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MP’s bill to cut cost of school
uniforms becomes law

NEXT EDITION: 10 MAY 2021

A new law means schools across
England will have to comply with
legally binding guidance aimed at
ensuring school uniforms are
affordable. The Education (Guidance
about Costs of School Uniforms) Bill
was introduced into the House of
Commons by Labour MP Mike
Amesbury in February 2020,
and - following delays caused by the
pandemic - passed into law on 29
April 2021.
The new guidance, which the
government aim to issue to schools in
the autumn, is expected to insist that
the number of branded items is kept
to a minimum, with a fair and open
tendering process established around
uniform suppliers to tackle long
standing monopolies. It is also likely
to include measures on encouraging
second-hand uniform and ensuring
parents have access to clear
information about uniform policies.
The law was supported by the
government as well as MPs and peers
from across the political spectrum.

The bill was also supported by The
Children’s Society, who have
campaigned on the issue of school
uniform costs for a number of years.
In 2020 they surveyed 1000 parents
and found those with children in state
maintained schools told them they
spent £337 per year on school uniform
costs for each secondary school child.
£315 per year was spent for each
primary school child. On average,
those costs were over three times
what parents felt was reasonable for
primary (£85) and secondary (£105)
uniform. 23 per cent of those
surveyed said the cost meant their
children were attending school
wearing ill-fitting, incorrect or
unclean uniform.
Commenting on the bill becoming
law Mark Russell, chief executive of
The Children’s Society, said: ‘It’s been
a long journey but we are delighted
the bill has finally passed, making
affordable school uniforms a reality
for struggling families. 

...continues on page 12

The deadline to receive advertisements for the next
edition is 3pm on Thursday. Further information
about advertising with us, including advertising rates
and terms and conditions, can be found on our
website.
Greensheets is delivered by second class post to

arrive in schools between Monday and Wednesday.
New advertisements are added to the website weekly
on Monday. Email subscribers and schools that opt
to receive a printable version by email receive their
mailings on Monday. If you no longer wish to receive
a paper copy of Greensheets please contact us.

Further information from:
SPIKE Publications Ltd, Broadway, Salisbury

Road, Pewsey, Wiltshire SN9 5NZ 
Tel: 0800 622 6634

enquiries@spikepublications.co.uk
www.schoolvacancies.co.uk
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Speenhamland School
Pelican Lane, Newbury
Berkshire RG14 1NU
Website: www.speenhamlandprimary.co.uk
Tel: 01635 41077

Headteacher
Leadership Scale L8 – L21
(Range to be determined on experience)

Required: September 2021
This is an excellent opportunity to join Speenhamland School, 
a happy, caring primary school within the Newbury Academy 

on Speenhamland’s ethos and values. In return we invest in 

to lead across the Trust and the wider local area, and a 

Speenhamland School is a place where children are excited 

We encourage children to develop enquiring minds, enjoy 
their learning and feel proud of their achievements. We are 

has the skills to drive achievement and further develop the 
whole school. 

• Demonstrate a passion and ability to lead the school, 
further developing our curriculum, and excellent teaching 
and learning. 

• Lead by example as an excellent classroom teacher and 
nurture the talents of colleagues.

• Be an excellent communicator to engage and serve the 
whole school and wider community.

• Have the energy and enthusiasm to drive forward new 

• 
school life.

• 
Newbury Academy Trust.

Visits to view the school are welcome by appointment. Please 
telephone 01635 41077 to book your visit or speak to the 

If you feel that you have the experience, passion and drive 

 
01635 41077, by email to 

 or visit the 
school’s website 

Speenhamland School is part of the Newbury Academy Trust
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Willow Bank Junior School

Headteacher

Are you an inspiring primary teacher with substantial  
leadership experience?  

We warmly welcome visits. Please contact Pippa Wickenden on  
0118 969 1556 or by email to admin@willowbank-jun.wokingham.sch.uk  
if you would like to visit us.
A candidate information brochure and an application form are available to 
download from the school website: www.willowbankjunior.com/vacancies

Closing date: Monday 10th May 2021 at midday.
Interviews: Thursday 20th & Friday 21st May 2021.

FOX HILL PRIMARY SCHOOL
Nurture • Inspire • Challenge • Excellence

Headteacher 
Salary Group 2 L11-21 (£55,254 – £69,509 pa)

To start September 2021 or January 2022

Are you our next Headteacher? 

As a school and community our next Headteacher needs to be one who 
has passion and creativity to drive innovation whilst building on our past 
successes at our successful one form entry school in Bracknell Forest. 

What we want:

• A Headteacher who can continue to excite, inspire and challenge  

• A leader who can articulate the relationship between their  
lived values and the impact they have on their schools.

• An existing or aspiring Headteacher who is a highly skilled and 
 

children’s lives.

• A Headteacher who is visible, inspirational and has a collaborative 
approach to leadership, willing to guide and motivate success, 
encourage, but be prepared to make tough decisions when needed.

• 
governors and be a pivotal part of our school community.  

Are you that person?   

If so then please visit https://bit.ly/3avDU3E for a full  
Information Pack.

Visits to the school are welcomed and encouraged in line with 
government guidance regarding COVID-19. Please contact the school 

 
to arrange a suitable date and time. 

We very much look forward to hearing from you. 

Closing date: 12 noon, 14 May 2021.  
Interviews to be held week commencing 24 May 2021.

SAFER RECRUITMENT IN EDUCATION

Fox Hill Primary School and Bracknell Forest is committed to safeguarding and promoting 
the welfare of children and young people. Our school has an equal opportunities policy 
for selection and recruitment in accordance with its safeguarding policy, the successful 
candidate will be required to have an enhanced DBS check along with a check against  
the DBS children’s barred list (formerly known as a list 99 check).

Pondmoor Road, Bracknell, Berkshire RG12 7JZ
T: 01344 421809  •  E: secretary@foxhillschool.co.uk

www.foxhill.bracknell-forest.sch.uk 

Facebook: /FoxHillPrimarySchool • Twitter: @FoxHill_Primary 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Sulhamstead & U�on Nervet C.E. (VA) Primary School
Church Lane, U�on Nervet, Berkshire, RG7 4HH | Tel No: 0118 983 2223

HEADTEACHER
Salary: Group 1, £50,151 to £58,135 per annum

NOR: 98 | Age range: 4-11 years
Required for: September 2021 

(or as soon as possible therea�er)
Friendship  • Compassion  • Peace  • Trust  • �ankfulness  • Fellowship and Community

Located at the heart of two rural village communities, SUN School provides a 
secure, values-led environment where children feel empowered to succeed. We 
are seeking a compassionate and energetic leader, able to manage change and to 
lead us into the next exciting stage of our school’s development. 

Our school o�ers:
• Kind, enthusiastic children, who have internalised our school values  

and are eager to learn
• A rich and inviting environment at the heart of a rural community
• A supportive and highly motivated Governing Board
• Strong partnerships with our local church and villages

Our new Headteacher will:
• Have experience in all Primary Key Stages (including Early Years)  

through teaching and/or knowledge
• Be committed to developing the potential of every child
• Lead, motivate and develop a dedicated sta� team 
• Foster our strong Christian ethos and uphold the Christian distinctiveness 

of our school

We welcome visits to the school by prospective candidates at the end of the 
school day. For any enquiries, and to arrange a visit, please telephone the school 
o�ce: 0118 983 2223.

To apply visit https://tinyurl.com/6tk8np9j 

Closing date for applications: midnight on �ursday 13th May 
Interview date: Friday 28th May

In accordance with pandemic restrictions, candidates will be informed 
whether the interview will be conducted virtually or in person prior to the 

interview date. 

�is school is committed to: (a) safeguarding children and promoting the welfare of children and young 
people, expecting all sta� and volunteers to share this commitment; and (b) securing genuine equality 
of opportunity in all aspects of our activities as an employer and education provider.

WOKINGHAM BOROUGH COUNCIL

POLEHAMPTON C OF E INFANT SCHOOL
Hermitage Drive, Twyford, Berkshire, RG10 9HS • Tel: 0118 934 0246

Email: admin@polehampton-inf.wokingham.sch.uk
Website: www.polehampton.org.uk 

Executive Headteacher: Helen Ball BA (Hons) PGCE

Head of Infant School
L8-L12 • 0.8 • Permanent • To start September 2021

The Local Governing Body, Executive Headteacher, Staff and Pupils are seeking 
to recruit an enthusiastic, creative, committed, dynamic and inspiring Head of 
Infant School to join our friendly and highly committed learning community.
This is a rare opportunity to be a leader of our outstanding Polehampton Infant 
School Team.

next stage in your career, come and have a look around!
The successful applicant will be ambitious for the school, demonstrate outstanding 
leadership and strong interpersonal skills to inspire, motivate and empower 
colleagues on our journey to continuously improve our school. You will 
have excellent communication, organisational and planning skills with high 
expectations of yourself and your team. 
You will be part of the Senior Leadership Team for the Polehampton Infant and  
Junior Schools, as our schools work together to ensure that our ethos of love and care, 
of being the best that we can be, extends seamlessly from our infants to our juniors.
Being part of the highly successful Keys Academy Trust means that there will be 
opportunities to work with and contribute to other schools as well.
Visit our website: www.polehampton.org.uk 

 
a visit: 0118 934 0246; admin@polehampton-inf.wokingham.sch.uk. 
Application forms can be downloaded from www.wokingham.gov.uk and our 
school website.
Viewing strongly recommended.
Closing date: 9am, Monday 17 May 2021
Interviews: week beginning 24 May 2021
This school is committed to safeguarding and promoting the welfare of children 
and expect all sta� and volunteers to share this commitment. All appointments are 
subject to an Enhanced DBS disclosure and will need 2 strong references. We welcome 
applications from under-represented groups including ethnicity, gender, transgender, 
age, disability, sexual orientation or religion. 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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St. Ethelbert’s Catholic
Primary School and Nursery

‘Learning, achieving and growing together with Jesus’

Headteacher: Mrs F.Maynard
Wexham Road, Slough, Berkshire SL2 5QR

Telephone: 01753 522048  Fax: 01753 552613
post@stethelberts.slough.sch.uk

Deputy Headteacher
Start date: 1st September 2021

Leadership Pay Scale Fringe: Point L11 – L15 
Fringe (£55,254- £60,744)

In February 2020, St Ethelbert’s became part of St Thomas Catholic 
Academies Trust (STCAT). The STCAT Trust, in conjunction with the 
Local Academy Committee of St Ethelbert’s Catholic Primary School and 
Nursery, invite applications for the post of Deputy Headteacher. We are a 
two-form entry primary school and nursery in the Borough of Slough. 

Our staff are hardworking, ambitious and dedicated, who strive to deliver 
excellent outcomes for our pupils through an engaging and stimulating 
curriculum, challenging and varied learning opportunities as well as a 
caring, nurturing environment.

We are seeking to appoint:
• A practicing Catholic who will nurture the faith of the school 

community
• An educator who will inspire and develop the potential of the  

staff and pupils
• A leader who will communicate the vision of St Ethelbert’s within  

the school, the parish and wider community
• An outstanding classroom practitioner, able to share exemplary 

practice
• A person who seeks to celebrate the unique talents of every pupil 

and member of staff
• A leader who will take a strategic role in curriculum development, 

teaching and learning

We can offer you:  
• A successful, welcoming, well maintained school
• A highly supportive Governing Body
• A commitment to your continuing professional development
• Happy, enthusiastic and well behaved children who are eager  

to learn

Our school is situated on a spacious, green site on the outskirts of 
Wexham, Berkshire. With good transport links, we are within easy reach 
of the M4 and an easy commute from the Windsor, Uxbridge, Slough and 
Reading areas.

Applications: Visits to the school and informal discussion with the 
Headteacher, Mrs Maynard, are encouraged subject to appropriate social 

by emailing post@stethelberts.slough.sch.uk or calling 01753 522048 
for an appointment.

Application forms, an applicant brochure and school prospectus are 
available on the school website www.stethelberts.slough.sch.uk under 
vacancies, click on the advert to complete application. 

The closing date for applications is Sunday 16th May 2021
Interview and Assessment will take place w/c 24th May 2021

The interview will be subject to social distancing.             
St Ethelbert’s Catholic Primary School and Nursery has a commitment to safeguarding, and the 
welfare and wellbeing of children.

DEDWORTH MIDDLE SCHOOL

WINDSOR LEARNING PARTNERSHIP

Salary: L6-L14 (depending on experience)
Full time, permanent • Required: September 2021

We are seeking an innovative and enthusiastic Assistant Headteacher  
to join our team.

The successful candidate will:

•  Lead the inclusion team, secure high expectations, effective deployment  
of resources and improved learning outcomes for all pupils

•  Play a major role in the school improvement with a particular focus  
on behaviour, SEND and Inclusion

•  Work closely with the SENDCo and Heads of Department to ensure the 
curriculum is relevant, accessible and engaging for all and that all pupils  
are progressing

•  Be an excellent role model, exemplifying a high standard of teaching and 
promoting high expectations for all members of the school community

•  As a Deputy Designated Safeguarding Lead, work with the safeguarding 
team ensuring practice, policies, procedures, systems and training are 
robust, up-to-date and implemented by all staff

•  Be a strong team player who forms excellent relationships with staff,  
parents and students

• Be willing to support the ethos of our school

At Dedworth Middle School we work in an environment where opportunities  
are limitless, the children are supported, and outcomes always consider the 
whole child. We continue to aim for the highest of standards and provide 
a friendly and hardworking team. We are a fully inclusive middle school, 
currently with approximately 500 pupils on roll aged from 9-13. 

