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EHCP requests hit new high
following pandemic dip 

NEXT EDITION: 23 MAY 2022

Requests for education, health and
care plans (EHCPs) reached a new
high last year, according to data from
the Department for Education (DfE).
Initial requests for EHCPs rose to
93,302 in 2021, up from 75,951 the
year before. This is the highest figure
recorded since records began in 2016.
The highest previous figure had been
82,329 in 2019, but initial requests
dropped during the pandemic. The
total number of plans overall also rose,
standing at 473,255 in 2021, up 9.9 per
cent from 430,697 in 2020. Children of
compulsory school age account for over
two thirds of EHCPs (EHCPs replaced
learning difficulty assessments for
children in further education in 2014).
More than two fifths (40.5 per cent) of
children with EHCPs are now in
mainstream education, up from 39.9
per cent in 2020. The proportion in
special schools dropped from 35.8 per
cent to 34.8 per cent.
Decisions on whether to grant an
EHCP application are taken by the
local authority (LA). The percentage of

initial requests which were refused
saw a small increase, to 22.3 per cent
in 2021 compared to 21.6 per cent in
2020. This still sits below the 22.8 per
cent recorded in 2019. Where an
EHCP is refused, parents can choose
to go to mediation, and then
subsequently to first-tier tribunal. In
2021 cases of mediation were up to
5097 from 4135 the year before. Cases
continuing to tribunal also saw a small
numerical increase, from 1104 to 1302.
However this represented a slight drop
in percentage terms, from 27 per cent
in 2020 to 26 per cent in 2021. LAs
should make a decision on issuing an
EHCP within 20 weeks of the request,
but in 2021 just 59.9 per cent were
completed within this timescale. This
was still a small increase from 58 per
cent the year before. 
The DfE’s recently published SEND
Reviewmade a number of proposals in
relation to EHCPs, including that
mediation would become mandatory in
cases of dispute. 

...continues on page 29

The deadline to receive advertisements for the next
edition is 3pm on Thursday. Further information
about advertising with us, including advertising rates
and terms and conditions, can be found on our
website.
Greensheets is delivered by second class post to

arrive in schools between Monday and Wednesday.
New advertisements are added to the website weekly
on Monday. Email subscribers and schools that opt
to receive a printable version by email receive their
mailings on Monday. If you no longer wish to receive
a paper copy of Greensheets please contact us.

Further information from:
SPIKE Publications Ltd, Broadway, Salisbury

Road, Pewsey, Wiltshire SN9 5NZ 
Tel: 0800 622 6634

enquiries@spikepublications.co.uk
www.schoolvacancies.co.uk
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Willow Bank Infant School
Headteacher: Mrs Michelle Masters

HEAD TEACHER
Required September 2022
L14 to L21

Following the current postholder taking an opportunity for a career change, 

We are seeking someone who:
• 
• 
• 
• 

• 

• 
• 
• 

0118 969 5452 or via 
admin@willowbank-inf.wokingham.sch.uk
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BAYLIS COURT NURSERY SCHOOL
Oatlands Drive, Slough SL1 3HS

Email: Post@baylis-nursery.slough.sch.uk  
Phone: 01753 521917 

www.bayliscourtnurseryschool.co.uk 

HEAD TEACHER 
Required for September 2022/January 2023
Pay Range: Group 1 • L10 - L16 • Full time • Permanent   

 NOR: 156 (78 FTE) 15/30hr, 2-year-old provision
 & a small specialist unit for children with ASD

Baylis Court Nursery School is a happy and busy school in the centre of 
Slough. It has been a part of the community since 1947. 

Governors are seeking to appoint a dedicated and effective leader 
with a clear vision and ability to inspire, who can also drive the strategic 

development of the school through an innovative and dynamic 
approach. Enthusiastic and passionate, you will help us realise the full 
potential in all our wonderful staff and provide the very best in early 

education for all children and their families.

Visits to the school are warmly welcomed and appointments should be 
01753 521917

Closing date: 23rd May 2022 | Interview date: 31st May 2022    
To request an application pack, please email: 

post@baylis-nursery.slough.sch.uk
We are committed to safeguarding and promoting the welfare of children, young people and 

vulnerable adults.and expect all staff and volunteers to share this commitment. 
This post is subject to an Enhanced DBS check.

Deputy HeadteacherAll Saints Junior school is an amazing school based in the heart of Reading. Our philosophy ‘where those who inspire come to be inspired,’ sits at the heart of everything we do. We are seeking an enthusiastic, passionate and highly motivated Deputy Headteacher to join our friendly, experienced team. 
We would be interested in hearing from you if you:• Can support us to shape our future vision and ethos• Have the qualities to inspire, innovate and lead on the whole-school curriculum• Have high expectations of all• Have a proven track record in building positive relationships • Will support the headteacher to develop the staff see our website for more information. To apply please complete an application which can be obtained from 

www.anthemtrust.uk

Closing date: 23 May at 9am
Interviews will take place on 24 and 25 May 2022. applications. 

We are committed to safeguarding and promoting the welfare of children and young people and require 
all staff and volunteers to share this commitment. The successful candidate will be required to have a DBS 
check with children’s barred list and satisfactory references. 

St Adrian’s Close, Cox Green,  
Maidenhead, Berkshire SL6 3AT
Tel: 01628 626724 
Email: office@wessexprimary.org 
Web: www.wessexprimary.org 
Headteacher: Mr S Woodbridge BA (Hons) NPQH

Come and join our school and make a difference!

We are looking for an outstanding special educational needs 

co-ordinator to join our school from September 2022 as a member of 

the senior leadership team.  

We are looking for our new SENDCO to drive ambitious SEND reforms 

and practice across our school.  

You will manage a team of SEND TAs and support our DSL and 

Wellbeing teams. You will also be able to successfully teach 

interventions as directed by the Head Teacher. 

Are you: 

•  A qualified SENDCO or someone with the desire to pursue the  

SEND qualification. 

•  Passionate that every child is enabled to reach their full potential. 

•  Someone who has a good understanding of SEND practice and 

ways to support children with additional needs. 

•  Able to liaise confidently with parents and build successful working 

relationships. 

•  Able to manage a team of TAs supporting SEND children across  

the school. 

We can offer:

•  A friendly and supportive team of teachers, leaders and governors. 

•  Amazing children who love learning. 

•  Support in career development or achieving your SEND qualification. 

•  Dedicated leadership time and a SEND administrator to support 

work load. 

•  A chance to drive change in SEND support within the school. 

To download the application pack and form please visit our 

website www.wessexprimary.org Please return completed 

application forms to finance@wessexprimary.org   

Visits and tours of the school are warmly welcomed and encouraged. 

Closing date and shortlisting: Noon, Friday 20 May 2022. 

Interviews: w/c 23 May 2022.

Wessex Primary School is committed to safeguarding and promoting the welfare of children and 
young people and requires all staff and volunteers to share and demonstrate this commitment. 
The successful candidate will have to meet the requirements of the person specification and will 
be subject to pre-employment checks including a health check, an enhanced DBS check and 
satisfactory references.

WESSEX PRIMARY SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Assistant Head Teacher 
SENDCO

L6-9, £48,901 - £52,568 per annum 

Full time or 0.8 FTE considered

Follow us on Twitter
@schoolvacancies
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ST MARY’S CATHOLIC PRIMARY SCHOOL

Cookham Road, Maidenhead SL6 7EG  
T: 01628 622570 • E: Business.Manager@stmarys-maidenhead.org.uk • W: www.stmarys-maidenhead.org.uk

The Governors are seeking to appoint two highly capable and 

inspirational Assistant Headteachers to join our Senior Leadership Team. 

This is a fantastic opportunity for a forward-thinking professional 

with exceptional leadership skills to further drive improvement at our 

successful school. The successful candidates will have a proven track 

record at middle or senior leadership level, underpinned by a clear 

strategic vision for improving pupils’ life chances.

At St Mary’s Catholic Primary School, we are committed to providing 

an inspiring educational experience that is aspirational for all our pupils. 

Our belief is that with God at the centre of everything we do, we aim to 

nurture our children to become the best possible version of themselves 

and of whom God intends them to be. ‘Learning and loving on our 

journey with Jesus’.

The successful Assistant Headteacher (Pastoral) candidate will:

•  Be excellent at managing behaviour using positive, pastoral and 

restorative practices.

•  Develop effective ways of overcoming barriers to learning and 

sustaining effective teaching through demonstrating effective practice, 

the analysis and assessment of pupils’ needs, the monitoring of the 

quality of teaching and standards of pupils’ achievements, and by 

setting targets for improvement.

The successful Assistant Headteacher (Curriculum) candidate will:

•  Lead aspects of learning throughout the school, developing and 

employing assessment strategies and data analysis.

•  Lead, develop and enhance the teaching practice of other staff through 

monitoring and evaluation and through implementing improvement 

strategies that ensure effective teaching and learning for all pupils.

Both successful candidates will: 

• Have a proven track record of improving outcomes for pupils.

•  Be an outstanding class teacher and proven track record of  
subject leadership.

•  Have excellent interpersonal leadership qualities, underpinned by a firm 
vision for school improvement.

•  Be forward thinking, visionary, receptive to change and be the lead on 
strategic areas of development across the school.

• Supportive of the Catholic faith.

• Have a sense of humour.

• Place the children at the heart.

Please note that one of the posts will be reserved for a Catholic candidate, 
who will be expected to take a lead on RE throughout the school.

We are an inclusive school where staff work hard to develop the  
creative aspects of the curriculum and are committed to excellence, 
enjoyment and fun. It is an exciting time in our school as we grow our 
Academy Trust and we are looking for two dedicated Assistant Heads to 
help drive the school forward.

Closing date: 5pm, Thursday 19 May 2022

Interview date: Monday 23 May 2022

Visits are very much encouraged before you apply. If you would like  
to visit, please contact Rosemary Brown, School Business Manager on 
01628 622570 or email Business.Manager@stmarys-maidenhead.org.uk

To apply please visit https://www.mynewterm.com/jobs/139882/
EDV-2022-SMCPSM-10679

St Mary’s Catholic Primary School are committed to safeguarding and promoting the 
welfare of children and young people and expect all staff and volunteers to share 
this commitment. We will ensure that all our recruitment and selection practices 
reflect this commitment. All successful candidates will be subject to Disclosure and 
Barring Service checks along with other relevant employment checks.

St Marys is a school within Frassati Catholic Academy Trust: a charitable company limited by guarantee Registered in England and Wales: Company Number: 8561153  
Registered Office: Cookham Road, Maidenhead, Berkshire SL6 7EG

Assistant Head (Pastoral) and  
Assistant Head (Curriculum)

Leadership L4 – 9 • Full time • Permanent • Required from September 2022

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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St Catherine Catholic Primary School and Nursery

EARLY YEARS LEAD
Required to start September 2022
Non-Catholics welcome to apply
THIS IS A FULL TIME POST

Leadership Scale PAY SCALE L2 – L6 (£46,601 – £51,086)
(includes Outer London Allowance)

St Catherine Catholic Primary School is a popular one form entry school set 
in beautiful surroundings close to major transport links (West Drayton train 
stations, London Buses and M25/M4) with a close-knit staff, lovely children 
and very supportive parents. Our latest Ofsted report in March 2018 graded 
us as ‘a good school’ and we are determined to improve on this.

The role involves:
• Taking the lead for the 24 place Nursery and one Reception class, 

including managing a team of 6 staff
• Class teaching for a minimum of 3 days a week
• Take responsibility for coordinating Phonics and Reading across the 

school.
• Be a member of the SLT alongside the Head and Deputy

He/she will:
• Be committed to supporting the academic, social and emotional needs 

of all children in their care allowing them to ‘Livelife to the full’.
• Have excellent communication and interpersonal skills and work well 

as part of the St Catherine family.
• Be forward thinking, keen to develop and be creative and innovative in 

their practice
• Be strongly supportive of the Catholic ethos of the school.
• Have at least 5 years teaching experience
• Extensive understanding and experience of EYFS
• Have proven leadership experience.

We can offer you:
• A caring happy school with a strong Catholic ethos
• Well behaved and enthusiastic children who love learning
• A supportive and dedicated staff team committed to raising standards
• Pro-active parents who contribute to our multi-cultural community in 

many ways
• A wide range of professional development opportunities

Potential applicants are encouraged to contact the school at the earliest 
opportunity and arrange a visit.

Further details and job description are available from the Schools HR 
website: https://tinyurl.com/5yxyhpd4 

Closing date: 12:00 noon 19th May 2022
Interviews: w/c 23rd May 2022

St Catherine’s is an Equal Opportunities Employer. The Governing Body is committed to 
safeguarding and promoting the welfare of children and young people and expects all staff and 
volunteers to share this commitment. The successful candidate will be subject to an enhanced DBS 
check, satisfactory reference and other pre-employment checks.

St Catherine Catholic Primary School
Money Lane, West Drayton, Middlesex UB7 7NX

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?

SENIOR LEADERSHIP TEAM 
MEMBER
Experienced KS2 teacher with a TLR to join 
our Leadership Team
Salary MPS/UPS depending on experience 
(not suitable for ECTs) + TLR
Hillside is a popular primary school where our school values are at the heart 
of all we inspire to achieve. We are proud of our diverse community and we 

our children’s needs. 

• 

refreshments and treats day 
• 
• 
• 

and empowered learners
• 

• 
• 
• 

• 

• 

by the end of a child’s primary journey
• 

• 

• 

• 

Hillside Primary School
Rushey Way, Lower Earley, Reading RG6 4HQ
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MPS/UPS, depending on experience and qualifications
Full time (0.8 would be considered)  
Required September 2022
We are looking for a dynamic and outstanding teacher to work 
across multiple year groups supporting specific pupils/groups. 
The role will be varied and include working alongside  
class teachers, withdrawing groups/individuals and covering 
class teachers so they can provide targeted support.
Confidence across year groups and the curriculum  
is essential. Opportunities for further responsibility will be 
considered for the right candidate.

We can offer wonderful pupils, supportive colleagues,  
a modern building with ample parking, high-quality internal 
and external CPD and dedicated PPA time (which can be 
taken at home).  

Application packs can be downloaded from the  
school website www.oldfieldprimary.com and should 
be submitted by post or alternatively via email to 
office@oldfieldprimary.com

Closing date: Midday, Friday 20 May 2022
Interview date: Wednesday 25 May 2022

Oldfield Primary School is committed to safeguarding and promoting 
the well being of children and young people and expects all staff and 
volunteers to share this commitment. Any offer of employment is 
subject to receipt of an enhanced disclosure from the DBS.

Oldfield Primary School 
Bray Road, Maidenhead, SL6 1UE 
Tel: 01628 621750 
Email: office@oldfieldprimary.com 
www.oldfieldprimary.com

Pupil Premium /
Intervention Teacher

OLDFIELD PRIMARY SCHOOL

The Royal Borough of Windsor & Maidenhead

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?

Crown House School

SENDCO / CLASS TEACHER

Required by: Required for September 2022 

The ideal candidate must: 
• 
• 

• 

• 

• 

01494529927  Karen.brown@crownhouseschool.co.uk  

Sarah.Hobby@crownhouseschool.co.uk 
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FURZE PLATT JUNIOR SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Furze Platt Junior School
Part of Furze Platt Primary Federation 
Oaken Grove, Maidenhead SL6 6HQ
Email: office@fpjs.org.uk • Tel: 01628 410099
Website: www.furzeplattjuniorschool.co.uk
Executive Head: Mike Wallace

TLR 2a • Full time • Permanent 
Required to commence September 2022

The Senior Leadership team and Governors wish to appoint an excellent 
KS2 practitioner as a Team Leader in our Outstanding Junior School.

Furze Platt Junior School is part of the newly formed Furze Platt 
Primary Federation, alongside Furze Platt Infant School. The schools  
are three form entry and each Team Leader oversees one year group. 
This is an opportunity to join our new Federation of schools and help 
shape the future of Furze Platt Primary Federation.

The successful candidate will:

• Be an outstanding teacher with strong interpersonal skills.

•  Have high expectations of all pupils in regards to behaviour, 
standards and achievement.

•  Have good Literacy, Numeracy and ICT knowledge and the ability to 
use these across all subject areas.

• Have experience with curriculum design and effective use of assessment.

• Be creative, innovative and enthuse the pupils in lessons.

•  Be a good team player and committed to help all pupils reach their 
true potential.

• Be open to new ideas and enjoy learning.

The successful candidates will require:

•  Experience in planning units of work that engage & challenge 
learners of all abilities.

• Experience monitoring & assessing impact of interventions.

• A drive to be part of a Senior Leadership Team.

If this sounds like you and you would like to work in our happy, 
caring, supportive and high achieving Federation, please download the 
application form and job accountabilities from our school website  
www.furzeplattjuniorschool.co.uk

The children would be delighted to meet you and show you around.

Closing date: 10am, Thursday 19 May 2022

Interviews: Monday 23 May 2022 

Interview will include a formal interview panel (focusing on the 
Job Description) and a Lesson observation.
Furze Platt Primary Federation is a nationally recognised Disability Confident 
Committed Employer.

The school is committed to safeguarding and promoting the welfare & safety of all 
children and expects all staff to share this commitment. This post will be subject to a 
satisfactory enhanced DBS disclosure & checks with past employers.

