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‘Stressful’ RBA is ‘waste of
teaching time’ - survey

NEXT EDITION: 1 NOVEMBER 2021

The new Reception baseline
assessment (RBA) is not proving
popular with school staff, according to
a recent survey. It found that just 1 per
cent of teachers and school leaders
agreed that administering the RBA
was a positive experience for pupils.
The research was carried out via the
Teacher Tapp app on behalf of the
campaign group More Than A Score,
which argues for fewer formal
assessments in schools. EYFS/KS1
teachers, members of senior leadership
teams and headteachers were
surveyed, with a sample size of 448.
Results were weighted in order to
make them representative. 
The RBA is compulsory for the first

time in the 2021/22 academic year, and
must be carried out in all reception
classes before the October half-term. It
is the basis for a new way of
measuring progress in primary
schools, with outcomes tracked from
the point children enter Reception to
the point they take their national

curriculum assessments (SATs) in Year
6. In a number of schools classroom
rotas have been changed, or extra
support drafted in to cover teachers
administering the tests. Almost half of
Reception teachers surveyed (43 per
cent) believe the process has been
stressful for teachers, with 8 per cent
believing it has also been stressful for
children. 
The Department for Education (DfE)

has said the assessment should take
up to 20 minutes to complete, and
provide an opportunity for children to
have ‘valuable one-to-one time with
their teacher at an early stage’.
However, in terms of children
becoming settled in the school
environment, only 14 per cent of
survey respondents believed the tests
were helpful for getting to know
children, while 85 per cent felt that
insights gleaned from the RBA were
not as useful as their own observations
of children.

...continues on page 5

The deadline to receive advertisements for the next
edition is 3pm on Thursday. Further information
about advertising with us, including advertising rates
and terms and conditions, can be found on our
website.
Greensheets is delivered by second class post to

arrive in schools between Monday and Wednesday.
New advertisements are added to the website weekly
on Monday. Email subscribers and schools that opt
to receive a printable version by email receive their
mailings on Monday. If you no longer wish to receive
a paper copy of Greensheets please contact us.

Further information from:
SPIKE Publications Ltd, Broadway, Salisbury

Road, Pewsey, Wiltshire SN9 5NZ 
Tel: 0800 622 6634

enquiries@spikepublications.co.uk
www.schoolvacancies.co.uk
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Earley St Peter’s CE Primary School
Church Road, Earley, Reading, Berkshire RG6 1EY

Tel: 0118 926 1657 | Email: admin@earley-st-peters.wokingham.sch.uk

HEAD OF SCHOOL 
Earley St Peter’s Church of England Primary School

The Keys Academy Trust
Salary: Leadership Scale 16 – 20 £61,166 - £67,364

Required for: September 2022
Number on roll: 480 plus nursery

trust that places learning at the heart of everything it does?

comprising nine local primary schools.  

The Board of Trustees and Local Governing Body are looking to appoint 

to join The Keys Academy Trust in July 2017.  

school as a centre of both academic and pastoral excellence at the heart 

someone who wishes to develop their leadership skills within a very strong 

have proven experience of Senior Leadership and be looking for the next 
step in your career, with the support and guidance of an experienced 

at the heart of everything we do.  We have a Director of Learning within 
the Trust who will support curriculum development, assessment and 

 
0118 324 7265.

www.keysacademytrust.org

hr@keysacademytrust.org 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Headteacher
Salary Range: L10-L16 (£52,723 - £59,528)

Start date: April 2022

“Value who we are”

“Value who we can become”

www.odst.org.uk/vacancies

Whiteknights Primary School

KS2 Class Teacher / NQT
Full Time | Required November 2021
We aim to provide outstanding educational opportunities that 

.

The successful applicant will be:
• 

• 
• 
• 

The school can offer you:
• 
• 
• 
• 

• 

Closing date: 31st October 2021

Interviews will be conducted as soon as you have been short-listed. 
We are able to manage individual visits to the school currently.

www.wokingham.gov.uk/jobs-and-careers/  

The school is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. This position requires an 
enhanced CRB disclosure.

Growing Greatness

Infront Supply agency
TEACHERS REQUIRED
Primary teachers required in Reading
for daily supply and short / long term positions.
Infront Supply is currently recruiting for primary supply teachers
to teach all key stages within a variety of schools in Reading and
the surrounding areas.
We’re looking for teachers who are hardworking, clearly
passionate about teaching, have excellent classroom management
skills and want to make a difference in the classroom.
If you’re currently available, flexible, and happy to work on a
daily, short and long term basis within a variety of Reading
primary schools, please get in touch.
Infront Supply provides a professional and friendly service with
dedicated consultants who aim to provide the best service possible.
Telephone 0800 151 3112
Email matthew@infront-supply.co.uk

Follow us on Twitter
@schoolvacancies
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Jennett’s Park CE Primary School (Voluntary Aided)
3 Tawny Owl Square, Jennett’s Park, Bracknell, Berkshire RG12 8EB  

01344 301269
secretary@jennetts.bonitas.org.uk

www.jennettspark.bracknell-forest.sch.uk

KS2 TEACHER 
Pay range: Paid on existing Main or Upper scale 

depending on experience 
(reviewable upwards each year)

Full time post Required for January 2022 – 2 
Year Fixed term Contract

Are you an excellent teacher who makes a 

Are you an outstanding Teacher? Is your teaching graded as good or 
better? Are you a passionate practitioner with a genuine commitment 
to inclusive education and raising standards? If so we’d love to hear 
from you.  Jennett’s Park CE Primary School is a wonderful caring 
and supportive school within a distinctive Christian ethos. We highly 
recommend visiting our school as once you visit you will love it as 
much as we do. We pride ourselves that our children live by our 

We are looking to recruit an aspiring Teacher to join our caring and 
supportive school community.  We are seeking to appoint a Class 
Teacher to help us provide a supportive, stimulating environment and 
to share our high expectations of achievement for all our children. We 

every day.
 
We are looking for an Teacher who:

Demonstrates a clear understanding of what constitutes 
outstanding teaching and learning
Shows commitment to ensuring equality of opportunity for all 
learners

Is a dedicated team player
Demonstrate optimism about children and expect the highest 
possible standards.

A passionate, driven and successful school where you will feel 
well supported in your role
A robust induction process
A school that is committed to ensuring that every child succeeds
Individualised professional development and career enhancement 
opportunities
A comprehensive Wellbeing approach
The support of an experienced Senior Leadership Team.

 
Would you like to be part of our team? Please see our attached Job 

 
We warmly welcome you to visit our website to access the virtual tour 

in these COVID times to view our school. 

Contact us if you wish further details. 

