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Decrease in applications for
Key Stage 2 SATs reviews   
New figures from the Department for
Education (DfE) show a decrease in
the overall proportion of Key Stage 2
national curriculum assessments
(SATs) marks that prompted review
requests. Schools could request a
review if they believed there was a
discrepancy between how a question
had been marked and the published
mark scheme. In 2018 review
applications were made for 1 per cent
of the total tests taken at Key Stage 2,
down from 1.4 per cent in 2017. 
The element of the SATs with the

highest proportion of review
applications was English reading, with
2.1 per cent of the total tests taken.
This was a decrease of 0.5 percentage
points from 2017. The English
grammar, punctuation and spelling
test had review applications for 0.3 per
cent of tests (down 0.8 percentage
points), while there were review
applications for 0.6 per cent of the
mathematics tests taken (up 0.1
percentage points). 

In 2018 there was a change in the
criteria for determining if a review was
deemed ‘successful’ – a successful
review is now one which results in a
change to whether or not a pupil has
achieved the expected standard, or a
change of two or more marks to the
raw score (previously it was three or
more marks). The percentage of review
applications which were successful in
2018 was 11.2 per cent in English
reading, 17.9 per cent in mathematics,
and 14.3 per cent in English grammar,
punctuation and spelling. Overall this
means that 12.9 per cent of all reviews
were successful. Due to the change in
criteria the DfE say these figures
aren’t comparable with those from
2017. Across all reviews there were a
total of three applications that
resulted in a change from ‘achieving
the expected standard’ to ‘not
achieving the expected standard’. 
Full details of the provisional review

outcomes can be found at:
https://tinyurl.com/yafgcdvq

PLEASE DISPLAY GREENSHEETS IN YOUR STAFF ROOM

Please display Greensheets prominently for
your staff. It is a valuable career development
resource.
It may be appropriate to display the non-teaching

supplement somewhere accessible to parents and
visitors, who may be seeking term time work (e.g.
your public notice board).
The deadline for advertisement copy is 3pm on

Thursday. 
Greensheets is delivered by second class post to

arrive in schools between Monday and Wednesday.
The website is updated weekly on Monday, and

email subscribers and schools that opt
to receive a printable version by email
receive their mailings on Monday. If
you no longer wish to receive a paper
copy of Greensheets please contact us.

Further information from:
SPIKE Publications Ltd, Broadway, Salisbury

Road, Pewsey, Wiltshire SN9 5NZ 
Tel: 01672 569209

enquiries@spikepublications.co.uk
www.schoolvacancies.co.uk
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Thameside Primary School
Harley Road, Caversham, Reading RG4 8DB 
Telephone 0118 937 5551 
Email: admin@thameside.reading.sch.uk 
www.thameside.reading.sch.uk

 

Are you able to inspire, motivate, lead and empower? 

With the current headteacher retiring, we want to continue to drive the 
school forward and are seeking a strong leader to achieve this.

Thameside is a nurturing school where all pupils, whatever their ability  
or background, have the chance to take part in all the school’s activities 
and make good progress.

We want you to:

• Provide strong, visionary leadership to the school

• Have high expectations of all children

• Drive forward a culture of continuous improvement

• Inspire, motivate and empower colleagues

• Innovate to improve the school

• Commit to the values of the school

•  Ensure all pupils in our inclusive school receive the best possible 
educational experiences to enable them to flourish.

We will offer:

•  a supportive environment to develop and grow your skills,  
strengths and leadership

•  a dedicated team of talented and caring staff where team work is 
strong and morale is high

•  a welcoming, friendly, culturally diverse school with well behaved and 
courteous children who enjoy learning, working hard and growing

• the opportunity to innovate and be forward thinking

•  a commitment to continuous improvement and  
professional development

• an active and supportive parent body

•  a knowledgeable and committed governing body who provide 
constructive challenge

•  being part of a wider school network through the North Reading 
Schools Partnership, in particular working with fellow headteachers.

We would encourage you to visit our school so that you can see for yourself 
the welcoming and inclusive environment. Please contact Mrs Harrop or 
Miss Raciborska in the School Office on 0118 937 5551. 

Download the full information pack by visiting  
www.thameside.reading.sch.uk or alternatively request a copy by 
emailing the school at admin@thameside.reading.sch.uk 

Please send your completed application forms electronically to  
admin@thameside.reading.sch.uk or post to  
Thameside Primary School, Harley Rd, Reading RG4 8DB.

Closing date: 12 Noon, Friday 23 November 2018  

Shortlisting: Thursday 29 November 2018

Interview date: Friday 7 December 2018

The School is committed to safeguarding and promoting the welfare of children and 
young people, and expects all staff and volunteers to share this commitment. A fully 
enhanced Disclosure & Barring Service Check is required.

HEADTEACHER 
L18 – 24: £59,857 – £69,329 pa  
Full time • Permanent • Required for April 2019

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Parsons Down Partnership of Schools 
Infant School: Paynesdown Road, Thatcham, Berkshire RG19 3TE

Junior School: Herons Way, Thatcham, Berkshire RG193SR 
 

HEADTEACHER
Required: April 2019

Salary range: £60,755 - £69,673
Parsons Down Partnership is a dynamic and ambitious federation of two 
schools, Parsons Down Infant and Junior Schools, within Thatcham, West 
Berkshire.

Established 5 years ago, the Partnership has strong foundations in place 
and we seek an inspirational leader with the vision and drive to build on 
existing good practice and drive standards forward, demonstrating the 
determination to offer the best opportunities to all our pupils, the staff 
and the school community.

Located on a shared site in a suburban area, the schools have extensive 
grounds and easy access to many local facilities. We are now a two form 
entry school, currently with a combined roll of 460. We are a happy, 
caring, safe community with well-behaved, enthusiastic learners and 
talented, hard-working staff.

The Future
The post will suit someone who can provide strong leadership and 
direction for the schools.

Our new Headteacher will have the opportunity to:
Be instrumental in shaping the Partnership’s future.
Continue the vision which inspires and motivates all members of 
the Partnership.
Help all our children achieve their potential.
Drive standards to meet high Ofsted expectations.
Develop and champion the Partnership in the community and 
nationally.

The Successful Candidate 
Our new Headteacher will have:

A passionate and uncompromising commitment to pupil 
achievement.
A track record of strong leadership and positive outcomes.
Skills to maintain and develop our community of leaders, with staff 
having shared ownership of the curriculum and pupil development.
Excellent communication skills and the ability to build effective 
partnerships with the whole school community.

Visits are warmly welcomed and actively encouraged. Come along and 
meet us.

Please contact recruitment@pdp.w-berks.sch.uk for further details or 
call us on 01635 862475. An application pack is also available on our 
website at www.pdp.w-berks.sch.uk

Closing date: 12 midday, 28th November 2018
Short listing: 29th November 2018

Interview date: 10th – 11th December 2018
This Partnership is committed to safeguarding children and promoting the welfare of children and 
expects all staff and volunteers to share this commitment. We will ensure that all our recruitment 

enhanced Disclosure and Barring Service (DBS) check along with other relevant employment checks.

Wooburn Green Primary School
School Rd, Wooburn Green, High Wycombe, HP10 0HF
01628 521634 
www.wooburngreenprimary.co.uk 

DEPUTY HEADTEACHER
Are you a dynamic leader looking for your next 
challenge?

Are you passionate about enabling every child to 
become a lifelong learner?

Do you have the leadership skills to motivate and 
empower others to improve their practice? 

If your answer to these questions is YES, then 
Wooburn Green Primary School would be delighted to 
hear from you…

Leadership Range L5 – 9
Full time – to start either February or April 2019

Wooburn Green Primary School is a welcoming and inspiring place to 
be. The school joined the Great Learners Trust in February 2018 and 
is currently on a rapid journey of school improvement. It is an exciting 
time for our whole school community and we are expanding the 
Senior Leadership Team to build capacity so that we can achieve our 
aspirations.  

We are seeking an ambitious and energetic professional with experience 
of leading teams, monitoring teaching and learning, and with 
experience of successfully leading improvement and raising standards. 
The successful candidate will have a proven track record of excellent 
classroom practice and will understand the importance of cultivating a 
strong learning culture for all stakeholders. 

If you are a dynamic and inspirational leader with the capacity to grow 
and develop in the role, if you have initiative, constructive enthusiasm, 
a thorough knowledge of primary education and the ambition to play 
a major role in the leadership and management of our school then we 
would be delighted to hear from you. In joining the Great Learners Trust 
you will benefit from being a part of a dynamic and forward-thinking 
Multi-Academy Trust. We pride ourselves on offering high quality CPD 
opportunities and can offer the support structures to enable rapid 
career development opportunities for our staff.  

Visits are warmly welcomed – come and see the transformations that 
have already taken place. To arrange an appointment, or request an 
application pack, please contact Sarah Mitchell, Strategic Lead for 
School Improvement, by email: 
sarah.mitchell@greatlearnerstrust.co.uk or via the school office: 
01628 521634.

