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Sutton Trust focuses on parent
power in new report 
There are pronounced differences in
the ways parents from different
socioeconomic groups are able to
support their child’s education,
according to a new report from the
Sutton Trust. Parent Power 2018
(which is a follow up to the previous
Parent Power report in 2013)
examines the cultural and financial
resources parents use to boost their
children’s chances of educational
success.
The report’s findings were based on
a survey, conducted by the pollster
YouGov, of 1017 parents in England
who had children aged 5-16 years who
attended school. The parents
surveyed were drawn from a range of
socioeconomic groups. Additionally
2381 school children, aged 11-16 from
schools in England and Wales, were
interviewed by the Ipsos Mori polling
organisation. 
Among the findings were that, when
choosing a school for their child,
parents from higher socioeconomic
backgrounds were more likely to
attend open days, read Ofsted reports,

speak to parents at the school and
read league tables. Meanwhile,
parents in lower socioeconomic groups
were more likely to indicate that the
cost of travel, and other potential
extra financial costs (e.g. uniforms),
were significant when deciding which
school to choose for their child. 65 per
cent of working class parents cited
travel costs as an issue. More than
half of working class parents (56 per
cent), reported other financial
concerns in relation to school choice,
compared to 34 per cent in the highest
socioeconomic group. 
There was also a significant
difference in the help with schoolwork
children from different backgrounds
received outside of school. Parents
classified as upper middle class were
five times more likely to report that
their children had received private
tuition, at 31 per cent, compared to 6
per cent of working class
parents.There was also a significant
disparity in the numbers taking part
in extra-curricular activities.

...continues on page 14 

PLEASE DISPLAY GREENSHEETS IN YOUR STAFF ROOM

Please display Greensheets prominently for your
staff. It is a valuable career development resource.

It may be appropriate to display the non-teaching
supplement somewhere accessible to parents and
visitors, who may be seeking term time work (e.g.
your public notice board).

The deadline for advertisement copy is 3pm on
Thursday. Advertisements will be placed in the next
available issue following receipt unless they are
clearly marked with an intended publication date.

Greensheets is delivered by second class post to
arrive in schools between Monday and Wednesday.

The website is updated weekly
on Monday, and e-mail subscribers
and schools that opt to receive a
printable version by e-mail receive
their mailings on Monday.

Further information from:
SPIKE Publications Ltd, Broadway, Salisbury Road,

Pewsey, Wiltshire SN9 5NZ 
Tel: 01672 569209

enquiries@spikepublications.co.uk
www.schoolvacancies.co.uk
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Diocese of Portsmouth

ST FRANCIS CATHOLIC PRIMARY SCHOOL
Frassati Catholic Academy Trust

Coronation Road, Ascot, Berkshire SL5 9HG
Tel. 01344 622840 or 07909992995 | Email: s.farrell@stfrancisprimary.org | www.stfrancisprimary.org 

HEAD OF SCHOOL
Required for January 2019

Number on roll: 210 Group 2: ISR L10 – 14 (51,040 – 56,168)
St. Francis Catholic Primary School was awarded ‘Outstanding’ in 2013 and we have an excellent reputation for developing 
well-rounded pupils. The school sets high expectations for behaviour and willingness to learn, encouraging respect and value 
for every person as an individual, always remembering that Christ is in everyone. 

The Governors at St Francis are looking for a new Head of School who: 
is a practising Catholic, committed to developing the Catholic ethos of the school. 
has high expectations of teaching quality, who will inspire and motivate children and staff. 
has proven organisational and leadership skills and is able to communicate at all levels. 
will work closely with the Executive Headteacher and the five schools within the Frassati Catholic Academy Trust. 
be an integral part of Encompass Learning Alliance, National Teaching School. 

This is a fantastic opportunity for a highly motivated and inspiring Catholic leader to develop and deliver the next phase of our 
journey. With energy, ambition and passion to drive the school and teaching school forward, you will be keen to be involved in 
all aspects of school life and support the caring and friendly Catholic ethos of our school. 

For an application form and information pack, please contact the school office. 
Applicants are encouraged to contact the school to arrange a visit. 

Closing date: 12 noon, 8th October 2018 | Interviews: 15th & 16th October

Our school and all its personnel are committed to safeguarding and promoting the welfare of our children and expect all staff and volunteers to share this commitment. 
We follow safer recruitment practice and appointments are subject to satisfactory DBS clearance and references.

St Francis is a school within the Frassati Catholic Academy Trust: a charitable company limited by guarantee.
Registered in England and Wales: Company Number: 8561153. Registered Office: Cookham Road, Berkshire SL6 7EG
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Deputy Head Teacher
(Teaching and Learning)

Salary - L6 to L10
Emmbrook Junior School is a welcoming school with a caring 
atmosphere. We have 250 pupils who are friendly, kind and courteous. 
They engage well with adults, visitors and each other. (Ofsted 2018) 
Our ethos is one of continuous improvement in teaching and learning, 
coupled with a strong commitment to welfare. 

This is an exciting opportunity for individuals wishing to actively 
contribute to the leadership and development of our school. 

We offer:
a school that is rising above the challenges of an RI inspection 
outcome in June 2018; 
enthusiastic children who are eager to learn;
dedicated and committed staff team;
a supportive Governing Body;
a setting suitable for an ambitious experienced leader to develop 
their leadership skills.

We are looking for a leader who:
will be responsible for raising standards in teaching and learning;
will be able to demonstrate excellent and innovative teaching;
will be able to play a strategic role in the ongoing development of 
the school in raising standards;
will be an excellent communicator with all members of the school 
community;
will demonstrate a commitment to the aims, purpose and ethos of 
our school;
will work hard to help us to continue to improve outcomes for our 
school and community;
will act as a coach and mentor within our school;
has a proven record of accomplishment in raising standards.

The school is committed to safeguarding and promoting the welfare of children. and expects 
all staff and volunteers to share this commitment. The successful applicant will be required to 
obtain an Enhanced Disclosure from the DBS.

To receive an application pack please contact Mrs Claire Freeman, 
Emmbrook Junior School, Emmbrook Road, 

Wokingham, Berkshire, RG41 1JR | Tel: 0118 978 4940 
Email: admin@emmbrook-jun.wokingham.sch.uk 

Website: www.emmbrookjuniorschool.co.uk

Closing date: 12 noon on 26 September 2018
Interviews will be held: Thursday 11 October  

and Friday 12 October 2018

 Emmbrook Junior School

Cold Ash St Mark’s CE (Controlled) Primary School
Our children:

Believing in their future
Achieving for their future

HEADTEACHER
Required from 1st January 2019

Salary from: £51,639-£63,779 (pay award pending)
Assistance with relocation may be considered

Full-time, permanent post
NoR: 180

We are looking for an enthusiastic, confident and engaging 
person to lead our successful school on our journey to becoming 
outstanding. 

A school leader who:
will make an impact and inspire confidence, respect and trust;
has ambitions which meet our high aspirations for the children 
we serve;
leads, nurtures and engages all staff based on clear values;
embodies our school ethos, which is inclusive and based on our 
Christian heritage;
will contribute significantly in moving us towards a centre of 
educational excellence.

Cold Ash St Mark’s CE Primary School has a reputation for 
being:

supportive of personal aspirations and of each other;
supported by a strong staff team, an active governing board 
and a very successful parents’ association;
innovative through the use of new technologies and creative 
teaching methods;
well situated in an area with an international reputation for 
advanced technology, close to London and Oxford and in an 
area of outstanding natural beauty;
highly rated by our families, the local authority, our diocese 
and judged to be good by Ofsted and SIAMS.

You will receive a warm welcome if you would like to visit our school 
prior to making your application. Please contact us on 
01635 862600 or email: office@coldash.w-berks.sch.uk
To apply visit: https://tinyurl.com/yc7myu9q 

Closing date for applications: 
Midnight on 28th September 2018

Interviews: 
Monday 15th October 2018 and Tuesday 16th October 2018

Our School is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment. 
We will ensure that all our recruitment and selection practices reflect this 
commitment. All successful candidates will be subject to Disclosure and Barring 
Service (DBS) checks along with other relevant employment checks. 
We are further committed to securing genuine equality of opportunity in all aspects 
of our activities as an employer and education provider.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Inclusion Manager 
withTLR

(Non-class based)
Part time (2 or 3 days a week)

Emmbrook Junior School is a welcoming school with a caring 
atmosphere. We have 250 pupils who are friendly, kind and courteous. 
They engage well with adults, visitors and each other. (Ofsted 2018) 
Our ethos is one of continuous improvement in teaching and learning, 
coupled with a strong commitment to welfare. 

This is an exciting opportunity for individuals wishing to actively 
contribute to the development of our school. 

We offer:
a school that is rising above the challenges of an RI inspection 
outcome in June 2018; 
enthusiastic children who are eager to learn;
dedicated and committed staff team;
a supportive Governing Body;
a setting suitable for an ambitious experienced leader to develop 
their leadership skills.

We are looking for an Inclusion Manager who:

will be able to demonstrate excellent and innovative teaching;
will be an excellent communicator with all members of the school 
community;
will demonstrate a commitment to the aims, purpose and ethos of 
our school;
will work hard to help us to continue to improve outcomes for our 
school and community;
has a proven record of accomplishment in raising standards.

The school is committed to safeguarding and promoting the welfare of children. and expects 
all staff and volunteers to share this commitment. The successful applicant will be required to 
obtain an Enhanced Disclosure from the DBS.

To receive an application pack please contact Mrs Claire Freeman, 
Emmbrook Junior School, Emmbrook Road

Wokingham, Berkshire RG41 1JR 
Tel: 0118 978 4940 

Email: admin@emmbrook-jun.wokingham.sch.uk 
Website: www.emmbrookjuniorschool.co.uk

Closing date: 12 noon on 3 October 2018
Interviews will be held: Wednesday 17 October 2018

 Emmbrook Junior School ACHIEVING FOR CHILDREN

Area SENCo (5 – 18 years)
Up to £46,010 per annum (pending pay award)

0.8 FTE • Fixed term contract for 3 years

Ref: AFC000259-1809

We are looking to recruit to a new post of Area SENCo to support 
all schools to join our team at a time of exciting change, with the 
launch of our new Inclusion Charter. We are keen to encourage all 
educational settings to work positively with our children and young 
people including those with additional needs.

As an Area SENCo for all ours schools you will be responsible for:
•  Advising and offering practical support for schools around the 

identification, assessment and intervention of children and  
young people with special educational needs in line with the  
SEN Code of Practice.

•  Providing support for setting-based SENCos including those new  
to the role to ensure they can fulfil the statutory responsibilities of 
the SENCo role.

•  Developing and disseminating good practice on all aspects of SEND, 
in particular promoting inclusion.

Working for Achieving for Children, you will have the opportunity to 
operate at the cutting edge of children’s services delivery. We are an 
award-winning social enterprise created by Kingston and Richmond 
Councils in 2014, and responsible for delivering the entirety of both 
boroughs’ children’s services. 

To be an Area SENCO for AfC, you will be dynamic and passionate 
about making a positive difference to the lives of children and young 
people, as well as demonstrating the following:
•  Up-to-date knowledge of national initiatives and familiarity with 

current local developments.
•  Able to provide training as well as organising and delivering regular 

SENCO network meetings across the borough.
•  Possess the varied skillset needed to develop links between the 

settings, parents/carers, schools, social care and health services to 
support a coordinated and holistic approach towards meeting the 
needs of children and young people with SEND.

In return, we will offer you high quality support and development 
opportunities. If you would like to find out more about this exciting 
opportunity, please contact Helen Lovell on 01628 683220 for an 
informal discussion.  

Closing date: 30 September 2018 
Interviews: 4 October 2018

TO APPLY…

Visit www.rbwm.gov.uk and click on ‘jobs and careers’. 
Alternatively, email jobs@rbwm.gov.uk or telephone our 
Recruitment Line on 01628 683888 quoting the post 
reference number. Please don’t send CVs, only RBWM 
application forms will be considered.

This post is subject to an enhanced 
DBS check. We value diversity 
and welcome applications from 
all sections of the community.

Follow us on Twitter
@schoolvacancies
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Colnbrook C. of E. Primary School
High Street, Colnbrook, Berks SL3 0JZ
Telephone: 01753 683661
www.colnbrookprimary.com

SENDCo/Resource Base 
Teacher
Permanent post - required January 2019
Salary scale MPS + SEN allowance

who is, or is willing to train as, a SENDCo, with responsibility for 
teaching in our Resource Base in the mornings.

We wish to recruit a passionate and dedicated teacher to join our 
team. We are a small, one form entry Church of England school 

We would like someone to join our team who will:

a team.

get the chance to do as a teacher.

on 01753 683661 or email angela.ford@colnbrookprimary.com for 

school website www.colnbrookprimary.com

Closing date: Midday Monday 1st October 2018

Gringer Hill, Maidenhead, Berkshire SL6 7LZ 
 01628 594304  headspa@stpirans.co.uk  

www.stpirans.co.uk  IAPS Independent School  
   Day School 400+ Pupils 

St. Piran’s is a registered Charity No. 309094

HEAD OF ART 
Required from January 2019 

 
 

 
 

 

 
and  

www.stpirans.co.uk

 

headspa@stpirans.co.uk

Please note that CVs will not be accepted.

Closing date: Wednesday 26 September 2018 
Interviews: w/c Monday 1 October 2018

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Sulhamstead & U�on Nervet C.E. (VA) Primary School
Church Lane, U�on Nervet, Reading RG7 4HH

Tel: 0118 9832223  E-mail: o�ce@sun.w-berks.sch.uk
Headteacher: Mr. Daryl Jordan

KS2 CLASS TEACHER 
FTE 0.4 

required immediately  
(or January 2019 for the right candidate)

Calling enthusiastic, motivated and caring KS2 teachers!
We have an exciting opportunity to recruit a part time class teacher to our 
small, thriving church school starting immediately or January 2019 for the 
right candidate.

Applications from NQTs and those wishing to return to teaching are most 
welcome. 

What we can o�er you: 
A dedicated, motivated and committed team of sta� and governors
A welcoming, happy and supportive atmosphere
Friendly and caring children who are enthusiastic and keen to learn
Good relationships with parents, carers and the local community
A school set in picturesque grounds

What we are looking for:
Energy and humour
Enthusiasm with a ‘can do’ approach
Knowledge and understanding of the primary requirements
High expectations of attainment, progress and behaviour

Visits to the school warmly welcomed. For an application pack and further 
details, please contact the school o�ce. o�ce@sun.w-berks.sch.uk or 
Tel: 0118 9832223 

Further details also available at: https://tinyurl.com/ydydnun4

Closing date: Midday, Wednesday, 26th September 2018
Interviews: �ursday, 4th October 2018

SUN School is committed to safeguarding and promoting the welfare of children and expects all 
sta� to share this commitment. �e successful applicant will be subject to an enhanced DBS check.

