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Sector urges DfE to rethink
language GCSE plans

NEXT EDITION: 6 DECEMBER 2021

Nine organisations have signed a joint
statement urging a ‘rethink’ of the
government’s plans for the teaching of
modern foreign languages (MFL) at
GCSE. 
In 2019, prompted by the low uptake
of language GCSEs, the Department
for Education (DfE) asked an expert
panel to review the subject content for
GCSEs in French, German and
Spanish, to make them ‘more
accessible’. That review then led to
proposals for revised subject content
for the three GCSEs, which were
published earlier this year together
with a consultation on the changes.
The new proposals include testing
pupils only on what they have been
taught, and replacing the four
assessment areas of speaking, reading,
writing and listening (which currently
each carry 25 per cent of marks in the
exam) with three different assessment

areas, the largest of which would carry
45 per cent of marks. Perhaps most
controversially pupils would be
required to know between 1200-1700
words in each language. It is these
proposals than the nine organisations
criticise in their statement. 
The signatories are concerned the
proposals do not promote the core
communication elements of learning a
language (listening, speaking, reading
and writing) whilst also creating a risk
of undermining the teaching of
languages in both primary education
and at A-level. The group of
signatories includes three educational
trade unions and professional
associations (Association of School and
College Leaders, the National
Association of Head Teachers and
Headmasters' and Headmistresses'
Conference). 

...continues on page 4
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Diocese of Portsmouth 
West Berkshire

KS2 TEACHER 
REQUIRED FOR JAN 2022

Full Time  PERMANENT 

• 
•  

• 

•  

• 
• 
• 
• 
• 

Applicants must be willing to support the strong faith ethos of our school. 

school website. 

St Paul’s CE Junior School
Oxford Road, Wokingham, Berks. RG41 2YJ 
Telephone: 0118 978 5219 

Class Teacher KS2 
Required for January 
Salary: MPS / UPS 

We offer: 
• 

•  

• 
• 

The successful candidate will: 
• 
• 

• 

• 

• 
• 
• 

Our School is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. All appointments are subject to an 
Enhanced DBS Disclosure Procedure.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  



Page 3Nov 29 2021

ROBERT PIGGOTT CE INFANT & JUNIOR FEDERATION
 School Hill & Beverley Gardens, Wargrave RG10, Berks

T: 0118 940 2414 E: admin@robertpiggott.wokingham.sch.uk
Web: www.robertpiggott.wokingham.sch.uk
Executive Headteacher:  Mrs Elaine Hughes 

Our School Vision
GRACE, COURAGE & FRIENDSHIP

Our vision is rooted in the understanding that ‘A tree is known by its fruits.’ (Matthew 12:33)

2 x MATERNITY COVER 
(POSSIBILITY OF PERMANENT CONTRACT)

KS2 TEACHER – YEAR 3/4 
Fixed Term – Salary M1–M6 

REQUIRED FOR END MARCH 2022 & END APRIL 2022

We are thriving schools within a Federation situated in the popular 
village of Wargrave. We have an inclusive Christian ethos and are 

We aim for our children to be aspirational, independent and creative 
learners in preparation for life in the local and global community.

We are seeking to appoint two highly skilled, enthusiastic teachers 
who can demonstrate excellent classroom practice. The successful 
candidate will join a dedicated and dynamic team and work alongside 
the teacher of the parallel class.

We would like you to join us if you:
• Are passionate about learning with high expectations
• Can deliver an imaginative and creative curriculum through 

engaging and exciting lessons
• Have a professional commitment to our Christian ethos and 

school values
• Have excellent communication and interpersonal skills
• Enjoy working as part of a team

• A happy school with strong values and a caring ethos
• Happy well behaved children who are keen to learn
• Excellent support from our established team, including 

experienced Teaching Assistants
• A strong leadership team committed to professional development

Visits to school are welcomed

For further information and to apply please go to:
 

 E: 

Applications will only be accepted on Wokingham Borough Council 
application forms – CVs are not accepted for any position within school.

We are committed to safeguarding and promoting the welfare of children and 

successful candidate will be required to undertake an Enhanced Disclosure & 

Holyport C of E Primary School
Stroud Farm Road, Holyport
Berkshire SL6 2LP 

Required from January 2022

YEAR 5/6 CLASS TEACHER
Part Time considered
Maternity Cover Teaching Post
(Fixed Term Contract) | Main Pay Scale 1 - 6 
OFSTED 2019 “this a very special place to learn and work. Everyone is 
valued and respected and works as part of a team.”

Are you looking to work in a friendly and caring school? Then you are 
just the person we are looking for!

We are seeking someone who is:
 
 
  

 

 
 

 

sbm@holyportprimaryschool.co.uk  

All Saints Junior School, Maidenhead

KS2 TEACHING VACANCY 
We are looking to appoint an excellent, engaging and nurturing KS2 teacher to work at 

The successful candidate will: 
• 
• 
• 

Follow us on Twitter
@schoolvacancies
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‘Building a Bright Future: for myself, my school and my community’

St Mary’s Church of England Primary School
Yew Tree Road, Slough SL1 2AR
01753 512452

Year 4 Class Teacher
Required for January 2022 (or soon after)
St Mary’s is a 3 form entry primary school set in Slough with 
nearby parks, rail links and easy town access. It is a very popular, 
well respected and well-loved primary school that is very much 
part of the local community. An exciting opportunity has arisen 
for an inspirational, dynamic and innovative teacher to join our 
friendly team of staff. This post is open to those who are looking 
for a permanent role and who has experience of leading a class. 
Consideration will also be made for those seeking part time 
employment and to those who are seeking leadership development.

The children would like a teacher who is: 
• An excellent teacher
• Kind and caring
• Intelligent and creative
• A team player 
• 
• Fun, motivational and inspirational
• Organised and ambitious 

We can offer you: 
• A welcoming, inclusive school with a great staff team
• A positive and friendly working environment 
• Excellent professional development and career opportunities 
• Supportive colleagues and leadership team 
• Enthusiastic and actively engaged learners  
• A resource rich school set within attractive buildings and grounds

We welcome all candidates for consideration. An application form and 
job description is available on the school website: 
https://www.stmarys.slough.sch.uk or you can email us directly.  

Visits to the school are encouraged, please email the school to 
arrange a visit or with any questions you may have, and return your 
completed application form to hr@stmarys.slough.sch.uk

Closing date: Monday 13th December 2021
Interviews will take place: At a mutually agreeable date and time

St Mary’s CE Primary School is committed to safeguarding and promoting the welfare of all 
our pupils. We expect all staff and volunteers to share this commitment. The successful 
candidate will be required to undertake an enhanced DBS (CRB) clearance and thorough 
reference checks.

KS2 Class Teacher (MPS)
Part Time (0.6 FTE)

to start January 2022
Temporary post for two terms with 

potential to become a permanent role
We welcome applicants from under-represented groups including ethnicity, 
gender, transgender, age, disability, sexual orientation or religion. 

Emmbrook Junior School is a welcoming school with a caring and inclusive 
atmosphere. We are looking for an enthusiastic KS2 Class Teacher with 
vision and drive who can help contribute to the ongoing development of our 
school to ensure the highest quality of teaching and learning. 

We are looking for a teacher who:
• has high expectations of learning, achievement and behaviour
• is committed to raising standards
• will embrace our cross curricular approach
• will bring energy, creativity and passion to the classroom
• is committed to providing the very best for our children.

We can offer:
• an opportunity to lead a foundation subject
• supportive colleagues, parents and governors
• kind, respectful and hardworking children
• the opportunity to be part of a highly motivated, happy, collaborative 

staff committed to success.

Visits to the school are warmly welcomed. To arrange a visit or receive an 
application pack, please contact: 

Emmbrook Road, Wokingham, Berkshire RG41 1JR 
Tel: 0118 978 4940

Email: cfreeman@emmbrook-jun.wokingham.sch.uk  
Website: www.emmbrookjuniorschool.co.uk

Closing Date: Friday 3rd December 2021
Interviews: W/C 6th December 2021

All applications will be considered on receipt.

The school is committed to safeguarding and promoting the welfare of children and expects 
all staff and volunteers to share this commitment. The successful applicant will be required to 
obtain an Enhanced Disclosure from the DBS.

 Emmbrook Junior School

Sector urges DfE to rethink language
GCSE plans
continued from the cover page...

Also included are three language subject expert
associations (Association for Language Learning,
Independent Schools Modern Languages Association,
National Association of Language Advisers) and three
exam boards (AQA, Pearson Edexcel and WJEC Eduqas).
The organisations say that they share the DfE’s
ambition to increase participation in language learning,
are concerned about ‘current patterns of unequal uptake’
and recognise the ‘critical importance of ensuring that the
languages curriculum is viable and enjoyable for students
right across the UK’s communities’. However they note
that while the proposals were based on ‘a segment of
relevant published research’ they argue there is also ‘a
considerable body of research’ which validates their
concerns. Among these concerns are that students may
not attain sufficient vocabulary to communicate in real
life situations, and the ‘adverse impact of reform so soon
into the lifecycle of the current specifications’.
The statement proposes that the DfE undertake a 

second phase of design and development for the changes,
in collaboration with ‘a full range of subject stakeholders,
including awarding organisations’ and to be completed by
Easter 2022. They say that areas which this second phase
of design work should focus on include: short-term
improvements that can be made to existing qualifications
within the existing content criteria; the nature and extent
of vocabulary specification in the future GCSE; and the
coherence of the defined content with its learning
outcomes.
Commenting on the statement Geoff Barton, general
secretary of the Association of School and College
Leaders, said: ‘There seem to be very few people,
language experts included, who agree with the DfE’s view
that this reform is the way to inject new life into the
existing modern foreign languages GCSE. An approach is
needed which encourages a love of learning of these
subjects. 

...continues on page 5
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The Coombes CE Primary School

KS2 Class Teacher
MPS/UPS

Closing date: 9 December 2021 at noon

• 

• 

The successful candidate will: 
• 

• 
• 
• 

• 
• 

• 
• 

operations@coombes.wokingham.sch.uk 

hr@keysacademytrust.org

Closing date: Thursday 9 December 2021 at noon
Interviews: Monday 13 December 2021
The Trust is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. Applicants must be willing to undergo 
checks with past employers and the Disclosure and Barring Service  enhanced criminal records check.

