 12 - 17,  

£22,183 – £24,491 pa, plus London weighting 
37 hours per week, plus three hours overtime per week 

Required as soon as possible
Great Hollands Primary School in Bracknell is an exciting, innovative and  
vibrant school, with state-of-the-art new buildings and facilities for both  
pupils and staff. We are now looking for a reliable and resourceful Site  
Controller to join our supportive and talented team.
The Site Controller will be responsible for the operation, management, 
maintenance and security of the school site and buildings. This will involve 
ensuring that the school’s premises and sites are conducive to health and 
safety and attractive as possible, and that all facilities and equipment are 
maintained to an acceptable standard.

responsibility at which the post holder will be required to work.
This role is operated on a split shift and requires 3 hours per week of contractual 
overtime for security and lettings and includes a recently refurbished  
3-bed bungalow, with garage and  spacious garden situated within the 
school grounds.
We are keen to receive applications from proactive and driven individuals 
who can demonstrate experience of working in a similar environment and 
who want to join us on our journey. Training will be available.
The successful applicant will be joining our friendly, diligent and committed 
team at Great Hollands Primary School, and will receive additional support 
and guidance from the wider Maiden Erlegh Trust team.  
Visits to our Trust schools are warmly welcomed so that you can meet us, 
see our facilities and how we work. Please contact our recruitment team on 
recruitment@maidenerleghtrust.org who can help organise this.  
Please also contact our recruitment team for a job description and  
application form. 
Closing date: 9am, Monday 27 September 2021

 
 

 

Cleaners
£9.25 – £9.62 per hour • Term time plus 15 days  
Afternoon shifts available (hours negotiable)
Required to start as soon as possible

 

 

 
adavis@prospect.reading.sch.uk

We encourage early applications, and reserve the right to close this 
vacancy at any time should the right candidates be found.
We are committed to safeguarding and promoting the welfare of children and expect 
all staff and volunteers to share this commitment. The recruitment of the successful 

Cockney Hill, Reading  
RG30 4EX
Tel: 0118 9590466 
Headteacher: Mr D Littlemore

Follow us on Twitter
@schoolvacancies
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For further information and application pack or school visit requests please 
contact Natasha Kirby, Trust Operations Manager on 07538 539690 or by  
email hradvisor@berkshireschoolstrust.org

Applications will be considered  
upon receipt, and interviews arranged  
as required.

  

The Berkshire Schools Trust is committed to safeguarding and promoting the welfare of pupils, 
staff and parents, and expects all staff and volunteers to share this commitment. A Disclosure 

& Barring Service clearance will be sought for the successful candidate.

   
P  
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JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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SITE 

SITE MANAGER
Claycots School – Britwell and Town Hall Campus

Required as soon as possible
Level 5 SCP 13 – 23 (£23,576 – £28,690 FTE)

Who are we?

request references before interview.

Kingston Road, Camberley, Surrey GU15 4AE | Tel: 01276 457600

CLEANER - TERM TIME
Hours:  36 per week, term time only 

(39 weeks)
Salary:  £15,040 per annum (FTE 17,483)
Collingwood College is looking for a dynamic and reliable cleaner to 
work as part of our friendly team to perform a variety of regular and 
one-off cleaning tasks and duties as directed by their line manager.

Collingwood College is based in Camberley with great public 
transportation links.

JOB REQUIREMENTS:
• Daily classroom and shared area cleaning
• Maintaining bathroom cleanliness
• Mopping hard floors and vacuuming carpeted areas
• Damp wiping all furniture, fixtures and fittings, emptying bins
• Liaising with the Cleaning Team Leader and Facilities and Premises 

Manager for other ad-hoc requests

THE RIGHT CANDIDATE WILL HAVE:
• Ability to manage time effectively to complete tasks to a high level.
• Able to work with minimum supervision.
• Take pride in a job well done.
• Ability to respect and value the different experiences, ideas and 

backgrounds others can bring to work and teams.
• Must be in good health.
• Basic knowledge of IT for training and communication purposes
• Flexibility with working hours.
• A commitment to the happiness well-being, self-esteem and 

progress of everyone at the school.

WHAT WE OFFER:
• A dedicated and friendly team of colleagues
• Onsite parking.
• Pension Scheme
• Employee Assistance Programme.
• The opportunity to be part of the wider school community.
• 26 days annual leave

Closing date: 30th September 2021

For more information about this role or to apply please visit our 
vacancies page at www.collingwoodcollege.com

Previous applicants need not apply.

Please note that, where the response to an advertisement has been 
exceptional, occasionally shortlisting and interviews may be arranged 
at short notice. Candidates are therefore encouraged to submit their 
application forms as soon as possible. 