A job description, person specification and application form can be 
found at https://tinyurl.com/yce49wc8   

Closing date: 9am, Monday 26th November 2018
Interviews: 6th or 7th December 2018
Start date: 25th February or 23rd April 2019

We are committed to safeguarding and promoting the welfare of children, and expect all staff and 
volunteers to share this commitment. An Enhanced DBS check will be sought from the successful candidate. 

Wooburn Green Primary School – Growing learners for the future

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Courthouse Junior School
“Every child flourishing”

Headteacher: Mr Nick Hart
Blenheim Road, Maidenhead, Berkshire SL6 5HE

Telephone: (01628) 626958 Email: courthouse@rbwm.org.uk 
Website: www.courthousejunior.co.uk

SENDCO
Start date: January 2019 or sooner
Contract type: Full time, permanent
Salary: MPS with SEN allowance
At Courthouse, our aim is for every child to flourish.  We work 
hard but only on things that make a difference.  You will be 
joining the senior leadership team of a 3 form entry Junior School 
with an inclusive ethos based in the Royal Borough of Windsor and 
Maidenhead.  

We’re looking for a leader who:
Maintains a thriving culture of challenge and support
Is an excellent professional role model for colleagues
Is a great teacher
Is committed to developing a knowledge rich curriculum
Is committed to a mastery approach to learning and believes 
that all children, given sufficient time and skilful scaffolding, 
can attain age related expectations
Understands the common barriers to learning and effective 
strategies to address them
Keeps up to date with educational research

We offer the successful candidate:
Excellent research informed professional learning 
opportunities
A dedicated and supportive team
Children who love their school

Application packs are available on our website Courthousejunior.
co.uk or from the School Business Manager by contacting 
fin.courthouse@rbwm.org.uk or 01628 626958.

Completed forms should be sent to fin.courthouse@rbwm.org.uk 
and nhart@courthousejunior.co.uk

Application deadline: Friday 23rd November 2018
Interview date: Tuesday 27th November 2018

Our School is committed to safeguarding. The successful applicant will be required to provide 
suitable references and undergo an enhanced DBS check.

Assistant SENCo (Part-time) 
Salary range: MPS/UPS Considered • Required ASAP

RIVERSIDE is a rapidly growing and increasingly popular inclusive 
mainstream primary school. Due to our expansion we are seeking  
to appoint an Assistant SENCo to help meet the varied needs of  
our children. SEN experience is desirable.

The role will involve:
• liaising with parents/colleagues/children
• interventions with children
• maintaining provision maps
• playing an active role in the school pastoral team.

What do we want?
•  a highly motivated professional with a passion for helping every 

child be the best they can 
•  a partner who can work effectively independently and as part  

of a team
• a proactive colleague with good organisation and IT skills.

Why would you want to join us?
• our CHILDREN 
• our TEAM

If you feel you would enjoy the opportunity and challenge that 
this role would offer, we would be delighted to hear from you. 
Prospective applicants are strongly encouraged to come and visit 
the school. For an application pack, please pop in, ring or email.

Applications considered on receipt.

Riverside Primary School is committed to safeguarding and promoting 
the welfare of children, and expects all members of staff to share this 
commitment. Applicants will be subject to an enhanced criminal  
record check from the DBS.

 Riverside Primary School 
& Nursery

Cookham Road, Maidenhead SL6 7JA 
Tel: 01628 621741  

Email: riverside@rbwm.org.uk 
www.riversideprimaryschool.org.uk 

Twitter: @RiversideMhead

  

• our ETHOS
• our AMBITION.

Consortium announced for new
National Centre for Computing
Education 
The government has announced the consortium of
organisations which will run the new National Centre
for Computing Education. The consortium consists of
STEM Learning, the British Computing Society and
the Raspberry Pi Foundation. They will jointly run the
Centre, which will also work with the University of
Cambridge. The project will receive £84 million of
government investment, as well as £1 million of
funding from Google. 
The centre, which will not have a physical location

but instead operate virtually, will provide training and
resources to primary and secondary schools via a
national network of up to 40 school-led computing
hubs. There will also be an intensive training
programme for secondary teachers without a post A-
Level qualification in computer science. The funding for
the project was originally announced by Philip
Hammond in the 2017 budget. The DfE says that the 

centre will start working with schools across England
later this year.
Commenting on the announcement Nick Gibb, the

schools standards minister, said ‘The new computer
science GCSE has more challenging content such as
computer programming and coding. This new National
Centre for Computing Education, led by some of the
UK’s leading tech experts, will give teachers the subject
knowledge and support they need to teach pupils the
new computing curriculum.’ 
Philip Colligan, chief executive of Raspberry Pi

commented: ‘This level of investment is unprecedented
anywhere in the world for teacher training in the field
of computing and computer science. It is a once in a
generation opportunity to transform the way that
computing and computer science is taught.’ 
National Centre for Computing Education website:

https://teachcomputing.org
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Lion Lane, Haslemere GU27 1JF

KS2 Class Teacher
Required January 2019

MPS/UPS salary dependent upon experience 

We seek a Key Stage 2 Class Teacher to start in January 2019. This is 

and approaches to support learning.

01428 642096 or 
email  

Evendons Primary School opened its 
doors for the first time in September 
2014. We are positive and progressive 
and recently graded outstanding by 
OFSTED in all areas. We are looking for 
a teacher to join our team:

Main scale class teacher 
for Year 4
Full-time (a job-share would be considered). 
Recruiting for a January 2019 or April 2019 start.

We are Wokingham’s first STEM 
primary school. The thematic 
curriculum at Evendons is inspiring 
for staff and children. 

Our annual STEM fair is just one 
of the ways we create lasting 
memories and a thirst for learning. 

http://www.evendons-primary.co.uk/the-school-curriculum/stem/stem-fair/

With inspiring outdoor learning spaces, the latest technology in 
classrooms and an engaged, active community this is an exciting time 
to join our school. 

If the answer to the following questions is yes then we would 
love you to apply for a position:

?

It would be beneficial for applicants to meet and find out more about 
our team and school. We are holding a recruitment information 
evening on Thursday 29th November 2018 at 7.00pm, please 
contact the school office by email  
recruitment@evendons-primary.co.uk or on 0118 979 1054 to 
book a place. Alternatively individual visits can be arranged.

More information, application forms and a job description are 
available on the school website: 
www.evendons-primary.co.uk or by email to  
recruitment@evendons-primary.co.uk 

Closing date: 9.00am on Monday 3rd December 2018
Interviews for shortlisted candidates will be 
held on: Wednesday 12th December 2018

Salary level will be dependent on experience within the MPS. The above 
appointment is subject to a satisfactory Enhanced DBS check. Evendons Primary 
School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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MATERNITY COVER POSITION
YEAR 4 CLASS TEACHER

1.0 FTE – Main Pay Scale
From the start of Term 3 (7th January 2019)

We are looking for a teacher to join our dedicated and hardworking team at 
our established and popular school. As a school we put our children at the 
centre of everything we do. 

of high quality learning and teaching and will be a role model for the school 
community, maintaining high levels of pupil achievement and helping to create 

We encourage you to come and visit the school and see for yourself what an 

email to brapson@micklands.reading.sch.uk or visit our school website 
www.micklands.reading.sch.uk  

th November 2018 at 12 noon. 
th December 2018. 

recommended. 

Micklands Primary School 
T 0118 9375500 

www.micklands.reading.sch.uk

St Paul’s CE Junior School
Oxford Road, Wokingham, Berks RG41 2YJ
Telephone: 0118 978 5219

Part Time Lower Key Stage 2 
Class Teacher 
Required for January 2019 
3 days per week 
Salary: MPS / UPS 

We offer: 

The successful candidate will: 

www.stpauls.wokingham.sch.uk

Closing date: Friday 23rd November 2018
Interviews: Applications to be considered on receipt 

Our School is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. All appointments are 
subject to an Enhanced DBS disclosure

t.

St Nicholas CE Primary School                                                                
School Road, Hurst RG10 0DR
Tel: 0118 9340727

TEACHER FOR KEY STAGE 2 
(Full-time, MPS)

Fixed-term contract for 2 terms starting January 2019
‘This is a school where every child’s progress and personal development 

really matter’ Ofsted 2015
Our small and friendly village school is looking for an enthusiastic and committed 
Key Stage 2 teacher from January 2019 to teach Year 6 pupils (cohort of 20). 
We are looking for someone who is:

An experienced year 6 teacher
Passionate about learning.
Creative, resourceful and enthusiastic.
Has high expectations of the children in their class.