No agencies please

Sector urges DfE to rethink language
GCSE plans
continued from the page 4...

Requiring students to grind their way through a list of
words is a fundamentally flawed approach that will not
enthuse students and we urge the new ministerial team
at the DfE to take a step back and rethink this reform.’
Jenny Carpenter, president of the National Association
of Language Advisers, said: ‘To ensure that young people 

get the most from their language learning, we call upon
the DfE to rethink the proposed changes to GCSE subject
content. We believe that a collaborative approach to
reform which involves subject associations, associations
for school leaders, exam boards and the DfE is essential.’
Full statement: https://tinyurl.com/3wtnw8e5
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Wraysbury Primary School
Welley Road, Wraysbury, Staines TW19 5DJ

Phone: 01784 482603 • E-mail: Office@wraysburyschool.co.uk 

KS1 or KS2 Teacher
Full time or part time • Required to cover Maternity Leave  
from January 2022, February 2022 or April 2022 (with the 

possibility of becoming permanent)

Wraysbury Primary School is a successful high achieving school with a 
fantastic KS1/KS2, situated on the edge of Windsor and Maidenhead.  
We are looking to appoint a full time or part time KS1/KS2 Teacher to cover 
maternity leave. A permanent position may become available.
We want someone who:

 of school life.

We can offer:

 
to the school are warmly welcomed.
For further information, please contact the School Business Manager, 
Brian Twomey at finance@wraysburyschool.co.uk
Closing date: 12 Noon, Friday 10 December 2021
Applications will be considered upon receipt.
Wraysbury Primary School is committed to safeguarding children and young people.  
All post holders are subject to appropriate vetting procedures and a satisfactory 
Enhanced Disclosure and Barring Service check. 

Fir Tree School
Executive Headteacher: Dr C Wilson |Associate Headteacher: Mrs L Wood

Fir Tree Lane, Newbury, Berkshire RG14 2RA | Tel: 01635 42129|Fax: 01635 230484

 

FULL TIME OR PART TIME 
CLASSROOM TEACHER

Required from January 2022 | Salary Mainscale/UPS 

We are inviting applications from colleagues who: 
• Have a vision and passion for delivering a curriculum that inspires learners 
• Teach with enthusiasm and energy 
• Have high expectations of their pupils and what they can achieve 

01635 42129, by email to 
 or visit the school’s website 

Closing date: Friday 3rd

Interviews: w/c Monday 6th

The school has a commitment to safeguarding and promoting the welfare of children. The successful applicant will be required to 
undertake an enhanced DBS check.

St Adrian’s Close, Cox Green,  
Maidenhead, Berkshire SL6 3AT
Tel: 01628 626724 
Email: office@wessexprimary.org 
Web: www.wessexprimary.org 
Headteacher: Mr S Woodbridge BA (Hons) NPQH

Come and join our School and make a difference!

Wessex Primary School is a great place to work, where we value and 
support our staff. We are a two from entry primary school with a 
hearing resource base in Cox Green, on the outskirts of Maidenhead. 

We are looking for a teacher who:

• Is an excellent primary teacher who inspires and engages all learners

• Is an enthusiastic team player 

•  Has experience of teaching in early years and good understanding 

of phonics

•  Is committed to inclusive education and developing children as 

independent learners.

We can offer you:

• A friendly and caring school; 

• Fantastic children who love learning

• A commitment to supporting a work/life balance

• A supportive leadership team and staff.

To arrange a visit, for more information or an application form, 

please contact Mrs Sharon Robinson on 01628 626724 or  

email: office@wessexprimary.org. Alternatively, go to the  

school website: www.wessexprimary.org

Closing date: Midday, Wednesday 8 December 2021.

Interviews: Friday 10 December 2021.

Wessex Primary School is committed to safeguarding and promoting the welfare of children and 
young people and requires all staff and volunteers to share and demonstrate this commitment. 
The successful candidate will have to meet the requirements of the person specification and will 
be subject to pre-employment checks including a health check, an enhanced DBS check and 
satisfactory references.

WESSEX PRIMARY SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Class Teacher Reception 
(Maternity Cover)

Salary scale: MPS1-6 London fringe; £26,948 – £38,174 pa 

Fixed Term part time 0.4 to 0.6 (2 / 3 days) • Required from 

January / February 2022 • The post is for up to a year with the 

possibility of a subsequent permanent position

Follow us on Twitter
@schoolvacancies
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CARETAKING AND CLEANING
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CATERING
See advertisement on page 9
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St Peter’s Church of England Middle School
Crimp Hill, Old Windsor, Windsor, Berks SL4 2QY

Telephone: 01753 866253 

SCHOOL BUSINESS MANAGER
Full time

(4 days/week considered for right candidate)

Start: January 2022

www.stpetersceschool.org
Mrs Emma Wood by email: e.wood@st-petersoldwindsor.org.uk 

01753 866253

Closing date for applications: 13th December 2021 
Interviews: Week commencing 13th December 2021

St Peter’s Church of England Middle School is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment. An Enhanced CRB disclosure 
will be sought from the successful candidate.

You yourselves like living stones are being built up 

PA to Leadership Team  
Required for Maternity Cover 
until December 2022

Cox Green is a well-established co-educational Academy school, 

situated in the heart of the community of Cox Green, Maidenhead. 

We have been graded “good” by Ofsted and are oversubscribed year 

on year; testimony to the quality of teaching and learning we provide. 

Scale 6 Point 18-22, £26,856 – £29,069 pa • Actual Salary:  
£23,898 – £25,868 pa (pay award pending) • Full time,  
37 hours per week • Monday to Friday • Term time plus five  
inset days • Required to start January 2022

We are seeking to appoint an excellent Personal Assistant who will  
be predominantly supporting the Senior Leadership Team with  
their administration.

The ability to manage your own workload and have a flexible approach 
to working is essential. Due to the nature of the role a high level of 
confidentiality is required.

You will need to have excellent administrative, communication and 
organisational skills, with the ability to manage conflicting priorities, 
often within tight timescales and under pressure. This is a fast-paced 
environment and requires resilience and optimism to get you through 
the day-to-day challenges.

We require excellent IT skills particularly Microsoft Excel and the ability 
to produce highly accurate data reports. You will also need to be a 
team player; and be able to establish effective working relationships 
with students, department staff and the leadership team.

Full details and an application pack for this post can be 
downloaded from the school website: www.coxgreen.com

Please email completed application forms to  
k.warner@coxgreen.com

Closing date: 8am, Monday 6 December 2021

Interviews: To be confirmed

We are committed to safeguarding and promoting the welfare of 
children and young people and expect all staff to share  
this commitment. All posts are subject to an enhanced DBS check.

Cox Green School: a company limited by guarantee  
Registered in England: Company Number: 07831255  
Registered Office: Highfield Lane, Maidenhead, Berkshire SL6 3AX

Highfield Lane, Maidenhead  
Berkshire SL6 3AX 
Tel: 01628 629415 
Email: enquiries@coxgreen.com

@CoxGreenSchool
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EARLY YEARS PRACTITIONERS
See advertisements on page 10

MISCELLANEOUS
See advertisements on pages 10 (Path Hill Outdoors - One to One
Programmes Manager) and 11 (Dedworth Middle School - Network
Manager; Reading Girls School - Minibus Driver; Christ the King
Catholic Primary School - Sports Coach)

TECHNICIANS
See advertisements on page 12

SUPPORT STAFF
See advertisements on this page and pages 7, 11, 12, 13, 14, 15,
16, 17, 18, 19 and 20
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Upton House School Windsor

SCHOOL OFFICE ADMINISTRATOR 

The successful candidate will be responsible for providing a wide range 

with queries from parents/carers and other external service providers 
as well as receiving and administering deliveries. You will also provide 

Manager/Registrar and other colleagues where appropriate. 

HUMAN RESOURCES ASSISTANT 

recruitment agencies. 

website 

Highdown School is a Good School with many outstanding features  
which continues to rapidly improve; we are looking to recruit for  
the following roles:

SIXTH FORM WELFARE LEAD
Salary: P13-15, £18,920 - £19,684 pa • 37 hours per week, 
term time only • 8.30am – 4.00pm

We are currently seeking to appoint a Welfare Lead to join our 
pastoral team in leading the promotion of student welfare in  
our Sixth Form.
The ideal candidate will have experience of working with young 
people in a similar role and will have a good understanding of 
safeguarding processes and procedures. You will be able to inspire, 
engage, motivate and challenge students to raise achievement.

ADMINISTRATIVE ASSISTANT 
Salary: NJC P5-6, Actual: £17,259 - £17,604 pa  
37 hours per week, 8.15am – 4.15pm • Term time,  
plus 5x staff training days and two weeks in the  
school holidays • Required for a January 2022 start

We are seeking to appoint a strong Administrator to join our 

 
 

(training will be provided).

be proactive and used to taking initiative. You should be a team 
player, but also able to work on your own initiative when needed.    
Experience of ICT is essential (Microsoft packages).  
Knowledge of SIMs is desirable. You should have strong 
communication and interpersonal skills. 

For details and application forms visit our website:  
www.highdown.reading.sch.uk Please return your completed 

 
in the post or by email on hnb@highdown.reading.sch.uk

Closing date for both roles: Midday, Wednesday 1 December 2021 
Interviews: w/c 6 December 2021

The successful applicants will be subject to an enhanced DBS check.

HIGHDOWN SCHOOL & SIXTH FORM CENTRE
Surley Row, Reading RG4 8LR 
Tel: 0118 901 5800 • 

Follow us on Twitter
@schoolvacancies
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Assistant Finance O�cer &  
Parent Relations

The salary will be negotiated depending on experience  
and quali�cations

Immediate start
We are seeking to appoint a self-motivated Assistant Finance O�cer to join  
St Joseph’s College on a permanent contract for an immediate start. The hours 
of work will be 8am-4pm, Monday to Friday, all year round. The successful 
candidate will be highly organised and will assist the Finance O�cer with a 
variety of tasks including the preparation of invoices using Sage 50 and SIMS, 
preparing data for invoicing and act as the main contact with a variety of 
stakeholders. The post holder will also assist with other tasks supporting  
the Bursar, Financial Controller and colleagues within the o�ce.