KS2 Team leader
The Coombes CE Primary School

September 2022
MPS/UPS + TLR 2 (£2,873)

Permanent – Term time only
A love of learning grows here

• 
• 

• 
• 

• 

• 

The Coombes Church of England Primary School is committed to safeguarding and promoting the 
welfare of children and expects all staff and volunteers to share this commitment. All appointments are 
subject to satisfactory references, pre-employment checks and DBS checks.
We are an equal opportunities employer and are committed to celebrating the diversity and continued 
professional development of all our staff.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  



Page 8 May 16 2022

New Scotland Hill Primary School and Nursery
 Grampian Road, Sandhurst, Berkshire, GU47 8NQ | www.newscotlandhill.co.uk

Maternity Cover – KS2
Temporary Fixed Term Contract for 2 terms 

Main scale or UPS (depending on experience)

• 
community

• 
• 

sense of teamwork
• 
• 
• 

• 
Authority and cluster of schools

• 
• 

Please email Sarah Alexander at secretary@nshprimary.co.uk 

The Coombes CE Primary School

Leading Teacher KS2
Required: September 2022
Salary: MPS/UPS + TLR 2 (£2,873)
Contract type: 
– Term time only
A love of learning grows here

hr@keysacademytrust.org
Closing date: Friday 20 May 2022
Interview date: Week commencing 23 May 2022
The Coombes Church of England Primary School is committed to safeguarding and promoting the 
welfare of children and expects all staff and volunteers to share this commitment. All appointments 
are subject to satisfactory references, pre-employment checks and DBS checks. We are an equal 
opportunities employer and are committed to celebrating the diversity and continued professional 
development of all our staff.

https://tinyurl.com/9czzuubs

Follow us on Twitter
@schoolvacancies
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KS2 Teacher
ECTs welcome 

Fixed term contract until 31 August 2023 
Required for September 2022

CAVERSHAM PRIMARY SCHOOL   
Hemdean Road, Caversham, Reading RG4 7RA  
Tel: 0118 937 5454 • www.cavershamprimary.org

Come and join us...

We are looking for a bright, energetic, enthusiastic 
Teacher to work in KS2. The school owes its success to  

You should have:

Tours of the school are welcomed and encouraged. 

on 0118 937 5454.

website www.cavershamprimary.org 
 

bursar@cavershamprimary.reading.sch.uk  

Closing date: 3pm, Friday 20 May 2022
Interview date: AM, Wednesday 25 May 2022
Caversham Primary School is committed to safeguarding and 
promoting the welfare of children and young people. The position 
requires an enhanced DBS disclosure.

ROBERT PIGGOTT CE INFANT & JUNIOR FEDERATION
 School Hill & Beverley Gardens, Wargrave RG10, Berks

T: 0118 940 2414 E: admin@robertpiggott.wokingham.sch.uk
Web: www.robertpiggott.wokingham.sch.uk
Executive Headteacher:  Mrs Elaine Hughes 

Our School Vision
GRACE, COURAGE & FRIENDSHIP

Our vision is rooted in the understanding that ‘A tree is known by its fruits.’ (Matthew 12:33)

KS2 TEACHER PERMANENT POSITION
REQUIRED SEPTEMBER 2022

Salary M1–M6

We are thriving schools within a Federation situated in the popular 
village of Wargrave. We have an inclusive Christian ethos and are 

We aim for our children to be aspirational, independent and creative 
learners in preparation for life in the local and global community. 

We are seeking to appoint a highly skilled, enthusiastic teacher who can 
demonstrate excellent classroom practice. The successful candidate 
will join a dedicated and dynamic team and work alongside the 
teachers of the parallel classes. We welcome applicants from under-
represented groups including ethnicity, gender, transgender, age, 
disability, sexual orientation or religion. 

We would like you to join us if you: 
• Are passionate about learning with high expectations 
• Can deliver an imaginative and creative curriculum through 

engaging and exciting lessons 
• Have a professional commitment to our Christian ethos and 

school values 
• Have excellent communication and interpersonal skills
• Enjoy working as part of a team 

• A happy school with strong values and a caring ethos
• Happy well behaved children who are keen to learn 
• Excellent support from our established team, including 

experienced Teaching Assistants
• A strong leadership team committed to professional development 

Visits to school are welcomed 

 
For further information and to apply please go to: 

www.robertpiggott.wokingham.sch.uk  
0118 940 2414 

E: admin@robertpiggott.wokingham.sch.uk  

Applications will only be accepted on Wokingham Borough Council 
application forms – CVs are not accepted for any position within school. 

We are committed to safeguarding and promoting the welfare of children and young people 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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St Michael’s Primary School
Dee Road, Reading RG30 4AS 

Tel: 0118 901 5550 | www.stmichaels.reading.sch.uk

KS2 TEACHER 
required Sept 2022

Pay salary MPS/UPS & Job shares considered
TLR2 considered for the right candidate

St. Michael’s Primary School - rated by Ofsted as ‘Good’- is a warm and 
welcoming school situated in the heart of the Tilehurst community. 

• A welcoming and caring ethos.
• 
• 
• 
• 
• 

• 
• 
• 
• 

Visits to the school are warmly welcomed. To arrange a visit, or if you 

BUCKLEBURY C OF E PRIMARY SCHOOL

KS2 TEACHER 
Do you believe in educating the whole child, in every child?
Are you passionate about making a difference every day?

Our small rural Primary school provides a safe, happy, caring family 
environment, where Christian values are promoted, individual needs are met 
and all successes are celebrated.

Recognised as ‘good’ by both Ofsted and SIAMS inspection, we can offer a 
delightful community shaped by the values of love, faith and hope. Pupils are 
passionate about learning, impeccably behaved and eager to grow in mind, 
body and spirit.

We strive to know every child, enabling personalised provision that is 
exceptionally delivered. We recognise the value of continued professional 
development and invest in staff at every opportunity.

We are looking to appoint an enthusiastic and excellent classroom practitioner 
to teach in upper school (KS2). 

Visits to the school are warmly welcomed and encouraged.

www.bucklebury.w-berks.sch.uk 
Access the application documents via https://tinyurl.com/teachbuck2

 headspa@bucklebury.w-berks.sch.uk
Bucklebury C of E Primary School is committed to Safeguarding and promoting the welfare of children and young 

New Scotland Hill Primary School and Nursery
 Grampian Road, Sandhurst, Berkshire, GU47 8NQ | www.newscotlandhill.co.uk

Class Teacher
Main Scale; ECTs welcome to apply

Leadership of a subject area across the wider school 
(where applicable)

• 
community

• 
• 

sense of teamwork
• 
• 
• 

• 
Authority and cluster of schools

• 
• 

Please email Sarah Alexander at secretary@nshprimary.co.uk 

https://tinyurl.com/53ea9yvz 

Follow us on Twitter
@schoolvacancies
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St Mary & All Saints C of E (Aided) Primary School
Wensley Road, Coley Park, Reading, Berkshire RG1 6DU

KS2 Class Teachers (MPS)

Required May / June 2022 (pending checks)

“I love the school library because it is a place where I can get 
lost in a book!” Yr.6 child

We are looking for a teacher who:
• 
• 
• 

for all children
• 

England school
• 

development

• 
• 

• 
• 
• 

• 
• 
• 

Visits to the school are warmly welcomed. To arrange a visit 
please contact 0118 901 5545
Website: 

website – 

Closing date: 22 May 2022

interviewed as and when they apply.

Love teaching
and want to earn 

extra income? 

Teachers are required from September in 
Amersham, Aylesbury and High Wycombe, 

with paid training to start as soon as possible.

We Offer
• All your lessons planned for you.
• All resources provided, including Marie 

Redmond’s Superbrain®.
• Small class sizes with motivated students.
• Initial and ongoing training, and support.
• High rate of pay.

We’re Looking For
• Excellent, qualified KS2 teachers.
• The availability to teach one or two classes on Saturdays 

during term-time, plus holiday course opportunities.
• Patience, supportiveness and friendliness.

Please send CV and covering letter to
marie@marieredmond.co.uk

Enhanced DBS disclosure and references required.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Courthouse Junior School

Headteacher: Mr Nick Hart
Blenheim Road, Maidenhead, Berkshire SL6 5HE

Telephone: (01628) 626958 Email: courthouse@rbwm.org.uk 
Website: www.courthousejunior.co.uk

KEY STAGE 2 TEACHER
Start date: September 2022

Salary: Main Pay Scale

only on things that make a difference. You will be joining a supportive 
team in a 3 form entry Junior School with an inclusive ethos based in 
the Royal Borough of Windsor and Maidenhead.  

• develops and maintains a thriving culture of learning and hard 
work in their classroom,

• has excellent subject knowledge and
• 

scaffolding, can learn well.

• A focus on research informed curriculum and pedagogy
• Career pathways
• Dedication to reducing teacher workload
• Sensible assessment and marking practices
• A dedicated and supportive team
• Children who love their school. 

Experienced teachers and ECTs are encouraged to apply for the post.

Visits to the school are positively encouraged. If you would like to 
arrange a visit please contact the School Business Manager, 
Todorka Rolfe, by emailing  or calling 
01628 626958.

For more details and application pack, please visit our website 

Completed forms should be sent to 

Closing date: Friday 20th May 2022
th May 2022

Our school is committed to safeguarding. The successful applicant will be required to provide 
suitable references and undergo an enhanced DBS. 

KS2 CLASS TEACHER
MPS/UPS

Closing date: 20 May 2022 at noon

The successful candidate will

operations@coombes.wokingham.sch.uk 

hr@keysacademytrust.org.

Closing date: Friday 20 May 2022 at noon
Interviews: Week Commencing 23 May 2022 

Applications considered upon receipt.
The Trust is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. Applicants must 
be willing to undergo checks with past employers and the Disclosure and Barring Service 
enhanced criminal records check. No agencies please

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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St Teresa’s Catholic Academy
Easthampstead Road

Wokingham, Berkshire RG40 2EB
Tel: 0118 978 4310

Key Stage 2 Teacher  
Salary depending on experience 
Required from September 2022 

St Teresa’s is an ‘Outstanding’ School, built on strong Catholic ethos and 

Academy Trust.

We are looking for someone who will:
• 

teaching and learning
• 
• 
• 

player
• 

the right to enjoy success

• 

• 
• 
• 
• 

Visits to the school can be arranged.
 

01189784310

Class TeacherAll Saints Junior school is an amazing school based in the heart of Reading. Our philosophy ‘where those who inspire come to be inspired,’ sits at the heart of everything we do. We are seeking to appoint an enthusiastic, passionate and highly motivated Class Teacher to join our friendly, experienced team. 
We would be interested in hearing from you if you:• Can support the headteacher to shape our future vision and ethos• Have the qualities to inspire, innovate and implement the whole-school curriculum• Have high expectations of all• Have a proven track record in building positive relationships• This role may suit an ECT who are looking at starting their career in a small friendly school

website www.anthemtrust.uk for more information and to apply. 
Closing date: 23 May 2022 at 9am. 

Interviews will take place on 26 May 2022. 

applications. 
We are committed to safeguarding and promoting the welfare of children and young people and require 
all staff and volunteers to share this commitment. The successful candidate will be required to have a DBS 
check with children’s barred list and satisfactory references. 

AASSASSISTASSISTAASSISTANTASSISTANT ASSISTANT HEAD ASSISTANT HEAD OFASSISTANT HEAD OF ASSISTANT HEAD OF SPASSISTANT HEAD OF SPORTASSISTANT HEAD OF SPORT 
 
We are seeking to appoint an inspirational and enthusiastic Assistant Head of Sport with 
drive and vision, to join our wonderful team at Upton House School, to teach PE and 
coach games throughout the school. 
 
This is an exciting time for sport at Upton House, we have recently qualified for the IAPS 
National Swimming Championships in three different events, had extremely successful 
results in regional football fixtures, as well as finishing third in the regional IAPS netball 
tournament.  
 
The successful candidate must:  

have a Level 2 netball qualification, high level of netball coaching, playing 
and umpiring experience, including Bee netball for IAPS 

have experience of coaching and umpiring hockey 

have at least two years post qualification experience 

have the ability to lead, inspire and develop colleagues and pupils  

be willing to increase competitive sport with other schools and encourage 
and support participation in external sporting opportunities 

have a good knowledge of sport including: netball, hockey, rugby, football, 
swimming and rowing 

have a full driving licence and be happy to drive the minibus 
 
This is a permanent full time role to start in September 2022. 
 

Upton House is a wonderful place to work and you will be joining a strong community 
focussed on delivering the very best outcomes for our pupils. 

The job description and application form can be downloaded from the school website 
www.uptonhouse.org.uk/discover-upton-house/vacancies. 

 

The closing date for applications is WWeWedWednWedneWednesday Wednesday 25Wednesday 25tWednesday 25thWednesday 25th Wednesday 25th May Wednesday 25th May 20Wednesday 25th May 202Wednesday 25th May 2022Wednesday 25th May 2022 

 
Independent Co-Educational EYFS, Pre-Preparatory and Preparatory School  

 
Follow us on Twitter
@schoolvacancies
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The Coombes CE Primary School

September 2022
MPS/UPS + TLR 2 (£2,873)

Permanent – Term time only
A love of learning grows here

• 
• 

• 

• 
• 
• 

• 
• 

The Coombes Church of England Primary School is committed to safeguarding and promoting the 
welfare of children and expects all staff and volunteers to share this commitment. All appointments 
are subject to satisfactory references, pre-employment checks and DBS checks. We are an equal 
opportunities employer and are committed to celebrating the diversity and continued professional 
development of all our staff.

Required: September 2022
Salary: MPS/UPS + TLR 2 (£2,873)
Contract type: Permanent – Term time only

A love of learning grows here

Do you love the great outdoors? Have you a passion for 
outdoor learning and connecting it with the curriculum inside 

this is the job for you! 

development and implementation of a world class Forest/
Outdoor education curriculum within our unique school site. 
The role will include leading the re-development of an allocated 

planning a curriculum to utilise our incredible school site: that 

school visits and outdoor/sustainable learning experiences for 
children of primary school age. 

to share good practice and with amazing ideas as well as being 

on our team! 

the outdoor learning curriculum offer.

Application forms can be found on our school website. Please 
send completed application forms to 

 
The Coombes Church of England Primary School is committed to safeguarding and promoting 
the welfare of children and expects all staff and volunteers to share this commitment. All 
appointments are subject to satisfactory references, pre-employment checks and DBS checks.
We are an equal opportunities employer and are committed to celebrating the diversity and 
continued professional development of all our staff.   

Head of PE and Sport
Target start date: September 2022, although January 

will be considered for the right candidate.
Salary subject to experience.

The successful candidate will be:
• 
• 
• 

Follow us on Twitter
@schoolvacancies
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DANESFIELD SCHOOL
Headteacher: Mrs S Morgan 

Henley Road, Medmenham, Marlow, Bucks SL7 2EW 

Inspiring 

• 
• work-life balance
• An 
• 
• 
• 

• 

• 
• 

• 
• 
• 
• 

part of a school where you are valued and your hard work recognised, come and 

Please email 

The Westgate School is a community of learners where partnerships inspire 
success for all; learning together achieving excellence

Science Teacher

• 
• 

• 

• 

• 

Penn Wood Primary and Nursery School
Penn Road, Slough Berkshire SL2 1PH

Telephone: 01753 521811
Email: enquiries@pennwood.slough.sch.uk 

Penn Wood is a large, culturally and linguistically 
diverse primary school looking for a 

KS1 OR KS2 TEACHER 
to start in September 2022

Salary Range
Teacher Main Pay Scale in the Fringe:

MPS1 – MPS6/UPS1 - UPS3
Penn Wood School is a good school (Ofsted September 2018) 
operating in a wonderful indoor/outdoor environment (including 
a woodland). We have an ambitious and inclusive curriculum and 
commit to evidence informed professional learning to develop 
expert teaching. Our reading curriculum is at the heart of what 
we do. Visits to our website are positively encouraged.

Application packs are available on our website 
http://www.pennwood.slough.sch.uk/ 

Please send completed forms to 
enquiries@pennwood.slough.sch.uk 

and jane_girle@pennwood.slough.sch.uk

Interviews will commence upon receipt of suitable 
applications 

– if you submit an application and have not heard from 
Penn Wood School within 4 weeks then your application has 

been unsuccessful.
Our School is committed to safeguarding children and young people. All post 
holders in regulated activity are subject to appropriate vetting procedures and a 
satisfactory ‘Disclosure and Barring Service Enhanced Check’.

Penn Wood Primary and Nursery School operates in line with the Equality Act 2010 
and associated public sector equality duties to protect people from discrimination.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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THE PIGGOTT SCHOOL: CHARVIL PRIMARY
Park Lane, Charvil, Reading RG10 9TR 
Telephone: 0118 932 0033
charvil@piggottschool.org
Executive Headteacher: Mr D J Gray MA, NPQH

www.piggottschool.org

Class Teacher
MPS/UPS • Full or part time 
Required September 2022

We are seeking to appoint an enthusiastic and committed teacher to 
join our friendly and inclusive school. An exciting opportunity has arisen 
to join an excellent team with an aspiration to provide the highest 
quality of education for our children. 

We are seeking someone who:

•  Has high expectations of learning, achievement and behaviour for  
all children.

•  Models and promotes our school Christian vision and values.

•  Are an excellent classroom practitioner with a positive and  
reflective attitude.

We can offer:

• Motivated and enthusiastic pupils.

• A close-knit, supportive team.

•  A research informed school that encourages collaboration between staff.