We are part of the Windsor Learning Partnership which includes  
Windsor Girls’ School, The Windsor Boys’ School, Clewer Green C of E  
First School and Dedworth Green First School. The successful applicant in 
this role will have the opportunity to work and liaise with staff across the 
Trust should they wish to do so in time.

In the heart of The Royal Borough of Windsor & Maidenhead,  
Dedworth Middle School has a strong reputation for being a community 
school with happy, successful pupils and a proven track record for high 
quality professional development.

We can offer:

•  working with pupils who are enthusiastic to learn and eager to be challenged

•  professional, supportive and dedicated colleagues who are all hard working 
and aiming for the best for every child

• the opportunity to work across the Windsor Learning Partnership

•  supportive leadership and structure for development of staff at all stages 
of their career.

Applications will be welcomed from anyone who wants to make their 
mark by joining a dynamic and successful team and who would relish this 
opportunity to support colleagues and students in a vibrant, expanding, 
learning community.

An application form and further information about the school is available 
on our website www.dedworthmiddle.co.uk/433/vacancies

Please return completed application forms to  
kel.mea@dedworthmiddle.co.uk or post to the below address.

Applications will be considered on receipt.
Closing date: Friday 7 May 2021, 12 noon.

Windsor Learning Partnership is committed to the safeguarding children and 
promoting the welfare of children and young people and expects all staff and 
volunteers to share this commitment. We will ensure that all our recruitment 
and selection practices reflect this commitment. All successful candidates will be 
subject to Disclosure and Barring Service (DBS) checks along with other relevant 
employment checks.

Dedworth Middle School 
Smiths Lane, Windsor, Berkshire SL4 5PE 
Tel: 01753 860561 
Email: office@dedworthmiddle.co.uk 
Web: www.dedworthmiddle.co.uk 
Executive Headteacher:  Mrs Nicola Chandler BA (Hons) PGCE NPQH

Assistant Headteacher
(with responsibility for Inclusion)

Follow us on Twitter
@schoolvacancies
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Shinfield Infant and Nursery School
School Green, Shinfield, Reading RG2 9EH | Phone: 0118 988 3389 | Website: www.shinfieldschools.co.uk

‘Everyone shining in their own field’

Deputy Headteacher
L4 - L8 £45,434 - £50,151 Hours: Full time, with a teaching responsibility of up to 3 days a week

Start date: September 2021 
The children, staff and Local Advisors at Shinfield Infant and Nursery School are looking to appoint a talented, friendly and dynamic leader to join 
our team at Shinfield Infant and Nursery School. This role will be crucial in supporting our aspirational ‘Good’ school to continue to improve, as we 
look to always provide the very best for our children and families. 

This role would be ideal for someone who already has experience of leading a team and is ready for a new challenge. 

Our Deputy Headteacher will: 
• Have leadership qualities to challenge, inspire, motivate and empower others 
• Be an excellent and flexible communicator, developing strong relationships with children, staff, parents, local advisors and a range of 

stakeholders within and beyond the school 
• Demonstrate a commitment to the highest standards of teaching, learning and assessment and show great enthusiasm for ensuring all our 

children achieve their true potential 
• Behave as a role model, leading by example, creating a motivated team who share best practice and take a full part in the school’s progression
• Support staff to deliver a rich, engaging and varied curriculum that meets children’s needs in an ever-changing world.

We can offer: 
• A welcoming, supportive and friendly learning environment with highly motivated, happy children who are positive learners, take pride in 

their school, and feel valued, listened to and safe 
• A dedicated and talented staff who have high expectations of our pupils and provide our children with stimulating, challenging and 

memorable learning experiences 
• An encouraging and empowering Headteacher and Local Advisory Board
• An ethos of valuing and caring for all members of our school community 
• A commitment to continuous improvement and your own professional development.

We are passionate about creating a culture of well-being where all staff and students are valued and supported. We welcome applicants from all 
groups including ethnicity, gender, transgender, age, disability, sexual orientation or religion.  

Safer recruitment: Shinfield Infant and Nursery School is committed to safeguarding and promoting the welfare of children and applicants must 
be willing to undergo screening appropriate to the post. This will include an enhanced DBS and checks on references. 

School visits: We welcome and encourage visits to the school. Please contact Nicola Mott at email address: finance@shinfield.wokingham.sch.uk 
to make an appointment and request a recruitment pack. Visits will be held between 4th May 2021 - 14th May 2021.

Closing date: Tuesday 18th May 2021 at 9:00am | Interview date: Tuesday 25th May 2021

Shinfield Infant and Nursery School is an academy and part of The Circle Trust, a charitable company limited by guarantee registered in England and Wales, 
company number 11031096, registered at The Circle Trust, London Road, Wokingham, Berkshire, RG40 1SS. Tel: 0118 332 0011 www.thecircletrust.co.uk

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Leadership Scale L6 to L8 - depending on experience 
and qualifications • Post start date – September 2021

We are seeking to appoint an enthusiastic, highly motivated 
and inspirational Assistant Headteacher. This post would suit 
someone looking to move into a Senior Management role.  
The appointed person will also have responsibility for an  
Upper Key Stage 2 class. 

We are looking for someone who:
• Has high expectations.
• Is an outstanding practitioner.
•  Has an excellent understanding of teaching, learning  

and assessment.
• Can motivate, support and lead staff by example.
• Has strong interpersonal skills.
• Is committed to teamwork and school improvement.
• Has a sense of humour.
• Has a child-centred approach to education.

We offer:
• Happy and enthusiastic children.
•  An enthusiastic, caring and committed team of staff,  

parents and governors.
• Dedicated PPA and management time.
•  Opportunities for professional development and to develop 

senior leadership skills.

The successful candidates must be calm, have empathy  
with children, have a sense of humour and be prepared to 
work alongside a happy and highly motivated team of staff.

Application packs can be downloaded from the  
school website www.oldfieldprimary.com and should  
be submitted by post or alternatively via email to  
office@oldfieldprimary.com

Closing date: 12pm, Thursday 13 May 2021. 
Interviews to be held: Thursday 20 May 2021.

Oldfield Primary School is committed to safeguarding and promoting the 
well being of children and young people and expects all staff and volunteers 
to share this commitment. Any offer of employment is subject to receipt of 
an enhanced disclosure from the DBS.

Oldfield Primary School 
Bray Road, Maidenhead, SL6 1UE 
Tel: 01628 621750 
Email: office@oldfieldprimary.com 
www.oldfieldprimary.com

Assistant Headteacher/ 
KS2 Teacher

OLDFIELD PRIMARY SCHOOL

The Royal Borough of Windsor & Maidenhead

THE HILL PRIMARY SCHOOL
Peppard Road, Caversham,  

 

Special Educational Needs Coordinator  
3 days per week (0.6)

 
plus SEN allowance of £2270 FTE 

Required from September 2021

 
 

 

Our ideal candidate would have: 
 

 

 

 
www.thehillprimary.org.uk  

admin@hill.reading.sch.uk
Closing date: 11 May 2021.
Interview date: w/c 17 May 2021.
The Hill Primary School is committed to safeguarding and promoting the welfare  
of children. The successful applicant will be subject to an enhanced disclosure  
through the Disclosure and Barring Service.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Inclusion Leader
Required for September 2021
Qualified SENCo 
MPS/UPS plus SEN Allowance
A love of learning grows here

As a member of The Keys Academy Trust, the successful applicant 
will have access to high quality professional development, leadership 
training and career progression.  The role will initially be based from 
The Coombes Church of England Primary School. 

We are looking for a well-organised Inclusion Leader with leadership 
experience who is dedicated to making a difference and diminishing 
the difference for our SEND children and vulnerable pupils. This is an 
exciting and rewarding opportunity for a teacher, who understands 
the importance of providing quality first teaching and interventions 
and who has the patience, dedication and resilience to help all of our 
children to be successful at school.

This is a fulltime position. The successful candidate will have a whole 
school impact, working closely with the senior leaders to ensure that 
the vision and values of our school are followed. They will also be 
required to lead and manage our team of talented support staff. As 
a Church of England Multi Academy Trust we have a Christian vision 
which permeates all we do.

The successful candidate will be:
• highly motivated, creative and resourceful, with a deep 

commitment to ensuring the best educational outcomes for 
all children

• passionate about supporting and educating staff in line with 
current best practice 

• committed to working with families and agencies to ensure  
best outcomes for the children in our care

• ambitious to develop both SEND professional knowledge and 
personal leadership skills

• able to think creatively to help the school to diminish the 
difference for our most vulnerable pupils

We can offer you:
• children who are kind and keen to learn
• a great team of talented, supportive and enthusiastic staff
• a happy school with strong links to the Church and the other 

schools within The Keys Academy Trust
• a commitment from the leadership team to ensure a positive 

work-life balance
• opportunities to work with other teachers in The Keys Academy 

Trust
• high quality professional development and support along with 

career progression within The Keys Academy Trust 

A virtual tour of the school and an opportunity to meet with 
the Headteacher will take place on Tuesday 27 April and 
Tuesday 4 May at 18:00. To request an application form and to 
arrange a link to the virtual tour, please contact Jodie Page at 
hr@keysacademytrust.org

Closing date: 09:00 Monday 17th May 2021
Interviews will be held on Thursday 20th May 2021

We are an equal opportunities employer and are committed to celebrating the 
diversity and continued professional development of all our staff.
The Keys Academy Trust is committed to safeguarding and promoting the welfare 
of children and expects all staff and volunteers to share this commitment. All 
appointments are subject to satisfactory references, pre-employment checks and 
DBS checks.

THE PIGGOTT SCHOOL: CHARVIL PRIMARY
Park Lane, Charvil, Reading RG10 9TR 
Telephone: 0118 932 0033
charvil@piggottschool.org
Headteacher: Mr D J Gray MA, NPQH

www.piggottschool.org

Inclusion Lead 
MPS/UPS + TLR £4,653 pa 

Full or part time • Required from September 2021
We are a friendly and inclusive school, seeking a dynamic and strategic 
thinking Inclusion Lead. The right candidate will have the energy and 
motivation to work as part of our Senior Leadership Team to lead high 
quality provision for pupils with SEND, raising standards and enabling all 
pupils to achieve good outcomes. 
We are seeking someone who:
• has high expectations of learning, achievement and behaviour for all children
•  models and promotes our school values of Respect, Equality, Honesty, 

Dedication, Courage and Love 
•  has a sound knowledge of quality �rst teaching as described within the 

SEND code of practice
• is a quali�ed teacher with a proven record of excellent teaching
• is experienced in supporting children with additional needs 
• has completed the national SENCo quali�cation or be willing to undertake it
•  can demonstrate excellent communication and interpersonal skills  

with pupils, sta�, families and other agencies
• has leadership experience or is an aspiring leader with leadership skills. 
We can o�er:
• motivated and enthusiastic pupils
• a close-knit, supportive team 
• a research informed school that encourages collaboration between sta�
• a people �rst philosophy which promotes wellbeing and work-life balance.
The application form, job description, person speci�cation and welcome letter 
are available on the school website www.piggottschool.org 
Tours of the school can be arranged, please contact charvil@piggottschool.org 
Closing date: 10am, Monday 17 May 2021 • Interviews: w/c 17 May 2021 
The Piggott School is committed to safeguarding and promoting the welfare of children 
and young people and expects all sta� and volunteers to share this commitment.  
All posts are subject to Satisfactory Disclosure Clearance and a ‘prohibition from teaching’ 
check will be completed for all applicants. We reserve the right to close applications early. 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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MEADOWBROOK SCHOOL

WANTED - PART TIME SENCO 
(term time only hours initially 2 mornings per 
week which will increase according to need 
possibility additional hours (10) by taking on  

KS1 Reading Teacher role*)
Meadowbrook School is a small, well-established Independent 
primary school, founded on the principles of Montessori 
education but encompassing a range of forward thinking and 
progressive child-centred practices. You will be supported 
to build upon the high standards established by the current 
SENCO with a view to taking over the teaching of children who 
receive additional one-to-one support and responsibility for 
implementing, overseeing & co-ordinating all SEND matters 
across the school. 

You will:
• 

minimum OCR 5 -teaching dyslexic learners and/or hold 
‘accredited teacher’ or ‘approved practitioner’ status 
with the British Dyslexia Association. 

• Be experienced in using multi-sensory methods to teach 
and assess structured, sequential, cumulative spelling, 
reading and writing and numeracy programmes to 
dyslexic and dyscalculic students

• Be interested in educational research and best practice 
so as to keep your approach fresh, innovative and 
student centred.

• Be able to demonstrate a commitment to continuing 
the school’s unique ethos (including the application 
of Positive Discipline, Growth Mindset and AfL) and 
in doing so ensure the highest possible standards of 
teaching, learning and assessment.

• Behave as a role model, inspiring and motivating fellow 
staff to share best practice, engaging in regular CPD 
and taking a full part in the school’s progression.

• Be willing / available to attend induction training in the 
latter half of the summer term with a view to the role 
commencing in September.

Applicants must have an unblemished, proven record of success 
and share Meadowbrook’s commitment to safeguarding and 
promoting the welfare of children. This post is subject to an 
enhanced DBS check and online / public domain checks in 
accordance with safer recruitment procedures. 

Email: serenagunn@meadowbrook.uk for further information

*Teaching hours depend upon numbers of children requiring support during any 
given academic year and can change year on year. 

Falkland Primary School
Head teacher: Mrs Linda wood

Andover Road, Newbury, Berkshire RG14 6NU
Tel: 01635 44949 / 522945  | e-mail: chawkins@falkland.w-berks.sch.uk

We are seeking a 

Class Teacher 
with experience of upper KS2 who can 

take responsibility for English (or maths) 
with an additional TLR 2

Full time Permanent from September 2021
Salary dependant on experience

Falkland Primary School is pleased to be able to appoint a KS2 
Class Teacher and leader of English (maths would be considered). 
We are a vibrant, creative and forward looking two form entry 
primary school, keen to employ an outstanding, enthusiastic and 
experienced KS2 practitioner to lead English across the phase.

