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Report explores workload
burden of target setting

NEXT EDITION: 7 DECEMBER 2020

Teachers and school leaders value target
setting and largely feel it benefits their
students, but would still like to see
greater streamlining of processes to
reduce the workload burden it imposes.
Those are among the findings of research
into teacher workload and target setting
commissioned by the Department for
Education (DfE). The research, carried
out by CooperGibson Research, was
commissioned in response to issues
raised in the DfE’s Making Data Work
report, which was published in 2018 and
found there was little evidence available
on the impact on students and staff of
setting attainment targets. The latest
research, which has now been published
in a report Exploring the relationship
between teacher workload and target
setting, consisted of qualitative semi-
structured telephone interviews with 60
school staff, split evenly between
teachers, middle leaders and senior
leaders. The staff were working in a mix
of primary and secondary schools, both

local authority (LA) maintained and
academies. The interviews explored the
impact of target setting on teacher
workload, the roles and responsibilities
of different school staff and the perceived
value of targets.
The researchers found that most school
staff valued the target setting process,
and identified benefits to having targets.
Among the benefits identified were
identifying pupils who were not making
sufficient progress, enabling pupils to
know what they were aiming for and
how to get there, ensuring additional
support needs were identified and
implemented effectively, and informing
planning for future lessons. However
some participants expressed
reservations about aspects of target
setting, for example some senior leaders
were concerned that, unless used
carefully, targets could place undue
pressure on pupils or hamper teacher
creativity. 

...continues on page 6
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St Joseph’s Primary School
Newport Road, Newbury, 
Berkshire RG14 2AW
Tel: 01635 43455
Email: office@stjosephs.w-berks.sch.uk 
Website: www.stjosephs.w-berks.sch.uk
Headteacher: Mrs Kelly Bosher

Deputy Head Teacher
Required for May 2021
Full time
L4-L8 (£45,657 – £49,783)

St Joseph’s Primary School is seeking to appoint an exceptional 
full-time Deputy Head to join our team from April 2021

Governors are looking to appoint a highly motivated, enthusiastic and dedicated 
Catholic to work in partnership with our Headteacher to build on the many strengths 
of our school. 

We are looking for a person who:
• Has a strong Catholic faith and a clear understanding of education  

and leadership in a Catholic school
• Has a proven track record as an outstanding practitioner
• Will inspire, challenge and encourage staff
• Will enable every child to reach their highest potential
• Will nurture a strong caring ethos and community spirit within our school

We can offer:
• A school with enthusiastic, confident, happy and well-behaved children,  

and a strong Catholic ethos
• Supportive governors who are committed to school improvement
• Dedicated staff who are keen to build on our high standards
• A strong partnership with parents, parishes, local schools, the community, 

Diocese and Local Authority

Visits to the school are strongly encouraged and welcomed.  
For further information, to arrange and appointment or for an application 
pack please contact our Headteacher, Mrs Kelly Bosher.

Closing date for applications – Monday 1st February
Interviews: Tuesday 9th February

This school is committed to safeguarding and promoting the welfare of  children and young people 
and expects all staff  and volunteers to share this commitment. An Enhanced Criminal Records 
Disclosure and referenced will be sought from the successful candidate prior to appointment.

Equal opportunities for all

English Martyrs Catholic Primary School
Dee Road, Tilehurst, Reading RG30 4BE
Web: www.englishmartyrs.reading.sch.uk

Teacher - KS2 
Intervention Group 

 

We are looking for a part time teacher to join the team providing 
Maths & English teaching for KS2 children who learn best in a 
small group environment
We are proud of our lovely school where pupils achieve good 
standards and are cared for by dedicated and committed 
professionals.  

genuinely care about each other.

a wide range of backgrounds and ethnicities.
 

the school.

describe teaching as ‘good… with much that is outstanding’. 

expectations for all pupils.

 

 
 or via email: 

businessmanager@englishmartyrs.reading.sch.uk

The school is committed to safeguarding and promoting the welfare and safety 
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St Teresa’s Catholic Academy
Easthampstead Road, Wokingham

Berkshire RG40 2EB
Tel: 0118 978 4310

Part Time Upper Key 
Stage 2 Teacher  

Main PayScale/Upper Pay Scale 
depending on experience 

3 days per week 
Required from January – August 2021 

St Teresa’s is an ‘Outstanding’ School, built on 
strong Catholic ethos and values. We have a highly 
effective leadership group, teaching team and 
support staff. The school is well supported by our 
governors, who work well together with shared 
purpose. 

We are looking for someone who will:
• Be highly energetic, motivated, enthusiastic  

and have a passion for teaching and learning
• Have an excellent knowledge of the curriculum
• Have high expectations of achievement and 

behaviour 
• Be an integral part of our school community 

and a committed team player

We offer:
• The chance to join a high performing,  

nurturing team, committed to further 
developing the school

• A leadership team committed to developing 
staff potential

• Well behaved, confident and hardworking 
pupils

• Staff who are fully committed to making a 
difference

• A broad, balanced and exciting curriculum,  
with an emphasis on pupils developing skills  
for the future

Contact Karen Boucher for an application pack; 
01189784310 

admin@st-teresas.wokingham.sch.uk 

Interview date: On application 

Our school is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share 
this commitment. All appointments are subject to an Enhanced DBS 
Disclosure Procedure.