The following qualities are essential:
• Strong interpersonal skills. 
• Ability to establish good working relationships and work well in a team.
• Highly developed ICT skills, particularly Excel.
• Excellent organisational and time management skills.

At St Joseph’s we o�er: 
•  A safe and happy environment in which academic and social skills  

are developed. 
• A varied curriculum and excellent facilities.
• A strong sense of community. 
• An excellent bene�ts package as outlined in the information pack.

This is an exciting time to become part of our dynamic team. Situated in the 
heart of Reading, St Joseph’s College is the leading independent day school 
for boys and girls aged 3 to 18 in Berkshire. In November 2015 it was named 
Independent School of the Year, in July 2016 it won the Outstanding Progress 
Award in the independent sector at the Education Business Awards and in 
November 2016 it received the Outstanding Leadership Team award at the 
Leadership Awards.

For us, success is about more than just exam results or awards. We celebrate 
each pupil as an individual, and aspire for them to leave St Joseph’s as mature 
and con�dent citizens, ready to tackle life head on with energy and vigour. 
The successful candidate will be fully supportive of the College Catholic 
tradition and ethos.

For further details about the school please visit our website  
www.sjcr.org.uk/vacancies or contact recruitment@sjcr.org.uk

Applicants for this post need to complete the application form and return it 
together with a covering letter to recruitment@sjcr.org.uk or alternatively 
sent by post to Mrs Guest, HR Co-ordinator, St Joseph’s College,  
Upper Redlands Road, Reading, Berkshire RG1 5JT. Electronic application is 
encouraged and preferred. CVs will not be accepted. 

Closing date: 9am, Friday 3 December 2021.
Interview date: will take place as soon as possible after the closing date.
The College is committed to safeguarding and promoting the welfare of children and 
young people and expects all sta� to share this commitment. The successful applicant 
will be subject to an Enhanced DBS check.

Whiteknights Primary School

– Admin Team Leader
We aim to provide outstanding educational opportunities 

The successful applicant will be:
• 

• 

• 

• 
• 
• 

• 
• 

The school can offer you:
• 
• 
• 
• 

• 
• 

The school is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment. 
This position requires an enhanced CRB disclosure.

Growing Greatness

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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GROVE ACADEMY
Ladbrooke Road, Chalvey SL1 S2R
Principal: Ms N Wismayer
01753 517359

Grove Academy is an all through school based in Slough with good 

ltehabsim@groveacademy.co.uk

OFFICE MANAGER

HR OFFICER 

EXAMINATIONS AND 
DATA SUPPORT OFFICER

applicant. 

www.groveacademy.co.uk/867/vacancies 

PA to Headteacher 
NJC SO1, £27,741 - £32,234 pa, pro rata  
(£23,526 - £27,336 pa, actual)
37 hours per week, term time plus 5 INSET days
12 month maternity cover, from January 2022
King’s Academy Prospect is looking to appoint an enthusiastic and pro-active  
PA to the Headteacher for a 12-month maternity cover. 

The post holder will provide high quality executive assistance to the Headteacher 
with effective operational, administrative and strategic support in all aspects of 
school management. Key responsibilities include:

 •  To act as a personal assistant to the Headteacher and support to the Senior 
Leadership Team.

 •  To act as the first point of contact within the school for staff, parents and 
others seeking contact with the Headteacher. 

 •  To lead and manage the school office ensuring effective and efficient 
administrative function. 

 •  Undertake a range of day-to-day administrative functions and manage 
enquiries efficiently. 

 •  Managing the office team and resources to ensure that they are effectively 
supporting the school, including line management and supervision of 
administrative staff.

Please apply as soon as possible, using the application form which can  
be downloaded from the School website or obtained from the school.  
Applicants are encouraged to seek information about the School via the  
website: www.kgaprospect.uk Only applications submitted on the school’s 
application form or through TES will be considered. Please contact  
the Headteacher’s PA, Abi Davis on 0118 9590466 x252 or email  
adavis@prospect.reading.sch.uk for further information. 
We encourage early applications, and reserve the right to close this 
vacancy at any time should the right candidates be found.
We are committed to safeguarding and promoting the welfare of children and expect 
all staff and volunteers to share this commitment. The recruitment of the successful 

update service. Prospect School is an equal opportunities employer. 

www.kgaprospect.uk

Cockney Hill, Reading  
RG30 4EX
Tel: 0118 9590466 
Headteacher: Mr D Littlemore

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Wraysbury Primary School
Welley Road, Wraysbury, Staines TW19 5DJ

Phone: 01784 482603 • E-mail: Office@wraysburyschool.co.uk 

Clerk to Governors
Salary range: £26,328 pa (£13.64 per hour) 

Part time, approx. 60 hours per academic year 
Term time only • Required as soon as possible

Wraysbury Primary School is seeking a Clerk to the Governing Body. This is 
a key role providing administrative and procedural advice to the school 
Governing Body. The Clerk reports to the Chair of Governors.
The role is part time, (approximately 60 hours per academic year, salary range 
£26,328 pa / £13.64 per hour), term time only and will be a mix of working 
from home and attending Governing Body meetings in person. Typically these 
are evening meetings, but a degree of flexibility is required as the schedule 
and workload can vary.
Key responsibilities include:

 
preparing agendas in consultation with the Chair of Governors and Headteacher; 
taking meeting minutes, chasing actions and distributing documentation and 
other information to governors, and updating governor specific information 
on the school website.

 
(written and spoken). Maths and computing skills are essential, together 
with an ability to successfully work independently and as part of a team. 

For further information, please contact Brian Twomey at  
finance@wraysburyschool.co.uk
Closing date: 12 Noon, Friday 10 December 2021
Applications will be considered upon receipt.
Wraysbury Primary School is committed to safeguarding children and young people.  
All post holders are subject to appropriate vetting procedures and a satisfactory 
Enhanced Disclosure and Barring Service check. 

Clerk to Governing Body
Grade 4 FTE £20,092 - £21,748 pa (£11.87 – £12.85 per hour)  

3 hours per week, term time only • January 2022 
Our small and friendly village school is looking for a Clerk to the  

Local Governing Body who will provide efficient, effective and confidential 

administrative support to the governing body.

The Successful candidate will have: 

We are able to offer: 

•  A happy school with strong links with the church and other schools within  
The Keys Academy Trust

• Training to develop personal skills and expertise

St Nicholas CE Primary School
School Road, Hurst RG10 0DR • T: 0118 9340727

E: finance@st-nicholas.wokingham.sch.uk 
W: www.st-nicholas.wokingham.sch.uk

• Good communication skills with an 
ability to speak with confidence  
and accuracy

• Excellent, accurate, and concise 
writing skills

• Good organisational skills –  
able to prioritise workload

• Excellent record keeping, information 
retrieval and dissemination of 
governing body data/documentation

• Tact, diplomacy, confidentiality  
and sensitivity

• Ability to use appropriate IT equipment 
as required by the governing body

Job description, person specification and application form are available from the 

school website. Applications must be submitted by email together with a letter of 

application to finance@st-nicholas.wokingham.sch.uk. CVs will not be accepted.

Closing date: Thursday 2 December 2021

Applications will be reviewed as they are received and interviews 

arranged accordingly.

Our School is committed to safeguarding and promoting the  

welfare of children and young people and expects all staff and  

volunteers to share this commitment. Applicants must be  

willing to undergo checks with past employers and the  

Disclosure and Barring Service enhanced  

criminal records check.

Charters Road, Sunningdale, Berks SL5 9QY

PASTORAL SUPPORT ADMINISTRATOR
Grade 4, Pt 7, £21,599 pa, pro rata (£18,723 pa, actual)

37 hours per week, term time only plus five days
Required as soon as possible

Working closely with the Heads of Year and Attendance Officer to ensure high standards of 
student attendance and behaviour are achieved.  In addition, you will provide administrative 
support to the Heads of Year and will liaise directly with students, parents and other staff.  
You must have excellent communication skills and be proactive in every aspect of student 
welfare and behaviour.  You may on occasions be called upon to mediate and resolve low level 
issues at the request of the Head of Year or Senior Leadership Team (SLT). The position 
potentially includes driving the school minibus to transport students for offsite learning  
one day per week, in rotation with other staff.

Closing date: Noon, Monday 6 December 2021.

Full job accountabilities are available to download from our website www.chartersschool.org.uk

To apply please go to Charters School website www.chartersschool.org.uk, complete both 
parts of our Associate Staff Application Form and send along with a letter of application by 
email to recruitment@chartersschool.org.uk for the attention of Mrs Jan Riggs.
Charters School has a responsibility for, and is committed to, safeguarding and promoting the welfare of 
children and young people and for ensuring that they are protected from harm. Positions are subject to an 
Enhanced DBS check (Disclosure and Barring Service). Charters School is an Equal Opportunities Employer.

Follow us on Twitter
@schoolvacancies
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The Castle School, Love Lane, Donnington, Newbury, Berks RG14 2JG 
Tel: 01635 42976 • Headteacher – Jon Hewitt  

www.thecastleschoolnewbury.org.uk

Clerk to the Governing Body
Grade E: £20,092 – £22,183 pa, pro rata • Actual: £1,833 – £2,023 pa 

Part time, 4 hour per week • Required as soon as possible

We have a rare opportunity to join our dynamic and exciting school as clerk to  
the governors. The role is for 4 hours per week.

A person, preferably with good IT skills and office experience, who can work from home and:
• produce accurate, concise minutes and agendas.
•  work in confidence and effectively with the Headteacher, School Business Manager and 

Chair of Governors.
•  has good organisational skills and can attend administration meetings  

(5 governor meetings over 3 days each term).
•  collate, plan and organise the school’s governor policies in accordance with an  

existing schedule.

