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Schools urged to check trips
insurance as ABI changes advice

The deadline to receive advertisements for the next
edition is 3pm on Thursday. Further information
about advertising with us, including advertising rates
and terms and conditions, can be found on our
website.
Greensheets is delivered by second class post to

arrive in schools between Monday and Wednesday.
New advertisements are added to the website weekly
on Monday. Email subscribers and schools that opt
to receive a printable version by email receive their
mailings on Monday. If you no longer wish to receive
a paper copy of Greensheets please contact us.

Further information from:
SPIKE Publications Ltd, Broadway, Salisbury

Road, Pewsey, Wiltshire SN9 5NZ 
Tel: 0800 622 6634

enquiries@spikepublications.co.uk
www.schoolvacancies.co.uk

NEXT EDITION: 2 NOVEMBER 2020

Schools are being urged to check the
specific details of their insurance
policies for any school trips, after the
Association of British Insurers (ABI)
amended the advice on their website.
The advice from the ABI has always
been that schools should seek a
refund from the venue in the first
instance, but it had previously said
that where a venue could no longer
host a trip ‘because of official
government guidance, the closure of
the venue, or their reluctance to
accept school trips due to their stated
concerns about the spread of
coronavirus, the school will be
covered’. The last three words of that
sentence have now been replaced
with ‘should seek a refund from the
venue’. The ABI says the amended
advice reflects exclusions that are
common in policies.   

In a statement, the ABI said: ‘If
schools are planning trips they
should check current government
advice, the refund policies with
venues or the tour operator, and the

scope of their insurance cover. In the
event of cancellation, schools should
first seek a refund from the venue or
tour operator. For any cost that
cannot be recovered, schools should
check the type and scope of their
insurance cover. Claims will be paid if
policy terms are met, however there
may be Covid-19 exclusions in place
for trips booked after the pandemic
was declared. Where a tour operator
has taken out a group travel
insurance policy instead of the school,
it is likely that the tour operator will
be responsible to cover cancellations
due to a change in government
advice, as this will be considered a
business risk which that company
has taken on.’ Schools are currently
prohibited from running residential
trips, but can offer non-residential
trips. Guidance for schools on trips is
being kept under review, a DfE
spokeperson said.

ABI advice on insurance for schools
can be found here:
https://tinyurl.com/y2zfxetq
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YEAR 4 CLASS TEACHER
We are looking for a fun, inspirational and 

enthusiastic team-player to join our friendly #squad!

Who are Lowbrook Academy?
Nestled in leafy Berkshire, Lowbrook Academy is currently the highest 
performing primary academy in the country. This young at heart school 
continues to grow and, with its forward thinking mind-set, encourages the 
most dynamic and enthusiastic individuals to join our team.

We use the most up-to-date technology for our kids to learn and develop; 
we regularly challenge our agile methodologies to deliver real value and 
teach in an energetic and enthusiastic way.

Why will you enjoy working at Lowbrook?
•  You will be a key part of a talented and successful team of educational 

professionals with unrivalled opportunities to learn and build your career.

•  Senior Leadership encourages and values innovation and change –  
you won’t find this elsewhere in our field.

•  Personal growth is key and supported with an excellent programme  
of CPD.

What are the next steps?
If you would like the opportunity to work at the cutting edge of 
technology and research, and have a “can-do” approach with the ability to 
inspire children to do their best, then we would love to hear from you.

Application packs are available on our school website 
www.lowbrookacademy.co.uk Please send completed forms to 
lowbrook@lowbrookacademy.co.uk

Interviews will be held remotely on 23 October 2020,  
for a start date of 4 January 2021.

The school is committed to safeguarding and promoting the welfare of children. 
The successful candidate will be subject to satisfactory references and an enhanced DBS check.

The Fairway, Cox Green, Maidenhead, Berks SL6 3AR
Telephone: 01628 671355

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Experienced Tutors required

We are looking for:
• 

• 

• 
• 
• 

• 

louise.pearse@teachitright.com

Staines Preparatory School

Year 3 Class teacher
Full time permanent

To start January 2021 or as soon as possible thereafter

An exciting opportunity to join a thriving, progressive co-educational 
preparatory school, rated ‘excellent in all areas’ on our latest ISI report. 
(December 2019)

Applications are invited for a suitably qualified, enthusiastic and 
inspirational class teacher, wishing to teach small classes of well-
motivated children. The successful candidate will be an excellent 
classroom practitioner and will be expected to participate fully in the 
life of our school.

Competitive salary, further information on request

Visits to SPS are encouraged

Further details and Application Packs are available from the school website or 
Headmistress’ PA.

Staines Preparatory School is committed to safeguarding and promoting the welfare of children. All applicants must 
be willing to undergo child protection screening appropriate to the post, including checks with past employers and the 

Disclosure Barring Service and a Disqualification by Association disclosure.