We are looking for an innovative, inspirational teacher and leader 
who can share best practice in English. Additionally, we would like 
someone who positively promotes inclusion, has high expectations 
for all children and has in-depth knowledge of the English 
curriculum and assessment. 

Falkland Primary can offer:
• A great learning environment for children with a strong 

community ethos;
• A working environment where staff are valued and treated 

with respect;
• Hard working, committed and dedicated staff who strive to 

gain the best outcomes for all of our pupils;
• Incredible pupils who love coming to school and are 

encouraged to learn the skills they will need for life outside 
the school;

• An enthusiastic and supportive Head Teacher and Senior 
Leadership Team who put the interests of the children first and 
are committed to the continual improvement of the school.

The successful candidate will:
• Be an excellent classroom practitioner who has high 

expectations of themselves and others and is passionate about 
all children achieving success;

• Be experienced in working in upper KS2 - experience of 
teaching in Year 6 would be an advantage;

• Have outstanding knowledge of curriculum content with the 
ability to lead others in securing successful learning for all 
children;

• Be able to lead the further development of English by inspiring 
and motivating through a passionate commitment to the 
subject and having excellent subject knowledge.

Applications are invited from prospective candidates who are able 
to demonstrate that they are able to meet the essential criteria set 
out in the person specification and who have the vision, values and 
tenacity to join a passionate team and help continue the journey 
towards excellence.

Visits to the school are welcomed within the current restrictions. 
To arrange a visit or receive an application pack, please email our 
School Business Manager at chawkins@falkland.w-berks.sch.uk 

Closing date for applications: Monday 17 May at 12.00 noon.
Interview date: the afternoon of Thursday 20 May.

Falkland Primary School staff and Governors are committed to safeguarding and promoting the 
welfare of children and expect all staff and volunteers to share this commitment. Successful 
applicants are required to provide an enhanced DBS disclosure.

Follow us on Twitter
@schoolvacancies
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Burghclere Primary School
Are you a creative and enthusiastic teacher 

looking for an excellent opportunity to work in a 
fantastic primary school from September 2021?

Then look no further!

Year 3/4 Class Teacher
Main Pay Range – NQTs welcome to apply

The successful candidate will be:
• An excellent classroom practitioner with experience of KS2
• Aspirational for all children’s progress and achievement
• Highly motivated and enthusiastic about teaching and learning 
• Creative and maintain a stimulating and well organised 

environment and enjoy working as part of a team
• 

skills

We can offer:
• A good school in a beautiful rural setting within easy access  

of Newbury, Reading, Basingstoke and Winchester
• Enthusiastic, well behaved children who are motivated to learn 
• Excellent continued professional development both within and 

beyond the school
• A supportive and committed team dedicated to enabling every 

pupil to achieve their potential

Visits are encouraged to meet our Headteacher, 
Mrs Beulah Letchford, and see our wonderful school in action.

For further details and an information pack, please contact the 
01635 278523 or 

Closing date: Monday 10th May 2021 at 12 noon                                   
Interview date: w/c 17th May 2021                                  

This school is committed to safeguarding and promoting the welfare of children 
and expects all staff and volunteers to share this commitment. The successful 
candidate will be subject to an enhanced DBS check and satisfactory references.

Salary range: MPS/UPS – NQTs welcome to apply

Required for September 2021 (initially for one year 
but may be extended) • Number on Roll: 241

Holy Trinity Church of England Primary School is a thriving learning 
community with enthusiastic staff and happy, hardworking children.  

The Governors are seeking to appoint a dynamic and highly motivated 
individual who has a clear commitment to learning and a passion for 
ensuring that all pupils achieve their best.

The candidate will:

• Be an excellent Primary practitioner.

• Be looking for a new challenge.

• Plan and deliver creative and challenging lessons.

•  Work as part of a supportive team who enjoy fun and have a good 
sense of humour!

We can offer you:

• A positive and friendly learning environment.

• Well behaved children who are keen, enthusiastic and appreciative.

•  An excellent track record of support from colleagues and the 
leadership team.

• Professional development opportunities.

• A good track record of supporting NQTs.

•  A well-resourced school that is focused on children becoming 
effective and empowered learners.

Please contact the school for more information and an application pack,  
Mrs. W. Poulter by email fin.holytsunn@holytrinityprimary.org or 
on 01344 620716. Visits to the school are encouraged and we look 
forward to meeting you.

Closing date: Friday 14 May 2021

We are committed to safeguarding and promoting the welfare of children 
and expect all staff and volunteers to share this commitment. Any offer of 
employment is subject to satisfactory references and enhanced DBS checks.

Inspirational KS2 Teacher

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Church Road, Sunningdale, 
 Ascot, Berkshire SL5 0NJ

Tel: 01344 620716  •  Fax: 01344 873572
www.holytrinityschsunningdale.co.uk

Believe. Achieve. Inspire.

HOLY TRINITY CHURCH OF ENGLAND 
PRIMARY SCHOOL

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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KKS2 KS2 CLAKS2 CLASSKS2 CLASS KS2 CLASS TEKS2 CLASS TEAKS2 CLASS TEACHKS2 CLASS TEACHEKS2 CLASS TEACHER KS2 CLASS TEACHER  
 
Salary:  £34,000-£35,500  
Contract: Permanent 
Hours:  Full-time 
To Start:  September 2021 
NQT: Not suitable 
 
Our school is an exciting one to work in and we have a team of  
committed staff and governors who work exceptionally hard to 
achieve the best for our children and families.  Staff are well  
supported and developed as outstanding practitioners and leaders. We 
have a strong ethos, experienced teaching assistants, a well-resourced 
curriculum and fabulous children.  If you want to be part of something 
truly special this could be the position for you. 
 
We are looking for an enthusiastic and inspiring KS2 teacher to join our 
school.  A successful track record of general KS2 teaching is required.  
The candidate will also be responsible for teaching Humanities in Prep 
and co-ordinating Humanities throughout the school, so experience of 
teaching these subjects is essential. 
 
The successful candidate will be prepared to work hard and respond 
positively to the challenges of day-to-day school life. They will be 
innovative and creative in their teaching and be a strong team player 
with the ability to work collaboratively to share good practice. 
 

Closing Date: Friday 7th May, 12noon 
 

A job description and application form can be downloaded from the school website 
www.uptonhouse.org.uk/discover-upton-house/vacancies 

 

 
Independent Co-Educational EYFS, Pre-Preparatory and Preparatory School  

 

KEY STAGE 2 TEACHER
Contract type: 

Commencement date: 1
Salary: MPS 1-6

This is not a Wiltshire Council vacancy therefore please contact the 

We are looking for a team player to provide the best quality learning 

•  

• 
 

•  

•  

• 
• 
• 

01488 682630 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Westwood Farm Schools Federation
Fullbrook Crescent, Tilehurst, Reading, Berkshire RG31 6RY

Executive Headteacher Mrs. Barbara Hunter (B.Ed. (Hons), NPQH)
Headteacher Mrs. Geraldine Ross (BA Primary Education)

Tel: 0118 942 6113 (Infants) 0118 942 5182 (Juniors)
Email: officeinfants@westwoodfarmschools.w-berks.sch.uk   

 officejuniors@westwoodfarmschools.w-berks.sch.uk 
WFSF Website: www.westwoodfarmschools.w-berks.sch.uk

KS2 Part time Teacher required 
for September 2021

Salary dependent on qualifications and experience

Westwood Farm Infant and Junior Schools share a site in Tilehurst on the 
western edge of Reading. The schools federated in April 2014. Both schools 
have a Hearing Resource Base. 

We are looking to appoint excellent teachers to join our highly-skilled and 
supportive team. 

We can offer you: 
• Approachable and supportive leadership 
• An encouraging approach to staff development
• A well-resourced environment
• Well behaved pupils, supportive parents and a welcoming community

The successful candidate will need to be: 
• A reflective practitioner with determination to secure the very best 

outcomes for our pupils
• Able to provide creative, enriching and inspiring learning opportunities
• A team player who supports others and shares good practice
• A positive individual with excellent communication skills
• Well-organised and able to meet deadlines 

To request further details and an application form, please contact 
dfinn@westwoodfarmschools.w-berks.sch.uk 

Closing date for applications: 9am on Friday 14th May 2021

Candidates are advised that applications will be reviewed on receipt and 
interviews arranged accordingly. Therefore, early applications 

are recommended. 
Our School is committed to safeguarding and promoting the welfare of  children and young people 
and expects all staff  and volunteers to share this commitment. We will ensure that all our recruitment 
and selection practices reflect this commitment. All successful candidates will be subject to 
Disclosure and Barring Service (DBS) checks along with other relevant employment checks.

WOOLTON HILL JUNIOR SCHOOL
Woolton Hill, Newbury RG20 9XE

KS2 CLASS TEACHER 
(Maternity Cover)

Job start date: 1st September 2021
Contract/Hours: Temporary/Full Time

Salary Type: Main Pay Range
The Federation of Woolton Hill Schools is looking to appoint an 
outstanding KS2 teacher, who will cover for a period of maternity 
absence. Required from 1st September, the successful applicant 
will complement a dedicated team of professionals who provide 
a stimulating and challenging learning experience for all of our 
children.

This is an exciting moment to join our school as we have recently 
formed a Federation with St. Thomas Infants. This offers plenty 
of opportunity for professional development and a chance to 
contribute to our growing team.

The successful candidate will be:
• An outstanding teacher who will deliver inspirational and 

exciting learning.
• Able to motivate children of all abilities so that they achieve 

and make outstanding progress. 
• Hard working, contribute fully and collaborate successfully as 

part of the team.
• 

own practice and strive to challenge and deliver the best 
quality learning at all times. 

• Prepared to take an active part in the wider life of the school.  

Application Procedure: Covid-safe visits are warmly 
encouraged. We would love to show you what makes Woolton 
Hill such a great place to work. For further information and an 
application pack please contact the school on 01635 253364 
or 

Closing date: Monday 17th May (noon)
Interview date: Friday 21st May

Woolton Hill Junior School and Hampshire County Council are committed to safeguarding and 
promoting the welfare of children and young people and expect all staff and volunteers to share 

commitment. All successful candidates will be subject to Disclosure and Barring Service checks 
along with other relevant employment checks.

MP’s bill to cut cost of school
uniforms becomes law 
continued from the cover page...

We’ve heard of children being sent home from school
because their parents could not afford the correct
uniform and of families facing impossible choices like
cutting back on food or heating in order to buy the right
kit. It’s completely unacceptable and unfair on children
and families. This bill should finally cut the cost of
school uniforms, making life easier, not harder, for
families and helping children to feel like they fit in at
school and are equal to their classmates.’
Also speaking after the bill received royal assent Mike
Amesbury said: ‘I’m celebrating on behalf of hard-
pressed families up and down the country. People have
been going through tough times, particularly with
COVID. Of course, the issue of expensive uniforms
predates COVID but it’s more pertinent than ever
because people have been on furlough or lost jobs as well
as losing loved ones. This will make a real difference and 

bring the cost of school uniforms down, with the need for
schools to put affordability front and centre in their
uniform policies placed on a legal footing for the first
time’.
Matt Easter, co-chair of the Schoolwear Association
said: ‘As the leading schoolwear industry body, we
welcome the bill and the help it will provide for schools
looking for further guidance on their uniform policies, to
ensure the process of choosing a uniform supplier is as
robust, competitive and easy as possible. In particular,
we welcome the Government’s recognition that the
quality and longevity of garments should be considered
alongside their cost. Whilst the vast majority of schools
already work hard to keep their uniforms affordable,
this bill is an important step to help them continue to
make the best decisions on their uniform policies and
offer the best support to parents.’
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St Anne’s Catholic Primary School
Washington Road, Caversham
Reading RG4 5AA
T: 0118 937 5537
E: admin@st-annes.reading.sch.uk

Small group 
KS2 Literacy Teacher
0.3 FTE – 3 mornings a week (preferably Monday, 
Tuesday, Wednesday), fixed term contract running 
from September 2021-July 2022
Salary – MPS pro rata
Required for September 2021 
St Anne’s Catholic Primary School is a fabulous place to learn and 
a wonderful place to work. Here, children are passionate about 
their studies, the world they live in, the people around them and 
about having fun.  

We are currently seeking an exciting KS2 teacher to join our 
enthusiastic team who – working alongside our HLTA - will plan, 
deliver, mark and assess literacy for small groups of children 
in Year 3/4 and Year 5/6. The post will suit a qualified KS2 
teacher with experience of teaching children who find literacy 
challenging.  

We will offer you …
• Wonderful children and a vibrant school community
• Excellent professional development opportunities
• Strategic support from our experienced leaders
• A school committed to inclusive education and success for all

The successful candidate will …
• Be highly committed, enthusiastic, skilled and passionate 

about literacy
• Have the ability to excite and engage children
• Have an up to date knowledge of children’s authors
• Have an up to date knowledge of the KS2 literacy curriculum 

and year group expectations
• Meet all aspects of the Teacher Standards
• Manage pupil behaviour effectively
• Have excellent communication skills – both verbally and in 

written form
• Show initiative and work independently and as part of a 

team 

To discuss the position further, please contact Gemma Burnitt on 
senco@st-annes.reading.sch.uk

For an application pack, please download the forms from our 
website under Vacancies at www.st-annes.reading.sch.uk

Completed applications should be returned to the school via email 
on bursar@st-annes.reading.sch.uk

Closing date: 12 noon Monday 24th May, 2021
Interview date: Thursday 27th May, 2021

We are committed to safeguarding and promoting the welfare of children and expect all staff 
and volunteers to share this commitment. Successful applicants are required to provide an 
enhanced disclosure. Disclosure expense will be met by employer.