•  A people first philosophy which promotes wellbeing and  
work-life balance.

Tours of the school are encouraged. If you are interested in finding out 
more about our school, please contact charvil@piggottschool.org

The application form and further job details including job description, 
person specification and welcome letter are available on the school 
website www.piggottschool.org

Closing date: 10am, Monday 23 May 2022

The Piggott School is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.  
All posts are subject to Satisfactory Disclosure Clearance and a ‘prohibition from 
teaching’ check will be completed for all applicants. We reserve the right to close 
applications early. 

EP Collier  
Primary School

Both roles: 1.0 FTE • Permanent
Required for September 2022 • EPC 08/22 

We need you!
Due to restructuring (planned move to single year groups from mixed  

 
 

 

 

 
 

www.epcollier.reading.sch.uk

 
admin@epcollier.reading.sch.uk 0118 937 5470. 

 
www.epcollier.reading.sch.uk

Closing date: Thursday 19 May 2022

Ross Road, Reading, Berkshire RG1 8DZ • 0118 937 5470
admin@epcollier.reading.sch.uk • www.epcollier.reading.sch.uk

KS1/KS2 Teachers

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Churchend Academy
Usk Road, Tilehurst, Reading RG30 4HP 
Tel: 0118 937 5450 
Email:  J.smith@churchendacademy.com 
www.churchendacademy.com

Teacher
ECT - MPS to UPS3, £25,714 – £41,604 pa

Required for September 2022
Churchend Primary Academy is looking to appoint an excellent classroom 
practitioner who will be highly motivated, enthusiastic and committed. 
You will be an ambitious ECT or experienced class teacher looking to work 
amongst our unique, supportive community. If you are an ECT consideration 
will be given, for the right candidate, to have a start date in June/July.

The positive impact you can have early to a young person’s life is most likely 
the reason you got in to Primary Education in the first place. Here, that impact 
will be greater than you could have imagined. 

Churchend Primary Academy provides an outstanding education 
for children. Channelling individual capabilities into academic success is  
the goal, as part of a holistic and uniquely attentive educational strategy.  
Our children enjoy an enriching, engaging and enjoyable education.

Your focus will be to make a real impact by guiding pupils, at this 
transformative age, toward a new path and helping to shape their 
behaviours for the better.

You will:
• Enable children to achieve age related expectations.
• Be an exciting practitioner with a passion for an engaging curriculum.
• Support the emotional development of each and every child.
•  Work closely with Teaching Assistants and the Senior Leadership Team to 

raise attainment and progress.
•  Address challenges strategically, collaboratively and holistically to enable 

each child to meet their full potential.
Our ideal candidate has excellent classroom management skills, is highly 
organised, is a team player and has strong behaviour management skills.

The Person:

An empathic, resilient and highly motivated Primary Teacher who got into 
the role for all the right reasons, you’ll be ready to share the challenges 
that our children face. There for the long-term satisfaction that behavioural 
transformation brings, you’ll know that some days may not be as rewarding 
as others, but that it’s all a part of the journey toward transforming lives.

That’s because you’re a realist who knows that making a difference means 
maintaining an on-going dialogue with your peers and managers to keep 
developing the approach for each child. What’s more, you’ll be fully aware 
of the standards Ofsted is looking out for and always keen to go above and 
beyond them – never anything less than engaged and engaging.

For a passionate Primary Teacher who knows that pupil journeys are  
on-going and not always easy, it’s an amazing next step in your career.

The rewards:
•  Become part of a friendly, supportive team who encourage creativity and 

innovation.
•  We have an approachable and experienced senior leadership team who are 

willing to support all aspects of your professional development, whether as 
an NQT at the start of your career or as a more experienced teacher looking 
for career development.

•  The benefit of doing a role like this is it feels good and gives you a sense 
of hard-won achievement and progress. There are also some outstanding 
rewards – in fact, our salary and benefits package is one of the best in the 
sector. It includes:
– A highly competitive salary.   – Free weekly childcare.
– Full school holidays.  –  Teacher pension scheme.

To apply please complete the teaching staff application form available to 
download from our website www.churchendacademy.com or phone or 
email Mrs Jodie Smith on j.smith@churchendacademy.com

School Tours are encouraged so you can see our great learning 
environment and the team who support and fantastic children.  

Applications are invited from suitably qualified people to join our 
dedicated team. Applications will be considered as received and 
interviews arranged accordingly.
The school is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff to share this commitment. The successful 
candidate will have to undergo an enhanced DBS Check.

Westwood Farm Schools Federation
Fullbrook Crescent, Tilehurst, Reading, Berkshire RG31 6RY
Headteacher Mrs. Geraldine Ross (BA Primary Education)

Tel: 0118 942 6113 (Infants) 0118 942 5182 (Juniors)
Email:

WFSF Website:

Class Teacher required for 
September 2022

Salary dependent on qualifications and experience
ECTs plus experienced teachers welcome

Teachers Main Scale: £25,714-£36,961

Reading. The schools federated in April 2014. Both schools have a Hearing Resource Base. 

We can offer you: 
• Approachable and supportive leadership 
• An encouraging approach to staff development
• 
• 

The successful candidate will need to be: 
• 

pupils
• Able to provide creative, enriching and inspiring learning opportunities
• 
• 
• 

To request further details and an application form, please contact 
recruitment@westwoodfarmschools.w-berks.sch.uk

Closing date for applications: 20th May 2022. Interviews will take place w/c 23rd May.

arranged accordingly. Therefore, early applications are recommended. 

Our School is committed to safeguarding and promoting the welfare of children and young people and expects all 
staff and volunteers to share this commitment. We will ensure that all our recruitment and selection practices reflect 
this commitment. All successful candidates will be subject to Disclosure and Barring Service (DBS) checks along 
with other relevant employment checks.
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THE HILL PRIMARY SCHOOL
Peppard Road, Caversham,  

 

Class Teacher 
Required September 2022

We can offer:

We are looking for excellent practitioners who:

 

 
www.thehillprimary.org.uk  

admin@hill.reading.sch.uk  
0118 937 5560.
Closing date: Friday 20 May 2022
Interviews: w/c 23 May 2022
The Hill Primary School is committed to safeguarding and promoting the 
welfare of children and young people and expects all staff and volunteers to 
share this commitment. An Enhanced DBS Disclosure will be sought from the 
successful candidate.

Colnbrook C. of E. Primary School
High Street, Colnbrook, Berks  SL3 0JZ
Telephone: 01753 683661
www.colnbrookprimary.com

.

coming to school. 

• 
• 
• 

• 
• 

• 
• 
• 

• 

• 

GREEN
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Beechwood Primary School 
Ambleside Close, Woodley, Berkshire RG5 4JJ

Tel: (0118) 969 5976 | Website: www.beechwoodprimaryschool.com 

Class Teacher 
Salary dependent on experience

September 2022

• 
• 
• 

• 

• 

• 
• 
• 
• 

• 
• 

• 
• 
• 

• 
• 

• 

0118 9695976

considered upon receipt

ST DOMINIC SAVIO CATHOLIC PRIMARY SCHOOL
Western Avenue, Woodley

Berkshire RG5 3BH
Telephone: 0118 969 3893 / 969 1606 

Email: admin@st-dominicsavio.wokingham.sch.uk 
Website: www.stdominicsavio.co.uk

CLASS TEACHER
COME AND JOIN OUR OUTSTANDING SCHOOL

Full time
Salary: ECT / MPS / UPS

Start date: September 2022
St Dominic Savio is a great place to teach at! We are an “outstanding school” 
(Ofsted, February 2020) and are in the top 1% of all schools nationally for pupil 
outcomes. 

“Staff are unanimously proud to work at the school and feel that leaders 
‘genuinely care’ about their well-being.” (Ofsted). 

We believe in academic rigour and traditional values and our children behave 
impeccably. Our knowledge-rich curriculum was rated as “top notch” by Ofsted. 
Our school is very lucky to have excellent facilities and spacious grounds. 

of learning, achievement and behaviour and enjoys working well as a team. 
Most paperwork ‘requirements’ that are asked of teachers – we don’t do at our 
school. We want our teachers to focus on the job they love: teaching! 

We are looking for: 
A teacher who has high expectations for every child. 
A teacher interested in educational research and uses this to improve their 
teaching. 
Someone who can work both independently and as part of a team. 

 A positive, warm and welcoming work environment. 
 2 form entry – a partner teacher in every year group. 
 
 Continuous professional development to help you achieve your 
professional goals. 

 A school that stops unnecessary workload and gives additional release 
time when needed. 

 Teaching without disruption – our children love learning. 
 
 
 Excellent support and development from a visible leadership team who 
look after you. 

 A vibrant location near Reading with great transport links. 

Visits to the school are warmly welcomed and encouraged within COVID-19 
guidelines. 

The CES application forms can be downloaded from our website: 
www.stdominicsavio.co.uk/join-our-team

Application deadline: Monday 23rd May 
– applications will be considered upon receipt 

Interviews: to be advised 
St Dominic Savio Catholic Primary School is committed to safeguarding and promoting the welfare of 

Catholic Diocese of Portsmouth

Follow us on Twitter
@schoolvacancies
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BASILDON CE PRIMARY SCHOOL
Upper Basildon, nr Reading RG8 8PD | NOR 181

From September 2022

Class Teacher
 

Salary range: £25714 - £36961 
(subject to national pay review)

Embracing our core principles of excellence, resilience and respect, our 
thriving rural primary school prioritises the personal development and well-
being of everybody in our school. 

We are looking to appoint an enthusiastic and excellent class practitioner, 
who is seeking a full-time position. The successful candidate will be an 
effective team player, able to engage and enthuse children, staff, parents and 
the wider community and be sympathetic to our Christian foundation. 

Part-time applicants would be considered. Early Career Teachers (NQTs) are 
actively encouraged to apply.  

We can offer: 
• Small class sizes
• Excellent behaviour: ‘Pupils are well behaved, highly motivated and 

kind. In class, they work with purpose and joy.’ OFSTED. 
• A strong commitment to growing our staff and developing future leaders. 
• Supportive parents: Parents are effusive in their praise. As one parent 

noted, ‘I love this school and am so excited because it is going in such a 
brilliant direction.’ OFSTED.

• A strong team ethos. 

Visits to the school are welcomed by appointment only.

Please contact the school by email at recruitment@basildonprimary.org.uk 
for further information and an application pack.

Closing date for applications: Reviewed on receipt
Interview: By arrangement 

www.basildonprimary.org.uk
Basildon C.E. Primary is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. The school is an equal opportunities employer. 

Appointments are subject to satisfactory pre-employment checks and the successful applicant will be required to 
apply for an enhanced disclosure from the Disclosure and Barring Service (DBS). 

BOYNE HILL CE INFANT & NURSERY SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Boyne Hill VC CE Infant & Nursery School 
Rutland Road, Maidenhead, Berkshire SL6 4HZ
Tel: 01628 622708 • Email: office@boynehillschool.org

2 x Full-time KS1 Teachers

£26,948 to £38,174 per annum, dependent on experience
Required September 2022

Boyne Hill VC CE Infant & Nursery School is a friendly, multicultural school with 
a strong reputation for being warm and welcoming. We are looking for two 
teachers to join our team of creative professionals.

We can offer you:

•  A vibrant, supportive and stimulating environment with good  
training opportunities.

• Enthusiastic children and positive parents.

You are very welcome to visit the school. Please contact Marianna James 
for an application pack by email to office@boynehillschool.org

Closing date: Monday 23 May 2022.
Interview date: Thursday 26 May 2022.

We are committed to safeguarding and promoting the welfare of children and young 
people and expect all staff and volunteers to share this commitment. All appointments will 
be subject to satisfactory references, medical and Disclosure Barring Service clearance. 

Class Teachers   
Full or part time considered - KS1 or KS2 

ECT’s and MS candidates welcome 
Our wonderful church school is looking to invite applications for 
our available posts for Class Teachers. We are looking for kind and 
dedicated teachers who would like to join our lovely school as we 
continue on our journey of rapid improvement from our 2018 Ofsted 
grading of RI to Good and Outstanding. 

At St John’s, our children really are at the heart of everything we do. 
They are happy, friendly, interested and interesting! Here at St John’s, 
we are committed to building a professional and dynamic team who 
work hard and aim high, all within a context of love and care. 

Who are we looking for:

• An enthusiastic teacher. 

• Team player. 

• Keen and able communicator. 

• Positive attitude where someone strives to be the best they can be. 

In return, our team can offer:

•  Empathetic and experienced leadership team with a wide range  
of expertise. 

•  A firmly established ethos of caring for one another in our  
school family. 

•  Commitment to professional development, and a belief in  
driving improvement. 

•  A beautiful school building with an integrated Church – something 
quite wonderful to behold. 

•  An opportunity to work with a wider professional senior team of 
three unique schools, all brilliantly supported by a trust who strongly 
value the individual school’s character, ethos and approaches. 

• Dedicated car parking and a staff well-being package.

We can’t wait to meet you. Visits to school are welcome. For further 
information or to request a chat with the Headteacher, please contact 
Mrs Sumbler by emailing hr@stjohns.reading.sch.uk

If you are interested in this position, please apply to  
odst.hr@oxford.anglican.org using the application form which can  
be found on the St John’s CE Primary School website by following  
this link: www.stjohns.reading.sch.uk/work-with-us

Applications will be considered upon receipt.

The Trust is committed to safeguarding and promoting the welfare of pupils, staff and parents, 
and expects all staff and volunteers to share this commitment. A Disclosure & Barring Service 

clearance will be sought for the successful candidate.

St John’s C of E Primary School
121-147 Orts Road, Reading, Berkshire RG1 3JN 
Telephone: 0118 937 5540 
Email: hr@stjohns.reading.sch.uk
www.stjohns.reading.sch.uk

Follow us on Twitter
@schoolvacancies
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Imperial Road • Windsor • Berkshire • SL4 3RU
T: 01753 861347 • E: oakfield@rbwm.org.uk

www.oakfieldfirstschool.org.uk
“Excellence Through Partnership in Learning”

Oakfield is an inclusive and popular Community First  
School with a strong reputation for academic success,  
influential leadership and innovation underpinned by a  
broad and balanced curriculum.

Visits to the school are welcomed and encouraged. 

For an application pack please visit our school website: 
www.oakfieldfirstschool.org.uk/vacancies

Closing date: 9am, Monday 23 May 2022 
Interview:  Wednesday 25 May 2022 –  

during the afternoon 

Oakfield is committed to safeguarding and promoting the  
welfare of children and young people, and expects all staff  
and volunteers to share this commitment. An enhanced DBS  
check will be sought from the successful candidate.

KS1/KS2 Teacher
Main Pay Scale including London Fringe (NQT’s welcome to apply)  
£26,948 – £38,174 pa
Full time • Permanent
Required September 2022

We are seeking a highly motivated teacher with:

• Excellent Key Stage 1/2 practice.

• High expectations of children’s behaviour and achievement.

• The ability to inspire children.

• Energy, enthusiasm and a sense of humour.

We can offer you:

• A warm, caring, safe and happy environment.

• Well behaved and highly motivated children.

• Supportive parents and Governing Board.

• A lively and enthusiastic staff team.

• Outstanding opportunities for professional development.

   

Hampstead Norreys CE Primary School

“From what I see with my children, the 

• 
• 
• 

• 
• 

• 
• 
• 
• 

• 

• 

 

01635 201371 

 01635 281225  
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 Foundation Stage Teacher
Year 1 – 6 Teacher

Intervention Teacher

Payscale: ECT/MPS

We are seeking passionate teachers to join our Trust from September 2022.

•  Due to an internal promotion a vacancy has arisen for a Foundation Teacher. 

Knowledge/Experience of Foundation Stage curriculum an advantage.

• Class Teacher (Year 1 – Year 6).

•  Intervention Teacher. If you are not looking for a class based role, we 

have a one year fixed term contract for an Intervention Teacher. 

Ashley Hill Multi-Academy Trust is committed to securing the best outcome 

for every child in its schools within a learning environment characterised 

by a distinctive Christian ethos. We value the uniqueness and individuality 

of every school in the Trust, encouraging each to develop to meet the 

particular needs of all its pupils and the community it serves, underpinned by 

a common commitment to work together, making full use of all the  

Trust’s resources, to enhance the experience and opportunities of all. 

Our schools work closely in collaboration with each other for planning, 

assessment and CPD. Our staff are enthusiastic and hard-working in happy 

schools with well-behaved pupils who have a real thirst for learning.

Our Trust consists of three thriving village schools;

• Bisham C of E Primary (Ofsted Good Nov 2021)

• Knowl Hill C of E Primary School (Ofsted Outstanding Mar 2017)

• White Waltham C of E Primary School (Ofsted Good Mar 2019)

We can offer:

• Supportive staff.

• Work life balance through minimal marking and planning.

•  Outstanding professional development for all as well as leaders and middle 

leaders.

• ECTs receive an extensive package of development and support.

• A school wide commitment to improving well-being and work life balance.

The ideal candidates will have:

• A comprehensive understanding of the curriculum.

• Be excellent classroom practitioners or have the thirst to grow into one.

• Ambitions to develop within the Trust.

• A positive and supportive disposition.

• Ability to work within a team.

• Passion and commitment to our pupils and the Trust community. 

