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Fifth of students thwarted by
subject choices, UCAS finds

NEXT EDITION: 19 APRIL 2021

New research from the university
admissions service UCAS has found
that one in five higher education (HE)
students report that they could not
study a subject that interested them
because they did not have the relevant
prior subjects for entry, with two in five
believing that more information and
advice would have led to them making
better choices. 
The findings come from a new report

Where next? What influences the
choices school leavers make? in which
UCAS surveyed over 27,000 first and
second year students - including
overseas students - at UK universities
and colleges, asking them about the
choices they made at school and into
HE. Students of some qualifications
were more likely than others to report
having been frustrated in their
ambitions. For example, 26 per cent of
BTEC students said that they were
unable to study a subject that interested
them because they had not studied the
relevant subject/s for entry, compared to

just 18 per cent of A Level students. The
researchers also found that just 3 per
cent of those with vocational
qualifications (such as BTECs) who
entered HE attended ‘high-tariff ’
providers, compared to 27 per cent of
those with general qualifications (such
as A Levels). The report points out that
as the roll out of T Levels accelerates, it
will be important that students know
where all pathways can take them. 
Nearly three quarters of those
surveyed (74 per cent) said they chose
their degree subject based on the
subject they enjoyed most. Good career
prospects was the next most commonly
cited influence, with 54 per cent saying
it had been a factor in their thinking.
UCAS also found that one in three of
respondents reported first thinking
about HE while at primary school,
although this was more common for
more advantaged pupils (39 per cent)
compared to those from less well off
backgrounds (27 per cent). 

...continues on page 7
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Castleview School
Woodstock Avenue, Slough 

DEPUTY HEADTEACHER

Contract type: Permanent Contract
Salary: 

Start date: 

You will also be someone who can:
• 

• 

• 

• 

• 

• 

 
mail@castleview.slough.sch.uk 01753 810615

Follow us on Twitter
@schoolvacancies
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CHADDLEWORTH ST ANDREWS AND SHEFFORD 
  CHURCH OF ENGLAND FEDERATED PRIMARY SCHOOLS      

Going The Extra Mile’

ASSISTANT HEADTEACHER
Post start date: September 2021

Leadership scale 1 – 5 depending on experience
Permanent Contract

Dynamic and Inspirational Leader Wanted
Are you passionate about excellent teaching and learning?

Are you considering your next step in leadership?

If you believe in developing young people to be resilient, independent 
and curious lifelong learners, believe in focusing on the whole child and 

and Shefford C.E. Federated Primary Schools need you! 

excellence. If you share our vision, we welcome your application, 
whether you are an experienced or aspiring leader. The post is full-time 
with a 0.8 class commitment and 0.2 management/PPA time. Key stage 

We can offer:
• enthusiastic children who are ready to learn;
• an experienced and very dedicated staff;
• an educational philosophy that values lifelong learning; 
• a well-resourced and attractive working environment, including 

outdoor leaning spaces for all classes;
• very supportive parents;
• a highly committed and active Governing Board;
• guaranteed leadership development.

We are looking for someone who:
• can lead in a key curriculum area;
• can support staff, children and families and work closely  

with governors and external agencies;
• is committed to personal and school development;
•  

high expectations for all children and young people;
•  

a commitment to our values;
• is professional, with infectious enthusiasm, resilient;
• values relationships;
• is a calm and considered decision maker who pays attention  

to detail.

accommodation.
We encourage any applicants to visit the school. Please contact the 

School Business Manager to arrange your visit 

All applications must use the West Berkshire Teacher Application form 
which can be obtained from the school.

Closing date for applications: noon, Friday 30th April 2021
Interview: w/c 10/05/21

Our Schools are committed to safeguarding and promoting the welfare of children and young people and expects 
all staff and volunteers to share this commitment. We will ensure that all our recruitment and selection practices 

aspects of our activities as an employer and education provider.

 

• 

• 
• 
• 

• 

• 

• 

• 

• 
• 
• 

• 

please 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Colnbrook C. of E. Primary School
High Street, Colnbrook, Berks  SL3 0JZ
Telephone: 01753 683661
www.colnbrookprimary.com
Headteacher: Mr Tom Brunson

SENDCo / Resource 
Base Teacher
Permanent post - required September 2021
Salary scale MPS / UPS + SEN allowance

Colnbrook C. of E. Primary School is a small, friendly and 

train as a SENDCo, with responsibility for teaching in our 
Resource Base.

and responsible, showing respect and compassion within 

We would like someone to join our team who:
• 
• 

• 

• 

• 

• 

• 

• 
• 

• 
• 
• The opportunity to be a part of the school’s senior 

leadership team.

 
01753 683661 or email angela.ford@colnbrookprimary.com

 
www.colnbrookprimary.com

Hop Gardens, Henley-on-Thames, Oxon RG9 2HL

The village school in the heart of town

• 

• 

•  
 

• 

•  

• 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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We are recruiting for an exciting new role of 

Inclusion Manager
Part time, 0.5 • Required for September 2021

If you are interested in �nding out more about this key role and 
what Braywick Court School could o�er you, please contact the 

school o�ce for an application pack at:  
recruitment@braywickcourtschool.org.uk 

Closing date: 10am, Monday 26 April 2021
Recruitment day: w/c 3 May 2021

The school is committed to safeguarding and promoting the welfare of children 
and expects all sta� and volunteers to share this commitment. All appointments 
are subject to satisfactory references, pre-employment and DBS checks. Braywick 
Court School will welcome a diverse population of both children and sta� and is 

committed to promoting and developing equality of opportunity in all its functions.

Hibbert Road, Maidenhead SL6 1UU 
Telephone: 01628 782562 

recruitment@braywickcourtschool.org.uk

Follow us on Twitter
@schoolvacancies

:
“The school provides a delightful learning  

environment for pupils, both indoors and outside.”

“There is a very calm and orderly atmosphere around 
the school. Pupils are happy and they enjoy school.”

“The curriculum is very well planned, with plenty of 
additional activities that add to pupils’ enjoyment 

statement, ‘Through enriched provision”

“Pupils currently in school learn well  because 
teachers have high expectations and they help pupils 

to make the most of their school days.”