Key Stage 2 
Class Teacher

Full Time and permanent
to start 1st September 2021

We welcome applicants from under-represented groups including ethnicity, 
gender, transgender, age, disability, sexual orientation or religion. 

Experienced Teachers and NQTs are welcome to apply!
Emmbrook Junior School is a welcoming school with a caring and 
inclusive atmosphere. We are looking for an enthusiastic KS2 Class 
Teacher with vision and drive who can help contribute to the ongoing 
development of our school to ensure the highest quality of teaching and 
learning. 

We are looking for a teacher who:
• has high expectations of learning, achievement and behaviour
• is committed to raising standards
• will embrace our cross curricular approach
• will bring energy, creativity and passion to the classroom
• is committed to providing the very best for our children.

We can offer:
• career development opportunities
• supportive colleagues, parents and governors
• kind, respectful and hardworking children
• the opportunity to be part of a highly motivated, happy, 

collaborative staff committed to success.

The school is committed to safeguarding and promoting the welfare of children and expects 
all staff and volunteers to share this commitment. The successful applicant will be required to 
obtain an Enhanced Disclosure from the DBS.

Visits to the school are warmly welcomed. To arrange a visit or receive 
an application pack, please contact: 

Emmbrook Road, Wokingham, Berkshire, RG41 1JR 
Tel: 0118 978 4940

Email: cfreeman@emmbrook-jun.wokingham.sch.uk  
Website: www.emmbrookjuniorschool.co.uk

Applications are also available on the school website.

All applications will be considered on receipt.

 Emmbrook Junior School

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Willow Bank Junior School

KS2 Teachers

Looking for a change? Unsure of your next move?

If you would like to discuss this opportunity, please contact Nicola Taylor-Dickens, 
Acting Headteacher, on 0118 969 1556.  
An application form is available at admin@willowbank-jun.wokingham.sch.uk 
or to download from www.willowbankjunior.com/vacancies
Closing date: 9am, Monday 17 May 2021
Interviews: Tuesday 25 May 2021

ST NICOLAS’ CHURCH OF ENGLAND COMBINED SCHOOL

Rectory Road, Taplow, Buckinghamshire SL6 0ET  
E: schoolo�ce@stnicolastaplow.com 

W: www.stnicolastaplow.com
T: 01628 603759

Salary (main scale) dependent on experience • Part time considered 

Possibility of permanent contract and senior leadership opportunity for 

the right candidate.

Start September 2021 for an initial one-year contract.

St Nicolas’ CE Combined School Taplow requires two full time  
KS1 or KS2 class teachers.

We know teachers are in demand so why choose us?

Ours is a friendly school where we focus on developing the  
whole child, not just assessing them. Our enthusiastic pupils are 
engaging and have outstanding behaviour. We have great links 
with our local community and strong support from parents and the 
Governing Body. This may be why places are in demand!   

As an Academy we are building upon our creative curriculum, 
allowing teachers to keep and develop topic areas that inspire 
children and sta� alike. 

We have a very friendly and supportive team and each class has a 
teaching assistant. 

We have regular sta� training and opportunities to share  
best practice and strongly believe that o�ering CPD and curriculum 
leadership opportunities are essential to develop our sta�. 
Alongside this, the sta� wellbeing team organise regular social events.

We are looking for someone to join our team to further develop 
the school’s ethos where all pupils and sta� are provided the 
opportunity to �ourish.

More information on the school can be found on  
www.stnicolastaplow.com visits are welcomed and encouraged.  
Please contact us for an application pack and see our website.

Applications will be considered on receipt.

Closing date: 3pm, Friday 7 May 2021 
Interviews: week commencing 10 May 2021

St Nicolas’ is committed to safeguarding and promoting the welfare of children and young 
people and expect all sta� and volunteers to demonstrably share this commitment.  
This post involves the type of work with children and young people that requires 
applicants to undertake an enhanced Disclosure and Barring Service check.

KS1 or KS2 Class Teachers

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Join our team at this exciting stage of our school journey!

Do you believe in developing the 
Learning Behaviours of children?

Do your values match the values 
we promote here at Highwood?

To find out more about Highwood and what we have to offer as a school, please visit www.Highwood.wokingham.sch.uk    
You are able to book a virtual tour of the school with the headteacher and these are warmly welcomed and encouraged.

Further details and an application pack can be obtained from Mrs Cindy Edwards, School Business Manager, please telephone to discuss the position and request an information 
pack on 0118 926 5493, or email finance@highwood.wokingham.sch.uk  Applications will be considered upon receipt. 

This School is committed to safeguarding and promoting the welfare of children and young people, and expects all staff and volunteers to share this commitment. 
An Enhanced DBS will be sought from the successful candidate.

Full Time teachers required for September 2021
KS1 and KS2 positions available in order to complete our full conversion to 2 form entry

NQTs / MPS / UPS welcomed to apply
Part time applications considered

Classroom Teacher
MPS or NQT considered

Fixed term until 31 August 2022
Required for September 2021

CAVERSHAM PRIMARY SCHOOL   
Hemdean Road, Caversham, Reading RG4 7RA  
Tel: 0118 937 5454 • www.cavershamprimary.org

Come and join us...

We are looking for a bright, energetic and enthusiastic 
teacher. The school owes its success to a great team of 

You should have:

 
www.cavershamprimary.org 

 
bursar@cavershamprimary.reading.sch.uk  

Closing date: 3pm, Friday 7 May 2021
Interviews: Thursday 13 May 2021
Caversham Primary School is committed to safeguarding  
and promoting the welfare of children and young people.  
The position requires an enhanced DBS disclosure.

 

JOHN RANKIN SCHOOLS
‘Inspired to Learn – Challenged to Achieve’

Garford Crescent, Newbury, Berkshire RG14 6EX
Telephone: 01635 42376 • email: recruitment@jrs.w-berks.sch.uk

John Rankin is a three form entry federation of an 
infant and junior school in Newbury. For September 

2021, we are looking to recruit the following;

Full Time Class Teacher 
(1 Year Fixed Term Contract)

NQTs and experienced teachers encouraged to apply. 

further opportunities in the future.

Our school is a thriving and creative environment, a place 
where everyone matters – come and join our family.

Are you:
• 

• 

• 

• 

We can offer:
• 

spirit, who take pride in what they do
• 

for all
• 

opportunities
• 

Please feel free to phone the school to arrange an informal chat 
with the Headteacher.

Also, take a look at our website http://www.jrs.w-berks.sch.uk for 

Closing date: 9am, Monday 10th May 2021
Interviews: Friday 14th or Wednesday 19th May 2021

John Rankin Federation is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff to share this commitment. Successful candidates will be subject to 
enhanced DBS disclosure and checks with previous employers.
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Stoke Row C.E. School
Stoke Row, Henley-on-Thames
Oxfordshire RG9 5QS 

Telephone: 01491 680720 
Email: head.3206@stoke-row.oxon.sch.uk   

Class Teacher

Stoke Row C.E. Primary is a thriving and successful rural primary 

“Stoke Row is a very safe and harmonious place for pupils to 

• A welcoming, caring and inclusive working environment 
• 

•  
school life

• 

• 
• Very dedicated and helpful parents

• 
• 
• 
• Bring fun, energy and passion to the classroom
•  

successful team 

and encouraged. 

For further details please contact us:  or

Class Teacher Primary School
ECT (NQT) Applications welcome
Full Time or Job Share considered

Commencing September 2021

We are seeking an inspirational, caring and committed teacher to join our 
hard working team in the village of Baydon. Our happy, welcoming school 
consists of five mixed age classes and pupils who are excited to learn.

We can offer you:
• An encouraging and creative environment
• Opportunities for professional development
• For ECTs (NQTs), full mentoring support and release time out of class
• A supportive and friendly team of colleagues

We are looking for a colleague:
• Able to deliver a creative and exciting curriculum 
• Values pupils as individuals and has high expectations
• Ability and willingness to teach the full primary age range 
• Patient, caring and flexible 
• A team player with the skills to work with all members of staff
• Able to support and value the Christian ethos of the school

Contract type: Fixed term for 1 year with the possibility of extending
Salary: Main Pay Scale 

For further details, to arrange a visit to the school and/or an application 
pack, please contact Mrs Shireen Waterer on 01672 540554 

or email: admin@baydon-st-nicholas.wilts.sch.uk 

Closing date for applications: 5pm on 18th May 2021
Expected interview date: 25th May 2021

Baydon St Nicholas is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. All applicants will be subject to a 
full Disclosure and Barring Service check before appointment is confirmed. 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Oxford Road Community School, 146 Oxford Road, Reading RG1 7PJ
Executive Headteacher: Claire Hurst

KS1/2 Teacher

A career in our Federation... a future working with extraordinary children within 
an exceptional team willing to go the extra mile. If you are “extraordinary” and 
want to make a difference – we want to hear from you.

#BeTheDifference

Do you want be part of a team that truly believes in preparing children 
for lifelong learning, that is committed to cultivating habits and attitudes 

• Imaginative, resourceful and collaborative learners.
• A dedicated and supportive staff and community.
• Positive, caring and forward-thinking atmosphere.
• Opportunities for self-development.
• Empowering NQT induction programme.

• Creative and successful in motivating children. 
• An excellent communicator. 
• Highly energetic, resilient and with great enthusiasm.
• A willing team player with a sense of humour.

Applications from experienced teachers or NQTs are welcomed.

 To arrange a visit, or if you require 
.  

Application forms and supporting information can be downloaded from our 
website at
applications to be submitted electronically but if this is not possible contact us.  
For the purposes of equal opportunities, we can only accept Reading Borough 
Council Application forms so please do not send a CV. 

 

The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
These positions requires an enhanced DBS check. These posts are exempt from 
section 4(2) of the rehabilitation of Offenders Act 1974.

  

The Winchcombe School
Maple Crescent, Newbury RG14 1LN 

‘Achieve, Believe, Care’

Teacher

We are looking for a teacher to join our school who has a love of 
learning and a passion for improving themselves and others. 

• children who want to know more, learn more and remember 
more

• a school where we value: risk taking, see mistake making  
as a key part of improvement and respond to the needs of  
the pupils

• an outstanding learning environment both internally and 
externally

• 
an absolute focus on working smarter on the things that have 
the greatest impact on pupils’ progress.

may be made before the closing date.

Visits to the school are warmly welcomed and encouraged. 

Hannah Smith on 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.
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VISITING MUSIC TEACHERS
Windsor Learning Partnership (WLP) is a Multi-Academy 
Trust consisting of Windsor Girls’ School, Windsor Boys’ 
School, Dedworth Middle School, Dedworth Green First 
School and Clewer Green First School. We are excited to be 
expanding our successful music tuition across the Trust.

WLP is recruiting for visiting music teachers to provide 
individual and small group music tuition in a range 
of instruments during the school day at a number of 
our schools. This is a chance to join a growing music 
department with opportunities to teach students from 
Reception to Year 13, beginner to advanced player. 

We are seeking specialists in piano/keyboard, 
drums, guitar, woodwind, brass and string 

instruments. Work will be offered on a sessional 
basis with hourly rates at £15.30-£23.02

 (non-QTS) to £21.30-£30.18 (QTS), 
depending on experience.

You are a committed musician, passionate about helping 
children to advance their musical skills. You are organised, 
professional and with excellent punctuality.

The role will cover a number of schools within the Trust 
and details of the job and an application pack are available 

on the Windsor Boys’ School website; 
https://twbs.co.uk/vacancies

Closing date: Monday 17th May at 9am
Interviews: Friday 21st May

Windsor Learning Partnership is committed to safeguarding and promoting the welfare of 
our children and young people, and demands that all of our staff and volunteers share this 
commitment. The post will only be offered to successful candidates subject to an Enhanced 

DBS check as well as other employment clearances.

Class Teacher 
required for September 2021

All Saints Junior school is an amazing school, which prides itself 
on supporting its children and staff to be safe, happy and make 
outstanding progress. Our strapline ‘where those who inspire come 
to be inspired,’ sits at the heart of everything we do.

We are seeking to appoint an enthusiastic, passionate and highly 
motivated class teacher to join our experienced team, NQTs are 
welcome to apply. The post is permanent and full time. Salary will 
be paid at MPS or UPS depending on experience.

Applicants should be:
• An excellent practitioner with very high expectations of 

pupil’s academic, social and emotional attainment and 
achievement

• A person with proven skills and abilities when working 
in a team

• Able to communicate effectively with all members of 
our school community

• Passionate about delivering our exciting new curriculum
• Committed to supporting the culture of the school 

and to the wider values of Anthem of Integrity, 
Collaboration and Excellence

We can offer:
• Excellent professional development opportunities
• Small class sizes – max 25 children per class
• A supportive environment to work in
• An opportunity to become part of the wider learning 

community and family of schools within Anthem 
Schools Trust

Visits to the school are encouraged; please email the school 
on sdaniel@allsaintsjuniorschoolreading.co.uk to arrange a 
mutually convenient time to visit and to request an application 
form, job description & person specification. 

Closing date: 9am Thursday 20th May, Observations will be 
held on Tuesday 25th May and Interviews will be held on 

Wednesday 26th May.