Collingwood College is an Equal Opportunities Employer. Strictly no agencies.

The College is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. Enhanced Disclosure via the 
Disclosure & Barring Service will be required.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Level 4, scale point 8, Actual £4,901 pa 

Monday to Friday, 7.30am-9.30am  

Term time only plus five days during school closures 

Start date: Immediately 

A fantastic opportunity to join Eton Porny, a small friendly mainstream 

First School in the heart of Eton. Our school is looking for a Caretaker 

who is proactive and can work using their own initiative. Duties will 

include the opening of the school in the mornings, carrying out various 

security checks and maintaining the exterior areas of the school site. 

The successful candidate will also be capable of carrying out building 

maintenance tasks and minor repair work. 

All candidates are required to complete a full application form available 

on the school website www.etonporny.org.uk CVs alone will not be 

accepted as a valid application. Short listed candidates will be invited 

to interview.

All queries can be directed to Mrs Kate Hilton, Office Manager at 

office@etonporny.com

Eton Porny C of E First School is committed to safeguarding and promoting the 

welfare of children and expects all staff to share this commitment. Posts are 

subject to an Enhanced DBS check.

Eton Porny C of E First School
Eton, Windsor, Berkshire SL4 6AS

Tel: 01753 861995
Email: office@etonporny.com

Website: www.etonporny.org.uk
Headteacher: Katherine Russell

Caretaker

ETON PORNY C of E FIRST SCHOOL ST DOMINIC SAVIO CATHOLIC PRIMARY SCHOOL
Western Avenue, Woodley

Berkshire RG5 3BH
Telephone: 0118 969 3893 / 969 1606 

Email: admin@st-dominicsavio.wokingham.sch.uk 
Website: www.stdominicsavio.co.uk

         

EARLY YEARS FOUNDATION 
STAGE PRACTITIONER

COME AND JOIN OUR OUTSTANDING SCHOOL
5 days a week 

(8.30 am to 3.10 pm, 29.59 hours per week)
Start date: ASAP

St Dominic Savio is a great place to work! We are an “outstanding school” 
(Ofsted, February 2020) and are in the top 1% of all schools nationally for 
pupil outcomes. 

‘genuinely care’ about their well-being.” (Ofsted).        

We believe in academic rigour and traditional values and our children 
behave impeccably. Our knowledge-rich curriculum was rated as “top 
notch” by Ofsted. Our school is very lucky to have excellent facilities and 
spacious grounds.

our Foundation Stage children’s learning in the classroom and supporting 
their play at lunchtimes. This could be on a 1:1 or whole class basis.

 Outstandingly well-behaved children
 Calm, ordered classrooms
 
 Excellent opportunities for professional development, training  
and support

We will need you to:
 Have energy, enthusiam and good sense of humour
 Be able to work well as a team
 Have high expectations of all children’s academic learning
 Have a commitment to the school’s Catholic ethos and to raising 
standards

 Have strong literacy and numeracy skills
 Experience of dealing with children with SEND would be desirable

Visits to the school are warmly welcomed and encouraged. 
The CES application forms can be downloaded from our website:

 www.stdominicsavio.co.uk/join-our-team 

Application deadline: Applications will be considered upon receipt and 
any interviews arranged at a mutually convenient time. 

St Dominic Savio Catholic Primary School is committed to safeguarding and promoting the welfare of 

Catholic Diocese of Portsmouth and Wokingham Borough Council

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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REYS FEDERATION
NEW BRIDGE NURSERY SCHOOL 
Montague Street, Caversham RG4 5AU

 
Years Practitioner     
£18,562 – £19,312 pa, pro rata
34.75 hours per week 

 

 

 
 

We are committed to safeguarding and promoting the welfare of  
 

An enhanced disclosure through the Disclosure and  

Whiteknights Primary School

Extended Schools Club Assistant
After-school club – 15.15-18.00 (Actual Salary £5,723)
Hourly rate - £9.62
Term time only
One permanent position – start date 1st September 2021

 

Closing date: 24 September 2021

Growing Greatness

Executive Headteacher: Claire Hurst

After School Club Manager
RG4 (SCP 11-17) £11.27 - £12.69 per hour depending  
on experience • 15 hours per week, 3.15pm - 6.15pm 
Monday - Friday, term time only
The school wishes to appoint a motivated and resourceful practitioner  
to join our team, to help run our After School Club (Magpies) for up to  
40 pupils ranging in age from 4 to 11. As well as organising and 
supervising activities for children, the role includes helping to prepare 
and serve a light meal. In addition, duties include managing the ASC 
playworker team.
The successful candidate will have (or be currently working towards) a 

and have recent and relevant experience in a similar setting.
We are looking for someone who is:

 • Adaptable, creative and enthusiastic.
 • Highly motivated and committed to giving the best to every child.
 • Willing to be involved in the life of the school.