Follow us on Twitter
@schoolvacancies

Stokenchurch Primary School
George Road, Stokenchurch, Buckinghamshire HP14 3RN

Stokenchurch Primary School seeks to appoint:

Required for February 2021

• 
• 

• 
• 

• 

• 

• 

• 

• 

 ‘This very large primary school has established a warm 
family atmosphere where the pupils thrive and develop outstanding behaviour and 

 

 
01494 482112
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FURZE PLATT PRIMARY FEDERATION

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

FURZE PLATT INFANT SCHOOL
Oaken Grove, Maidenhead SL6 6HQ
Email address: office@fpis.org
Website: www.furzeplattinfantschool.co.uk
Executive Head: Mike Wallace

 

Maternity Cover • Full time or job share considered 
Provisionally 22nd February 2021 or 19th April 2021  
(for staff currently contracted in school)

The Executive Headteacher and Governors wish to appoint an excellent 
Early Years practitioner to join our newly formed Federation of schools. 

Furze Platt Infant and Junior Schools are part of the Furze Platt Primary 
Federation, with both schools three form entry. This is an opportunity to join 
our new Federation of schools and help shape the future of the Federation 
whilst teaching in highly regarded and incredibly supportive schools.

This is an opportunity for someone seeking a maternity cover  
role or looking for an exciting new challenge in their  
professional development.

Throughout our school we offer our children opportunities to immerse 
themselves in their learning through continuous provision.

This method of teaching and learning supports children very effectively  
in developing their learning skills and independence and has proved  
very successful.

If you would like to be part of a school with an exciting approach 
and enthusiastic learners we would like to meet you!

For an application pack, please see the school website.

Furze Platt Primary Federation is a nationally recognised Disability 
Confident Committed Employer.

Closing date: 10am Thursday 3 December 2020.
Interviews: Wednesday 9 December 2020.

The federation is committed to safeguarding and promoting the welfare & safety of all 
children and expects all staff to share this commitment. This post will be subject to a 
satisfactory enhanced DBS disclosure & checks with past employers.

Early Years Class Teacher

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?

BRAKENHALE SCHOOL
Judged by Ofsted as Good with Outstanding 

Rectory Lane, Bracknell, Berkshire RG12 7BA
Tel: 01344 423041
hr@brakenhale.co.uk | www.brakenhale.co.uk
Headteacher: Ms J Coley
11-18 mixed comprehensive | NOR 123

ASSISTANT HEADTEACHER 
– RAISING STANDARDS
FULL TIME/PERMANENT
SALARY: LEADERSHIP SPINE 13-17 (FRINGE)
START DATE: EASTER 2021 (OR SOONER)
APPLY BY: 7/12/2020, 12PM
INTERVIEWS: 10-11/12/2020

PRIMARY EDUCATION (CONT)
See advertisement on the left of this page

SECONDARY EDUCATION
LEADERSHIP SCALE
See advertisements below and on page 5

OTHER POSTS
See advertisement under Special Education on page 6
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DEPUTY HEADTEACHER
L20 - L24 - £70, 713 to 77,643   REQUIRED SPRING 2021   KING HENRY SCHOOL

“
”

We are looking for an aspiring system 
leader to join our Trust as Deputy 
Headteacher for King Henry School, 
a large co-educational school serving 
a diverse community. �e successful 
candidate will play a key role in 
transforming the lives and life chances 
of the young people at King Henry, 
working alongside colleagues at Townley 
Grammar School and the Trust’s Central 
Education Team. 

We want to hear from dynamic 
and passionate individuals 
with speci�c knowledge/experience of: 

Become part of our Odyssey and expand the horizons of our young 
people, our communities and our sta�. Odyssey Trust for Education is a                
ground-breaking Trust comprising of a selective and secondary modern 
school with a combined student community of 3000. 

• Innovative curriculum 
leadership;  

• Establishing strong pastoral 
systems;  

• Building capacity for highly 
e�ective teaching and 
learning; and  

• Detailed knowledge of 
safeguarding protocols and 
a commitment to inclusive 
education.

If successful you will join a unique and innovative enterprise in education where 
you can make a real and lasting di�erence. Working alongside committed and 
driven colleagues across the Trust you will be a crucial part of the team that 
is transforming educational perspectives and driving change. 

Better than 100 
voyages with the 
same pair of eyes 
 is one voyage 
through 100 pairs
of eyes
Marcel Proust

To download an application pack please go to:  www.kinghenryschool.org .uk 
Closing date:  9 December at noon. 
If you would like to discuss the role informally and con�dentially with the Headteacher, Mr Leitch, 
please contact Mr Leitch’s PA, Lyndsey Tierney - ltierney@kinghenry.org.uk   
  
Odyssey Trust for Education is committed to the safeguarding and promoting the welfare of children and young people. 
All successful applicants will be subject to fully Enhanced DBS check and robust pre-employment checks.  