An excellent communicator and has good inter- personal skills.
The children in our school provide a rewarding teaching experience.
Visits to the school are warmly welcomed and encouraged. Please contact Karen 
Hanson to make an appointment and for further information. Application forms are 
available from the school website www.st-nicholaswokingham.co.uk/vacancies 

Closing date: Wednesday 28th November 2018, 12pm.
(Applications will be reviewed as they are received and interviews arranged accordingly)

Interviews: Tuesday 4th December 2018
Our school is committed to safeguarding and promoting the welfare of children. The successful candidate 
will be subject to a full Disclosure and Barring Service check.

Follow us on Twitter
@schoolvacancies
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Thameside Primary School
Harley Road, Caversham, Reading RG4 8DB 
Telephone 0118 937 5551 
Email: admin@thameside.reading.sch.uk 
www.thamesideprimary.co.uk

 

We are looking for a teacher who:
• is an excellent practitioner
• is committed to raising attainment and achievement
• has high expectations of all children
• is able to create a stimulating and well organised learning environment.

 We can offer:
•  dedicated colleagues who work effectively as a team
•  an opportunity to be part of a continually improving learning environment
• culturally diverse pupils who are creative and enthusiastic learners.

NQTs and experienced teachers are welcome to apply and visits to the 
school are recommended.

If you are interested please contact the school office 
(preferably by email) for an application pack or download from 
www.thamesideprimary.co.uk, About Us, Come & Work for us!

Applications will be considered on receipt.
The school is committed to safeguarding children and is an equal opportunity provider. 
All appointments are made subject to a satisfactory enhanced DBS disclosure.

CLASS TEACHER REQUIRED
Initially for Foundation Stage • To start as soon as possible

11+ COURSE TEACHERS
Would you like to join our growing team  
of high-calibre 11+ teachers?

In this role you will be working with able and willing Year 4 and Year 5 
students, delivering 11+ Course classes during evenings, weekends and school 
holidays. Each class is delivered to a detailed lesson plan which has been 
prepared by the well-regarded 11+ tutor and author, Susan Daughtrey M.Ed.

All materials (and teaching techniques) are provided by Susan Daughtrey 

 Excellent academic background
 
  
KS2 experience)

 You must be able to teach KS2 Maths, English (Verbal Reasoning) and 
Non-Verbal Reasoning to a high standard

  

 You must be available to teach classes in the evenings and/or at the 
weekend and/or during school holidays.

and Slough. Our pay rates depend on experience and are typically 
considerably higher than those paid by schools. 

 / 
– or visit 
how to apply.

Wraysbury Primary School
Welley Road, Wraysbury, Staines TW19 5DJ
Telephone: 01784 482603 
E-mail: wraysbury@rbwm.org.uk
“No Limits to learning!”

Class teacher 
required from January 2019

We are looking to appoint a class teacher for Y5 from January 2019.

Is an excellent teacher 
Is passionate about children’s learning and every child achieving 

Has a sense of humour 

Happy, friendly and hardworking children with high standards of 
behaviour

teaching assistants to work alongside

pool

A fabulous Eco-area
A commitment to help you develop professionally 

want to leave!
A school rated “Good” by Ofsted in September 2017.

the 1st

Informal visits are warmly welcomed, please contact the school to make 
an appointment with the Headteacher. 

th 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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ST DOMINIC SAVIO CATHOLIC PRIMARY SCHOOL
Western Avenue, Woodley, Berkshire RG5 3BH 

Telephone: 0118 969 3893 / 969 1606 
Email: admin@st-dominicsavio.wokingham.sch.uk 

Website: www.stdominicsavio.co.uk 
Headteacher: James Broadbridge 

PART TIME TEACHER
COME JOIN OUR HAPPY SCHOOL

1 or 2 days each week
Salary: MPS/UPS

Start date: January 2019
Permanent Contract

St Dominic Savio is a great place to teach at! We are a high 
performing Catholic school, where the leadership of the school and 
behaviour of pupils are both ‘Outstanding’.

share a common aim to be the best.” (Ofsted 2015).

We believe in academic rigour and traditional values and our children 
behave impeccably. Our school is very lucky to have excellent 
facilities and spacious grounds. 

to work one or two days in our school. We want a teacher who has 
high expectations of learning, achievement and behaviour and enjoys 
working well as a team.

Most paperwork ‘requirements’ that are asked of teachers we don’t 
do at our school. We want our teachers to focus on the job they love: 
teaching!

 A positive, warm and welcoming work environment
 Additional release time when needed
 Outstandingly well-behaved children
 Teaching without disruption
 
young children 

 
 A focus on reducing unnecessary teacher workload
 Excellent support and development from a visible leadership 
team

 A vibrant location near Reading with great transport links

Visits to the school are warmly welcomed and encouraged. You 
need to see a school in action! The CES application forms can be 
downloaded from our website: 
www.stdominicsavio.co.uk/join-our-team 

Application deadline: Wednesday 21st November 2018
Interviews: w/c 26th November 2018

Catholic Diocese of Portsmouth and Wokingham Borough Council

TEACHERS 
Our friendly expanding schools are looking for enthusiastic 
experienced teachers or NQT’s to join our friendly supportive teams 
at both schools. We have a lovely, hardworking team of staff and 
delightful pupils who deserve the best people working with them.
We offer: 
• An opportunity to work alongside a new energetic team
•  Guaranteed PPA time with your team and subject lead and 

assessment time weekly
• Enthusiastic and friendly children
• Supportive and caring staff

Southcote Primary School:
“Pupils really enjoy being part of the community and they are 
complimentary about the effective support they receive from staff.” 
Ofsted 2017
Katesgrove Primary School: 
“Pupils want to come to school to learn, and families know that  
once their children are at school, they are safe, nurtured and  
well educated.” Ofsted 2017
If any further information is required, please contact the schools on 
the details above. Visits to the schools are warmly welcomed.

Application packs for both schools can be downloaded from the 
individual websites. Alternatively, please email 
FederationHR@katesgrove.reading.sch.uk for an application pack. 
Completed applications to be submitted to this email also.
Closing date: 14 November 2018
Applications will be considered on receipt
Our schools are committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
The appointment will be subject to an enhanced Disclosure & Barring Service check, 
appropriate references and health clearance.

SOUTHCOTE PRIMARY SCHOOL
Silchester Road, Southcote, Reading,  
Berks RG30 3EJ • Tel: 0118 937 5533 
www.southcoteprimary.co.uk

KATESGROVE PRIMARY SCHOOL
Dorothy Street, Reading, Berks  
RG1 2NL Tel: 0118 937 5490 
www.katesgroverprimaryschool.co.uk

The Kennet Federation

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Follow us on Twitter
@schoolvacancies

KS1 Class Teacher 

KING’S COURT FIRST SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

King’s Court First School
Ashbrook Road, Old Windsor, Berkshire SL4 2NE
NOR 216 • Tel: 01753 866272
Email: kingscourt@rbwm.org.uk 
Headteacher: Mrs S Pye-Beraet

TPS (according to experience) 
Fixed term contract for academic year 2018/2019 
Required to start as soon as possible

We are looking to appoint an enthusiastic and committed  
classroom teacher to join our nurturing and friendly school. 
Applications from experienced teachers and NQTs are welcomed.

We can offer you:

•  a good and developing school (Ofsted 2015) that is passionate 
about creativity and enjoyment in learning;

• a track record of attracting, nurturing and growing talent;

• a tried and tested, highly successful NQT induction programme;

• strong commitment to CPD and supportive team culture;

• approachable and supportive leadership;

•  children who are confident, enjoy coming to school and are keen  
to learn;

• engaged, supportive parents and committed governors;

• a school where work life balance is supported for all staff.

We are looking for a team player who:

•  has a commitment to outstanding practice and to our continuing 
drive towards raising attainment and standards;

• is highly motivated and hardworking;

• is able to play a positive and active role in our dedicated team;

• has high expectations of behaviour;

• is able to fully support the school’s vision.

Visits to the school are warmly welcomed. 

To arrange a visit, or if you require any further information,  
please contact the school secretary on 01753 866272  
or contact us via kingscourt@rbwm.org.uk

Applications will be considered upon receipt. 

The school is committed to safeguarding and promoting the welfare of children and 
young people, and expects all staff to share that commitment. Successful candidates 
will be subject to an enhanced DBS check and satisfactory references.

 

Are you looking to lead and learn in a rapidly improving school?

ST BERNARD’S PREPARATORY SCHOOL 
Hawtrey Close, Slough, Berkshire SL1 1TB 

EXPERIENCED RECEPTION CLASS TEACHER 
Required for February 2019

high standards and genuinely cares about children. A willingness to contribute to the 

We can offer you:

Salary is on the Main Pay Scale (London Fringe) and will be commensurate 
with experience and qualifications.

Please contact the school office, for an application pack. 
Visits to the school are welcomed.

The closing date for completed applications is Monday 19th November 2018
Interviews will be held week commencing Monday 26th November 2018

The school is committed to safeguarding and promoting the welfare of children and expects staff to share this 
commitment. An enhanced DBS check is required for the successful applicant.
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Fox Hill Primary School

Come and join us at our GOOD school  
(Ofsted 

  

PART TIME Y2 CLASS TEACHER 
Salary: MPS/UPS   

teachers and NQTs.

more. We look forward to welcoming you to the school.