We can offer you:
 • Supportive parents and governors.
 •  A strong, motivated staff team who foster a caring and supportive 

ethos with high aspirations for all.

Further information and an application form can be found on the school 
website www.wilsonprimary.co.uk/vacancies-29012021132011  

recruitment@wilson.reading.sch.uk

Closing date: Noon, Tuesday 5 October 2021.
Interview date: Tuesday 12 October 2021.
The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
These positions requires an enhanced DBS check. These posts are exempt from 
section 4(2) of the rehabilitation of Offenders Act 1974.

  

Follow us on Twitter
@schoolvacancies
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Orchard Avenue, Slough, Berkshire SL1 6HE
Headteacher: Mrs H Foster

Tel: 01628 600300

AWARDED ‘GOOD’ IN OFSTED INSPECTION – MARCH 2019
AWARDED ‘GOLD’ IN INVESTORS IN PEOPLE – APRIL 2019

Priory School requires a

PE Technician
Always loved PE and school Sport?

The successful candidate will: 
• 

• 
• 

• 

• 
environment

• 

Salary Level 3, SCP 5-7 Salary £20,261-21,041 FTE, actual salary £17,416-

st October at 12 noon

recruitment@prioryschool.com  

Food Technology Technician

Invigilators

Cover Supervisor  

Cox Green is a well-established co-educational Academy school, situated in 
the heart of the community of Cox Green, Maidenhead. We have been 
graded “good” by Ofsted and are oversubscribed year on year; testimony to 
the quality of teaching and learning we provide. 

Scale 4 point 7-11 • Actual: £16,446 – £17,801 pa (pay award pending)
32.5 hours a week, Monday to Friday, 8:20am – 3:20pm (6.5 hours + 30 
minutes unpaid lunch break) • Term time plus 5 inset days • Permanent

We are seeking someone who is confident and comfortable in undertaking a 
pre-prepared lesson, creating a purposeful and orderly environment in which 
students can complete the work set, when teachers are unable to be present. 
You will also collect and return the work to the teacher and ensure the 
classroom is left ready for the next lesson You may be required to accompany 
students on trips, support the examinations officer and will be asked to 
undertake additional administrative duties, when you are not teaching.

We offer excellent professional development opportunities and are keen to 
recruit staff who are ambitious for our students to make excellent progress.

If you have GCSE in English and Maths at grade C or above, have experience  
of working with young people of secondary school age and have a flexible,  
“can do” approach then we would like to hear from you.

Closing date: 8am, Friday 24 September 2021 
Interview date: to be confirmed

Scale 2C Point 3-4 • Actual: £5,844 – £5,960 pa (pay award pending)
12.5 hours a week, days and hours negotiable • Term time plus 5 
inset days • Permanent

A fantastic opportunity has arisen for a Food Technology Technician to join our 
enthusiastic team, contributing to the on-going development of the subject area.

You will work closely with teaching staff to support, develop and further extend  
the work of the department and the experiences of the students. You will 
provide technical support to the department, by the preparation of tools, 
equipment and materials for lessons as well as practical support to students 
during lessons.   

You must:
• be able to communicate effectively with staff and students.
•  be highly motivated, active, enthusiastic and enjoy working with children and 

young people.

A Certificate in Food Hygiene would be desirable but training will be given.

Closing date: 8am, Friday 24 September 2021 
Interview date: to be confirmed

£11.31 per hour • Term time • Casual contract

The school is looking to add to our bank of dedicated Examination Invigilators, 
who will be employed on a casual basis to supervise students taking mock as 
well as actual GCSE and GCE exams as necessary throughout the school year.

Full training will be provided and staff will be contacted prior to the exam period 
to discuss the invigilation schedule in relation to their own availability.

Applications will be considered as they are received.

Full details and an application pack for these posts can be downloaded 
from the school website: www.coxgreen.com 

Please email completed application forms to k.warner@coxgreen.com

We are committed to safeguarding and promoting the welfare of children and young 
people and expect all staff to share this commitment. All posts are subject to an 
enhanced DBS check.