We are committed to safeguarding and promoting the welfare of children and young people and require 
all staff and volunteers to share and demonstrate this commitment. The successful candidate will have 
to meet the requirements of the person specification and will be subject to the relevant pre-employment 
checks which will, where applicable, include a health check, an enhanced DBS check, the Children’s 

Barred List check and satisfactory references. We are an equal opportunities 
employer and welcome applications from all sections of the community.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Theale C of E Primary School

Class Teacher
from September 2021

www.thealeprimary.co.uk 
hpa@theale.w-berks.sch.uk   

Closing date: Thursday 13th May 2021
Interviews: Tuesday 18th May 2021

This school is committed to safeguarding and promoting the welfare of children and young people, 
and expects all staff and volunteers to share this commitment. The appointment will be subject to a 

satisfactory enhanced DBS check and references.

Follow us on Twitter
@schoolvacancies

Beechwood Primary School 
Ambleside Close, Woodley, Berkshire RG5 4JJ

Tel: (0118) 969 5976 | Website: www.beechwoodprimaryschool.com 

0.6 FTE Class Teacher 
for September 2021

Salary Dependent on experience

• 
• 
• 

• 
• 

• 
• 
• 
• 

• 
• 

• 
• 
• 

• 
• 
• 

• 

 
0118 9695976
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St Mary & All Saints C of E (Aided) Primary School
Wensley Road, Coley Park, Berkshire RG1 6DU

KS1 Phase Leader 
Permanent, Full Time
MPS plus TLR2A
Required: September 2021
Closing date: 12 May 2021
About the opportunity:
St Mary and All Saints is a 1.5-form entry, 3-11 school. This 
is a fabulous opportunity for an aspiring leader looking to 
extend their experience of leading a phase, or beginning it, in 

As a key member of the leadership team, you will ensure the 
highest standards of teaching and learning are met. We want 

leader, to extend your experience of school leadership. Working 
alongside our new but experienced principal you will be leading 

are central to our school.  

website  or contact the 

is 

0118 9015545. Visits are warmly encouraged. 

• Be able to apply successful experience as an exemplary 

• 

 
to good.  

• 

• 
successful

• 

and change
•  

and other schools

Follow us on Twitter
@schoolvacancies

GEOFFREY FIELD INFANT SCHOOL
Exbourne Road, Reading, RG2 8RH

Telephone: 0118 937 5473
Headteacher: Miss Z Dean

Email: admin@geoffreyfieldinfant.reading.sch.uk
www.geoffreyfieldinfant.co.uk

CLASS TEACHER
Required for September 2021

Salary Scale: MPR/UPR
Applications are invited from both NQT/ECTs 

and experienced teachers

Are you interested in…?
• friendly and enthusiastic children who are well behaved and  

ready to learn
• a well-resourced school with extremely attractive grounds
• key opportunities for professional/personal development  

including 1:1 coaching and mentoring
• working collaboratively with friendly and supportive colleagues
• adding to the further development of the school

We are a 3 form entry school with 10 classes, including a Nursery class, and 
47 staff. Our current NOR is 320.  

The school is organised into 3 teaching and learning teams – Foundation 
Stage, Year 1 and Year 2. Each team has at least 3 teachers plus a number of 
highly trained support staff.

The school is part of the extremely successful Whitley Excellence Cluster.

If you want to know more about our school please watch our video on the 
school website: www.geoffreyfieldinfant.co.uk 

Visits to the school can be arranged. 

For an application pack please email
 admin@geoffreyfieldinfant.reading.sch.uk or phone 0118 9375473 or 

download via the school website www.geoffreyfieldinfant.co.uk 

CLOSING DATE: Friday 14th May at 12 noon
SHORTLISTING: Monday 17th May    

INTERVIEW DATE: Monday 24th May  
 
Please do not send a CV. For the purposes of Equal Opportunities we can 
only accept Reading Borough application forms.

This School is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. An Enhanced DBS check 
will be sought from the successful candidates.
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OUR LADY OF THE ROSARY
CATHOLIC PRIMARY SCHOOL

Park Avenue. Staines, Middlesex TW18 2EF
Tel: 01784 453539

admin@ourlady.surrey.sch.uk
www.olrs.co.uk

EARLY YEARS TEACHER 
WITH QTS  (FULL TIME)

Main Pay Scale | Start September 2021
Are you passionate about Early Years?

We are looking for a caring, imaginative and creative 
nursery teacher to join our EYFS team.

We are delighted to advertise an excellent opportunity to join Our Lady of the 
Rosary Catholic School, which is a small one-form entry primary school with 
a nursery. The school is set in a spacious site within Staines-upon-Thames. 
The staff team is experienced and enthusiastic and is committed to providing 
an environment which supports active and independent learning. We have a 
strong and supportive parent community and Governing Body. 

Applicants should:
• Be highly motivated, passionate and committed to providing high 

quality learning opportunities in an inclusive environment.
• Be committed to ensuring all children make good progress socially, 

emotionally and academically.
• Have QTS and a strong knowledge and understanding of the EYF.
• Outstanding classroom organisational skills which facilitate pupil 

independence and high standards of learning.
• A commitment to high standards of behaviour and the building of high 

quality teacher/pupil/ parent            
• relationships, as a foundation for outstanding teaching and learning.
• Resilience and personal attributes so that change and improvement  

is seen as a positive.
• Drive to lead improvements.

We can offer you:
• Well behaved children who are keen to learn and a pleasure to teach.
• A happy working environment with a supportive and hardworking  

team of staff. 
• An opportunity to develop professionally. 
• A school which puts the interests of the children and their families first  

in all that we do.

Deadline for applications: Monday 17th May by 12.00 noon
Possible interview date: Friday 21st May and/or 

week commencing 24th May. 
Exact date to be confirmed following shortlisting.

Start date: September 2021

Visits to the school are welcomed. These visits will be carried out with Covid 
safety measures in place. Please contact Mrs Marie Gray, Business Manager 
at info@ourlady.surrey.sch.uk to indicate if you would like to visit the 
school or if you have any questions.  

To apply for this job, please contact the school for an application form.

Our school is committed to safeguarding and promoting the welfare of children and expects 
all staff and volunteers to share this commitment. The successful candidate will be subject to 
a Disclosure and Barring Service (DBS) check. The details of the DBS Code of Conduct can be 
found in the how to apply section. 

Joy - Excellence - Service

FULLTIME RECEPTION TEACHER 
MPS £25,714 - £36,961
REQUIRED FOR SEPTEMBER 2021

•  

•  

•  

• 

• 
•  

 

• 
• 

• 
• 
• 

 

• 

• 
• 

0118 975 5771

Red Balloon Learner Centre-Reading provides a blended academic and therapeutic education to severely bullied/traumatised young people

We are currently looking for a full time

English Teacher
You will be expected to participate fully in the community of Red Balloon in order to aid the recovery of all students. In particular the post will be 

responsible for planning and delivering the English curriculum. This will include supporting students literacy as well as preparing students to receive 

Please email admin@reading.rblc.org.uk
website: https://www.redballoonlearner.org/supporters-fundraisers/get-involved/join-the-team/ 

Application deadline: 21/5/21 | Interviews will take place week commencing 24 May

Red Balloon is an Equal Opportunities Employer | 
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ALTERNATIVE EDUCATION
See advertisements on this page and at the bottom of page 21

SECONDARY EDUCATION
LEADERSHIP SCALE
See advertisement under Primary School Education on page 5

OTHER POSTS
See advertisement below and also under Alternative Education on the
left of this page and at the bottom of page 21

 

WINDSOR LEARNING PARTNERSHIP

The Windsor Boys’ School
1 Maidenhead Road, Windsor,  

Berkshire SL4 5EH • Tel: 01753 716060  

Email: mail@twbs.co.uk • www.twbs.co.uk

LEAD SENCO
MPS/UPS + TLR 1b (£9,564) • September 2021

We have an exciting opportunity for a Lead SENCO to lead the Special Needs 
Department at The Windsor Boys’ School and provide leadership to other SENCOs 
across the growing number of schools in the Windsor Learning Partnership.  
This pivotal role will include leading, developing and supporting effective practice 
for students with SEND, ensuring all schools within the Trust meet the standards 
set down in relevant legislation and codes of practice. The SENCO will lead a 
team of dedicated staff in establishing and implementing a range of support and 
interventions for SEND students to ensure each learner achieves their full potential.

Required for September 2021, the successful candidate will be an experienced 
SENCO and a well-qualified and enthusiastic Teacher. You will also be passionate 
about inclusion, a champion for all students with SEND and an advocate for some of 
our most vulnerable students. You should be confident with using data to evaluate 
the impact of support and interventions. 

There are five schools in the Windsor Learning Partnership at the moment –  
two upper schools, one middle school and two first schools. The Trust is  
committed to working with other schools in the Windsor area.

TEACHER OF BUSINESS STUDIES
MPS/UPS • September 2021 

Required for September 2021, a dynamic and enthusiastic teacher of Business Studies 
to join our Business education department. We are seeking to recruit a well-qualified 
and inspiring teacher who is able to demonstrate a proven track record of success  
in teaching at all key stages and to all abilities. At The Windsor Boys’ School,  
a significant number of students go on to study Business related courses at  
university level.

The Windsor Boys’ School teaches students from years 9-13 and has excellent value 
added at GCSE and A level, being in the top 30% of schools for pupil progress.   
It has a national reputation for sport, music and the creative arts, and uniquely is  
a centre of excellence for rowing. 

Teaching at The Windsor Learning Partnership provides excellent opportunities  
for professional development and career enhancement through:
• A highly supportive and friendly working environment.
•  Exceptional CPD through the trust’s teaching school alliance and our family  

of schools.
• A structured leadership development programme.
•  Many opportunities to become involved in a huge range of curriculum 

enrichments, including trips abroad.
• Good links with local businesses, universities and prestigious private schools.
• Affordable urban or country living within easy reach of the school.
• Excellent local sports and cultural facilities.
• Direct access to the centre of London.

If you are interested in applying for either position please access the school’s 
website where further information can be found: www.twbs.co.uk  
or alternatively email Mrs Howarth at jhowarth@twbs.co.uk 

Closing date for both roles: Noon, Friday 14 May 2021.
Windsor Learning Partnership is committed to safeguarding children and promoting the welfare 
of children and young people and expects all staff and volunteers to share this commitment.   
We will ensure that all our recruitment and selection practices reflect this commitment.  
All successful candidates will be subject to Disclosure and Barring Service (DBS) checks along  
with other relevant employment checks. CVs will not be accepted in place 
of an application form.

Windsor Learning Partnership: a company limited by guarantee 
Registered Office: Windsor Girls’ School, Imperial Road,  
Windsor, Berkshire, SL4 3RT

    
Primary and Secondary Pupil Referral Units within West Berkshire

Required September 2021:

2 x 1FTE Teachers  
Fixed contract to 31 August 2022

SEMH Provision Thatcham
QTS up to UPS3 + SEN 

(depending on experience and division of responsibility)

Closing date: Thursday 13 May 2021
Interviews: Format to be agreed. 19 – 25 May 2021

recruitment@icollege.org.uk or phone Karen Hamilton 01635 48872.

Follow us on Twitter
@schoolvacancies
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Edison Primary  

Business Manager
Salary Point 40 – 46 (£46,458 - £56,649 FTE)

only plus 4 weeks £26,459 - £32,263
Hounslow, West London

• Join the Senior Leadership Team in a Science  
specialist Primary School 

• Shape the newly created role of Edison Primary  
Business Manager 

• Drive the development of this growing school  
in its new-build premises

The Business Manager will:

Ideal candidates will:

www.edisonprimary.org 

12pm
info@edisonprimary.org

020 8873 3337.

Previous applicants for this role need not apply

Langley Grammar School
Reddington Drive, Langley, Berkshire SL3 7QS | www.lgs.slough.sch.uk

Contact Mrs J Milward, Headteacher’s PA on 01753 598300

Are you someone who.....
• is seeking significant and wide-ranging responsibilities in a successful 

school?
• will continue to raise the standards and quality of our infrastructure 

and business operations?
• can motivate staff to build on their current practice?
• has excellent interpersonal skills and a commitment to collaborative 

working?

School Business Manager
for September 2021

We are looking for an enthusiastic and committed professional with the 
experience, skills and initiative to help us develop our highly successful 
school still further. 

We can offer you:
• a welcoming, caring and stimulating environment with excellent 

modern facilities;
• a varied and interesting role combining responsibilities for finance, 

estates, support services and human resources;
• a community of high-quality teaching and support staff who are 

fully committed to supporting students’ academic and personal 
development;

• opportunities for your own professional development

An Information pack and application form can be downloaded from the 
school website at www.lgs.slough.sch.uk 

Preliminary visits can be arranged by contacting the school.

Closing date: Monday 17th May at 12.00 noon. Interviews are 
provisionally scheduled for Tuesday 25th and Thursday 27th May.

All staff are committed to safeguarding and promoting the welfare of children. Applicants must be willing to undergo 
appropriate child protection screening, including checks with past employers and the Disclosure and Barring Service. 
Langley Grammar School is an equal opportunities employer.
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EARLY YEARS PRACTITIONERS
See advertisements on pages 4 and 5

EXTENDED HOURS CARE
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MISCELLANEOUS
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School Sports Intern)
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The Castle School, Love Lane, Donnington, Newbury, Berks RG14 2JG 
Tel: 01635 42976 • Headteacher – Jon Hewitt  

www.thecastleschoolnewbury.org.uk

Finance Officer
Band G (SCP15 – 25, £23,541 – £29,577 pa, pro rata)  
Actual salary: £19,864.68 – £24,958.06 pa • Full time,  

37 hours per week • Term time only • Permanent • Start date: ASAP

We are looking to appoint a highly talented and dedicated Finance Officer to 
join our hard working and friendly team. The successful applicant will need to  
be enthusiastic, methodical, organised and have experience in using SIMS/FMS.