01344 421809

Closing date: Wednesday 21st  

th or 27th

FARLEY HILL PRIMARY SCHOOL
Church Road, Farley Hill, Reading, Berkshire  RG7 1UB

Tel: 01189 732148 E-Mail admin@farleyhill.wokingham.sch.uk

We have a permanent vacancy for a:

KS1 Teacher (Full Time)
Required January 2019

Our small, friendly 1 form entry Primary School is looking to 
appoint a KS1 teacher to join our friendly and supportive team. 
We are seeking a like-minded individual who cares about the well-

promote learning that is exciting, challenging and rewarding. We 
always welcome new ideas to enrich our creative curriculum.    

 Do you love teaching?
 Are you someone who is positive, enthusiastic with a caring 
attitude?
 
 Do you enjoy working as part of a very strong team in a 
caring, friendly school with an exciting rich curriculum?

If yes, then you should apply

Enthusiastic, friendly, and well behaved children that are keen 
to learn
A school that is very supportive with a strong team ethos 
Excellent CPD
Supportive leadership, governors and parents.

Visits to the school are warmly welcomed and encouraged. 
Experienced teachers or NQTs are warmly welcome to apply.

th November 
rd November 

 
If you are interested further details and an application pack are 
available via our website at www.farleyhillprimary.co.uk or by 
telephoning or e-mailing the school.
This school is committed to safeguarding and promoting the welfare of children 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  

   TEACHERS NEEDED!
Always Flourishing are working in partnership with 
schools across the Thames Valley area who are in 
need of passionate teaching staff for regular daily 

supply, ongoing supply and permanent positions within 
local primary, secondary and SEND schools.

 
If you are enthusiastic about teaching and would like 
to work with a friendly, supportive company who are 
dedicated to supporting you in the next stage of your 

career, we would love to hear from you.

Please contact one of our helpful team members for 
more information.

 
Telephone – 0118 9842413

Email – enquiries@alwaysflourishing.com
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FURZE PLATT INFANT SCHOOL
    

Full time, permanent
Required January 2019 

Furze Platt Infant School is a high achieving, caring, school 
where children are valued as individuals and are keen, 
enthusiastic learners. 

We are looking for a highly motivated and creative 
professional to join our team, who can demonstrate:

A passion for learning.
Expertise and a full understanding of KS1
An excellent ability to plan, deliver and evaluate 
stimulating and creative learning experiences.
Willingness to actively contribute as a team.
Energy, flexibility and a sense of humour.

In return we offer:
A happy school with a strong ethos.
Friendly, motivated pupils. 
A supportive and successful school team. 
Good opportunities for personal development.
Parents and Governors working in partnership to 
achieve success.

For an application pack or to arrange a visit, please email or 
telephone the school.  

Closing date: Applications will be considered upon receipt 
and on an individual basis 
Interviews: To be agreed on an individual basis

The school is committed to safeguarding and promoting the welfare of children. An enhanced 
DBS will be sought by the successful applicant.

FURZE PLATT INFANT SCHOOL
Oaken Grove, Maidenhead, Berks. SL6 6HQ 
Tel: 01628 624385 
Email: office@fpis.org
Website: www.furzeplattinfantschool.co.uk

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

KS1 CLASS TEACHER

SPECIAL EDUCATION Northern House School
Wokingham
Gipsy Lane, Wokingham RG40 2HR
Tel: 0118 977 1293 Fax: 01189 776598 
Email: admin-wok@northernhouse.org.uk
Head Teacher: Fran Pass

Have you ever thought of working with pupils with individual 
challenges in a specialist environment?

We are looking for a talented and inspiring:

English Teacher
Permanent Contract, Term Time Only | Required for an immediate start

Northern House School (Wokingham) is a Social Emotional Mental Health day/
residential school for primary and secondary aged boys and girls.

Are you a creative Practitioner who is looking for a challenge? Would you like to 
join a team that is able to think outside of the box and is committed to changing 
the lives of the young people within this recently expanded primary and secondary 
specialist school environment?

We are seeking to recruit an English Teacher. Candidates must have the ability, 

excellence.

Visits to the school are encouraged and may be arranged through Andy Kessock-
Philip, School Business Manager on 01189 771293.  

Please contact the school for more information and an application pack, or 
download the pack from our website. www.northernhouse.org.uk

The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and 
volunteers to share this commitment.  The successful applicant will be required to undertake a criminal record check via 
the Disclosure and Barring System. 

ETON WICK FIRST SCHOOL
ETON WICK FIRST SCHOOL

We would like to appoint an excellent class teacher.  
NQTs will be considered.

Our children would like a teacher who is:
• Knowledgeable
• Kind and honest
• Passionate about learning
• Calm and patient
• Understands our Golden Promises and Christian Values
• Able to help children when they can’t solve a problem
• Able to have fun!

If you would like to work in a happy, caring and supportive school, 
contact Rob Harris (Headteacher) for an informal chat about the post.  
You can download the application form from our website or 
alternatively request an application pack from our school office.  
We would be delighted to meet any visitors and show them around 
the school.

Closing date: Friday 16 November 2018 
Interviews: week beginning 19 November 2018

The Governing Body of Eton Wick CE First School is committed to 
safeguarding and promoting the welfare of the children. Any offer of 
employment will be subject to a satisfactory DBS Enhanced disclosure 
and satisfactory references.

Eton Wick C of E (Controlled) First School
Sheepcote Road, Eton Wick,  
Windsor, Berkshire SL4 6JB
Tel: 01753 860096 
Email: office@etonwickschool.org.uk
www.etonwickschool.org.uk
Headteacher: Mr R Harris

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Founded 1888

Key Stage 1 Class Teacher
Main pay scale 

To start January 2019
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GREEN
SHEETS
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WEEK BEGINNING NOVEMBER 12 2018

Opportunity    •    Access    •   Achievement

PHOENIX COLLEGE
40 Christchurch Road,  
Reading, RG2 7AY

Telephone: 0118 937 5524  

E: admin@phoenixcollege.reading.sch.uk

W: www.phoenixcollegevoice.org.uk

SCHOOL BUSINESS MANAGER
RG7m (scp 39-45), £35,229 – £40,858 pa depending on experience 

Full-time, permanent • Required from January 2019

Are you an experienced School Business Manager looking for a  
new challenge? Phoenix College, a secondary SEMH school,  
is seeking applications for a School Business Manager from  
January 2019 who will play a critical role on the senior leadership  
team as they lead the school on a journey of rapid improvement.

If you can: 
•  demonstrate that you are able to show vision, conviction and 

authority and lead by example
•  develop staff through a combination of challenge, accountability  

and support, including performance management
•  demonstrate that you are able to contribute to the strategic 

development of the school 
• manage the operation of the business functions of the school 

We can offer you:
•  an opportunity to progress your career by gaining leadership 

experience at a senior level in a secondary school
•  opportunities to be part of a leadership group who are securing rapid 

improvements in standards and outcomes for young people 
•  the opportunity to make a clear and tangible difference to the quality 

of education provided in the school
• the chance to be involved in the school’s imminent relocation
• excellent professional development and support
•  staff benefits including membership of the Local Government  

Pension Scheme

You will be responsible for:
•  finance, including effective reporting, forecasting, budgeting and 

strategic financial planning
• purchasing, procurement, costing and contract management control
• management of all staff administration including recruitment 
• health & safety and compliance 
• premises management 
• line management of office staff 
We are keen to receive applications from proactive and driven 
individuals who can demonstrate relevant experience and who have 
the energy and enthusiasm to join us on our journey. Visits to our 
school are warmly welcomed so that you can meet us and see how  
we work. To arrange an appointment please contact the school.  

To apply, please visit www.phoenixcollegevoice.org.uk 

Closing date: Wednesday 21 November 2018 
Interview date: Monday 26 November 2018
We are committed to safeguarding and protecting the welfare of children and expect all 
staff and volunteers to share this commitment. All offers of employment are subject to a 
successful enhanced disclosure from the Disclosure and Barring Service (DBS).

Barley Hill Primary School
Ludsden Grove, Thame, Oxfordshire, OX9 3DH
Telephone: 01844 213100

 

School Business Manager 
Date:  
Salary: 
Location: Thame, Oxfordshire 
Contract type: Full Time 
Contract term: 

The successful candidate will: 

In return we offer: 

01844 263450 or 
pa@barley-hill.oxon.sch.uk

Closing date for applications: Monday 19 November 2018  
Interview: Friday 23 November 2018 

The School is committed to safeguarding and promoting the welfare of children and expects all staff 
and volunteers to share this commitment. The position is subject to full enhanced DBS clearance.