Cox Green School: a company limited by guarantee  
Registered in England: Company Number: 07831255  
Registered Office: Highfield Lane, Maidenhead, Berkshire SL6 3AX

Highfield Lane, Maidenhead  
Berkshire SL6 3AX 
Tel: 01628 629415 
Email: enquiries@coxgreen.com

@CoxGreenSchool

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Performing Arts 
Technician
The Downs School
Compton, Newbury, Berkshire RG20 6AD

Closing date: 3 October 2021
Proposed start date: October 2021
Salary: West Berks Payscale Band D,  
£19,312-£20,903 (actual salary pro-rata for term 

Contract type: Permanent, Term-Time, Part-Time 

Performing Arts team. You will be highly organised and be 

The Downs School has good road links to Newbury, Reading, 

our web site 
Mrs C Clark, HR Manager 

 3 October 2021 to 

 

 

All-ability co-educational day 
and boarding school for  
students aged 11 – 19 years

‘High aspirations, traditional values’

www.holyportcollege.org.uk

Opened in 2014, Holyport College has quickly established itself as an 
ambitious and dynamic school. Popular with parents, we are one of the 
most over-subscribed schools in our area.

Cover Supervisor/PE Technician
£19,363 pa, FTE, includes Fringe • Full time equivalent, 
actual salary is pro-rata • Part time, three days per week 
Term time • Fixed term contract until 31 August 2022 
Required as soon as possible

Holyport College seeks to appoint a Cover Supervisor/PE Technician  to 
support the work of College sta� to ensure that students are supported 
in their progress across all subject areas when their class teacher is absent 
and to deliver high-quality PE and school sport. It is anticipated that the 
time allocated to each role will be broadly split 50/50 however this will 
vary depending on the time of year and the number of absent teachers at 
any given time. 

Should you wish to have an informal discussion, please contact  
Adam Bicknell, Assistant Headteacher on 01628 640150 or  
ap.bicknell@holyportcollege.org.uk

Examination Invigilators
Salary £10.50 per hour • Zero hours contract 
Required for November 2021

We are looking to appoint Examination Invigilators for the forthcoming exams. 
This is a great opportunity for vigilant and attentive individuals with good 
judgement to support the conduct of school exams in a successful and 
high achieving school.

Exams take place throughout the academic year but the main examination 
season is during the months of May and June. You will assist the Lead 
Examination Invigilator and Examinations O�cer.

Should you wish to have an informal discussion, please contact Mrs. Janet Neale, 
Examinations O�cer on 01628 640150 or careers@holyportcollege.org.uk

For more information, please visit our website to download an  
application pack: www.holyportcollege.org.uk

Closing date for both roles: Noon, Monday, 27 September 2021

Applications should be returned by email to careers@holyportcollege.org.uk
Holyport College is committed to safeguarding and promoting the welfare of children. 
All sta� are required to obtain an enhanced disclosure from the Disclosure and  
Barring Service.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Orchard Avenue, Slough, Berkshire SL1 6HE
Headteacher: Mrs H Foster

Tel: 01628 600300

AWARDED ‘GOOD’ IN OFSTED INSPECTION – MARCH 2019
AWARDED ‘GOLD’ IN INVESTORS IN PEOPLE – APRIL 2019

Priory School Requires a 

Cover Supervisor

The successful candidate will: 
• 
• 
• 

• 
• 
• 

children and adults 

Salary is SCP 13-23, Level 5 £23,576-£28,690 FTE, actual salary £20,266-£24,662, 

  

T: 01753 867809 • E: vacancies@sterf.org.uk • W: www.sterf.org.uk

Cover Supervisor
£16,366 - £17,715 pa,  

actual salary but pay award pending 
Required as soon as possible

We are looking for a committed and enthusiastic Cover Supervisor to join 
our successful and oversubscribed Middle school in Windsor. Pupils and 
staff are ambitious, friendly and high-achieving. It is quite simply a lovely 
school in which to work. 

“Parents recognise the strength of the school’s leadership and the 
effectiveness of teachers…Pupils are happy to come to school.” Ofsted 2017

This is an exciting opportunity for an efficient and organised person to join 
us as a cover supervisor, in supporting the smooth operation of the school 
through delivering planned lessons.

Responsibilities include delivering lessons based on pre-prepared work to 
full class groups, managing the classroom environment to promote good 
behaviour for learning, and liaising with teaching colleagues on their 
return to promote good continuity for students. 

Adaptability, resilience and the ability to think on your feet are essential in 
this varied and evolving role, as will an ability to communicate effectively 
with a wide range of people. Strong ICT skills and a good command of 
English and Math are necessities.

This is an excellent opportunity to gain valuable school-based experience 
for those seeking a career in teaching as well as for experienced cover 
supervisors looking for a new challenge.

Application form and further details are available on the school’s website. 
Please contact the headteacher’s personal assistant Mrs Cheyne for further 
information or to arrange an informal visit.