Closing date: Friday 5th November 
Interviews: Friday 12th November 

APPLICATION METHOD
Application packs are available https://www.jennetts.bonitas.org.uk 

Please return your completed application form to: 
recruitment@bonitas.org.uk  

Safeguarding statement: Jennett’s Park CE Primary School is committed to safeguarding and 

volunteers to share this commitment. Enhanced DBS will be sought. We particularly welcome 
applicants form underrepresented groups including ethnicity, gender, transgender, age, 
disability, sexual orientation or religion. We reserve the right to close the interview process early 
for the right candidate. 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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The Colleton Primary School
Colleton Drive, Twyford, Reading RG10 0AX
Telephone 0118 934 0530 
Email: admin@colleton.wokingham.sch.uk
Website: www.colleton.wokingham.sch.uk

KS2 TEACHER
Start date: January 2022  Salary: Main Pay Scale 
Location: Wokingham Contract: Fixed term to August 2022
COME AND JOIN OUR TEAM!
The Colleton Primary School is a team teaching, open plan 
school in Twyford. We are proud of our ethos and have a strong 

Visit our website www.colleton.wokingham.sch.uk to see our 
fabulous school. We are looking for: 
A teacher who: 

is looking to develop within an experienced, supportive and 
motivated team 
able to make learning fun and relevant for each child to ensure the 
best outcomes 

has a good sense of humour and understanding of how to achieve 
a life balance 

Happy, well-motivated children 
a supportive, well resourced, open plan, team teaching 
environment 

support for career progression and professional development 
a fantastic working/learning environment both inside and within the 
grounds of our school. 

prior to application, are actively encouraged. A job description and 
application form are available from the school website. 
Applications will be considered upon receipt and interviews 
mutually arranged. 
Please contact Sandra Thomas for details: Telephone 0118 934 0530 
Email admin@colleton.wokingham.sch.uk
School Application forms only – CVs are not accepted for any position 
within the school. 
The Colleton Primary School is committed to equality and diversity and to safeguarding and promoting the welfare 

‘Stressful’ RBA is ‘waste of teaching
time’ - survey 
continued from cover page...

Furthermore, 88 per cent of Reception teachers agreed
with the suggestion that the RBA is a waste of teaching
time, with just one in ten saying the assessments did not
disrupt time spent in the classroom. The More Than A
Score campaign have estimated that at least 60,000
school days have been ‘lost’ to the RBA, and argue this
has happened at a time when ‘settling in to school has
never been more important’. Nancy Stewart,
spokesperson for the campaign, commented, ‘The first
few weeks of school are absolutely critical. This is when
teachers rightly spend their time getting to know
children and instilling a love of learning. It’s simply 

wrong to disrupt that time with a test whose sole
purpose is data collection.’
A DfE spokesperson said: ‘Children need to build vital

vocabulary and reading skills in their early education,
and it is important to see the progress they make in
primary school. The Reception baseline assessment
enables the department to understand how well schools
are supporting pupils with these vital skills. Once the
assessment is fully rolled out, the more substantial
assessments at the end of Year 2 will not be mandatory,
reducing the burden on teacher workload during these
years.’
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Garland Junior School
“…inspirational leadership that motivates 

staff and pupils alike.”
Ofsted Grade: Good (March 2018)

Part Time Year 6 Teacher
– Maternity Cover

Start date: As soon as possible
Contract: 0.6 (3 days a week) 

Salary: MPS (£25,714 to £36,961) pro rata
We are looking for an enthusiastic, knowledgeable and committed 
teacher to join our Year 6 team for the remainder of the academic year.

We can offer:
• PPA time paid in addition to contracted hours.
• Positive, supportive and enthusiastic colleagues!
• A diverse and encouraging community.
• Large, bright classrooms.

You will:
• Be an innovative classroom practitioner.
• Have a thorough understanding of national curriculum 

requirements.              
• Enjoy the challenge of learning something new.
• Use clear communication for effective teamwork.    
• Be committed to forging meaningful links with pupils, parents, 

governors and the wider community.  

receive an application pack.

Deadline for Applications: 5th November 2021 at 9am

PLEASE NOTE: APPLICATIONS WILL BE CONSIDERED ON 
RECEIPT AND AN APPOINTMENT MAY BE MADE BEFORE THE 

CLOSING DATE

Garland is a successful and popular school, committed to safeguarding and promoting the welfare of all 
children. We expect all staff and volunteers to share this commitment. The successful candidate will be 
subject to an enhanced DBS check and will be required to provide satisfactory references.

Headteacher: Miss E. Dawkins

SITE 

CLASS TEACHER

Claycots School is a large school serving a diverse community. 
Currently we have over 1700 pupils split over two campuses in 
Slough, making us a unique school to work in. We have recently 
appointed a new Headteacher and SLT to drive standards of 
teaching and learning and improve outcomes for all children.  

experiences for our children.

competent professional who is willing to work with us to improve 

the individual development of teachers new into their career, and 
our very best teachers are supported to progress their career into 
leadership or curriculum specialisms, if they so choose. The post 
will give the successful candidate the opportunity to work as part 

chool website.

emailing
on

will request references before interview.

A downloadable application form is available on our
school website.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Teachers  
MPS/UPS • Job share considered • Required January 2022

Our wonderful church school is looking to invite applications for 
the post of Class Teacher in KS1 or KS2 (job share considered) and a 
Foundation Stage One Teacher.

We are looking for a kind and dedicated teacher who would like  
to join our lovely school as we continue on our journey of rapid 
improvement from our 2018 Ofsted grading of RI to Good  
and Outstanding. 

At St John’s, our children really are at the heart of everything we do. 
They are happy, friendly, interested and interesting! Here at St John’s, 
we are committed to building a professional and dynamic team who 
work hard and aim high, all within a context of love and care.

Do you have the skill, experience and vision that we are looking for?

Who are we looking for:

• An enthusiastic teacher (knowledge as above).
• A team player.
• A keen and able communicator.
• A positive attitude where someone strives to be the best they can be.

In return, our team can offer:
•   Empathetic and experienced leadership team with a wide range  

of expertise. 
• Firmly established ethos of caring for one another in our school family.
•  Commitment to professional development, and a belief in  

driving improvement. 
•  A beautiful school building with an integrated Church – something 

quite wonderful to behold.
•  Opportunities to work with a wider professional senior team of three 

unique schools, all brilliantly supported by a trust who strongly value 
the individual school’s character, ethos and approaches.

• Dedicated car parking and a staff well-being package.

For further information or to request a chat with the Headteacher, 
please contact Natasha Kirby, Trust Operations Manager by email 
hradvisor@berkshireschoolstrust.org or on 07538 539690.

Application packs are available on the trust website  
www.berkshireschoolstrust.org please follow the link to ‘Vacancies’. 

Applications will be considered  
upon receipt.

Berkshire Schools Trust

The Berkshire Schools Trust is committed to safeguarding and promoting the welfare of pupils, 
staff and parents, and expects all staff and volunteers to share this commitment. A Disclosure 

& Barring Service clearance will be sought for the successful candidate.

St John’s C of E Primary School
121-147 Orts Road, Reading, Berkshire RG1 3JN 
Telephone: 0118 937 5540 
Email: hradvisor@berkshireschoolstrust.org
www.stjohns.reading.sch.uk • www.berkshireschoolstrust.org

St Marys Church of England Primary School
Yew Tree Road, Slough, Berkshire SL1 2AR
Email: hr@stmarys.slough.sch.uk
Headteacher: Mrs Pamela O’Brien Number on Roll: 650  

Year 2 Teacher
St Mary’s is looking to appoint a dynamic and innovative 
Year 2 teacher to join our friendly team of staff. We are 
looking for teachers with some teaching experience. 
This is a full time permanent position.