Staines Preparatory School, 3 Gresham Road,
Staines-upon-Thames, Middlesex TW18 2BT | 01784 450909
hmpa@stainesprep.co.uk | website: www.stainesprep.co.uk

Strictly no Agencies All Saints CE [Aided] Primary School and Nursery
Norreys Avenue, Wokingham, Berkshire RG40 1UX
email: sbm@allsaints.wokingham.sch.uk
Tel: 0118 9787173

Year 3/4 Class Teacher 
(MPS, UPS)
Maternity Cover Full Time (Part Time also 
considered) from January 2021
Judged as a GOOD School with an OUTSTANDING Early 

‘Strong 

With over 300 children on roll, All Saints is a well-resourced 
Church of England primary school and nursery which is 

along with pupils and their families work together to ensure 

to learn. We are a school where ‘I CAN’ and ‘PRIDE IN THE 
BADGE’ underpin all that we do.

beyond and currently have an opportunity for a maternity 

for yourself, then you are just the person we need for our 

Socially distanced visits to school are welcome, please 
contact Margaret Lucey –  

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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THE ILSLEYS PRIMARY SCHOOL 
Church Hill, East Ilsley, Newbury, Berkshire RG20 7LP
Tel: 01635 281225
Email: office@ilsleys.w-berks.sch.uk
Headteacher: Kate House

Maternity cover required 
January to April 2021
(Possibility of extended part-time work available 
after current post ends)
This is an exciting opportunity to join our small friendly village primary 
school. Another attraction to working at our school is that we are 
federated with Hampstead Norreys Church of England Primary School. We 
enjoy working together and offer a structured professional development 
programme for all our teachers, as well as providing an inspiring 
curriculum where we offer high quality learning experiences for pupils. 

If you are interested in our position then we are looking for 
someone who can offer the following: 

• High expectations and standards of yourself and your pupils
• Excellent communication skills where you can work as part of a team
• Exemplary classroom practice where you are passionate about 

teaching and learning 
• An ability to inspire and motivate 

If this is you, we can offer: 
• Cheerful children who love their school 
• Friendly and supportive staff
• Opportunity to flourish in a caring and positive environment
• A team constantly striving to ensure all our children have fun whilst 

learning
• Commitment to continued professional development where all staff 

work together as a team 
• Supportive and dedicated parents 

If you are interested in this position, please ensure that you visit 
our school and see it for yourselves. Applications from NQTs are 
welcome. Please contact the school office for further information, 
an application pack and to arrange an appointment with the 
Executive Headteacher. 

Contact - office@ilsleys.w-berks.sch.uk – Telephone: 01635 281225

Closing date – Monday 2nd November | Interview date: TBC

At The Ilsleys Primary School we are committed to safeguarding. It is our 
responsibility to ensure that the school policy is followed and children in our 
care are safe. An Enhanced Criminal Records Disclosure will be sought from 
the successful candidate. 

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Year 2 Teacher 
MPS 2-6
Maternity cover, eight month fixed term contract
Required November 2020

Woodlands Park is a warm and welcoming school in the 
heart of the local community with committed staff and 
energetic and enthusiastic children.

We seek a passionate and engaging teacher required for 
full time maternity cover. 

We are looking for a teacher who:
• Strives to engage and motivate children.

•  Is able to support and mentor a trainee teacher attached 
to the class. 

•  Has an excellent knowledge of teaching phonics 
(knowledge of RWI by Ruth Miskin would be desirable).

•  Provides effective curriculum coverage, continuity, 
progression and challenge for all pupils.

•  Contributes to assessments and the evaluation and 
monitoring of the school curriculum.

•  Is a team player, willing to make a significant 
contribution to whole-school life.

•  Has a sense of humour, combined with flexibility,  
energy and enthusiasm.

• Shares our commitment to CPD.

For an application pack please contact  
Tricia Knight on 01628 822350 or email  
finance@woodlandsparkschool.org

Closing date: Wednesday 28 October 2020. 
Interview date: Thursday 29 October 2020 via Zoom.

Woodlands Park School is committed to safeguarding 
and promoting the welfare of children and young 
people and expects all staff and volunteers 
to share this commitment. Disclosure and 
Barring Service clearance will be sought 
for the successful candidate.

Woodlands Park Primary School
‘A place for everyone. Together we are inspired to grow,  
learn and achieve.’ 
Heywood Avenue, Woodlands Park, Maidenhead, Berkshire SL6 3JB 
Tel: 01628 822350 • www.woodlandsparkschool.co.uk 
Headteacher: Mrs A Penny

Follow us on Twitter
@schoolvacancies



GREEN
SHEETS

n o n - t e a c h i n g  v a c a n c i e s

WEEK BEGINNING OCT 19 2020

NEXT EDITION: 2 NOVEMBER 2020

JOHN RANKIN SCHOOLS
‘Inspired to Learn – Challenged to Achieve’

Garford Crescent, Newbury, Berkshire RG14 6EX
Telephone: 01635 42376 • email: recruitment@jrs.w-berks.sch.uk

John Rankin is a three form entry nursery, 
infant and junior school federation on the 

edge of Newbury. 
We are looking to recruit an

Operations Manager
GRADE H/I - Permanent position, 

37 hours a week 
Term time only (plus some work in the 

holidays to be negotiated)  
£27,741 - £36,922 FTE 

(£23,515 - £31,297 Actual)
Are you:

• Focused, organised and enthusiastic? Someone with 
a can do attitude? Proactive and reactive? A strong 
communicator that leads teams by example?

• A people person, able to bring out the best in the people 
you manage?

• 
development of a school?

• A problem solver, eager to support teachers to provide the 
best education for our children?

• Passionate about ensuring the smooth day to day running 
of school administration? 

• Excited by Health and Safety? IT development? Marketing? 
Facilities and premises?

• Able to strive to get the best value with every contract you 
negotiate? 

We can offer:
• An opportunity to make a real difference to our children as 

part of the senior leadership of the school
• Strong team working and support from members within 

our unique ‘Schools Business Team’
• Scope to further develop a vital role within the largest 

primary school in West Berkshire
• A forward thinking school united in the drive to raise 

standards in all aspects of school life
• Commitment to providing continuing professional 

development opportunities
• A focus on well-being and a positive work life balance
• A very competitive salary

Our schools are a thriving and creative environment, where 
everyone matters – come and join our family. 