SECONDARY EDUCATION (CONT)
LEADERSHIP SCALE

See advertisements below and on page 4

OTHER POSTS
See advertisement under Special Education on page 6
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Woodstock House
Woodstock Lane North, Long Ditton, Surrey KT6 5HN

Teachers
We want to hear from dynamic teachers who are willing to go the extra mile to 
improve the lives of the young people in our care
Woodstock House is an independent specialist school providing exceptional 
residential care and education to young people with Autistic Spectrum Disorder, 

Applicants will have:
• 
• 
• 
• Resilience
• An understanding of the curriculum to ensure successful planning  

and delivery

• Opportunities to enrich the lives of young people and make a positive 

• A fantastic team who work hard together and support each other
• An open and positive working environment
• Continuous professional development and training for a clear career path
• Competitive salary
• Pension
If you are an outstanding practitioner with a passion for special educational 

07880186033 email: navpreet.aujlay@kisimul.co.uk  

Mary Hare Secondary School are Hiring!

Teacher of Maths
Teachers Pay Scale plus SEN
Required as soon as possible

We are looking for a flexible, adaptable and resilient person to work 
in our Maths Department. You must be passionate about children 
and young people and wanting to provide the best teaching possible.

The salary is supplemented by excellent benefits including a 
generous pension scheme, a grade II listed building set in the lovely  
Snelsmore Common, free parking with canteen facilities. The position 
is full time, term time.

If you have any queries about this role please email Carl Allum,  
Head of Maths by emailing c.allum@maryhare.org.uk

To apply for this role, please visit www.maryhare.org.uk/about-us/jobs  
and apply directly, or contact Sarah Stratford on 01635 244200.

If you have any questions relating to this role, please send an email to  
recruitment@maryhare.org.uk
Closing date: 4pm, Wednesday 2 December 2020.
Interviews: w/c 7 December 2020.
Please note that without a completed Mary Hare application form,  
we will be unable to advance your application to the next stage.
By applying for any roles at Mary Hare, you are agreeing to the terms  
of our Privacy Policy which can be found on our school website.

Mary Hare is committed to safeguarding children and promoting the welfare 
of children and young people and expects all staff and volunteers to share 
this commitment. We will ensure that all our recruitment and selection 
practices reflect this commitment. All successful candidates will be subject 
to Disclosure along with other relevant employment checks. 

Mary Hare is a registered charity: 1048386

Arlington Manor, Snelsmore Common, Newbury RG14 3BQ
www.maryhare.org.uk

SPECIAL EDUCATION
See advertisements on this page

Report explores workload burden of
target setting
continued from cover page...

There were also concerns about pupils being ‘prejudged’
by targets, leading to inappropriately low expectations. A
small number of senior leaders in primary schools felt
that targets too often took insufficient account of the local
context, focusing instead on national benchmarking. 
In relation to workload and the impact of target setting
on teacher wellbeing, most participants felt the time they
spent on activities related to target setting was
worthwhile. In general the most time consuming
elements for staff were not the target setting itself, but
related activities to monitor progress against targets,
such as analysing pupil data and meetings with
colleagues to discuss target setting. Where staff felt
activities were not a worthwhile use of time, common
complaints focused on aspects such as having to enter the
same data multiple times into different systems, having
to present the same data in different formats to different
audiences, and specific IT programs not being user
friendly. Some respondents spoke about the pressures felt
by staff when performance management processes were 

linked to achieving targets. Staff in academies mentioned
the potentially detrimental impact of target setting on
staff wellbeing more often than those in LA maintained
schools, by a ratio of 3 to 1.
However, the researchers found that many school
leaders had taken time to review and improve practice
related to target setting. Leaders reported actions such as
reducing the number of formal assessments and ‘data
drops’ taking place each academic year, and reducing data
input duplication. Although half of teachers, mainly those
in primary schools, said they had not seen any good
practice being actioned in relation to target setting.
Participants also provided a range of suggestions as to
how practices could be streamlined in future. As well as
some of the measures mentioned above, these included
the adoption of centralised systems, more and better
training on relevant IT packages, and ensuring sufficient
staff time was allocated in timetables for target setting
and review. 
Full report: https://tinyurl.com/yy4957n7
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THE AVENUE SCHOOL • SPECIAL NEEDS ACADEMY
Conwy Close, Tilehurst, Reading RG30 4BZ   
E: vcarrick@avenue.reading.sch.uk • T: 0118 937 6015
We are an Equal Opportunity Employer 
Safeguarding  
our pupils is  
our priority.

The Avenue School

THE AVENUE SCHOOL  
SPECIAL NEEDS ACADEMY
www.avenue.reading.sch.uk

FINANCE ASSISTANT
NJC Pay Scale (18-22)  

Actual: £14,276.05 – £15,452.67 pa 
25 hours per week • Term time only 

Come and join our outstanding school making a 
difference to the lives of pupils with  

Special Educational Needs. 
The Avenue is a day school for pupils aged 2 – 19 with  

 
needs and autism.

An opportunity has arisen for an experienced person to join the  
Admin team in our School as a Finance Assistant. Your duties will 
include being responsible for monthly salary input and reconciliation, 
co-ordinating all cash transactions, preparing weekly BACS 
payment runs, reconciling bank statements, maintaining sales and 
purchase ledger records, assisting in monitoring the school budget 
and liaising with suppliers.

 
have good IT skills, be a good team player and have the 

 

returned to 

For more information, please call Vanessa Carrick on  
0118 937 6015.