We are looking for someone who is: 
• Committed to raising standards 
• An excellent teacher 
• Self-motivated 
• A team player 
• Proactive 
• An effective communicator 
• Aspirational 

We can offer you: 
• A ‘Good’ school which is moving towards ‘Outstanding’ 
• A positive and friendly learning environment 
• Excellent professional development and career 

opportunities 
• A caring ethos with support from colleagues and the 

leadership team 
• A dedicated and supportive team ethos 
• Enthusiastic children 
• An inclusive school 
• Excellent commuter links 
• Extensive support and CPD

Please contact the school‘s HR, Mrs R. Adamjee with any 
questions. An application form and job description is available 
on the school website: https://www.stmarys.slough.sch.uk 

Applications close on 20th October 2021 and interviews will 
commence week commencing 25th October 2021. 

Please return your completed application to the email address 
above.

St Mary’s CE Primary School is committed to safeguarding and promoting the welfare of all 
our pupils. We expect all staff and volunteers to share this commitment. The successful 
candidate will be required to undertake an enhanced DBS (CRB) clearance.

BIRCH COPSE PRIMARY SCHOOL
Wittenham Avenue
Tilehurst, Reading RG31 5LN
Tel: 0118 942 7442 | email: htpa@birchcopse.w-berks.sch.uk 

To start September 2021

RECEPTION CLASS TEACHER
PART-TIME 0.6 (Wednesdays Thursdays and Fridays)
To start in January 2022 
Teacher Main Pay Range or Upper Pay Range 
£25,714 - £41,604 FTE
We are ideally looking to make an appointment by 31st October 2021 
therefore will consider applications as they arrive and will invite suitable 
candidates to interview accordingly. Therefore, early applications are 
encouraged.

This is a rare opportunity for a high quality class teacher to join our 
‘Outstanding’ school. We seek a highly motivated person who ideally has 
excellent knowledge of the Reception year, and who is able to plan and 
deliver engaging learning for the children.

The position is part-time (0.6) and permanent. Working days will be 
Wednesdays, Thursdays and Fridays.

Please phone or email Mrs Marsh htpa@birchcopse.w-berks.sch.uk for 
more information or to request an Application Pack. 
E-mailed applications are encouraged.

Birch Copse is committed to safeguarding and promoting the welfare of children. Successful 
applicants will be required to undertake an Enhanced Disclosure via the DBS.

Follow us on Twitter
@schoolvacancies
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Trust Operations Manager
Grade K 34-42: £37,890 – £45,859

37 hours per week, full year
The Newbury Academy Trust is seeking to appoint an enthusiastic 
member of staff with excellent communication, motivational and 
management skills to support the raising of standards of student 
achievement through the provision and line management of 

The successful candidate will be experienced at working in a 
public or private sector organisation at a senior level and will be 

thinker who will lead and oversee the following functions across 
the Trust: premises & facilities, management information, health 
& safety, capital & other projects, with the ability to develop 

5A*-C grades at GCSE or equivalent and a minimum of 2 Level 

be able to demonstrate excellent communication skills and be 

and supporting letter outlining your skills and experience to 
Dr C Wilson, Executive Headteacher, the former to include the 

can be obtained from Mrs Conway on 01635 510500, by email to 
hr@trinity.w-berks.sch.uk
www.trinitynewbury.org 
The school has a commitment to safeguarding and promoting the welfare of children. 
The successful applicant will be required to undertake an enhanced DBS check in 
addition to other pre-employment checks.

Closing date: Monday 1st November 2021
Interviews: Soon thereafter

Trinity School, Love Lane, Newbury, Berkshire RG14 2DU

Trinity School is part of the Newbury Academy Trust

Bursar/Director of Finance 
and Operations

Required to start January/February 2022

The Governors are seeking to appoint an ambitious, dynamic and 
creative Bursar/Director of Finance and Operations (DFO) 

and Clerk to the Governors with outstanding leadership abilities. 
This is an opportunity for a strategic visionary with excellent 

interpersonal skills to join the senior leadership team.  
The appointee will have a key non-educational role in the 

continued growth and development of this highly successful 
boarding and day school.

As well as playing a key part in the strategic development of 
the College, the Bursar/DFO is responsible for the effective  
leadership and management of the majority of the support 

functions of the School. This extends to responsibility  
 

and data management), the estate (including the building fabric, 
technology, and environmental impact), catering and  

commercial activities.
Shiplake College is a thriving and relatively young HMC school. 

It caters for boarding and day boys aged 11-18, with girls  
joining in the Sixth Form. In September 2021 it welcomed a 
record 487 pupils to the school – an increase from 400 in  

September 2013. From 2023 girls will be welcomed into Year 7 
as the College becomes fully co-educational.

Overlooking the River Thames, two miles upstream of the  
famous Henley Royal Regatta stretch, students enjoy a  

beautiful and inspiring 45-acre rural site. At the heart of the 
College is a late-nineteenth century mansion, surrounded by 

modern amenities.
 

commercially astute; have a proven management track record 
and have experience of managing complex projects.

Please visit our website to learn more about the College,  
our community and our values. If you would like to have an  

informal pre-application discussion or visit the College,  
please call Maria Moir on 0118 9405218. A candidate pack 

together with an application form are available from 
www.shiplake.org.uk/vacancies

Early applications are encouraged for this critical role.

Closing date: 10am, Monday 8 November 2021,  
early applications are encouraged.

The interview process schedule is contained within  
the candidate pack available on our website.

www.shiplake.org.uk
Boys aged 11-18, Girls in Sixth Form, Day and Boarding HMC,  

The Society of Heads, BSA
Shiplake College is an equal opportunity employer, committed to safeguarding 
and promoting the welfare of children and young people and expects all staff 

and volunteers to share this commitment. All posts at College are subject to an 
enhanced DBS disclosure check.
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DANESFIELD SCHOOL
Headteacher: Mrs S Morgan

Henley Road, Marlow, Bucks SL7 2EW

School Business Manager 
From December 2021

Permanent post: 26+ hours per week, 
43 weeks per year 

Bucks Pay range 6 – 8 

We are looking to appoint a dedicated School Business Manager 

any queries; please contact Mrs DiMascio on 01628 483031 to 

School Business Manager
NJC Scale Grade 7 or 8 (depending on experience) • Permanent 
37.5 hours a week • Term time plus up to four weeks extra 
in school holidays • Required as soon as possible

The Headteacher and Governors of The Hawthorns Primary School 
are seeking to appoint an exceptional School Business Manager with 

The successful candidate will:

 

 

 

We can offer you:

 

Application packs are available to download from the school’s website at 
www.hawthorns.wokingham.sch.uk/website/vacancies/528612

Completed forms should be sent by email to Mrs Pippa West on 
pippa.west@hawthorns.wokingham.sch.uk

Closing date: Friday 29 October 2021.

Applications will be considered upon receipt

Interviews: to be arranged.

This school is committed to safeguarding and promoting  
the welfare of children and young people and expects all  
staff and volunteers to share this commitment.  
This appointment is subject to an enhanced DBS check.