ST DOMINIC SAVIO CATHOLIC PRIMARY SCHOOL
Western Avenue, Woodley, Berkshire RG5 3BH 

Telephone: 0118 969 3893 / 969 1606 
Email: admin@st-dominicsavio.wokingham.sch.uk 

Website: www.stdominicsavio.co.uk 
Headteacher: James Broadbridge 

YEAR 6 CLASS TEACHER
MATERNITY COVER

COME JOIN OUR HAPPY SCHOOL
Full time or Part time considered

Salary: MPS/UPS
Start date: January 2019 

(1 year guaranteed contract)
St Dominic Savio is a great place to teach at! We are a high 
performing Catholic school, where the leadership of the school and 
behaviour of pupils are both ‘Outstanding’.

share a common aim to be the best.” (Ofsted 2015).
We believe in academic rigour and traditional values and our children 
behave impeccably. Our school is very lucky to have excellent 
facilities and spacious grounds. 
We have an exciting opening at our school to cover a maternity 
period. The position can be full time or part time and we can 
guarantee a one-year contract, which could become permanent. We 
want a teacher who has high expectations of learning, achievement 
and behaviour and enjoys working well as a team.
You could be:

 
induction year 
A teacher relocating to this area
An experienced teacher looking for a new challenge

 A positive, warm and welcoming work environment
 Additional non-contact release time on top of PPA/NQT time
 Outstandingly well-behaved children
 Teaching without disruption
 Family-friendly working practices
 
 A focus on reducing unnecessary teacher workload
 Excellent support and development from a visible leadership 
team

 A fantastic location with great transport links
Visits to the school are warmly welcomed and encouraged. You 
need to see a school in action! The CES application forms can be 
downloaded from our website: 
www.stdominicsavio.co.uk/join-our-team 

Application deadline: Noon, Monday 8th October 2018

Catholic Diocese of Portsmouth and Wokingham Borough Council

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Evendons Primary School opened its 
doors for the first time in September 
2014. We are positive and progressive 
and recently graded outstanding by 
OFSTED in all areas. We are looking for 
a teacher to join our team:

Main scale class teacher 
for Year 3
Full-time (job-share considered)
Fixed-term January 2019 to August 2019

We are Wokingham’s first STEM 
primary school. The thematic 
curriculum at Evendons is inspiring 
for staff and children. 

Our annual STEM fair is just one 
of the ways we create lasting 
memories and a thirst for learning. 

http://www.evendons-primary.co.uk/the-school-curriculum/stem/stem-fair/

With inspiring outdoor learning spaces, the latest technology in 
classrooms and an engaged, active community this is an exciting time 
to join our school. 

If the answer to the following questions is yes then we would 
love you to apply for a position:

We encourage you to visit us to see our school in action and find 
out more about the role. Please contact the school office by email 
recruitment@evendons-primary.co.uk or on 0118 979 1054 if 
you would like to arrange an appointment. 

More information, application forms and a job description are 
available on the school website: 
www.evendons-primary.co.uk or by email to 
recruitment@evendons-primary.co.uk 

Closing date: 9.00am on Monday 24th September 2018
Interviews for shortlisted candidates will be 
held on: Wednesday 3rd October 2018

Salary level will be dependent on experience within the MPS. The above 
appointment is subject to a satisfactory Enhanced DBS check. Evendons 
Primary School is committed to safeguarding and promoting the welfare 
of children and young people and expects all staff and volunteers to share 
this commitment.

                             

                                  
 The Green, Datchet, Berkshire SL3 9EJ

01753 542982
Datchet St. Mary’s is a thriving one form entry Church of England village school  

at the heart of the local community.  

We are looking for a full time

KS2 TEACHER
to start in January 2019

The Governors of Datchet St Mary’s Academy are looking to appoint a 
highly committed, enthusiastic and hardworking teacher in KS2, to work as 
part of our team.

We will provide a happy, nurturing and challenging environment 
based on adventure and Christian values. 

The successful applicant will:
Have an enthusiastic approach to teaching
Be committed to providing outstanding learning experiences
Have high expectations of all children
Display a good working knowledge of the National Curriculum and 
how to deliver this in a relevant and interesting context
Have excellent communication and interpersonal skills and work as 
part of our team.
Be an ambassador of our school’s Christian Values and ethos.

In return we offer the applicant:
An opportunity to join a team of committed professionals working 
within a positive and supportive learning environment.
Continuing professional development and further career development.
Enthusiastic and well behaved children.

Visits to the school are warmly welcomed and encouraged.

Salary – National Pay Scale

Closing date for applications: 4pm, Friday 21st September 
Interviews will be held week beginning Monday 24th September

Application forms to be returned to
astewart@datchetstmarysacademy.co.uk 

Datchet St. Mary’s is committed to safeguarding and promoting the welfare 
of children and young people and expect all staff and volunteers to share this 
commitment. All posts are subject to a satisfactory enhanced Disclosure & Barring 
Service check and qualifications and reference checks.

Follow us on Twitter
@schoolvacancies
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Key Stage 2 Teacher 

Teacher Pay Scale MPS 1 - 6 
(according to experience)

join 
our outstanding school. 

on 

Parsons Down Partnership of Schools 
Executive Headteacher: Mrs. Donna Fox

Junior School: Herons Way, Thatcham, Berkshire RG19 3SR 
Tel: 01635 866700   

    The Governing Board wishes to appoint

YEAR 4 CLASS TEACHER 
FROM JANUARY 2019

1.0 FTE maternity cover until 31st August 2019 
Salary according to experience TMR/UPR

We are looking for someone who:
is passionate about their role in enthusing and inspiring 
children
has high expectations of all children’s learning and behaviour
is committed to continuous school improvement and  
self-evaluation
possesses energy, tenacity and has excellent interpersonal 
skills
plans creatively to produce motivating lessons
has a determination to raise standards and achievement

In return, we will offer:  
a dedicated and hardworking team of staff who are committed 
to continuous school improvement
a positive, caring and inclusive ethos
opportunities for continued professional development
excellent support from our established team, including 
experienced Teaching Assistants

Applicants are encouraged to visit the Schools before the closing 
date. Please contact recruitment@pdp.w-berks.sch.uk further 

details. An application pack can be downloaded from our website: 
www.pdp.w-berks.sch.uk 

Closing date & shortlisting: 12 noon, Monday 1st October 2018
Interview: Thursday 11th October 2018

This Partnership is committed to safeguarding children and promoting the welfare of children and 
expects all staff and volunteers to share this commitment. We will ensure that all our recruitment 

enhanced Disclosure and Barring Service (DBS) check along with other relevant employment checks.

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
Just e-mail subscriptions@spikepublications.co.uk putting the word ‘subs’ in the subject box.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £10 for 12 issues.
Overseas: £12 for 12 issues.

Non-teaching posts only (delivered within the UK): £5 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd,
Broadway, Salisbury Road, Pewsey, Wiltshire SN9 5NZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Garland Junior School
“…a caring and inclusive school, 
where every pupil is listened to.”
Ofsted Grade: Good (March 2018)

Year 4 Teacher
Start date: 1st January 2019
Full time, permanent contract

Salary: MPS/UPS - £22,917 – £38,633 
NQTs welcome to apply. 

Job shares will be considered.

We are looking for an enthusiastic, knowledgeable and committed 
teacher to join our team. 

You will:
Be an innovative classroom practitioner.
Have a thorough understanding of national curriculum 
requirements.              
Enjoy the challenge of learning something new.          
Be committed to forging meaningful links with pupils, parents, 
governors and the wider community.  

We can offer:
Strong leadership and a clear vision.
A diverse and encouraging community.
Large, bright classrooms.
High quality professional development (including NQT support)
Subject leadership opportunities

Garland is a successful and popular school, committed to safeguarding and 
promoting the welfare of all children. We expect all staff and volunteers to share 
this commitment. The successful candidate will be subject to an enhanced DBS 
check and will be required to provide satisfactory references.

If you like the sound of this opportunity, then you are encouraged to 
come and look around the school. Please ring Gail Richardson to 
arrange a visit and to receive an application pack.

Deadline for applications: Monday 1st October, 9am
Interviews: Thursday 11th October

Headteacher: Miss E. Dawkins

St. Paul’s Catholic School
City Road, Tilehurst, Reading RG31 4SZ
Tel: 0118 9422003 | Fax:  0118 9454924
e-mail: office@stpauls.w-berks.sch.uk 
Website: www.stpauls.w-berks.sch.uk 

Required for January

AN INSPIRATIONAL 
CLASSROOM TEACHER

We are wishing to employ a highly motivated, 
charismatic teacher to join our dedicated 
enthusiastic staff in KS2. The role, initially 

for two terms, has the possibility of becoming 
a permanent position with perhaps the 

opportunity for a leadership post.

The successful candidate will:
Be fully supportive of our Catholic ethos
Love working with young children
Be enthusiastic, imaginative, open and reflective
Have high expectations
Enjoy working in partnership with parents.

We can offer you:
“An Outstanding Catholic School” as judged in our 
recent Diocesan Validation (March 2018)
A school with “a strong community spirit where 
pupils enjoy coming to school which provides a calm, 
friendly and well-ordered environment where pupils 
make good progress in their learning.”  OFSTED 
(February 2018)
An opportunity to work in a school that has been rated 
the Number One Large Primary in West Berkshire! - 
Good School Guide (2017)
Delightful and happy children
A caring and supportive ethos
A vibrant, stimulating, well-resourced environment.

We would strongly advise visits to our setting 
to see us in action! 

Closing date: Friday 21st September 2018
Interviews: Thursday 27th September 2018

For an application pack please contact the school. 
Application packs are also available on line at 

www.stpauls.w-berks.sch.uk

St. Paul’s whole school community (all staff, governors, parents and volunteers 
working in the school) is committed to safeguarding and promoting the welfare 
of children. An Enhanced Criminal Records Disclosure will be sought from the 
successful candidate.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Brushwood Junior School
Brushwood Road, Chesham, Bucks HP5 3LP

 

Teacher for KS2
Full Time Permanent Post

Required from January 2019 or sooner
About Us:

About the Role:

01494 786023
sbm@brushwood-jun.bucks.sch.uk 

Closing date: Midday, Friday 5th October 2019
Interviews: Monday 15th October 2019

ALEXANDER FIRST SCHOOL
and Foundation Stage
Kenneally, Oakley Green, Windsor, Berks SL4 4XP

KS2 TEACHER
2 days per week
Start date January 2018
Teacher main pay scale
NQTs welcome to apply

The successful candidates will be: 

th October 2018 
Interviews: Tuesday 16th October 2018 
The governors of the school are committed to safeguarding and promoting the welfare of 

Graded GOOD

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
Just e-mail subscriptions@spikepublications.co.uk putting the word ‘subs’ in the subject box.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £10 for 12 issues.
Overseas: £12 for 12 issues.

Non-teaching posts only (delivered within the UK): £5 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd,
Broadway, Salisbury Road, Pewsey, Wiltshire SN9 5NZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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REDLANDS PRIMARY SCHOOL
Lydford Road, Reading, RG1 5QH 
Tel: 0118 937 5527
Email: admin@redlands.reading.sch.uk 
www.redlandsschool.co.uk
We are a school with “a strong and  
caring ethos, where diversity is celebrated”. 
(OFSTED November 2017)

Year 3 Class Teacher
Main Pay Scale/Upper Pay Scale – NQTs considered 
Maternity cover, to start November 2018 (temporary post)

Redlands Primary School is a friendly community school,  
in the heart of the university area. It is a happy, child-centered 
school, with a dedicated staff team who place the highest value 
in the social and emotional needs of the children. We are a school 
committed to nurturing children to achieve their highest potential 
where we enable children to become life-long learners. We are 
looking for a strong teacher with experience in Key Stage 2  
who is looking to make a move to a truly unique and successful  
multi-cultural school.
The school will offer you:

 
keen to learn

high quality professional development, including 1:1 coaching 
and mentoring.

You will offer the school:

engage and motivate learners

raising standards

partnership with parents.
Visits to the school to meet staff and pupils are warmly encouraged.
To arrange a visit please contact the school by email: 
admin@redlands.reading.sch.uk or call 0118 9375527. 
To find out more and to download the application pack and form 
please visit: www.redlandsschool.co.uk/current-vacancies

Closing date: 12 October 2018 
Interviews will take place on receipt of successful application.

This Authority/School is committed to safeguarding 
and promoting the welfare of children and 
young people, and expects all staff and 
volunteers to share this commitment. 
An Enhanced Disclosure and Barring 
Service (DBS) Disclosure and Staff Childcare 
Disqualification Declaration will be sought from the successful candidate.

YEAR 4 CLASS TEACHER
1.0 FTE – Main Pay Scale

From the start of Term 2 (29th October 2018)

We are looking for a teacher to join our dedicated and hardworking team 
at our established and popular school. As a school we put our children at 
the centre of everything we do. 

provision of high quality learning and teaching and will be a role 
model for the school community, maintaining high levels of pupil 

will expect you to demonstrate your passion for teaching through the 
rich learning experiences you provide for our pupils. In return, you will 

We encourage you to come and visit the school and see for yourself what 

Manager, by email to brapson@micklands.reading.sch.uk or visit our 
school website www.micklands.reading.sch.uk  

st October 2018 at 12 noon. 
th October 2018. 

Micklands Primary School 

Headteacher: Mr Mark Frost 
www.micklands.reading.sch.uk 

www.micklands.reading.sch.uk

Follow us on Twitter
@schoolvacancies
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Gringer Hill, Maidenhead, Berkshire SL6 7LZ 
 01628 594304  headspa@stpirans.co.uk  

www.stpirans.co.uk  IAPS Independent School  
   Day School 400+ Pupils 

St. Piran’s is a registered Charity No. 309094

YEAR 4 CLASS TEACHER 
Maternity cover from January 2019 

 
 

 

 
and  

www.stpirans.co.uk

 

headspa@stpirans.co.uk

Please note that CVs will not be accepted.

Closing date: Wednesday 26 September 2018 
Interviews: w/c Monday 1 October 2018

Full time • Maternity cover

Required for 1st December 2018

Are you looking to join a caring and supportive school where children 
thrive and staff support each other?  

We are looking for someone who:
• wishes to be a part of our friendly and committed school family

• is committed to helping every child reach their full potential 

• has excellent interpersonal skills, along with energy and enthusiasm. 