Your main duties will include:
• Processing Orders

• Preparing BACS Runs

• Bank Reconciliations

• Month End Account Reconciliations

• Budget Preparations

This is a wonderful opportunity for someone willing to learn and take the role to 
the next level and become an integral part of the Castle School.

For further information and an application pack please contact Kate Mason  
via email on hr@castle.w-berks.sch.uk or visit the school website at  
www.thecastleschoolnewbury.org.uk

Closing date: 23 May 2021 • Interviews: TBC
The Castle School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. All successful 
applicants will be required to undergo child protection screening including checks with 
current and previous employers and the Disclosure & Barring Service.

• Invoicing income

• Asset Management

• Risk Assessments

• Banking

Judged as “OUTSTANDING”  
by OFSTED in October 2014  
and January 2019
Have you got the energy, vision 
and passion for SEN and a good  
sense of fun to join our team?

The Castle School meets the  
individual needs of 173 pupils  
between 3 and 19 years, all of  
whom have learning difficulties.

The Castle School
A SPECIALIST COLLEGE FOR COMMUNICATION & INTERACTION

   Teamwork is embedded in 
the culture of the school and 
working together successfully 
further enhances the high-quality 
teaching and learning.
OFSTED January 2019

‘

‘

   Pupils’ safety and well-being have  
the highest priority for all staff.
   Staff are highly motivated and  
enjoy working at the school.
OFSTED January 2019

‘
‘

‘
‘

Holy Trinity C of E Primary School
School Lane, Cookham Berkshire SL6 9QJ

ADMINISTRATION OFFICER
Required for July 2021

30 hours per week, 8.30am - 3.30pm (Term Time + Inset days) 
The salary will start from Grade 4, Point 7, 

depending on experience

We are looking for the right person to join our professional, hardworking and 
dedicated team as an 

 
•  

dealing with their requests in 
• 
•  

• 
• 
•  

• 
• 

• 

• 

• 
• 

• 

01628 523766 or email 
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Farnham Common Village Schools
Farnham Common, Bucks SL2 3TZ

Tel: 01753 645899 | e-mail: fcjsoffice@fcvs.co.uk

SITE CONTROLLER
Salary Range: Bucks Pay Scale 2 point 11, 
depending on experience and qualifications

Part time 25 hours a week term time + 5 weeks 
Monday to Friday | Times to be discussed

Farnham Common Infant School is part of the Farnham Common Village Schools 
federation. We are a caring and creative school with a strong pastoral framework. 
We are looking to appoint a site controller to our Infant School site team. These are 
exciting new opportunities at Farnham Common Village Schools Federation, and we 
are seeking applicants to work with our current Business Manager to help further 
develop our fabulous sites.

Are you:
• a highly motivated individual, with experience or an interest in cleaning and 

maintenance work
• professional and adaptable
• someone with strong communication skills who will be able to build and 

maintain respectful and effective relationships with staff and children
• motivated and resilient with excellent organisational, interpersonal and time 

management skills?

In turn we can offer you:
• Schools filled with hard working, well behaved and motivated pupils and staff.
• Accommodation with highly discounted rent.  
• A caring and supportive team.
• Structured opportunities for professional development.

Applicants with enthusiasm, a real passion for the role and a willingness to learn are 
encouraged to apply. You will need to enjoy working autonomously and as part of a team.

To find out more about the Federation and to download an application pack, please visit 
the school website www.farnhamcommonvillageschools.co.uk 

Closing date: 7th May 2021
Shortlisted candidates will be invited for interview on 11th May 2021

Applicants for this post will need to be able to work at heights, undertake basic 
maintenance tasks and be able to fulfil manual handling tasks. Full training will be given. 

We reserve the right to interview once suitable applications are received.

Farnham Common Village Schools Federation is a nationally recognised Disability Confident 
Committed Employer and equal opportunity employer. We are committed to safeguarding and 
promoting the welfare of  children and young people and expects all staff  and volunteers to 
share this commitment. DBS clearance will be obtained prior to appointment.

Farnham Common Village Schools Federation
Includes Farnham Common Infant and Junior Schools

Beaconsfield Road, Farnham Common
Buckinghamshire SL2 3HS

St. Paul’s Catholic School
City Road, Tilehurst, Reading RG31 4SZ
Tel: 0118 9422003 | Fax:  0118 9454924

e-mail: sbm@stpauls.w-berks.sch.uk 
Website: www.stpauls.w-berks.sch.uk 

Required as soon as possible

CARETAKER
20 hours per week (plus overtime)  

Grade/Salary D
Are you a team player who is able to make an impact on the outcome 

of children’s learning in our school by helping to maintain our 
premises and security to a high standard?

We are looking for an excellent, organised, flexible and methodical 
Caretaker to start as soon as possible.

We welcome applications to join our dedicated and enthusiastic team

The successful candidate will:
• Be fully supportive of our Catholic ethos
• Be enthusiastic, imaginative, open and flexible
• Have high expectations
• Enjoy working in a team and on their own

We can offer you:
• An Outstanding Catholic School in “Overall Effectiveness and all 

aspects of learning” as judged in our recent Diocesan Section 48 
Validation   

• An opportunity to work in a school that has been rated number one 
Primary in Berkshire!

• “St. Pauls has a strong community spirit, pupils enjoy coming to 
school…providing a calm, friendly and well -ordered environment 
where pupils make good progress in their learning.” according to 
the recent OFSTED report

• Delightful and happy children
• A caring and supportive ethos
• A vibrant, stimulating, well-resourced environment.

Please visit our website for our virtual tour and give us a ring if you would 
like to have a chat or if you need any further information.

Closing date: Friday 7th May 2021 Midday | Interviews: w/c 10th May 2021

For an application pack please contact the school. Application packs are also 
available on line at http://www.stpauls.w-berks.sch.uk

St. Paul’s whole school community (all staff, governors, parents and volunteers working in the school) is committed to 
safeguarding and promoting the welfare of children. An Enhanced Criminal Records Disclosure will be sought from the 
successful candidate.

Site Manager
The Downs School
Compton, Newbury, Berkshire RG20 6AD

Closing date: 16 May 2021
Proposed start date: June 2021
Salary: Band G Point 15-25 (£23,541-£29,577) 
Contract type: Full Time, Non Term Time Only and Permanent

School. The role will report directly to the Business Manager and will 

and health and safety. The role will line manage the site team.

• experience of site management
• knowledge of Health and Safety
• previous line management experience
• 
• Previous school experience would be an advantage

Personnel Manager at the above address or e-mail at 
g

Follow us on Twitter
@schoolvacancies
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Caversham Methodist Church, Gosbrook Road, Caversham, Reading RG4 8EB
Tel: 0118 9484333 Website: www.crawshaypreschool.com 

Teaching Manager
Hours: Monday to Friday 

(26 hours per week), term time
Salary: Competitive salary

The preschool provides early years education and care for children, from the 
ages of 2 to 5 years. We nurture each child in their learning through our playful 
teaching approach and positive interactions, to ensure they are confident and 
prepared for their next steps in education. 

The teaching manager will provide safe, high quality education and care for the 
preschool children; fulfil legal and statutory requirements; and supervise staff 
on a day to day basis.

The successful applicant will have:
• Minimum two years of experience in a management or leadership role
• Level 3 Early Years/ Childcare Qualification or above
• Experience leading a staff team
• Understanding of child development and the EYFS
• Ability to plan and implement a teaching curriculum
• Ability to communicate effectively and work with a range of stakeholders, 

particularly parents and families

Email crawshay.preschool@hotmail.co.uk for more information
The preschool is committed to safeguarding and promoting the welfare of children and expects all staff 
to share this commitment. The successful candidate will be subject to an enhanced DBS check. Authorised 
overtime. Salary dependent on qualification level and experience.

 

All-ability co-educational day 
and boarding school for  
students aged 11 – 19 years

‘High aspirations, traditional values’

SITE OFFICER
£18,468 – £19,559 pa, includes full time equivalent
Full or part time considered • This is a year round post
Required as soon as possible

Opened in 2014, Holyport College has quickly established itself as an 
ambitious and dynamic school. Popular with parents, we are one of the 
most over-subscribed schools in our area.

You will be required to provide a high standard of grounds and site 
maintenance work, as part of the planned and reactive maintenance 
schedules of the College. You will aid the site and College development by 
supporting the Estates Manager, consequently allowing the whole site to 
operate e�ciently and meet the needs of the College Development Plan. 
Holyport College is a state boarding school and requires emergency  
call-out support from the site team 24/7 on a rota basis.

For more information, please visit our website to download an  
application pack: www.holyportcollege.org.uk

Should you wish to have an informal discussion, please contact Tony Nivas, 
Estate Manager on 01628 640150 or careers@holyportcollege.org.uk 

Closing date: Midday, Monday 17 May 2021

Applications should be returned by email to careers@holyportcollege.org.uk

Holyport College is committed to safeguarding and promoting the welfare of children. 
All sta� are required to obtain an enhanced disclosure from the Disclosure and  
Barring Service.

www.holyportcollege.org.uk

CLEWER GREEN CE AIDED FIRST SCHOOL
Hatch Lane, Windsor SL4 3RL 

Tel: 01753 864544 | Email: clewergreen@rbwm.org.uk | Headteacher: Mr M Tinsley

‘Inspiring Children’
Vision: Every child has been blessed by God with unique potential. Our vision for Clewer Green is to inspire and nurture 

children in a safe, happy and caring Christian community, where everyone is valued and enjoys learning.
‘I can do all things through him who strengthens me’  Philippians 4:13

We are looking to appoint the following position to join our dedicated, 
happy and busy team:

CATERING MANAGER
Immediate Start

5 hours/day, Mon-Fri; 9am – 2pm, term-time only
Actual salary; £13,360 - £13,627 per annum, 

depending on experience
Scale 4, point 11 – Scale 5, point 12

We are looking for a catering manager for our in-house kitchen who is passionate 
about delivering high-quality, nutritious food. The successful applicant will be 

comfortable working within the Christian ethos of the school.

Please see our website for details and an application pack or contact the school office 
to arrange an informal chat about the role 

http://www.clewergreen.org.uk/job-vacancies 

Closing date: Monday 17th May at 9am; Interviews Friday 21st May

Clewer Green CE Aided First School is committed to safeguarding and promoting the welfare of our children 
and young people, and demands that all of our staff and volunteers share this commitment. All relevant 

Criminal Record checks will be sought for the successful candidate.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Fairwater Drive, Woodley, Reading, Berkshire RG5 3JE
Tel: 0118 926 5493 | Fax: 0118 926 6819

Email:admin@highwood.wokingham.sch.uk | www.highwood.wokingham.sch.uk
Head Teacher: Mr M Hickey BA(Ed), PE QTS

Vacancies at Highwood 
In order to complete our conversion to 2 form entry we require:

TEACHING ASSISTANTS/EARLY 
YEARS PRACTITIONERS

from F2-Year 6 including lunchtime controller duty
term time + 5 inset days

Vacancies include - 
Teaching Assistants including lunch duty Grade 3 8.45-3.15pm 

28hrs 45mins per week FTE £19,312 Actual £12,777
Early Years Practitioner including lunch duty Grade 4 33.35 

hours per week FTE £20,092 Actual £15,374

At Highwood we not only promote academic and sporting excellence 
but we also place a huge emphasis on teaching children the skills they 
need to become effective learners. The learning behaviours we promote 

are Perseverance, Teamwork, Curiosity, Creativity, Reflection and 
Independence. We strongly believe that if our children continually develop 

these skills alongside making academic progress, then we have been 
successful in preparing them for our ever-changing world.

We are looking to recruit enthusiastic Teaching Assistants and Early Years 
Practitioners to our expanding school. You MUST have experience of working 
with children in a school setting. Please specify which vacancy you are 
applying for.

Please note that Lunch Times is an integral part of the role and is not subject 
to change. Part time may be available.

For more details click the Vacancies tab on the school’s website and 
make sure you follow us on Twitter to find out about future employment 

opportunities

@Highwoodjobs
To find out more about our school please visit 

www.Highwood.wokingham.sch.uk   
Virtual tours of the school can be arranged and delivered through a web 

conference meeting, these are strongly encouraged.

Further details and an application pack can be obtained from 
Mrs Cindy Edwards, School Business Manager, please email to 

finance@highwood.wokingham.sch.uk to request an information pack. 
Applications will be reviewed upon receipt and you may be contacted 

regarding an online tour and/or interview. Please note: References will always 
be applied for before interview.

This School is committed to safeguarding and promoting the welfare of children and young people, and expects all 
staff and volunteers to share this commitment. An Enhanced DBS will be sought from the successful candidate.

EARLY YEARS PRACTITIONERS
FIRST STEPS PRE-SCHOOL
The Manor Youth Centre, Hanover Way, Windsor, Berks SL4 5NW
FULL AND PART TIME PRACTITIONERS 
We are looking to recruit full and part time practitioners to join our
dedicated team in Windsor, Berkshire. We are looking for
practitioners who are: Level 3 qualified as a minimum; experienced
in working within early years; focused on delivering great quality of
care to the children and parents; passionate about Early Years;
creative and able to adapt to a fun and inspiring way of working. 
Please call Donna Puglisi on 01753 206800 to request an
application form or send a CV to donnapuglisi@yahoo.com

                                

• 

• 

• 

• 
• 

• 

• 

• 
• 
• 

• 
• 

• 

• 
• 
• 

• 
• 

• 

• 
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• 
• 
• 
• 
• 
• 
• 
• 
• 

• 

 

the role. 
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JUNIOR SCHOOL SPORTS INTERN
Magdalen College School, founded in 1480, is one of the country’s leading 
independent day schools.