For further information on specific roles please email Natasha Kirby, 

Trust Business Manager on nkirby@ashleyhill.org

Closing date: 9am, Tuesday 24 May 2022

Interviews to be held: 26 May 2022

The Ashley Hill Trust is committed to safeguarding children and is an equal  
opportunity provider. All appointments are made subject to satisfactory references  
and enhanced DBS disclosure.

OAKLANDS INFANT SCHOOL

Butler Road, Crowthorne, Berkshire RG45 6QZ

Tel: 01344 774 644

Year 2 Teacher 
- 0.4 FTE Maternity Cover 

September 2022 preferred 2 days/week, days TBC 
Main Scale Fixed Term 

• 
• 
• 
• 
• 

Holyport C of E Primary School
Stroud Farm Road, Holyport
Berkshire SL6 2LP 

TEACHERS
Required from September 2022

 
 “this a very special place to learn and work. Everyone 

is valued and respected and works as part of a team.”

just the person we are looking for!

 
 
 

 

 
 

 

Manager: on 



Page 23May 16 2022

EP Collier  
Primary School

Leadership opportunity with TLR!
Required for September 2022 • Ref EPC 07/22

You will:

 

 

www.epcollier.reading.sch.uk

 
admin@epcollier.reading.sch.uk 0118 937 5470. 

 
www.epcollier.reading.sch.uk
Closing date: Thursday 19 May 2022
Interview date: Thursday 26 May 2022

Ross Road, Reading, Berkshire RG1 8DZ • 0118 937 5470
admin@epcollier.reading.sch.uk • www.epcollier.reading.sch.uk

Key Stage One Leader
Alder Grove Church of England Primary School

(MPS) permanent contract

• 

• 

• 

The successful candidate will: 
• 

• 
• 
• 
• 

• 
• 

 No agencies please

Follow us on Twitter
@schoolvacancies
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St Thomas’ CE Infant School 
Woolton Hill, Newbury RG20 9XF 

KS1 CLASS TEACHER
Job start date: 1st September 2022
Contract/Hours: Permanent/Full Time
Salary type: Main Pay Range
Salary details: M1 to M6
Hours of work: Full Time
Location of role: St Thomas’ CE Infant School
Contact email address: 

from September 2022, the successful applicant will 
complement a dedicated team of professionals who provide 
a stimulating and challenging learning experience for all of 

This is an exciting moment to join our school as we have 
recently formed a Federation with Woolton Hill Junior 

development and a chance to contribute to our growing 

distinctiveness of our Christian values provide our children 

The successful candidate will be:
• An outstanding teacher who will deliver inspirational 

• Able to motivate children of all abilities so that they 

• 

• 
their own practice and strive to challenge and deliver 

• 

Application Procedure

school on 01635 253431 or 

Closing date: Monday 23rd May (noon) 2022
Interview date: Wednesday 25th May 2022

St-Thomas’ CE Infant School School and Hampshire County Council are 
committed to safeguarding and promoting the welfare of children and young 
people and expect all staff and volunteers to share this commitment. We will 

successful candidates will be subject to Disclosure and Barring Service checks 
along with other relevant employment checks.

KSKS1KS1 KS1 CLAKS1 CLASSKS1 CLASS KS1 CLASS TEKS1 CLASS TEAKS1 CLASS TEACHKS1 CLASS TEACHEKS1 CLASS TEACHERKS1 CLASS TEACHER 
 
  
Salary: £36,000 - £39,100  
Contract: Fixed-Term for 3 terms 
Hours of Work: Term-time 8am-5pm   
To Start: September 2022 
 

 
 
Our school is an exciting one to work in and we have a team of committed staff and 
governors who work exceptionally hard to achieve the best for our children and fami-
lies.  Staff are well supported and developed as outstanding practitioners and leaders. 
We have a strong ethos, experienced teaching assistants, a well-resourced curriculum 
and fabulous children.  If you want to be part of something truly special this could be 
the position for you. 

 
We are seeking to appoint a dynamic and talented KS1 teacher to join our thriving 
independent school in the heart of Windsor.   The role is initially for one year but could 
become permanent. 
 
The successful candidate will have a successful track record of general KS1 teaching, be 
self-motivated and a team player.   
 
This fantastic opportunity will be suited to an individual who is committed to inspiring 
and motivating children through their innovative and engaging teaching.  

 
 

The job description and application form can be downloaded from the school website 
www.uptonhouse.org.uk/discover-upton-house/vacancies. 

 

The closing date for applications is WWeWedWednWedneWednesday Wednesday 25Wednesday 25tWednesday 25thWednesday 25th Wednesday 25th May Wednesday 25th May 20Wednesday 25th May 202Wednesday 25th May 2022Wednesday 25th May 2022 

 

 
Independent Co-Educational EYFS, Pre-Preparatory and Preparatory School  

 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Emmbrook Road, Wokingham RG41 1JR
Telephone: 0118 978 4259

Email: admin@emmbrook-inf.wokingham.sch.uk 
Website: www.emmbrookinfantschool.co.uk

Head Teacher: Mrs Corrina Gillard

KS1 CLASS TEACHER
Main/Upper Pay Scale

Applications from ECT’s welcome
Required from September 2022

0.3 FTE (Thurs pm & Friday)
Emmbrook Infant School focuses on providing the children with 
excellent educational opportunities in a happy, secure environment. 
The knowledgeable, hard working staff aim to meet the needs of every 

encouraging each to reach their potential.  

‘The school’s core values are lived and breathed. Pupils behave 
extremely well, responding to high expectations modelled by the adults 
around them. They are respectful, courteous and thoughtful. The wider 

curriculum is extremely well developed and an established culture of high 
aspiration enables pupils to thrive’ – Ofsted Outstanding 2019

We are looking for a teacher who:
• is highly motivated and would like to be part of our small, 

hardworking school family
• has excellent communication and organisational skills
• has a good understanding of the KS1 curriculum
• is committed to team work and maintaining high standards
• has high expectations for pupils’ achievement, progress and 

behaviour
• embraces the school’s core values
• 

required 

In return we offer:
• a welcoming and supportive school graded ‘Outstanding’ by 

• a supportive and friendly team of staff and governors
• a strong ethos based on our shared values, high expectations and 

challenge
• the chance to be part of an excellent team
• a commitment to your professional development

Visits to the school are warmly welcomed and encouraged. The 
application form and job description can be found on our website: 

www.emmbrookinfantschool.co.uk 

Please email completed application forms to our School Business 
Manager, Jaime Barrett at finance@emmbrook-inf.wokingham.sch.uk

Applications will be considered on receipt and interviews can be 
arranged at short notice.

Closing date: Friday 20th May 2022
Interviews: Can be arranged at short notice

Our school is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. This post is subject to an 
enhanced DBS Disclosure.

 EMMBROOK INFANT SCHOOL

CLASS TEACHER KS1 
 Salary range based on experience –  

discussions regarding responsibility welcome
Required September 2022

We are looking for a fun, inspirational and 
enthusiastic team-player to join our friendly #squad
Who are Lowbrook Academy?
Nestled in leafy Berkshire, Lowbrook Academy is an innovative, fun and 
high performing primary academy. This young at heart school continues 
to grow and with its forward-thinking mind-set encourages the most 
dynamic and enthusiastic individuals to join our team.

We use the most up-to-date tech for our kids to learn and develop and 
we regularly challenge our agile methodologies to deliver real value and 
teach in an energetic and enthusiastic way. #innovation

Why you will enjoy working at Lowbrook?
 •  You will be a key part of a talented and successful team of educational 

professionals with unrivalled opportunities to learn and build your career.

• Senior Leadership encourage and value innovation and change.

• We are leaders in our industry at the forefront of research and innovation.

•  Personal growth is key and supported with an excellent programme of CPD.

• Staff love working here and enjoy the additional benefits of this Academy.

What are the next steps?
If you would like the opportunity to work at the cutting-edge of technology 
and research, and have a “can-do” approach with the ability to inspire 
children to do their best, then we would love to hear from you.

Application packs are available on our school website 
www.lowbrookacademy.co.uk  Please send completed forms to 
lowbrook@lowbrookacademy.co.uk  We warmly welcome and 
encourage visits so please do call 01628 671355 to arrange a visit.

Closing date: Noon, 20 May 2022. 
Interviews will be held on receipt of suitable applications

The school is committed to safeguarding and promoting the welfare of children. 

The successful candidate will be subject to satisfactory references and an enhanced DBS check.

The Fairway, Cox Green, Maidenhead, Berks SL6 3AR
Telephone: 01628 671355

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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New Scotland Hill Primary School and Nursery
 Grampian Road, Sandhurst, Berkshire, GU47 8NQ | www.newscotlandhill.co.uk

Part Time Nursery Teacher 
(8.30 am to 1.30 pm) 

To include: 
• 
• 
• subject leadership responsibility across the main 

school
Main Scale and UPS teachers considered

Start date: 1st September 2022

 

 

 

• 
• 
• 

teamwork
• 
• 
• 
• 

and cluster of schools
• 
• 

Please email Sarah Alexander at 

shorturl.at/lnvCX 

Crown House School

EYFS TEACHER

Required by: Required for September 2022

Due to the expansion of our EYFS department we are seeking an 

Karen Brown on 01494 529927
Karen.brown@crownhouseschool.co.uk  

Sarah.Hobby@crownhouseschool.co.uk 

Closing date: Wednesday 18th May 2022
Interviews will take place on Monday 23rd May 2022

McMillan Early Childhood Centre 
Judge Heath Lane, Hayes, UB3 2PD

Tel: 02085734427| E-mail: mcmillan@mcmillanecc.org.uk  

Stage Teacher
Salary: MPR - UPR; £29,915 - £45,766 per annum

This is a wonderful opportunity for someone who is passionate about 

The successful applicant will be required to work closely within a 

teacher will plan for and work with the nursery children who access 

 

Closing date: Midnight on Thursday 19th May 2022
th 

and Wednesday 25th

Applications via the Bracknell Forest Website: https://tinyurl.com/3k6tjtz5 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Kennet Valley Primary School
Carter’s Rise, Calcot, Reading, Berkshire RG31 7YT
Telephone: 0118 941 4410  
Email: o�ce@kennetvalley.w-berks.sch.uk
Website: http://kennetvalley.westberks.dbprimary.com
Headteacher: Ms Deirdre Devine

Our Governors wish to appoint an

EARLY YEARS 
CLASS TEACHER 

Permanent post 
Salary: MPS / UPS

- depending on experience
We are seeking to appoint an enthusiastic and outstanding class 
teacher to teach full time from September 2022.

�e successful candidate will:
• Be able to build a warm, respectful ethos with pupils, where 

every child’s e�orts and achievements are valued, and take  
pride in these.

• Be a good teacher who is re�ective and always striving to 
improve and move forward.

• Be enthusiastic, approachable and have an open and positive 
attitude.

• Be both able and willing to share their own good practice and 
be open to developing this through implementing the advice of 
colleagues.

We are o�ering you:
• �e opportunity to work in a ‘good’ school Ofsted Nov 2019
• An experienced, friendly and supportive sta� team.
• A positive and caring ethos with children at the heart of  

all we do.
• Enthusiastic children who enjoy learning.

Kennet Valley Primary School is an e�ective and inclusive school, 
with high expectations of all its children. We have a strong sta� team, 
good relationships with parents and the local community, extremely 
supportive governors and positive links with our Local Authority. 
�ere are good facilities as well as extensive grounds that provide 
a wide range of outdoor learning opportunities. �is is a great 
opportunity for a hard working individual, who is committed to the 
progress of every child. Visits to the school are warmly welcomed, at 
the end of the day, by appointment. Please contact the o�ce to make 
an appointment or request an application pack.

Closing date & shortlisting: Monday 23rd of May 2022 at 12pm
Interviews: �ursday 26th May 2022

Kennet Valley Primary School is committed to safeguarding children and promoting their welfare. 
All sta� and volunteers are expected to share this commitment. We ensure all our recruitment 
and selection practices re�ect this commitment.  Successful candidates will be required to undergo 
a DBS checks, along with other relevant employment checks.

St Peter’s Church of England Middle School
Old Windsor SL4 2QY

Do you want to be part of a dynamic, passionate and 
hardworking team? 

Are you highly motivated and looking for opportunities to broaden your 
experience and advance your teaching career? 

We are looking for an outstanding:

TEACHER OF KEY STAGE 2 
 Full time contract Start: September 2022

MPS/UPS + Fringe Allowance 
&

LEADER OF STUDENT 
WELLBEING (KS2)

Full time contract Start: September 2022
MPS/UPS + Fringe allowance + TLR 2

Please apply using the application form on our website 
www.stpetersceschool.org or contact the School Business Manager, 
Mrs Ersi Vasileiou by email: e.vasileiou@st-petersoldwindsor.org.uk 

01753 866253.

Closing date: 20th May 2022
Interviews week commencing: 23rd May 2022

Please note that interviews may be offered upon receipt of application 
and the closing date is subject to change.

PRIMARY EDUCATION (CONT)
See advertisement on the left of this page

MIDDLE SCHOOL EDUCATION
See advertisement on the right of this page

Follow us on Twitter
@schoolvacancies
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The Avenue School

THE AVENUE SCHOOL  
SPECIAL NEEDS ACADEMY
www.avenue.reading.sch.uk

THE AVENUE SCHOOL • SPECIAL NEEDS ACADEMY
Conwy Close, Tilehurst, Reading RG30 4BZ   
E: recruitment@avenue.reading.sch.uk • T: 0118 214 5257.

We are an Equal Opportunity Employer 
Safeguarding  
our pupils is  
our priority.

ASSISTANT 
HEADTEACHER

Leadership range L10 – L12 • Full time 
Permanent • Required for September 2022

Applications are invited for this permanent, full time position to join 
our Senior Leadership Team in September 2022. The successful 
candidate will be allocated to a curriculum pathway post interview.

We are seeking a committed, energetic and creative professional 
who can work closely with pupils, colleagues, the Governing Body, 
parents and the wider community to ensure high quality learning is 
consistently experienced by pupils across our curriculum pathways.

Our curriculum pathways offer an exciting range of individualised 
and diverse learning opportunities that develop the whole child and 
maximise opportunities for life into adulthood.

The successful candidate will contribute to the development of a 
robust strategy for teaching and learning that aligns with the vision 
and values of the school. They will have a rigorous approach to 
the analysis of pupil progress and be able to develop effective 
and innovative methods for monitoring, evaluating and reviewing 
provision across their allocated pathway.

To apply, please visit the vacancy page of our website  

in the Teacher section. All completed forms must be returned to 
recruitment@avenue.reading.sch.uk by the closing date.
For more information and to arrange a tour round the school,  
please call Vanessa Carrick on 0118 214 5257.    
Closing date: 9am, Thursday 19 May 2022
Interviews are likely to be held: Thursday 26 May 2022  

SECONDARY EDUCATION
See advertisements on the left of this page and also under
Primary Education on page 15, Alternative Education on page
31 and Special Education on this page and pages 29 and 30

SPECIAL EDUCATION
LEADERSHIP SCALE
See advertisement below

OTHER POSTS
See advertisements on pages 29 and 30

KENDRICK SCHOOL
A SELECTIVE GIRLS’ SCHOOL IN THE HEART OF READING

London Road, Reading, Berks RG1 5BN • Tel: 0118 901 5859  
admin@kendrick.reading.sch.uk • www.kendrick.reading.sch.uk  

NOR: 803 (including 270 in the Sixth Form)

Kendrick School is committed to safeguarding and promoting the welfare of young 
people and expects all staff and volunteers to share this commitment. Any successful 
applicant will be required to undertake an Enhanced Disclosure check by the  
Disclosure and Barring Service. Kendrick School is an Equal Opportunity employer.

Inclusion/Special Educational Needs Co-ordinator 
Required September 2022 • MPS/UPS plus TLR 2A £2,796 per annum

Flexible and part-time up to 0.5 • Additional hours would be available for teaching

Kendrick School aims to provide a curriculum which is accessible to all its students. 
It recognises the importance of early identification and assessment of students with SEND, 
EAL, Pupil Premium and LAC and aims to plan the curriculum to meet the needs of these 
students so that they are enabled to attain their full academic potential. 

This is an exciting new role and opportunity at Kendrick School. We are seeking to appoint 
an Inclusion/SEND Coordinator to work with the Senior Leadership Team (SLT) to  
co-ordinate SEND arrangements and monitor the needs of SEND, EAL, Pupil Premium and 
LAC students across the school. Applicants should have a strong interest and understanding 
of SEND support and a quality first teaching approach to students with a variety of 
educational needs.

You will need to be a qualified SENDCo or someone aspiring to be a SENDCo and willing to 
gain a National Award in Special Educational Needs Co-ordination. Applicants need to be 
committed to inclusive education and appreciate the educational needs of SEND students 
within Kendrick School. You will be strongly committed to supporting these students so that 
they are able to fulfil their potential in their education and wider personal development. 

Kendrick School is a welcoming, inclusive and happy community, with students who are 
engaging, cooperative and eager to learn. Benefits include free car parking, a contributory 
pension scheme, training and development and use of the swimming pool and 
sporting facilities.

An application form and a job description can be downloaded from the school  
website or obtained by contacting Mrs Amanda Emberson-Powney at the school on: 
aemberson@kendrick.reading.sch.uk

CVs cannot be accepted as a method of application. 

Closing date: 9am, Friday 20 May 2022 • Interviews: w/c 23 May 2022

We will consider applications as they are received. We reserve the right to close the advert 
early if sufficient, suitable applications are received, therefore please do not delay in 
submitting your application. 