We can offer:
•  happy, well behaved children who enjoy coming to school and have 

positive attitudes towards learning

•  a warm and supportive staff team who work closely together 

• a leadership team with strong leadership and clear vision

•  a supportive mentor will be available to work closely with a newly 
qualified teacher

• an opportunity to make a real difference to children’s lives.

Visits to the school are encouraged and welcomed. Please telephone 
01628 622522 to make an appointment. You can also visit the school 
website at www.larchfieldschool.co.uk for more information and 
an application pack.

Closing date: 22 October 2018. 
Interviews: on receipt of suitable applications.

This school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
An Enhanced Disclosure and Barring Service check will be sought from the 
successful candidate.

YEAR 3 TEACHER

LARCHFIELD PRIMARY & NURSERY SCHOOL

Larchfield Primary & Nursery School
Bargeman Road, Maidenhead, Berkshire SL6 2SG
Tel: 01628 622522
Email: larchfield@larchfieldschool.co.uk
Web: www.larchfieldschool.co.uk

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
Just e-mail subscriptions@spikepublications.co.uk putting the word ‘subs’ in the subject box.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £10 for 12 issues.
Overseas: £12 for 12 issues.

Non-teaching posts only (delivered within the UK): £5 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd,
Broadway, Salisbury Road, Pewsey, Wiltshire SN9 5NZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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The Colleton Primary School
Colleton Drive, Twyford, Reading RG10 0AX
Telephone 0118 934 0530 
Email: admin@colleton.wokingham.sch.uk
Website: www.colleton.wokingham.sch.uk

KS2 (Years 3/4) TEACHER
Start date: ASAP
Salary: Main Pay Scale
Location: Wokingham
Contract Type: Part Time – Wednesdays - Fridays
Contract Term: Initially for 1 year – to be reviewed.
COME AND JOIN OUR TEAM!
The Colleton Primary School is a team teaching, open plan, supportive 
school in Twyford. We are looking for a Year 3 /4 teacher to join our 
Middle Team. NQTs welcome to apply.
A teacher who:

is looking to develop within an experienced, supportive and 
motivated team
able to make learning fun and relevant for each child

400 happy, well-motivated children
a supportive open plan, team teaching environment

support for career progression and professional development
a fantastic working/learning environment both inside and within the 
grounds of our school.

Visits to the school, prior to application, are warmly welcomed.
A job description and application forms are available from the school 
website.
Closing date: Applications will be considered upon receipt.
Please contact Sandra Thomas for details:
Telephone 0118 934 0530 
Email admin@colleton.wokingham.sch.uk
Website: www.colleton.wokingham.sch.uk
School Application forms only – CVs are not accepted for any position 
within the school.
The Colleton Primary School is committed to safeguarding and promoting the welfare of all 

requested for the successful candidate in accordance with Safeguarding Children and Safer 

Grove Road, Emmer Green, Reading RG4 8LN
Telephone: 0118 937 5464 

www.emmergreenprimary.com

Year 4 Teacher
Full time • Required for January 2019 to  
cover maternity leave for the academic year 
2018/2019 with the possibility of an extension  
or permanent placement

Applications are welcome from NQTs as well as 
experienced Teachers.

Emmer Green Primary is a popular, outstanding school in extensive 
grounds on the northern outskirts of Reading. We are looking for 
an enthusiastic teacher to join our friendly and supportive team.

We can offer you:

• enthusiastic children who enjoy learning 

• strong support from parents and governors

• staff with high aspirations and expectations 

• highly experienced teaching assistants.

You will have:

• strong interpersonal skills 

• high expectations

• excellent communication skills.

You will also need to be:

• positive, innovative and adaptable

• inspiring and nurturing to children

• reflective and committed to continual improvement

•  able to work as part of a large team within a continually 
developing school.

Please visit the Vacancies section of our website 
www.emmergreenprimary.com for an application form.

If you would like to visit the school, please email  
finance@emmergreen.reading.sch.uk or telephone  
the school to arrange a time.

Closing date for applications is Friday 5 October 2018. 
Interviews will be held w/c 15 October 2018.

This school is committed to safeguarding and 
promoting the welfare of children and  
young people, and expects all staff and  
volunteers to share this commitment.  
An enhanced DBS check will be sought  
from the successful candidate.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Whitley Park Primary and Nursery School
Brixham Road, Reading, Berkshire RG2 7RB

Whitley Park is a large 3 form entry primary school with excellent facilities, outdoor learning environments for every year group and a strong and 
highly committed team, who put children at the heart of everything that they do. Our website address is: www.whitleyparkprimaryschool.co.uk  

Please contact Sue French by email admin@whitleypark.reading.sch.uk to arrange a visit to school or request an application pack. 
Please do not send a CV. For the purposes of Equal Opportunities we can only accept Reading Borough Council application forms.

Whitley Park Primary and Nursery School is committed to safeguarding and promoting the welfare of children and the successful applicant will 
be subject to an enhanced disclosure through the Disclosure and Barring Service.

We have a vacancy for an...
Experienced Class Teacher to join us from January 2019  

(Leadership opportunities for the right candidate)
Closing date: Monday 1 October 2018 • Interviews: Thursday 11 October 2018 

If you’re interested please visit our 
website to really appreciate what 

to arrange a visit because we would 
love to meet you.

What’s important to us?

Highly creative teachers with 
passion, commitment and drive 
to ensure that we secure the best 
outcomes for every child.

Teachers who have the skills to 
bring out the best in our children.

Energy and positivity and the  
 

of our team.

A talent for supporting and 
engaging parents.

Someone who wants to make a 

Teachers with ambition to progress 
to leadership as opportunities arise 
– we are a school committed to 
growing future leaders.

 
and pupils.

What people like and admire about 
Whitley Park……

Children who enjoy being at school 
and who engage positively with all 
aspects of their learning.

A climate where people love to come 
to work.

We employ our own Specialist 
Sports Teachers, Play Therapist, 
Speech and Language Therapist  

strong and experienced TA team 
who include specialist TAs.

A commitment to ensure that every 
child has access to a rich and 
holistic curriculum to meet their 
individual needs.

A supportive and passionate 
leadership team.

Sutton Trust focuses on parent power
in new report
continued from cover page ...

84 per cent of upper middle class parents reported their
child participating in at least one after school activity or
class, compared to 45 per cent of working class parents.
A notable finding was a lack of awareness among
parents from all groups of key educational measures. For
example. when surveyed just one fifth of parents said
they were familiar with Progress 8, the Department for
Education’s (DfE) recently introduced headline measure
for school league tables. The highest level of awareness
was among parents classified as upper middle class, but
this was still at just 28 per cent. Likewise, 53 per cent of
parents questioned were unaware that a GCSE Grade 9
is higher than a Grade 1, including approaching a third of
parents (28 per cent) from the highest socioeconomic
group. 

Parent Power 2018makes a number of
recommendations about how the inequalities it has
identified might be addressed. Among these are that more
schools should give priority to students in receipt of pupil 

premium when they have more applicants than places
(the Schools Admission Code already allows for pupil
premium status to be used as an oversubscription
criterion). They also suggest that the government should
introduce a means-tested voucher system, funded through
the pupil premium, enabling lower income families to
purchase additional educational support such as tuition
or extra-curricular activities. 
Speaking about the report, Sir Peter Lampl, founder of
the Sutton Trust said, “Parents from all backgrounds and
walks of life want to do the best for their children. Those
with money, education and confidence are more able to
give their children the best possible chance of
succeeding”, adding “However, there are some practical
measures that can be taken to level the playing field,
such as fairer school admissions and providing tuition to
those who can’t afford it.”
The full report can be found at:
https://tinyurl.com/y9tr5gyk
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OWLSMOOR PRIMARY SCHOOL
Cambridge Road, Owlsmoor,
Sandhurst, Berkshire GU47 0TA
Tel :(01344) 776642 | Fax:01344 761479
Headteacher: E A Cole
E-mail: secretary@owlsmoorprimary.com
www.owlsmoorprimary.com 

CLASS TEACHER 
Full Time – Permanent
Required from January 2019
Owlsmoor is a three form entry, popular and highly successful primary school 
with aspirational and exciting plans for the next few years. We are currently 
looking for a great teacher to join our fantastic team from January 2019 
onwards.
Who we are looking for:

to appoint an inspirational and enthusiastic teacher who shares our principal 
philosophy that children should develop a love of life and learning when 
provided with a curriculum within which they may achieve personal success. 
We are looking for individuals who:

are good or outstanding teachers
are hard-working and passionate, with a positive mind-set and a  
pro-active approach
work well as a member of a team, with a commitment to achieving t 
he school’s vision and aims
maintain high standards of professionalism

a school judged by Ofsted to be ‘good’ (November 2017)
a modern high quality learning environment following an extensive 
expansion and remodelling programme
opportunities for professional development to enable you to continue  

a strong and committed governing body
potential opportunities for progression into leadership in the future for 
aspiring individuals
well-behaved children who enjoy coming to school and are enthusiastic 
learners

If you have the qualities needed to inspire and challenge all pupils to achieve 
the very best, as well as an excellent sense of humour, we would love to hear 
from you.
Applications are invited from teachers with QTS or equivalent, including 

Visits to the school are warmly welcomed by appointment and to arrange 
this or for further information please contact the school on 01344 776642 or 
email: 
Closing date for applications: Monday 1st October 2018 – 12 noon
Interviews will be conducted during week commencing 8th October 2018
Please apply via
Please assume your application has been unsuccessful if you have not been 
contacted by 8th October 2018
Web: 
Equal Opportunities Bracknell Forest Council – Working for Equality. We welcome applications 
from all sections of the community.
This school is committed to safeguarding and promoting the welfare of children and expects all 

                      

Class Teacher for January 2019
We have a vacancy for a lower Key Stage 2 teacher to 

start in January 2019. This can be either 

The successful applicant will:

 

double the 

Closing date is 5th

01753 810615.

Follow us on Twitter
@schoolvacancies
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KS1 or KS2  
CLASS TEACHERS
Required for January 2019 
or before if available
QTS and NQT to apply
A love of learning grows here

The staff team at The Coombes Church of England Primary School has an 
exciting vision for our future. As a member of the Keys Academy Trust we 
are looking to expand our team of dynamic and supportive staff in KS1 
and KS2. Our dedicated teachers work closely together, both within the 
school and across the Trust to ensure that every child enjoys learning and 
maximises his or her potential. High quality teaching and learning are a 
priority and this is achieved though effective training and support from a 
strong leadership team. The Coombes is currently developing its extensive 
grounds to support an exciting curriculum which inspires the children, 
bringing their learning alive. As a Church of England School we have a 
Christian ethos which permeates through all we do.

The successful candidate will be:
highly motivated, creative and resourceful, with a deep commitment 
to developing engaging and challenging lessons
passionate about teaching and learning 
committed to ensuring that all children reach their potential
ambitious to develop both teaching and leadership skills 

We can offer you:
children who are kind and keen to learn
a great team of talented, supportive and enthusiastic staff
a happy school with strong links to the church and other schools 
within the Trust
a commitment from the leadership team to ensure a positive work-
life balance
the chance to develop a rich and engaging curriculum which will 
utilise the school’s amazing grounds
opportunities to work with other teachers in The Keys Academy Trust
High quality professional development and support along with 
career progression within the Keys Academy Trust 

To request an application form and to arrange a visit, please contact the 
School Office on 0118 9760751 or email: 
admin@coombes.wokingham.sch.uk

Applications will be considered on receipt

Closing date: 9am, 28 September 2018
Interviews will be held on Friday 5 October 2018

We are an equal opportunities employer and are committed to celebrating 
the diversity and continued professional development of all our staff.
The Coombes Church of England Primary School is committed to safeguarding and promoting 
the welfare of children and expects all staff and volunteers to share this commitment. All 
appointments are subject to satisfactory references, pre-employment checks and DBS checks.

Gringer Hill, Maidenhead, Berkshire SL6 7LZ 
 01628 594304  headspa@stpirans.co.uk  

www.stpirans.co.uk  IAPS Independent School  
   Day School 400+ Pupils 

St. Piran’s is a registered Charity No. 309094

PERIPATETIC STRING AND 
WOODWIND MUSIC TEACHERS

Required as soon as possible

 
 

www.stpirans.co.uk

 

headspa@stpirans.co.uk

Please note that CVs will not be accepted.

Closing date: Wednesday 26 September 2018 
Interviews: w/c Monday 1 October 2018

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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RYVERS SCHOOL
Trelawney Avenue, Langley, Slough, 
Berkshire SL3 7TS
Tel: 01753 544474  Fax: 01753 594064
Email: office@ryvers.slough.sch.uk, 
Website: www.ryversschool.com
Headteacher: Alice Wetherell

Class teachers 
MPS/UPS + fringe 
allowance
Applications from NQTs and experienced 
teachers welcome
Job shares considered
Possible TLR for experienced candidates 
(if appropriate)
Required for January 2019

Right time, right place and right people
Ofsted Good School (March 2016). We are looking for a great 
teacher for Key Stage 1. You are looking for a school to support 
you as you build your career in education. We have successfully 
developed trainee teachers, Newly Qualified Teachers and 
aspiring leaders of all levels. We provide the right environment to 
give you the right start.

Current Ryvers staff say that:
it feels like they are making a difference
the children behave very well
the friendly and supportive atmosphere helps them to face 
the challenges
they are given opportunities to gain experience across the 
school and lead projects

Come and see for yourself - contact the School to make an 
appointment.  

Closing date: applications will be looked at as they arrive
Interviews: once applications arrive and have been 
reviewed candidates will be contacted
Ryvers School is committed to safeguarding and promoting the welfare of children and 
expects all staff and volunteers to share this commitment. The successful applicant will 
be subject to an enhanced Disclosure and Barring Service check.

Thameside Primary School
Harley Road, Caversham, Reading RG4 8DB 
Telephone 0118 937 5551 
Email: admin@thameside.reading.sch.uk 
www.thamesideprimary.co.uk

 

We are looking for teachers who:

•  are excellent practitioners

• are committed to raising attainment and achievement

• have high expectations of all children

•  are able to create a stimulating and well organised  
learning environment.

 We can offer:

•  dedicated colleagues who work effectively as a team

•  an opportunity to be part of a continually improving  
learning environment

• culturally diverse pupils who are creative and enthusiastic learners.

NQTs and experienced teachers are welcome to apply and visits to the 
school are essential.

If you are interested please contact the school office by emailing 
admin@thameside.reading.sch.uk for an application pack.   

Closing date: Monday 15 October 2018

Interviews: Wednesday 17 October 2018

The school is committed to safeguarding children and is an equal opportunity provider. 
All appointments are made subject to a satisfactory enhanced DBS disclosure.