 

HILLTOP FIRST SCHOOL 
Clewer Hill Road, Windsor SL4 4DW

Tel: 01753 863502
E-mail: office@hilltopfirst.co.uk
Website: www.hilltopfirst.co.uk

NOR: 245

KS2 TEAM LEADER PART OF SLT
Full Time | Required for September 2021

Permanent Contract
Pay Scale: Main/Upper 1 | £26,948 to £39,864

The governors are seeking to appoint an enthusiastic and creative 
Key Stage 2 Team Leader Teacher to join our team full time from 
September 2021

We are looking for a team leader who is:
• experienced in teaching within Lower KS2 and subject leadership
• passionate about inspiring curiosity and confidence in young 

children
• able to create an exciting, inspiring and creative learning 

environment
• flexible with a sense of humour
• committed to bringing out the best in a team

We can offer:
• bubbly and enthusiastic children who love learning
• a caring school community where the child is at the centre  

of everything we do
• opportunities for continued professional development within  

a supportive team
• a school that is committed to moving forward
• a whole school ethos where everybody is encouraged to  

‘Aim High’
• RBWM Most Caring School 2020

Please download an application from our website 
www.hilltopfirst.co.uk and email to: Mrs Liz Hichens, Finance 

Manager recruitment@hilltopfirst.co.uk

Closing date: 4pm, Monday 26th April 2021
Interviews: to be held week commencing 3rd May 2021

Please note: applications will be considered upon arrival

*No Agencies Please*

The school is committed to safeguarding and promoting the wellbeing of children. This post is 
subject to an enhanced DBS check for the successful candidate.
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Vicarage Road, Henley on Thames, Oxon RG9 1HJ    

PHASE LEADER 
EYFS   –   Y3/Y4 or Y5/Y6
Required September 2021
2 Year Fixed Term Contract
Salary Range MPS + TLR

Are you an experienced teacher looking for the next step 
within your career?

We are seeking to appoint two PHASE LEADERS to join the Senior 
Management Team at this OUTSTANDING C.E. PRIMARY SCHOOL. The post 

If this sounds like the school for you, then you will:
• 

• 

• 
and school improvement

• 

•  
to assist in the school’s improvement

• 

• 
MENTORING and COACHING

• dedicated LEADERSHIP TIME
•  

and PARENTS 
• CHILDREN who are keen to learn and have HIGH ASPIRATIONS
•  

• 
THAMES and the CHILTERNS

01491 575887 or email 
head.3254@trinity.oxon.sch.uk

th April. 

recommended.

Safeguarding 

The Stoke Poges School
Rogers Lane, Stoke Poges, Buckinghamshire SL2 4LN

LOWER KEY STAGE 2 
PHASE LEADER 

(Permanent/Full time)
MS/UPR + TLR and London Fringe Allowance

Are you looking for your next career challenge? The Governors and 
Headteacher of this popular school are seeking to appoint an ambitious and 
forward thinking practitioner and Phase Leader to lead an enthusiastic and 
committed team.  

The Stoke Poges School is an extremely happy and successful school, 
serving a broad catchment area in a beautiful location, with excellent, well-
equipped facilities. Our committed staff provide a stimulating and challenging 
learning environment that inspires our children to achieve high standards and 
become lifelong learners. We are highly aspirational for our pupils.

A successful applicant will be:  
• an outstanding classroom practitioner who is passionate about 

encouraging all children to achieve success.   
• experienced at leading whole school initiatives and managing change
• a creative and forward thinking individual who places high value on their 

own professional development
• committed to achieving a work/life balance

In return, we will offer our successful candidate a school that: 
• is happy, vibrant and positive
• enjoys positive relationships between staff and pupils
• is dedicated to offering the very best for its pupils with a focus on 

enrichment
• offer the opportunity to work with a dedicated leadership team
• supports and encourages professional development 
• gives the necessary leadership time to carry out the role effectively

Visits to the school are encouraged and warmly welcomed. Please contact 
Susan Cook or Jenny Lea on 01753 643 319 to arrange an appointment. 

Email:

Only applications on the County’s application forms will be considered. 
Please contact the school for an application form and further information.

Closing date for applications: Thursday 1st April 2021
Interviews: On receipt of applications

The Stoke Poges School is committed to safeguarding and promoting the welfare of the children and 
young people and expects all staff to share this commitment. An Enhanced DBS check will be sought 
for the successful candidate.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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required for a permanent post- September 2021
Are you ready to take the next step in your career?

Are you an experienced teacher, looking for a new challenge?

Wherever you are in your career, we would love to hear from you.

01344 860106

“An Outstanding Church of England Primary School” (SIAMS March 2017)

Fifth of students thwarted by subject
choices, UCAS finds 
continued from the cover page...

The report calls for careers information, advice and
guidance (CIAG) to be more embedded in primary schools
and the early secondary years, with expansion of both the
Gatsby benchmarks and the Careers & Enterprise
Company’s ‘Primary Platform’. They would also like
universities and colleges to undertake more outreach
work with these age groups. Another suggestion is that
Ofsted should place more emphasis on the monitoring of
CIAG in schools, including Primary schools. 
Clare Marchant, chief executive at UCAS, commented:
‘Students today face more options than ever before.
Whilst choice is a core part of the UK higher education
system, it is essential that students know how to navigate
this. No student should unknowingly close the door to
their career aspirations. We know that early engagement
raises aspiration. The data showing that disadvantaged
students tend to consider the prospect of higher education
later than their more advantaged peers clearly
demonstrates the need to embed CIAG within primary
schools and early secondary years to raise aspirations
from an early age.’
Also commenting on the research, Geoff Barton, general 

secretary of the Association of School and College
Leaders, commented ‘We agree that every pupil should
have access to high-quality careers information and
advice in helping them to choose degree courses,
apprenticeships and careers. Unfortunately, the
government dismantled national careers advice services
in 2012 and left schools and colleges to pick up the pieces
while squeezing their budgets. Matters have improved
since then through various initiatives but government
support is characteristically piecemeal and inadequate.’
He also emphasised that primary schools are already
undertaking CIAG, citing Department for Education
(DfE) research from 2018 showing 96 per cent of primary
schools were offering tailored career activities to pupils.
A DfE spokesperson said: ‘We have invested over £100m
this financial year alone towards high quality careers
provision including the rollout of the Enterprise Adviser
network reaching more than 4,000 schools and colleges
and connecting 3.3 million young people to future
employers, and National Careers Service support to those
who need it.’
Full report: https://tinyurl.com/mfrjaww

Christ the King 
Catholic Primary School and nursery
with The Ark, a specialist Resource

Lulworth Road, Reading RG2 8LX

KS2 TEACHER
Required for September 2021

and NQTs are welcome

Christ the King is a happy and inclusive school in the heart of 

We are looking for someone who is: 
• 
• able to plan and deliver engaging and challenging learning
• 
• 

 

• 
• 
• 
• a strong inclusive ethos
• 

at 
01189015434

“I come to bring you life; life in all its fullness.” John 10:10
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Newly Qualified Teacher  
Main Pay Scale • Full time 

Fixed term/Permanent • Required September 2021 

Our wonderful church school is looking to invite applications for the  

post of Class Teacher. We are looking for a kind and dedicated teacher  

who would like to join our lovely school as we continue on our  

journey of rapid improvement from our 2018 Ofsted grading of RI to  

Good and Outstanding. All NQT’s are welcome to apply. We can be 

flexible on preference of preferred key stage.