Oxfordshire County Council
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… continued from cover page

MISCELLANEOUS
See advertisements on pages 9 (Appleberry Care - Support workers;
Swakeleys School - Senior Laboratory Technician)

SUPPORT STAFF
See advertisements on pages 4, 6, 7, 10, 11, 12, 13 and 14

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

School Business Manager

ALWYN INFANT SCHOOL

Salary range: £34,150 – £37,868 FTE per annum pro rata  
25-30 hours per week, term time only

Alwyn Infant School, a large, popular and friendly three-form entry  
infant school in Maidenhead invites applications from highly motivated  
and numerate individuals to join our senior management team as our  
new School Business Manager.

You will be responsible for all aspects of the financial management of  
the school and should have financial experience and a good knowledge  
of budgeting. Whilst experience of working in an educational environment  
is not essential, a strong financial/administrative background is required.

Essential:
• IT literate, organised and flexible with a good working knowledge of Excel
• Previous experience of managing accounts
• Able to deal with confidential information
•  Highly organised and able to deal effectively with conflicting priorities  

and limited resources
• Good interpersonal and leadership skills
• Self-motivation and initiative to work as part of a team as well as individually

Desirable:
• Knowledge of HR, SIMS and facilities management

For an application pack, please contact the School Office Manager,  
Mrs McCarthy, on 01628 622477 or email office@alwyn.org.uk.  
Alternatively, the pack is also available on our website: www.alwyn.org.uk. 
We do not accept CVs, please complete the application paperwork. 

Closing date: 22nd November 2018 at 4pm
Interviews: w/c 26th November 2018

Alwyn Infant School and RBWM are committed to equality of opportunity and  
to safeguarding and promoting the welfare of children and expects all staff 
and volunteers to share this commitment. This post is subject to an enhanced 
disclosure through the Disclosure and Barring Service along with other relevant 
employment checks.

Alwyn Infant School
Mulberry Walk, Maidenhead, 
Berkshire SL6 6EU • Tel: 01628 622477  
Email: office@alwyn.org.uk 
www.alwyn.org.uk

The Willink School
www.willinkschool.org.uk

FINANCE MANAGER
Band H (£26,470 – £31,401), 

 
in school holidays

is line managed by the Head.

students on roll including 170 in the Sixth Form, and is situated in a 

website or contact Mrs Lin Bailey, Business Support Manager, 
lbailey@willink.w-berks.sch.uk 0118 983 2030

The closing date is Wednesday 28th November 2018.

Manager).

School Operations Manager
37 hours per week, term time only  

plus 5 Inset days (39 weeks per year)
Start date: November 2018

Applications are invited for the above post at this successful 
Infant and Nursery school. 

The operations manager will be a key member of the Mrs Bland’s 
team and will be responsible for leading a highly efficient, 
effective and flexible team of administrative and finance staff to 
provide support and organisational processes within the school 
to ensure the smooth operation for the benefit of all our young 
people. 

They will need to have very good organisational and 
administrative skills and be prepared to initiate and manage 
change. S/he will need to have an eye for detail and a creative 
approach to problem solving. S/he will require energy and 
enthusiasm and will need to be flexible, hardworking and be 
able to work effectively as a team member to achieve targets and 
meet deadlines. 

Self-evaluation and the ability to develop and maintain a 
performance management culture is vital to this role together 
with the ability to actively participate in initiatives that support 
the school’s drive for excellence. 

For an informal conversation with the Headteacher, please 
contact the school office on 0118 983 2332 or email 
recruitment@mrsblands.w-berks.sch.uk  
A full recruitment pack can be downloaded from our website 
www.mrsblandsinfants.co.uk or contact the Office for a copy. 

Closing date for applications: 12 noon, Friday 16th 
November 2018
Interviews: Week Commencing: 19th November 2018
Mrs Bland’s is fully committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. This post is subject to pre-
employment checks, references will be sought and successful candidates will need to undertake 
an enhanced DBS check.

Jordans Lane, Burghfield Common 
Reading, Berkshire RG7 3LP
Tel: 0118 9832332
Email: office@mrsblands.w-berks.sch.uk

Mrs Bland’s Infant and Nursery School
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£9.85 – £11.45 per hour, depending on relevant experience 

Hours of work are 8.30am – 4.30pm, Monday to Friday,  
term time only 

We are looking to appoint an experienced administrator to provide  
a high level of confidential support in our busy school office.  
Previous experience within a school or a similar, very busy 
environment is desirable.

The successful candidate will need to be:

•  an effective communicator with excellent interpersonal skills 

• able to work calmly in a busy reception office

•  competent in using IT – SIMs (or similar) experience an advantage 
although full training will be given

• well organised and able to use their initiative

• flexible with a good sense of humour

•  committed to child protection and the wellbeing of each pupil.

In return we can offer you a position in our Outstanding Primary school 
which provides wider support and opportunities for your day-to-day  
work and career.

Application packs can be downloaded from the school website:  
www.oldfieldprimary.com

Please contact the school office for an appointment to see the school  
on 01628 621750. 

Closing date: Monday 12 November 2018
Interviews: Thursday 15 November 2018

Oldfield Primary School is committed to safeguarding and promoting the well 
being of children and young people and expects all staff and volunteers to share 
this commitment. Any offer of employment is subject to receipt of an enhanced 
disclosure from the DBS.

Oldfield Primary School 
Bray Road, Maidenhead, SL6 1UE 
Tel: 01628 621750 
Email: office@oldfieldprimary.com 
www.oldfieldprimary.com

Office Administrator 

OLDFIELD PRIMARY SCHOOL

The Royal Borough of Windsor & Maidenhead

HATCH RIDE PRIMARY SCHOOL
Head Teacher: Joanne Sparrowhawk

Telephone: 01344 776227
Email: rsales@hatchride.wokingham.sch.uk 

Hatch Ride is an inclusive, friendly, family focused school where our 
children thrive in an atmosphere of mutual respect and trust. Our children 

and staff are enthusiastic about learning and strive for excellence.

SCHOOL OFFICE 
ADMINISTRATOR

Required January 2019 or sooner
30 hours p.w. – 8.30 a.m. to 3.30 p.m. daily - Term Time only 

Grade 3, SCP 14 - 17
Salary range: £17,681 p.a. - £18,672 p.a. (FTE)

(Actual salary £11,894 p.a. - £12,842 p.a. based on experience)

We are looking for a positive, friendly, efficient and experienced 
office administrator to run an effective front of house service for our 
school community. 

You will serve as the face of our school, greeting children, parents 
and visitors, providing them with information and supporting our 
families. You will aid our staff team in administrative tasks, enabling 
the efficient daily running of our busy and productive school. The role 
involves working closely with the Head Teacher and School Business 
Manager. You will also be part of our proactive first aid team (training 
provided as necessary). 

As well as enjoying working with children, you will need to be 
patient, calm and flexible and work well as part of a team. You 
will need to have excellent literacy, numeracy and IT skills and have 
impeccable attention to detail. It is paramount that the successful 
candidate has strong communication and organisational skills. 

We look forward to welcoming the successful candidate to our school 
of highly motivated, excellently behaved children and to join with our 
supportive, enthusiastic and motivated team. 

“The sense of community and mutual respect is very strong. As 
one pupil described, ‘We are all equally important.’” OFSTED 
March 2017

Please visit our website - 
http://www.hatchride.wokingham.sch.uk/current-vacancies/ 
– for an application pack. Visits to the school are warmly welcomed – 
please contact the head teacher via the school office to arrange this, 
details above. 

Closing date: 23rd November 2018  
– applications will be reviewed as received 

Interviews: to be arranged and held on receipt of suitable 
applications 

Hatch Ride Primary School Hatch Ride, Crowthorne, Berkshire RG456LP

Our school is committed to safeguarding and promoting the welfare of children and young 
people and expect all staff and volunteers to share this commitment. An enhanced DBS 
check will be sought from the successful candidate.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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RYVERS SCHOOL
Trelawney Avenue, Langley, Slough, 
Berkshire SL3 7TS
Tel: 01753 544474  Fax: 01753 594064
Email: office@ryvers.slough.sch.uk, 
Website: www.ryversschool.com
Headteacher: Alice Wetherell

If you are interested in the above positions, please see our website for more details. Applications must be submitted on the 
Ryvers School application form which is available, together with job descriptions, on our website or by telephoning the school.
 

We welcome visits. Please contact the School Office to arrange.

Ryvers School is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment. 
All appointments are subject to a satisfactory Enhanced Disclosure and Barring Service check.

PA to the Senior 
Leadership Team/Clerk to 
the Governing Body
37 hours per week, Term Time plus 5 Inset days
Scale Point 20 – 24, £20,676 - £23,258 pro rata, 
depending on experience

We require an efficient and dedicated person to join our friendly 
and caring Primary School, providing PA support to the Senior 
Leadership Team and acting as Clerk to the Governing Body for 
our committed and enthusiastic team of Governors.
You will be required to attend meetings of the Governing Body to 
take minutes, prepare agendas and supporting documentation, 
so knowledge and experience of governance procedures would 
be an advantage although training can be given including a 
comprehensive handover.