Please feel free to phone the school to arrange an informal 
chat with the Headteacher.

Also, take a look at our website http://www.jrs.w-berks.sch.uk 
for further information about our school Application forms available 

Closing date: 2nd November 2020
Interviews: 5th November 2020

John Rankin Federation is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff to share this commitment. Successful candidates 
will be subject to enhanced DBS disclosure and checks with previous employers.

BUSINESS AND FINANCE 
MANAGER

SALARY RANGE: Grade 9
PERMANENT CONTRACT 

STARTING: 1st January 2021

Foundry College is a ‘Good’ Pupil Referral Unit in the heart 
of the community of Wokingham supporting the students, 
schools and families in the area as well as opening our doors 
to surrounding authorities. Our dedicated staff offer a range of 
educational, emotional and behaviour support, with bespoke 
packages for our students aged 5 - 16. The successful candidate 
will join us at an exciting time as we expand into our new 
premises and aspire towards ‘Outstanding’, following our 
successful Ofsted inspection in January 2018.

The ideal candidate will:
• build strong relationships with students and colleagues 
• thrive in a challenging environment
• be resilient and approachable
• be a good communicator who is able to remain calm under 

pressure and has a sense of humour
• be creative and have initiative, striving to bring out the best 

in others

In return, we can offer you:
• a bright, modern College with a creative approach to 

working with students and local partners
• excellent opportunities for professional development
• a friendly and supportive staff team, dedicated to improving 

students’ outcomes and life chances
• a Senior Leadership Team that encourages team work, 

innovation and the use of solution based thinking

The students, staff and Management Committee warmly invite 
you to visit us and see the ‘Foundry Family’ in action. We are sure 
you will experience our friendly, relaxed atmosphere and get a 
taste of how rewarding your work will be. Please contact Kim 
Watts on 0118 334 1510 to arrange a mutually convenient time.

To apply, please visit our website 
https://foundry.wokingham.sch.uk/vacancies/ 

where you will find the job description and application form. 
Completed Application Forms should be emailed to 

recruitment@foundry.wokingham.sch.uk

Closing date for applications is noon on Monday 9th 
November 2020, with applications considered upon receipt. 

Foundry College is fully committed to safeguarding and to promoting the welfare of 
children and young people. This position requires an enhanced DBS disclosure.

CVs will not be accepted
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Centre Managers required

We are looking for:
• 
• 

• 
• 

• 
• 
• 

• 

louise.pearse@teachitright.com

Denefield School 
Long Lane, Tilehurst, Reading RG31 6XY | www.denefield.org.uk

Examinations Officer – (from January 2020)
37 hours per week, term time plus 1 Inset day and 14 days school holiday work
Salary: Actual salary £23,554 - £27,681 (FTE £25,991 – £30,451)

Denefield School is seeking to appoint an Examinations Officer who will ensure the smooth running of all matters relating to external and internal 
examinations. Previous experience of running examinations and working with examination bodies is advantageous, but training will be provided.

The successful candidate will have excellent communication, interpersonal and organisational skills, a keen eye for detail and accuracy and a high 
level of proficiency with database management systems including Excel. They must be happy working independently, as well as part of a wider 
team, and be a confident decision maker. 

Flexibility is essential, as hours of work will vary across the year, in line with exam seasons. During exam seasons, you may be required to work in 
excess of 37 hours per week, but outside of these times fewer hours per week are required. The Examinations Officer is expected to be available 
for work during the third and fourth weeks of August when A Level and GCSE exam results are released and the first inset day of each year, held in 
September. 

Closing date: 9am, Monday 2 November. Interviews: Week commencing 16 November

School Receptionist / Administrator (required as soon as possible)
37 hours a week, term time only plus 3 Inset days 
Salary: APT & C scale D, £19,312 – £20,903 (actual salary £16,518 – £17,879)

An opportunity has arisen for a full time receptionist/administrator to join our friendly and supportive administration team. First and foremost, as 
our Receptionist, you must be an excellent communicator, with experience of providing a responsive, customer-focused service on the telephone 
and face to face. You will be able to develop and maintain good relationships with a wide range of people. Strong organizational skills are 
essential. Previous experience in a school environment is beneficial but is not a necessity. Candidates will respect and promote the school’s ethos 
and CHARACTER values and share our ambition that all students become successful learners, confident individuals and responsible citizens. 

Closing date: 9am, Wednesday 28 October. Interviews: Thursday 5 November

We know that happy staff make for a happy school. As such, we offer a tax efficient bike to work scheme, annual flu vaccinations and regular 
wellbeing sessions. Staff who opt into the Local Government Pension Scheme will receive a generous employer contribution equivalent to 19.6% of 
salary.

If you wish to be part of our plans for the future, please visit our school’s website and download the job description and person specification for the 
relevant role. To apply, please download an application form. This should be completed and returned, along with a covering letter of no more than 
two sides of A4, to recruitment@denefield.org.uk  

If you would like to discuss either roles please contact the school directly on 0118 9413 458.

Denefield School is committed to safeguarding and promoting the welfare of children and young people. We expect all staff and volunteers to share this commitment. It is a requirement for the successful 
applicant to undertake a school issued enhanced Disclosure and Barring Service check and accept the responsibility for providing and safeguarding the welfare of all students. CVs will not be accepted. 
Denefield School is an equal opportunities employer and selects staff on merit, irrespective of race, sex, disability, religion/belief, sexual orientation or age.