At St John’s, our children really are at the heart of everything we do.  

They are happy, friendly, interested and interesting! Here at St John’s 

we are committed to building a professional and dynamic team who 

work hard and aim high, all within a context of love and care.

Do you have the skill, experience and vision that we are looking for?

What we are looking for:

• An enthusiastic NQT.

• Team player and a keen and able communicator.

• Positive attitude where someone strives to be the best they can be. 

In return, our team can offer:

•  Empathetic and experienced leadership team with a wide range  

of expertise. 

•  Firmly established ethos of caring for one another in our  

school family.

•  A commitment to professional development, and a belief in  

driving improvement. 

•  Beautiful school building with an integrated Church – something 

quite wonderful to behold. 

•  An opportunity to work with a wider professional senior team of 

three unique schools, all brilliantly supported by a trust who strongly 

value the individual school’s character, ethos and approaches.

• Dedicated car parking and a staff well-being package.

Visits to the school may be possible depending on local restrictions, 

and prospective candidates are warmly welcomed to request a 

preliminary phone call or Teams call before they apply, should they like 

to discuss the role or school further, with the Headteacher.

For further information and application pack or school visit requests  

please contact Natasha Kirby, Trust Operations Manager by email 

hradvisor@berkshireschoolstrust.org or on 07538 539690.

Application packs are available on the trust website  

www.berkshireschoolstrust.org please follow the link to ‘Vacancies’. 

Applications will be considered  

upon receipt.

Berkshire Schools Trust

The Berkshire Schools Trust is committed to safeguarding and promoting the welfare of pupils, 
staff and parents, and expects all staff and volunteers to share this commitment. A Disclosure 

& Barring Service clearance will be sought for the successful candidate.

St John’s C of E Primary School
121-147 Orts Road, Reading, Berkshire RG1 3JN 
Telephone: 0118 937 5540 
Email: hradvisor@berkshireschoolstrust.org
www.stjohns.reading.sch.uk • www.berkshireschoolstrust.org

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  

Hawkedon Primary School
Hawkedon Way, Lower Earley, Reading, Berkshire RG6 3AP

Telephone number: 0118 9667444 | www.hawkedon.wokingham.sch.uk

CLASSROOM TEACHER MPS 
REQUIRED FOR SEPTEMBER 2021

Full time | Fixed Term for 1 year with the potential 
to become permanent

Hawkedon School is the largest Primary School in the affluent area of  
Wokingham. We are an ambitious school where children are excited and 
challenged to achieve their full potential. We encourage children to develop 
enquiring minds, enjoy their learning and feel proud of  their achievements.

We are seeking to appoint an inspirational and outstanding classroom 
teacher. The successful candidate will be committed to ensuring that all 
children succeed across the curriculum, with a proven track record in 
delivering innovative and exciting teaching and learning. 

We invite applications from colleagues who:
• Have a vision and passion for delivering a curriculum that inspires 

learners
• Teach with enthusiasm, energy and positivity. 
• Have high expectations of  their pupils and what they can achieve

In return we can offer you:
• Fantastic support in a 3 form entry school.
• Keen, curious, enthusiastic children.
• A team of  hard working and enthusiastic professionals.
• Good CPD package with opportunities to work across the Schools’ 

Learning Alliance and the Future Thinking Partnership which offers 
excellent professional development and support for our staff. Strong 
links with the local university where staff  have opportunities to lecture 
undergraduates and postgraduates.

• NQT mentorship.
• A commitment to good work/life balance.

Whether you are starting out in your teaching career or if  you feel ready to 
further develop your career, we would like to hear from you.

To arrange a visit or request an application please contact 
Mrs Angela Peacock apeacock@hawkedon.wokingham.sch.uk 

Application forms can also be downloaded from the school website 
www.hawkedon.wokingham.sch.uk/vacancies

 

submission being Wednesday 21st April. Suitable candidates will be 
invited for interview as soon as their application has been reviewed.

Hawkedon Primary School is committed to safeguarding and promoting the welfare of children. The successful 
applicant will be DBS checked and need two strong references.
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Vicarage Road, Henley on Thames, Oxon RG9 1HJ    

KS1/KS2 CLASS TEACHER 
Temporary Contract
Required September 2021/Full Time

Trinity is a warm and welcoming Church of England Primary School, 

We are looking for someone who:
• 
• 
•  

for all children
• 
• 

• 

• 
• 

• 
• 

• 

• 
community

 To 
01491 575887 or email 

ALFRED SUTTON PRIMARY SCHOOL 
148 Wokingham Road, Reading, Berkshire RG6 1JR 
Tel: 0118 937 5411 
Email: bursar@alfredsutton.reading.sch.uk 
www.alfredsuttonprimary.co.uk
Happy together. Achieving together.

Full/part time Teachers
Possible salary incentives for specialisms
NQTs are very welcome to apply
Required for September 2021
‘It’s a joy to be involved in the school’s improvement programme,’ 
(Ofsted, 2018)
We are dedicated to providing an outstanding creative 

 
three form entry school. To enable us to take our current specialist 
teaching timetable to the next level, we are currently seeking 
teachers with specialist subject expertise, passion and vision.
In particular, we are interested in enhancing our specialist 
subject/teaching provision in one or more of these areas:  
music, computing, design technology, drama, MFL, Forest School  
and Eco Education and Year 6.

routinely thinking out of the box and going over and above to 
uphold the wellbeing of every individual in our school community. 
Our strong commitment to work life balance has resulted in highly 

 

everything we do.

school/Key Stage wide.