It is important that the successful applicant has excellent 
communication skills, both written and oral, playing a key role 
in ensuring the effectiveness of our Senior Leadership Team and 
our Governing Body. They will have a positive attitude to their 
role, with a willingness to adapt to situations as they arise.

Closing date for applications: Monday 26th November at 
12 noon
Interviews: w/c 26th November 2018

Learning Support 
Assistant
27.5 hours per week (Mon-Fri). Term Time only.
NJC Point 7-13 + fringe allowance  
+ SEN allowance
Actual Salary £13,694 - £14,312 per annum
PLUS 30 minute per day lunch duty
Actual Salary £968 - £981

We need someone to provide support to a named individual 
pupil on a one to one basis and class groups under the direction 
of the class teacher.

The successful candidate will:
be available to work during school term time
have good organisational skills and flexibility
have the ability to follow programmes of work and 
feedback to the class teacher
be physically fit and prepared to assist with personal care
have a good standard of written and spoken English
be committed to undertake training as required – we offer 
training for both new and experienced staff
enjoy working collaboratively as part of a team.

Closing date for applications: Wednesday 21st November 
2018 at 12 noon
Interviews: w/c 26th November 2018

Lunchtime Controllers/
Dining Hall Assistants 
12 noon to 1.30pm per week, term time only
NJC Point 6-8 plus Fringe Allowance
Actual Salary £2,903 - £2,942

We are looking for someone who can work for an hour and a 
half every day at lunch times, term time only. This may be in 
our dining hall supervising pupils whilst they eat their lunch or 
outside on the playground.  

We need someone who:
is physically fit, 
is friendly and approachable, 
has good spoken English, to assist in securing the safety 
and welfare of pupils during lunchtimes.  
is able to deal with the children firmly but fairly at all times.

Closing date for applications: Wednesday 21st November 
at 12 noon
Interviews: w/c 26th November 2018

Follow us on Twitter
@schoolvacancies
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Clerk to Governors

KING’S COURT FIRST SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

King’s Court First School
Ashbrook Road, Old Windsor, Berkshire SL4 2NE
NOR 216 • Tel: 01753 866272
Email: kingscourt@rbwm.org.uk 
Headteacher: Mrs S Pye-Beraet

Payment Scale 3-4, depending on experience  
Actual £1,303 – £1,514 per annum 
FTE £19,007 – £22,082 per annum, pro rata 
3 hours per week (term time only) 
Required to start as soon as possible

The Governors are seeking to appoint an efficient and  
organised person with administration skills for the post of  
Clerk to Governors.

The main responsibilities of the post are to distribute agendas and 
other documents before Governors’ meetings, take minutes at the 
meetings and type and circulate the minutes afterwards.

The Clerk is also required to undertake other administrative tasks to 
support the Governing Body. It is an expectation that the successful 
candidate will attend training which be provided to support them in 
their role. The Clerk will need to have access to a computer with  
email facilities.

Visits to the school are very much welcomed. 

To arrange a visit, or if you require any further information,  
please contact the school secretary on 01753 866272  
or contact us via kingscourt@rbwm.org.uk

Closing date: 27 November 2018 
Interviews: TBA

The school is committed to safeguarding and promoting the welfare of children and 
young people, and expects all staff to share that commitment. Successful candidates 
will be subject to an enhanced DBS check and satisfactory references.

Woodlands Avenue, Woodley, Reading, Berkshire RG5 3EU • Tel: 0118 966 9073

ADDINGTON SCHOOL  
A SPECIALIST MUSIC COLLEGE  

NOR 205  •  Age Range 2 –19 years

www.addington.wokingham.sch.uk

Addington School is a forward looking all-age special school catering for pupils with a 
wide range of learning disabilities, many of whom also have associated sensory, motor, 
medical and behavioural needs. We pride ourselves in our commitment to induction, 
professional development and on-going support to all our staff.

We have achieved Ofsted recognition for being an ‘Outstanding’ school. 

PREMISES MANAGER
Grade 7 £28,221 – £31,401 pa, plus Special schools Allowance

Full time, 37 hours per week • All year around

Required from January 2019

We moved into our new building in October 2009. We are extremely proud of our 
school building and we aim to keep it as ‘new’ for future generations of pupils  
to enjoy.

This is an exciting opportunity for a dedicated and highly motivated,  
conscientious Premises Manager to lead a small team of site staff. The individual 
should understand the importance of Health and Safety and timely maintenance.

The new Premises Manger will be expected to communicate with stake holders 
at all levels in the organisation, with professionalism and humour. This role will be 
both rewarding and challenging. 

If you feel that you have the energy and enthusiasm to succeed in this post,  
please apply!  

For further information about our school or full details about this role, including an 
application form, please visit our website – www.addington.wokingham.sch.uk – 
CVs are not accepted.

Closing date: Noon, Friday 16 November 2018

Interviews w/c: 26 November 2018

This school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?



November 12 2018Page 6 non-teaching

Highwood Primary School
Fairwater Drive, Woodley, READING, Berkshire RG5 3JE Tel: 0118 926 5493 

EARLY YEARS PRACTITIONERS 
FOR FOUNDATION STAGE (F2)
Full time, or Morning+Lunchtimes or Lunchtimes+Afternoons

Hours per week 
Mon 8.45am-4.30pm, Tues – Fri 8.45am-1.15pm 

(23.5 hrs, Actual £9,772) or
Mon 8.45am-4.30pm, Tues-Fri 8.45am-3.45pm 

(29.5hrs, Actual £12,267) or
Mon 11.45-4.30pm, Tues-Fri 11.45-3.45pm

(20.75hrs, Actual £8,629)
(WBC Grade 4 FTE £18,070) Term time + inset days

At Highwood we not only promote academic and sporting excellence 
but we also place a huge emphasis on teaching children the skills they 
need to become effective learners. The learning behaviours we promote 

are Perseverance, Teamwork, Curiosity, Creativity, Reflection and 
Independence.  We strongly believe that if our children continually 

develop these skills alongside making academic progress, then we have 
been successful in preparing them for our ever changing world.

The governors at Highwood are seeking to appoint an Early Years 
Practitioner as a key worker in F2. The role includes supporting the 
children during their lunchtime including outside in the playground.

We are looking for a someone who:
Can support individuals and small groups make progress with their 
learning.
Will help develop exciting learning opportunities inside and outside the 
classroom.
Has a good standard of Literacy and Numeracy
Is a good communicator with all school stakeholders.
Has experience of providing intimate care for young children.
Experience of Foundation Stage or an EYFS qualification.
Is NVQ level 3 Qualified

The school can offer:
Welcoming and supportive colleagues within the school and local cluster.
Delightful children from a diverse community.
A well-resourced learning environment with vast amounts of outdoor 
space.
An effective partnership with teachers, parents and governors
Significant opportunities for Continuing Professional Development.
A strong appraisal process to further develop your skills as a professional.

To find out more about our school please visit 
www.Highwood.wokingham.sch.uk   

Visits to the school are warmly welcomed and encouraged.

Further details and an application pack can be obtained from Mrs Cindy 
Edwards, School Business Manager, please telephone to discuss the positions 
and request an information pack on 0118 9265493. Applications will be 
considered on receipt. 

If shortlisted for interview you will be expected to attend an interview 
and an observed task on the day.

This School is committed to safeguarding and promoting the welfare of children and young people, and expects all 
staff and volunteers to share this commitment. An Enhanced DBS will be sought from the successful candidate.

Cleaners
L1 point 9, £4,486 pa (inclusive of LW)
10 hours per week, 3pm–5pm, Monday to Friday
Term time only plus 30 days during school holidays 
(49 weeks)

We are looking for a cleaner for both the Britwell and Town Hall 
campuses to maintain the high standards of cleanliness in 
allocated areas under the direction of the Facilities Manager. 
You need to be able to follow instructions and communicate 
effectively with colleagues and pupils to maintain an orderly and 
safe working environment. 

Previous experience of working in a school environment would 
be an advantage for all these roles but is not essential, as training 
will be provided to the right candidate. Knowledge of First Aid 
and Health and Safety are required.

Lunchtime Controllers

For further information, email: recruitment@claycots.slough.sch.uk  
or contact HR on 0118 207 0421 for an application pack.  
A downloadable application form is available on our school website:  
www.claycots.com/160/vacancies

Closing date: Midday, Monday, 19 November 2018
Shortlisting: Monday, 19 November 2018
Interviews: Thursday, 22 November 2018

We welcome candidates to visit the school,  
please contact 0118 207 0421 to arrange a tour. 

Applicants will be required to demonstrate their commitment  
to promoting and safeguarding the welfare of children and  
young people in line with Claycots’s policies and procedures.  
A satisfactory Enhanced DBS disclosure is required for this role.  
The school will request references before interview.