We are seeking to appoint a hard-working, motivated and skilled 
individual on a fixed-term contract until 31st August 2022, to help develop 
the strong provision of sport within our friendly, fast-paced Junior 
School. Candidates need to be able to drive a minibus so we will be 
unlikely to accept applications from anyone under the age of 21.

Further details of the position and a Support Staff application form can 
be found on the Job Vacancy link of the website: www.mcsoxford.org

The school’s Support Staff application form, full CV, and a covering letter 
of application, should be e-mailed to Mrs Sarah Hunter, Recruitment 

Officer, applications@mcsoxford.org by Midday Monday May 24th. 
Interviews will be on Thursday 27th May. 

Applicants who only send a CV will be automatically rejected.

Magdalen College School is committed to  safeguarding and promoting the welfare of 
children, and the successful candidate will be required to undergo statutory checks before 
the commencement of his/her employment.

Magdalen College School OX4 1DZ • Tel 01865 242191 • www.mcsoxford.org

 
 

 

 
 

 

THATCHAM PARK CE PRIMARY SCHOOL                    
Park Avenue, Thatcham, Berkshire RG18 4NP

Headteacher: Mrs Alison Webster

Our successful, friendly and inclusive school is 

Higher Level Teaching 
Assistant (HLTA)

Thatcham Park is rated by OFSTED as a GOOD school with 
OUTSTANDING Personal Development, Behaviour and Welfare 

(Nov 2018)  

• 

• 

• 

• 

• 
• 

Enjoy Achieving
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Gillotts School
Gillotts Lane, Henley-on-Thames 
Oxfordshire RG9 1PS
Tel: 01491 574315
www.gillotts.org.uk

Higher Level 
Teacher Assistant
Part time (34 hours per week), term time only.
Required September 2021. Temporary for one year.
£24,982 - £27,741 per annum, pro rata for term 
time only. Actual salary for 34 hours per week is 
£19,376.11 per annum.
 
A caring and competent HLTA is required to support an individual 
student with complex needs. You will prepare and deliver sessions 
to support overlearning of topics covered in mainstream lessons. 

You should hold, or be willing to work towards, a Level 4 HLTA 
qualification. The ability to engage with students in a positive and 
effective way is essential.

Gillotts aims to maximise achievement through effective and 
inspiring teaching and support to students, so if you share these 
values and would like to join this supportive, and high-achieving 
school, we’d like to hear from you. 

Please visit our website at www.gillotts.org.uk or email 
applications@gillotts.org.uk 
A Gillotts application form must be completed in full in all cases.

Closing date for applications: 12 noon, Monday 10 May 2021
Interviews will be held soon after the closing date 

Gillotts is committed to safeguarding and promoting the welfare of young people and expects all staff 
to share this commitment. All staff are expected to promote fundamental British values. The successful 
candidate will be required to undertake an Enhanced DBS Disclosure.
Gillotts School is a registered company limited by guarantee. Reg Number: 07954417

Fairwater Drive, Woodley, Reading, Berkshire RG5 3JE
Tel: 0118 926 5493 | Fax: 0118 926 6819

Email:admin@highwood.wokingham.sch.uk | www.highwood.wokingham.sch.uk
Head Teacher: Mr M Hickey BA(Ed), PE QTS

Vacancy at Highwood 
SPEECH AND LANGUAGE RESOURCE

Specialist SALT Teaching Assistant 
term time + inset days

Full time 8.30-3.30pm Actual salary 28.75 hrs 
£12,777 (WBC Grade 3 FTE £19,312-£19,698)

We are looking to recruit an enthusiastic and experienced member of staff to 
this highly skilled team. The post holder must be well motivated, flexible and 
have an excellent understanding of how to support children with Speech and 
Language needs.

The role is a challenging but highly rewarding one, supporting children with 
an Education Health and Care Plan placed within the Resource from all 
over Wokingham. This role would suit someone who enjoys building close 
relationships with children and supporting them to access the curriculum in 
specialist lessons as well as in their Mainstream classroom.

It is essential that you are highly organized and adaptable to fulfil this role. 
Whilst further in-house training is provided, experience of supporting children 
with Speech and Language difficulties is essential.

At Highwood we not only promote academic and sporting excellence 
but we also place a huge emphasis on teaching children the skills they 
need to become effective learners. The learning behaviours we promote 

are Perseverance, Teamwork, Curiosity, Creativity, Reflection and 
Independence. We strongly believe that if our children continually develop 

these skills alongside making academic progress, then we have been 
successful in preparing them for our ever-changing world.

For more details click the Vacancies tab on the school’s website and make 
sure you follow us on Twitter to find out about future 

employment opportunities

@Highwoodjobs
To find out more about our school please visit 

www.highwood.wokingham.sch.uk  
Visits to the school are warmly welcomed and encouraged.

Further details and an application pack can be obtained from  
Mrs Cindy Edwards, School Business Manager, please telephone to discuss the 
positions and request an information pack on 01189 265493. Applications 
will be shortlisted on receipt, and you may be contacted for an interview. 

References will be applied for before interview. Shortlisted candidates will be 
invited to an interview and an observed task at the school.

This School is committed to safeguarding and promoting the welfare of children and young people, and expects all 
staff and volunteers to share this commitment. An Enhanced DBS will be sought from the successful candidate.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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31.25 hours per week • Term time only, initially until 
the end of summer term 2021 but may be extended
Required for 19 April 2021

The children, staff and governors of Holy Trinity CE Primary 
School are seeking to appoint the right person who has:

• experience of working with children with special educational needs

• passion and enthusiasm to help children learn

• experience of working with children in a school setting

• a caring and respectful attitude

• the ability to support children in their learning

•  the ability to be flexible and can work as part of a team and on their 
own initiative

• empathy of the school’s Christian ethos

• a good sense of humour.

We can offer you:

• a happy vibrant and friendly school team

• delightful, friendly, hardworking children

• supportive colleagues

• a commitment to individual career professional development.

Visits to the school are warmly invited.

To arrange this, or for further information and an application form, 
please contact Mrs W. Poulter on 01344 620716 or email  
fin.holytsunn@holytrinityprimary.org

Applications considered on receipt and successful candidates will 
be invited to interview.

We are committed to safeguarding and promoting the welfare of children 
and expect all staff and volunteers to share this commitment. Any offer of 
employment is subject to satisfactory references and enhanced DBS checks.

Teaching Assistant 
(working with a child with 
Special Educational Needs)

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Church Road, Sunningdale, 
 Ascot, Berkshire SL5 0NJ

Tel: 01344 620716  •  Fax: 01344 873572
www.holytrinityschsunningdale.co.uk

Believe. Achieve. Inspire.

HOLY TRINITY CHURCH OF ENGLAND 
PRIMARY SCHOOL

Westwood Farm Schools Federation
Fullbrook Crescent, Tilehurst, Reading, Berkshire RG31 6RY

Executive Headteacher Mrs. Barbara Hunter (B.Ed. (Hons), NPQH)
Headteacher Mrs. Geraldine Ross (BA Primary Education)

Tel: 0118 942 6113 (Infants) 0118 942 5182 (Juniors)
Email: officeinfants@westwoodfarmschools.w-berks.sch.uk   

 officejuniors@westwoodfarmschools.w-berks.sch.uk 
WFSF Website: www.westwoodfarmschools.w-berks.sch.uk

Experienced 
Higher Level Teaching Assistant 

Salary Band F £21,748 - £25,481 pro rata 
Required to work across both 

Westwood Farm Infant & Junior Schools
Post is full time permanent & term time only 
(plus 5 inset days) Core 30.5 hours per week

This is an exciting opportunity for a qualified and experienced 
practitioner to join our successful Schools working across Foundation 
Stage, Key Stage 1 and Key Stage 2.

The successful candidate will:
• Be a qualified and engaging practitioner holding HLTA or teacher 

status
• Be a motivated, adaptable and supportive team player
• Be committed to maintaining and improving progress for all 

children

We can offer:
• An exceptional team of supportive, experienced colleagues
• Eager, highly motivated children who are keen to learn and achieve

Deadline for applications: 09:00hrs on Friday 14th May 2021

To request further details and an application form, please contact 
dfinn@westwoodfarmschools.w-berks.sch.uk 

Candidates are advised that applications will be reviewed on receipt and 
interviews arranged accordingly. Therefore, early applications 

are recommended. 
Our School is committed to safeguarding and promoting the welfare of  children and young people 
and expects all staff  and volunteers to share this commitment. We will ensure that all our recruitment 
and selection practices reflect this commitment. All successful candidates will be subject to 
Disclosure and Barring Service (DBS) checks along with other relevant employment checks.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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All-ability co-educational day 
and boarding school for  
students aged 11 – 19 years

‘High aspirations, traditional values’

LEARNING SUPPORT ASSISTANT  
Required in the Modern Foreign 

Languages Department

Salary: £19,938 pa, FTE (actual salary pro rata)
Full or part time considered • Permanent
Term time plus one week • Required for September 2021

Opened in 2014, Holyport College has quickly established itself as an 
ambitious and dynamic school. Popular with parents, we are one of the 
most over-subscribed schools in our area.  

Situated in the picturesque village of Holyport, close to Windsor, 
Maidenhead and London, Holyport College is the country’s first state day 
and boarding free school and has Eton College as its sole education sponsor.

We are looking to appoint an experienced Learning Support Assistant to 
support pupils with learning di�culties/disabilities in mainstream classes 
and small groups in order that pupils with SEND achieve their full potential. 
You will be specifically assigned to work in the Modern Languages department. 
As well as working with students with SEND, you will have the opportunity 
to develop the linguistic skills of a wider range of ability. You will have 
excellent literacy and numeracy skills including Maths and English GCSE  
or equivalent, and will be educated to minimum Level 3 and be fluent in 
French or Spanish, two languages on o�er at the College. You will be a 
team player with excellent communication and interpersonal skills and 
good IT skills.

For more information, please visit our website to download an application pack: 
www.holyportcollege.org.uk

Should you require further information, please contact Mrs Amy Aston,  
Head of MFL by email a.aston@holyportcollege.org.uk or  
careers@holyportcollege.org.uk 

Applications should be returned by email to careers@holyportcollege.org.uk

Closing date: Midday, Friday 7 May 2021

Holyport College is committed to safeguarding and promoting the welfare of children. 
All sta� are required to obtain an enhanced disclosure from the Disclosure and  
Barring Service.

www.holyportcollege.org.uk

Falkland Primary School
Head teacher: Mrs linda wood

Andover Road, Newbury, Berkshire RG14 6NU
Tel: 01635 44949 / 522945  | e-mail: chawkins@falkland.w-berks.sch.uk

Permanent 
Teaching Assistant Role

To start as soon as possible
Grade B – 31.25 hours per week, term time only
Salary starting at £9.25 per hour (£12,658 actual)

We are seeking to appoint a highly-motivated person to join our 
school, supporting pupils in lessons to enable them to access the 
curriculum, as well as working closely with teachers. The TA will 
work in partnership with teachers, parents, carers and other 
practitioners to support good progress and achievement for all pupils.

The ability to be flexible, as well as to build good working 
relationships with pupils, parents, carers and staff is a key 
requirement. A willingness to learn, with a good general level of 
education is essential. This role may well appeal to people who are 
passionate about working with pupils who have special educational 
needs or disabilities. It would suit either an experienced or newly 
qualified TA. The role also includes being a lunchtime supervisor. 

Application is by application form to be returned to the School 
Business Manager, Mrs Carol Hawkins.

Further details can be obtained from Mrs Hawkins on 01635 44949, 
by email to chawkins@falkland.w-berks.sch.uk or by visiting the 
school’s website http://www.falklandprimaryschool.org 

Closing date: Friday 7th May 2021
Interviews: The week of the 10th May 2021   

The school has a commitment to safeguarding and promoting the welfare of 
children. The successful applicant will be required to undertake an enhanced DBS 
check as well as other pre-employment checks.

Cippenham Lane, Slough SL1 5AH 
www.westgate.slough.sch.uk

Learning Support Assistant                                                                                                                                      
8.30am to 3.00pm Monday to Friday (30 hrs) 

Term-time + 2 INSET days
Salary – Level 3 starting Point 5

Full time equivalent £20,263
Actual salary £13,851 per annum
Required as soon as possible

We have an exciting opportunity for individuals interested in pursuing a 
career as a Learning Support Assistant to join a highly successful team in an 

over 100 students, aged 11-18, within a mainstream learning environment. 

Inclusion is our primary goal and we ensure that all our students, even those 
with physical disabilities, are enabled to access the full curriculum, learning 
environment and extra-curricular activities, regardless of their individual needs.

Full training is available covering all aspects of the job, including personal care, 

Health care cash plan and generous contributory pension included in all posts. 
Please see our website for a job description and application form. For queries 
please contact Mrs Venturini via email sv@westgate.slough.sch.uk 

Closing date: 9am, 7th May 2021

Follow us on Twitter
@schoolvacancies
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Oaklands Junior School
Headteacher – Mrs H West
Butler Road, Crowthorne, Berkshire RG45 6QZ
Telephone: 01344-773496
admin@oaklands-jun.wokingham.sch.uk         
www.oaklandsjunior-school.org.uk 

1:1 Support Assistant required
Fixed Term Contract initially until the end of the 
Summer Term 2022 | Start date: 1st September 2021
Monday to Friday – Term Time Only – 27½ Hours per 
Week Grade 3 SCP5 FTE £19,312 to Grade 3 SCP6 FTE 
£19,698, depending on experience
Oaklands Junior School is a thriving two-form entry school in the 
heart of Crowthorne. We are seeking to appoint an experienced and 
enthusiastic 1:1 support assistant who would join our friendly and 
highly committed team of experienced staff. 