 

Governance Manager (0.6 FTE)
Do you have a knowledge of school/ MAT governance, a desire to see 
governors/ Trustees upskilled and the ability to deliver that effectively? If 
so, could you take on the role of Governance Manager for ODST?
 
You’ll be someone who is a strong communicator, able to relate to 
a variety of audiences, and who seeks to use a coaching style. You’ll 
have a good understanding of school and MAT governance, and will be 
able to work independently and across functional boundaries with the 
central team. 
 
In return we can offer you the opportunity to work with a MAT which 
embraces the uniqueness of its schools and seeks to support them to 
enable all within them, children and adults, to flourish. 
 
We anticipate that the role will be carried out on the basis of 0.6 FTE 
but there could be a degree of flexibility for the right candidate in terms 
of the hours per week and working weeks per year that deliver this.
 

For more details and to apply, click on ‘view current vacancies’ at 
www.odst.org.uk/vacancies

Closing date for applications: 6th December
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Victoria Park Nursery School & Family Hub
Newbury RG14 1EH
Tel: 01635 41296

 

Administrative Assistant 
 Feb 2021)

Employer: 

Salary: 

Location: 

Hours of work:

DBS Check:  

You will need to demonstrate excellent skills in the 
following packages: 

 

The closing date for receipt of completed application form, 
CV and covering letter to Victoria Park Nursery School by 
midday on Thursday 10th

Interviews will be held in person on 
Tuesday 15th December 2020

Our school is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment. 

commitment. All successful candidates will be subject to Disclosure and Barring 
Service (DBS) checks along with other relevant employment checks.

61-63 Bath Road, Reading
Berkshire RG30 2BB
Principal: Mr J Salberg
Tel: 0118 959 1868
Email:  admin@wren.excalibur.org.uk  
Website: www.wrenschool.org     

A unique opportunity for extraordinary 
people to join our support staff 

The Wren School is a local school for the local community and is 
part of Excalibur Academies Trust.  We are looking to recruit a 
number of support staff vacancies.

SIXTH FORM ADMINISTRATOR AND 
CAREERS ADVISER
As we continue to grow our support team, we have an exciting 
new vacancy. We are seeking to recruit a student facing Sixth 
Form Administrator & Careers Adviser who will be efficient and 
motivated. To work 30 hours per week term time only, plus 5 
inset days , plus 1 week, the starting salary is £19,312 pa FTE 
with pay progression linked to local government SCP salary scale 
5-8 (actual starting salary £13,754pa).

HIGHER LEARNING TEACHING 
ASSISTANT (HLTA)
The HLTA will work 30 hours per week, plus inset days to work 
alongside the SENDCo and the Pastoral Team to support young 
people in adopting positive behaviours for learning. The starting 
salary is £20,092 pa FTE with pay progression linked to local 
government SCP salary scale 7-11 (actual starting salary 
£13,953pa).

TEACHING ASSISTANT (TA)
The TA will work 30 hours per week, plus inset days. The 
successful candidate will be forward thinking, able to work 
independently as well as part of a team and be willing to invest 
time in building relationships with our students. You do not need a 
specific Teaching Assistant qualification to apply for this role and 
we value experience gained from both employment in education 
and other careers.   The starting salary is £18,562 pa FTE with 
pay progression linked to local government SCP salary scale 3-5 
(actual starting salary £12,890pa).

For a recruitment brochure and application form please visit 
our Vacancies page under the School Information tab on our 
website: www.wrenschool.org Alternatively, please email 
recruitment@wren.excalibur.org.uk 

The closing date for applications is 9am on Monday 7th 
December 2020. Completed applications should be emailed to 
recruitment@wren.excalibur.org.uk and interviews will take 
place the week beginning 14th December 2020.

The Wren School is committed to safeguarding and promoting the welfare of children 
and expect all staff and volunteers to share this commitment. Any offer of employment is 
subject to satisfactory references and enhanced DBS checks.

Follow us on Twitter
@schoolvacancies
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The Downs School, West Berkshire
6 December
ASAP
Band H Point 23-29 (£27,741-£32,910),  

 Salary dependent on experience
Full Time, Non Term Time Only 

 and Permanent

• 
• 
• 
• 
• 
• 

and outcomes for our students. We are extremely proud of our 

academic record. The School was inspected in June 2013, it was 

is at the heart of our ethos.

with a well-established and successful sixth form. The school is in 

Didcot and Oxford – just 10 minutes from the A34.

by to 
e-mail at 

Guildford County School
Farnham Road,
Guildford,
Surrey,
GU2 4LU

PREMISES MANAGER

“OUTSTANDING in all areas” – Ofsted 2017

• 

• 
• 

• 
• 

• 

• 
• 
• 
• 

• 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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REYS FEDERATION

NEW BRIDGE NURSERY SCHOOL 
Montague Street, Caversham RG4 5AU

Nurture Assistant/ 
Qualified Early  
Years Practitioner   
NA: £15,876 - £16,518 pa, pro rata
EYP: £16,518 - £18,601 pa, pro rata
Full time although part time would be  
considered, term time only plus five Inset Days  
Fixed term until end of August 2021
Reference number: NB 21/01 

Are you:

We can offer:

 
www.newbridgenursery.reading.sch.uk 
admin@newbridgenursery.reading.sch.uk

Closing date: Tuesday 8 December 2020.
Interview date:  Tuesday 15 December 2020  

(to be advised).