Subject Leader: 

MPR/UPR + TLR2b 

• 
• 

• 
• 

• 
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Mary Hare School are Hiring!
We are looking for flexible, adaptable and resilient people to join our 
Computing department. You must be passionate about children and 
young people and wanting to provide the best teaching possible. 

The salary is supplemented by excellent benefits including a  
generous pension scheme, a grade II listed building set in the lovely 
Snelsmore Common, free parking with canteen facilities.

Head of Computing 
Salary: Teachers Pay Scale + SEN  
Full time • Permanent • Required 30 August 2022
An exciting opportunity has arisen to become our Head of Computing at 
Mary Hare School on a full time and permanent basis starting 30 August 2022.

Teacher of Computing 
Salary: Teachers Pay Scale + SEN  
Full time • Permanent • Required 30 August 2022
An exciting opportunity has arisen to become our Teacher of Computing at 
Mary Hare School on a full time and permanent basis starting 30 August 2022.

Mary Hare is committed to safeguarding children and promoting the welfare of children and young people and expects all staff and volunteers to share this 
commitment. We will ensure that all our recruitment and selection practices reflect this commitment. All successful candidates will be subject to Disclosure along 
with other relevant employment checks. 

Mary Hare is a registered charity: 1048386

Arlington Manor, Snelsmore Common, Newbury RG14 3BQ • www.maryhare.org.uk

To apply, please visit www.maryhare.org.uk/about-us/jobs and apply directly, or contact Becky Withers, HR Advisor on 01635 244362. If you have any questions 
relating to these roles, please send an email to recruitment@maryhare.org.uk

Closing date for all roles: Friday 20 May 2022 
Interviews for computing roles to be held: w/c 22 May 2022 • Interviews for music role to be held: Tuesday 24 May 2022

Please note that without a completed Mary Hare application form, we will be unable to advance your application to the next stage. By applying for any roles at Mary Hare, 
you are agreeing to the terms of our Privacy Policy which can be found on our school website.

Teacher of Music 
Salary set within national guidelines plus SEN 1 point  
Full time • Permanent • Required from September 2022

Mary Hare School requires a highly motivated and enthusiastic  
Teacher of Music to join a thriving, established department. 

This challenging and rewarding post offers the opportunity to teach a 
range of abilities from 11-18 with well-motivated pupils within excellent 
surroundings and facilities. The Music department has its own suite of 
rooms all fitted out with interactive digital screens with plenty of additional 
practical resources to make lessons enjoyable, three practical spaces, 
a small suite of Macs and a recording studio.

Mary Hare is a residential secondary school for hearing-impaired children. 
The school follows an auditory/oral educational philosophy and so a 
knowledge and proficiency in sign language is not required. The school has 
a team of fully qualified care staff to look after the children in residence. 
Benefits of working at Mary Hare include small teaching groups, pupils who 
value help and support and a close and supportive teaching staff. 

Applications are welcomed from experienced and newly qualified teachers 
who would be interested in this unique opportunity to teach deaf children. 
Part time hours may also be possible.

EHCP requests hit new high following
pandemic dip
continued from cover page...

It also proposes that new standardised, digital EHCP
templates be introduced to reduce bureaucracy and
variations between LAs. Mandating the use of local
multi-agency panels to improve parental confidence in
the EHCP needs assessment process is also suggested.
Due to a delay in producing accessible versions of the
document, the deadline for responses to the SEND
Review consultation has recently been extended by
three weeks to 22 July 2022. 
Commenting on the latest data on EHCPs, Kevin
Courtney of the National Education Union said: ‘The
latest release…..shows that the government do not 

have a plan to support children and young people with
high level special educational needs and disabilities
(SEND)’. He also said the government needed to
increase resources for local authorities so that they
could support schools to provide education for SEND
pupils and fulfil their statutory duties to them, adding
‘Parents of SEND children are crying out for this
government to tackle this crisis in provision. Every
year the Government delays fundamental change is
another year children with SEND fail to get the
support they need.’
Full ECHP data release: https://tinyurl.com/mkkucesy
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THE PIGGOTT SCHOOL: CHARVIL PRIMARY
Park Lane, Charvil, Reading RG10 9TR 
Telephone: 0118 932 0033
charvil@piggottschool.org
Executive Headteacher: Mr D J Gray MA, NPQH

www.piggottschool.org

SEN Teacher
MPS/UPS • Part time, 0.5 FTE (mornings only)

Temporary until 31 August 2022
Required as soon as possible

We are seeking to appoint an enthusiastic and committed teacher with 
SEN experience to join our friendly and inclusive school on a temporary 
basis. An exciting opportunity has arisen to join an excellent team with 
an aspiration to provide the highest quality of education for our children. 
The role is working 1:1 to support a child with additional learning needs, 
five mornings a week, until a suitable placement in specialist provision 
can be found.  
We are seeking someone who:
•  Has high expectations of learning, achievement and behaviour for  

all children.
•  Models and promotes our Christian school values of Respect, 

Equality, Honesty, Dedication, Courage and Love. 
•  Is an excellent KS1 classroom practitioner with a positive and 

reflective attitude
We can offer:
• Motivated and enthusiastic pupils.
• A close-knit, supportive team.
•  A research informed school that encourages collaboration between staff.
•  A people first philosophy which promotes wellbeing and  

work-life balance.
Tours of the school can be arranged in line with the latest Covid 
guidance and our risk assessment.  If you are interested in finding out more 
about our school, please contact charvil@piggottschool.org
The application form and further job details including job description, 
person specification and welcome letter are available on the school 
website www.piggottschool.org
Closing date: applications considered on receipt
The Piggott School is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.  
All posts are subject to Satisfactory Disclosure Clearance and a ‘prohibition from 
teaching’ check will be completed for all applicants. We reserve the right to close 
applications early. 

SITE 

SEMH TEACHER

Claycots School is a large Primary School split over two campuses. We 

about driving standards of teaching and learning and improving outcomes 
for all children. 

Health teacher to join our team. You will be working across the range of 

that personalised learning is in place.

most vulnerable children in our community and the skills and experience to 
achieve strong outcomes then we want to hear from you.

You will have a strong background in pastoral care and experience of 
working with outside agencies in ensuring the very best outcomes for all 
our students.  
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Would you like to come and work with us, as part of a pioneering  
Alternative Provision rated most recently as GOOD by Ofsted?

Would you like to join the Cranbury College team and make your  
contribution towards our journey to OUTSTANDING?  

Do you have the resilience to work in a dynamic, trauma-informed 
environment, with pupils that have social, emotional, academic and 

mental health needs?
If so, we would be delighted to hear from you.

Assistant Headteacher - SENCo
Salary: Leadership Scale L6 – L9 • £47,735 – £51,402 pa  

Hours: 1.0 FTE
We are looking for an Assistant Headteacher - SENCo to provide  
leadership and management of support to students with Special  
Educational Needs and Disabilities and to advise the leaders of the 
school and the Trust on the implementation of the Code of Practice, 
the Equality Act and other related legal frameworks and guidance. 
The successful candidate will have:

•  Evidence of high impact middle and/or senior leadership in a similar 

•  Experience of working with students with special needs, including but not 

•  Uncompromisingly high expectations of and for children and young 
people and those who work with them.

Lead Teacher – Hospital Based
Salary: MPR/UPR + TLR 2A +1 SEN  

Hours: 1.0 FTE
We are looking for an experienced Teacher to manage the provision of 
quality education for all children between 5 and 19 on the hospital wards 
of the RBH who are well enough to access such provision. This role will be 
based in the hospital, working bed side, teaching one-to-one or in very 
small groups, often with parents in attendance. 
The successful candidate will:

 

•  Understand and value the processes of planning and monitoring and 
evaluation as an aid to raising standards.

•  Have the ability to show resilience and manage the resilience and 
wellbeing of others.

Cranbury College is a multi-site organisation which includes our College 
Road Site – Primary and Cranbury Road Site – Secondary and Post 16.  
We have an Outreach Behaviour Support Team, offer medical tuition  
and have a Hospital Teaching Service based at Royal Berkshire Hospital. 
Staff responses when asked ‘What are the school’s greatest strengths?’:
• ‘Safeguarding and welfare of students’.
• ‘Compassion, empathy and enthusiasm’.
• ‘Teamwork’.
• ‘Flexible, creative and personalised approaches for all’.
• ‘Outstanding outcomes for young people’.

 
www.cranburycollege.co.uk 
For a job description and application form, or for an informal chat with 
the hiring manager or a visit to the school, please email our recruitment 
team on recruitment@maidenerleghtrust.org who can help organise this. 
Closing date: 9am, Sunday 22 May 2022
The Trust reserves the right to interview and appoint before the  
closing date. 

 

    
Primary and Secondary Pupil Referral Units within West Berkshire

Required September 2022:

1 x 1FTE Science Teacher 
Permanent

ECT/TMR (UPR if appropriate) + 1 SEN point 
(depending on experience and division of responsibility)

recruitment@icollege.org.uk or phone Karen Hamilton 01635 48872

Red Balloon Learner Centre Reading
220-222 Kings Road, Reading RG1 4JJ

Tel: 01189 583004 | Email: admin@reading.rblc.org.uk | www.redballoonlearner.org.uk 

Humanities Teacher 
£22,000 - £26,000 FTE 

Part-time (.6FTE) - Working hours 8:30am - 4:30pm 
Start date: 1 September 2022

Red Balloon - Reading is a Learner Centre for the recovery of bullied children. We provide 
a safe environment for children who have experienced severe bullying, anxiety or other 
trauma. We aim to help rebuild their self esteem and to re-engage with learning. 

As a Humanities Teacher you will: 
• Support students in Humanities: History, Geography, and PSHEE
• Deliver lessons face-to-face, on-line or hybrid (face-to-face and online at the s 

• Support the learning of Humanities in a way which re-engages learners, taking  
into account their own interests;

• Design and implement an individualised learning programme for each student through 
negotiation; Set up and maintain organised, coherent academic plans; 

• Recognise and respond to the need to provide evidence of students’ progress; 
• Act as a ‘listener’ and mentor where appropriate; 

As a member of the Red Balloon team you will: Be a participating member of the 

deadlines and frequent interruptions; Help with day-to-day duties; Agree to and implement 
safeguarding policies.

Please see application pack for a full job description. Please email admin@reading.rblc.org.uk 
for job description and application pack. CVs will not be accepted.

The deadline for applications is midday on 17 June. Interviews w/c 20 June.

ALTERNATIVE EDUCATION
LEADERSHIP SCALE
See advertisement on the right of this page

OTHER POSTS
See advertisements on this page



ADMINISTRATION
See advertisements on this page and pages 2, 3, 4, 5, 6, 7, 8, 9, 10
and 11

CARETAKING AND CLEANING
See advertisements on pages 10, 11, 12, 13 and 14

EARLY YEARS PRACTITIONERS
See advertisements on pages 14 and 15

EXTENDED HOURS CARE
See advertisements on pages 15 and 16 

TECHNICIANS
See advertisements on pages 16 and 17

SUPPORT STAFF
See advertisements on pages 13, 14, 18, 19, 20, 21, 22, 23, 24, 25,
26 and 27

GREEN
SHEETS

n o n - t e a c h i n g  v a c a n c i e s

WEEK BEGINNING MAY 16 2022

NEXT EDITION: 23 MAY 2022

SITE 

FINANCE MANAGER
Claycots School 

Required as soon as possible
Level 7 – 8 SCP 30 – 41 (£35,341 - £46,616 FTE)

The Orchard School
East Molesey

School Business Manager
An exciting opportunity to lead the Administration 

and Business Functions in a successful Primary School

Start date: 
Salary: 
Location: 
Contract type: 

Contract term: 

• 
• 
• 
• 
• 

Closing date for applications: 12 noon, 23 May 2022
Interviews:  TBC

 www.orchard.surrey.sch.uk 
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College Town Primary School
Branksome Hill Road, Sandhurst, Berkshire GU47 0QF

01276 31933 | www.collegetownprimary.com 

SCHOOL BUSINESS 
MANAGER

Required for September 2022
Scale BG-F 31-36 35 hours per week term 

Actual Salary £30152 - £34545
(FTE £35973 - £41215)

business manager College Town Primary School are looking to recruit a 

within the school, helping to promote a school that is the ‘best that we 

• 
• 

• 
• 
• 

• 
• 

• 
• 

earlier.

please contact the school by email at secretary@collegetownprimary.com 
or by phone on 01276 31933.

 

 

• 
• 
• 
• 
• 
• 
• 
• 

• 

 

Follow us on Twitter
@schoolvacancies
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Jennett’s Park CE Primary School (Voluntary Aided)
3 Tawny Owl Square, Jennett’s Park, Bracknell, Berkshire RG12 8EB  

01344 301269 | secretary@jennetts.bonitas.org.uk
www.jennetts.bonitas.org.uk/

OFFICE MANAGER
Monday to Friday 35 hours Term Time Only 

+ 2 Inset days
08.30am to 4pm

Required – Permanent Contract
Salary within BFC grade I, Pay Scale Point 6-14 

(Actual Salary: £16,320 including London Weighting)

school. Is this you?

is desirable but not essential. Please see our attached Job description and 

Advert opens: 29th March 2022 *Closing date: 6th June 2022 
Interview dates: TBC 

APPLICATION METHOD

Please return your completed application form to: recruitment@bonitas.org.uk  

Safeguarding statement: Jennett’s Park CE Primary School is committed to safeguarding and promoting the welfare of children, young 

PA to the 
Headteacher 
£23,991 to £29,194 per annum (pro rata)
Term Time plus Inset days and two 

Actual Salary £21,486 to £26,930 per 
annum based on working Monday to Friday, 
37 hours per week

We are a large primary school with fabulous children, looking for 

 
The successful candidate will be:

• knowledgeable of the importance of the safeguarding of 

• 

• an outstanding administrator, with the ability to remain 

• 
to detail

• 
the school

• able to work independently and as part of a team
• 

Actual Salary £21,486 to £26,930 per annum based on working 
Monday to Friday, 37 hours per week, 8.00 am to 4.00 pm (½ 

per week) will also be considered.

our school we would be delighted to hear from you.  

email
on 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Finance Assistant
Full Time 37 Hours per week

Level 5 point 13 – 23 
(£23,988 - £29,191 Actual Salary)

Start date: ASAP
Thames Learning Trust are looking for a Finance Assistant to join the 

www.thameslearningtrust.co.uk 

 01753 531760 ext 209. 

Closing date is noon, Monday 6 June 2022. 

 Aworley@thameslearningtrust.co.uk 

All Saints Infants is a small, friendly school which is deeply rooted 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Shalbourne CE Primary School
Kingston Road
Shalbourne
Marlborough
Wiltshire SN83QH                  
Tel: 01672 870475 | Email admin@shalbourne.wilts.sch.uk

FINANCE OFFICER                                                     

    

• 
databases

• 

• 
• 
• 
• 
• Reconciling bank statement
• 
• 
• 
• Audit returns
• 
• Insurance and contract renewals

 
 

. 

Falkland Primary School
Head teacher: Mrs Linda wood

Andover Road, Newbury, Berkshire RG14 6NU
Tel: 01635 44949 / 522945  | e-mail: chawkins@falkland.w-berks.sch.uk

37 hours per week permanent contract
Monday – Friday (term time only plus 5 inset days)

Our successful candidate will be someone:
• 

budget setting and monitoring
• who can manage their time effectively to prioritise work and 

meet deadlines
• who is able to report to the Head Teacher and Governors and 

meet all statutory reporting obligations
• Knowledge of SIMS and FMS will be a distinct advantage 

(although training will be given). 

Responsibilities will include:
• budget setting and budget monitoring
• processing orders and invoices
• preparation of staff contracts and timesheets
• 

Pay: Salary Band F Scale Point 11-19 (£22,129 to £25,927 pro-rata). 
Actual £19,097 – £22,375 p.a.

Closing date: Thursday 9 June
Interviews: Week commencing Monday 13 June

Visits are warmly welcomed. 
For more details and an application form please call 
Mrs Carol Hawkins (SBM) or email (details above).

The school is committed to safeguarding and promoting the welfare of children and expects 
all staff and volunteers to share this commitment. The successful applicant will be required to 
undertake an enhanced DBS check.

School Business Manager
st 

• 
• 
• 

to 

Follow us on Twitter
@schoolvacancies
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HR Administrator
Grade 4, SP7 from £20,444 pa • 24 days annual leave

37 hours per week, full time (8/8:30 – 4/4:30 (Friday’s half  
hour earlier) with 30 minutes break for lunch

Required as soon as possible
We are now looking for a HR Administrator at Maiden Erlegh Trust.
This post will play a vital role in supporting the HR Central Services function 

include supporting the effective delivery of HR activities and to develop the 
newly implemented HRIS (Bromcom) ensuring it is used to its full capability 
and developed to meet the needs of the Trust and its schools. Additionally, 
this role will support the Senior HR Administrator and HR Apprentice  
in improving, streamlining, and delivering an effective HR service. 
The successful applicant will possess the following:

that working across multiple schools can bring and work hard to ensure that 

For a job description and application form please contact our recruitment 
team on: recruitment@maidenerleghtrust.org
Closing date: 9am, Friday 20 May 2022
The Trust reserves the right to interview and appoint before the closing date.