As a member of The Castle School Team, you will be offered a full induction, as well as 
ongoing support including a termly local authority briefing for clerks. There are also a 
number of other training courses that you will be able to access in the role.

To find out more about our school please visit our website:  
www.thecastleschoolnewbury.org.uk

Please contact Atul Attra (SBM) for an application pack or for further information 
please call 01635 42976 or email office@castle.w-berks.sch.uk

Closing date: 15 December 2021 • Interviews: 13 January 2022
The Castle School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. All successful 
applicants will be required to undergo child protection screening including checks with 
current and previous employers and the Disclosure & Barring Service.

Judged as “OUTSTANDING”  
by OFSTED in October 2014  
and January 2019
Have you got the energy, vision 
and passion for SEN and a good  
sense of fun to join our team?

The Castle School meets the  
individual needs of 173 pupils  
between 3 and 19 years, all of  
whom have learning difficulties.

The Castle School
A SPECIALIST COLLEGE FOR COMMUNICATION & INTERACTION

   Teamwork is embedded in 
the culture of the school and 
working together successfully 
further enhances the high-quality 
teaching and learning.
OFSTED January 2019

‘

   Pupils’ safety and well-being have  
the highest priority for all staff.
   Staff are highly motivated and  
enjoy working at the school.
OFSTED January 2019

‘
‘

‘
‘

GARTH HILL COLLEGE
Bull Lane, Bracknell, Berkshire RG42 2AD
11-19 Mixed Comprehensive
Principal: Mr K Grainger MA
Chair of Governors: Mr Andy Lebrecht
NOR 1478
Tel: 01344 421122 | Fax: 01344 455223 | www.garthhillcollege.com

CLERK TO THE GOVERNING BOARD

The Governors of Garth Hill College are seeking to appoint a 

This is a key role. The Clerk makes an invaluable and vital 

legal compliance of the Governing Board. The Clerk works in 
partnership with the Chair of Governors to keep the Board 

support, including taking minutes, to facilitate sound 

Board take place in the evening.   

the seven principles of public life (Nolan principles), mindful 

vacancy please contact Ms. S Barnes on  or 
e-mail:

RD

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

LEARNING SUPPORT ASSISTANTS
£13,128 - £13,391 pa (actual), plus £900 SEN allowance 

30 hours per week 
Term time only, 38 weeks plus two Inset days

Providing support to the Class Teacher, the role will involve assisting 
with the general management of pupils, preparing the classroom and 
setting out resources, supporting with pupils’ individual needs and 
assisting with maintaining records of pupils’ progress.  

You will also support with the management of pupils with  
behaviour difficulties and implement behaviour management plans 
when required.

Please visit our website www.addington.wokingham.sch.uk  
for additional information about our school and full details about  

these roles. To apply, please complete an application form, 
 indicating which position you are interested in and email it to  
personnel@addington.wokingham.sch.uk Please note we  
are unable to accept CVs. Please contact Amanda Cherry, 
HR Administrator on 0118 966 9073 ext 279 if you wish to  

discuss any of these roles further.

Closing date: Sunday 5 December 2021

Addington School, Woodlands Avenue, Woodley, Reading RG5 3EU

 

 

Addington School is a large all age Outstanding Special School on the edge  
of Reading located in Woodley which caters for pupils with a wide range  

of learning disabilities. 

We currently have the following opportunities:

£16,737 - £18,478 (actual) plus £998 SEN Allowance pa
32.5 hours per week • Term time only, 39 weeks 

Providing support to the Creative Arts Department, the role will involve 
supporting with class activities, extracurricular groups and working 
with small groups of children engaged in educational activities set by 
the teacher. You will support with accredited work, build and monitor 
portfolios and will provide ongoing monitoring of pupils’ work. You will 
have responsibility for arranging timetables of individual sessions 
in addition to being responsible for the maintenance of equipment, 
including musical instruments, supporting with admin and ordering  
of equipment.  

You will have some prior experience of working within music, art 
and/or drama and this role provides an exciting opportunity to join in 
with the delivery of practical music tasks and get involved with new 
projects and challenges.

TEACHER ASSISTANT –  
CREATIVE ARTS

HR ADMIN ASSISTANT
£20,092 - £21,748 pa, plus £1,324 SEN allowance

37 per week, all year (part time considered)

Working on a range of HR admin duties, we are seeking an organised 
individual with good communication skills to support the HR service. 
You will be involved with administration in relation to new starters and 
leavers, recruitment, sickness absences and will support with HR 
process and record keeping duties.  

You will have good IT skills, the ability to work to tight deadlines 
and will be comfortable to deal sensitively and appropriately with 
confidential information. Previous experience of an HR environment is 
desirable and previous knowledge of SIMs would be an advantage.

SUPPLY LEARNING  
SUPPORT ASSISTANTS

£10.01 per hour
Flexible hours 

We are also looking to increase our bank of Supply Learning Support 
Assistants working on a flexible basis to support in the classroom.  
You will be allocated to classes to cover staff absences and will have  
a flexible approach with the ability to adapt to working with a range  
of pupils.

We have a range of hours available, for example 9.30am – 2.30pm 
or 10am – 2pm during term time. If you are interested in supply work 
and would like to have a further discussion about hours, please call 
Amanda Cherry.

In all of the classroom-based roles you will be working as part of a 
team to assist in delivering a high quality education for our pupils.  
We are seeking individuals with excellent communication skills and  
a caring and positive attitude who can remain calm under pressure.  
With a flexible approach you will be a good listener and will be 
sensitive to pupils needs.

You will have access to excellent professional development centred on 
teaching strategies for children and young people with special needs 
and disabilities.   

Addington School offers a route into teaching for candidates 
looking for a stepping stone onto the SEND teacher ladder. 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Sonning Church of England Primary School
Ligugé Way, Sonning, Reading RG4 6XF

Site Controller

Controller to join the school team.  

•  
areas including working hours

• 

the school community 
• 
•  

• 

• 

• 
in a trade, DIY or property maintenance

• 
school

• 
• 
• 
• 

Visits to the school are warmly encouraged, please contact the school on 

  

Closing date: Friday 3rd December 2021
(applications will be considered on receipt)

Interviews: TBA

Hawkedon Primary School
Hawkedon Way, Lower Earley, Reading, Berkshire RG6 3AP

Telephone number: 0118 9667444 | www.hawkedon.wokingham.sch.uk

CLEANERS
Start January 2022

£9.25 an hour 
12.5 hours a week Monday to Friday after school

Part-time, term time only 
plus 5 days in the school holidays

We are seeking to recruit hardworking Cleaners to carry out cleaning 
duties around the school to keep our school in tip-top condition. 
Some work will be required during the holidays with flexible hours.

You will need to be flexible, take pride in your work and be able to 
work collaboratively with other members of  the school team but also 
able to work on your own initiative. The successful candidate will 
have a high level of  attention-to-detail and will ideally have previous 
experience of  working in a similar position. COSHH experience is 
advantageous for this role.

Hawkedon Primary is a wonderful place to work and you will be 
joining a strong community focussed on delivering the very best 
outcomes for our pupils.

Duties will include cleaning an allocated area and any additional 
cleaning duties as required by the school. Competitive salary plus 
pension, uniform & training provided.

Closing date: Noon Wednesday 8th December, 2021
Interview: Tuesday 14th December, 2021

If  you think you can make a positive and confident contribution to our 
school, we would be delighted to hear from you. Application forms 

and further information is available on the school website 
www.hawkedon.wokingham.sch.uk/vacancies and emailed to 

vacancies@hawkedon.wokingham.sch.uk 
We are able to grow and learn better together with a diverse team of employees and therefore 
welcome applicants from under-represented groups. Hawkedon Primary School is committed 
to safeguarding and promoting the welfare of children. This position requires an enhanced 
Disclosure and Barring (DBS) check and two strong references.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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CHADDLEWORTH ST ANDREWS AND SHEFFORD 
  CHURCH OF ENGLAND FEDERATED PRIMARY SCHOOLS      

Going The Extra Mile’

MAINTENANCE OFFICER 
AND MINIBUS DRIVER

Post start date: January 2022 or as soon as possible
Scale C-D depending on experience. FTE Salary 

(April 2020) £19312 - £20903
Actual Salary (April 2020) £6576 - £6979

Permanent Contract: 15 hours Monday to Friday, 
term time only with potential for hours to extend

for the right candidate
Closing date for applications: 10.12.21

Interview date: 14.12.21

We are looking to appoint a reliable and enthusiastic colleague 
to join our friendly team. 

commitment to working as part of a team and takes pride in their 
work and our school. Someone willing to become involved in all 
aspects of school life, shows enthusiasm, energy and a sense 
of fun and enjoyment. You will have strong communication, 
organisation and prioritisation skills.

The working hours are Monday to Friday 8.15am – 8.45am 
and 3.15pm – 3.45pm driving the minibus to Chaddleworth 

maintenance role.

In a Minibus Driver we are looking for someone who:
• Can communicate effectively, is punctual and reliable
• Holds a full UK Driving Licence
• Preferably has D1 entitlement although training can be 

given for the right candidate

 
who can:

• Quickly become an effective member of the team, have 
a cheerful disposition and understand the need for the 
children to learn and grow in a happy and safe environment

• Support a rolling maintenance programme for the building 
and site

• Support annual maintenance service visits and contractors 
on site

• Effectively maintain logs and reports on maintenance and 
repairs

• Prioritise premises works within the school in line with 
Health and Safety

• Manage portering and furniture moving, paying attention to 
manual handling safe practices and the maintenance of safe 
access/exit routes and walkways

• Contribute to the accurate and timely maintenance of the 
school inventory database

• Demonstrate general maintenance skills
• Occasionally clean the outside spaces, for example clear 

leaves or wash paths
• Support the Health and Safety systems and procedures

School visits are strongly encouraged. Please contact the School 
Business Manager, Cheryl Kimber, to arrange an appointment by 
email at

All applications must use the West Berkshire Application form 
which can be obtained from the school.
Our Schools are committed to safeguarding and promoting the welfare of children and young people and 
expects all staff and volunteers to share this commitment. We will ensure that all our recruitment and 

genuine equality of opportunity in all aspects of our activities as an employer and education provider.