We will be delighted to welcome you to our school.

We may arrange interviews and appoint before the closing date so early 
applications are advised.

Closing date: 5pm, Tuesday 28 September 2021

ST EDWARD’S ROYAL FREE ECUMENICAL MIDDLE SCHOOL
Co-Educational 9-13 

The school is committed to safeguarding its pupils and this appointment 
depends upon an enhanced DBS disclosure.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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61-63 Bath Road, Reading
Berkshire RG30 2BB
Principal: Mr J Salberg
0118 959 1868
recruitment@wren.excalibur.org.uk  
www.wrenschool.org     

Required to start as soon as possible

LEARNING MENTORS 

Specialising in Neurodiversity or Social, Emotional and  
Mental Health
Grade SCP 3-5 (£18,562 FTE actual starting salary £12,890) 
30 hours per week, term time only, plus Inset days

Learning mentors at The Wren School help students develop coping strategies, 

in school, learning mentors advocate for young people in order to improve 

Salary paid as an unqualified teacher scale 1 to 6
(Nationally agreed pay scales as used and defined in STPCD)

teachers, supervise classes or groups of students and ensure that they carry 

www.wrenschool.org, 
0118 2143888

recruitment@wren.excalibur.org.uk

HIGHER LEVEL TEACHING ASSISTANT
ACORNS ASC RESOURCE

32.5 HOURS PER WEEK (JOB SHARE CONSIDERED)
Grade 5 SCP 12-17

higher level teaching assistant to work within our ASC resource to 

We are looking for a higher level teaching assistant who is:
• passionate about the development of our children
• 
• 
• 
• 
• 
• able to adapt learning according to the children’s needs
• 

• 

• 
• 
• 
• 

Catherine Churchill, School Business Manager, please telephone to 

0118 978 6682, or email 

th 

Christ the King 
Catholic Primary School

Lulworth Road, Reading RG2 8LX

SEND TEACHING ASSISTANTS/
LUNCHTIME COVER

Visits to the school are welcomed; or telephone the Headteacher, 

“Loving, learning, growing together as Christ’s family.”

Follow us on Twitter
@schoolvacancies
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Bishopswood School is a small and 
successful special school for pupils aged 
2 – 16 years who have severe and/or 

ASD and those with complex needs. 
This friendly and supportive school has 
an inclusive ethos. Please note that Bishopswood is a 
split site school (primary and secondary departments at 
Sonning Common and early years (nursery) department 
at Henley-on-Thames). The school is close to Reading.

Due to a rise in pupil numbers we have vacancies for

Learning Support 
Assistants (LSA) 
for 30 hours starting as soon as possible 

The salary is on Local Government rate Scale 6 
(point 8 to 13); starting salary £14,008, hourly rate 
£10.62.  

Hours are 9.00 am – 3.30 pm (primary/early years) or 

to attend a half hour paid meeting after work on a 
Wednesday.

telephone 0118 9724311
 

Closing date for applications: Friday 1st October
Interviews will be held: Friday 8th October

We are also looking for supply LSAs and Lunchtime 
Supervisors

Oxfordshire Schools are committed to safeguarding and promoting the welfare of children 

Westwood Farm Schools Federation
Fullbrook Crescent, Tilehurst, Reading, Berkshire RG31 6RY
Headteacher Mrs. Geraldine Ross (BA Primary Education)

Tel: 0118 942 6113 (Infants) 0118 942 5182 (Juniors)
Email:

WFSF Website:

Experienced Higher Level 
Teaching Assistant 
Salary Band F £21,748 - £25,481 pro rata 

Required to work across both Westwood Farm  
Infant & Junior Schools

15hrs per week With the possibility for extension to hours
Fixed Term Contract until the end of 2021/22 academic year

Stage 2.

The successful candidate will:
• 
• Be a motivated, adaptable and supportive team player
• Be committed to maintaining and improving progress for all children

We can offer:
• An exceptional team of supportive, experienced colleagues
• 

Deadline for applications: 09:00hrs on Monday 4th October 2021

To request further details and an application form, please contact: 
dfinn@westwoodfarmschools.w-berks.sch.uk 

Our School is committed to safeguarding and promoting the welfare of children and young people and expects all staff 
and volunteers to share this commitment. We will ensure that all our recruitment and selection practices reflect this 
commitment. All successful candidates will be subject to Disclosure and Barring Service (DBS) checks along with other 
relevant employment checks.
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This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

LEARNING SUPPORT ASSISTANTS
£13,128 – £13,391 pa (actual) plus £900 SEN Allowance pa

30 hours per week • Term time only, 
38 weeks plus two Inset days

Providing support to the class teacher, you will be working as part of 
a team to assist in delivering a high quality education for our pupils. 
The role will involve assisting with the general management of pupils, 
preparing the classroom and setting out resources, supporting with  
pupils’ individual needs and assisting with maintaining records of  
pupils’ progress. You will have access to excellent professional  
development centred on teaching strategies for children and young 
people with special needs and disabilities.
We are seeking individuals with excellent communication skills and 
a caring and positive attitude who can remain calm under pressure.  

pupils needs.
Addington School offers a route into teaching for candidates looking 
for a stepping stone onto the SEND teacher ladder.