We are committed to safeguarding and promoting the welfare of  
children and expect all staff to share this commitment.  
An enhanced disclosure through the Disclosure and  
Barring Service will be required.

NURSERY MANAGER

The Marist School seeks to appoint an outstanding 
Nursery Manager. Our School is very well resourced and 

the school’s website

Berkshire SL5 7PS
Tel:  or 

.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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COVER SUPERVISOR  

Cox Green is a well-established co-educational Academy school, 
situated in the heart of the community of Cox Green, Maidenhead. 
We have been graded “good” by Ofsted and are oversubscribed year 
on year; testimony to the quality of teaching and learning we provide. 

(Scale 4 point 7-10) Salary: £16,447 – £17,801 pa 
32.5 hours a week • 8:20am – 3:20pm (6.5 hours + 30 mins unpaid 
lunch break) • Term time plus 5 Inset Days • Permanent 

We are seeking someone who is confident and comfortable 
in undertaking a pre-prepared lesson, creating a purposeful 
and orderly environment in which students can complete the 
work set, when teachers are unable to be present. You will 
also collect and return the work to the teacher and ensure the 
classroom is left ready for the next lesson. You may be required 
to accompany students on trips, support the examinations 
officer and will be asked to undertake additional  
administrative duties, when you are not teaching.

We offer excellent professional development opportunities and 
are keen to recruit staff who are ambitious for our students to 
make excellent progress.

If you have GCSE’s in English and Maths at grade C or above, 
have experience of working with young people of secondary 
school age and have a flexible, “can do” approach then we 
would like to hear from you.

Full details and an application pack for this post can be 
downloaded from the school website: www.coxgreen.com

Please email completed application forms to  
k.warner@coxgreen.com

Closing date: 8am, Friday 4 December 2020 
Interview date: To be confirmed

We are committed to safeguarding and promoting the welfare of 
children and young people and expect all staff to share  
this commitment. All posts are subject to an enhanced DBS check.

Cox Green School: a company limited by guarantee  
Registered in England: Company Number: 07831255  
Registered Office: Highfield Lane, Maidenhead, Berkshire SL6 3AX

 
 Highfield Lane, Maidenhead  

Berkshire SL6 3AX 
Tel: 01628 629415 
Email: enquiries@coxgreen.com

@CoxGreenSchool

Executive Headteacher: Claire Hurst

Early Years Practitioner
£11.27 - £12.69 per hour depending on experience
37 hours per week, term time only plus inset days

Required January 2021

Teaching Assistants
£9.62 - £11.27 per hour depending on experience
25 - 30 hours per week, term time only

Required January 2021

 

For both these roles you should demonstrate:

 
www.wilsonprimary.co.uk/vacancies.html 

bursar@wilson.reading.sch.uk

Closing date: Noon, Thursday 10 December 2020.
Interviews: w/c 14 December 2020.

The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
These positions requires an enhanced DBS check. These posts are exempt from 
section 4(2) of the rehabilitation of Offenders Act 1974.

  

Follow us on Twitter
@schoolvacancies
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�e Willows Primary School
Pyle Hill, Newbury, Berkshire RG14 7SJ 
Tel: 01635-42155 | �nance@willows.w-berks.sch.uk 
www.thewillowsprimary.org
Headteacher – Miss J MacArthur

FULL-TIME 
Pastoral Support Worker 
(32.5 hours per week)
From January 2021 – Full Time, term time only
(part time would be considered but no less than 4 days) 
Grade G: £23,541 to £29,577 (FTE) based on experience
�is post will involve working directly with our pupils aged 2 to 11 and their 
families o�ering practical and emotional support.

We are looking for someone who has:
• excellent communication and liaison skills
• experience of working with children and their families in a paid or 

voluntary capacity
• an understanding of the needs of vulnerable children and experience of 

working with the agencies that can support them
• the ability to work in partnership with children, parents, professionals 

and the wider community

Are you:
• Enthusiastic and highly motivated?
• Committed to the Inclusion of our children and their families?
• Flexible, adaptable and keen to make a di�erence?

Our friendly and rapidly improving primary school is a thriving community 
where sta� are passionate about providing a stimulating learning environment 
for all pupils whatever their ability. �e successful candidate will be able 
to encourage, innovate, inspire and have the personal qualities and skills 
necessary to enable all children to achieve their full potential.

Visits to the school are welcomed and encouraged. Please contact the school 
for further information and an application form.  

Closing date – Applications will be considered as soon as they are received
Interviews week commencing – Monday 14th December

�e Willows Primary School is committed to safeguarding and promoting the welfare 
of children and expects all sta� and volunteers to share this commitment. �ese posts 
are subject to an enhanced DBS check.