Maiden Erlegh Trust  
Catering Department 

Has the below vacancies across its schools sites. 

School Chef
Maiden Erlegh School, Lower Earley

Grade 6 SP18, £24,982 pa, pro rata (from £21,555 pa, actual)
37 hours per week, term time only  

plus five INSET days, 7am start 
You will be preparing cooked meals, ordering supplies, staff supervision 
and rotas, controlling service and cleaning of catering facilities, plus menu 
planning (including allergens) and ensuring a smooth and efficient delivery 
of service during very busy lunchtimes. 

Assistant Cook
Maiden Erlegh School in Reading

Grade 3, Spinal Point 6, £19,698 pa, pro rata  
(from £15,623 pa, actual)

35 hours per week, term time only plus two INSET days 

You’ll be responsible for preparation of food, ensuring staff maintain catering 
standards, help develop a more efficient catering service including menu 
planning, temperature control and manage service and cashless tills, 
maintaining records of daily takings.

The successful applicants for these posts will be qualified to NVQ Level 2 or 
equivalent and have proven experience of food preparation within a large 
catering team, a sound knowledge of health and safety regulations and 
COSHH and be a role model for those around them. 

Catering Assistant
Maiden Erlegh Chiltern Edge, Sonning Common 

Grade 2, Spinal Point 3, £18,562 pa, pro rata,  
(£13,881 pa, actual)

33 hours per week, term time only (7.30am start),  
plus two INSET days

Duties will include supporting the preparation, cooking and service of food 
during very busy lunchtimes plus related catering duties.

For more information on this post or to have an informal chat with the 
recruiting manager, please email our recruitment team on  
recruitment@maidenerleghtrust.org

Closing date for all roles: 9am, Tuesday 7 December 2021.

The Trust reserves the right to interview and appoint before the  
closing date.

Maiden Erlegh Trust is an Ethical Leadership Pathfinder organisation and we are 
committed to safeguarding, equality and promoting the welfare of children and 
young people. We are also committed to having the highest expectations of  
pupil/students and staff, and supporting everyone to reach their full potential.   
All employees of the school and Trust are expected to share these commitments. 
All posts require satisfactory employment checks and references and a 
satisfactory enhanced Disclosure and Barring Service check. All Leadership roles 
will require a Section 128 check. 

Follow us on Twitter
@schoolvacancies



Nov 29 2021Page 10 non-teaching

Early Years Practitioner
Fixed Term Contract

Salary: Grade B1 (FTE £17,842)
5 Afternoon per week term time only 

(20 hours per week) 
Start date: January 2022 - July 2022

We have an exciting opportunity to join our school as an 
early years practitioner supporting our nursery class 

Mrs Bland’s Infant and Nursery School promotes the highest 

creative and challenging opportunities for learning and to fully 
prepare children for the next stage of their learning journey. 

We wish to appoint an Early Years Practitioner to work Monday 
– Friday (11:40am–15.40pm), term time only, in our friendly, 
supportive school.

We are looking for someone who:
 Is highly motivated and passionate about educating young 
children

 Provides enriching and stimulating learning experiences  
and opportunities

 Is caring and nurturing and builds and maintains positive 
relationships with the children and the parents

 Has lots of energy, enthusiasm and patience
 Has experience of working in an early years setting, ideally  

 

 Well behaved, happy and motivated children
 
 A creative curriculum which includes outdoor 
learning

 A commitment to training and professional 
development 

Visits to the school are strongly encouraged. 
0118 983 2332 to arrange a 

convenient date and time.

Closing date: Monday 6th December 2021 at 12 noon. 

We do reserve the right to close applications early if we receive a 
high volume of suitable applicants. Completed applications should 

be returned to recruitment@mrsblands.w-berks.sch.uk 
Mrs Bland’s Infant and Nursery School is an equal opportunities employer and committed to 
the protection and safety of its pupils and therefore this post will be subject to an Enhanced 
Disclosure and Barring Service check along with references before starting work with us.

To inspire a love of learning through creativity and challenge

 
Reading, Berkshire RG7 3LP
Tel: 0118 9832332

Mrs Bland’s Infant and Nursery School
EARLY YEARS PRACTITIONERS
KINTBURY PRESCHOOL
Preston Hall, Gainsborough Avenue, Kintbury, Berks, RG17 9XN
Email: chairkintburypreschool@gmail.com.
PRESCHOOL PRACTITIONER
Preschool practitioner required for small village preschool, level 2 /
level 3 qualified to initially cover maternity leave for 1 year. Term
time only working 8.45am -3.30pm on a Monday, Tuesday, Thursday
and Friday. 
For more information email chairkintburypreschool@gmail.com.

Path Hill Outdoors 

One to One Programmes Manager
£28k to £32k p.a. depending on experience

Full Time – 40 hours per week 

Path Hill Outdoors is a well-established, dynamic outdoor 
centre delivering exciting outdoor education programmes to 
schools, community groups and individuals. We are a value 
driven organisation which over the last 10 years have developed 
programmes and approaches that have brought positive change to 
young people’s lives. 

predominantly practical learning taking place in an outdoor 
environment. We also work with mainstream schools, run summer 
residential camps and weekend activities. This role will present 
opportunities for the post holder to bring their own creativity and 
ideas forward and to be involved with the team to further develop 
and enhance the One-to-One programme offer.

This opening is for an experienced person with a proven track 
record of working with young people with special educational 
needs. The ideal candidate will have excellent organisational 

and a team player. 

Please visit our website www.pathhill.com for more information 
about our work and to view the full job description (Home>About 
Us>Job Opportunities)
 

Closing date: Monday 6th December 

For more details please speak or email julia@pathhill.com 
0118 9842500

This post is subject to a Criminal Records Check. Please note we will take up references 
prior to interview. Path Hill Outdoors values equality and diversity across our staff and 

young people within our care. In support of this commitment, we welcome applications 
from individuals of Black, Asian and ethnic minority backgrounds.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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READING GIRLS SCHOOL 
Secondary School

Northumberland Avenue, READING RG2 7PY
Principal: Miss Marika Farrugia

Telephone: 0118 9861336 www.readinggirlsschool.co.uk

PART TIME MINIBUS DRIVER 
REQUIRED 
TERM TIME ONLY 

MONDAY TO FRIDAY – 20 HOURS PER WEEK 
7.00am – 9.00am and 3.00pm – 5.00pm | £10.21 per hour 

We are looking for someone to operate the School Minibus route as 

the School in the mornings and then reversing that process in the 
afternoons.

You will be responsible in making sure the minibus is kept clean and in 
good condition, 

If you think you are suitable you must have a clean current driving 
license including at least a category D1. 

excellent interpersonal skills and able to demonstrate reliability. 

If you are interested in the position please call Allison Worley, Human 
Resources Manager on 07841 921958 for an application form

Christ the King 
Catholic Primary School 

Lulworth Road, Reading RG2 8LX

Sports Coach/ 
Teaching Assistant

“Loving, learning, growing together as Christ’s family”

DEDWORTH CAMPUS

WINDSOR LEARNING PARTNERSHIP

Salary: FTE £31,437 - £35,091 per annum
37 hours per week (will consider full year or  

term time weeks) • Required: January 2022 or ASAP

We are seeking to appoint an enthusiastic and experienced  
Network Manager. The successful candidate will be expected to display  
the ability to work independently, with guidance from the Trust’s  
IT Director, to ensure an effective IT service is delivered to the schools.

Key Duties include but are not limited to:

• Maintenance and auditing of all ICT equipment

•  Installing, upgrading, configuring, testing, maintaining and 
troubleshooting network hardware and software

• Setup new users and train new staff members

•  Ensure ICT hardware and software across the school is maintained  
to a satisfactory standard

•  Deliver a quality service in a school where high standards are set  
and expected

You will have:

•  Experience in administration of ICT software and networking hardware, 
particularly Microsoft Windows networks and Office 365

•  Experience in a similar working environment

• A patient and flexible attitude

• Be well organised and highly motivated

•  Attention to detail, a keen eye for accuracy, and an ability to see  
the bigger picture

• The ability to work in a team and on own initiative

We are part of the Windsor Learning Partnership which includes  
Windsor Girls’ School, The Windsor Boys’ School, Clewer Green C of E  
First School, Dedworth Green First School and Oakfield First School. 

The successful applicant in this role will be primarily based at the  
Dedworth Campus, but may be required to work at other Trust locations.

An application form and further information about the school is available  
on our website: www.dedworthmiddle.co.uk/433/vacancies

Please return completed application forms to:  
abrowne@windsorlearningpartnership.org 

Applications will be considered on receipt.
Closing date: Friday 10 December 2021.

Windsor Learning Partnership is committed to the safeguarding children and 
promoting the welfare of children and young people and expects all staff and 
volunteers to share this commitment. We will ensure that all our recruitment 
and selection practices reflect this commitment. All successful candidates will be 
subject to Disclosure and Barring Service (DBS) checks along with other relevant 
employment checks.

DEDWORTH CAMPUS       
Smiths Lane, Windsor, Berkshire SL4 5PE 
Tel: 01753 860561

Network Manager

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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WINDSOR GIRLS’ SCHOOL
An Outstanding School 

Imperial Road Windsor Berks SL4 3RT 
NOR: 773 Sixth Form: 200+ Ages: 13-19 

Telephone: 01753 795155 

Windsor Girls’ School is a Teaching School with NLE/NSS designation.

SCIENCE TECHNICIAN
Required as soon as possible 

Up to 31 hours per week, term time only 8.30am – 3pm
Salary £19,954 per annum pro rata

(Actual Salary: £14,139)

You would join a small friendly team dedicated to the Science department.
Previous experience in a secondary school would be an advantage.  

How to apply: 
See our website www.windsorgirls.net 

for the Job Accountability and Application Form.  

Return by email to  
with the title Application and role applied for.

Windsor Learning Partnership is committed to safeguarding children and promoting the welfare 
of children and young people and expects all staff and volunteers to share this commitment. We 

candidates will be subject to Disclosure and Barring Service (DBS) checks along with other relevant 
employment checks. CVs will not be accepted in place of an application form.