WOKINGHAM BOROUGH COUNCIL

The Hawthorns Primary School
Belong, Believe, Achieve and Grow 
Northway, Wokingham, Berkshire RG41 3PQ 
Tel: 0118 979 1676  
www.hawthorns.wokingham.sch.uk

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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… continued from cover page

EARLY YEARS PRACTITIONERS
See advertisements on pages 4 and 7

EXTENDED HOURS CARE
See advertisements on page 7 and 8

MISCELLANEOUS
See advertisement on page 8 (Slough and Eton Church of England
Business and Enterprise College - Librarian)

TECHNICIANS
See advertisement on page 9

SUPPORT STAFF
See advertisements on pages 7, 9, 10, 11, 12, 13, 14, 15, 16, 17, 18
and 19

Langley Grammar School
Reddington Drive, Langley, Berkshire. SL3 7QS

01753 598300
school@lgs.slough.sch.uk 

www.lgs.slough.sch.uk 

Required for November 2021

(plus minimum of 5 days in summer holiday)
NJC Scale SO1 or SO2, SCP 23- 28 

£28,693 - £33,186 per annum pro rata
(actual pro rata pay £24,487 - £28,321)

www.lgs.slough.sch.uk

midday on Monday 25 October 2021 
addressed to Mr G Botha, the School Business Manager

Stokenchurch Primary School
George Road, Stokenchurch, Buckinghamshire HP14 3RN

Vacancy for 

The successful candidate will be subject to an enhanced DBS check.

Follow us on Twitter
@schoolvacancies
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The Castle School, Love Lane, Donnington, Newbury, Berks RG14 2JG 
Tel: 01635 42976 • Headteacher – Jon Hewitt  

www.thecastleschoolnewbury.org.uk

Clerk to the Governing Body
Grade E: £20,092 – £22,183 pa, pro rata • Actual: £1,833 – £2,023 pa 

Part time, 4 hour per week • Required as soon as possible

We need a part time clerk for our governors (4 hours per week).
A person, preferably with good IT skills and office experience, who can work from 
home and:
• produce accurate, concise minutes and agendas.
•  work in confidence and effectively with the Headteacher, School Business Manager 

and Chair of Governors.
•  has good organisational skills and can attend administration meetings  

(5 governor meetings over 3 days each term).
•  collate, plan and organise the school’s governor policies in accordance with an 

existing schedule.
The new clerk will also be expected to attend the termly briefing sessions held by 
the Local Authority which are held during the working day and take advantage of 
other training sessions that may be offered.
To find out more about our school please visit our website:  
www.thecastleschoolnewbury.org.uk
Please contact Atul Attra (SBM) for an application pack or for further 
information please call 01635 42976 or email office@castle.w-berks.sch.uk
Closing date: 22 October 2021 • Interviews: 10 November 2021
The Castle School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. All successful 
applicants will be required to undergo child protection screening including checks with 
current and previous employers and the Disclosure & Barring Service.

Judged as “OUTSTANDING”  
by OFSTED in October 2014  
and January 2019
Have you got the energy, vision 
and passion for SEN and a good  
sense of fun to join our team?

The Castle School meets the  
individual needs of 173 pupils  
between 3 and 19 years, all of  
whom have learning difficulties.

The Castle School
A SPECIALIST COLLEGE FOR COMMUNICATION & INTERACTION

   Teamwork is embedded in 
the culture of the school and 
working together successfully 
further enhances the high-quality 
teaching and learning.
OFSTED January 2019

‘

‘

   Pupils’ safety and well-being have  
the highest priority for all staff.
   Staff are highly motivated and  
enjoy working at the school.
OFSTED January 2019

‘
‘

‘
‘

Office & Nursery Assistant

COOKHAM NURSERY SCHOOL

Cookham Nursery School
Station Hill, Cookham, Berks SL6 9BT 
Tel: 01628 520002 
Email: CookhamNursery@eyfed.org.uk 
Website: www.nurseryfederation.co.uk

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

£10.54 per hour • 17 hours per week • Term time only

Tuesday 08:30am – 3:45pm (Office & Nursery) 
Thursday 11:30am – 12:30pm (Lunch Club)  

and 12:30pm – 3:00pm (Office) 
Friday from 08:30am – 3:45pm (Office & Nursery)

Fixed term contract: immediate start to July 2022 

We are seeking to appoint a friendly, professional, dedicated and 
flexible person to join our motivated and happy school team covering 
both the school office and assisting in the Nursery as required.

Our ideal candidate will have:

• Excellent organisation, communication and IT skills.

• The ability to work by oneself and use initiative.

•  The skills to multi task, be flexible and enjoy an environment with 
young children.

For application packs please email the school on  
CookhamNursery@eyfed.org.uk

We welcome visits to the setting; these can be arranged by contacting 
the school office. 

Closing date for applications: Friday 22 October 2021

Applications will be considered as received and interviews will 
be arranged accordingly. 

Cookham Nursery School is committed to safeguarding and promoting  
the welfare of all our children. All appointments will be subject to  
a full DBS check and satisfactory references.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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ST DOMINIC SAVIO CATHOLIC PRIMARY SCHOOL
Western Avenue, Woodley

Berkshire RG5 3BH
Telephone: 0118 969 3893 / 969 1606 

Email: admin@st-dominicsavio.wokingham.sch.uk 
Website: www.stdominicsavio.co.uk

 CLERK TO 
THE GOVERNING BOARD
Part Time: Competitive rate depending on 

experience
“Governors are committed to the values and ethos of the school. Governors 
know the school well and are clear about the school’s strengths and 
weaknesses. They provide a good level of challenge and support for 
leaders.” (Ofsted, May 2019)

St Dominic Savio is a great place to work! We are a family centred Catholic 

reliable administrative support.

Hours of work will vary according to the meeting schedule, but likely to be a 
minimum of 15 hours during each half term (on average 6 weeks), including 
some evening meetings. 
Key tasks: 

 Preparing agendas and circulating associated documents
 Attending and minuting meetings at school
 Keeping records and advising on aspects of procedure and law

We are looking for:
 An enthusiastic and well organised person
 

 
 Ability to build and maintain professional working relationships with a 
wide range of stakeholders and personnel

Our Schedule:
Meetings are mostly held via MS Teams, with some face to face meetings 

Our meeting schedule is:

Admissions committee, in school hours 2 evenings and 1 daytime in 
school per year.

If meetings times are the only limiting factor, we would be open to the 
possibility that the clerk can produce minutes from a recording. Additional 

with working hours and the ability to work from home.
Regular training and updates are provided. 

The CES application forms to apply can be downloaded from our website: 
www.stdominicsavio.co.uk/join-our-team 

Application deadline: On receipt 
Interviews: Held at a mutually convenient time

St Dominic Savio Catholic Primary School is committed to safeguarding and promoting the welfare of 

Catholic Diocese of Portsmouth and Wokingham Borough Council

 
 

 

 

 
 

 
 

 

 

 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s
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Stokenchurch Primary School
George Road, Stokenchurch, Buckinghamshire HP14 3RN

Vacancy for 

 (within ‘latest news’) 

Assistant Chef
Required – November 2021
Salary Pay Level 5  points 
13-23 £19,182.47 - £23,446.05 (actual), fringe area 
depending upon experience
34.50 hours per week (Mon – Thurs 7am-3pm and Fri 

during school holidays - 40 weeks
We are looking to appoint an Assistant Chef to prepare, cook and serve 

appreciate.