We warmly welcome you to approach the school,  

to either arrange a visit/phone call, to suit your availability. 
For an application pack, please visit our website:  
www.alfredsuttonprimary.co.uk or email the school and we 

bursar@alfredsutton.reading.sch.uk
Applications will be considered as they arrive and 
interviews arranged for a mutually convenient date and time.
This School is committed to safeguarding and  
promoting the welfare of children and young  

 
share this commitment. An Enhanced DBS check 
will be sought from the successful candidates.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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The Palmer Academy
70 Northumberland Avenue, Reading RG2 7PP
Headteacher: Mr Dom Prendergast
Deputy Headteacher: Miss Libby Thomassen

Talented and engaging teacher needed! 

The Palmer Academy is part of the REAch2 Multi Academy Trust, 
we are looking for enthusiastic and innovative teachers to join our 
collaborative and growing team. 

We need:
• EYFS teachers who are committed to encouraging children to 

develop their natural curiosity and hunger for learning within a 
safe, secure and accessible environment.

• KS1 or KS2 Teachers with high expectations of all pupils, 
who can engage and inspire the learning behaviours that will 
support all in achieving their best.

So, if you are:
• An excellent practitioner, keen to work in a supportive and 

principle-based school.
• Has integrity and driven by a strong moral purpose to enable  

all children to achieve.
• Passionate about creativity and have an excellent sense of 

humour.
• Warm in character, easy to work with and committed to 

teamwork, recognising that more can be achieved together 
than is possible as individuals.

• A professional who values wellbeing but unafraid of hard work.
• Calm and able to handle pressure and setbacks with a smile.
• Keen to be challenged to become the best you can be.
• Able to be pushed at an accelerated rate of development,  

• 
attitude.

• Is committed to safeguarding and promoting the welfare of 

Then you’d love to work at The Palmer Academy and for REAch2. This 
is not just another job. This is a chance to be part of something 
exciting and very worthwhile. This opportunity will open doors both 
professionally and personally to anyone who joins our quest. 

• A Leadership Team dedicated to helping you develop an 
outstanding career and balanced life.

• Exciting, accelerated leadership development and early 
promotion opportunities for the right candidates across  
the Trust.

• The chance to work with a fantastic team, with the best possible 
opportunities to share ideas, planning, assessment etc.

• Opportunity to work alongside outstanding teachers, to 
observe and share practice on a regular basis, developing 

• The chance to use / develop personal curriculum strengths.
• An excellent CPD training programme.
• 

improvement and building lifelong friendships.
• Appreciative, well-behaved, and enthusiastic pupils.
• Enthusiastic and proactive parents.

About REAch2:
Founded in 2012, REAch2 Academy Trust is the largest primary-only 
academy trust in the country. It is a growing charitable organisation 
currently supporting over 60 primary academies across England, 
including 4 in Reading. REAch2 is a family connected by a common 
desire to learn from each other, share experiences and be mutually 
supportive across the entire academy community. We work as a team 
to deliver exceptional learning opportunities for all pupils in REAch2.

What next?
We would ONLY great teachers with a genuine 
commitment to improving the life chances of the children they 

 

Leadership opportunity! For candidates with the relevant skills, 
knowledge and experience, there is a Teaching and Learning 

for this role when emailing the school as there is a separate 

MPS or UPS • Suitable for Early Carer Teachers • Full-time  
• Permanent or Fixed Term • Job start: September 2021

The successful candidate will be subject to all necessary  
pre-employment checks, including: an enhanced DBS; 

Virtual or on-site visits to our school are warmly encouraged and 

Please contact Mrs Sam Knight, School Business Manager, at The 
Palmer Academy at  or call on  
0118 9375481 to request an application pack, application form and 
to arrange a visit.

The application process and timetable
Application deadline: Monday 26th April 2021 at 12 noon
School visits: Virtual or on-site tour and informal discussion  
 times: Wednesday 31st March – afternoon    
 Tuesday 20th April – morning 

 do suggest some alternatives. 
Selection exercises:  These will take place on Wednesday 5th or   
 Thursday 6th May 2021
 1.Teaching element
 2.Tasks linked to the role of the teacher
 3.An interview

Salary:  Main Pay Scale or Upper Pay Scale
Start date:  1st September 2021

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Class Teacher 
Class Teacher KS1 

 (Key Stage 1) or KS2 (Key Stage 2)  
 depending on applicant

September 2021    
Berkshire 
Full Time, Permanent   
MPS/UPS  

We are looking for a skilled and passionate teacher, to join our 

• 
• 
• 

feedback
• 

• 

• 

• 

• 
• 
• 

01753 524989 or  to make an appointment 

 @wexhamPS    

welfare of children.

IMAGINE walking into school and seeing a dinosaur – or a plane - or a badger. The Langley 
Academy is not just another school; it is a new way of learning. As the UK’s first museum 
school The Langley Academy has a museum within the building. Here you are encouraged 
to use your imagination to create new ways to ignite students’ desire to learn. 
We are ideally situated, only minutes from the M4 at Junction 5 and the M25, and with 
excellent rail links to Central London. If you chose to live here, renting is cheaper than in 
Central London, yet you are in town quickly. Windsor, Marlow or Henley are close and if 
you enjoy weekend travelling it takes about 15 min to Heathrow. We border Buckinghamshire,  
with no less than 100,000 acres which are designated Areas of Outstanding Natural Beauty 
– including a substantial part of the magnificently wooded Chiltern Hills. Whether you are 
into the outdoors or want to be close to London, working here is ideal.
The Langley Academy is seeking to appoint a talented, well-qualified and inspirational 
Teacher of Computer Science to start in September 2021. 
The successful candidate will possess an excellent degree in Computer Science,  
or related subject, with the ability to teach GCSE and a willingness to be involved in  
A Level teaching. We offer courses at KS3, GCSE, A Level and Level 3 Cambridge Technical 
across year groups 7 to 13. 
The department has access to four specialist computer suites equipped with the latest 
hardware and software, including interactive displays in each classroom (Promethean).  
As well as the standard Microsoft applications (including Office 365), The Langley Academy 
uses a wide range of subject-specific software, including Scratch, FLOWOL, Python, HTML, 
CSS, and we have access to online applications and subscriptions to support the curriculum.
This post would be suitable for an ambitious, experienced or newly qualified teacher who wishes 
to work in a dynamic department which is striving to raise standards across all key stages.  
NQTs are well supported and developed by the Trust. There are opportunities to take on extra 
responsibility for a suitably experienced candidate.
We pride ourselves in the strong relationships between students and staff that enable our 
cohort to become outstanding citizens that we are truly proud of.