 
 

 

THE HILL PRIMARY SCHOOL
Peppard Road, Caversham,  

 

School Administrator 
RG3 (SCP 5-11) £19,650 - £22,129 pa, pro rata,  

(£16,807 - £18,927 pa, actual), depending on experience

Required from 4 July 2022

 

 
 

 
 

to  

The Hill Primary School is committed to safeguarding and promoting the 
welfare of children and young people and expects all staff and volunteers to 
share this commitment. An Enhanced DBS Disclosure will be sought from the 
successful candidate.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Do you believe in developing the 
Learning Behaviours of children?

Do your values match the values 
we promote here at Highwood?

0118 926 5493

T

GEOFFREY FIELD INFANT SCHOOL
Exbourne Road, Reading RG2 8RH
Headteacher: Miss Z Dean
Telephone: 0118 937 5473

“There is a high level of consistency in all that the school does. Everyone 
(OFSTED June 2013) 

ADMIN OFFICER

• 
• 
• 

• 
• 
• 

 or call 0118 9375473

An Enhanced DBS will be sought from the successful candidate.

Finance &  
Administration Assistant
RG4 SCP 11-17 • 37.5 hours per week, 

Monday to Friday, 8am – 4pm 
Term time only • Required ASAP

CAVERSHAM PRIMARY SCHOOL   
Hemdean Road, Caversham, Reading RG4 7RA  
Tel: 0118 937 5454 • www.cavershamprimary.org

Come and join us...

We are looking for an enthusiastic and committed individual 
with excellent interpersonal and communication skills. 
You must be highly motivated with an ability to manage 

your own initiative.
Previous experience in a school setting is desirable. 
A commitment to team work is essential, as you will be 
joining a small group of friendly colleagues who operate 

Responsibilities will include: invoice administration  
and payment; order processing; assisting in the recruitment 

in parent and general query responses; general ad-hoc 
administration duties. Strong IT skills are essential.

0118 937 5454 if you 
would like a tour of the school.
An application pack will be available on the school 
website www.cavershamprimary.org 
Please return completed forms via email to  
bursar@cavershamprimary.reading.sch.uk  
We will acknowledge receipt of your application.
Closing date: 3pm, Friday 20 May 2022
Interview date: AM, Wednesday 25 May 2022
Caversham Primary School is committed to safeguarding and 
promoting the welfare of children and young people. The position 
requires an enhanced DBS disclosure.
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Thameside Primary School
Harley Road, Caversham, Reading RG4 8DB

Telephone 0118 937 5551
Email: sbm@thameside.reading.sch.uk  | Website: www.thamesideprimary.co.uk 

OFFICE AND FINANCE 
ADMINISTRATOR
START DATE – 4TH JULY 2022

• 

• Ordering goods for the school, checking deliveries, processing 

• 
deposited at the bank.

• 

• Providing admin support to help organise school trips and book 
coaches. 

• 
online parent pay system.

• 

• 

• 
children

• 
• 

• 
• Have previous experience of working in a similar role in a school 

goods.
• 

required.
• Have experience of using MS Word, Excel and Outlook. 
• Ideally have some knowledge of SIMS and FMS (would be an 

If you are interested in this role and would like to apply please 
contact Miss Lucas, School Business Manager at 

You are welcome to visit the school in advance and have a tour around 

The Willink School
School Lane, Burghfield Common,  
Reading, Berkshire RG7 3XJ
www.willinkschool.org.uk

PR & MARKETING MANAGER
Grade F, £22,129 - £25,927 pa, FTE

37 hours per week term time plus two days during school holiday
(includes 10 hours (fixed term) dedicated to working for  

the Mobius Maths Hub) 
Possible Job Share starting July 2022 or as soon as possible

We are seeking to appoint a pro-active and highly skilled individual to 
the post of PR & Marketing Manager. The post combines working for 
The Willink School and The Mobius Maths Hub, to develop,  
implement and monitor a communications and marketing strategy 
to ensure information and news about the school/maths hub are 
effectively promoted using a range of digital and print platforms. 
Previous working in an educational establishment is not essential.
The Willink is also the lead school for The Mobius Maths Hub, one of a 
network of 40 Maths Hubs in England, working within the Maths Hubs 
Programme. Over the last eight years the success of the Maths Hubs 
Programme can be seen in the progression students have made at all 
stages of education with mathematical knowledge. 
For an informal conversation contact about the school element 
of the role contact Innes Ballantyne, Assistant Head by emailing 
iballantyne@willink.w-berks.sch.uk For information regarding the 
role within the Maths Hub, please contact Aysha Stone,  
Mobius Maths Hub Lead by emailing astone@willink.w-berks.sch.uk  
Closing date: Monday 6 June 2022.

The Willink is a successful and oversubscribed school. It has 1,200 
students on roll including 200 in the Sixth Form, and is situated in a 
pleasant semi-rural setting southwest of Reading. The school received 
an exceptionally strong Ofsted report in June 2018. 
To apply, please visit the school website and fill out the application form. 
Completed applications should be sent to Mrs Lin Bailey, 
Business Support Manager, on lbailey@willink.w-berks.sch.uk  
For any queries regarding the application process call 0118 983 2030.
The school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. 
The successful applicants will be required to apply for an enhanced disclosure from 
the Disclosure and Barring Service (DBS). Further information can be found at 
www.homeoffice.gov.uk

Follow us on Twitter
@schoolvacancies
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FURZE PLATT JUNIOR SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Furze Platt Junior School
Oaken Grove, Maidenhead SL6 6HQ
Email: office@fpjs.org.uk • Tel: 01628 410099
Website: www.furzeplattjuniorschool.co.uk
Executive Head: Mike Wallace

 

Finance Manager 

Scale 5, (spinal point 12-17) £24,264 - £26,789 pa, pro rata  
(£13,866 - £15,309 pa, actual) • Required as soon as possible 
25 hours per week, times to be mutually agreed, term time only 
(additional hours may be required at certain times) 
Permanent contract

The leadership team and Governors wish to appoint a Finance Manager to 
work under the guidance and support of the Federation Business Manager.

Furze Platt Junior School is a three form entry school that is judged 
Outstanding by Ofsted. This is an opportunity to join Furze Platt Junior School, 
be part of our new Federation of schools, and help shape the future of  
the Federation.

The successful candidate will work with our administration teams and 
support the financial management of the schools.

We are looking for:
• Ideally experience in a finance role. 
• Good IT skills and understanding of Word & Excel.
• Excellent interpersonal skills – able to work with outside agencies.
• Flexibility to slot into our current, strong administration teams and 

support the administration of the schools.
• Passion to work in a school setting and be part of the children’s lives 
 at school.
• A team player.
• Excellent literacy and numeracy skills which are essential.

Knowledge of SIMS/Arbor and Agresso systems an advantage, but full 
training will be given for the right applicant.

Closing date: 10am, Tuesday 24 May 2022
Interview date: Thursday 26 May 2022

Administration Officer Level 2

Starting July 2022 • Sc4, (Spinal Point 7-11), £21,977 - £23,789 pa, 
pro rata, (£13,061 - £14,138 pa, actual) • 26 hours per week to 
be mutually agreed, term time only • Permanent contract

The leadership team and Governors wish to appoint a highly motivated and 
suitably experienced School Admin Officer to join our fabulous office team.

We are looking for a School Admin Officer who:

• Has excellent interpersonal skills, is highly motivated and has the ability 
to work well under pressure.

• Is friendly and approachable with a welcoming and professional manner.

• Is enthusiastic, friendly and approachable.

• Can work flexibly as part of a dedicated staff team with 
 high expectations.

• Enjoys working with young children and families.

• Has a pro-active approach and can prioritise and organise own work 
without close supervision.

• Has excellent verbal and written communication skills.

• Is committed to achieving the best outcomes for all stakeholders within 
the school community.

Closing date: 10am, Monday 6 June 2022
Interview date: Friday 10 June 2022

You are very welcome to visit the school. Visits can be arranged through 
the school office.
Please download the application form from our school website  
www.furzeplattjuniorschool.co.uk

The Federation is committed to safeguarding and promoting the welfare and safety 
of all children and expects all staff to share this commitment. This post will be subject 
to a satisfactory enhanced DBS disclosure and checks with past employers.

Furze Platt Primary Federation is a nationally recognised Disability Confident 
Committed Employer.

General Administrator 
– First Aid
Required – June 2022
Pay scale level 4 point 7-12, 
fringe £20,906.49 - £23,178.76 Actual
Working hours – 8am – 5pm (40 hours) Mon to Fri – 

• To assess First Aid problems presented by students, taking appropriate 

• Experience in a busy environment;
• Previous experience working within a school environment;
• Empathy with children and parents;
• 
• 
• 

Previous experience of secondary school employment would be helpful but is not 

Slough and Eton is a great school on the outskirts of Slough, which serves the 

vacancies@slougheton.com
or visit our website at 

We reserve the right to interview promising candidates prior to this date if 

Headteacher: Mr Peter Collins

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Langley Grammar School
Reddington Drive, Langley, Berkshire. SL3 7QS

01753 598300 | school@lgs.slough.sch.uk 
www.lgs.slough.sch.uk 

Student Services 
Administrator

Required ASAP

Hours: Monday – Thursday 08.00-16.00 
- Friday 08.00-15.30

Scale 4, Point 7-11, FTE £21,412 - £23,097, 
(Pro Rata £17,863 - £19,269)

We are looking to appoint a Student Services Administrator to work 
alongside our Student Services Manager and assist in providing an 

energy, enthusiasm and a calm nurturing nature. Experience of using SIMS 

summer 2021. 

M4. We have approximately 1,240 students, over 320 of whom are in the 

a wide geographical area. 

www.lgs.slough.sch.uk

Mrs Dionne Cheyne, Head’s PA at vacancies@lgs.slough.sch.uk 

promising candidates prior to the closing date.

Garland Junior School
“…inspirational leadership that motivates 

staff and pupils alike.”
Ofsted Grade: Good (March 2018)

Administrative Assistant
Start date: As soon as possible

Up to 12 hours a week – Core and Flex Contract
Core weekly hours (permanent): 8 Plus an additional 4 

Term time only.
Salary grade C 18, 887 - £19, 650 pro rata

to join us an Admin Assistant at Garland Junior School. You will 

setting.

We can offer you:
• A new windows laptop.
• 
• Home working options.
• A warm and friendly team.
• 
• 

The successful candidate will:
• 
• 

with differing needs
• Communicate clearly and calmly.
• 
• 

Maintenance and Site Assistant
Up to 15 hours a week – Core and Flex Contract - 

Term time only
Core weekly hours (permanent): 10 Plus up to an 

Additional holiday hours also available - to be arranged as required
Salary – £18,333 pro rata (£9.50 per hour)

Start date: As soon as possible

We are looking for a Maintenance and Site Assistant to complete 
minor repair works throughout the school. The role includes acting 
as a key-holder to allow contractor access in school holidays and 
completing a range of weekly tasks to help keep the school site in 
good order.

The successful candidate will:
•  

minor maintenance tasks successfully.
• Understand child protection and prioritise pupil safety and 

•  

• 

If you like the sound of these opportunities, then you are encouraged 
to come and look around the school. Please ring Gail Richardson to 

To apply for either position, please request an application form from 

Deadline for applications for both positions: 
Friday 27th May at 2pm

Garland is a successful and popular school, committed to safeguarding and promoting the welfare of all 
children. We expect all staff and volunteers to share this commitment. The successful candidate will be 
subject to an enhanced DBS check and will be required to provide satisfactory references.

Headteacher: Miss E. Dawkins

Follow us on Twitter
@schoolvacancies
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61-63 Bath Road, Reading
Berkshire RG30 2BB
Principal: Mr J Salberg
0118 959 1868
recruitment@wren.excalibur.org.uk  
www.wrenschool.org     

Required to start as soon as possible

CLERK TO GOVERNORS

salary £12.17 plus 12.07% holiday pay per hour, 
approximately 20 hours per month but will vary) 
and is worked on a casual basis and paid by 

The Wren School is a local school for the local community and 
is part of Excalibur Academies Trust. We have a vacancy for 

The remit of the LGB of an Excalibur academy is to focus on:
• 
• welfare of students at the academy 
• 

community

given with support and mentoring from Excalibur Academies 
Trust’s Head of Governance.   

(www.wrenschool.org 0118 214 3810 for 

 
Suitable applicants may be invited for interview before the 

RYVERS SCHOOL
Trelawney Avenue, 
Langley, Slough,
Berkshire SL3 7TS
Tel: 01753 544474  Fax: 01753 594064
Email: office@ryvers.slough.sch.uk
Website: www.ryversschool.com

Assistant Site Controller
Salary: NJC Range 4-7 (£20,162-£21,342) 
including London Fringe Allowance

tour prior to applying. 

If you are interested in this position please visit our 
website for an application pack www.ryversschool.com 
or contact the School direct on 01753 544474 to arrange 
a visit. 

Closing date: Friday 27th May 2022 
Ryvers School is committed to safeguarding and promoting the welfare of 
children and expects all staff and volunteers to share this commitment. 
All appointments are subject to a satisfactory Enhanced Disclosure and 
Barring Service check.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  



May 16 2022Page 12 non-teaching

Crown House School

SITE MANAGER

If you are a Site Manager who has the experience and passion 
to work in a primary school, Crown House Preparatory School, 

opportunity for you. 

They will ensure that there is a safe and legally compliant 

excellent interpersonal skills, be able to demonstrate the ability 

and will be able to coordinate the day-to-day management of the 

this commitment, please apply.  

karen.brown@crownhouseschool.co.uk 
or call her on 01494 529927.

at: sarah.hobby@crownhouseschool.co.uk 

Priors Dean Rd, Harestock
Winchester, Hants SO22 6JJ
Tel: 01962 880073
Fax: 01962 883667
admin@beufort.hants.sch.uk 
Headteacher: Miss S Hearle

CARETAKER
APPLY BY: 
INTERVIEWS:
CONTRACT:

SALARY:
HOURS:

START DATE:

Do you want to be part of a school community on a journey from 
good to outstanding?

caretaking team in a busy Secondary School.

is desirable.

 07790414748 to arrange a visit.

www.beaufort.hants.sch.uk/workwithus and return to 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Assistant Site Controller
Grade 4, SP7, £20,444 pa, plus overtime at time and a half 

(up to £660 extra per month)  
37 hours per week, with overtime to cover out of  

hours requirements, principally at evenings and weekends
Required as soon as possible 

Due to a promotion within our site team, we are now looking for a  
Site Assistant at Maiden Erlegh School in Reading. This role is instrumental 
in helping with the day-to-day maintenance of the school and to 
provide evening and weekend support as required to service lettings.
The successful candidate will be responsible for:
•  Establishing good relationships with the Trust site team and  

support teams.
• Helping keep the school looking tidy and presentable. 
• Carrying out minor maintenance work or other tasks as required. 
• Ensuring compliance with the school’s health and safety processes.
•  Ensuring that the lettings needs of the school are met,  

including evenings and weekends.
• Covering absence or holiday of team members.
Our ideal candidate will: 
• Have highly effective communication skills (both written and verbal).
• Work independently.
• Have the ability and confidence to use your own initiative.
• Understand Health and Safety regulations and working practices.  
• Be an honest and hard-working individual. 
•  Deliver excellent customer service to staff, students and customers, 

providing a learning environment that students can take pride in and 
a safe working environment for colleagues.

To learn more about our wonderful school please visit  
www.youtube.com/watch?v=mVTPSvdDnYE 
For a job description and application form please contact our  
recruitment team on recruitment@maidenerleghtrust.org
Closing date: 9am, Monday 23 May 2022
Maiden Erlegh Trust is an Ethical Leadership Pathfinder organisation and 
we are committed to safeguarding, equality and promoting the welfare of 
children and young people. We are also committed to having the highest 
expectations of pupil/students and staff, and supporting everyone to reach 
their full potential. All employees of the school and Trust are expected to share 
these commitments. All posts require satisfactory employment checks and 
references and a satisfactory enhanced Disclosure and Barring Service check. 
All Leadership roles will require a Section 128 check.

Manor Green School is a large and highly successful special school 
educating some 260 students aged 2-19, who, due to their complex needs, 
require significant specialist support to succeed academically and achieve 
their full potential.

Our students’ needs range from requiring additional pastoral and 
emotional support, through those with moderate and severe learning 
difficulties to some having profound, multiple learning and complex 
health problems.

The school’s mission statement is to be the Centre of Excellence for 
students with special educational needs. We are already a good school 
and now we wish to be the best!

We are currently looking for the following:

Specialist Support Assistants 
£16,084 pa, (pro rata for part time) plus £1,026 (pro rata 

for part time) SEN allowance pa
Full and part time vacancies available • Term Time only

Monday and Tuesday, 8.45am to 4.30pm 
Wednesday, Thursday and Friday 8.45am to 3.15pm 

(part time hours must be whole days as above)

You will support students’ independent learning and progress in accordance 
with the national curriculum and with behaviour management strategies. 
You will prepare resources and the classroom for planned activities.  
You will work as part of a team to support the teacher.

You will need to be able to evidence GCSE Maths and English  
(or equivalent) qualifications (grade C/Level 2) or be willing to study for 
these via the school.

Caretaker
£20,304 pa, plus £400 on call allowance  

Full time, 37 hours per week, year round position on a 
three week rolling rota • The shifts will be 7.30am to 3.30pm, 

8.30am to 4.30pm and 9am to 5pm • Permanent

For this role you will need the ability to undertake maintenance  
activities including, repairs, painting tasks, basic plumbing and carpentry. 
You will need to be confident in dealing with car park traffic and drivers. 
You must have a meticulous approach to cleaning and sanitising duties 
and cover out of hours call outs on a rota basis.