Flexible hours (9am – 3.15pm) as required
We are also looking to increase our bank of Supply Learning Support 

You will be allocated to classes to cover staff absences and will have 

of pupils.

Please visit our website www.addington.wokingham.sch.uk  
for additional information about our school and full details about  

these roles. To apply, please complete an application form, 
 indicating which position you are interested in and email it to  
personnel@addington.wokingham.sch.uk Please note we  
are unable to accept CVs. Please contact Amanda Cherry, 
HR Administrator on 0118 966 9073 ext 279 if you wish to  

discuss any of these roles further.

Closing date: Thursday 30 September 2021

Addington School, Woodlands Avenue, Woodley, Reading RG5 3EU

Addington School is a large all age Outstanding Special School on the edge  
of Reading located in Woodley which caters for pupils with a wide range  

of learning disabilities. 
We currently have the following opportunities:

SUPPLY LEARNING  
SUPPORT ASSISTANTS

FAMILY SUPPORT WORKER
£19,905 – £22,845 (actual) plus £1,054 SEN Allowance pa 

 
to work hours during term time, after school, some evenings 

and during school holidays
Working with parents/carers of pupils, you will establish and foster 
good relationships and be pro-active in identifying needs in order to 
support children and families. You will develop and run effective  
coffee mornings/workshops and will encourage parental involvement 
in the school and its activities. With previous experience of working 
with pupils with special needs, you will have the ability to deal with 
sensitive issues with tact and diplomacy and by supporting inclusive 
practice and focussing on preventative and early intervention activities, 
you will build relationships with vulnerable and ‘yet to be reached’ children.  
You will keep up to date with and maintain knowledge of the range of 
agencies and services available locally that parents might be signposted 
to and will actively promote the family support services provided by 
Children’s Services, Social Care, neighbouring LA partners etc.

St Marys Church of England Primary School
Yew Tree Road, Slough, Berkshire SL1 2AR
Email: hr@stmarys.slough.sch.uk
Headteacher: Mrs Pamela O’Brien Number on Roll: 650  

Teaching Assistant Full Time
To start as soon as possible
Pay Scale: Level 2-4 depending on experience
Hourly rate £9.92 - £11.99 
Term time only + Inset days if required

We seeking to appoint friendly and reliable support staff who have 
the experience, knowledge and skills to provide support to the 
children at St Mary’s. This will include working in class, assisting the 
class teacher or if you have specialised skills, then joining our SEND 
team. We are looking for staff who are enthusiastic, have a can do 

a willingness to learn, with a good general level of education. 

The role will also include time within the day as a lunchtime 
assistant. 

Please contact the school’s HR, Mrs R. Adamjee with any questions. 
An application form and job description is available on the school 
website: https://www.stmarys.slough.sch.uk 

Please return your completed application to the email address above. 

St Mary’s CE Primary School is committed to safeguarding and promoting the welfare of all our pupils. We expect all staff and 
volunteers to share this commitment. The successful candidate will be required to undertake an enhanced DBS (CRB) clearance.
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Burghclere Primary School
From Autumn Term 2021 We are looking to appoint a

Learning Support Assistant 
to work within Early Years 

in our wonderful school
 27.50 hours p.w. (8.45–12am & 1.00-3.15 pm) 
Monday-Friday (term time only – 39 weeks) 

(mornings only could be considered)
Fixed term contract until 31/08/2022  | Grade B 1-3 depending 

on experience | Salary range £18,933- £19,314 p.a. 
(Actual salary £12,123 - £12,367 pro rata)

We are looking for someone who:
• Is able to form positive relationships with children and motivate  

them to learn
• Has good interpersonal skills and works well as part of a team
• Has experience of working with SEND children across EYFS  

and/or KS1
• Has a good standard of English and Maths
• Is keen to develop their practise and be an outstanding practitioner
• Is able to contribute to the planning and assessment of pupils learning

We can offer you:
• Enthusiastic children who are motivated to learn 
• A friendly environment, with very supportive colleagues, parents  

and governors 
• Excellent continued professional development both within and  

beyond the school

Visits to the school are warmly welcomed by the headteacher, 
Mrs. Beulah Letchford

For further details and an application pack please contact:
01635 278523 or email: 

Closing date: 12 noon Monday 14th October 2021
Possible Interview date: tbc

Burghclere Primary School is committed to safeguarding children and promoting the welfare of children 
and expects all staff and volunteers to share this commitment. We will ensure that all our recruitment and 

Bureau checks along with other relevant employment checks.