CLASS TEACHER REQUIRED  
Initially for Foundation Stage • Required from January 2019

   TEACHERS NEEDED!
Always Flourishing are working in partnership with 
schools across the Thames Valley area who are in 
need of passionate teaching staff for regular daily 

supply, ongoing supply and permanent positions within 
local primary, secondary and SEND schools.

 
If you are enthusiastic about teaching and would like 
to work with a friendly, supportive company who are 
dedicated to supporting you in the next stage of your 

career, we would love to hear from you.

Please contact one of our helpful team members for 
more information.

 
Telephone – 0118 9842413

Email – enquiries@alwaysflourishing.com

Follow us on Twitter
@schoolvacancies
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MORTIMER ST JOHN’S C OF E INFANT SCHOOL
West End Road
Mortimer
Reading RG7 3SY
Tel: 0118 933 2242

YEAR 1 CLASS TEACHER
FOR MATERNITY COVER
Starting November 2018 
(possible start date January 2019) 
– August 2019
W

th September 2018
nd October 2018 

Mortimer St John’s CofE Infant School is committed to safeguarding and 

this commitment. The successful applicant will be required to undertake an 
enhanced DBS check.

Early Years Foundation Stage Teacher
Main Pay Scale  
Full-time • Fixed term contract  
Maternity cover for November 2018 – October 2019

The Ridgeway is a nurturing and friendly school situated  
within a diverse community in South Reading, with enthusiastic, 
happy pupils who enjoy learning and a committed and highly 
motivated team. We are looking for an enthusiastic class teacher 
to cover maternity leave for 12 months and join our dynamic, 
friendly Early Years team. To support this position and to secure 

development and the opportunity to work collaboratively with 
experienced professionals both within school and across the 
Whitley Excellence Cluster. 
You will:

have experience within an early years setting
consistently demonstrate high expectations of pupils’ 
behaviour and of their academic achievement
be self-motivated, creative and empathetic
be committed to and enthusiastic about working within a 
team of professionals who are dedicated to nurturing and 
developing the whole child
be committed to the inclusion of all children and their families.

Visits to the school are welcomed.
To obtain an application pack or arrange a visit, please contact  
Sue Ambrose, the School Secretary, on 01189 375 530 or 
by emailing admin@theridgeway.reading.sch.uk

Closing date: 3.15pm, Friday 28 September 2018  
Interview date: Friday 5 October 2018
This post is subject to an enhanced DBS clearance.

The Ridgeway Primary
Inspire, Motivate & Challenge

www.theridgewayprimary.net

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
Just e-mail subscriptions@spikepublications.co.uk putting the word ‘subs’ in the subject box.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £10 for 12 issues.
Overseas: £12 for 12 issues.

Non-teaching posts only (delivered within the UK): £5 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd,
Broadway, Salisbury Road, Pewsey, Wiltshire SN9 5NZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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SECONDARY EDUCATION

The Langley Academy is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.  
All appointments are subject to a DBS check.
Langley Academy, Langley Road, Langley, Slough, Berkshire SL3 7EF • Tel: 01753 214440

TEACHER OF  
DRAMA/ENGLISH 
Teachers’ main pay scale plus fringe 
Maternity cover • Required ASAP or January 2019

IMAGINE walking into school and seeing a dinosaur - or a plane - or a badger. The Langley Academy 
is not just another school; it is a new way of learning. As the UK’s first museum school, 
The Langley Academy has a museum within the building. Here you are encouraged to use  
your imagination to create new ways to ignite students’ desire to learn.

We are ideally situated, only minutes from the M4 at Junction 5 and the M25, and with excellent 
rail links to Central London. If you chose to live here, renting is cheaper than in Central London, 
yet you are in town quickly. Windsor, Marlow or Henley are close and if you enjoy weekend 
travelling it takes about 15 minutes to Heathrow. We border Buckinghamshire, with no less 
than 100,000 acres which are designated Areas of Outstanding Natural Beauty - including a 
substantial part of the magnificently wooded Chiltern Hills. Whether you are into the outdoors 
or want to be close to London, working here is ideal.

We are seeking to appoint an outstanding and inspirational Teacher of Drama and English  
to cover one year’s maternity cover.

This post would suit an NQT or an experienced teacher who is passionate about the delivery  
of drama education to young people and the staging of productions in schools.  

To be successful, you will have a proven commitment to the study and practice of theatre in 
schools and a degree in Drama, or a related subject. You will also have excellent organisational 
and interpersonal skills. 

The Langley Academy has a multi-cultural environment, which can be reflected in all subjects.  
If you are an energetic team player who is empathetic, creative and innovative, with a passion 
for Drama we look forward to hearing from you. The successful candidate will be part of our 
exciting new Trust working with two primary schools as well as the secondary. We welcome 
applications from NQTs and experienced teachers.

If you are interested in this post, please visit our school website www.langleyacademy.org  
where you will find more information together with an online application form. 

If you would like further information or arrange a visit to the school, please contact Tara Mackay, 
PA to Executive Principal and HR Assistant on 01753 214468. 

Applications will be considered on receipt.  
Interviews held as soon as possible.

‘You have a package of staff training and support with a clear focus on developing and sharing 
first rate teaching and learning.’ (OFSTED November 2017) GREEN

SHEETS
w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  

Red Balloon - Reading, which provides a blended academic 
and therapeutic education to severely bullied or traumatised 

self-excluding children, seeks a 

KS3/4 Maths teacher
The successful candidate(s) will be responsible for teaching Maths on a 

one-to-one and small group basis, designing and implementing a learning 
programme for each student, establishing coherent academic plans, recording 
achievement and liaising with other teachers to plan and organise teaching. 

Providing evidence of student progress is an important element  
of the role. 

Remuneration will be starting from £24,000  
for a full-time role. 

Application closing date is midday on the 4th October 2018
Interviews will be held on the 10th October

Start date will be discussed at interview

For further details please contact Christina Pepper at 
admin@reading.rblc.org.uk or on 0118 958 3004. You can also download the 

application pack from our website www.redballoonlearner.org/vacancies

Red Balloon Reading is situated at 220-222 Kings Road, Reading RG1 4JJ

Red Balloon is an Equal Opportunities Employer.  
The person appointed will be subjected to an enhanced DBS check.
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BISHOPSWOOD SCHOOL
A small successful special school for pupils 2 – 16 years 

 
 Full time Class Teacher
required as soon as possible
We are looking for a caring, enthusiastic and energetic individual 
and are keen to hear from teachers in Early Years or Primary main-
stream who are looking to move into special educational needs, as 
well as those currently working in special schools. We would also 
welcome applications from NQTs.

Salary: TMS/UPS, dependent upon experience, plus 1 SEN point 
(£2,085).  

pack.  

Tel: 0118 972 4311 or email: 
Website: 
School address is Grove Road, Sonning Common, RG4 9RH. 

Deadline for applications: Thursday 20th September

committed to safeguarding children and promoting the welfare of children and 

Teacher of the Deaf
MPS including Outer Fringe + 1 or 2 SEN  
(depending on qualifications, UPS may be  
available for a qualified Teacher of the Deaf with 
the relevant experience) • 1 FTE

Starting in January 2019 or earlier if possible

Ref: EDS111-1809
The Berkshire Sensory Consortium Service currently have a vacancy 
for a qualified Teacher of the Deaf (QTOD)). We will also consider a 
suitably experienced teacher without the mandatory qualification who 
has recent classroom teaching experience and is willing to undertake 
the two year specialist postgraduate qualification.

The successful candidate will need to have a thorough knowledge 
of the SEND Code of Practice and have excellent interpersonal skills, 
work well within a team and be able to work to deadlines. The role 
will involve supporting families of CYP (0-25) who have a hearing loss 
and their schools and settings to promote positive educational and 
developmental outcomes. 

Due to the nature of this role you must be able to travel independently 
to meet the requirements of the post, for which a mileage allowance 
will be available. A full driving licence and access to a vehicle is desirable. 
Teachers within the Service may work across more than one of the 
Berkshire Local Authorities.

For an informal discussion about the post, please contact 
Jane Kilminster, Hearing Impairment Co-ordinator  
on 07887528852.

To find out more about the Sensory Consortium Service, 
please visit: www.berkshirescs.btck.co.uk

Closing date: 30 September 2018 
Interviews: 9 October 2018

TO APPLY…
Visit www.rbwm.gov.uk and click on ‘jobs and careers’. 
Alternatively, email jobs@rbwm.gov.uk or telephone our 
Recruitment Line on 01628 683888 quoting the post 
reference number. Please don’t send CVs, only 
RBWM application forms will be considered.

This post is subject to an enhanced DBS check. 
We value diversity and welcome applications 
from all sections of the community.

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

SPECIAL EDUCATION

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
Just e-mail subscriptions@spikepublications.co.uk putting the word ‘subs’ in the subject box.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £10 for 12 issues.
Overseas: £12 for 12 issues.

Non-teaching posts only (delivered within the UK): £5 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd,
Broadway, Salisbury Road, Pewsey, Wiltshire SN9 5NZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?



ADMINISTRATION
See advertisements on this page and pages 2, 3, 4, 5 and 6

CARETAKING & CLEANING
See advertisements on pages 5, 7 and 8

EXTENDED HOURS CARE
See advertisements on pages 8 and 9

MISCELLANEOUS
See advertisements on pages 4 (Denefield School - Alternative
Learning Programme Co-ordinator; Denefield School - Student
Manager), 9 (Brakenhale School - Senior Science Technician;
Burnham Grammar School - DT Technician) and 10 (Bohunt School -
Lead STEM Technician)

SUPPORT STAFF
See advertisements on pages 4, 5, 6, 10, 11, 12, 13, 14, 15, 16, 17,
18 and 19

PLEASE DISPLAY ON YOUR NOTICE BOARD

GREEN
SHEETS

n o n - t e a c h i n g  v a c a n c i e s

WEEK BEGINNING SEPTEMBER 17 2018

Montem Academy
Chalvey Grove, Slough, Berkshire SL1 2TE

Principal: Mrs Ann Probert 
Tel: 01753 528050 Fax: 01753 733037 

FINANCE MANAGER
21.6 hours per week

42 weeks per annum (39 weeks Term Time + 3 weeks) 
Permanent Contract 

£16,875 - £18,196 per annum 

 
degree (or equivalent);

MEADOWBROOK MONTESSORI SCHOOL

PART TIME SCHOOL BUSINESS MANAGER 
(appx 20-25 hours a week split over 3 or 4 days)

or a split role comprising of 

PART-TIME COMPLIANCE OFFICER & 
PART-TIME FINANCE OFFICER

Term time only with occasional work during school  
holiday periods. 

Previous experience of working in this role essential. Experience of 
the Independent sector preferred due to knowledge of ISI / ISSRs.

admin@meadowbrook.uk 

Follow us on Twitter
@schoolvacancies
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LITTLEDOWN SCHOOL
part of The Specialist Education Trust

ADMINISTRATION 
ASSISTANT 
Level 3 – SCP 14-18 (£18,859-£19,778) 
inc. London Weighting, pro rata, term time only 
plus SEN £1,264, pro rata) 
Hours: 37 hours per week (7.30am – 3.30pm); 
term time only, permanent 
Pro-rata salary - £17,019 

Are you looking for a stimulating and worthwhile challenge? 
Littledown School is a primary Special School for young 
people with emotional, behavioural and social difficulties. 

We are seeking to employ an Administration Assistant that 
will work as part of the school’s administration team. Key 
responsibilities will include ensuring effective operations 
within the school office and providing administration support 
throughout the school. The need for good ICT skills is 
essential. 

Candidates ideally would have some experience of working 
within a school environment. 

Although demanding this post is exciting and rewarding for 
the right candidate. The successful candidate will be subject 
to an enhanced disclosure from the Criminal Records Bureau. 

If you are interested in finding out more, please contact: 
Helen Murray at Littledown School, Queens Road, Slough, 
Berks SL1 3QW. Or telephone: 01753 521734 for an 
application form or alternatively email 
post@littledown.slough.sch.uk requesting further details. 

Closing date: 1 October 2018  
Interview date: 12 October 2018 
Start date: November 2018 

It is the policy of this School to obtain references prior to interview as part of our 
commitment to promoting the safeguarding and welfare of all children at this School. 

FINANCE AND 
EXAMINATIONS OFFICER

SALARY RANGE: Grade 5
PERMANENT CONTRACT 

STARTING: As Soon As Possible
Foundry College is a ‘Good’ Pupil Referral Unit in the heart of the 
community of Wokingham supporting the young people, schools 
and families in the area as well as opening our doors to surrounding 
authorities. Our dedicated staff offer a range of educational, emotional 
and behaviour support, with bespoke packages for our students aged 
5 - 16. The successful candidate will join us at an exciting time as we 
expand our services and aspire towards ‘Outstanding’, following our 
recent successful Ofsted inspection (January 2018).

We are looking to recruit a full time administrator to support 
the Business and Finance Manager and to manage the College’s 
examinations. 

The ideal candidate will:
Have a passion for building strong relationships with young people 
through restorative working
Thrive in a challenging environment
Be resilient and approachable
Be a good communicator who is able to remain calm under 
pressure and have a sense of humour
Be creative and have initiative, striving to bring out the best  
in others

In return, we can offer you:
A bright, modern College with a creative approach to working 
with young people
Excellent opportunities for professional development
A friendly and supportive staff team, dedicated to improving pupil 
outcomes and life chances
A Senior Leadership Team that encourages team work, innovation 
and the use of solution based thinking

The pupils, staff and Management Committee warmly invite you to 
visit us and see the ‘Foundry Family’ in action. We are sure you will 
experience our friendly, relaxed atmosphere and get a taste of how 
rewarding your work will be. Please contact Keith McConaghy on 
0118 334 1510 to arrange a mutually convenient time.

To apply, please visit our website 
http://foundry.wokingham.sch.uk/vacancies/ where you will find 

the job description and application form.  

Completed application forms should be emailed to 
recruitment@foundry.wokingham.sch.uk

Closing date for applications is noon on Monday 24th September 
2018, with applications considered on receipt.

Foundry College is fully committed to safeguarding and to promoting the welfare of 
children and young people.

This position requires an enhanced DBS disclosure.

CVs will not be accepted

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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School Receptionist/
Office Administrator

Required immediately
We are looking for a positive, friendly, efficient and experienced 
office administrator to assist with running an effective front of 
house service, resolving enquiries from children, parents and 
visitors.

The role will include providing administration support for various 
school activities. You will be involved with supporting our families 
and children and will help out with the busy life of our school on 
a daily basis. You will also be part of our proactive first aid team 
(training will be provided as necessary). 