NEWLANDS GIRLS’ SCHOOL
Farm Road, Maidenhead, Berks SL6 5JB
Tel. 01628 625068, Fax. 01628 675352
Dr L.V. Ceska - Headteacher

Girls’ 11-18 Comprehensive, NOR 1197, 237 in Sixth Form

 
25 hours per week - Monday to Friday 
9.30 a.m. start to 2.50 p.m.
TERM TIME ONLY 
RBWM Salary: Scale 3, Spine Points 5 - 6 

Start date: January 2021

We are looking for:
• 
• 
• 

• 
• 
• 

. 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Denefield School 
Long Lane, Tilehurst, Reading, RG31 6XY
www.denefield.org.uk

Graduate Cover Supervisor 
(Required from January or earlier)
Permanent position – 31.5 hours a week, 
term time only plus one INSET days
Salary: APT & C scale E 
Actual salary £14,466 - £15,972
Have you recently graduated from university with a 2:1 or 
above? Are you considering a career in teaching? Would you 
relish the opportunity to build classroom experience before 
beginning a teacher-training course? If so, the graduate 
cover supervisor role might be the perfect opportunity for 
you. The successful candidate will cover lessons for absent 
colleagues, ensuring student progress, and must demonstrate 
the same level of professionalism and dedication as teaching 
staff in order to succeed in this role. We are committed to 
supporting the right candidates into a suitable teacher-training 
programme.

If you would like to discuss the role or arrange to visit the 
school please contact the school directly on 0118 9413458.

Staff who opt into the Local Government Pension Scheme will 
receive a generous employer contribution equivalent to 19.6% 
of salary.

Completed applications should be sent to
recruitment@denefield.org.uk   

For further information, including a job description and person 
specification, please visit 
http://www.denefield.org.uk/Join-Us/Work-with-Us 

Closing date: 9 December 2020

Denefield School is an equal opportunities employer, and selects staff on merit, 
irrespective of race, sex, disability or age. Denefield School is committed to 
safeguarding children; successful candidates will be subject to an enhanced 
Disclosure and Barring Service check. CVs will not be accepted.  

SAFE (Student and  
Family Education) Manager

Cox Green is a well-established co-educational Academy school, 

situated in the heart of the community of Cox Green, Maidenhead. 

We have been graded “good” by Ofsted and are oversubscribed year 

on year; testimony to the quality of teaching and learning we provide. 

Scale 6 Point 18-22, £26,856 – £29,069 pa • Actual: £23,280 – £25,198 pa

37 hours per week • Monday – Thursday 8am-4pm,  
Friday 8am – 3.30pm

Permanent • Term time plus 5 inset days

We wish to appoint an enthusiastic and highly motivated person to 
provide support and guidance for our students in preparation for 
their learning. You will support with their attendance, wellbeing, 
equipment and be a significant adult for them in school.

The role involves working as part of a team with students and parents 
to provide early intervention, support and guidance to improve 
outcomes for students. You will lead pastoral support for students 
within an allocated year group and fulfil safeguarding responsibilities 
under the supervision of a Social Worker who leads the Team.

Candidates will need to be assertive, caring, good communicators and 
have experience of working with various support agencies. A strong 
commitment to inclusion and equality is essential to the post. This is a 
non-teaching role. Please see the job specification for further requirements.

Full details and an application pack for this post can be 
downloaded from the school website: www.coxgreen.com

Please email completed application forms to  
k.warner@coxgreen.com

Closing date: 8am, Thursday 10 December 2020

Interview date: w/c Monday 14 December 2020

We are committed to safeguarding and promoting the welfare of 
children and young people and expect all staff to share  
this commitment. All posts are subject to an enhanced DBS check.

Cox Green School: a company limited by guarantee  
Registered in England: Company Number: 07831255  
Registered Office: Highfield Lane, Maidenhead, Berkshire SL6 3AX

 
Highfield Lane, Maidenhead  
Berkshire SL6 3AX 
Tel: 01628 629415 
Email: enquiries@coxgreen.com

@CoxGreenSchool

Beechwood Primary School 
Ambleside Close, Woodley, Berkshire RG5 4JJ

Tel: (0118) 969 5976 | Website: www.beechwoodprimaryschool.com 

Required January 2021

KS2 Teaching Assistant

assistant to work alongside our KS2 class teachers. We are looking for a 

0118 969 5976 or email 

th Follow us on Twitter
@schoolvacancies
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Earley St Peter’s CE Primary School
Church Road, Earley, Reading, Berkshire RG6 1EY

Tel: 0118 926 1657 | Email: admin@earley-st-peters.wokingham.sch.uk

KS1 LEARNING SUPPORT ASSISTANT

We require Learning Support Assistants to support children with 

class teacher.

You would be joining a team dedicated to helping children achieve 

desirable.

Academy Trust. 

Lead LSA (Class Cover)
Required for 4 January 2021 

(01628) 604665

THE FRASSATI CATHOLIC ACADEMY TRUST
DIOCESE OF PORTSMOUTH

ST EDMUND CAMPION CATHOLIC PRIMARY SCHOOL
Altwood Road, Maidenhead, Berkshire SL6 4PX | www.st-edmund.org.uk 

Co-headteachers: Mrs P Opalko, Mrs J Camp-Overy

2 Vacancies for Teaching Assistants
Full Time and Part Time hours available

Start: November/December 2020
Salary: £19,563 pro rota

We require a teaching assistants to support various teaching and learning 
needs within the school.