Charters Road, Sunningdale, Berks SL5 9QY

DESIGN TECHNOLOGY TECHNICIAN
Grade 3, Pt 5, actual salary: dependent on hours (£20,760 FTE)  
Hours are flexible to suit the role and applicant • Term time only

We are offering an exciting opportunity to work as a Design Technology Technician within 
our successful and welcoming school. As part of the Technology team, you will provide 
technical and creative support for practical lessons, ensuring resources and equipment are 
suitably maintained and fit for purpose. You will work closely with both staff and students, 
supporting and guiding students in realising the practicalities of their designs.

Previous experience of working with children would be an advantage, as well as strong 
organisational skills and the ability to work both as part of a team and independently. 
Ideally a First Aider or willing to undergo First Aid training.

The post will be withdrawn once a suitable applicant is appointed.

Full job accountabilities are available to download from our website www.chartersschool.org.uk

To apply please go to Charters School website www.chartersschool.org.uk, complete both 
parts of our Associate Staff Application Form and send along with a letter of application by 
email to recruitment@chartersschool.org.uk for the attention of Mrs Jan Riggs.
Charters School has a responsibility for, and is committed to, safeguarding and promoting the welfare of 
children and young people and for ensuring that they are protected from harm. Positions are subject to an 
Enhanced DBS check (Disclosure and Barring Service). Charters School is an Equal Opportunities Employer.

Budges Gardens, Wokingham, Berkshire RG40 1PX
Tel: 0118 334 1510 | admin@foundry.wokingham.sch.uk

www.foundry.wokingham.sch.uk

BEHAVIOUR SPECIALIST
SALARY RANGE: GRADE 7

Full Time Permanent
As soon as possible 

Foundry College is a ‘Good’ Pupil Referral Unit in the heart of the 
community of Wokingham supporting the young people, schools and 
families in the borough as well as opening our doors to surrounding 
authorities. Our dedicated staff offer a range of educational, emotional and 
behaviour support, with bespoke packages for our students aged 5 - 16. 
The successful candidate will join us at an exciting time as we develop our 
services and aspire towards ‘Outstanding’. 

As Foundry College develops its outreach service, we are looking to 
recruit a Behaviour Support specialist, committed to making a difference to 
our young people in Wokingham. The role will include intervention support 
in college and outreach activities in both the local primary and secondary 
schools.

The ideal candidate will:
• Have a passion for building strong relationships with young people 

through restorative working
• Thrive in a challenging environment
• Be resilient and approachable
• Be a good communicator who is able to inspire and motivate pupils 

and staff, but who can also remain calm under pressure and has a 
sense of humour

• Be creative and have initiative, striving to bring out the best in pupils 
and staff

• Model strong professional behaviours, both in personal presentation 
and on paper

In return, we can offer you:
• A bright, modern College with a creative approach to working with 

young people
• Excellent opportunities for professional development
• A friendly and supportive staff team, dedicated to improving pupil 

outcomes and life chances
• A Senior Leadership Team that encourages team working, innovation 

and the use of solution based thinking

The pupils, staff and Management Committee warmly invite you to visit us 
and see the ‘Foundry Family’ in action. We are sure you will experience 
our friendly, relaxed atmosphere and get a taste of how rewarding your 
work will be. Please contact Kim Watts on 0118 334 1510 to arrange a 
mutually convenient time.

To apply, please visit our website 
https://foundry.wokingham.sch.uk/vacancies/support-staff-vacancies/

Completed application forms should be emailed to 
recruitment@foundry.wokingham.sch.uk 

Closing date: Friday 10th December 2021.
Foundry College is fully committed to safeguarding and promoting the welfare of children and young 

people. This position requires an enhanced DBS disclosure
CVs will not be accepted

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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SAFE (Student and Family 
Education) Manager 

Cox Green is a well-established co-educational Academy school, 

situated in the heart of the community of Cox Green, Maidenhead. 

We have been graded “good” by Ofsted and are oversubscribed year 

on year; testimony to the quality of teaching and learning we provide.  

Scale 6 Point 18-22: £26,856 - £29,069 per annum • Actual Salary: 
£23,280 - £25,198 per annum • 37 hours a week, permanent 
Monday – Thursday 8am – 4pm, Friday 8am – 3.30pm  
Term time plus 5 inset days • Required to start January 2022

We wish to appoint an enthusiastic and highly motivated person to 
provide support and guidance for our students in preparation for  
their learning. You will support with their attendance, wellbeing, 
equipment and be a significant adult for them in school.

The role involves working as part of a team with students and parents 
to provide early intervention, support and guidance to improve 
outcomes for students. You will lead pastoral support for students 
within an allocated year group and fulfil safeguarding responsibilities 
under the supervision of a Lead SAFE Manager. 

Candidates will need to be assertive, caring, good communicators  
and have experience of working with various support agencies.  
A strong commitment to inclusion and equality is essential to the post. 
This is a non-teaching role. Please see the job specification for  
further requirements.

Full details and an application pack for this post can be 
downloaded from the school website: www.coxgreen.com

Please email completed application forms to  
k.warner@coxgreen.com

Closing date: 8am, Wednesday 1 December 2021

Interview date: To be confirmed

We are committed to safeguarding and promoting the welfare  
of children and young people and expect all staff to share  
this commitment. All posts are subject to an enhanced DBS check.

Cox Green School: a company limited by guarantee  
Registered in England: Company Number: 07831255  
Registered Office: Highfield Lane, Maidenhead, Berkshire SL6 3AX

Highfield Lane, Maidenhead  
Berkshire SL6 3AX 
Tel: 01628 629415 
Email: enquiries@coxgreen.com

@CoxGreenSchool

Christ the King 
Catholic Primary School 

Lulworth Road, Reading RG2 8LX

Pastoral Support Worker
We are seeking to recruit an inspiring, caring and 

inclusion team.

• Support and uphold our Catholic ethos (you do not have to be Catholic 
to apply)

•  

• 
• 
• 
• 
• 

• 

• 
• 
• 
• a strong inclusive ethos
• 

“Loving, learning, growing together as Christ’s family”

Charters Road, Sunningdale, Berks SL5 9QY

SIXTH FORM STUDENT SUPPORT OFFICER
Grade 4, Pt 7, £21,599 pa, pro rata (£2,962 pa, actual)

Six hours per week: Thursdays 8.30am to 3pm, term time only
Required January 2022

In this varied role you will support the Heads of Years 12 and 13 with pastoral duties with 
specific focus on attendance, punctuality to lessons, supporting individual students and 
maintaining discipline and good behaviour in the Sixth Form students’ communal areas.  
You will also perform a variety of administrative tasks. You will be part of an established  
Sixth Form team working alongside other Student Support Officers to ensure the smooth 
running of all aspects of sixth form life.
You must have excellent communication skills and proven experience of working with or 
interacting with young adults.

Closing date: Noon, Monday 6 December 2021.

Full job accountabilities are available to download from our website www.chartersschool.org.uk
To apply please go to Charters School website www.chartersschool.org.uk, complete both 
parts of our Associate Staff Application Form and send along with a letter of application by 
email to recruitment@chartersschool.org.uk for the attention of Mrs Jan Riggs.
Charters School has a responsibility for, and is committed to, safeguarding and promoting the welfare of 
children and young people and for ensuring that they are protected from harm. Positions are subject to an 
Enhanced DBS check (Disclosure and Barring Service). Charters School is an Equal Opportunities Employer.

Follow us on Twitter
@schoolvacancies
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Charters Road, Sunningdale, Berks SL5 9QY

COVER SUPERVISORS
Scale 4, Point 7: FTE £21,599 pa

8.30am to 3pm, term time only • Required to start as soon as possible
Are you looking to get into teaching?

Are you looking to return to teaching?
Charters School is seeking to appoint Cover Supervisors who will supervise classes in the 
absence of the subject teacher.
Full or part time applications will be considered. A full induction and training programme will 
be provided.
The roles will also include registration cover and break-time duties.

The post will be withdrawn once a suitable applicant is appointed.

Full job accountabilities are available to download from our website www.chartersschool.org.uk
To apply please go to Charters School website www.chartersschool.org.uk, complete both 
parts of our Associate Staff Application Form and send along with a letter of application by 
email to recruitment@chartersschool.org.uk for the attention of Mrs Jan Riggs.
Charters School has a responsibility for, and is committed to, safeguarding and promoting the welfare of 
children and young people and for ensuring that they are protected from harm. Positions are subject to an 
Enhanced DBS check (Disclosure and Barring Service). Charters School is an Equal Opportunities Employer.

Permanent position – 31.5 hours a week, term time only 
plus one INSET days
Salary: APT & C scale E Actual salary £14,466 - £15,972

We have an exciting opportunity for a cover supervisor to join us to 

cover supervisor’s primary role is to introduce work to students, set 
by a subject specialist, and support them with their learning in the 
absence of the classroom teacher. The successful candidate will be 

in a professional and appropriate way. 

Candidates should be enthusiastic individuals who enjoy working 
with young people and have the ability to work well in a team. This 
is an excellent opportunity; especially for candidates considering 
a teaching career, as previous cover supervisors have gone on to 
complete their teacher training. Whilst previous experience of 
working in a secondary school setting is advantageous, it is not 
essential, as training will be provided.

If you would like to discuss the role or arrange to visit the school, 
please contact the school directly on .

receive a generous employer contribution equivalent to 19.6% of 
salary.

on merit, irrespective of race, sex, disability or age.