WINDSOR GIRLS’ SCHOOL
An Outstanding School 

Windsor Girls’ School is a Teaching School with NLE/NSS designation.

Are you looking to work in an Outstanding school with dynamic and friendly 
staff? Windsor Girls’ School invests in and values its staff with programmes 
for Outstanding Teachers and Improving Teachers. As part of a MAT, career 
progression and opportunities are available across our schools. 

PERMANENT CLERICAL ASSISTANT/
RECEPTIONIST

Required for 2 November 2020
Monday to Friday 8am-3.30pm (term time only)

Scale 2 £19,563 - £20,353 per annum pro rata
(Actual Salary: £15,651 - £16,283)

We are looking for someone with who enjoys working in administration, is 
highly organised and able to use the full range of Microsoft Office software. 
Applicants should be able to work using their own initiative, have a positive 
attitude and a sense of humour. 

How to apply: Please access the application form and Job Accountability on 
our website www.windsorgirls.org and email your completed application to 
Mrs T Burfoot, PA to Co-Headteachers, burft001@windsorgirls.net 

CVs on their own will not be accepted. 

Applications will be considered on receipt 
We reserve the right to appoint before the closing date.

We are committed to safeguarding and promoting the welfare of children and young people. All posts are subject to an enhanced DBS 
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ADMINISTRATION
See advertisements on this page, the cover page and pages 2, 4
and 5

CARETAKING AND CLEANING
See advertisements on pages 5, 6 and 7

EARLY YEARS PRACTITIONERS
See advertisements on page 7

EXTENDED HOURS CARE
See advertisement on page 7

MISCELLANEOUS
See advertisements on pages 8 (Trevelyan Middle School -
Technician (Science & Technology)) and 9 (Magdalen College School
- Junior School Sports Intern)

SUPPORT STAFF
See advertisements on pages 5, 7, 9, 10, 11, 12, 13 and 14

RECEPTIONIST 
MARIST SENIOR PHASE

Theale C of E Primary School
Outstanding Ofsted

OFFICE ADMINISTRATOR /
SCHOOL RECEPTIONIST

Hours: 8.00 a.m to 4.00 p.m Tuesday, Thursday and 
Friday, Term time only 22.5 hours per week.

Grade B £17,842 - £18,562 FTE, 
with an actual salary of £9,113.86 - £9,481.64

Fixed term contract until end of summer term 2021

You should be able to demonstrate the following abilities:

In return, we can offer:

www.thealeprimary.co.uk

Closing date: Monday 2nd November 2020
Interviews: Thursday 5th November 2020

This school is committed to safeguarding and promoting the welfare 
of children and young people, and expects all staff and volunteers to 
share this commitment. An enhanced DBS check will be sought from 
the successful candidate.

Follow us on Twitter
@schoolvacancies
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    General Administrator
Required – November 2020
Salary Pay Level 4 pay points 7-12 
£20,547.13 - £22,589.05 (actual),  fringe area
depending upon experience
40 hours per week (Mon – Fri 8am-5pm)

(inclusive of INSET days) - 42 weeks

vacancies@slougheton.com
www.slougheton.com

NO AGENCIES PLEASE

S LO U G H  A N D  E TO N  C H U RC H  O F  E N G L A N D 
B U S I N ES S  A N D  E N T E R P R I S E  CO L L EG E

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  

Manor Green School is a large and highly successful special school 
educating some 260 students aged 2-19, who, due to their complex needs, 
require significant specialist support to succeed academically and achieve 
their full potential.

Our students’ needs range from requiring additional pastoral and  
emotional support, through those with moderate and severe learning 
difficulties to some having profound, multiple learning and complex  
health problems.

The school’s mission statement is to be the Centre of Excellence for 
students with special educational needs. We ensure outstanding 
outcomes for all of our students through our unique Philosophy  
of Education –

The ACE Model © which underpins our promotion of:

A – academic progress
C – care and therapeutic learning support
E – enrichment and life skills development

We are already a good school and now wish to be the best!

Due to the expansion of the school the following opportunity has arisen:

School Data Manager 
£24,310 – £26,313 pa, depending on experience 
37 hours a week • Monday to Friday, term time  

plus two weeks • Permanent

You will support the school by taking the lead in providing statistical 
information and reports. You will be the school’s data expert ensuring 
it meets its statutory reporting obligations and you will manage the 
School Information Management System (SIMS).

You will also be the school’s Data Protection Officer and lead on 
Freedom Of Information requests.

You will need SIMS experience and well developed data and IT skills.

Come and join our amazing team! In return we offer a  
great benefits package and excellent learning and 
development opportunities.

To download an application pack, please visit the school website:  
www.manorgreenschool.co.uk/jobs/vacancies 
or contact us via email careers@manorgreenschool.co.uk  
or call us on 01628 513800.

Closing date: Monday 2 November 2020.

We welcome applications from all sections of the community 
Positions are subject to Safer Recruitment checks, including an 
enhanced DBS check. Applicants must be eligible to work in the UK.

Elizabeth Hawkes Way,  
Maidenhead, Berkshire SL6 3EQ
T: 01628 513800   
F: 01628 513808
E: careers@manorgreenschool.co.uk

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD
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1:1 SEND Teaching Assistants
RG2 Pt3 – £9.62 per hour • Actual £13,647 pa

32.5 hours • Required as soon as possible • Permanent
We are looking for experienced, self-motivated and patient  
1:1 SEND Teaching Assistants to assist children in Key Stage 1  
and 2. Experience of working with vulnerable children on a  
one-to-one basis within a primary school is essential.
In order to support this position and to secure excellent  
outcomes for our pupils, we can offer ongoing training and 
professional development. 
We are looking for professionals who:
•  Have a nurturing and inclusive approach to all children and  

their families.
• Can positively engage and support children with their learning.

 
and can apply these consistently.