As well as enjoying working with children, you will need to be 
patient, flexible and work well as part of a team. You will need to 
have excellent IT skills and the ability to process supplier invoices/
payments. We will offer quality training, working alongside 
friendly, supportive colleagues. 

The hours of work are Monday to Friday from 8.00am—5.30pm. 
Term time only plus 7 days in the school holidays and a few 
evening events. 

Further details and an application pack are available from  
Ms Linda Nazif, office@highfieldprep.org or 01628 624918. 

Please apply to the Headteacher, Mrs Joanna Leach by the 
closing date, Thursday 27th September at 12 noon. 
Interviews will be held on Thursday 4th October. 

We are committed to safeguarding and promoting the welfare of children and 
young people and expect all staff and volunteers to share this commitment. 
This post is subject to an enhanced Disclosure & Barring Service Check.
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West Road, Maidenhead, Berkshire SL6 1PD

www.highfieldprep.org
Registered charity 309103

Highfield 
Preparatory School
IAPS – Girls 3-11 years

 

All-ability co-educational 
day and boarding school for  
students aged 11 – 19 years

‘High aspirations, traditional values’

CLERK TO THE GOVERNORS
£4,000 per annum • Approximately 150 hours per year

Situated in the picturesque village of Holyport, close to Windsor, 
Maidenhead and London, Holyport College is the country’s first state day and 
boarding free school and has Eton College as its sole education sponsor.  

We seek to appoint a Clerk to the Governors to clerk Governing Body meetings; 
to be responsible for advising the Governing Body on constitutional and 
legal matters, duties and powers, and to work within the broad current 
legislative framework. You will secure the continuity and management of 
Governing Board business and observe confidentiality requirements. 

For more information, please visit our website to download an  
application pack: www.holyportcollege.org.uk 

Applications should be returned by email to careers@holyportcollege.org.uk 
and must be received by no later than Noon, Friday 21 September 2018.
Holyport College is committed to safeguarding and promoting the welfare of children.  
All staff are required to obtain an enhanced disclosure from the Disclosure and Barring Service.

www.holyportcollege.org.uk

School Business Manager
Required from October 2018 

Follow us on Twitter
@schoolvacancies
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Denefield School
Long Lane, Tilehurst, Reading, RG31 6XY

www.denefield.org.uk 

How to find out more and to submit an application

If you wish to be part of our plans for the future, please visit our school’s website and download the relevant job description and person specification. 
To apply for any of the positions, please download an application form. This should be completed and returned, along with a covering letter of no more 

than two sides of A4, to recruitment@denefield.org.uk  

If you would like to discuss either role or arrange a visit to the school, please contact the school directly on 0118 9413458.

Closing date: 9.00am, Monday 24 September 2018 | Interview date: Week commencing 1 October 2018

Denefield School is committed to safeguarding and promoting the welfare of children and young people. We expect all staff and volunteers to share this commitment. It 
is a requirement for the successful applicant to undertake a school issued enhanced Disclosure and Barring Service check and accept the responsibility for providing and 

safeguarding the welfare of all students. CVs will not be accepted. Denefield School is an equal opportunities employer and selects staff on merit, irrespective of race, sex, 
disability, religion/belief, sexual orientation or age.

Alternative Learning 
Programme 
Co-ordinator 
- required for November 2018
37 hours per week, term time only 
plus two inset days
APT&C Scale G, £22,401 - £28,221 
(actual salary £19,074 - £24,030)
Do you have experience of facilitating student 
intervention programmes for individuals and 
small groups? Could you enable students to 
access an appropriate curriculum, thereby 
raising their motivation and self-esteem? Would 
you enjoy the challenge of developing and 
leading an Alternative Learning Programme 
for students with specific barriers to learning? 
If you answered yes to some or all of these 
questions then we would love to meet you.

We are looking to appoint an Alternative 
Learning Programme Co-ordinator (ALPC). 
This post will be based within the Edison Centre, 
Denefield’s Learning Support Centre, reporting 
to our Assistant Head with responsibility for 
our SEND students. The ALPC is responsible 
for the learning and progress of our students 
who require additional support to access and 
engage in the mainstream environment. By 
providing a specially tailored Alternative 
Learning Programme, the ALPC helps these 
students with their academic, social and 
emotional needs.

The successful candidate will possess strong 

interpersonal skills, determination, patience, 
good humour, flexibility and the ability to show 
initiative. Candidates will respect and promote 
the school’s ethos and CHARACTER values and 
share our ambition that all students become 
successful learners, confident individuals and 
responsible citizens.  

Student Manager 
– required as soon as possible

37 hours per week, term time only 
plus two inset days
APT&C Scale F, £20,541 - £23,866 
(actual salary £17,490 - £20,322)
Are you a confident and proactive team 
player who wants to make a real difference 
to children’s lives? Are you an inspirational 
individual who is passionate about the 
importance of personal development as a key 
to success and raising standards in schools? If 
you answered yes to either of these questions 
then we would love to meet you.

We are looking to appoint a Student Manager 
who will work alongside other colleagues within 
the Guidance Team, providing support and 
guidance to students to promote their academic 
progress along with their social and emotional 
development. Prior experience of working 
with students and young people would be an 
advantage. 

The successful candidate will possess strong 
interpersonal skills, determination, patience, 
good humour, flexibility and the ability to show 
initiative. Candidates will respect and promote 

the school’s ethos and CHARACTER values and 
share our ambition that all students become 
successful learners, confident individuals and 
responsible citizens. 

Finance Officer
37 hours per week, term time plus 
holiday work of up to 11 weeks,  
to be agreed
APT&C Scale F, £20,541 - £23,866 
pro rata
An opportunity has arisen for a full time, 
experienced Finance Officer to join Denefield 
School’s finance team. Accountancy or book 
keeping qualifications (or part qualified) are 
desirable but qualification by experience will 
also be considered.

The successful candidate will have a proven 
track record in a financial role, including 
experience of sales and purchase ledgers 
(including credit control), month and year end 
closure, financial accounting packages and 
bank account administration. In addition to this, 
strong communication skills and an ability to 
prioritise tasks whilst remaining calm under 
pressure, are essential in this busy office. 

The successful candidate will be expected to 
use their initiative, have a high level of attention 
to detail and a commitment to making a positive 
contribution to the achievement of the school’s 
aims and CHARACTER values. In addition, they 
must demonstrate an ability to fulfil all aspects 
of the role with confidence through the medium 
of English.

Follow us on Twitter
@schoolvacancies
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RYVERS SCHOOL
Trelawney Avenue, Langley, Slough, 
Berkshire SL3 7TS
Tel: 01753 544474  Fax: 01753 594064
Email: office@ryvers.slough.sch.uk, 
Website: www.ryversschool.com
Headteacher: Alice Wetherell

We welcome visits. If you are interested in any of these positions please contact the school on 01753 544474 to arrange a 
visit or see our website www.ryversschool.com for more information. Applications on our official form only please.

Closing date for all positions:  Friday 21st September 2018 at 12 noon | Interviews:  w/c 24th September 2018

Ryvers School is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment. All appointments are subject to 
a satisfactory Enhanced Disclosure and Barring Service check.

Learning Support 
Assistant
30 hours per week (Mon-Fri)
Term Time only 
NJC Point 7-13 
+ fringe allowance 
+ SEN allowance
Actual Salary £13,694 - £14,312 
per annum
We need someone to provide support 
to a named individual pupil on a one to 
one basis and class groups under the 
direction of the class teacher.

Teaching 
Assistant
23.75 hours per week (Mon-Fri)
Term Time only 
NJC Point 7-10 
+ fringe allowance
Actual Salary £9,463 - £9,664 
per annum (additional 1 
hour per day lunchtime duty 
available)
We need someone to provide 
interventions and additional support to 
children under the direction of the class 
teacher. 

The successful candidates for 
either post will:

be available to work during school 
term time
have good organisational skills and 
flexibility

have the ability to follow 
programmes of work and feedback 
to the class teacher
be physically fit and prepared to 
assist with personal care
have a good standard of written 
and spoken English
be committed to undertake training 
as required – we offer training for 
both new and experienced staff
enjoy working collaboratively as 
part of a team.

Assistant Site 
Controller
Part-Time – 20 hours per week
2 posts available
Actual Salary 
(including Fringe Allowance) 
£10,178 - £11,176
We are seeking to appoint reliable, 
efficient and enthusiastic people to 
the position of Assistant Site Controller 
at Ryvers School to support the Site 
Manager. 

The successful candidate will need 
to be physically fit and possess the 
initiative, skills and confidence to deal 
with a variety of tasks in this large, 
busy primary school. The main purpose 
of this position is to assist the Site 
Manager in ensuring that the school 
buildings and site are maintained to a 
high standard providing a safe, clean 
environment for the children, staff and 
visitors.

Prospective candidates are advised 
to visit the school for a tour prior to 
applying.

The post holder will be required to 
work 20 hours per week. 

25 days annual leave with flexible 
hours during the school holidays.

Previous applicants need not re-apply.

Clerk To The 
Governing Body
Scale Point 20 – 24
£10.71 - £12.06 per hour
Hours as required but 
approximately 4-8 hours per 
week, term time only

We require an efficient and dedicated 
person to join our friendly and caring 
Primary School, to act as Clerk to the 
Governing Body for our committed and 
enthusiastic team of Governors. 

You will be required to attend all 
meetings of the Governing Body 
to take minutes, prepare agendas 
and supporting documentation, 
so knowledge and experience of 
governance procedures is essential.

It is important that the successful 
applicant has excellent communication 
skills, both written and oral, playing a 
key role in ensuring the effectiveness 
of our Governing Body.  They will have 
a positive attitude to their role, with a 
willingness to adapt to situations as 
they arise.

Attendance at evening meetings will 
be required. This post could be home 
based.

Required as soon as possible.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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REPROGRAPHICS OFFICER 
Level 2 £17,827 – £18,333 pa (£15,282 – £15,716 pa, pro rata) 

37 hours per week, term time only • Required ASAP

IMAGINE walking into school and seeing a dinosaur - or a plane - or a badger. 
The Langley Academy  is not just another school; it is a new way of learning. As the UK’s first  
museum school, The Langley Academy has a museum within the building. Here you are encouraged 
to use your imagination to create new ways to ignite students’ desire to learn.
We are ideally situated, only minutes from the M4 at Junction 5 and the M25, and with excellent rail 
links to Central London. If you chose to live here, renting is cheaper than in Central London, yet you 
are in town quickly. Windsor, Marlow or Henley are close and if you enjoy weekend travelling it takes 
about 15 minutes to Heathrow. We border Buckinghamshire, with no less than 100,000 acres which 
are designated Areas of Outstanding Natural Beauty - including a substantial part of the magnificently 
wooded Chiltern Hills. Whether you are into the outdoors or want to be close to London,  
working here is ideal.

Do you have an eye for detail?  Would you like to work in an exciting, vibrant school?
We are looking for an enthusiastic and dynamic person who is highly organised and self-motivated 
to provide a full reprographics service for the Academy. The ideal candidate will be producing, 
photocopying and printing material. You will be responsible for the quality of all word processed work 
within the resources area and will assist in the duplication, collation and finishing. Your ICT skills have 
to be of a high standard and should include Outlook, Word, Publisher, Excel – any other publishing 
software will be an advantage.
You will need to be well organised, patient and able to prioritise effectively. Your command of the 
English language (written and oral) must be exemplary. 
The successful candidate will be part of our exciting new Trust working with two primary schools as 
well as the secondary.
Closing date: 24 September 2018 • Interviews: w/c 1 October 2018

We are looking for an enthusiastic and dynamic person to provide administrative and secretarial 
support within our academy to the Office Manager, Admin and 6th Form departments. This is a key 
position that requires confidentiality, flexibility, accuracy and a sense of humour as well as excellent 
ICT skills (especially Excel and working with data) and an enjoyment of working with young people.  
You must be comfortable in dealing with people from all backgrounds and have a great deal of 
common sense and initiative. You will need to be well organised, patient and able to prioritise effectively.  
Your command of the English language (written and oral) must be exemplary. 
You will be working as part of our busy fun admin team in a fast moving, supportive environment.  
Ideally, you will be SIMS trained, have some experience of education and understand the  
Admissions processes, but training can be given to the right candidate. 
Closing date: 10am, 21 September 2018 • Interviews: w/c 24 September 2018

You will be supervising classes or groups of students during the short-term absence of the class teacher. 
Under the guidance of teaching/senior staff you will be involved in implementing work programmes, 
managing student behaviour and assisting students in relevant activities, in line with the Academy’s 
policies and procedures. 
We are looking for an individual who ideally is a graduate, committed to the ethos of the Academy 
and who enjoys working with young people. You need to be confident in taking the lead in the 
classroom, flexible and have a good sense of humour. 
Successful applicants are likely to have previous experience in teaching, learning support in the 
classroom or youth work, but any suitable background will be considered.
Closing date: 21 September 2018 • Interviews: w/c 24 September 2018

Our Sims Manager will deliver an effective and responsive data and assessment support service for 
the Headteacher, Senior Leadership Team, staff, students and parents/carers of the school.  
The successful candidate will effectively manage the Schools Information Management System to 
provide support and training to all SIMS users and improve the use of SIMS by staff generally. We are 
looking to recruit an individual who possesses excellent ICT skills who can design, develop and create 
templates/reports/data sheets/training materials to assist our Senior and Middle Leadership Team 
to make strategic decisions based upon information provided. The ideal candidate should also have 
experience of working on the timetable.
You will be able to produce detailed analysis of student data which will highlight trends, impact and 
assessment information and will be able to present it in easy to understand formats for various stakeholders.   
Your IT skills will include an advanced level of knowledge in developing Excel based data management. 
A working knowledge of SIMS is essential. In addition to being highly organised and flexible in your 
approach to working practices, you should have the ability to liaise and communicate with colleagues 
at all levels of the organisation.  
The successful candidate will play an integral and vital role in improving the outcomes of our 
students. You will play a key role in supporting staff to develop data handling skills that translate 
analysis into classroom impact on achievement and progress.   
Closing date: 9am, 23 September 2018 • Interviews: w/c 24 September 2018

If you are interested in a post, please visit our school website www.langleyacademy.org  
where you will find more information together with an online application form. 
If you would like further information or arrange a visit to the school, please contact Tara Mackay,  
PA to Executive Principal and HR Assistant on 01753 214468. 
‘You have a package of staff training and support with a clear focus on developing and sharing first 
rate teaching and learning.’ (OFSTED November 2017)
The Langley Academy is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. All appointments are 
subject to a DBS check. 