L1 point 9, £2,750 pa (inclusive of LW) 
7.5 hours per week, 11.30am–1pm,  
Monday to Friday • Term time only (43.5 weeks) 

We are looking for Lunchtime Controllers at the Town Hall and  
Britwell Campuses to ensure the safety, welfare and good 
conduct of pupils during the midday break in the dining area  
and playground. You need to provide support to the pupils,  
assist with cleanliness of the dining area and engage the children 
in developmental play.

Monitoring the safety and suitability of activities during playtime, 
and supervising the playground. 

The ideal candidates will have good interpersonal skills with an 

Previous experience of working in a school environment would 
be an advantage for all these roles but is not essential, as training 
will be provided to the right candidate. 

Knowledge of First Aid and Health and Safety are required.

We are looking to recruit as soon as possible to the roles 
below to join our happy Facilities Team to give an excellent 
provision for our children.

Follow us on Twitter
@schoolvacancies
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Hawkedon Primary School
Hawkedon Way, Lower Earley, Reading

Berkshire RG6 3AP
Tel: 0118 9667444

 

We are seeking to appoint a suitably qualified assistant to support 
our Foundation children.  A working knowledge of  the Foundation 
Stage Curriculum is essential and experience in a Foundation Stage 
setting desirable.  

Hawkedon Primary School is a highly successful school with a 
reputation for developing skills, talent and an inspirational level of  
excellence for everyone. We are a three-form entry school that offers 
a modern learning environment with state of  the art facilities.

Hold an NVQ Level 3 in Early Years and Education (or 
equivalent)
Have proven experience of  working with Foundation Stage 
children 
Have excellent communication skills
Show initiative but be a flexible team player
Be resilient and have a solution-focused approach

 

We are also seeking to appoint calm and resourceful individuals 
to undertake general LSA duties. The ideal candidate would be 
somebody who has the appropriate personal characteristics, 
experience, knowledge and skills in order that they can provide 
flexible support to children in any area of  the school.

This is a great opportunity for  to work in 
a rewarding environment and particularly those wishing to pursue 
teaching as a career.

Visits to the school are encouraged (telephone number: 
) Application forms can be downloaded from the 

school website 
by e-mail request to 

Hawkedon Primary School is committed to safeguarding and promoting the welfare 
of children. This position requires an enhanced Disclosure and Barring (DBS) check 
and two strong references.

South Ascot Village School
All Souls Road
Ascot
Berkshire SL5 9EA
Tel: 01344 622118
Email: sascotvillage@rbwm.org.uk
www.southascotvillageschool.org.uk

EARLY YEARS 
PRACTITIONER
Required ASAP

We are an inclusive and welcoming school set in stunning surroundings 
with outstanding facilities. OFSTED found our school to be good, and 
the children feel safe, valued and supported.

We currently have the following vacancy for an Early Years Practitioner to 
work within our team. You must have a level 3 Early Years quali�cation.

�e role is 34 hours per week, term time only.

You will have:
Good interpersonal skills
High expectations
Excellent communication skills
Good sense of humour

You will also need to be:
Creative
Innovative
Inspiring to children
A team player

We can o�er a strong commitment to the personal and professional 
development of all our sta�. A visit to the school is highly recommended.

If you would like to visit or request an application form please contact 
Helen �omson, School Business Manager on 01344 622118, or email 
the school on sascotvillage@rbwm.org.uk

Interviews to be held as applications are received
�is school is committed to safeguarding and promoting the welfare of children, and expects all sta� to share this 
commitment. All sta� employed in the school must be aware that an enhanced Disclosure and Barring Service 
(DBS) check will be undertaken.

   

GREEN
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P l e a s e  m e n t i o n  
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E.P. Collier Primary School

 

You will be:
 

 

 
 

 

 

 
Gringer Hill, Maidenhead, Berkshire SL6 7LZ 

 01628 594300    
    

     

NURSERY ROOM LEADER
 

NURSERY NURSE
  

 
 

 

 

 

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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TEMPORARY EARLY YEARS 
PRACTITIONER

Employer: Victoria Park Nursery School and Family Hub
Salary: Grade E 
Location: Victoria Park Nursery School and Family Hub
Contract: Temporary (covering planned staff absence for  
 1 term only) 
Hours of work: Full time plus some breakfast/tea club cover -  
 start date 7 January 2019, end date 5 April  
 2019.
DBS Check: Enhanced
Victoria Park Nursery School is a large, vibrant Local Authority 
setting based in the heart of Newbury with an outstanding 
OFSTED report.  

have knowledge, understanding and experience of the Early 

supportive team, you will be caring for and meeting the needs 
of children aged between 2- 4 years whilst ensuring a safe 
environment.

Please visit our website for full application details or contact 
Jo Fagan on 01635 41296 or email
jfagan@victoriapark.w-berks.sch.uk 

The closing date for receipt of completed applications to 
Victoria Park Nursery School is 

5pm on Wednesday 21 November 2018.  
Interviews will be on the morning of 

Wednesday 28 November.
Our school is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. We will ensure that all our recruitment 

Disclosure and Barring Service (DBS) checks along with other relevant employment checks

Support workers
We are a small friendly agency specialising in respite and 

activity-based care for children, young adults and adults who 
have disabilities and/or need extra support. We are looking for 
compassionate support workers who want flexible hours with 
a view to building those hours up. We have full and part time 
positions. We cover Burnham, Slough, Windsor, Maidenhead, 

Holyport, High Wycombe & Surrounding Areas.

You will have some experience in care, and training will be 
provided for successful applicants. A full UK driver’s licence and 
use of your own car is essential as some positions require you to 
take the service user out along with a good command of English.

So, if you are outgoing, confident, flexible and would like to 
make a difference to someone’s life then come and join our 

friendly team.

Please contact our office on 01628 662123 or email your CV to 
admin@appleberrycare.co.uk if you think this is for you.

SWAKELEYS SCHOOL
Required from November 2018

Senior Laboratory Technician
Scale 5 Point 22 - 25 Actual Salary £17,533 to £19,093 

Friday 23rd November 2018 

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Higher Level 
Teaching Assistant

Full time
Emmbrook Junior School is a welcoming school with a caring 
atmosphere. We have 250 pupils who are friendly, kind and courteous. 
They engage well with adults, visitors and each other (Ofsted 2018). 
Our ethos is one of continuous improvement in teaching and learning, 
coupled with a strong commitment to welfare. 

This is an exciting opportunity for individuals wishing to actively 
contribute to the development of our school. 

We offer:
a school that is rising above the challenges of an RI inspection 
outcome in June 2018; 
enthusiastic children who are eager to learn;
dedicated and committed staff team;;
a supportive Governing Body;
a setting suitable for an ambitious experienced leader to develop 
their leadership skills.

We are looking for a HLTA who:
Is prepared to cover classes when teachers are absent;
will be an excellent communicator with all members of the school 
community;
will demonstrate a commitment to the aims, purpose and ethos of 
our school;
will work hard to help us to continue to improve outcomes for our 
school and community;
has a proven record of accomplishment in raising standards.

The school is committed to safeguarding and promoting the welfare of children and expects 
all staff and volunteers to share this commitment. The successful applicant will be required to 
obtain an Enhanced Disclosure from the DBS.

To receive an application pack please contact Mrs Claire Freeman, 
Emmbrook Junior School, Emmbrook Road

Wokingham, Berkshire RG41 1JR 
Tel: 0118 978 4940 

Email: admin@emmbrook-jun.wokingham.sch.uk 
Website: www.emmbrookjuniorschool.co.uk

Closing date: 12 noon on 29 November 2018
Interviews will be held: w/c 3 December 2018

 Emmbrook Junior School

Gipsy Lane, Wokingham RG40 2HR
Tel: 0118 977 1293 Fax: 01189 776598 Email: admin-wok@northernhouse.org.uk

Head Teacher: Fran Pass

Have you ever thought of working with pupils with 
individual challenges in a specialist environment?

We are looking for talented and inspiring:

Teaching Assistants 
and Teachers

Permanent Contract, Term Time Only
Required for an immediate start

aged boys and girls.

Would you like to join a team that is able to think outside of the 

within this recently expanded primary and secondary specialist 

We are seeking to recruit Teaching Assistants and Teachers. 

necessary to implement change and promote excellence.

Visits to the school are encouraged and may be arranged 
through Andy Kessock-Philip, School Business Manager on 
01189 771293.  

www.northernhouse.org.uk

ST. BARTHOLOMEW’S SCHOOL
Newbury RG14 6JP

Cover Supervision Manager 

Assistant Teacher (Cover Supervisor) – to cover 

www.stbarts.co.uk

Closing date: Sunday 18 November 2018

Successful candidates will be subject to a DBS enhanced check along with other relevant 
employment checks. 