In return we offer a great benefits package and excellent learning and 
development opportunities.

For both roles you must:
• Meet the person specification.
• Be able to meet key accountabilities set out in job description.
• Have experience and/or a keen interest in the subject matter.
• Be able to use ICT effectively.
• Have good organisational skills.
• Have good communication skills.

You will receive a £100 welcome payment on successful 
completion of six months’ probation. 

Come and join our amazing team!

Please download a job application pack from the school website  
www.manorgreenschool.co.uk/jobs/vacancies 
or contact: careers@manorgreenschool.co.uk  
Please email your completed form to this address.

We welcome applications from all sections of the community.  
You will be invited for a volunteering day as part of the  
selection process. Positions are subject to Safer Recruitment checks, 
including an enhanced DBS check. Applicants must be eligible to 
work in the UK. The school requires staff to be vaccinated against 
Covid19 unless medically exempt.

Elizabeth Hawkes Way,  
Maidenhead, Berkshire SL6 3EQ
T: 01628 513800   
F: 01628 513808
E: careers@manorgreenschool.co.uk

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Site and Lettings Assistant
Grade 3, SP5, £19,650 pa, pro rata, (from £9,044 pa, actual) 

20 hours per week to be worked in the afternoons/early 
evenings, term time only plus five INSET days 

Required as soon as possible 

Maiden Erlegh Chiltern Edge is now seeking to appoint a responsible and well 
organised individual with excellent communication skills to help with the  
day-to-day maintenance of the school in the absence of the Site Controller 
and to provide evening and weekend support to service lettings.

The successful candidate will be responsible for:

• Helping keep the school looking tidy and presentable.

• Carrying out minor maintenance work or other tasks as required. 

• Ensuring compliance with the school’s health and safety processes.

• Covering absence or holiday of team members. 

• Providing weekend, evening and holiday lettings cover.

• Building good working relationships with the school’s lettings customers.

Our ideal candidate will: 

• Have highly effective communication skills (both written and verbal).

• Work independently.

• Have the ability and confidence to use your own initiative.

• Understand Health and Safety regulations and working practices.  

For a job description and application form please contact our recruitment 
team on: recruitment@maidenerleghtrust.org

Closing date: 9am, Monday 23 May 2022.

Maiden Erlegh Trust is an Ethical Leadership Pathfinder organisation and we are 
committed to safeguarding, equality and promoting the welfare of children and 
young people. We are also committed to having the highest expectations of  
pupil/students and staff, and supporting everyone to reach their full potential.   
All employees of the school and Trust are expected to share these commitments. 
All posts require satisfactory employment checks and references and a satisfactory 
enhanced Disclosure and Barring Service check. All Leadership roles will require a 
Section 128 check. 

Nursery Deputy Manager

• 
• 

• 

• 
• 

Dar-ul Madinah Nursery

tel:  | 

Ambleside Close, Woodley, Berks RG5 4JJ 

Want to make a difference?
Do you enjoy supporting and challenging children?

Early Years Practitioner required

Start date: asap

Lunchtime Assistant required

Start date: asap

Closing date: Applications will be considered on receipt 
and appointments made as soon as possible

Expected interview date: To be advised

0118 377 6444 or email 

Meadows Nursery 
3 years – 5 years 

November 2021

Pastures Nursery 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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St Mary & All Saints C of E (Aided) Primary School
Wensley Road, Coley Park, Reading, Berkshire RG1 6DU

Salary: £13,110 - £13,639 pa

Required ASAP (pending checks)

About the Opportunity
Do you have strong knowledge of the EYFS curriculum and enjoy 

individual needs, and support all aspects and components of the EYFS 
curriculum.

About You
• 
• Thorough knowledge of the EYFS curriculum
• 
• 

keeping for children, using the EYFS framework for guidance and 

•  

• 
• 100% focus on improving outcomes for the children in our 

school.
• Well-resourced classrooms.
• 

The Federation of Wilson Primary School and  
Oxford Road Community School

Executive Headteacher: Claire Hurst

  

After School Club Manager
RG4 (SCP 11-17) £11.47 - £12.92 per hour 

(depending on experience)
15 hours per week, term time only
3.15pm - 6.15pm, Monday - Friday

Permanent position • Required immediately
The school wishes to appoint a motivated and resourceful practitioner to 
join our Wilson team, to help run our After School Club (Magpies) for up to  
40 pupils ranging in age from 4 to 11. As well as organising and 
supervising activities for children, the role includes helping to prepare 
and serve a light meal. In addition, duties include managing the ASC 
playworker team.

The successful candidate will have (or be currently working towards) a 

and have recent and relevant experience in a similar setting.

We are looking for a candidate who is:

• Adaptable, creative and enthusiastic.
• Highly motivated and committed to giving the best to every child.
• Willing to be involved in the life of the school.

We can offer you:
• Supportive parents and governors.
•  A strong, motivated staff team who foster a caring and supportive ethos 

with high aspirations for all.

Further information and an application form can be found on the school 
website www.wilsonprimary.co.uk/Vacancies-29012021132011/  

recruitment@wilson.reading.sch.uk

Closing date: Noon, Monday 6 June 2022
Interview date: Tuesday 14 June 2022
The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
These positions requires an enhanced DBS check. These posts are exempt from 
section 4(2) of the rehabilitation of Offenders Act 1974.

Follow us on Twitter
@schoolvacancies
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After School Supervisor

THE QUEEN ANNE ROYAL FREE CE FIRST SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Pay scale 2b, SP 2-3 • 3pm – 6:15pm, Monday – Friday 
Term time only • Starting as soon as possible

The Governors wish to appoint a Childcare Assistant (ideally qualified 
to NVQ Level 3 in appropriate childcare or similar qualification)  
for our popular After School Club for children aged 4-9 years. We are 
looking for someone to prepare and lead activities, educate and play 
with children and help to support and provide care to our children. 
In return you can gain valuable experience and training in a  
school environment.

The Queen Anne is a small but perfectly formed five class  
Church First School on the edge of town close to Windsor Great Park 
where people matter and children come first. With very friendly staff 
and well-behaved children this is a great place in which to work!  
If you feel that you have the qualities to join our team, in this popular,  
successful and thriving school, we would love to hear from you.  

Please contact the school office for further details. Application packs 
are available from the office. No agencies please. 

Closing date: 12pm, Monday 23 May 2022.

We invite applicants to apply ASAP and applicants will be shortlisted 
as soon as applications are received. 

The Queen Anne is committed to safeguarding our pupils. All appointments 

are dependent upon enhanced DBS checks. Please contact the school for an 

application form.

The Queen Anne Royal Free  
CE First School

Chaucer Close, Windsor, Berkshire SL4 3EH
Tel: 01753 830885 • Email: office@queenannefirstschool.org.uk
www.queenannefirstschool.org.uk

Staines Preparatory School

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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THE MARIST SCHOOL Achieving our mission: “Living life in its fullness” 

SCIENCE LAB TECHNICIAN
Responsible to: Teacher of Science and Senior Lab Technician
Contract type: 
Hours of work:  4 days per week, 22 hours per week 

Salary grade:  
Start date:  September 2022

Closing date: Wednesday 25/05/2022
Interviews: Week commencing 06/06/2022

01344 624291, 
HR@themarist.com

 

All-ability co-educational day 
and boarding school for  
students aged 11 – 19 years

‘High aspirations, traditional values’

SUPPORT TECHNICIAN IN 
SCIENCE DEPARTMENT
Required for September 2022

Holyport College is the country’s first state day and boarding free school 
and has Eton College as its sole education sponsor. The College has  
proven to be a popular choice with parents and is now one of the most  
over-subscribed schools in its local area. 

We are looking to appoint a dedicated and enthusiastic individual to work 
alongside its Senior Science Technician in the country’s first state day and 
boarding free school. This post o�ers an exciting opportunity to help to 
support a creative and dynamic science department.

Enthusiasm, enjoyment of practical tasks and a willingness to help and 
support are key requirements. Training for the science element of the role 
will be provided.

For more information, please visit our website to download an  
application pack: www.holyportcollege.org.uk

Should you wish to have an informal discussion, please contact  
careers@holyportcollege.org.uk 

Closing date: Midday, Friday 3 June 2022
Early applications are encouraged. We reserve the right to consider 
applications on receipt and to appoint before the deadline.

Applications should be returned by email to careers@holyportcollege.org.uk
Holyport College is committed to safeguarding and promoting the welfare of children. 
All sta� are required to obtain an enhanced disclosure from the Disclosure and  
Barring Service.

www.holyportcollege.org.uk

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Gloucester Avenue, Slough, Berks SL1 3AH
www.bayliscourt.slough.sch.uk

Cover Supervisor
37 Hours per week

Baylis Court School is a popular and oversubscribed school 
for girls aged 11-18 in Slough, Berkshire. We are seeking to 
appoint, as soon as possible a Cover Supervisor to join our 
fantastic community. 

Cover Supervisor, who will inspire and provide excellent cover 
supervision in a range of classes and subjects in response to 
unforeseen short-term teacher absence, ensuring good order is 
maintained in the classroom and students remain on task. 

The successful candidate will have strong interpersonal skills, 
be able to relate to a wide range of people and proven 
experience of behaviour management within a classroom. 
They will be able to work well as part of a team, but also 
demonstrate initiative and the ability to work alone. If you 
believe that you have these qualities, are passionate about 
being involved in the growth of students and are interested in 
working as part of our school team, then we look forward to 
hearing from you.

The person appointed will be given full support in their career 
development as we believe that development of staff is a key 
aspect in raising standards for our students. 
If you believe that you are the right person for this role, we look 
forward to hearing from you. 

We also offer a forward-thinking Employee Assistance 

Medical Cash Plan. Since we’re close to the centre of Slough, 
travel connections are excellent. The M4 is within easy reach 
and also the mainline rail station.

CLOSING DATE: noon, 6 June 2022.

If you have any questions please do not hesitate to contact 
Allison Worley, Human Resources Manager 

aworley@thameslearningtrust.co.uk  

To apply for this position, please visit 
www.bayliscourt.slough.sch.uk 

Applications will not be considered without a completed 
application form. 

We are committed to safeguarding and promoting the welfare of children and expect all the 
staff and volunteers to share this commitment. Any offer of employment is subject to satisfactory 
references and enhanced DBS checks.

61-63 Bath Road, Reading
Berkshire RG30 2BB
Principal: Mr J Salberg
0118 959 1868
recruitment@wren.excalibur.org.uk  
www.wrenschool.org     

STUDENT SUPPORT OFFICER
Pay grade range SCP 13-15 

Salary points to increase pending pay award  
from April 2022).  

plus 5 Inset Days, plus 1 week.

REQUIRED TO START AS SOON AS POSSIBLE

(www.wrenschool.org 0118 214 3888

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Mary Hare School are Hiring!

Care Staff 
Various hours and roles (1:1 work, key worker roles and activity staff) 
NJC15, £21,854 per annum
Join our exceptional team to make a real difference to the lives of our  
children and young people at Mary Hare School. We are looking for someone 
who is enthusiastic and committed to providing outstanding opportunities for 
deaf children. You will need to be motivated in developing individual outcomes 
through care planning, activities and being a positive role model. It is not essential 
to have a Level 3 qualification, but you must be willing to work toward it. 
Our young people are exceptional, high achieving individuals, who are looking 
forward to working with resilient, child-centred, and active adults. 

We have full time and part time vacancies, with opportunities to become a key 
worker for a group of young people, support individuals with varying needs; 
helping with organisation skills, social skills and transitioning to adulthood.  
The role is rewarding and challenging; resilience to a variety of behaviours  
and needs, along with working closely with families and other professionals, 
allows for a rich and fulfilling vocation. 

Our full time (term time only) positions working hours are 82 hours spread over  
a two-week shift pattern, to include mornings, evenings, and weekends. 
Additional opportunities to sleep-in during shifts are paid on top of normal salary.

Our part time hours vary across the week, to include mornings (7am-10:30am) 
and evenings (3:30pm-10:30pm). Hours are negotiable on a fixed term bases 
Additional opportunities to sleep-in during shifts are paid on top of normal salary.

Part time hours may also be possible. 

Team Leader
NJC23, £25,752 per annum
Full time, term time only • Permanent
We are looking for experienced Senior Care workers with enthusiasm to make a 
difference in young peoples’ lives. You will be leading a small team of dedicated 
practitioners to deliver child-centred, outstanding care to our children and  
young people.

We pride ourselves on the outcomes for young people. Our Care Team work closely 
with other departments, providing a joined up working approach to positive and 
meaningful development goals. As a House Manager, you will be leading a team,  
be responsible for implementing our values and vision, ensuring our young  
people feel secure, safe and able to succeed. You will support the management of 
care plans, targeted transitions and activities, all with the purpose of developing 
our young people’s opportunities and social and emotional well-being.  

What we are looking for:
• A positive caring professional with experience in management.
• A proactive attention to detail, with the ability to inspire others.
•  Ability to develop relationships with residents and families, and where 

appropriate, other key agencies.
• Someone who is motivated and takes pride in their work.
• Someone who is emotionally resilient, with a positive can-do attitude.

What we offer:
• All meals free when working, provided by our excellent facilities.
• Commitment to development and training needs.
• Excellent pension scheme contribution.
• Great holidays, term-time working only.
•  Discounted tickets for the Arlington Arts Centre, our associated music and  

arts centre. 
• Beautifull working environment with extensive grounds and facilities. 
• Opportunity to attend activities and school outings.

The position’s working hours are 82 hours spread over a two-week shift pattern,  
to include mornings, evenings, and weekends. Additional opportunities to sleep-in 
during shifts are paid on top of normal salary.

Mary Hare is committed to safeguarding children and promoting the welfare of children and young people and expects all staff and volunteers to share this 
commitment. We will ensure that all our recruitment and selection practices reflect this commitment. All successful candidates will be subject to Disclosure along 
with other relevant employment checks. 

Mary Hare is a registered charity: 1048386

Arlington Manor, Snelsmore Common, Newbury RG14 3BQ • www.maryhare.org.uk

To apply, please visit www.maryhare.org.uk/about-us/jobs and apply directly, or contact Becky Withers, HR Advisor on 01635 244362. If you have any questions 
relating to these roles, please send an email to recruitment@maryhare.org.uk

For all roles:  Closing date: Friday 27 May 2022 • Interviews: w/c 6 June 2022

Please note that without a completed Mary Hare application form, we will be unable to advance your application to the next stage. By applying for any roles at Mary Hare, you 
are agreeing to the terms of our Privacy Policy which can be found on our school website.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Behaviour Support Worker 
Kennet School
Salary Range: £9.25—£10.01 per hour 
Hours: 
occasional days 
Kennet School is a dynamic, exciting and challenging place in 
which to work. 

subject teachers and external agencies (where required). 

We are looking for applicants who have: 
• experience working with children 
• 

and educational needs 
• 

academy which seeks staff who are keen to contribute to the fuller 
life of the school. 

To apply: Please complete and submit the school application form 
on our website to Ms Rigg, Deputy Headteacher. 

https://vle.kennetschool.co.uk/app/os#!website/join-kennet/as-a-
member-of-staff/non-teaching-jobs  

Closing date: 23 May 2022

Kennet School is committed to safeguarding and promoting the welfare 
of children and young people and expects all staff and volunteers to 
share this commitment, including being subject to a full DBS check. 

The Castle School, Love Lane, Donnington, Newbury, Berks RG14 2JG 
01635 42976 • Headteacher: Jon Hewitt • www.thecastleschoolnewbury.org.uk

Family Support Worker
Band G 15-25 • Actual salary: £20,212 – £25,395 pa 

8:30am till 4:30pm, Monday to Friday 
Term time only

BRAND NEW SEMH PROVISION  
Opening September 2022 

The Castle @ Theale
Church Street, Theale, Berkshire RG7 5BZ

The Castle @ Theale is a brand new provision for students aged 11-19 with SEMH 
and ASD run by The Castle School. We are planning to welcome our first students 
onto a carefully designed resource in September 2022. 

Do you want to be part of shaping its future?

We are delighted to be seeking a Family Support Worker to work alongside  
families and the students to improve outcomes for all. They will work as part of 
a multi-professional team to develop holistic pathway plans for students making 
valuable community links and supporting students and their families to overcome 
barriers to development and learning, provide targeted early help and improve 
outcomes for all.

Applicants will benefit from experience of working with families of young people 
with a wide range of needs and have experience or understanding of local authority 
support networks and structures. 

This person will need to have excellent people skills and a warm and caring personality. 
The ability to communicate effectively with students and parents as part of the 
wider school team is important.

Opportunities for training and development are available and all staff are 
encouraged to take up these opportunities.

For further information and an application pack please contact Kate Mason  
via email on hr@castle.w-berks.sch.uk or visit the school website at  
www.thecastleschoolnewbury.org.uk

Closing date: Friday 3 June 2022

Interviews: w/c 13 June 2022

The Castle School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. All successful 
applicants will be required to undergo child protection screening including checks with 
current and previous employers and the Disclosure & Barring Service.

Judged as “OUTSTANDING”  
by OFSTED in October 2014  
and January 2019
Have you got the energy, vision 
and passion for SEN and a good  
sense of fun to join our team?