You need to have working knowledge of the correct storage, handling 

making food in large batches is desirable but training will be provided to 

in the role.

Slough and Eton is a great school on the outskirts of Slough, which serves 

of our recruitment process.

vacancies@slougheton.com or visit our website at 
www.slougheton.com

We reserve the right to interview promising candidates prior to this date 

Website: www.slougheton.com  

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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REYS FEDERATION
BLAGDON NURSERY SCHOOL 

Blagdon Road, Whitley, Reading RG2 7NT

Level 3 Early Years Practitioner     
RG3 Scale 5-11 (£19,312 – £21,748 pa, pro rata)

 

 

 
or 

 

 

 

We are committed to safeguarding and promoting the welfare of children  
 

disclosure through the Disclosure and Barring  

Purley Pre School
Long Lane Primary School, Long Lane, Tilehurst  RG31 6YG

Tel: 07504 83149 Email: supervisor@purleypreschool.co.uk

• 

• 
• 

• 

• 

• 

The successful applicant will be required to undertake an enhanced DBS check.

St George’s School, Windsor Castle

AFTER SCHOOL CARE 

 to provide 

recruitment@stgwindsor.org
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T: 01753 867809 • E: vacancies@sterf.org.uk • W: www.sterf.org.uk

After School Club 
Supervisor – Level 3

Scale 3/Point 5 £7,260 (pay award pending)  
FTE salary is £20,760 pa

 3pm – 6pm, 3 hours a day/15 hours a week/TTO
Required ASAP

Scope of Job:
•  Under the direction of the senior leadership team, create and deliver an 

after-school programme for children attending the after-school club. 
•  Adhere to Ofsted guidelines to ensure that the club supports a culture of free 

play where all are respected, valued and nurtured. 
• Serve food/snacks with due care for health and safety.  
• Set up and clear away tables and chairs.
•  To manage the after-school club team (if it becomes necessary to appoint 

club assistants).
•  To adhere to the strict code of con�dentiality and safeguarding policies  

at all times.
• To work within the Christian ethos of the school.
• The post holder will be required to carry out some administration duties.

Knowledge, skills and experience:
• Be energetic, creative and fun.
•  Have a friendly manner with an ability to relate to and communicate  

with children.
• Be organised and reliable.
• Be able to work under pressure with no supervision.
• Have excellent communication skills.
•  Be physically able to lift and carry equipment e.g. setting up and clearing 

away tables and chairs.
• Have an awareness of basic health and safety.
• Have a commitment to safeguarding.
•  First Aid and Food hygiene training desirable but not essential (training will 

be provided).
• IT skills desirable but not essential.
• Have a great sense of humour! 

Job Accountabilities:
•  To plan, organise and deliver activities that provide a variety of experiences 

for the children. 
• To collect and escort children from school to the club and record attendance.
•  Ensure adequate supervision for indoor and outdoor activities and that the 

children in the club’s care are safe at all times.  
• To adhere to Ofsted guidelines and school policies.
• Supervise and control behaviour in line with the School’s policies.
•  Provide healthy, varied and nutritious food/snack within food hygiene regulations.
• Undertake First Aid duties as required.
• To be the after-school club point-of-contact for parents and carers.
• To manage the after-school club team.
•  To undertake other duties as may become necessary, as agreed with  

the Headteacher. 

Application form and further details are available on the school’s website. 
Please contact the headteacher’s personal assistant Mrs Cheyne for further 
information or to arrange an informal visit. We will be delighted to welcome 
you to our school.

Closing date: 9am, Friday 5 November 2021

ST EDWARD’S ROYAL FREE ECUMENICAL MIDDLE SCHOOL
Co-Educational 9-13 

The school is committed to safeguarding its pupils and this appointment 
depends upon an enhanced DBS disclosure.

Librarian
Required – Dec 2021
Salary – Actual £19,032.77-£23,265.37 (FTE £23,576-
£28,690) Pay level 5 point 13-23, fringe

We are looking to appoint a school Librarian, responsible for all aspects 

School Library. We have a recently refurbished and well resourced library 
at the heart of our school.

The successful candidate will have relevant previous experience and the 

appropriate to the learning needs of the age range and ability of the 
students in the school.

curriculum and our extensive enrichment programme. Students regularly 

Slough and Eton is a great school on the outskirts of Slough, which serves 
the Chalvey community. We are relentlessly focused on ensuring great 

our recruitment process. We look forward to hearing from you.

vacancies@slougheton.com or visit our website at 
www.slougheton.com

We reserve the right to close our advert early should we receive 

We reserve the right to interview promising candidates prior to this date 

Website: www.slougheton.com  

Follow us on Twitter
@schoolvacancies
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Charters Road, Sunningdale, Berks SL5 9QY

PE ADMIN/TECHNICIAN
Scale 3, Point 5: Actual Salary £17,995 (FTE £20,760) 

37 hours per week, 8am – 4 pm (to 3.30 pm on Fridays) • Term time only,  
plus five days (by mutual agreement) • Permanent

We have a vacancy for an Admin/Technician Support to join our passionate and busy PE Team. 
The role requires a candidate who is professional, confident and an enthusiastic team player. 
You will have the necessary experience to provide a high degree of accuracy and attention to 
detail when dealing with a variety of admin tasks and the ability to adapt to a constantly 
changing busy environment. Knowledge of Microsoft Office is essential with strong Excel ideal.
This varied and busy role includes preparation of resources for our busy PE faculty, 
preparation and help with organisation and delivery of PE lessons, assisting in creating and 
managing the PE extra-curricular programme and generating fixtures with other schools.  
You will also support students with their organisation where required.
The role coordinates the development of extra-curricular activities, with a focus on 
maintaining the range of activities provided and the numbers accessing the activities.
This is a role that involves some physical lifting of sports equipment and kits which requires a 
degree of physical fitness.

DESIGN TECHNOLOGY TECHNICIAN
Grade 3, Pt 5, actual salary: £15,422 pa (FTE £20,760) 

32.5 hours per week • Term time only
We are offering an exciting opportunity to work as a Design Technology Technician within 
our successful and welcoming school. As part of the Technology team, you will provide 
technical and creative support for practical lessons, ensuring resources and equipment are 
suitably maintained and fit for purpose. You will work closely with both staff and students, 
supporting and guiding students in realising the practicalities of their designs. 
Previous experience of working with children would be an advantage, as well as strong 
organisational skills and the ability to work both as part of a team and independently. 
Ideally a First Aider or willing to undergo First Aid training.

Closing date for both positions: 9am, Friday 29 October 2021.
Full job accountabilities are available to download from our website www.chartersschool.org.uk
To apply please go to Charters School website www.chartersschool.org.uk, complete both 
parts of our Associate Staff Application Form and send along with a letter of application by 
email to recruitment@chartersschool.org.uk for the attention of Mrs Jan Riggs.
Charters School has a responsibility for, and is committed to, safeguarding and promoting the welfare of 
children and young people and for ensuring that they are protected from harm. Positions are subject to an 
Enhanced DBS check (Disclosure and Barring Service). Charters School is an Equal Opportunities Employer.

OAKBANK SECONDARY SCHOOL
RYEISH GREEN, READING

Exam Invigilators, 
Readers & Scribes x5
Start date: ASAP
Job details 
We are seeking to appoint organised, reliable and enthusiastic Exam 
Invigilators, Readers and Scribes to be a part of our team overseeing 
GCSE and mock examinations during the academic year.  