If you are interested in this post, please visit our school website www.langleyacademy.org 
where you will find more information together with an online application form. If you 
would like further information or arrange a visit to the school, please contact Tara Mackay, 
PA to Executive Principal and HR Assistant via tara.mackay@langleyacademy.org
Closing date: Monday 19 April 2021 • Interviews: w/c 26 April 2021 
The Trust reserves the right to interview and appoint a suitable candidate before the closing date.
‘You have a package of staff training and support with a clear focus on developing and 
sharing first rate teaching and learning.’ (OFSTED November 2017) 

TEACHER OF  
COMPUTER SCIENCE  
Teachers’ Main Pay scale • Required for September 2021 

The Langley Academy is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.  
All appointments are subject to a DBS check.
Langley Academy, Langley Road, Langley, Slough, Berkshire SL3 7EF • Tel: 01753 214440

PRIMARY EDUCATION (CONT)
See advertisement on the left of this page

SECONDARY EDUCATION
See advertisement below and also under Alternative Education on
page 14
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SPECIAL EDUCATION
See advertisements on this page and page 13

High Close School, Wokingham

Inclusion Lead Teacher
High Close School is a flourishing residential and day special 
school catering for up to 94 young people with a complex range 
of needs. Ofsted has judged education to be Good (March 2018) 
and residential care to be Outstanding (Sept 2019). We are 
seeking an ambitious and inspirational individual to lead our 
new inclusion and alternative curriculum provision.

They will have high expectations of learning and behaviour and 
a belief in the capacity of every child to achieve. We believe 
in children and work with hope to encourage young people to 
reach their full potential.

• An excellent classroom practitioner
• Has or is ready for the challenge of Middle Leadership
• Highly creative and adaptable in the ways they work with 
young people and other teachers.
• Calm and patient even in difficult situations.
• Able to build positive relationships at all levels, wanting  
to make a difference to the lives of young people
• Able to analyse data and report on emerging trends and 
progress to inform pupil’s social, emotional and academic needs.

You will have a sound knowledge and background in working 
with vulnerable and complex young people and embrace 
creative ways to deliver all aspects of the curriculum. This is a 
real opportunity to lead and develop this exciting new provision 
within the school and to have a real impact on the experience of 
our young people.

Applications are welcome from teachers with either mainstream 
or special school experience. This is an exciting post with scope 
for personal and professional development in the future.  

Applicants are encouraged to visit the school. For further 
information, please contact Mark Shears or Wendy Gosling on 
0118 978 5767.

Closing date: 26 April 2021

BERKSHIRE SENSORY CONSORTIUM SERVICE

Vision Impairment 
Coordinator

UPS 3, plus TLR 1b & 2 SEN for a Qualified Teacher of 
the Vision Impaired
Full time, 1.0 FTE • Permanent
Ref: AFC000319-2104

The Berkshire Sensory Consortium Service (BSCS) are looking to appoint 
a Vision Impairment Team Coordinator to start in September 2021, 
due to the retirement of the current post holder. This is an exciting 
opportunity to join a large Service working across Berkshire leading the 
VI Team of Teachers of the Vision Impaired, Qualified Educational Support 
Teaching Assistants and our Registered Qualified Habilitation Officers.

As a member of the Leadership and Management Team the 
successful candidate will have the opportunity to work with the Head 
of Service to shape the direction of the Consortium and to lead on 
projects within the Service. They will hold 0.2 FTE of teaching time 
and the rest will be management.

The role involves responsibility for the caseload organisation and line 
management of the VI team and therefore the successful candidate 
will need to have the right skills and professional knowledge to 
support staff to improve outcomes for CYP who are vision impaired 
and to enable capacity building within schools, settings and families. 
The Service has a successful record of inclusion of CYP within their 
local mainstream schools. The Service are currently looking to develop 
their pupil progress tracking systems and Post 16 provision.

The successful candidate will need to have a thorough knowledge of 
the SEND Code of Practice and the ability to work operationally and 
strategically with commissioners and SEND Leaders in an ever changing 
educational and technological landscape. For more detail on the role 
see the job profile. Salary is in line with Teachers Pay and Conditions.

Due to the nature of this role you must be able to travel 
independently to meet the requirements of the post, for which a 
mileage allowance will be available. A full driving licence and access 
to a vehicle is desirable. The VI Team Coordinator will be supporting 
staff across all the Berkshire Local Authorities.

BSCS is hosted by Achieving for Children on behalf of the Royal 
Borough of Windsor and Maidenhead as part of the pan Berkshire 
joint arrangements.

To find out more about the Berkshire Sensory Consortium Service visit 
our website: https://berkshirescs.btck.co.uk/

Start dates:
Achieving for Children have Fixed Start Dates, candidates are advised 
to prepare for this should a job offer be accepted to ensure eligible 
continuous service is not affected.

For an informal discussion about the post, please contact 
Jane Peters, Head of Service, on 07890 083180 or email  
jane.peters@achievingforchildren.org.uk or contact  
Paula Scott, VI  Team Coordinator, on 07887 531696 or email  
paula.scott achievingforchildren.org.uk

Closing date: 11 April 2021

Interviews: 21 April 2021

TO APPLY…
Visit www.rbwm.gov.uk and click on ‘jobs and careers’.

This post is subject to an enhanced DBS check. We value diversity and 
welcome applications from all sections of the community.

Follow us on Twitter
@schoolvacancies
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BERKSHIRE SENSORY CONSORTIUM SERVICE

Teacher of the Deaf
MPS 6 + 1 or 2 SEN, depending on qualifications  
(UPS may be available for a qualified Teacher of the 
Deaf with the relevant experience)
Full time, 1.0 FTE • Permanent
Ref: AFC000315A-2104 • Required for September 2021

The Berkshire Sensory Consortium (BSCS) are seeking to appoint 
two qualified Teachers of the Deaf to join a large team who work 
across the six Berkshire Local Authorities. The Service is hosted by 
Achieving for Children on behalf of the Royal Borough of Windsor 
and Maidenhead.

Location:  Initially one post based in Slough/Maidenhead and a 
second post in Wokingham.

BSCS currently have two vacancies for qualified Teachers of the Deaf 
(QTOD) to work in a peripatetic role with schools, early years settings, 
colleges and families (O-25) to build their capacity to meet the 
needs of learners who have a hearing loss through our Advisory and 
Teaching programmes.