The Castle School meets the  
individual needs of 173 pupils  
between 3 and 19 years, all of  
whom have learning difficulties.

The Castle School
A SPECIALIST COLLEGE FOR COMMUNICATION & INTERACTION

   Teamwork is embedded in 
the culture of the school and 
working together successfully 
further enhances the high-quality 
teaching and learning.
OFSTED January 2019

‘

   Pupils’ safety and well-being have  
the highest priority for all staff.
   Staff are highly motivated and  
enjoy working at the school.
OFSTED January 2019

‘
‘

‘
‘

‘
GREEN

SHEETS
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SITE 

STUDENT SUPPORT MANAGER

Claycots School is a large Primary School split over two campuses. We have 

driving standards of teaching and learning and improving outcomes for all 

who has strong behaviour management skills and a passion for all children to 
succeed.

responsibility for driving up standards of behaviour across the school. You will 
work closely with the Deputy Head Teacher in charge of behaviour and you will 
manage a team of Student Support Assistants.  

• 
environment?

• Have a strong background in pastoral care and experience of working  
in a challenging 

•  environment?
•  

all you do? 
• 

If so, then this may be the perfect opportunity for you.

Gloucester Avenue, Slough, Berks SL1 3AH
www.bayliscourt.slough.sch.uk

Term Time Only, plus four inset days, 37 Hours per week
Start date: ASAP

Actual Salary: £20,035 - £24,380 Level 5 (13-23)
Baylis Court School is a popular and oversubscribed school for girls 
aged 11-18 in Slough, Berkshire. We are seeking to appoint, as soon as 

We seek to appoint an experienced r who will 

parents, children and young people with additional needs. You will be 

that you have these qualities, and are interested in working as part of our 

You will require sound understanding of safeguarding within an 
educational setting. 

we’re close to the centre of Slough, travel connections are excellent. The 

If you have any questions please do not hesitate to contact Allison 

To apply for this position, please visit 

We are committed to safeguarding and promoting the welfare of children and expect all the 
staff and volunteers to share this commitment. Any offer of employment is subject to satisfactory 
references and enhanced DBS checks.

Floreat Montague Park Primary School

We have highly 
:

Follow us on Twitter
@schoolvacancies
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Scale 5 Point 12-17, depending on experience  
and qualifications 
Five days per week, 25 hours per week 
Immediate or September 2022 start considered
We are looking for a dynamic and outstanding HLTA to work 
across multiple year groups supporting specific pupils/groups. 
The role will be varied and include working alongside  
class teachers, withdrawing groups/individuals and  
covering class teachers so they can provide targeted support. 
Confidence across year groups and the curriculum is essential.

Closing date: Midday, Friday 20 May 2022
Interviews to be held: Wednesday 25 May 2022

Scale 5, Point 12-17, depending on experience  
and qualifications • Term time only
Five days per week, 25 hours per week 
Immediate or September 2022 start considered
We are seeking to appoint a qualified HLTA to work across our 
EYFS classes.

The role will be varied and include working alongside  
class teachers, withdrawing groups/individuals and covering 
class teachers so they can provide targeted support.  
The successful candidates must be calm, have empathy  
with children and be prepared to work alongside a happy  
and highly motivated team of staff.

Closing date: Midday, Monday 23 May 2022
Interviews to be held: Thursday 9 June 2022

£10.31 – £11.16 per hour, depending on experience
Five days per week, 25 hours per week • Term time only 
Immediate or September 2022 start considered

We are seeking to appoint Teaching Assistants to work within 
our EYFS and KS1 classes.

The role will include shared responsibility for all children within 
the class and also a lunchtime duty. The successful candidates 
must be calm, have empathy with children and be prepared to 
work alongside a happy and highly motivated team of staff.

Closing date: Midday, Monday 23 May 2022
Interviews to be held: Thursday 9 June 2022

We can offer wonderful pupils, supportive colleagues,  
a modern building with ample parking and high-quality 
internal and external CPD.

Application packs can be downloaded from the  
school website www.oldfieldprimary.com and should  
be submitted by post or alternatively via email to 
office@oldfieldprimary.com

Oldfield Primary School is committed to safeguarding and promoting 
the well being of children and young people and expects all staff and 
volunteers to share this commitment. Any offer of employment is  
subject to receipt of an enhanced disclosure from the DBS.

Oldfield Primary School 
Bray Road, Maidenhead, SL6 1UE 
Tel: 01628 621750 
Email: office@oldfieldprimary.com 
www.oldfieldprimary.com

Pupil Premium/
Intervention HLTA

OLDFIELD PRIMARY SCHOOL

The Royal Borough of Windsor & Maidenhead

EYFS HLTA

EYFS and KS1  
Teaching Assistants

Ludgrove School

TEACHING ASSISTANT

www.ludgrove.net/jobvacancies 

www.ludgrove.net 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  



May 16 2022 non-teaching Page 23

SEND Learning Support Assistant 

Controller (LC) Berkshire

• 
growth.

• 
• 
• 
• 

• 

• 
• 

• 

 

01753 524 533/989 or 

Easthampstead Park Community School
A Specialist School for Sport and holder of Artsmark Gold

Ringmead, Bracknell, Berkshire RG12 8FS  
T: 01344 304567 | F: 01344 867862 
Email: info@epschool.org | www.epschool.org

Learning Support Assistant
BG K2, £12,359 pa (£9.93 per hour), inclusive of London Fringe
Part time, 28 hours, 45 minutes per week • Monday – Friday, 
08.50am – 3.10pm (including 35 minutes unpaid breaks)
Term time only • Required for an immediate start
Fixed term contract initially until 31 August 2023

The successful applicant will be enthusiastic, hard-working, with energy, 
drive, and passion. You will work under the guidance of teaching staff 
and the SENCo to provide support to address the needs of individuals 
or small groups of students who may require specific help to overcome 
barriers to learning. This role may also suit a graduate who is looking at a 
future career in teaching.

The Learning Support Department plays an important role in the work 
of the school and you would join a friendly and supportive staff.

Easthampstead Park Community School is a vibrant, cutting edge 
learning environment. Our school culture marries unswervingly high  
academic expectations with excellent pastoral care and support.  
The concept of community is at the very heart of our vision; we believe 
in a three-way partnership between parents, teachers and students,  
and are proud of our setting and local community.

We work with our students to develop their aspirations and talents to 
achieve their full potential in a safe, caring and supportive environment.  
We have a friendly and supportive staff who enjoy working with a 
student body that fully reflects our community. There is a strong sense 
that the school is moving forward and we believe that this is an exciting 
time to join us. Easthampstead Park Community School values diversity 
and promotes equality.

This is a very exciting time to join us. In recent years, we have made 
excellent progress, and at our last OFSTED inspection (November 2021), 
we were rated as ‘good’ in all areas.

We aspire to be rated ‘outstanding’, driven by a core belief that all of 
our students deserve nothing but the best possible teaching and support 
in order to be happy, healthy and successful. We aim to deliver the best 
quality teaching and learning in a school where staff and students have 
respect for, and pride in themselves, their school and their community.

If you feel you have the necessary skills, mind-set and determination  
to join us on our journey towards ‘outstanding,’ we would very much 
like to hear from you. Visits to the school prior to application are  
warmly welcomed.

Please complete an online application form via the Bracknell Forest Council 
link from the school website www.epschool.org/staff-vacancies
For enquiries please email recruitment@epschool.org
Applications will be considered upon receipt,  
so you are encouraged to apply promptly if you wish  
to be considered.
Closing date: Upon successful appointment
We are committed to safeguarding and promoting the welfare of children and expect all 
staff to share this commitment. An enhanced Disclosure and Barring Service check will 
be undertaken.

Follow us on Twitter
@schoolvacancies
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Teaching Assistant
Salary type: Permanent

Start date: ASAP
Working Hours: 27.5 hours per week (5.5 hours per day)

Responsible to: Headteacher
Liaise with: Class Teacher

Pay: Grade E, Point 5 £10.19 per hour

We wish to appoint an outstanding Teaching Assistant to start as soon as 

References will be sought on shortlisted 
candidates before interview. 

and interviews will take place on either Friday 10 June. 

www.mcpa.org.uk 

head@mcpa.prime7.org.uk or call 01295 710218. Visits to the 

How to Apply 

be found at www.mcpa.org.uk/vacancies

lisa.macdonald@mcpa.prime7.org.uk Middleton 

WOOLTON HILL JUNIOR SCHOOL
Woolton Hill, Newbury RG20 9XE

TEACHING ASSISTANT 

Fixed Term linked to named pupils
Mon to Fri 8.45am to 3.30pm (1/2 hour lunch break) 

31.25 hours per week (includes lunchtime supervision)

CLASS TEACHING ASSISTANT
Permanent - Mon to Fri 8.45am to 1.15pm

22.5 hours per week (includes lunchtime supervision)
Grade: B - Term time only 

Start date: 1st

th

th

We are looking to appoint two teaching assistants to join our team. 
The roles involve working alongside the class teacher, supporting 

duties include play and lunchtime supervision.

own initiative.

This is an exciting moment to join our school as we have recently 

contribute to our growing team.  

• A welcoming school environment to work in with excellent 

• 

an application pack please email the school on 

Woolton Hill Junior School and Hampshire County Council are committed to safeguarding and promoting the 
welfare of children and young people and expect all staff and volunteers to share this commitment. We will 

will be subject to Disclosure and Barring Service checks along with other relevant employment checks.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?



May 16 2022 non-teaching Page 25

ROBERT PIGGOTT CE INFANT & JUNIOR FEDERATION
 School Hill & Beverley Gardens, Wargrave RG10, Berks

T: 0118 940 2414 E: admin@robertpiggott.wokingham.sch.uk | Web: www.robertpiggott.wokingham.sch.uk
Executive Headteacher:  Mrs Elaine Hughes 

Our School Vision
GRACE, COURAGE & FRIENDSHIP

Our vision is rooted in the understanding that ‘A tree is known by its fruits.’ (Matthew 12:33)

We are thriving schools within a Federation situated in the popular village of Wargrave. We have an inclusive Christian ethos and are committed to nurturing our 

global community. Our Junior School holds the prestigious ‘Gold Award for Sports’ from Wokingham and we are working towards this for our Infant School.

We welcome applicants from under-represented groups including ethnicity, gender, transgender, age, disability, sexual orientation or religion. 

2 x KS2 TEACHING ASSISTANTS 
REQUIRED SEPTEMBER 2022
FULL TIME 28.5 HOURS Monday-Friday 8.35am-3.05pm including 1 lunch 
duty | Salary: Grade 3 Scale Point 5-6 £19,650-£20,043 FTE, pro-rata for 

We are looking to appoint two Teaching Assistants at our Federated Schools. 
Experience of working within a school setting and with SEN children or 
groups is desirable.

2 x LEARNING SUPPORT ASSISTANT 
REQUIRED TO START AS SOON AS POSSIBLE
24 hours per week 3 days, 2 mornings plus one lunch cover
Salary: Fixed Term Grade 3 Scale Point 5-6 £19,650-£20,043 FTE, pro rata 

We are is looking to appoint two Learning Support Assistants at our 
Federated Schools. Experience of working with a 1:1 child is desirable but not 
essential and training will be given.

SPORTS TEACHING ASSISTANT – EYFS & KS1 
REQUIRED SEPTEMBER 2022

experience

We are looking to appoint an enthusiastic, hardworking and reliable Teaching 
Assistant to support the delivery of our expanding sports provision and high-
quality curriculum.

The successful candidate will assist with the implementation of our high-
quality learning provision across the curriculum. This Teaching Assistant will 

various leagues. Flexibility required to attend school competitions outside of 
school. Driving licence essential. 

For all roles you would be joining a committed, hardworking team who 
demonstrate the positive ethos of the Federation and we would like to hear 
from you if you: 

• Are passionate about children’s learning and every child achieving their 
potential

• Have lots of energy, enthusiasm and patience
• 
• Are resilient and have a solution-focused approach 
• Good organisational and interpersonal skills
• Have a sense of humour
• Have a good standard of English
• Have GCSE Grade 9-4 (A*-C) including English and Maths 

• Happy, friendly, high motivated children
• A lively, caring and supportive team
• A commitment to continuing professional development 

E: admin@robertpiggott.wokingham.sch.uk 
or T: 0118 940 2414  Application packs are available on our website: 
www.robertpiggott.wokingham.sch.uk

Please do not send a CV. For purposes of Equal Opportunities, we can only accept 
Wokingham Borough Council application forms. 

Our School is committed to safeguarding and promoting the welfare of children and young people and 

sought from the successful candidates

OAKLANDS INFANT SCHOOL

Butler Road, Crowthorne, Berkshire RG45 6QZ

Tel: 01344 774 644

Teaching Assistant with Early Years/
KS1 Experience

Permanent 

• 
• 
• 
• 
• GREEN

SHEETS
w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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GERMAN  
LANGUAGE ASSISTANT

Part time • Term time only
Founded in 1646, Reading Blue Coat is a leading independent day 
school of 820 pupils; 719 boys aged 11 – 18 and a further 101 girls in 
the co-educational sixth form. The School is located on a beautiful  
46 acre campus in the village of Sonning, just outside Reading.

The School employs more than 170 staff, of whom 50% are  
academic staff, and provides a stimulating, friendly and supportive 
atmosphere in which each pupil can realise his or her full intellectual, 
physical, and creative potential.

from September 2022 to support our Modern Languages department. 
The primary role is to support Sixth Form, Year 11 and Year 9  
with pronunciation, general conversation, aspects of the German 
language culture, reinforcement of topics seen in class and preparation 
for oral exams. This is a part time, term time only position. 

Candidates should be a German speaker (native speaker level) with a 
good command of the English language as well. Previous experience  
of teaching or tutoring in the German language and a thorough  
understanding of the curriculum are advantageous but not essential. 

 
establish rapport with students, parents and colleagues. A commitment 
to the ethos of the School and its pastoral approach is essential.

We offer an exceptional working environment and an attractive  

scheme with 8% employer contribution; free meals; extensive staff  
discounts; tax saving cycle to work and car leasing schemes;  
free sports and leisure facilities; Employee Assistance Programme;  
and a strong commitment to professional development.

Further details and an application form can be downloaded from  
our website www.rbcs.org.uk/vacancies or contact the  
HR Department by email: recruitment@rbcs.org.uk or call 
0118 933 5813.
Closing date: 09:00 on Monday 23 May 2022
Applications must be submitted to the email address above by CV  
or an application form and accompanied by your covering letter.  
Applicants must already be eligible to work in the UK. 

The School is committed to safeguarding and promoting the welfare of children  

and young people and expects all staff and volunteers to share this commitment. 

Applicants must be willing to undergo checks with past employers and the Disclosure 

and Barring Service enhanced check. 

Registered charity number 1087839 • No agencies, please.

An Independent Day School for Boys with a Co-Educational Sixth Form

Long Lane Primary School
Long Lane, Tilehurst, Reading RG31 6YG

Tel/Fax: 0118 942 7187

Teaching Assistant

• 

• 

• 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Charters Road, Sunningdale, Berks SL5 9QY

CASUAL MIDDAY SUPERVISOR
The hourly rate is £12.66 which includes holiday pay

The hours of work are normally 3.25 per day (10.45am to 2pm)

Charters School is seeking to appoint a casual Midday Supervisor to help supervise students 
inside our dining hall during lunch and break periods. Working as part of a team, 

previous experience of working with children would be desirable. 

The post will be withdrawn once a suitable applicant is appointed.

Please see Charters School website for copies of the Job Accountabilities 
and Person Specification.

To apply please go to Charters School website www.chartersschool.org.uk, complete both parts 
of our Associate Staff application form and send along with a letter of application by email to 

recruitment@chartersschool.org.uk for the attention of Mrs Jan Riggs.

Charters School has a responsibility for, and is committed to, safeguarding and promoting the welfare 
of children and young people and for ensuring that they are protected from harm. Positions are 

subject to an Enhanced DBS check (Disclosure and Barring Service). 
Charters School is an Equal Opportunities Employer.

TEACHING ASSISTANT 
26.25 hours per week • Term time only

We are looking for a fun, inspirational and 
enthusiastic team-player to join our friendly #squad

Who are Lowbrook Academy?
Nestled in leafy Berkshire, Lowbrook Academy is currently the highest 
performing primary academy in the country. This young at heart school 
continues to grow and, with its forward thinking mind-set, encourages the 
most dynamic and enthusiastic individuals to join our team.

Lowbrook Academy is looking for a flexible and caring Teaching Assistant 
who enjoys working with children and would like to be a part of our 
friendly and hardworking team. If you have enthusiasm, a positive 
approach to your work and can inspire, motivate and make a difference 
then we would love to hear from you!

What are the next steps?
Application packs are available on our school website 
www.lowbrookacademy.co.uk  Please send completed forms to 
lowbrook@lowbrookacademy.co.uk  We warmly welcome and 
encourage visits so please do call 01628 671355 to visit #ourcrib.

Interviews will be held on receipt of suitable applications.
The school is committed to safeguarding and promoting the welfare of children. 

The successful candidate will be subject to satisfactory references and an enhanced DBS check.

The Fairway, Cox Green, Maidenhead, Berks SL6 3AR
Telephone: 01628 671355

 
 

 

 

 
 
 

 

 
 

 

 

 
 

 

 

Follow us on Twitter
@schoolvacancies