Tel: 01753 214440 
Langley Academy, Langley Road,  Slough, Berkshire SL3 7EF  

ASSISTANT OFFICE MANAGER
Level 4 £20,372 – £21,985 pa 

(£17,464 – £18,846 pa, pro rata, depending on experience) 
37 hours per week, term time only • Required ASAP

COVER SUPERVISOR
Level 4 £20,372 – £21,985 pa  

(£17,464 – £18,846 pa, pro rata plus a generous pension contribution) 
37 hours per week, term time only • Required ASAP

SIMS MANAGER
Level 6 £28,269 – £32,311 pa  

37 hours per week, term time only • Required ASAP

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Gillotts School
Henley-on-Thames RG9 1PS
Tel: 01491 574315
e-mail: applications@gillotts.org.uk
www.gillotts.org.uk

Facilities Manager 
£33,136 - £36,153 per annum 
(APT&C Grade 11 Points 37-40)  
Permanent, full time, all year round
Reporting to the Business Manager and working to the priorities for 
premises development that have been agreed by the Governors, you 
will be responsible for the planning, implementation and monitoring 
of property services and premises development at Gillotts School to 
ensure we provide a safe, suitable and positive learning environment for 
students and staff.

Experience of either premises/facilities management or the building 
industry is essential, as well as a working knowledge of relevant codes 
of practice/legislation. Relevant training and support to be provided to 
maintain knowledge and competency in key areas to current standards.

A proven project manager with an exceptional eye for detail, you should 
be able to manage a multi-disciplinary team effectively and to prioritise 
competing demands within the constraints of the school budget. 

An ability to relate to adults and young people in a positive way is 
essential.

For further details and an application form please contact us or visit the 
school website.  A Gillotts application form must be completed in all 
cases. 

Closing date for applications: 12 noon, Wednesday 03 October 2018
Interviews will be held week commencing 15 October 2018

Gillotts is committed to safeguarding and promoting the welfare of young people and expects all staff 
to share this commitment. All staff are expected to promote fundamental British values. The successful 
candidate will be required to undertake an Enhanced DBS Disclosure.

Gillotts School is a registered company limited by guarantee. Reg Number: 07954417

Woodlands Avenue, Woodley, Reading, Berkshire RG5 3EU • Tel: 0118 966 9073

ADDINGTON SCHOOL  
A SPECIALIST MUSIC COLLEGE  

NOR 205  •  Age Range 2 –19 years

www.addington.wokingham.sch.uk

ASSISTANT SITE CONTROLLER
Grade 4 £18,870 – £20,541 plus Special Schools Allowance

Required as soon as possible

Addington School is an Outstanding Special School (Ofsted 2013), all-age special 
school catering for pupils with a wide range of learning disabilities, many of whom 
also have associated sensory, motor, medical and behavioural needs.  

We moved into our new building in October 2009. We are extremely proud of our 
school building and we aim to keep it as ‘new’ for future generations of pupils to enjoy.

We are now looking to appoint an outstanding individual to join our premises team 
as Assistant Site Controller. The Assistant Site Controller will work early and late shifts 
on alternate weeks. The school is open from 7:00am to 6:30pm plus one late night 
a week.

Application packs are available on our website: www.addington.wokingham.sch.uk

Closing date: 12 noon, Friday 28 September 2018

Interviews: w/c Monday 8 October 2018

This school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.

READING GIRLS SCHOOL 
Northumberland Avenue

READING RG2 7PY
www.readinggirlsschool.co.uk

SITE SUPPORT ASSISTANT
Full time, permanent position

Hours of Work –Monday to Friday - 1pm until 9pm 
(subject to change)

£16,394 pa
Reading Girls’ School is looking to appoint a full time, Site Support 
Assistant. This person will be responsible for the day-to-day security, 
safety, cleanliness and general maintenance of the school site as directed 
by the Site Manager and the Finance Director. 

Key responsibilities:
To ensure that the buildings and school site are secure, particularly 
out of school hours.
General porterage.
To undertake basic maintenance of heating, lighting, plumbing, 
security systems, painting and decorating to ensure they operate 
safely and efficiently and that the environment is kept to a suitable 
standard. This will include some regular and spot cleaning.
To arrange facilities for hirers as specified.
To maintain the minibuses with regards to refuelling and keeping the 
vehicles clean.
Optional weekend lettings with relevant, additional remuneration.
To ensure that all allocated equipment, furniture and materials are 
stored safely and securely in order to prevent unauthorised access 
and potential accidents/misuse.
To perform duties in line with health and safety requirements and 
take remedial action where hazards are identified.
To help maintain the school grounds to ensure they are fit for 
purpose.
To carry out any other duties from time to time as may be required 
by the Site Manager.
To participate in training and other learning activities and 
performance development as required.

For more information about the above post please contact Richard Oti, Site 
Manager, Reading Girls’ School, Reading RG2 7PY, on 0118 9213333 or 
by email to roti@readinggirlsschool.net 

To apply, please complete an application form and return it to the school at 
the above postal or email to jclacey@readinggirlsschool.net 

Application forms can be obtained by contacting Jane Clacey at the above 
email address, and are also available to download from the school website 
www.readinggirlsschool.co.uk 

The closing date is Friday 5 October 2018

No applications will be considered without a completed application form.  

Reading Girls’ School is an equal opportunities employer and is committed to safeguarding and promoting 
the welfare of children and young people and expects all staff and volunteers to share this commitment. 
The successful applicant will be subject to an enhanced DBS clearance at the School’s expense.

Follow us on Twitter
@schoolvacancies
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School Cleaners
Actual salary: £4,339 per annum (RG2 SCP 11-13)
10 hours per week term time (in addition to �ve weeks in school holidays)
Required as soon as possible

The Ridgeway is a nurturing and friendly school situated within a diverse 
community in South Reading, with enthusiastic, happy pupils who enjoy learning 
and a committed and highly motivated team. We are looking for cleaners to help 

The successful applicant will:
Have experience working in a school setting
Have cleaning experience (preferred but not essential - full training will 
be provided)
Have good communication skills
Be physically able to complete the tasks required
Be self-motivated
Be committed to the inclusion of all children and their families.

Visits to the school are welcomed. 
Please contact Sue Ambrose on 01189 375 530 or email  
admin@theridgeway.reading.sch.uk to obtain an application pack.
Closing date: Monday 24 September 2018 
Interview date: PM, Monday 1 October 2018
This post is subject to an enhanced DBS clearance. 

The Ridgeway Primary
Inspire, Motivate & Challenge

www.theridgewayprimary.net

 

The club is committed to safeguarding and promoting the welfare 
of children and young people, and expects all staff and volunteers to 
share this commitment. An Enhanced DBS Disclosure will be sought 

from the successful candidate.

OUT OF SCHOOL CLUB  
CO-ORDINATOR

Grade 6 SCP 26-30 FTE £23,866 – £27,358 pa, pro-rata 
(Actual salary: £6,421 pa) • 10 hours per week, flexible, 

visiting the club setting at least twice weekly, term time only 
plus 7 weeks • Fixed term contract for a year with possibility 

to make permanent 

We are looking for a club co-ordinator to lead and oversee the 
running of the OSC Club, in consultation with the Trustees and Club 
supervisor/deputy supervisor. You will be responsible for the day-to-day 
organisation of the Before and After School Club provision; providing 
high standards of care and play opportunities for children between the 
ages of 4 – 11 years of age in a safe and secure environment.

You will need to be someone who is passionate about all aspects of 
childcare and education, and able to bring new ideas to the role.  
You will need to have a caring and dynamic approach, as well as  
an ability to lead and motivate a range of staff. You would be a clear 
communicator, accomplished at building relationships, organised  
and reliable. We can offer you a friendly working environment,  
training and children who are rewarding to work with.

This role would suit an experienced and qualified person, either in 
child care supervision or teaching (NVQ L3 or equivalent). 

Visits to the club are encouraged, please call the school office  
on 0118 969 3399.

Please also read the job description and person specification which are 
available with the application form on www.sonning.wokingham.sch.uk 
or by email request to finance@sonning.wokingham.sch.uk

Suitable candidates will be interviewed on application – please apply 
at your earliest convenience.

SONNING CE PRIMARY  
OUT OF SCHOOL CLUB    
Liguge Way, Sonning on Thames, 
Reading, Berkshire  RG4 6XF 
Tel: 0118 969 3399 
www.sonning.wokingham.sch.uk

Garland Junior School
“…a caring and inclusive school, 
where every pupil is listened to.”
Ofsted Grade: Good (March 2018)

Breakfast and 
After School Club Leader

Maternity Cover
28 hours a week, term time only. Salary – 

£20, 541 – £23, 866 (pro rata)
Fixed Term Contract

Start date: 29th October 2018

We are looking for a dedicated Play Leader to inspire the Fun 
Zone breakfast and after school club team. This appointment is 
temporary in order to cover a maternity leave absence*. 

The successful candidate will:
Have plenty of creative ideas!
Demonstrate a range of leadership skills.
Be organised and reliable.

or play work.

Garland is a successful and popular school, committed to safeguarding and 
promoting the welfare of all children. We expect all staff and volunteers to share 
this commitment. The successful candidate will be subject to an enhanced DBS 
check and will be required to provide satisfactory references.

If you like the sound of this opportunity, then you are encouraged to 

arrange a visit and to receive an application pack.

Deadline for applications: Friday 28th September
Interviews: Thursday 4th October

*The appointment will end on 31st October 2019, or on the day prior to 
the date on which the employee returns to duty, whichever is earliest. If 
the contract is to be terminated prior to the 31st October, a month’s 
notice will be given.

CLEWER GREEN CE AIDED FIRST SCHOOL
Hatch Lane, Windsor SL4 3RL 

Tel: 01753 864544 | Email: clewergreen@rbwm.org.uk | Headteacher: Mr M Tinsley

The Governors of our successful Church School wish to appoint the 
following position to join our dedicated, busy and happy team:  

AFTER SCHOOL CLUB SUPERVISOR 
(LEVEL 3)

15hrs/week, term-time (Mon – Fri, 3.15pm – 6.15pm)
£6,882 per annum (FTE salary £20,072)

Scale 3, point 17

There is the option to extend this position to include 9 weeks’ 
holiday club 8am-5pm

Required: Oct start

Closing date: 12 noon, Friday 28th September
Interviews: Weds 3rd October

For job description and application pack, please see the job vacancies 
section of the school website 

http://clewergreen.org.uk/job-vacancies
The successful applicants should be happy to work within the  

Christian ethos of the school.

Clewer Green CE Aided First School is committed to safeguarding and promoting the welfare 
of our children and young people, and demands that all of our staff and volunteers share this 
commitment. All relevant Criminal Record checks will be sought for the successful candidate.
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Woodlands Avenue, Woodley, Reading, Berkshire RG5 3EU • Tel: 0118 966 9073

ADDINGTON SCHOOL  
A SPECIALIST MUSIC COLLEGE  

NOR 205  •  Age Range 2 –19 years

www.addington.wokingham.sch.uk

SUPERVISOR – AFTER SCHOOL CLUB 
£12.35 per hour • 20 hours per week, 3pm to 6.30pm  

Term time only plus planning and three training days

Thumb’s Up Club have recently taken over the operation of the After School Club at 
Addington School and they are looking to appoint a Supervisor. The after school club 
at Addington School operates during term time. Thumbs Up Club has, since 2002, 
operated a Holiday Club during Easter and Summer holidays based at  
Addington School and has an Ofsted recognition of ‘Outstanding’. 

Application packs are available on our website: www.addington.wokingham.sch.uk

Closing date: Noon, Friday 21 September 2018

Interviews: Will take place at Addington School

This school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.

BRAKENHALE SCHOOL
Rectory Lane, Bracknell, Berkshire RG12 7BA
Tel: 01344 423041
hr@brakenhale.co.uk 
Headteacher: Ms J Coley
11-18 mixed comprehensive
NOR 1046 (100 in Sixth Form)

SENIOR SCIENCE TECHNICIAN
FULL TIME TERM TIME ONLY
SALARY: £16,076.53 
START DATE: ASAP

www.brakenhale.co.uk 

11-18 Mixed 
Grammar School 
NOR 1075 
(6th Form 290)
“The learning 
atmosphere is 
very positive 
and pupils are 

to learn and not 

school’s motto 

challenge’ ” 
(Ofsted March 
2017) 
A CONVERTER 
ACADEMY 
2018 A Level:
69% A*-B grades
90% A*-C grades
2018 GCSE:
99% 9 to 4
54% 9/7 grades
2 out of 3 
students 
achieved 5 or 
more A*/A or 9-7 
at GCSE over the 
last 4 years

We want from you: 

“The personal and social aspect of the 
curriculum is particularly strong and 
helps pupils to stay safe, prepare for 

examinations and to become responsible 
citizens of the future”  
(Ofsted March 2017)

Closing date for applications: 10am, Friday 28 September 2018 
Interviews: Wednesday 3 October 2018 

01628 604812 

 vacancies@burnhamgrammar.org.uk 
www.burnhamgrammar.org.uk 

Burnham Grammar School as part of the Beeches Learning Development Trust is 

required to undertake an enhanced Disclosure and Barring Service (DBS) check

We encourage applications from the right candidates regardless of age, 
disability, gender identity, sexual orientation, religion, belief or race.

Embracing Challenge

DT Technician
Bucks Scale 2 (£18,703 - £21,008 FTE) Pro Rata

Part Time 0.4 FTE (2 days per week)
Term Time, Initial 1-year contract

Required for September 2018 or sooner

Burnham Grammar School

and are keen and resilient learners.” 
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Waingels 
Woodley, Reading, Berkshire

INCLUSION AND INTERVENTION 

Scale 4 (point 18 to 21)
Actual Salary £13,172 to £16,973

0118 918 6048

www.waingels.wokingham.sch.uk 

Wokingham
BOHUNT SCHOOL
Arborfield, Wokingham RG2 9GB
LEAD STEM TECHNICIAN 
Up to 37.5 hours per week. 40 weeks per year.  Grade D Bohunt
Scale, point on scale dependent upon experience. FTE salary range:
£20,237 - £22,784 per annum. (With additional £2k leadership
allowance for candidate with suitable skills and experience).
Would you like to be part of a new school? Are you interested in
leading people? Do you want to help shape a new Faculty? Join our
brilliant new team to support teaching and learning in STEM;
experience is preferable but not essential. To find out more visit:
http://www.bohuntwokingham.com/vacancies/
Closing date:  27 September 2018 - applications will be
reviewed as received

Higher Level 
Teaching Assistant

Full time
Emmbrook Junior School is a welcoming school with a caring 
atmosphere. We have 250 pupils who are friendly, kind and courteous. 
They engage well with adults, visitors and each other. (Ofsted 2018) 
Our ethos is one of continuous improvement in teaching and learning, 
coupled with a strong commitment to welfare. 