•  Can build positive relationships with children, colleagues, 
professionals and parents. 

Clerk to the Governors
Hourly rate: £11.27 (RG 4 SCP21-25) • Actual £1,966 pa

Four hours per week • Term time only • Permanent
“Pupils are enthusiastic and conscientious learners.”

“Pupils and staff have very positive relationships which create a 
harmonious learning environment throughout the school.”  

(Ofsted, June 2019)
The Ridgeway Primary School is a nurturing and friendly school 
situated within a diverse community in South Reading,  
with enthusiastic, happy pupils who enjoy learning and a committed 
and highly motivated team.  
We are looking for a Clerk to the Governors to support our  
Governing Body. The hours for this position are variable but not 
expected to be more than four hours per week. We are looking for 
someone who: 
•  Has an understanding of the governance and legislative 

requirements relevant to a school or an educational establishment.
•  Has experience of providing administration support in an organisation 

(full training will be given).

body and two sub-committees (12 meetings per year, some of which 
are held in the evening).

•  Has excellent organisational skills including planning, minute taking, 
record keeping and liaising with Reading Borough Council.

•  Has excellent working knowledge of Microsoft Word,  
Excel and Powerpoint.

• Has excellent communication skills both written and oral.

Visits to the school are welcomed. Please contact Charli Pyle  
on 01189 375530. 

 
 for an application pack, 

Closing date: applications will be considered upon receipt 

This post is subject to an enhanced DBS clearance.

Inspire, Motivate & Challenge

Hillbrow, Reading, Berkshire RG2 8JD • Tel: 0118 937 5530
Headteacher: Ms J Steele • NOR 448

www.theridgewayprimary.net FACILITIES & COMPLIANCE 

• 

• 

• 

• 

Follow us on Twitter
@schoolvacancies
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ALFRED SUTTON PRIMARY SCHOOL 
148 Wokingham Road, Reading, Berkshire RG6 1JR 
Tel: 0118 937 5411 
Email: bursar@alfredsutton.reading.sch.uk 
www.alfredsuttonprimary.co.uk
Happy together. Achieving together.

School Caretaker
RG3b (scale point 5-7) £19,312 pa, 
starting salary • 37 hours per week 
Full time • Monday to Friday, 8am - 4pm
The Headteacher and Governors wish to appoint an enthusiastic 
and pro-active Caretaker to join our successful, happy school team.
The successful applicant will work under the direction of the 
Headteacher and School Business Manager and will cover  
day-to-day porterage, janitorial tasks and maintenance within 
our school premises and grounds.
We are looking for someone with:

Visits to the school are encouraged. For an application pack, 
please visit our website: www.alfredsuttonprimary.co.uk 
or email the school and we will send you a pack. Please send 
completed applications to: bursar@alfredsutton.reading.sch.uk
Closing date: Friday 20 November 2020
Interviews: w/c Monday 30 November 2020
This School is committed to safeguarding and  
promoting the welfare of children and young  

 
share this commitment. An Enhanced DBS check 
will be sought from the successful candidate.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?

The Downs School
8 November 2020
1 January 2021
Band H Point 23-29 

 (£27,741-£32,910
Full Time, Non Term Time Only 

 and Permanent

• 
• 
• 
• 
• 

 at the above address or e-mail at 
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St. Mary’s School is a co-educational day school, for children 
from 3 to 11 years old, set in a beautiful residential area. 

We were named as a ‘top 20 nursery in the South East of England’ by 
http://daynurseries.co.uk, the leading UK nursery review website.

Nursery Assistant Manager / After 
School Club Assistant

Full Time. 08.30 – 17.30 Monday to Friday, Term Time.

Required: 1st November 2020

IT, to help lead our successful Nursery team. A positive attitude to 
learning outside the classroom would be advantageous. The role also 
includes participation within our after school club. 

Teaching Assistant / After School 
Club Assistant

Full Time. 08.30 – 17.30 Monday to Friday, Term Time.

Required: 1st January 2021

IT, to help our teachers deliver a positive learning experience to our 
pupils. The role also includes participation within our after school club. 

For further details and an application form please contact Jenny 
Green on 01491 573118 or email jenny.green@stmarys-henley.co.uk   

Visits to the school are welcome by appointment after hours.

Closing date: 31st October 2020.

“Cognita Schools are committed to safeguarding and promoting the welfare of 
children and young people and expects all staff, volunteers and other third parties 
to share this commitment.  Safer recruitment practice and pre-employment 

The Willink School
School Lane, Burghfield Common, Reading,  
Berkshire RG7 3XJ
www.Willinkschool.org.uk

ASSISTANT CARETAKER 
Band C £18,562 – £19,312 pa (37 hours equivalent),  
20 hours per week • Term time only 

December 2020 start or as soon as possible 

Fixed term until 31 March 2021 in the first instance

We are seeking to appoint a well-organised, pro-active and 
experienced individual to join the school’s site team to ensure 
school Health and Safety compliance, security and maintenance  
of the grounds, buildings, vehicles and equipment. The post comes 
about as the school needs to increase the capacity of the site 
team as a response to Covid-19. As such the post is a temporary 
appointment to 31 March 2021 in the first instance.

The Willink is a successful and oversubscribed school. It has  
1180 students on roll, including 190 in the Sixth Form, and is 
situated in a pleasant semi-rural setting south west of Reading.