Tel: 01635 521255 E-mail: recruitment@stbarts.co.uk

Follow us on Twitter
@schoolvacancies
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E.P. Collier Primary School

Learning Support Assistants 

 
 

You will be:

 

 
  

 

 

 

Ross Road, Reading, Berkshire RG1 8DZ • 0118 937 5470
admin@epcollier.reading.sch.uk • www.epcollier.reading.sch.uk

LEARNING SUPPORT 
ASSISTANTS

Grade 3, points 14-17,  £11,575 – £12,224 pa
29 hours and 10 minutes per week (8.40am – 3.00pm)  

Part time and job share considered 
Term time only plus 1 INSET day 

Required ASAP
Blessed Hugh Faringdon Catholic School is a successful and 
oversubscribed school judged as “Good” by Ofsted in 2017.

We are looking for enthusiastic, caring and committed people to join 
our Special Needs Department and Asperger Resource Base.  
You will need to enjoy working with children and be able to 
demonstrate the ability to respond to their needs. Good communication 
and organisational skills are essential for this role and you must be 
committed to helping all children achieve their potential.

This role would suit candidates looking to gain experience in education, 
including going on to teacher training or other roles in schools.   
For further details and an application form contact Karyn Stiles,  

Alternatively, an application form can be downloaded from our  
website www.hughfaringdon.org

Closing Date: Friday 16 November 2018

The school is committed to safeguarding and promoting the welfare and 
safety of children and young people and expects all staff to share this 
commitment. This post is subject to a satisfactory Disclosure and Barring 
Service check.

Blessed Hugh Faringdon  
Catholic School

Fawley Road, Reading, Berkshire RG30 3EP
Tel: 0118 957 4730  

www.hughfaringdon.org
Committed to Gospel Values

Northern House School
Wokingham
Gipsy Lane, Wokingham RG40 2HR
Tel: 0118 977 1293 Fax: 01189 776598 
Email: admin-wok@northernhouse.org.uk
Head Teacher: Fran Pass

Have you ever thought of working with pupils with individual 
challenges in a specialist environment?

We are looking for a talented and inspiring:

Attendance & Parental 
Relationships Officer

Permanent Contract, Term Time Only | Required for an immediate start

Northern House School (Wokingham) is a Social Emotional Mental Health day/
residential school for primary and secondary aged boys and girls.

Are you a creative Practitioner who is looking for a challenge? Would you like to join a 
team that is able to think outside of the box and is committed to changing the lives of 
the young people within this recently expanded primary and secondary specialist school 
environment?

promote excellence.

Visits to the school are encouraged and may be arranged through Andy Kessock-Philip, 
School Business Manager on 01189 771293.  

Please contact the school for more information and an application pack, or download 
the pack from our website. www.northernhouse.org.uk

The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and 
volunteers to share this commitment.  The successful applicant will be required to undertake a criminal record check via 
the Disclosure and Barring System. 

GREEN
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Wraysbury Primary School
Welley Road, Wraysbury, Staines TW19 5DJ
Telephone: 01784 482603 | Fax: 01784 482919 
E-mail: wraysbury@rbwm.org.uk
“No Limits to learning!”

Teaching Assistant 
Scale 2 pt 11-13

£18,283-£18,695 per annum pro rata

Required for as soon as possible
Due to a change in circumstances we are looking for a teaching assistant 

The candidate should be calm and caring and able to make a dedicated 

We want someone who:
Has had experience of working with children

 

backgrounds
Has a sense of humour

children. For further details please contact the Headteacher, Mrs Alison Fox.

Closing date: Friday 16th November 2018

NEW BARN SCHOOL OPPORTUNITIES
Welford, Newbury, Berkshire RG20 8HZ

Hillcrest New Barn is an Ofsted registered ‘Good’ rated 

TEACHING ASSISTANT 
As a Teaching Assistant for New Barn School, you will have a passion for 
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BEARWOOD PRIMARY SCHOOL
Bearwood Road, Sindlesham, Wokingham
Berkshire RG41 5BB
Tel: 0118 9784628 | Fax: 0118 9795003
Head Teacher: Mrs. Jane A. Barlow, B.Ed.(Hons)
Email: admin@bearwood-pri.wokingham.sch.uk 
www.bearwood-pri.wokingham.sch.uk

Do you want to be part of a successful and improving school?

Our thriving and popular School is seeking to appoint a  

LEARNING SUPPORT ASSISTANT
Part Time, Fixed Term (30 hours per week) 
from November 2018

We are looking to appoint a Learning Support Assistant with high 
expectations who can bring commitment, innovation and creativity 
to our already dedicated and motivated team. The successful 
candidate will work with the teacher to move children’s learning on, 
both with individual children and groups in our School.  

contract until the end of the academic year 2018/19. The salary will 
be based on experience (grade 3, spinal point 14-17). The ideal 
candidate will have experience within an educational setting.

We are a hard-working, committed staff with extremely well 
behaved and motivated pupils and we offer the opportunity to work 
in a supportive and well-resourced school.  

All applications will be considered on receipt and an appointment 
may be made before the closing date.  Therefore, it is 
recommended that if you wish to apply for this position, you do so 
as soon as possible.

For more information and an application form, please contact the 
school on 0118 9784628 or email 
personnel@bearwood-pri.wokingham.sch.uk 

An application form and job description are also available to 
download on our website 
http://www.bearwood-pri.wokingham.sch.uk/our-community/school-vacancies 

Closing date:  23rd November 2018

Our school is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment. 
All appointments are subject to enhanced DBS Disclosure Procedures. 

ST. BERNARD’S PREPARATORY SCHOOL 
Hawtrey Close, Slough, Berkshire SL1 1TB

IAPS Roman Catholic Independent Co-ed School
268 Boys and Girls aged 2 ½ -11 yrs

EARLY YEARS FOUNDATION STAGE 
TEACHING ASSISTANT

8.00 a.m. – 4.45 p.m.
Required ASAP

The Governors are seeking to appoint a caring and committed EYFS Teaching 
Assistant, who is able to inspire and motivate pupils and have high expectations for 
the children in their care. The successful candidate must be willing to contribute to 
the ethos and life of this Catholic school.

Candidate should have:
an ability to inspire and motivate all children within the EYFS to succeed
a commitment to the school ethos and to raising standards
enthusiasm, energy, passion for the EYFS teaching and a sense of humour
relevant EYFS experience
a relevant EYFS qualification (Level 3 and above)
an ability to provide a specific curriculum for our youngest children.

We can offer you:
a caring, welcoming and stimulating working environment.
caring, motivated and courteous children
high standards of learning and teaching
experienced, committed, friendly and supportive colleagues
professional support and opportunities for development
an active role in contributing to the shared vision of our school

Salary commensurate with experience and qualifications.
Please contact the school office, for an application pack. Visits to the school 

are welcomed.

The closing date for completed applications is Friday 19th November 2018
Interviews will be held week beginning Monday 26th November 2018

The school is committed to safeguarding and promoting the welfare of children and expects staff to 
share this commitment. An enhanced DBS check is required for the successful applicant.
 

Telephone 01753 521821
e-mail: pa@stbernardsprep.org

www.stbernardsprep.org

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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NOR: 490(Rising to 525 September 2019) Group 3

to quit’.”

�e Willows Primary School
Pyle Hill, Newbury, Berkshire RG14 7SJ
Tel: 01635 42155 Fax: 01635 48484
e-mail: o�ce@willows.w-berks.sch.uk
www.thewillowsnewbury.org.uk 
Headteacher:Miss J MacArthur

We have vacancies for

Teaching Assistants  
for 20 – 32.5 hours per week
�e role will involve a mixture of general classroom support and 1:1 
support for individual pupils with speci�c needs.

Salary Range Band B (SCP 7-11) 20 hours £7490 (SCP 7-11) 32.5 
hours £12,548 dependant on quali�cations and experience.  
Minimum of 20 hours per week, term time only, with the 
availability of additional hours if required

Are you:
Enthusiastic and highly motivated?
Suitably quali�ed/experienced in working with children in 
school?
Able to support the learning and well-being of our children 
throughout the school in EYFS and KS1?
Committed to the Inclusion of our children and their families?
Available to work full time or at least every morning from  
8.30 – 12.30 

Our friendly and rapidly improving primary school is a thriving 
community where sta� are passionate about providing a stimulating 
learning environment for all pupils whatever their ability. We 
are looking for candidates who are committed to achieving high 
standards and enjoy being part of a hard working team. �e successful 
candidates will be able to encourage, innovate, inspire and have the 
personal qualities and skills necessary to enable all children to achieve 
their full potential.
Visits to the school are welcomed and encouraged. Please contact the 
school for further information and an application form.  
Closing date  
– Applications will be considered as soon as they are received
Interviews week commencing  
– Monday 19th and 25th November 2018
�e Willows Primary School is committed to safeguarding and promoting the welfare of 
children and expects all sta� and volunteers to share this commitment. �ese posts are subject 
to an enhanced DBS check.

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?