We are looking for someone who:
Has experience working with children with SEN or has previous 
experience as a class teaching assistant 
Has excellent communication skills
Has a good standard of English and Maths; GCSE Grade C or above 
(or equivalent)

Will follow school policies whilst also being able to show initiative

If you are interested in applying for this position, please contact 
school@st-edmund.org.uk

The closing date for applications is Friday 4 December.
St Edmund Campion is committed to safeguarding and promoting the welfare of children and 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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TEACHING ASSISTANT

Brightwalton C.E. Primary School                                 
Common Lane, Brightwalton, 
Newbury RG20 7BN

Vacancy for a 

Learning Support Assistant 
to support a named child

join the caring, dedicated team at our small, nurturing village school. The 

unexpected changes. 

Email: Tel: 

Teaching Assistant
The Downs School, West Berkshire
Proposed Start Date: ASAP
Salary: West Berks Salary Band B.  Range  
 Point 1-3, (£9.24-9.62 per hour) 
 9.00 – 3.15 Monday – Friday
Contract type: Term Time and Part Time (27.08  
 hours per week), plus 1 Inset day in  
 September (reduced hours would be  
 considered)

experience for anyone considering training as a teacher. The Downland 

West Berkshire. The roll is nearly 1200 with a well-established sixth form. 

Manager on 01635 270022 or nkenyon@thedownsschool.org

Mrs N Kenyon, Personnel Manager at 
 recruitment@thedownsschool.org by the 

6 December 2020. 

WWW.THEDOWNSSCHOOL.ORG.UK 

St Peter’s Church of England Middle School
Crimp Hill, Old Windsor, Windsor, Berks SL4 2QY

Telephone: 01753 866253 
Email: office@st-petersoldwindsor.org.uk

Website: www.stpetersceschool.org
Headteacher: Andy Snipp, BA Hons

TEACHING ASSISTANT 
Start: January 2021
Full time 35 hours

5 days a week- Term Time only
RBWM Salary scale 3 

from £20,760 - £21,175 pro rata

St Peter’s Church of England Middle School is a thriving, popular 
and progressive school located in historic Old Windsor. We have 
just been awarded Ofsted “Good” status and are very proud of our 
achievements. 

We are looking to appoint an outstanding, passionate and committed 
individual to join our successful team.  

The post holder’s responsibilities will be to provide general classroom 
support, the meeting of the student’s emotional and social needs, and 
liaising with other teaching staff in the development and delivery of a 
differentiated curriculum.

You will also be providing pastoral support to students, helping to 
build their resilience and confidence.

The position is permanent on a part-time basis and the successful 
candidate is required to work 35 hours per week, Term-Time only.

You will have the opportunity to be part of an amazing team that 
is committed to supporting students to excel, changing lives and 
positively transforming our local community. 

Please apply using the application form from our website 
www.stpetersceschool.org 

or contact the School Business Manager, Mrs Ravi Matharu  
by Email: r.matharu@st-petersoldwindsor.org.uk 

or call the school office on 01753 866253.

Closing date: 4th December 2020
Interviews: Week commencing 7th December 2020

St Peter’s Church of England Middle School is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this commitment. An Enhanced 
DBS disclosure will be sought from the successful candidate.
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Streatley C of E (VC) Primary School
The Coombe, Streatley, Reading RG8 9QL
www.streatleyprimary.co.uk 

REQUIRED JANUARY 2021
SEND Early Years Teaching Assistant 
- Fixed Term, January 2021 to July 2021 (with the possibility of 
extending), 25 hours per week, open to job share, term time only, 
Grade C £18,562 - £19,312 pro rata.

SEND Teaching Assistant 
- Fixed Term, January 2021 to July 2021, Afternoons, 11 hours per 
week, term time only, Grade C £18,562 - £19,312 pro rata.

SEND Teaching Assistant with Speech and 
Language Experience and/or Qualifications 
- Permanent, 21.25 hours per week, term time only, Grade C 
£18,562 - £19,312 pro rata.
We are seeking kind, caring and creative individuals to fulfil three roles and 
join our friendly team. Please visit our website or contact the school for more 
detailed information on each role.

Closing date: 12pm on Monday 7th December 2020
Interview date: Thursday 10th December 2020, 2:30pm onwards

For further information and an application form please contact 
recruitment@sps.w-berks.sch.uk Tel: 01491 872399
Streatley CE Primary School is committed to safeguarding and promoting the welfare of children; applicants must 
be willing to undergo child protection screening appropriate to the post, including checks with past employer and an 
enhanced DBS check.

Burghclere Primary School

Key Stage 2 Learning Support 
Assistant (Level 1)

31.25 hours per week (8.30 a.m. – 3.15 p.m.) 
Monday - Friday (term time only – 39 weeks) 

Fixed term contract until 31/08/2021
Grade B 1-3 depending on experience 

Salary range £18,562 - £18,877 per annum
(Actual salary £13,410 - £13,638 p.a.)

Early Years/Key Stage 1 Learning 
Support Assistant (Level 1)
30 hours per week (8.45 a.m. – 3.15 p.m.) 