Oakbank School is located close to Reading and with easy access to the 
M4 and A33.

Candidates must be available during the exam periods which are from 
early May to the end of June as well as for school Mock GCSE’s run in 
November, late February and late June.

The role involves setting up examination rooms, ensuring correct exam 
procedures are followed, distribution and collection of examination 
papers and monitoring students during the examination period ensuring 
a consistent environment is maintained.  

Who we are looking for:
• Be able to work effectively both on your own and within a team.
• Have excellent attention to detail.
• Good communication skills.
• Be an excellent role model.
• Be reliable and punctual
• For Readers and Scribes you must be able to read and write clear 

English.

Recruitment@oakbank.anthemtrust.uk  

Typical working hours will vary between 3 - 6 hours per day - morning 
or/and afternoon shifts are available. Flexibility is crucial to the 
effective invigilation of exams.

Closing date: 6 November 2021

We are committed to safeguarding and promoting the welfare of children and young people 
and require all staff and volunteers to share and demonstrate this commitment. The successful 

enhanced DBS check, the Children’s Barred List check and satisfactory references.

   

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Lent Rise School
Coulson Way, Burnham
Bucks SL1 7NP
Tel: 01628 662913

Higher Level Teaching 
Assistant required

• 
• 

school 
• 
• 
• 

• 
• 
• 

on 

 

FURZE PLATT JUNIOR SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Furze Platt Junior School
Part of Furze Platt Primary Federation 
Oaken Grove, Maidenhead SL6 6HQ
Email: office@fpjs.org.uk • Tel: 01628 410099
Website: www.furzeplattjuniorschool.co.uk
Executive Head: Mike Wallace

Scale 5, spinal point 12-17 (FTE £23,847 – £26,328 pa) 

Actual £15,671 – £17,302 pa) • Permanent

Monday to Friday 28.75 hours 8:45-3:45

Scale 3, spinal point 5-6 (FTE £20,760 – £21,175 pa)

Actual £13,049 – £13,311 pa)

Monday to Friday, 27.50 hours, 8:45-3:15

Fixed term contract – initially to August 2022

Both roles are starting ASAP

We are looking to appoint new staff to join our highly effective and 

dedicated staff at Furze Platt Primary Federation (federation of Furze Platt 

Infant and Juniors Schools) and, in particular, within our new specialist 

Resource Provision (opening November 2021). 

Job specifications and descriptions are available on our website (see below).

If you think you have the relevant experience for any of these roles or the 

drive to try something new then please do apply.

In return we can offer you:

• A highly supportive and friendly staff and governors.

• An active role in contributing to the visions and values of the school.

• Opportunities for professional development.

• A well resourced working environment.

Please download the application documents and job accountabilities from 

the school website at www.furzeplattjuniorschool.co.uk

Closing date: 10am, Thursday 4 November 2021

Interview: Tuesday 9 November 2021

The school is committed to safeguarding & promoting the welfare and safety of all 
children and expects all staff to share this commitment. Any offer of employment will 
be subject to satisfactory references and enhanced DBS disclosure. 
Furze Platt Primary Federation is a nationally recognised Disability Confident 
Committed Employer.
Furze Platt Junior School is part of Furze Platt Primary Federation.

SEND Higher Level  
Teaching Assistant

 SEND Teaching Assistant (Level 3)

Follow us on Twitter
@schoolvacancies
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NEWLANDS GIRLS’ SCHOOL
Farm Road, Maidenhead, Berks SL6 5JB
Tel. 01628 625068, Fax. 01628 675352

Girls’ 11–18 Comprehensive, NOR 1152, 230 in Sixth Form

Teaching Assistant
Scale 3 Points 5-6 (FTE £20,760 to £21,175 p.a.)

Term Time Only 
Actual Annual Salary £10,439 to £10,678 

8.45 a.m. - 3.05 p.m.

Start date: November 2021 

www.newlandsgirlsschool.co.uk  

 
.

 

Judged “OUTSTANDING” by Ofsted on 4 successive occasions 

 

• 

• 

• 

• be a good 

• 

• 
 

• 
• 

• 

• 
• 

• 
• 
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Burghclere Primary School
We are looking to appoint two new members of staff:

A Learning Support Assistant  
to work within Early Years and  
a Learning Support Assistant 

(Level 1) to support a child in KS2
To start January 2022 or As Soon As Possible

27.50 hours p.w. (8.45–12am & 1.00-3.15 pm) Monday-Friday 
(term time only – 39 weeks) Fixed term contract until 31/08/2022 

Grade B 1-3 depending on experience | Salary range £18,562 - 
£18,877 p.a. (Actual salary £10,347 - £10,523 pro rata)

We are looking for someone who:
• Is able to form positive relationships with children and motivate 

them to learn
• Has good interpersonal skills and works well as part of a team
• Has experience of working with SEND children across EYFS  

and/or KS1/KS2
• Has a good standard of English and Maths
• Is keen to develop their practise and be an outstanding practitioner
• Is able to contribute to the planning and assessment of pupils 

learning

We can offer you:
• Enthusiastic children who are motivated to learn 
• A friendly environment, with very supportive colleagues, parents  

and governors 
• Excellent continued professional development both within and 

beyond the school

Visits to the school are warmly welcomed by our headteacher, 
Mrs. Beulah Letchford

For further details and an application pack please contact:
01635 278523 or email: 

v.thompson@burghclere.hants.sch.uk 

Closing date: 12noon Monday 1st November 2021
Possible Interview date: tbc

Burghclere Primary School is committed to safeguarding children and promoting the welfare of children 
and expects all staff and volunteers to share this commitment. We will ensure that all our recruitment and 

Bureau checks along with other relevant employment checks.

This school is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.

LEARNING SUPPORT ASSISTANTS
£13,128 – £13,391 pa (actual), plus £900 SEN Allowance pa

30 hours per week • Term time only,  
38 weeks plus two Inset days

Providing support to the Class Teacher, you will be working as part of 
a team to assist in delivering a high quality education for our pupils. 
The role will involve assisting with the general management of pupils, 
preparing the classroom and setting out resources, supporting with 
pupils’ individual needs and assisting with maintaining records of 
pupils’ progress. You will have access to excellent professional 
development centred on teaching strategies for children and young 
people with special needs and disabilities.
We are seeking individuals with excellent communication skills and 
a caring and positive attitude who can remain calm under pressure. 

to pupils needs.
Addington School offers a route into teaching for candidates looking 
for a stepping stone onto the SEND teacher ladder.

Flexible hours (9am – 3.15pm) as required
We are also looking to increase our bank of Supply Learning Support 

You will be allocated to classes to cover staff absences and will 

range of pupils.

Please visit our website www.addington.wokingham.sch.uk 
for additional information about our school and full details about 
these roles. To apply, please complete an application form, 
indicating which position you are interested in and email it to 
personnel@addington.wokingham.sch.uk Please note we are 
unable to accept CVs. Please contact Amanda Cherry,  
HR Administrator on 0118 966 9073 ext 279 if you wish to 
discuss any of these roles further.