For further information please visit the school website  
or contact Mrs Lin Bailey, PA to the Headteacher,  
on lbailey@willink.w-berks.sch.uk or call 0118 983 2030.

Closing date: Monday 2 November 2020

The school is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share 
this commitment. The successful applicants will be required to apply for 
an enhanced disclosure from the Disclosure and Barring Service (DBS). 
Further information can be found at www.homeoffice.gov.uk

Ambleside Close, Woodley, Berks RG5 4JJ 

Do you have a passion to work 
with children?

Early Years Practitioner Level 3 (Meadows)

th

th

, email  or 

A full Enhanced DBS (Police Clearance) will be required for this post.

Meadows Nursery 
3 years – 5 years 

Pastures Nursery 

Playgroup Manager 
Our registered charity playgroup is volunteer committee run, located in 
Pangbourne near Reading. Operating alongside the West Berkshire school 
term timetable, our intake covers children aged between 2 and 5. We are 
committed to safeguarding and promoting the welfare of children.

We are looking for an individual with a minimum Level 3 qualification 
and in-depth knowledge of the Statutory Framework for the Early Years 
Foundation Stage. The successful applicant will have proven leadership 
skills and the ability to motivate and guide their team. Commitment 
to developing a positive ethos for Under 5’s and creating a welcome 
and family friendly environment are critical along with exceptional 
interpersonal skills and a firm motivation towards maintaining the highest 
standards of care. Flexibility and a willingness to be actively involved in the 
committee, community and fundraising efforts are also vital.

Qualifications, Training and Experience:
• Level 3 qualified min. with Early Years Teaching experience 
• Experience in a managerial role 
• Comprehensive knowledge of Ofsted standards 
• Comprehensive knowledge of EYFS 
• Strong communication, organisational and interpersonal skills 

Hours: 28 per week (School Term Time ONLY)
Salary: Negotiable dependent on experience and qualifications

Closing date: 2nd November

Please send CV and cover letter to Carrie Gadsby at 
pvpg.enquiries@gmail.com



Oct 19 2020Page 8 non-teaching

Pioneer Educational Trust is looking for inspiring, optimistic and pioneering candidates to join our 
committed Educational Support & Administrative Teams. Currently, the Trust Schools are Upton Court 
Grammar School in Slough, Trevelyan Middle School in Windsor and Foxborough Primary School in Langley.  

Technician (Science & Technology)
Pay & Conditions: Actual starting salary: £17857.00 pa / £10.82 per hour, term time (38 weeks) plus 2 days
(Annual full-time equivalent salary would be £20880.00 per annum) Hours: 37.5 hours per week: Monday to Friday: 
8am – 4pm; lunch break: 30 minutes (unpaid, to be taken during the student lunch break), 
Required: December 2020 or sooner Location: Trevelyan Middle School
We are looking for a general technician to support subject teachers in our Science and Technology Departments at Trevelyan Middle School. The most recent 
OFSTED inspection (2019) graded the school as ‘Good’ with ‘Outstanding’ behaviour & attitudes and personal development.

We are looking for someone who has the appropriate personal characteristics, experience, knowledge and skills in order that they can provide flexible support 
to pupils in Y5 to 8; if you do not have the relevant knowledge or experience but have the desire to learn, training can be provided. The successful candidate will 
work in partnership with the subject teachers and can call on other technicians across the Trust in similar roles for support and advice. The successful candidate 
must have a level 2 qualification in English and Maths. 

Duties will include:
• Preparing and clearing away practical lessons as directed by the teaching staff with due regard to relevant health & safety requirements
• Providing practical support in lessons, including demonstrations if required
• Collaborating with the teaching staff to maintain and improve the effectiveness of the practical lessons
• Managing and maintaining subject resources, including materials and apparatus
• Help on school outings or at school events

Our ethos is to ‘recruit for attitude, train for skill’! Pioneer Educational Trust seeks to invest intelligently, inspire collaboration, drive equality 
and pioneer so that all learners in our family of schools have equal access to an outstanding education. Our mission is grounded on four core 
values which our schools embrace:

 − we pioneer: by preparing the way for others to follow, we transcend barriers through aspiration, merit and risk. Pioneer engenders determination, 
commitment and responsibility to better society through education and learning, never accepting mediocrity 

 − we inspire collaboration: we believe in working in partnership. In a culture of high trust and intelligent risk-taking, collaboration exists at all levels and 
between all stakeholders

 − we invest intelligently: by providing high-quality professional development for all staff and a positive and enriching work environment. We provide high 
support and challenge that enables all colleagues to flourish 

 − we drive equality: providing equal access to an outstanding education is central to the aims of the Trust. The Trust champions the vulnerable and 
disadvantaged, breaking down barriers to learning.

The school offers free refreshments to staff during the school day. The Trust also provides an Employee Assistance Programme to all staff within the Trust Schools. 
Through this, staff can access support and advice on any number of things such as wellbeing, work-related issues, housing, family, financial and legal support. 
There is also an employee benefit scheme which offers savings and discounts across a number of well-known retailers and services. Staff across the Trust can also 
receive a free, annual flu vaccination. The Trustees are also active in recognising years of service for staff. Service is designed to reward loyalty to the school and 
recognises those who have accrued between 3 and 30 years of service.