Monday - Friday (term time only – 39 weeks) 
Fixed term contract until 31/08/2021

Grade B 1-3 depending on experience 
Salary range £18,562 - £18,877 per annum

(Actual salary £12,874 - £13,092 p.a.)
For both roles we are looking for someone who:

• Is able to form positive relationships with children and motivate 
them to learn

• Has good interpersonal skills and works well as part of a team
• Has experience of working with SEND children
• Has a good standard of English and Maths
• Is keen to develop their practise and be an outstanding 

practitioner
• Is able to contribute to the planning and assessment of pupils 

learning

We can offer you:
• Enthusiastic children who are motivated to learn 
• A friendly environment, with very supportive colleagues, 

parents and governors 
• Excellent continued professional development both within  

and beyond the school

Our headteacher, Mrs. Beulah Letchford, would be pleased to 
give you a virtual tour of our school

For further details and an application pack please contact:
01635 278523 or email: 

Closing date: 12noon Monday 7th December 2020
Possible Interview date: Thursday 10th December 2020

Burghclere Primary School is committed to safeguarding children and promoting the welfare of 
children and expects all staff and volunteers to share this commitment. We will ensure that all 

ST BERNARD’S PREPARATORY SCHOOL
Hawtrey Close,Slough SL1 1TB

Required for January 2021

TEACHING ASSISTANT
(Working school hours 8-5pm, Monday to Friday)
We are seeking an enthusiastic Teaching Assistant, with appropriate 

 
 

The closing date for completed applications is 12 noon, 
Friday 4th December 2020.

w/c 7th December 2020

www.stbernardsprep.org
01753 521821 x202 

The School is committed to safeguarding and promoting the welfare of children and young people and expects all staff 
and volunteers to share this commitment. Applicants will be required to undergo child protection screening appropriate 
to the post, including checks with past employers, Prohibition and the Disclosure and Barring Service (DBS).

Follow us on Twitter
@schoolvacancies
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ST NICHOLAS C.E. INFANTS SCHOOL
St. Nicholas Road, Wallingford, Oxfordshire OX10 8HX

Teaching Assistant
Up to 28.33 hours per week, 

th December at 12:00pm
th December 

 

FURZE PLATT PRIMARY FEDERATION

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Furze Platt Junior School
Part of the Furze Platt Primary Federation
Oaken Grove, Maidenhead SL6 6HQ
Email: office@fpjs.org.uk • Tel: 01628 410099
Website: www.furzeplattjuniorschool.co.uk
Executive Head: Mike Wallace

 

TA – Scale 2, spinal point 2-4 (£19,563 – £19,954 pa, FTE) 
£12,543 – £12,794 pa, pro rata • 27.50 hours per week 
Monday to Friday, 8:45 – 15.15 (less one hour lunch break) 
Term time • Fixed term contract initially to August 2021 
Starting January 2021

We are looking to appoint a Teaching Assistant at Furze Platt Junior School 
to join our highly effective and dedicated staff.

The Teaching Assistant role will focus on class support, delivering small group 
in and out of class intervention programmes and working with children 
with special educational needs or disabilities. Experience with phonics, 
reading support and curriculum catch up programmes is desirable but  
not essential. Good literacy and numeracy skills are essential for these posts.

If you think you have the relevant experience or the drive to try something 
new then this role could be for you.

Applicants should have the ability to relate sympathetically to all children 
and share our desire to see these children achieve their maximum potential. 

In return we can offer you:
• A highly supportive and friendly staff and governors.
• An active role in contributing to the Visions and Values of the school.
• Opportunities for Professional Development.
• A well resourced working environment.

Please download the application documents and job accountabilities from 
the school website at www.furzeplattjuniorschool.co.uk

Closing date: 10am, Monday 7 December 2020.
Interviews: Thursday 10 December 2020.
The school is committed to safeguarding & promoting the welfare and safety of all 
children and expects all staff to share this commitment. Any offer of employment 
will be subject to satisfactory references and enhanced DBS disclosure.

Furze Platt Primary Federation is a nationally recognised Disability Confident 
Committed Employer.

Furze Platt Junior School is part of Furze Platt Primary Federation.

Teaching Assistant

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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PDR ASSISTANT 
Kennet School
Salary Range: £9.25—£9.62 per hours 
Hours: 27.5 hours per week (9:00-3:30 Monday to Friday) 
We have a vacancy for a PDR Assistant to support pupils’ learning in our 
popular and expanding Physically Disabled Resource. The successful 
candidate will work alongside class teachers to help meet the needs of 
individual pupils and allow them to make rapid and sustained progress in 
all areas of their development. Some involvement in intimate care and 
supporting physiotherapy will also be involved. A good general education, a 
pleasant personality and the ability to work as part of a team are key. 

Kennet School is a highly oversubscribed and ambitious academy which 
seeks staff who are keen to contribute to the fuller life of the school. 

To apply: Please complete and submit the school application form to: 
Miss T Dowling, Assistant Head 

Closing date: noon, Wednesday, 11 December 2020

Kennet School is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this 
commitment, including being subject to a full DBS check. 

Required for January 2021

TEACHING ASSISTANT
For full details and to apply, please visit  

the vacancies page at

www.cheamschool.com
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