Clewer Green CE Aided First School
Hatch Lane, Windsor SL4 3RL 

  
‘Inspiring Children’

‘I can do all things through him who strengthens me’ Philippians 4:13

ONE-TO-ONE TEACHING ASSISTANT
FIXED TERM 

 Required as soon as possible
We are looking for:

•  

• 

•  

• 
•  

• 
• 
• 

http://clewergreen.org.uk/job-vacancies

Clewer Green CE Aided First School is committed to safeguarding and promoting the welfare of our 

Theale C of E Primary School

SEND Teaching Assistants 
27.5 hours per week: Salary Range BW1 – BW3  

£17,842 - £18,562 (FTE)
(Part-time hours may be considered)

Our children are looking for someone who is:

Our staff are looking for new team members who are:

Are you the special person we are looking for?
 

www.thealeprimary.co.uk

hpa@theale.w-berks.sch.uk

Closing date: 12 noon, Tuesday 28th September 2021
Interviews: Tuesday 5th October 2021

This school is committed to safeguarding and promoting the welfare of children and young people, and 
expects all staff and volunteers to share this commitment. The appointment will be subject to a satisfactory 
enhanced DBS check and references. In our school we are committed to securing genuine equality, in all 
aspects of our activities as an employer and education provider.

Follow us on Twitter
@schoolvacancies
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Teaching Assistant
Required as soon as possible 

20 hours per week 
Fixed Term contract, with the possibility of  

becoming permanent

Salary: NJC Grade 3 SCP 5-6 

We are a thriving and successful school looking to appoint an excellent teacher 

• 
• 
• 
• 
• 

success 
• 
• 
• 
• 

The successful candidate will need to:
• 
• 
• 
• 
• 

• 
• 
• 
• 

 
 or 0118 9540770

 

THE HILL PRIMARY SCHOOL
Peppard Road, Caversham,  

 

Teaching Assistant 
Salary RG2 scp 3-5 £18,562 – £19,312 pro rata

32.5 hours per week, 8.30am to 3.30pm, term time only
GCSE (or equivalent) in Maths and English essential

Fixed term to end of August 2022

We are looking for an enthusiastic and positive  
Teaching Assistant to join our team to support our children. 

We are looking for a TA who will:

 

Closing date: Friday 24 September 2021
Interviews: Week commencing 4 October 2021
The Hill Primary School is committed to safeguarding and promoting the 
welfare of children. The successful applicant will be subject to an enhanced 
disclosure through the Disclosure and Barring Service.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Executive Headteacher: Claire Hurst

Teaching Assistant
£9.62 – £11.27 per hour depending on experience
25 – 30 hours per week, term time only
Fixed term • Required immediately
We currently have a vacancy for a Teaching Assistant to join our team. 

a friendly and professional team. If you have a passion for working with 

for you. The involves working within mainstream whole class setting and 
within our specialist classes for children with SEND. 

You should have:

• A positive person who can work as part of a dedicated team.

 
www.wilsonprimary.co.uk/vacancies-29012021132011  

Please send completed applications to recruitment@wilson.reading.sch.uk

send a CV. For the purposes of Equal Opportunities, we can only accept 
Reading Borough Council application forms. 

Closing date: Noon, Tuesday 28 September 2021.
Interview date: 5 October 2021.
The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
These positions requires an enhanced DBS check. These posts are exempt from 
section 4(2) of the rehabilitation of Offenders Act 1974.

  

Learning Support Assistant
Start – Oct 2021
Salary – Pay level 2-4 Point 3-12, Fringe area
£15,609.54 – £18,506.48 (actual)  
depending upon experience
35 hours per week (Mon to Fri 8am-4pm)

We are seeking to appoint candidates who:
• 

• 

• 

• 

• 
• 
• 

•  

•  

 
vacancies@slougheton.com
www.slougheton.com
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Dorking, Surrey RH5 4QW

 

• 
• 
• 
• 
• 
• 

• 
• 
•  

 

Orchard Avenue, Slough, Berkshire SL1 6HE
Headteacher: Mrs H Foster

Tel: 01628 600300

AWARDED ‘GOOD’ IN OFSTED INSPECTION – MARCH 2019
AWARDED ‘GOLD’ IN INVESTORS IN PEOPLE – APRIL 2019

Priory School requires 

Teaching Assistants

children: 