Other benefits include:
• Free onsite parking • Lunch for staff offered at cost price • Enhanced employer pension contributions • Enhanced leave of absence policy • Enhanced maternity/
paternity/adoption leave schemes • Corporate eye care scheme • Enhanced parental bereavement package • Travel to work loans • Additional time to facilitate 
professional development and collaborative working

Due to the current pandemic, and the system of controls in place in our schools, we are not offering practical lessons across all subjects. Where 
this is the case, you may be required to help with general administrative tasks to support the day to day running of the school.

We believe that a diverse workforce leads to an organisation that is more innovative, more creative and gets better results. We want our workforce to represent 
the diversity of the people and communities we serve. We also want our workplace to be one where different experiences, expertise and perspectives are valued, 
and where everyone is encouraged to grow and develop. This means that when we are recruiting, we actively seek to reach a diverse pool of candidates. It also 
means that we are happy to consider any reasonable adjustments that potential employees may need to in order to be successful. We recognise the importance of 
a good balance between work and home life, so we do everything we can to accommodate flexible working.

Please just let us know in your application or at any stage throughout the process (and beyond) if there are options you’d like to explore with us.

CVs on their own will not be accepted. For further details, including information on how to apply, please visit: https://tinyurl.com/yyd4ukme 

Applications should be sent to Mrs Bhamini Lynn, Recruitment Manager, Pioneer Educational Trust, c/o Foxborough Primary School, 
Common Road, Langley, SL3 8TX or recruitment@pioneereducationaltrust.org.uk

Closing date for applications: 02 November 2020

Pioneer Educational Trust reserves the right to interview for all positions as suitable applications are received.

Pioneer Educational Trust is committed to safeguarding and promoting the welfare of children. This post is subject to satisfactory references, Disclosure & Barring Service (DBS) check (previously CRB check), and 
evidence of essential qualifications and proof of legal working in accordance with the Asylum and Immigration Act 1996.

Follow us on Twitter
@schoolvacancies
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GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  

JUNIOR SCHOOL SPORTS INTERN

Magdalen College School, founded in 1480, is one of the country’s leading 
independent day schools.

We are seeking to appoint a hard-working, motivated and skilled 
individual on a fixed-term contract until 31st August 2021 to help develop 
the strong provision of sport within our friendly, fast-paced Junior 
School. Candidates need to be able to drive a minibus so we will be 
unlikely to accept applications from anyone under the age of 21.

Further details of the position and a Support Staff application form can 
be found on the Job Vacancy link of the website: www.mcsoxford.org

The school’s Support Staff application form, full CV, and a 
covering letter of application, should be e-mailed to  

Mrs Sarah Hunter, Recruitment Officer,  
(applications@mcsoxford.org) by Midday Monday October 26th

Interviews will be the following week. Applicants who only send 
a CV will be automatically rejected.

Magdalen College School  is  committed  to  safeguarding and promoting the welfare of children, and the successful 
candidate will be required to undergo statutory checks before the commencement of his/her employment.

Magdalen College School OX4 1DZ • Tel 01865 242191 • www.mcsoxford.org

Learning Support Mentor required

 
outstanding

Salary:

Progress House, 79 Gaywood Drive, Newbury RG14 2PR
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St. ANTHONY’S CATHOLIC
PRIMARY SCHOOL & NURSERY

In the Diocese of Northampton
Head Teacher: Mrs S Oppé, LLB, MA

Farnham Rd, Farnham Royal, Slough, Berkshire SL2 3AA
Tel: 01753 645828 

Email: post@stanthonys.slough.sch.uk

TEACHING ASSISTANT 
WITH SEN RESPONSIBILITY

Fixed Term to the 21st July paid to the 
31st August 2021 with a review in July 2021

Full time 0815-1530, Monday to Friday; 
part time considered

Salary from £19511-19882 per annum 
according to experience

Please note this is a full time equivalent annual salary (inclusive of London 
Weighting) based on 37 hours per week for 52 weeks of the year. The 
actual salary will be pro rata’d (reduced) to reflect the core hours and 
weeks per year that the role involves as outlined below. The adjusted 
salary will be paid every month.

Are you a committed person who enjoys working  
with young children? Do you enjoy working in a team? 

Are you patient with a good sense of humour?  

We are looking for an experienced classroom based Teaching Assistant to 
work with a high needs child in Key Stage 2. Experience of working with 
children on the Autistic spectrum would be beneficial.

We are able to offer: 
• a creative and inspirational team
• opportunities for further training and career development
• a supportive and caring environment where every person matters
• a work place nursery for staff children under the age of 3

Closing date: 12 noon on Monday, 2nd November 2020; 
Interviews may take place at an earlier date for people with 

relevant experience

Please contact the school for an application pack: 
bursar@stanthonys.slough.sch.uk 

If you do not hear from us within 3 weeks of the closing date for 
submission of applications, please consider that you have not been 

successfully shortlisted to attend an interview for the position. 

St Anthony’s school is committed to promoting and safeguarding the welfare of children and young 
people in school.  The post is subject to an Enhanced Disclosure by the Criminal Records Bureau.

Learning, Growing
And Living with Jesus

“The glory of God is
a human being fully alive”

Wraysbury Primary School
Welley Road, Wraysbury, Staines TW19 5DJ        

“No Limits to learning”

Child and Family 
Support Worker

Required November 2020 or as soon as possible

Scale 3 point 5-6 | £20,760-£21,175 FTE per annum pro rata

We want someone who:
• 

• 

• 
• 
• 

• 
• 

• 
• 
• 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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EAL Support Assistant
Required – December 2020
Salary – Fringe, Pay Level 4 (8-12)
Actual salary £17,154.41 - £18,506.48

Mon-Fri 8am-4pm (35 hours)

vacancies@slougheton.com
www.slougheton.com 

          

KEY STAGE 2 
LEARNING MENTOR
Required as soon as possible

Mentor, to join our KS2 Team

• 

• 

• 

• 

Follow us on Twitter
@schoolvacancies
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THE ILSLEYS PRIMARY SCHOOL 
Church Hill, East Ilsley, Newbury, Berkshire RG20 7LP
Tel: 01635 281225
Email: office@ilsleys.w-berks.sch.uk
Headteacher: Kate House

Teaching Assistant 
15 hours per week - Immediate Start
Grade B - £17,842 – £18,562 – Pro Rata

We are a small rural village school seeking to appoint a 
learning support assistant. 