We are looking to appoint enthusiastic, motivated professionals who 
are committed to working in partnership with all of our stakeholders 
and who seek to improve the outcomes for children with hearing loss. 
The role as a Teacher of the Deaf requires excellent interpersonal skills, 
flexibility and the ability to work independently as well as contributing 
to the wider team within the Service. The ability to be well organised 
and to meet deadlines is essential. For more details on the role please 
see the Job Profile.

We will consider suitably experienced teachers without the 
mandatory qualification who are interested in developing their 
specialist skills to work with pupils who are deaf. The successful 
candidate will be an outstanding practitioner who has recent 
classroom teaching experience and is willing to undertake the 
two-year specialist postgraduate qualification to train as a Teacher 
of the Deaf. The Service provides a mentorship programme for all 
new members of staff and for those in training. All teachers are on 
Teachers Pay and Conditions.

Due to the nature of this role you must be able to travel 
independently to meet the requirements of the post. A mileage 
allowance is available from your office base. A full driving licence 
and access to a vehicle is desirable. Teachers within the Service may 
work across more than one of the Berkshire Local Authorities and 
occasionally in neighbouring authorities supporting Berkshire pupils 
on a short-term basis. Each member of staff has a local office base.

Part time may be considered for a Qualified Teacher of the Deaf.

To find out more about the Berkshire Sensory Consortium Service, 
visit: http://berkshirescs.btck.co.uk/

Start dates:
Achieving for Children have Fixed Start Dates, candidates are advised 
to prepare for this should a job offer be accepted to ensure eligible 
continuous service is not affected.

For an informal discussion about the post, please contact  
Gail Ditchfield, Hearing Impairment Coordinator, on 07786 511851 
or by email gail.ditchfield@achievingforchildren.org.uk

Closing date: 11 April 2021

Interviews: 23 April 2021

TO APPLY…
Visit www.rbwm.gov.uk and click on ‘jobs and careers’.

This post is subject to an enhanced DBS check. We value diversity and 
welcome applications from all sections of the community.

BERKSHIRE SENSORY CONSORTIUM SERVICE

Teacher of the  
Vision Impaired

MPS 6 + 1 or 2 SEN, depending on qualifications  
(UPS may be available for a qualified Teacher of the 
Vision Impaired with the relevant experience)
Full time, 1.0 FTE • Permanent
Ref: AFC000315B-2104 • Required for September 2021

The Berkshire Sensory Consortium (BSCS) are seeking to appoint 
two qualified Teachers of the Vision Impaired to join a large team 
who work across the six Berkshire Local Authorities. The Service is 
hosted by Achieving for Children on behalf of the Royal Borough of 
Windsor and Maidenhead.

Location:  Initially one post based in Slough/Maidenhead and a 
second post in Wokingham.

BSCS currently have two vacancies for qualified Teachers of the Vision 
Impaired to work in a peripatetic role with schools, early years settings, 
colleges and families (O-25) to build their capacity to meet the needs 
of learners who have a vision impairment through our Advisory and 
Teaching programmes.

We are looking to appoint enthusiastic, motivated professionals who 
are committed to working in partnership with all of our stakeholders 
and who seek to improve the outcomes for children with  
vision impairment. The role requires excellent interpersonal skills, 
flexibility and the ability to work independently as well as 
contributing to the wider team within the Service. They will also 
need to be able to use the specialist technology used with pupils 
with vision impairment and work closely with the team around the 
child to ensure equipment is used effectively. The ability to be well 
organised and to meet deadlines is essential. For more details on the 
role please see the Job Profile.

We will consider suitably experienced teachers without the mandatory 
qualification who are interested in developing their specialist 
skills to work with pupils who are vision impaired. The successful 
candidate will be an outstanding practitioner who has recent 
classroom teaching experience, experience in working with pupils 
with SEND and is willing to undertake the two-year specialist 
mandatory postgraduate qualification to train as a Teacher of the 
Vision Impaired. The Service provides a mentorship programme for 
all new members of staff and for those in training. 

All teachers are on Teachers Pay and Conditions.

Due to the nature of this role you must be able to travel 
independently to meet the requirements of the post. A mileage 
allowance is available from your office base. A full driving licence 
and access to a vehicle is desirable. Teachers within the Service may 
work across more than one of the Berkshire Local Authorities and 
occasionally in neighbouring authorities supporting Berkshire pupils 
on a short-term basis.

Part time may be considered for a Qualified Teacher of the 
Vision Impaired.

To find out more about the Berkshire Sensory Consortium Service, 
visit: http://berkshirescs.btck.co.uk/

Start dates:
Achieving for Children have Fixed Start Dates, candidates are advised 
to prepare for this should a job offer be accepted to ensure eligible 
continuous service is not affected.

For an informal discussion about the post, please contact  
Paula Scott, Vision Impairment Co-ordinator, on 07887 531696 
or by email paula.scott@achieivingforchildren.org.uk

Closing date: 11 April 2021

Interviews: 22 April 2021

TO APPLY…
Visit www.rbwm.gov.uk and click on ‘jobs and careers’.

This post is subject to an enhanced DBS check. We value diversity and 
welcome applications from all sections of the community.

   



Page 14 Mar 29 2021

ALTERNATIVE EDUCATION
See advertisements on this page

PRIMARY TEACHER
SALARY RANGE: MPS/UPS
dependent on experience
PERMANENT CONTRACT

September 2021 (or earlier if possible)

Foundry College is a ‘Good’ Pupil Referral Unit in the heart of the community 
of Wokingham supporting the young people, schools and families in the area, 
as well as opening our doors to surrounding authorities. Our dedicated staff 
offer a range of educational, emotional and behaviour support, with bespoke 
packages for our students aged 5 - 16. The successful candidate will join us at 
an exciting time as we expand our services and aspire towards ‘Outstanding’, 
following our successful Ofsted inspection (January 2018). 

Due to the developments within Foundry College, we are looking to recruit 
a Primary Teacher, committed to making a difference to our young people in 
Wokingham. 