Closing date: Sunday 31 October 2021

Addington School, Woodlands Avenue, Woodley, Reading RG5 3EU

Addington School is a large all age Outstanding Special School on 
the edge of Reading located in Woodley which caters for  

pupils with a wide range of learning disabilities. We currently have the 
following opportunities:

SUPPLY LEARNING  
SUPPORT ASSISTANTS

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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•  

•  

•  
their learning 

•  

•  

• 

• 
• 
• 
• 

• 
• 
• 

 

THE MORTIMER FEDERATION OF ST. JOHN’S AND ST. MARY’S 

TEACHING ASSISTANT (TA) 
AND LUNCHTIME SUPERVISOR 

AT MORTIMER ST. JOHN’S
8.45am – 1.30pm FIVE DAYS PER WEEK

Grade B - TA ROLE 
Grade E - LUNCHTIME SUPERVISOR

“I look forward to coming to school every day. 
The children are a delight to be with”  

We are looking for you to:
• 
• 
• 
• 
• 

• 

• 
• 
• 

 Child

• 
• 
• 
• 

 Parent

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?



Oct 18 2021Page 14 non-teaching

St Joseph’s Catholic Primary School
Newport Road, Newbury, Berkshire RG14 2AW

Learning Support Assistant
Mon – Fri to start asap | Up to 30 hours per week

We can offer you: 
• 

parents
•  

• 
• 

Our children would like someone who: 

West Berkshire Council Scale C from £9.62-£10.00ph 
(£18,562-19,312 pro rata)  

Closing date for application: Friday 22nd October 2021 9am
Interview date: Monday 1st November 2021      

This school is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment.  An Enhanced Criminal Records 
Disclosure will be sought from the successful candidate.

Is positive, 
patient and 

caring

Will listen to them 
and help them to learn 

Is enthusiastic, 
fun and energetic 

Will love them 
for who 
they are

Whiteknights Primary School

Whiteknights Primary School is a good school on a journey to 
becoming one of the best primary schools in the country and is 
looking for enthusiastic, motivated and committed individuals to 
support us in this quest. We have high expectations of our pupils 
and are looking for friendly, hard-working individuals to help them 
achieve their full potential. Would you like to join our team?

Teaching Assistant – Music groups
Salary details:

Contract type: 

Working pattern: Hours:
Location: 

Closing date for applications: 
Start date: 
Job Main Tasks:

• 
• 
• 

• 
• 
• 

 

• 
• 
• 

Teaching Assistant – Science Lab
Salary details: 

Contract type:
 

Working pattern: Hours: 
Location:  

Closing date for applications: 
Start date: 
Job Main Tasks:

• 
• 
• 

• 
• 
• 

 

• 
• 
• 

Growing Greatness

Follow us on Twitter
@schoolvacancies
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COOKHAM DEAN CE PRIMARY SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

COOKHAM DEAN CE PRIMARY SCHOOL
Bigfrith Lane, Cookham Dean, Berkshire SL6 9PH
Telephone: 01628 482734
Email: office@cookhamdean.org 
Website: www.cookhamdean.org

 

Pay Scale: Teaching Assistant Scale 2c point 3 – 4  
(£8,666 – £8,839 per annum) • 19 hours per week including 
some lunch supervision, term time only • To start ASAP

Line Manager: Class Teacher

All applicants must have previous teaching assistant experience 
and at least a GCSE qualification in Maths & English (or equivalent) 
for this role, and experience with autism preferred.

We can offer you:

• Excellent opportunities for professional development

• A warm, caring, safe and happy environment

• Extremely motivated and well behaved children

• Supportive parents, Governing Body and school staff team. 

Visits to the school can be arranged whilst adhering to  
Covid guidance. For an application form along with the full  
job description and person specification, please contact the  
school office at: office@cookhamdean.org 

Closing date: 3pm, 1 November 2021

Interviews: w/c 1 November 2021

This school is committed to safeguarding and promoting the welfare of children and 
young people.  It is a criminal office for people barred from working in regulated 
activity to apply for roles that require them to work unsupervised with that particular 
group e.g adults at risk, children or both. An Enhanced DBS will be sought from the 
successful candidate.

Teaching Assistant Current EYFS 
to include lunchtime duties – 
Named Child

Woodlands Park Primary School
‘A place for everyone. Together we are inspired to grow,  
learn and achieve.’ 
Heywood Avenue, Woodlands Park, Maidenhead, Berkshire SL6 3JB 
Tel: 01628 822350 • www.woodlandsparkschool.co.uk 
Headteacher: Mrs A Penny

EYFS TEACHING AND 
LEARNING ASSISTANT
RBWM Scale 2b, point 3 (Actual: £13,565 pa)

Full time • Every morning 08:30-12:15 and every 
afternoon 13:15-15:15 with 1 additional admin 
hour for planning and assessment.

Required for November 2021 

Woodlands Park is a warm and welcoming school in the heart 

of the local community with committed staff and energetic and 

enthusiastic children. 

We are looking for someone who: 

• Holds NVQ Level Three in Early Years 

•  Forms positive and caring relationships with children which 

motivates them to learn, grow and be confident

•  Shows initiative and the ability to be spontaneous and go with 

the flow!

• Has exciting ideas for planning and leading play-based activities

•  Has a passion for the outside classroom and interested in Forest 

school type activities

•  Is confident with the new EYFS framework and its  

assessment procedures 

•  Is a good team player who is willing to contribute to the ethos 

and wider community of the school 

•  Possesses excellent subject knowledge of early phonics, reading, 

writing and numeracy

•  Has a sense of humour, combined with energy and enthusiasm

• Shares our commitment to CPD.

For an application pack or to arrange a visit please contact  

Tricia Knight on: 01628 822350 or email  

finance@woodlandsparkschool.org

Closing date: Wednesday 20 October 2021

Interview date: Friday 22 October 2021

Woodlands Park School is committed to safeguarding  
and promoting the welfare of children and young   
people and expects all staff and volunteers to share 
 this commitment. Disclosure and Barring Service 
clearance will be sought for the successful candidate.

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

GREEN
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Orchard Avenue, Slough, Berkshire SL1 6HE
Headteacher: Mrs H Foster

Tel: 01628 600300

AWARDED ‘GOOD’ IN OFSTED INSPECTION – MARCH 2019
AWARDED ‘GOLD’ IN INVESTORS IN PEOPLE – APRIL 2019

Priory School Requires 

Learning Support Assistants
 

 

The successful candidate will: 
• 

• 
• 

• 
• 
• 

children and adults 

Salary is SCP 5, Level 3 £20,261-£21,041 FTE, £15,769-£16,376 actual 

Assistants provide 1 duty cover per week in our Extended Care facility, 
which operates 7.30am – 9.00am and 15:30 – 18:00. 

candidates who are shortlisted. 

www.prioryschool.com
recruitment@prioryschool.com

Whiteknights Primary School

Whiteknights Primary School is a good school on a journey to 
becoming one of the best primary schools in the country and is 
looking for enthusiastic, motivated and committed individuals to 
support us in this quest. We have high expectations of our pupils 
and are looking for friendly, hard-working individuals to help 
them achieve their full potential. Would you like to join our team?