This is an exciting opportunity for individuals wishing to actively 
contribute to the development of our school. 

We offer:
a school that is rising above the challenges of an RI inspection 
outcome in June 2018;
enthusiastic children who are eager to learn;
dedicated and committed staff team;
a supportive Governing Body;
a setting suitable for an ambitious experienced leader to develop 
their leadership skills.

We are looking for a HLTA who:
Is prepared to cover classes when teachers are absent;
will be an excellent communicator with all members of the school 
community;
will demonstrate a commitment to the aims, purpose and ethos of 
our school;
will work hard to help us to continue to improve outcomes for our 
school and community;
has a proven record of accomplishment in raising standards.

The school is committed to safeguarding and promoting the welfare of children. and expects 
all staff and volunteers to share this commitment. The successful applicant will be required to 
obtain an Enhanced Disclosure from the DBS.

To receive an application pack please contact Mrs Claire Freeman, 
Emmbrook Junior School, Emmbrook Road

Wokingham, Berkshire RG41 1JR 
Tel: 0118 978 4940 

Email: admin@emmbrook-jun.wokingham.sch.uk 
Website: www.emmbrookjuniorschool.co.uk

Closing date: 12 noon on 3 October 2018
Interviews will be held: Tuesday 16 October 2018

 Emmbrook Junior School

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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COVER SUPERVISOR
Full time, 31.25 Hours per week, term time only
Actual Salary £14,450 - £15,760 pa depending on experience
We are looking for someone to join a dedicated team of Cover Supervisors to 
supervise classes during the short-term absence of the assigned teacher. 

You will:
Ensure that cover work is delivered to students using the tools provided, 
including completing the class register.
Manage the behaviour of students whilst in the classroom within the guidelines 
of the school’s behaviour policy.
Monitor students to ensure they are on task, working in a safe way and 
completing the work to the best of their ability.

We are looking for a team player who is interested in working with young people in a 
classroom environment. This role might suit someone who is interested in training to 
become a secondary school teacher.

LEARNING SUPPORT ASSISTANTS – 
TWO REQUIRED
Full time, 30 Hours per week, term time only
Salary £12,500 - £12,800 pa depending on experience
We are looking for an enthusiastic and reliable individual to join the Learning Support 
team and provide targeted support to our students either within one Department or 
across a range of Departments. 

You will:
Work under the direction of classroom teachers and, in line with any agreed 
special needs and other specialist plans, provide support to individual students 
in the completion of a wide range of learning activities at all key stages.   
Take small groups of students for interventions and mentor nominated 
students.
Help students develop their social and communication skills and gain access to 

the curriculum by ensuring effective use of differentiated instructions and tasks 
provided by teachers.

We are looking for a team player, with a willingness to acquire an understanding 
of the educational objectives and ethos of the school, who is able to communicate 
sensitively and confidently with staff, students, parents and on occasions other 
external agencies. This role would suit someone who is able to use their own initiative 
and who has strong organisational and time management skills. Previous experience 
working with children and/or young people would be an advantage.

LEARNING SUPPORT ASSISTANT/
SPORTS MENTOR
Full time, 35 Hours per week, term time only 
Salary £14,450 - £15,750 pa depending on experience
We are looking for an enthusiastic and reliable individual to join the Shine team and 
provide targeted support to our students with ASD (Autistic Spectrum Disorder) as 
well as spend some time supporting those students during sports events and assisting 
the PE Department with organising sports fixtures for all of our students.

You will:
Work under the direction of classroom teachers and, in line with any agreed 
special needs and other specialist plans, provide support to individual students 
in the completion of a wide range of learning activities at all key stages.   
Take small groups of students for interventions and mentor nominated 
students, as well as supporting them during after school sports fixtures.
Plan for, attend and coach sports clubs during and after school and liaise with 
other schools to organise sports fixtures.

We are looking for a team player, with a willingness to acquire an understanding of the 
educational objectives and ethos of the school, who is able to communicate sensitively 
and confidently with staff, students, parents and on occasions other external agencies. 
This role would suit someone who is able to use their own initiative and who has 
strong organisational and time management skills. This role might suit someone who is 
working with or has worked with students in a secondary school environment and has 
experience or knowledge of either SEN (Special Educational Needs), ASD or both. 

Furze Platt Road
Maidenhead

Berkshire 
SL6 7NQ

Tel: 01628 625308 
Email: office@furzeplatt.com 

Website: www.furzeplatt.com

Would you like to join the support 
staff team of an extremely popular 
and expanding secondary school?

ASPIRING       MOTIVATED      CONFIDENT      CONSIDERATE

Closing date: Wednesday 26th September Interviews will take place: week commencing 1st October
Furze Platt Senior School is committed to the protection and safety of its students. Posts are subject to an enhanced disclosure by the Disclosure Barring Service.

For further information about these roles and in order to complete an application form please refer to our school website www.furzeplatt.com Application forms 
should be returned to kiran.smith@furzeplatt.net Only applications submitted on the school application form will be considered.

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
Just e-mail subscriptions@spikepublications.co.uk putting the word ‘subs’ in the subject box.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £5 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £10 for 12 issues. Overseas: £12 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd,
Broadway, Salisbury Road, Pewsey, Wiltshire SN9 5NZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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11 – 18 Comprehensive Academy

Teaching Assistants
For Specialist 

Resource Units
Grade B/C (dependent on experience)

Salary in region of £11,200 - £13,400 
Term time plus up to 5 training days 

30-32.5 hours per week
We are seeking to appoint two highly-motivated people 
to join the specialist resource units at Trinity School.  The 
ACE provision is the West Berkshire resource provision for 

has an outstanding reputation for teaching and learning. 

Both roles involve supporting students in mainstream 
lessons to enable them to access the curriculum, as 
well as working closely with teachers in the ACE and 
ASD units. The ability to build good working relationships 
with students and staff is key to each role, as well a 

of education is essential and these roles may well appeal 
to people who are considering going into teaching as a 
career. Training and full CPD will be provided.

of these roles we would like to hear from you.  Application 
is by school application form and supporting letter to Mrs 

the names and addresses of two appropriate referees.  

Further details can be obtained from Mrs Conway on 
01635 510500, by email to 

hr@trinity.newburyacademytrust.org or visit the school’s 
website www.trinitynewbury.org

Closing date:  Monday 1st October 2018

The school has a commitment to safeguarding and promoting the welfare 
of children. The successful applicant will be required to undertake an 
enhanced DBS check, in addition to other pre-employment checks.

Trinity School, Love Lane, Newbury

Website: www.trinitynewbury.org 

Trinity School is part of the Newbury Academy Trust

Colnbrook C. of E. Primary School
High Street, Colnbrook, Berks SL3 0JZ
Telephone: 01753 683661
www.colnbrookprimary.com

SEN Teaching Assistant

commencing as soon as possible

Salary Range: SCP 11-19 

We are looking for someone with excellent 

and is a team player. The role involves working with 

their learning in the classroom or within the School’s 
Learning Resource Unit.

Visits to the School are encouraged. Please contact 
Mrs Angela Ford on  or email 

 for further 

to the school website www.colnbrookprimary.com

st

Follow us on Twitter
@schoolvacancies
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Headteacher: Mrs S Phillips, MA ED (Open)
Silverdale Road, Earley, Reading, Berkshire RG6 7LR

Tel: (0118) 9261449 | Fax: (0118) 9266351
Email: secretary@loddon.wokingham.sch.uk

Higher Level 
Teaching Assistant

Grade 5 Scp 22-25 £21,074-£23,111 pro rata
£11,216-£12,300 actual salary
24 hours per week – 4 days

Required from 29th October 2018
As a Values Based school we are seeking like-minded individuals 
who care about well-being for both children and adults; whilst 
also having the determination and ambition to achieve the 
best outcomes for all our pupils. The main focus of your work 
as an HLTA will be to provide short term whole class cover for 
absent teachers during PPA or during planned/unplanned short 
term absences. In addition your role will include supporting the 
learning and assessment of children in agreed classes.

As an HLTA you will need:
Good literacy and numeracy skills
High expectations of yourself and the children with whom 
you work
Dedication, energy and a commitment to working hard
Effective communication and interpersonal skills
Flexibility and a good sense of humour!

Visits to our school are encouraged so that you are able to see 
our well-resourced setting for yourself. Please note that initially 
this post will be mainly in Y5 and Y6.

Closing date: 8th October
Interview date: Week beginning the 15th October

The school is committed to safer recruitment practice and pre-employment checks 
will be undertaken before any appointment is confirmed. This post is subject to an 
Enhanced Disclosure and Barring Service (DBS) check.

St. Anthony’s Catholic Primary School & Nursery
DIOCESE OF NORTHAMPTON

ST PETER CATHOLIC ACADEMY TRUST
Farnham Rd, Farnham Royal, Slough, Berkshire SL2 3AA

Tel: 01753 645828 | Fax: 01753 645011 | Email: post@stanthonys.slough.sch.uk
Interim Head Teacher: Mrs D. Rainer, BSc Hons, PGCE, NPQH

   Learning Growing and Living with Jesus 

TEACHING ASSISTANTS
Salary from £17,771-18299 per 
annum according to experience

Please note this is a full time equivalent annual salary (inclusive 
of London Weighting) based on 37 hours per week for 52 weeks 
of the year. The actual salary will be pro rata’d (reduced) to 
reflect the core hours and weeks per year that the role involves 
as outlined below. The adjusted salary will be paid every month.

Full Time Teaching Assistant: Core Hours: Monday – Friday 
8.15am – 3.45pm (1/2 hour lunch break), 35 hours per week, 
term time only plus 5 INSET days.  

are you a committed person who enjoys working with  
young children?
do you enjoy working in a team?
do you have the ability to offer an area of interest?  
e.g. gardening, art

We are able to offer:
a creative and inspirational team
opportunities for further training
a supportive and caring environment where every  
person matters
a work place nursery for staff children under the age of 3

Visits to the school are warmly welcomed.  

A HANDWRITTEN PERSONAL STATEMENT GIVING DETAILS 
OF HOBBIES, OTHER INTERESTS, ETC, 

MUST BE ATTACHED.

Closing date: 12 noon on Friday, 21st September 2018.  
Interviews will be held on Wednesday, 26th September 

2018. Experienced and quality candidates may be called 
for interview earlier.  

Please contact the school for an application pack: 
bursar@stanthonys.slough.sch.uk or visit our website 
www.stanthonys.slough.sch.uk and look in the News section.

If you do not hear from us within 3 weeks of the closing date 
for submission of applications, please understand that you have 
not been successfully shortlisted to attend an interview for the 
position.

St Anthony’s school is committed to promoting and safeguarding the welfare 
of children and young people in school. The post is subject to an Enhanced 
Disclosure by the Criminal Records Bureau.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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The school is committed to safeguarding and promoting the welfare 
of children and young people, and expects all staff and volunteers to 
share this commitment. An Enhanced DBS Disclosure will be sought 

from the successful candidate.

Learn, Enjoy, Work and achieve in faith

Are you caring with the ability to inspire and 
motivate pupils to achieve their best? 

We are looking for an experienced and talented teaching assistant to 
join our team who will provide a combination of classroom support 

and support to pupils with individual needs. You will work in partnership 
with teacher/s to plan, deliver and support high quality educational 

experiences across the curriculum for our children. 

Our friendly, supportive single form entry primary school has extremely 
high expectations and aims to provide the highest quality education 

for our pupils. As such we can offer you a strong and highly committed 
team of experienced staff who put children at the heart of everything 

that they do. We have a very supportive school community and 
wonderful children! 

TEACHING ASSISTANT
Grade 3 SCP 14-17 £17,681 – £18,672 pa, pro-rata 

(Actual salary: from £4,955 pa) • 12.5 hours per week, 
1pm – 3.30pm, Monday – Friday, term time only 

Fixed term for a named child • Starting as soon as possible

We are looking for a teaching assistant who: 
•  has experience supporting pupils in a similar role within an 

educational setting 
•  has experience delivering high quality phonics teaching and other 

learning support programmes
•  has a good working knowledge of the national curriculum/practices 

and supporting children’s learning and development 
• can inspire, motivate and make a difference 
•  is passionate about providing engaging and rich learning experiences 
• has drive, enthusiasm, energy and a positive approach to their work. 

We will offer you:
•  a fun, hard-working and creative school committed to providing the 

best educational opportunities 
• delightful, articulate and engaged children 
•  a supportive and friendly environment which is committed to your 

professional development.

Visits to the school are encouraged, please call the school office  
on 0118 969 3399.

Further details and an application pack are available from our 
website: www.sonning.wokingham.sch.uk or by email request 
to finance@sonning.wokingham.sch.uk

Suitable candidates will be interviewed on application – please apply 
at your earliest convenience.

SONNING CE PRIMARY SCHOOL
Liguge Way, Sonning on Thames, 
Reading, Berkshire  RG4 6XF 
Tel: 0118 969 3399 
www.sonning.wokingham.sch.uk

ST DOMINIC SAVIO CATHOLIC PRIMARY SCHOOL
Western Avenue, Woodley, Berkshire RG5 3BH 

Tel: 0118 969 3893 / 969 1606
Email: admin@st-dominicsavio.wokingham.sch.uk 

www.stdominicsavio.co.uk 
Headteacher: Mr James Broadbridge

1:1 TEACHING ASSISTANT
COME JOIN OUR HAPPY SCHOOL

Full time (29.5 hours per week)
Start date: October/November 2018

St Dominic Savio is a great place to be! We are a ‘Good’ school, where the 
leadership of the school and behaviour of pupils are both ‘Outstanding’. We 
are a top performing school nationally. We are fortunate to have excellent 
facilities and extensive grounds.

a common aim to be the best.” (Ofsted 2015)

pupil (one-to-one) with an education and health care plan. 

 Outstandingly well-behaved children
 Calm, ordered classrooms
 
 Excellent opportunities for professional development and support

 Have energy, enthusiam and good sense of humour
 Be caring and patient
 Be able to work well as a team
 Have high expectations of all children’s academic learning
 Have a commitment to the school’s Catholic ethos and to raising 
standards

 Have strong literacy and numeracy skills

Visits to the school are warmly welcomed and encouraged. 
The CES application forms can be downloaded from our website: 

www.stdominicsavio.co.uk/join-our-team 

Application deadline: On receipt of application.