The ideal candidate will: 
• be an effective practitioner looking to develop the Primary curriculum 

at Foundry College in KS1 & KS2 
• be a strong classroom teacher with high expectations of learning  

and behaviour 
• have a commitment to push students to achieve beyond their expected 

progress levels 
• have a passion for building strong relationships with young people 

through restorative working 
• thrive in a challenging environment 
• be resilient and approachable 
• be a good communicator who is able to inspire and motivate students, 

but who can also remain calm under pressure and has a sense of 
humour 

• be creative and have initiative, striving to bring out the best in students 

In return, we can offer you: 
• a bright, modern College with a creative approach to working with 

young people 
• excellent opportunities for professional development 
• a friendly and supportive staff team, dedicated to improving student 

outcomes and life chances 
• a Senior Leadership Team that encourages team working, innovation 

and the use of solution based thinking 

Given the current restrictions enforced by Covid-19, visiting the college during 
the working day is not currently possible. However, an out of hours visit could 
be arranged; alternatively, a virtual tour could be provided. We are confident 
that you will find Foundry College to be a friendly environment: a great place 
to work and for our students to learn. Please contact Kim Watts, PA to the 
Headteacher, on 0118 334 1510 to make appropriate arrangements. 

To apply, please visit our website 
https://foundry.wokingham.sch.uk/vacancies/teaching-vacancies/ where 
you will find the job description and application form. Completed application 

forms should be emailed to recruitment@foundry.wokingham.sch.uk 

Closing date for applications is Noon on Monday 19th April 2021, with 
applications considered upon receipt. CVs will not be accepted.

Foundry College is fully committed to safeguarding and to promoting the welfare of 
children and young people. This position requires an enhanced DBS disclosure 

CVs will not be accepted

TEACHER OF ENGLISH
SALARY RANGE: MPS/UPS

Full Time, Permanent
September 2021

Foundry College is a ‘Good’ Pupil Referral Unit in the heart of the 
community of Wokingham supporting the young people, schools and 
families in the borough as well as opening our doors to surrounding 
authorities. Our dedicated staff offer a range of educational, 
emotional and behaviour support, with bespoke packages for 
our students aged 5 - 16. The successful candidate will join us at 
an exciting time as we develop our services and aspire towards 
‘Outstanding’. 

As Foundry College develops we are looking to recruit an additional 
English Teacher, committed to making a difference to our young 
people in Wokingham. 

The ideal candidate will: 
• Have a passion for building strong relationships with young 

people through restorative working 
• Thrive in a challenging environment 
• Be resilient and approachable 
• Be a good communicator who is able to inspire and motivate 

pupils and staff, but who can also remain calm under pressure 
and has a sense of humour 

• Be creative and have initiative, striving to bring out the best in 
pupils and staff 

• Model strong professional behaviours, both in personal 
presentation and on paper 

In return, we can offer you: 
• A bright, modern College with a creative approach to working 

with young people 
• Excellent opportunities for professional development 
• A friendly and supportive staff team, dedicated to improving 

pupil outcomes and life chances 
• A Senior Leadership Team that encourages team working, 

innovation and the use of solution based thinking 

The pupils, staff and Management Committee warmly invite you to 
visit us and see the ‘Foundry Family’ in action. We are sure you will 
experience our friendly, relaxed atmosphere and get a taste of how 
rewarding your work will be. Please contact Kim Watts on 
0118 334 1510 to arrange a mutually convenient time. 

To apply, please visit our website 
http://www.foundry.wokingham.sch.uk/vacancies/ 

where you will find the job description and application form. 
Completed Application Forms should be emailed to 

recruitment@foundry.wokingham.sch.uk

Closing date: Noon on Monday 26th April 2021
Applications will be considered on receipt

Foundry College is fully committed to safeguarding and to promoting the welfare of 
children and young people. This position requires an enhanced DBS disclosure 

CVs will not be accepted

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  



ADMINISTRATION
See advertisements on this page and pages 2, 3 and 4

EARLY YEARS PRACTITIONERS
See advertisement on page 4

… continued on page 2
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Human Resources Manager
Closing date:  26 April 2021
Proposed start date: June/July 2021
Salary: Band H/I (Band Range 21-26)  
 Dependent on experience. 

Contract type: 

nkenyon@thedownsschool.org or 01635 270000

26 April 2021 to recruitment@thedownsschool.org 

WWW.THEDOWNSSCHOOL.ORG.UK 

Edison Primary  

Business Manager
Salary Point 40 – 46 (£46,458 - £56,649 FTE)

only plus 4 weeks £26,459 - £32,263
Hounslow, West London

• Join the Senior Leadership Team in a Science  
specialist Primary School 

• Shape the newly created role of Edison Primary  
Business Manager 

• Drive the development of this growing school  
in its new-build premises

The Business Manager will:

Ideal candidates will:

www.edisonprimary.org

12pm 
info@edisonprimary.org 

020 8873 3337

Closing date: 12pm on Monday April 19th 2021
th 2021

Start date: Summer Term



… continued from cover page

MISCELLANEOUS
See advertisements on pages 4 (Priory School - IT Support
Technician) and 5 (Foundry College - Science Technician)

SUPPORT STAFF
See advertisements on pages 5, 6, 7, 8, 9 and 10

Mar 29 2021Page 2 non-teaching

Beechwood Primary School 
Ambleside Close, Woodley, Berkshire RG5 4JJ

Tel: (0118) 969 5976 | Website: www.beechwoodprimaryschool.com 

Required for the Summer Term

Clerk to Governors
Grade 4, SCP 7 -11 (£10.41 - £11.27 per hour) 

The Clerk will need to become familiar with the DfE Governance Handbook, and 

will be provided.

0118 969 5976 
or email 

The Federation of St Anne’s & St Martin’s 
Catholic Primary Schools

Caversham, Berkshire

FINANCE ASSISTANT
St. Anne’s R C Primary School

15 hours a week, term time only
(occasional flexibility required)

RG3 SP5 to SP7, FTE £19,312 to £20,902
Pro rata salary £6,546 at SP5

St Anne’s RC Primary School are seeking to appoint an experienced 
person to join our administration team in our school as Finance 
Assistant. The successful applicant will be enthusiastic, methodical and 
organised.

Your main duties will include;
• Coordinating all cash transactions,
• Preparing weekly BACS payment runs, 
• Reconciling bank statements, 
• Maintaining purchase ledger records on FMS, 
• Placing orders and liaising with suppliers
• Invoicing and collection of income from after school and 

breakfast clubs, nursery and lettings /premises hire
• Completion of monthly financial returns to the Local Authority

We are seeking someone who; 
• Is experienced in financial management & control
• Has good IT skills 
• Is a good team player
• Has the confidence and ability to work independently  

and accurately

Previous school or office experience would be an advantage 

To apply, please visit the vacancy page on our website 
www.st-annes.reading.sch.uk and download the application form for 

completion. Completed forms must be returned to    
bursar@st-annes.reading.sch.uk by the closing date.