Teaching Assistant 
Salary details

Contract type:
Working pattern:
Hours: 
Location:

Start date:
The ideal candidates should:

• 
• 

• 
• 
• 

The post demands:
• 

• 
• 
• 
• 

 

Closing date: 31st October 2021
The school is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. This position requires an 
enhanced CRB disclosure.

Growing Greatness
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Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Learning Support 
Assistant needed

Cippenham School was formed on the 1st September 2020 from 

Primary School. We are one of the largest Primary schools in 

that ‘small school’ feel.

• 
learn.

• 
• 
• 

• 
to our school

• 

• 

• 
• 
• Willing to learn
• 
• A good ‘team player’
• 

children 

The successful candidate will support the learning of our 

groups outside the classroom and 1:1. 

for the right candidate.   

• 
• 
• An opportunity to become part of the wider learning 

community and family of schools within The Elliot 

• 

Whiteknights Primary School

Whiteknights Primary School is a good school on a journey to 
becoming one of the best primary schools in the country and is 
looking for enthusiastic, motivated and committed individuals to 
support us in this quest. We have high expectations of our pupils 
and are looking for friendly, hard-working individuals to help 
them achieve their full potential. Would you like to join our team?

Teaching Assistant 
– Sports Coach
Salary details: 

Contract type: 

Working pattern: 

Hours: 
Location: 

Start date:
Job Main Tasks:

• 
• 
• 

• 
• 
• 

 

• 
• 

• 

Closing date for applications: 1 November 2021

Growing Greatness

Interakt Community Charity

RECRUITING MOTIVATED 
SUPPORT STAFF

 

We are looking for someone:
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Woodward Close, Winnersh, Berkshire RG41 5UU

1:1 SEND 
Learning Support Assistant

Your opportunity
We have an exciting opportunity in our school and we are looking for 
a highly motivated individual to join our team as a 1:1 SEND Learning 
Support Assistant. We are looking to appoint an enthusiastic and caring 
team member to play a key role in supporting a child with communication 

teacher and the SENDCo. This position will be on a permanent basis. 

What we are looking for
• A colleague with experience in supporting children with additional 

needs on a 1:1 basis
• Someone with high expectations who is committed to raising the 

achievement of all children
• Someone who can think of their feet and adapt strategies in order to 

make learning opportunities accessible 
• The ability to use a variety of strategies to engage and support 

children in their learning (Makaton is desirable but not essential as we 
can offer training)

• A collaborative professional with the ability to contribute to provision 
planning

• An excellent role model to children, colleagues and parents, 
exemplifying our core principle of kindness

• A positive, open-minded professional actively supportive of the ethos, 
vision and values of the school

• A member of the team who is able to build strong relationships with 
the many stakeholders in a school

• 
 
The Details
Start date: ASAP 
Working Hours: 8.30am to 3.30pm (term time plus INSET days)
Salary: GLF Associate 2 pay scale Pro Rata: £13,979 to £16,387
Closing date for applications: Interviews will be arranged on application

We positively encourage informal visits and look forward to showing you 

on 0118 9896950. Applications must be received via the school vacancies 
page: https://tinyurl.com/39ep59sv 

St Marys Church of England Primary School
Yew Tree Road, Slough, Berkshire SL1 2AR
Email: hr@stmarys.slough.sch.uk
Headteacher: Mrs Pamela O’Brien Number on Roll: 650  

Teaching Assistant 
Full Time • To start as soon as possible
Pay Scale: Level 2-4 depending on experience 
£19147-£23132 (pro rata)
Hourly rate: £9.92-£11.99
Hours: 8.30am - 3.15pm and 8.00am-3.30pm
Term time only + Inset days if required
We seeking to appoint Teaching Assistants that have the experience, 
skills and knowledge to provide support to the children at St Mary’s. 
This could be working in class, assisting the class teacher or if you 
have specialised skills, then joining our SEND team. 

We are looking for staff who are enthusiastic, have a can do attitude, 

willingness to learn, with a good general level of education. 
The role will also include ½ hour cover at lunchtime.

Applications to be made on the school application form which can be 
found on the school website: https://www.stmarys.slough.sch.uk 
and returned to Mrs. Adamjee at hr@stmarys.slough.sch.uk

Closing date: 27th October 2021 

Applicants will share our commitment to safeguarding, child protection, equal opportunities 
and health and safety in order to promote the welfare of our children.

(2 full days and 3 half days per week)

Classroom Assistant to join the Pre-Prep team at our wonderful 
school. The candidate should be prepared to inspire and support 
the children in their learning, both indoors and outdoors, and be 

The Heights Primary School
The Heights Primary is an outstanding school in the 
Caversham Heights community which opened in September 2014.

An Experienced Lower KS2 
Teaching Assistant – Maternity Cover

• 
groups and on a one on one basis.

• 

• 
• 
• 

group basis.

• 

• 
• 
• 

career development.

We welcome applicants from under-represented groups including ethnicity, gender, 

 Mrs Karen Edwards
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ST DOMINIC SAVIO CATHOLIC PRIMARY SCHOOL
Western Avenue, Woodley

Berkshire RG5 3BH
Telephone: 0118 969 3893 / 969 1606 

Email: admin@st-dominicsavio.wokingham.sch.uk 
Website: www.stdominicsavio.co.uk

 EARLY YEARS 
FOUNDATION STAGE 

TEACHING ASSISTANT
Maternity Cover Contract

5 days a week 
(8.30 am to 3.10 pm, 29.59 hours per week)

Start date: ASAP
£12,813.30 per annum (£19,312 pro rata)

St Dominic Savio is a great place to work! We are an “outstanding school” 
(Ofsted, February 2020) and are in the top 1% of all schools nationally for 
pupil outcomes. 

‘genuinely care’ about their well-being.” (Ofsted).        

We believe in academic rigour and traditional values and our children 
behave impeccably. Our knowledge-rich curriculum was rated as “top 
notch” by Ofsted. Our school is very lucky to have excellent facilities and 
spacious grounds.

our Foundation Stage children’s learning in the classroom and supporting 
their play at lunchtimes. This could be on a 1:1 or whole class basis.

 Outstandingly well-behaved children
 Calm, ordered classrooms
 
 Excellent opportunities for professional development, training and 
support

We will need you to:
 Have energy, enthusiam and good sense of humour
 Be able to work well as a team
 Have high expectations of all children’s academic learning
 Have a commitment to the school’s Catholic ethos and to raising 
standards

 Have strong literacy and numeracy skills
 Experience of dealing with children with SEND would be desirable

Visits to the school are warmly welcomed and encouraged. 
The CES application forms can be downloaded from our website: 

www.stdominicsavio.co.uk/join-our-team  

Application deadline: Friday 22nd October. 
Applications will be considered upon receipt and interviews arranged 

at a mutually convenient time. 
St Dominic Savio Catholic Primary School is committed to safeguarding and promoting the welfare of 

Catholic Diocese of Portsmouth and Wokingham Borough Council

THE MORTIMER FEDERATION OF ST. JOHN’S AND ST. MARY’S 

TEACHING ASSISTANT 

9.05AM – 12.15PM  - FIVE DAYS PER WEEK

“I look forward to coming to school every day. The children are a delight to be 
with”  

• 
• 
• 
• 
• 

• 

  

• 
• 
• 
• 

parents”  

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?