We are looking for someone who: 
• 

appropriate experience supporting special needs e.g. Autistic 
Spectrum Condition, Speech & Language, Occupational Therapy 

• 
• 
• 
• Has lots of energy, enthusiasm and patience. 

We can offer: 
• 
• 
• Professional development and training. 

Visits to the school are warmly welcomed. Please contact the school 

our website: https://oaklandsjunior-school.org.uk/ 

Application form: https://oaklandsjunior-school.org.uk/staff/vacancies
email: admin@oaklands-jun.wokingham.sch.uk 

Closing date: Midday Friday 14th May 2021 
Interview date: Wednesday 19th May 2021
Oaklands Junior School is part of the Corvus Learning Trust. The Corvus Learning Trust 
is committed to safeguarding and promoting the welfare of children and expects all staff, 
volunteers and individuals that work with our pupils to share this commitment. All successful 
applicants will be required to undergo an enhanced DBS check. 

Evendons Primary School is a 
progressive and exciting school 
which was graded outstanding 
by OFSTED in all areas. 

We are now recruiting an 

EYFS Learning Support Assistant 
to join our enthusiastic, professional and 
friendly LSA and SEN team
1st September 2021 start (1 Year Fixed Term)

We are Wokingham’s first STEM 
primary school. The thematic 
curriculum at Evendons is inspiring 
for staff and children.  Music and 
outdoor learning is a key part of the 
ethos as well as the school’s motto of 
Kindness Matters

Our annual STEM fair is just one of the ways we create lasting 
memories and a thirst for learning. 

With an exciting outdoor area, the latest technology in the classrooms 
and a focus on Science, Technology, Engineering and Maths our aim 
is to create a nurturing environment which will inspire the children to 
flourish in their learning and development.

We are keen to promote your continuing professional 
development and are looking for talented people to join our 
team who:

• may have prior experience of working with children as a 
teaching assistant / learning support assistant or an interest in 
starting a career in education

• have a good standard of general education e.g. GSCE English, 
Maths and Science.

• are passionate about supporting the teaching and learning of 
young people.

• have the desire to ensure that all children secure the highest 
possible levels of progress and attainment.

• have the ability to work creatively and sensitively with children
• are able to relate well to and communicate well with children 

and adults.

Hours: 23.75 hours per week 8.30am to 1.15pm 
Monday-Friday. 
Salary: The actual annual salary is between £10,395 - £10,815 
(based on SCP4-6).

Closing date: 5pm on Monday 17th May 2021
Interview date:  Monday 24th May 2021

If you would like more information, please contact the school office on 
0118 979 1054 or by email to: recruitment@evendons-primary.co.uk 

Please visit our website www.evendons-primary.co.uk for more 
details and an application form.

The above appointment is subject to a satisfactory Enhanced DBS 
check. Evendons Primary School is committed to safeguarding and 
promoting the welfare of children and young people and expects all 
staff and volunteers to share this commitment.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Learning Support Assistant 
(LSA) 
Term Time plus Inset Days
12.00 pm – 3.40 pm Monday to Friday 
Required as soon as possible

01628 604665 ltehabsim@cippenhamschool.org.uk

Do you enjoy working with children? 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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LITTLE HEATH SCHOOL

TEACHING ASSISTANT

Burghclere Primary School
From June 2021 

We are looking to appoint a

Learning Support Assistant (Level 1)
to work in our wonderful school

 25 hours p.w. (8.45–12am & 1.30-3.15 pm) Monday-Friday 
(term time only – 39 weeks) | Fixed term contract until 31/08/2021 
Grade B 1-3 depending on experience | Salary range £18,562 - 

£18,877 p.a.(Actual salary £9,406 - £9,566 pro rata)
This role includes a Lunch time Supervisor role | 5 hours p.w. 
(12-1pm) Monday-Friday | Grade A3 | Salary range £18,198 p.a. 

(Actual salary £1,844 pro rata) 
Fixed term contract until 31/08/2022

We are looking for someone who:
• Is able to form positive relationships with children and motivate 

them to learn
• Has good interpersonal skills and works well as part of a team
• Has experience of working with SEND children across EYFS 

and/or KS1
• Has a good standard of English and Maths
• Is keen to develop their practise and be an outstanding practitioner
• Is able to contribute to the planning and assessment of pupils 

learning
We can offer you:

• Enthusiastic children who are motivated to learn 
• A friendly environment, with very supportive colleagues, parents 

and governors 
• Excellent continued professional development both within and 

beyond the school

Visits to the school are warmly welcomed by the headteacher, 
Mrs. Beulah Letchford

For further details and an application pack please contact:
01635 278523 

or email:

Closing date: 12noon Monday 17th May 2021
th May 2021

Burghclere Primary School is committed to safeguarding children and promoting the welfare of 
children and expects all staff and volunteers to share this commitment. We will ensure that all 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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OAKBANK SECONDARY SCHOOL
RYEISH GREEN, READING

Teaching Assistant
Hours of work: 37.5hrs per week (8am – 4pm) 
Term Time Only + 5 inset days
Salary range: £15,278 - £16,212 
(£17,842 - £18,933 FTE) 
Start date: ASAP

Job details 
Our ethos is aspirational and inclusive, our staff is highly motivated, 
our pupils courteous and hard-working and our facilities excellent.  
Joining Oakbank School represents a unique opportunity to join an 
expanding school whilst working within a wider Academy Trust that 
gives excellent possibilities for professional and career development.  

Oakbank School requires an enthusiastic, skilled and flexible 
individual to join our team and support pupils with a range of 
additional needs. The role will involve mentoring and supporting the 
learning of individual pupils and small groups under the direction of 
the teachers. 

Applicants will need to have a good standard of education, 
particularly written and spoken English. Experience of working with 
pupils with additional need would be beneficial but training will be 
in place for the successful candidate to ensure they are appropriately 
skilled.  Experience of working with pupils with communication 
difficulties, dyslexia and autism would be an advantage, but not 
essential. The Learning Support department at Oakbank can offer 
a very experienced and supportive team with opportunities for 
training and ongoing professional development. 

For further details and to apply contact 
recruitment@oakbank.anthemtrust.uk

Closing date for applications: 12 May 2021
Interview date: TBC

We are committed to safeguarding and promoting the welfare of children and young people and require 
all staff and volunteers to share and demonstrate this commitment. The successful candidate will have 
to meet the requirements of the person specification and will be subject to the relevant pre-employment 

checks which will, where applicable, include a health check, an enhanced DBS 
check, the Children’s Barred List check and satisfactory references.

Classroom Assistant to join the Pre-Prep team at our wonderful 
school. The candidate should be prepared to inspire and support 
the children in their learning, both indoors and outdoors, and be 

DANESFIELD SCHOOL
Headteacher: Mrs S Morgan

Inspiring TA 
Required September 2021

Bucks Pay Range 1b, point 6 – 10 
(depending on skills/experience)

Wraparound care team if possible (Term Time only)

• 
• work-life balance
• An 
• up to date personalised training 
• engaged, keen and happy learners
• 

• 
• 

• 
• 

• 
• 
• 

But be sure to bring breadcrumbs or we may not let you leave! 

Follow us on Twitter
@schoolvacancies
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GEOFFREY FIELD JUNIOR SCHOOL

Exbourne Road, Reading, RG2 8RH
Tel: 0118 937 5475

 

Teaching Assistant
RG2 (SCP 3-5) £18,562 - £19,312 pa, pro rata,  
(actual £12,301 - £12,798 pa)
28¾ hours per week • Term time only
Fixed term contract, September 2021 - July 2022
Required for September 2021

 

The right candidate would be: 

We can offer: 

 
 

bursar@geoffreyfield-jun.reading.sch.uk  

 
 
 

email to 

The school is committed to safeguarding and  
promoting the welfare of children and young  
people and expects all staff and volunteers to  
share this commitment. An enhanced Disclosure  
and Barring Service will be sought from the 
successful candidate. 

ROBERT PIGGOTT CE FEDERATION
School Hill, Wargrave, Berks RG10 8DY

Tel: 0118 940 2414   
Email: admin@robertpiggott.wokingham.sch.uk

www.robertpiggott.wokingham.sch.uk

TEACHING ASSISTANT 
SEPTEMBER 2021

1-year Fixed Contract Classroom Based
26.5 hours per week Term Time 

Scale Point 5-6 (FTE £19,312-£19,698) £11,476-£11,705 pro rata
Hours: 8.45–3.15 Monday–Thursday 8.45-12.15 Friday 

plus one lunch cover

We are thriving village schools with a Christian ethos committed to the 
development of the whole child and require a Teaching Assistant to work in 
our Infant School. Previous experience of working with children is desirable, 
although not essential.  

We would like to hear from you if you:
• Are passionate about children’s learning and every child achieving 

their potential
• Have lots of energy, enthusiasm and patience
• 
• Have a sense of humour
• Have a good standard English
• GCSE ‘C’ grade or above in English & Maths

• Happy, friendly, highly motivated children
• A lively, caring and supportive team
• A commitment to continuing professional development

For further information and to apply please go to: 
www.robertpiggott.wokingham.sch.uk  

0118 940 2414 
E:

NB: Applications will only be accepted on Wokingham Borough Council 
application forms 

and volunteers to share this commitment. An enhanced DBS check will be sought from the successful candidate.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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FURZE PLATT JUNIOR SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Furze Platt Junior School
Part of Furze Platt Primary Federation 
Oaken Grove, Maidenhead SL6 6HQ
Email: office@fpjs.org.uk • Tel: 01628 410099
Website: www.furzeplattjuniorschool.co.uk
Executive Head: Mike Wallace

 

Scale 2, spinal point 2-4 (£19,563 – £19,954 pa, FTE)  
£12,297 – £12,794 pa, pro rata • 27.5 hours per week
Monday to Friday, 8:45 - 3:15 (less one hour lunch break)
Term time only • Fixed term contract – initially to 31 March 2022

Start date: 7 June 2021

We are looking to appoint a Teaching Assistant to join our highly 
effective and dedicated staff. 

The Teaching Assistant role will focus on class support, delivering small group 
in and out of class intervention programmes and working with children  
with special educational needs or disabilities. Experience with phonics, 
reading support and curriculum catch up programmes is desirable but  
not essential. Good Literacy and Numeracy skills are essential for this post.

If you think you have the relevent experience or the drive to try 
something new then please do apply.

Applicants should have the ability to relate sympathetically to all children 
and share our desire to see these children achieve their maximum potential. 

In return we can offer you:
• A highly supportive and friendly staff and governors.

• An active role in contributing to the Visions and Values of the school.

• Opportunities for Professional Development.

• A well resourced working environment.

Please download the application documents and job accountabilities from 
the school website at www.furzeplattjuniorschool.co.uk

Closing date: 10am, Wednesday 12 May 2021
Interviews:  Monday 17 May 2021
The school is committed to safeguarding & promoting the welfare and safety of all 
children and expects all staff to share this commitment. Any offer of employment will 
be subject to satisfactory references and enhanced DBS disclosure. 

Furze Platt Primary Federation is a nationally recognised Disability Confident 
Committed Employer.

Teaching Assistant

Fir Tree Junior School

Teaching Assistant 
required from September 2021

Salary grade: 4 (4-5)
£18,426 to £18,795 – full time equivalent

30 hours per week, term time only
Fir Tree Junior School are looking to appoint a Teaching Assistant from 
January 2020 to join our vibrant and dynamic team of professionals. 
If you have the energy and drive to make a difference to children’s 
educational needs, we look forward to hearing from you. The 

learning. This will include working closely with the class teacher and 
creating an environment of learning where the children will thrive 
in their academic, social and emotional development; preparing 
resources, setting up for lessons, working with individual and groups of 
children, some of whom may have Special Educational Needs. 

Due to this post having access to children and/or vulnerable adults, 
candidates will be required to undertake a Disclosure and Barring 
Service check. The possession of a criminal record, including family 
members, may prevent an applicant from obtaining this post, as all 
cases are judged individually according to the nature of the role and 
information provided.

Application forms and job description are available on the school 
website 

For further information please contact Annette Yener, School Business 
Manager on 01491 836341 or email 

Visits to the school are welcome

Closing date for applications: Monday 10th May 2021 at midday
Interviews will be held on Friday 14th May 2021

Fir Tree Junior School is an academy with Oxford Diocesan School Trust. We are committed to 
safeguarding and promoting the welfare of children and young people and expect all staff and 
volunteers to share this commitment.

ROBERT PIGGOTT CE INFANT & JUNIOR SCHOOL FEDERATION
Beverley Gardens, Wargrave, Berks RG10 8ED | School Hill, Wargrave, Berks, RG10 8DY

Tel: 0118 940 2414  | Email: admin@robertpiggott.wokingham.sch.uk 
Website: www.robertpiggott.wokingham.sch.uk

SPORTS TEACHING ASSISTANT – KS2 
REQUIRED SEPTEMBER 2021

We are looking to appoint an enthusiastic, hardworking and reliable Teaching 
Assistant to support the delivery of our expanding sports provision and high-
quality curriculum.  Our Junior School holds the prestigious ‘Gold Award for 
Sports’ from Wokingham.

The successful candidate will assist with the implementation of our high-quality 
learning provision across the curriculum.   

This Teaching Assistant will support in the classroom and with PE lessons, clubs 

competitions outside of school. Driving licence essential.

or 
E: 

volunteers to share this commitment. An Enhanced Criminal Records Disclosure will be sought from the successful candidates

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  