CVs will not be accepted. For further information, including a job 

visit 

Vicarage Road, Henley on Thames, Oxon RG9 1HJ
Headteacher: Mrs Beatriz Melero
Telephone: 01491 575887 

1:1 LEARNING SUPPORT 
ASSISTANT 
with SEN/Behaviour Experience
TEMPORARY
Scale: Up to 30 Hours G4 pt 4 £18933 – Grade 4 pt 5 
£19312 pro rata
Monday – Friday 
(Fixed Term Contract) 8:30am - 3:30pm

P
We are seeking to appoint an experienced 1:1 Learning Support Assistant 
with SEN/Behaviour experience to provide support for a pupil on a 1:1 basis. 
The role will involve working with the child in the classroom/beyond the 

We are looking for a Learning Support Assistant who is:
• Experienced at working with children with SEN/Behaviour 
• 

• 
• Team Teach Trained.
• 
•  

and English (or equivalent).

jsto4858@trinity.oxon.sch.uk 

Streatley C of E (VC) Primary School

We are looking to appoint a

SEND Teaching Assistant 
Starting ASAP 

Permanent, Grade C - £18,065 per annum, pro rata
Either:

25.8 hours per week, 9am – 3pm (50 mins lunch), 
Mon – Fri, term time only (Actual salary approx. £10,581)

Or: 
A job share consisting of: 15 hours per week. 9am – 12pm, 
Mon – Fri, term time only (Actual salary approx. £6,152)

10.8 hours per week, 12:50pm – 3pm Mon – Fri, term time 
only (Actual salary approx. £4,429)

We are seeking someone who can do star jumps, build construction, talk about 

Closing date: 12pm on Friday 3rd December 2021
Interview date: Either Thu 9th or Fri 10th Dec 2021 – TBC

For further information and an application form please contact 
recruitment@sps.w-berks.sch.uk

Tel: 01491 872399; Streatley CE Primary School, The Coombe, Streatley RG8 9QL

Streatley CE Primary School is committed to safeguarding and promoting the welfare of children; applicants 
must be willing to undergo child protection screening appropriate to the post, including checks with past 

employer and an enhanced DBS check.
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CHADDLEWORTH ST ANDREWS AND SHEFFORD 
  CHURCH OF ENGLAND FEDERATED PRIMARY SCHOOLS      

Going The Extra Mile’

HIGHER LEVEL TEACHING 
ASSISTANT/

TEACHING ASSISTANT
Post start date: January 2022 or as soon as possible

Scale C-E depending on experience. FTE Salary
(April 2020) £18562 – £22183 

Permanent Contract: Up to 37 hours Monday to Friday, 
term time only

Closing date for applications: 10.12.21
Interview date: 14.12.21

Are you looking for your next challenge? Do you think you 
could help to change someone’s life for the better? Are you 
considering a career in teaching in the future? 

We are seeking to appoint an enthusiastic and positive higher 
level teaching assistant or experienced teaching assistant to join 
our friendly school where we ‘Go the extra mile’ to ensure all our 
children achieve their full potential.

The school, based at Great Shefford, is 13 minutes from Wantage 
and 9 minutes from the M4.

The successful candidate will:
• Have high expectations of the children you work with
• 
• Be willing to make a difference to all the pupils that you  

work with
• Show empathy with our children and staff
• Be patient and passionate about helping those who need  

it most
The school can offer:

• A caring and supportive working environment
• Happy and motivated children 
• Opportunities to develop and grow
• Flexible working hours if required
• Job share can be considered

This post includes 2.5 hours Lunchtime Supervisor duties per 
week. Applications from candidates who wish to work full-time or 
part-time will be considered.

School visits are strongly encouraged. Please contact the School 
Business Manager, Cheryl Kimber, to arrange an appointment 
by email at  and to obtain your 
application pack. All applications must use the West Berkshire 
application form which can be obtained from the school.
Our Schools are committed to safeguarding and promoting the welfare of children and young people and 
expects all staff and volunteers to share this commitment. We will ensure that all our recruitment and 

genuine equality of opportunity in all aspects of our activities as an employer and education provider.

Calcot Schools

General Class Teaching 
Assistant 

and SEN Learning Support 

Calcot Schools are looking for a Classroom Teaching 
Assistant and a Learning Support Assistant to offer support 

to 31st August 2022

Required for January 2022
Calcot Schools is looking to appoint a general classroom teaching 

We would like to hear from you if you:
• 

their potential
• Are proactive
• 
• 
• Are resilient and have a solution-focused approach
• Have good organisational and interpersonal skills
• Have a great sense of humour
• 
• 

We can offer you:
• 
• 
• A commitment to continuing professional development

kcowie@c-jun.w-berks.sch.uk or call the school on 0118 9428727

Closing date: Thursday 2nd December           
Interviews: Week beginning 6th December

The School is committed to safeguarding children and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. We are committed to securing 
equality of opportunity, in all aspects of our activities as an employer and education provider.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Do you want to be part of a progressive team of professionals who are 

on a 1:1 basis.

outcomes for the pupils in their care.

As part of the GLF community of schools, you can expect excellent 
professional development and strong support. With inspiring outdoor 
learning spaces, the latest technology in classrooms and an engaged, 

• You will be part of a progressive group of professionals’ intent on 
building a successful new school

• You will be an important contributor to the Floreat curriculum
• 

professional development

 ASAP 

and the vacancy closed if an appointment is made

our website 

Experienced Teaching Assistant
Required January 2022

TA level 2 or 3 (depending on experience) – Spinal 
points 3-6: £19954 to £21175 pa FTE - Actual £10.34 to 
£10.97 per hour | 32.5 hours a week Monday to Friday 
8.30am - 3.30pm during term time | 1-year contract 
with the possibility of extension to permanent

We are looking for an experienced teaching assistant to work in a KS2 class but 

The positions will involve a range of duties, including 1:1 support, group work 

01344 621112

Closing date: Thursday 9th December 2021
Interviews: Interviews will take place on Tuesday 14th December 2021                                                
Only those applicants shortlisted for interview will be contacted.
Cheapside CE Primary School is committed to safeguarding and promoting the welfare of children and 

Watersplash Lane, Cheapside, Ascot SL5 7QJ

  CHEAPSIDE CE PRIMARY SCHOOL

Kingston Road, Camberley, Surrey GU15 4AE | Tel: 01276 457600

PERSONAL TUTOR – 6TH FORM
Hours per week: 26
Weeks per year: 40 

(1 week in August when results are released)
Salary: £13, 983 (£21,944 FTE)

Collingwood College is committed to developing responsible, aspirational, 
independent, happy and well-rounded young people with the self-belief to reach 
their goals.

We have an exciting opportunity for a Sixth Form Personal Tutor to join our 
team from as soon as possible. The successful candidate will play a lead role in 
the monitoring of attendance and academic progress of a cohort year 12 and 13 
students as well as supporting the Head of Sixth Form in promoting the policies 
and practices which reflect the College’s commitment to high achievement, 
effective teaching and learning and exemplary pastoral care.

As a Personal Tutor you will be responsible for supporting students with university 
applications whilst providing Information, Advice Guidance for apprenticeship and 
employment opportunities. In addition, you will also be responsible for updating 
student records; supporting the delivery of the personal tutorial programme; 
supervising students with independent study; administering intervention and 
collating data relating to progress and attendance. This role is also highly involved in 
Sixth Form events such as Open Evening; Enterprise Days and Parent Evenings.

The successful applicant will demonstrate excellent organisational and 
administration skills, be proficient with the use of IT programmes including MS 
Office and have outstanding communication skills. Relevant experience in a similar 
role will be an advantage, particularly if you have experience in guiding students 
through the UCAS progress.

Closing date: 12 noon 3rd December 2021
Interviews: 9th December 2021

LEARNING SUPPORT ASSISTANT
Hours and weeks: 30 per week, 39 weeks per year

Salary: £12,911 per annum (FTE £18,010)
Contract: Initially Fixed Term to July 2022

Are you passionate about helping children achieve their full potential?

Are you considering a career in Teaching but want experience within a school 
environment?

We have an exciting opportunity for a Learning Support Assistant, with high 
expectations, who can bring commitment, innovation and creativity to our already 
dedicated and motivated team.

Closing date: 28th November 2021

For further information about these posts please visit 
www.collingwoodcollege.com for full details and how to apply.

Suitable candidates may be interviewed before the closing date and Collingwood 
College reserves the right to withdraw the position if an early appointment is made.

Collingwood College is committed to safeguarding and promoting the welfare of children and young people and expects 
all staff and volunteers to share this commitment.  Enhanced Disclosure via the DBS will be required. All new staff 
appointments are subject to verification of fitness to work, receipt of two satisfactory references, qualification verification, 
clearance from the Disclosure and Barring Service at Enhanced level as well as other checks relevant to the role.  
                                                                                                                       STRICTLY NO AGENCIES

Follow us on Twitter
@schoolvacancies
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Teaching Assistant 
(Physically Disabled Resource) Kennet School 
Salary Range: £9.25 - £9.62 per hours 
Contact: Fixed term (January - August 2022), with review for an extended 
contact Hours: 30 hours per week (8:30am-3:30pm Monday to Friday) 

We have a vacancy for a Teaching Assistant to support pupils’ learning in 
our popular and expanding Physically Disabled Resource (PDR), required for 

alongside class teachers to help meet the needs of individual pupils and allow 
them to make rapid and sustained progress in all areas of their development. 
A good general education, a pleasant personality and the ability to work as 
part of a team are key. 

Kennet School is a highly oversubscribed and ambitious academy which seeks 
staff who are keen to contribute to the fuller life of the school. 

To apply: Please download, complete and submit the school application form 
(available on the school’s website, ‘Join Kennet’ section) and return it to the 
school marked for the attention of Mr C Adams, Assistant Head. 

Closing date: Noon, Friday, 3 December 2021

Kennet School is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this 
commitment, including being subject to a full DBS check. 

Cippenham Lane, Slough SL1 5AH  | www.westgate.slough.sch.uk

Learning Support Assistant
To start as soon as possible                                                                         

Term time plus 2 INSET days 8.30am to 3.00pm 
Monday to Friday (30 hrs)  

Level 3 starting Point 5 FTE £20,263,
 Actual salary £13,851 per annum

We have an exciting opportunity for individuals interested in pursuing a 
career as a Learning Support Assistant to join a highly successful team in an 

over 100 students, aged 11-18, within a mainstream learning environment. 
Inclusion is our primary goal and we ensure that all our students, even those 
with physical disabilities, are enabled to access the full curriculum, learning 
environment and extra-curricular activities, regardless of their individual needs.