The post would be temporary and will be for the remainder of 
this academic year. 

You will need to be enthusiastic, warm and above all enjoy 
making learning fun! 

We are looking for someone who:
• is keen to help children succeed with their learning 
• can work as part of a team 
• is able to use their own initiative with tasks when 

required
• can work closely with the teacher to help the children 

learn effectively in both group situations and on their 
own

• has some experience of working with children or in a 
school environment (ideal but not essential) 

We can offer you a committed team of people who have an 
immense sense of pride in their school. If the above describes 
you please come along and meet the Head teacher and visit 
our school. Application packs available from the school office 
(office@ilsleys.w-berks.sch.uk) or on our website 
www.theilsleysprimary.net 

Closing date: 2nd November 2020 | Interview date: TBC

The Ilsleys Primary Primary School and West Berkshire Council are committed 
to safeguarding and promoting the welfare of children and young people 
and expect all staff and volunteers to share this commitment. We will ensure 
that all our recruitment and selection practices reflect this commitment. The 
successful candidate will be subject to Criminal Records Bureau check along 
with other relevant employment checks 

Wraysbury Primary School
Welley Road, Wraysbury, Staines TW19 5DJ        

“No Limits to learning”

Teaching Assistant 
Key Stage 1
As soon as possible

-6

We want someone who:
• 

• 

• 
• 

• 

• 
• 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Learning Support Assistant
Start – ASAP
Salary – Pay level 2-4 Point 9-12, 
Fringe area £15,318.33 – £18,506.48 (actual) 
depending upon experience
35 hours per week (Mon to Fri 8am-4pm)

We are seeking to appoint candidates who:
• 

• 

• 

• 

• 
• 
• 

•  

• 

vacancies@slougheton.com
www.slougheton.com

.

KS1 LEARNING MENTOR
Required as soon as possible

• 

• 

• 

• 

• 

     

Follow us on Twitter
@schoolvacancies
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The Willink School
School Lane, Burghfield Common, Reading,  
Berkshire RG7 3XJ
www.Willinkschool.org.uk

LEARNING SUPPORT 
ASSISTANTS 
1 x 25 hours per week, 3 x 20 hours per week 

Scale B , West Berkshire pay scale, Salary £18,562  pa FTE, 
£10,661 pa for 25 hours or £8,428 pa for 20 hours

Term time only 

Starting November 2020 or as soon as possible 

We are looking for enthusiastic, forward thinking and dedicated 
Learning Support Assistants to join our friendly team of LSAs.  
The ability to support literacy or modern foreign languages would be 
an advantage. We are looking for LSAs with flexibility, a keen interest 
or qualification in learning support and the desire to contribute to our 
school’s community. As a Teaching School we can offer the successful 
candidate excellent support and professional development.

The Willink is a successful and oversubscribed school. It has  
1180 students on roll, including 190 in the Sixth Form, and is 
situated in a pleasant semi-rural setting south west of Reading.

For further information please visit the school website  
or contact Mrs Lin Bailey, PA to the Headteacher,  
on lbailey@willink.w-berks.sch.uk or call 0118 983 2030.

Closing date: Monday 2 November 2020

The school is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share 
this commitment. The successful applicants will be required to apply for 
an enhanced disclosure from the Disclosure and Barring Service (DBS). 
Further information can be found at www.homeoffice.gov.uk

Teaching Assistant Level 2

THE QUEEN ANNE ROYAL FREE CE FIRST SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Starting salary scale 2 SP 3-4 (£10.34 – £10.54 per hour)  

Five days a week • Term time only • Required as soon as possible 

Specific purpose contract linked to a named child

The Governors wish to appoint a Teaching Assistant. We are looking for an 
enthusiastic and friendly individual who will support the learning of a named 
child under the direction of the class teacher. You will need to enjoy working 
with children and have a flexible approach. Experience of working in both groups 
and 1:1 as well as a passion for, and experience of, working with children with 
SEN is essential. Funding for the position is linked to a specific child. If the child 
leaves then the role will cease.

The Queen Anne is a small but perfectly formed five class Church First School on 
the edge of town close to Windsor Great Park where people matter and children 
come first. With very friendly staff and well-behaved children this is a great 
place in which to work! If you feel that you have the qualities to join our team,  
in this popular, successful and thriving school, we would love to hear from you.  

Please contact the school office for further details. Application packs 
are available from the office. No agencies please. 

Closing date: 12pm, Monday 2 November 2020.

We invite applicants to apply ASAP and applicants will be shortlisted 
as soon as applications are received. 

The Queen Anne is committed to safeguarding our pupils. All appointments 
are dependent upon enhanced DBS checks. Please contact the school for an 
application form.

The Queen Anne Royal Free  
CE First School

Chaucer Close, Windsor, Berkshire SL4 3EH
Tel: 01753 830885 • Email: queenanne@rbwm.org.uk
www.queenannefirstschool.org.uk

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?