The successful candidate will: 
•  

• 

• 
• 

• 
• 
• 

Salary is SCP 4, Level 2 £19,882 FTE, actual salary £15,474, 33.5 hours, 

candidates who are shortlisted. 

 www.prioryschool.com to download an 
recruitment@prioryschool.com 

Follow us on Twitter
@schoolvacancies
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Orchard Avenue, Slough, Berkshire SL1 6HE
Headteacher: Mrs H Foster

Tel: 01628 600300

AWARDED ‘GOOD’ IN OFSTED INSPECTION – MARCH 2019
AWARDED ‘GOLD’ IN INVESTORS IN PEOPLE – APRIL 2019

Priory School requires 

Learning Support 
Assistants

children, in either our SEN Unit ‘The Orchard’ or our mainstream Resource Base 

The successful candidate will: 
• 

to the role 
• 
• 

• 
• 
• 

children and adults 

Salary is SCP 5, Level 3 £20,261 - £21,041 FTE, £15,769-£16,376 actual 33.5 

1 duty cover per week in our Extended Care facility, which operates
 7.30am – 9.00am and 15:30 – 18:00.

candidates who are shortlisted. 

www.prioryschool.com
 recruitment@prioryschool.com  

Vicarage Road, Henley on Thames, Oxon RG9 1HJ    

1:1 LEARNING SUPPORT 
ASSISTANT 
TEMPORARY (Fixed Term Contract)
Scale: G4 £18,933 PRO RATA 

Required to start as soon as possible 

We are seeking to appoint a 1:1 Learning Support Assistant to provide 1-1 
support for a pupil with SEND. The role will involve working with the child in 

by the teacher. 

professionals.

dependant on the child being at Trinity C of E Primary.

The person we are looking for will:
• 
• 

• 
 

IT as directed. 
• 
• Have GCSE Grade C or above in Maths and English (or equivalent)

School Business Manager. Email: jsto4858@trinity.oxon.sch.uk 

Safeguarding

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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pioneering

 

• 

• 

• 

• 

• 
• 
• 

• 

 

• 
• 

• 

• 

• 

 

• 
• 
• 
• 
• 
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Schools and other advertisers: Email enquiries@spikepublications.co.uk 
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£10.14 – £10.55 per hour (depending on experience)

20 hours per week, mornings (to include a 
lunchtime duty) • Term time only

We require a Teaching Assistant, to work in our Year 6 
Classes starting early October 2021.

The successful candidate must be calm, have empathy 
with children and be prepared to work alongside a 
happy and highly motivated team of staff.  

Visits to the school prior to application are strongly 
encouraged.

Application packs can be downloaded from the  
school website www.oldfieldprimary.com and 
should be submitted by post or alternatively via 
email to office@oldfieldprimary.com

Closing date: Wednesday 29 September 2021.
Interviews to be held: Thursday 7 October 2021.

Oldfield Primary School is committed to safeguarding and promoting 
the well being of children and young people and expects all staff and 
volunteers to share this commitment. Any offer of employment is 
subject to receipt of an enhanced disclosure from the DBS.

Oldfield Primary School 
Bray Road, Maidenhead, SL6 1UE 
Tel: 01628 621750 
Email: office@oldfieldprimary.com 
www.oldfieldprimary.com

KS2 Teaching Assistant 
Year 6 

OLDFIELD PRIMARY SCHOOL

The Royal Borough of Windsor & Maidenhead

Earley St Peter’s CE Primary School

EYFS LEARNING SUPPORT ASSISTANTS
st

www.earley-st-peters.wokingham.sch.uk 
st

th

Teaching Assistant 
We are looking for an enthusiastic Teaching Assistant to join our 
hard working, friendly team at this popular school. The position is 
full time. This is a permanent appointment, commencing as soon as 
possible. 

You will be required to provide support in a class as directed by the 
class teacher. Experience of working with children is preferred.

who enjoys working as part of an enthusiastic team, as well as being 
able to use their own initiative and be part of our friendly school. 

Visits to the school are warmly welcomed. 

For more information and an application form, please contact 
Mrs Claire Freeman on 0118 9784940 or by e-mail at 

cfreeman@emmbrook-jun.wokingham.sch.uk

Closing date: 24th September 2021 | Interviews: TBC

The school is committed to safeguarding and promoting the welfare of children 
and expects all staff and volunteers to share this commitment. The successful 
applicant will be required to obtain an Enhanced Disclosure from the DBS.

 Emmbrook Junior School
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