Full training is available covering all aspects of the job, including personal care, 

Health care cash plan and generous contributory pension included in all posts.

Closing date: 9am 6 December 2021
An enhanced DBS clearance is required for this post.

Previous applicants need not apply.
We reserve the right to interview as suitable applications are received.

For further details and application form please see our website; 
www.westgate.slough.sch.uk

THE FRASSATI CATHOLIC ACADEMY TRUST
DIOCESE OF PORTSMOUTH

ST EDMUND CAMPION CATHOLIC PRIMARY SCHOOL
Altwood Road, Maidenhead, Berkshire SL6 4PX | www.st-edmund.org.uk 

Headteacher: Mrs J Camp-Overy

Teaching Assistant required
Full time and part time hours available

Start: January 2022 
Salary: £19,563 – £19,954 

depending on experience pro rota
We are seeking a teaching assistant to join our experienced and 
collaborative team to support various teaching and learning 
needs within the school. 

We are looking for someone who:
Has excellent communication skills

Will follow school policies whilst also being able to show 
initiative

Experience of working with children in a school setting is 
desirable but not essential as training will be given

Delightful, caring and hardworking children

A commitment to training and ongoing CPD

For more information, please contact Karen Murdoch, 
school@st-edmund.org.uk   

Closing date for applications: Friday 10th December at noon.

We reserve the right to close this vacancy early if a suitable 
candidate is found so encourage early applications. 

Interviews on application.
St Edmund Campion is committed to safeguarding and promoting the welfare of 

Whitelands Park Primary School 
Sagecroft Road, Thatcham, Berkshire RG18 3FH 

Telephone: 01635 862517  
Email:

Website:
Headteacher: 

LSA Required - Level 2 or above
Fixed Term Contract, P/Time 

Salary: Dependent on Experience
Starting January 2022 (sooner if possible)

We desire an LSA who:
• 
• 

•  

• 
• 
• 

• 
•  

• The role will also include daily lunchtime duty.

Closing date: Friday 3rd December 2021
Interviews: Thursday 9th December 2021

This school is committed to safeguarding and promoting the welfare of children and 
young people, and expects all staff and volunteers to share this commitment. An 
enhanced CRB disclosure will be sought from the successful candidate.
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Ambleside Close, Woodley, Berks RG5 4JJ 

Learning Support Assistant 
Grade 3: £19,312 - £19,698 FTE 

(Actual annual salary £9,769 - £9,937)
Fixed Term until July 2022/Term time only

Start date 5th January 2022

 

0118 377 6444 or email 

Closing date for applications: 3rd

th

Grade 3: £19,312 - £19,698 FTE 
(Actual annual salary £9,201 - £9,385)

Fixed Term until July 2022/Term time only.
Start date 5th January 2022

CURRIDGE PRIMARY SCHOOL
Curridge, Thatcham, Berkshire RG18 9DZ

TEACHING ASSISTANT
8.30am to 3.30pm Monday – Friday 

Permanent, Part Time, Term Time only 
plus up to 5 inset days

and experience £18,562 – £19,312 pro rata 

Grade B £17,842 - £18,562 pro rata

We are a fabulous small school in the woods  
with 96 children on roll.

team who will show a willingness and enthusiasm to work 
across the whole school.

I feel extremely fortunate to work at Curridge. Not only are 
the children a delight but my work colleagues are second to 
none. The Teaching Assistant role is always busy and can be 
demanding but with the unfailing support of the rest of the 
team, the work is always rewarding and achievable. I always 
feel like my voice is listened to, that my views are valued and 
that I am supported in what I want to achieve. This school is a 

relevant employment checks.

BURCHETTS GREEN CE INFANT SCHOOL
Burchetts Green Road, Burchetts Green,  
Maidenhead, Berks SL6 6QZ
Tel: 01628 822926 
Email: office@bgis.org.uk

Teaching Assistant
Scale 2b, point 2-3, dependent on experience 
Salary range: £19,563 – £19,954 pa (FTE) pro rata 
Fixed term contract until 31 August 2022 in the 
first instance • Required for January 2022

We are looking to appoint a member of staff to work with and 
support a Reception child with additional needs.

We are keen to welcome a caring, patient and enthusiastic individual 
to our Early Years Team. Experience of working with children with 
additional needs would be an advantage, but the need for patience, 
a love of children, empathy and flexibility is essential.

Any applicants would need to be able to communicate clearly with 
children and parents and should enjoy working as part of a team as 
well as being able to use their own initiative.

We will offer ongoing training opportunities and excellent support 
from all school staff including the Senior Leadership Team.

The position is for approximately 20 hours per week (9am to 1pm, 
Monday to Friday).

Visits to the school are warmly welcomed and encouraged.

For further information and to obtain an application form,  
please contact Rob Harris, Headteacher on 01628 822926,  
email office@bgis.org.uk or visit our website www.bgis.org.uk

Closing date: Monday 6 December 2021

Interviews: Before end of term

Burchetts Green CE Infant School are committed to safeguarding and 
promoting the welfare of children and young people and must ensure  
that the highest priority is given to following the  
guidance and regulations to safeguard children and  
young people. The successful candidate will  
be required to undergo an Enhanced DBS check.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Frieth Church of England Combined School
Henley-on-Thames RG9 6PR 

Learning Support 
Assistant Required
January 2022
Are you a committed, professional, sensitive adult able to enhance 
the education of our pupils? 
Contract: Part Time (19.5 hours), Term Time only (38 weeks) 
Temporary January – July 2022
Hours: 8:45am - 3.15pm Wednesday to Friday  
Salary:  £17,017 FTE 

01494 881554
Closing date: Friday 10th December 2021
Interviews: w/b 13th December 2021 | Start date: January 2022
Frieth CEC Primary School is committed to safeguarding and promoting the welfare of children and young people and 

KIDMORE END CE PRIMARY SCHOOL         
Chalkhouse Green Road, Kidmore End, Reading RG4 9AU

SEN 1:1 TEACHING 
ASSISTANT
required from January 2022
Temporary (possibly permanent) 

Hours: 18 hours across a number of mornings 

• 
• 
• 

• 

• 

We are looking for a SEN 1:1 teaching assistant who:
• 

•  

• 
• 

wellbeing
• 

• 

Visits to discuss the role can be made 

Please email 

Earley St Peter’s CE Primary School
Church Road, Earley, Reading, Berkshire RG6 1EY

Tel: 0118 926 1657 | Email: admin@earley-st-peters.wokingham.sch.uk

LEARNING SUPPORT ASSISTANT

 
We require Learning Support Assistants to support children with Special 

SENDCo.

We are seeking to appoint an experienced 1:1 Learning Support Assistant 

or small group basis. The role will involve working with the child in the 

by the teacher. You would be joining an experienced team dedicated to 

• Experienced at working with children with SEND
• 
• 
• 

Earley St Peter’s Primary School is part of The Keys Academy Trust. The Keys Academy Trust is 
Follow us on Twitter
@schoolvacancies
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Theale C of E Primary School

TEACHING ASSISTANT 
REQUIRED

27.5 hours per week term time only
(Salary Band BW1 – BW3, £17,842 – 18,562 FTE)

Actual salary £11,139.16 - £11,588.68

Are you an enthusiastic, hardworking, team player with the 
necessary skills, energy levels and drive to work with our children?

www.thealeprimary.co.uk
 hpa@theale.w-berks.sch.uk

Closing date: Monday 13th December 2021(9.00 am)
     Interviews: Wednesday 15th December 2021

This school is committed to safeguarding and promoting the welfare of children and young 
people, and expects all staff and volunteers to share this commitment. The appointment 
will be subject to a satisfactory enhanced DBS check and references.

We are looking for a fabulous:

Teaching Assistant
(Monday to Friday 8am-4pm, term time only)

Position available from January 2022, or before if available

We have children aged 2-11 years and are keen to hear from people with 
experience working with children and those who are interested in pursuing  

a career in education.

Visits to the school prior to submitting an application are warmly welcomed  
and strongly encouraged. 

Please contact the office for further details and an application pack at: 

recruitment@braywickcourtschool.org.uk 

All applications will be considered on receipt.

Bellevue Place Educational Trust is committed to safeguarding and promoting the 
welfare of its children and expects all employees and volunteers to share  

this commitment.

Hibbert Road, Maidenhead SL6 1UU 
Telephone: 01628 782562 • Email: recruitment@braywickcourtschool.org.uk

 

COOKHAM DEAN CE PRIMARY SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

COOKHAM DEAN CE PRIMARY SCHOOL
Bigfrith Lane, Cookham Dean, Berkshire SL6 9PH
Telephone: 01628 482734
Email: office@cookhamdean.org 
Website: www.cookhamdean.org

 

Pay Scale: Teaching assistant scale 2c point 3-4  
(£8,210 – £8,374 per annum) • 18 hours per week including 
lunch supervision, term time only • 1-year temporary position 
with potential to be permanent for the right candidate 
To start ASAP • Line Manager: Class Teacher

All applicants must have previous teaching assistant experience 
and at least a GCSE qualification in Maths & English (or equivalent) 
for this role, and experience with SEN preferred.

Cookham Dean Church of England Voluntary Aided Primary School is a 
very successful village school, in an area of outstanding natural beauty. 
We are looking to appoint an enthusiastic, caring and hard working 
person to join our small, friendly and supportive team. 

We can offer you:
• Excellent opportunities for professional development
• A warm, caring, safe and happy environment
• Extremely motivated and well behaved children
• Supportive parents, Governing Body and school staff team. 

Visits to the school can be arranged whilst adhering to  
Covid guidance. For an application form along with the full  
job description and person specification, please contact the  
school office at: office@cookhamdean.org 

Closing date: 3pm, 10 December 2021

Interviews: w/c 13 December 2021
This school is committed to safeguarding and promoting the welfare of children and 
young people.  It is a criminal office for people barred from working in regulated 
activity to apply for roles that require them to work unsupervised with that particular 
group e.g adults at risk, children or both. An Enhanced DBS will be sought from the 
successful candidate.

Teaching Assistant Current Year 1 
to include lunchtime duties – 
Named Child
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