St Dominic Savio Catholic Primary School is committed to safeguarding and promoting the welfare of 

Catholic Diocese of Portsmouth and Wokingham Borough Council

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Wraysbury Primary School
Welley Road, Wraysbury, Staines TW19 5DJ
Telephone: 01784 482603 | Fax: 01784 482919 
E-mail: wraysbury@rbwm.org.uk
“No Limits to learning!”

Teaching Assistant 
Scale 2 pt 11-13

£16,993-£17,728 per annum pro rata

Required for as soon as possible

Due to a change in circumstances we are looking for a teaching assistant 

We want someone who:
Has had experience of working with children

 

backgrounds
Has a sense of humour

children. For further details please contact the Headteacher, Mrs Alison Fox.

LITTLEDOWN SCHOOL
part of The Specialist Education Trust

2 TEACHING 
ASSISTANTS (LEVEL 3) 
Level 4 – SCP 19-22 (£20,354 - £21,982) inc. London 
Weighting, pro rata, + SEN allowance (£1,264) 
pro-rated for term time only hours plus 5 inset 
days. Pro-rata salary £21,037 
Hours: 42 hours per week (7.30am – 4.20pm), 
term time only, permanent 
Are you looking for a stimulating and worthwhile challenge? Littledown 
School is a Primary Special School for young people with Social, 
Emotional and Mental Health difficulties. 

We are seeking to employ two experienced TAs (Level 3) who can work 
as part of the School’s support team in order to support the learning 
and development of pupils with Social, Emotional and Mental Health 
Difficulties. 

It is essential that the ideal candidates will: 
Be educated to GCSE level or equivalent 
Have secure knowledge and understanding of the requirements of 
vulnerable and challenging children who have Social, Emotional, 
Mental Health or medical needs. 
Have the ability to understand potential barriers to learning and 
implement strategies to overcome those barriers. 
Demonstrate the ability to motivate children to learn and develop. 
Have a positive and cheerful attitude. 
It would be a distinct advantage for candidates to have successful 
experience of managing challenging behaviour. 
Have the ability to communicate effectively and clearly in English 
both verbally and in writing. 

Although demanding this post is exciting and rewarding for the right 
candidate. The successful candidate must have a satisfactory enhanced 
disclosure from the Disclosure and Barring Service.

If you are interested in finding out more, please contact: 
Helen Murray at Littledown School, Queens Road, Slough, Berks 
SL1 3QW. Or telephone: 01753 521734 for an application form 
or alternatively email helen.murray@littledown.slough.sch.uk 
requesting further details. 

Closing date: 1 October 2018 (12pm) Interview date: 12 October 2018 
Start date: November 2018 
It is the policy of this School to obtain references prior to interview as part of our 
commitment to promoting the safeguarding and welfare of all children at this School.

WINDSOR GIRLS’ SCHOOL
An Outstanding School 

Imperial Road, Windsor, Berks SL4 3RT
NOR: 720  Sixth Form: 200+  Ages: 13–19

Telephone: 01753 795155
Windsor Girls’ School is a Teaching School with NLE/NSS designation.

TEACHING ASSISTANT
Required for start as soon as possible
16 hours a week (8.30am - 3m) term time only

Up to 22 hours a week (8.30am – 3pm) term time only
Salary £18012 - £18283 (pro rata)

Actual: £6587 - £6686 for 16 hours a week
Actual: £9057 - £9194 for 22 hours a week

You would join a small friendly team dedicated to student support. Previous 
experience in a secondary school would be an advantage.

Windsor Girls’ School was graded as outstanding in all categories by Ofsted in 
2013. You would join us at an exciting phase as we move from outstanding to 
exceptional. 

See our website www.windsorgirls.net for the Job Accountability and 
Application Form. Return by email to Tracy Burfoot, PA to the Headteacher at 
burft001@windsorgirls.net or by post to the school. 

Applications will be considered on receipt. 
We reserve the right to appoint before the closing date.

We are committed to safeguarding and promoting the welfare of children and young people. All posts are subject to 
an enhanced DBS check.

Follow us on Twitter
@schoolvacancies
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Teaching Assistants x 3
To support children with additional needs

Fixed term contract • 25 hours per week 
Term time only • Salary: Level 2 SCP 10–13  
£10,017 – £10,315 pa (inclusive of LW) 
Required for September 2018

As the largest primary school in the country, we are excited to be recruiting for a 
variety of roles to meet the needs of our rapid expansion. 

Following on from our recent successful Ofsted judgment (February 2015)  
we are seeking ambitious values driven professionals who are willing to work 
with us in our expansion and support us in driving forward the agenda for social 
equality and excellent provision for our children. 

These roles are required for our Town Hall Campus.

We are looking to recruit Teaching Assistants to support children with 
additional needs. The majority of your time would be spent with a 
named pupil but you would also be working with small groups within 
the classroom. 

You may also be asked to deliver speech and language therapy, 
occupational therapy or physiotherapy programmes under the 
direction of the relevant professionals and the SENCO.  

The ideal candidate will have a good standard of written and spoken 
English and Maths skills at a suitable level to support children up to  
Key Stage 2. 

Experience of working with children is desirable, but not essential as 
support and training will be provided.  

Applications from both male and female candidates are welcomed. The 
children have asked for a teaching assistant who is “kind” and “helpful”.   

in attendance at Claycots School.

For further information, email: recruitment@claycots.slough.sch.uk  
or call 0118 207 0421 for an application pack. A downloadable 
application form is available on our school website:  
www.claycots.com/160/vacancies

Closing date: Monday, 24 September 2018
Shortlisting: Tuesday, 25 September 2018
Interviews: TBC

We welcome candidates to visit the school,  
please contact 0118 207 0421 to arrange a tour. 

Applicants will be required to demonstrate their commitment  
to promoting and safeguarding the welfare of children and  
young people in line with Claycots’s policies and procedures.  
A satisfactory Enhanced DBS disclosure is required for this role.  
The school will request references before interview.

Gringer Hill, Maidenhead, Berkshire SL6 7LZ 
 01628 594304  headspa@stpirans.co.uk  

www.stpirans.co.uk  IAPS Independent School  
   Day School 400+ Pupils 

St. Piran’s is a registered Charity No. 309094

CLASSROOM TEACHING 
ASSISTANTS 

Upper Key Stage 2 and some wraparound care

 
 

 

www.stpirans.co.uk
 

headspa@stpirans.co.uk
Please note that CVs will not be accepted.

 

Follow us on Twitter
@schoolvacancies
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Independence, Richmond House, Bath Road, Newbury RG14 1QY
Primary and Secondary Pupil Referral Units within West Berkshire

for students across all Key Stages who may have been excluded, or are at risk of 

Required ASAP 

Teaching Assistants 
Permanent and Fixed Term Contracts available

Grade C, SCP 10-15  
(43.8 weeks salary – 38 teaching weeks, 5 weeks paid holiday, 

Teaching Assistant posts to work over all sites, hours to be agreed, at:

Closing date: Friday 28th September 2018
Interviews week commencing Monday 1st October 2018

01635 48872 or recruitment@icollege.org.uk

Lea Nursery School
Wexham Road
Slough SL2 5JW
Tel 01753 536492 | Fax 01753 821798
Email: post@lea-nursery.slough.sch.uk
Website: www.lea-nursery.slough.sch.uk 

Teaching Assistant
- Lunch Time
Salary: Slough Borough Council Level 1 
(SCP 10-13)
Hours: 7.5 hours  
(11.30am-13.00pm, Monday – Friday)
Location: Lea Nursery School
Contract type: Permanent
The Governors of Lea Nursery school are looking to appoint 
an enthusiastic person with excellent interpersonal skills 
who enjoys working with children aged 2-5 years of age in a 
play based curriculum. 

our friendly and dedicated team.
The successful candidate will be responsible for:

Supervising and interacting with a group of up to 8 
children over the lunch time period.
Supporting children in developing independence skills 
such as eating independently. 
Providing support in the classroom after the lunch time 
period, including the preparation of snack food. 

Please note that DBS clearance is essential for this post
To apply please complete the online application form and 
send it to post@lea-nursery.slough.sch.uk

01753 536492.
Closing date: Friday 5th October

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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CAVERSHAM PARK PRIMARY SCHOOL
Together we enjoy, create and achieve

Level 1 Teaching Assistant
NJC SCP 11 – 15 £8.82 – £9.32 per hour 

30 hours per week, term time only 
8.45am – 3.30pm • Required ASAP

Caversham Park Primary School is a friendly school located in the 
heart of the community on the borders of the Berkshire/Oxfordshire 
countryside close to local woodland.

Rated as good by Ofsted in November 2017, we are looking for  
a caring and enthusiastic Teaching Assistant to join us in our  
Foundation Stage Reception Class.

We want someone who:

• has had experience of working with Foundation or KS1 children.

•  is passionate about children’s learning and every child achieving  
their potential.

• has lots of energy, enthusiasm and patience.

• is flexible and can work well within a team.

•  has experience of working with children from a range of  
different backgrounds.

• has a sense of humour.

We can offer:

• delightful, happy, friendly and hard working children.

• very supportive colleagues.

• a commitment to Continuing Professional Development.

If you are interested please contact the school office  
for an application pack or download from  
www.cavershamparkprimaryschool.co.uk  

Visits to the school are very welcome and encouraged.

Applications considered on receipt.

The school is committed to safeguarding children and is an equal 
opportunity provider. All appointments are made subject to a satisfactory 
Enhanced DBS disclosure.  

Queensway, Caversham Park Village, Reading RG4 6RP
Tel: 0118 937 5433 

Email: bursar@cavershampark.reading.sch.uk  
www.cavershamparkprimaryschool.co.uk

E.P. Collier Primary School
Ross Road, Reading, Berkshire RG1 8DZ

Telephone: (0118) 937 5470
Email: admin@epcollier.reading.sch.uk

Website: www.epcollier.reading.sch.uk

Learning Support Assistant
RG3m (SCP 15-21) £12,324 - £14,086 pa 

30 hours per week • Term-time only plus  
five INSET days • Required for October 2018

Ref: EPC 10/18
EP Collier is a successful school located close to the town centre.  
We are a vibrant, friendly, multicultural school with a strong,  
positive ethos. The children in our care benefit from an exciting and 
effective education where every child is valued as an individual. We are 
looking for an enthusiastic, confident and hardworking individual to 
join our professional and friendly team.

The person we are looking for will:

•  Be an experienced LSA or have experience working with primary 
aged children

• Be a self-motivated, reliable and enthusiastic team player

• Be able to build positive relationships with children and colleagues

•  Be able to create and maintain a purposeful, orderly and  
supportive environment, in accordance with lesson plans and  
assist in creating stimulating displays and managing resources.

We would love to welcome you to our school so that you can experience 
first-hand what it is like to be part of our distinctive community.

Visits are warmly welcomed. To arrange an appointment or  
request an application pack please contact the school by email 
admin@epcollier.reading.sch.uk or visit our school website  
www.epcollier.reading.sch.uk for further information.

Please do not send a CV, for the purposes of equal opportunities  
we can only accept Reading Borough Council application forms.  

Closing date: Noon, Wednesday 26 September 2018
Interviews: Thursday 4 October 2018
We are committed to safeguarding and promoting the welfare of children,  
and expect all staff and volunteers to share this commitment. An Enhanced DBS 
check will be sought from the successful candidate.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  



September 17 2018 non-teaching Page 19

St. Paul’s Catholic School
City Road, Tilehurst, Reading RG31 4SZ
Tel: 0118 9422003 | Fax:  0118 9454924
e-mail: office@stpauls.w-berks.sch.uk 
Website: www.stpauls.w-berks.sch.uk 

Required as soon as possible

LUNCHTIME CONTROLLER
5 hours per week (term time only)

Grade/Salary Range B7-11 
To meet the growing requirements of our successful and thriving 
school, we are looking for an individual to join our happy team, 
assisting in the supervision of children with particular reference to their 
safety and general welfare.

Reporting to the Deputy Head Teacher, you will need to prepare and 
clear up in the area in which the meals are taken. Duties will also 
include assisting children in washing hands, monitoring children’s 
activities prior to, during and after the meal with reference to their 
health, safety and welfare. The successful applicant will also need to be 
supportive of our Catholic ethos, and be able to work flexibly as part of 
a team.

We can offer you:
“An Outstanding Catholic School” as judged in our recent Diocesan 
Validation (March 2018)
A school with “a strong community spirit where pupils enjoy 
coming to school which provides a calm, friendly and well 
-ordered environment where pupils make good progress in 
their learning.” OFSTED (February 2018)
An opportunity to work in a school that has been rated the 
Number One Large Primary in West Berkshire! Good School 
Guide (2017)
Delightful and happy children
A caring and supportive ethos
A vibrant, stimulating, well-resourced environment.

Visits to the school are warmly welcomed. For an application pack 
please visit our website, contact the school office on the number above, 
or email.

Closing date: Noon on Monday 24th September 2018
Interviews: Thursday 27th September 2018

This school is committed to safeguarding and promoting the welfare of Children and 
young people and expects all staff and volunteers to share this commitment. An Enhanced 
DBS check will be sought from the successful candidate.

Lunchtime Controllers x 3
To support children with additional needs

Fixed Term contract • Salary: SCP L1 point 9
Actual Salary: £3,983 pa (inclusive of LW)  
Term time only • 10 hours per week 
11.30am – 1:30pm, Monday to Friday 

As the largest primary school in the country, we are excited to be recruiting for a 
variety of roles to meet the needs of our rapid expansion. 

Following on from our recent successful Ofsted judgment (February 2015) we 
are seeking ambitious values driven professionals who are willing to work with 
us in our expansion and support us in driving forward the agenda for social 
equality and excellent provision for our children. 

These roles are required for our Britwell Campus.

We are looking for three Lunchtime Controllers to ensure the safety, 
welfare and good conduct of pupils with additional needs during the 
midday break in the dining area and playground. You need to provide 
support to these pupils, assist with cleanliness of the dining area and 
engage the children in developmental play.

You will need to closely monitor the safety and wellbeing of a child/group  
of children with additional needs and promote their social and 
emotional skills. 

The ideal candidates will have good interpersonal skills with an ability 

children would be an advantage for all these roles but is not essential, 
as training will be provided to the right candidate. Knowledge of  

For further information, email: recruitment@claycots.slough.sch.uk  
or call 0118 207 0421 for an application pack. A downloadable 
application form is available on our school website:  
www.claycots.com/160/vacancies

Closing date: 
Shortlisting: 
Interviews: 

We welcome candidates to visit the school,  
please contact 0118 207 0421 to arrange a tour. 

 
to promoting and safeguarding the welfare of children and  
young people in line with Claycots’s policies and procedures.  

 

Follow us on Twitter
@schoolvacancies