Closing date: Wednesday 31st March 2021
Interview date to be confirmed

ENGLEFIELD CE (AIDED) PRIMARY SCHOOL

25 hrs per week 
(days/times to be agreed with the successful candidate)

Band F (scp 11-19, £21,750 - £25,480 pro rata)  
Term-time only

To take up post at the beginning of June ideally

01189302337

We are committed to safeguarding and promoting the welfare of our children. All employees are required to 

Follow us on Twitter
@schoolvacancies
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Woodlands Park Primary School
‘A place for everyone. Together we are inspired to grow,  
learn and achieve.’ 
Heywood Avenue, Woodlands Park, Maidenhead, Berkshire SL6 3JB 
Tel: 01628 822350 • www.woodlandsparkschool.co.uk 
Headteacher: Mrs A Penny

Clerk to the Governing Body
RBWM Scale 6 (£10.98 per hour)
3 hours per week, 44.1 weeks per year

Woodlands Park is a warm and welcoming school in the heart 
of the local community with committed staff and energetic and 
enthusiastic children. 

We are seeking to appoint a Clerk to support our Governing Body.

Experience is desirable but not essential as full training will be 
provided for the right candidate and you will benefit from a support 
network of other clerks.

Are you:

• An eefficient and effective administrator?

• Highly organised and able to keep to strict deadlines?

• A good communicator with strong literacy, numeracy and IT skills?

• Able to work flexibly on your own initiative?

• Confidentiality aware.

Could you:

• Prepare accurate and fair minutes of our meetings?

• Maintaining our administrative and organisational records and papers?

• Provide guidance and advice with respect to compliance, 
procedures and best practice?

• Proactively contribute to the effective governance of the school.

Would you like to:

• Work alongside a committed, professional governing body and staff?

• Develop a career that supports our friendly and inclusive school?

For an application pack or to arrange a visit please contact  
Tricia Knight on: 01628 822350 or email  
finance@woodlandsparkschool.org

Closing date: Friday 16 April 2021

Interview date: w/c Monday 19 April 2021

Woodlands Park School is committed to safeguarding
 and promoting the welfare of children and young 
people and expects all staff and volunteers to share 
this commitment. Disclosure and Barring Service 
clearance will be sought for the successful candidate.

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

General Administrator
Required – May 2021
Salary Pay Level 4  points 7 - 12 
£20,547.13 - £22,589.05 (actual), fringe area
depending upon experience
40 hours per week (Mon – Fri 8am-5pm)

(inclusive of INSET days) - 42 weeks

strengthen that group with a permanent general administrator who has a 
responsibility for:

• 

• 
• 

vacancies@slougheton.com www.slougheton.com 
 

NO AGENCIES PLEASE

S LO U G H  A N D  E TO N  C H U RC H  O F  E N G L A N D 
B U S I N ES S  A N D  E N T E R P R I S E  CO L L EG E

   

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Priory School Requires an

IT SUPPORT TECHNICIAN

The successful candidate will: 
• 
• 

• 
• 
• 
• 

Salary Range SCP 13-23, Level 5 (£23,578-£28,692), depending on experience for 
37 hours per week, 52 weeks per year. 

candidates who are shortlisted. 

Priory School

CLERK TO THE 
MANAGEMENT COMMITTEE

Grade 4 or 5 depending on experience
(grade 4: £10.41- £11.27p/h, 
grade 5: £11.50 - £12.69p/h)

Required immediately
Foundry College is a ‘Good’ Pupil Referral Unit in the heart of 
the community of Wokingham supporting the young people, 
schools and families in the borough as well as opening our doors 
to surrounding authorities. Our dedicated staff offer a range of 
educational, emotional and behaviour support, with bespoke 
packages for our students aged 5 - 16. The successful candidate 
will join us at an exciting time as we develop our services and 
aspire towards ‘Outstanding’.

We are seeking a Clerk to the Management Committee. You 
will work closely with the Chair of the Management Committee, 
Chairs of Sub-Committees -Teaching & Learning and Resources, 
Headteacher and other Governors to ensure that all paperwork 
and monitoring visits for School Governance are appropriately 
maintained and carried out. 

You will be expected to attend all Committee meetings 
with typical duties to include: 

• provide general administrative support for the Governing 
Board 

• provide advice to the Governing Board on governance, 
constitutional and procedural matters 

• provide proactive support with agenda setting, including  
the production of a draft agenda for each meeting 

• issue the agenda and all the supporting paperwork for  
each meeting 

• attend all governor meetings to take minutes 
• prepare, amend and issue minutes 
• clerk any additional meetings 
• understand and abide by the confidential nature of the  

role at all times 
• be conversant with general IT 

To apply, please visit our website 
http://www.foundry.wokingham.sch.uk/vacancies/ 

where you will find the full job description and application 
form. Completed Application Forms should be emailed to 

recruitment@foundry.wokingham.sch.uk
 

Closing date: Noon on Monday 26th April 2021
Applications will be considered on receipt

Foundry College is fully committed to safeguarding and promoting the welfare of children and 
young people. This position requires an enhanced DBS disclosure & satisfactory references

CVs will not be accepted

Due to the expansion of our preschool, we are looking to broaden our current 
team. We are recruiting for dynamic, caring staff in multiple roles, including:

Preschool Leadership
Early Years Practitioners
Early Years Assistants

Monday to Friday inclusive, term time only
Positions available from April or September 2021

Please contact us for further details and an application pack. If you are interested 
in finding out more about what Braywick Court School could offer you, please 

contact the school office for an application pack at: 
recruitment@braywickcourtschool.org.uk 

Closing date: 10am, Monday 26 April 2021
Interviews and other recruitment tasks:  

w/c 3 May 2021 

The school is committed to safeguarding and promoting the welfare of children and 
expects all staff and volunteers to share this commitment. All appointments are subject 
to satisfactory references, pre-employment and DBS checks. Braywick Court School will 
welcome a diverse population of both children and staff and is committed to promoting 

and developing equality of opportunity in all its functions.

Hibbert Road, Maidenhead SL6 1UU 
Telephone: 01628 782562 • Email: recruitment@braywickcourtschool.org.uk

Follow us on Twitter
@schoolvacancies
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SCIENCE TECHNICIAN
GRADE 4, SCP 7-11

PERMANENT TERM TIME CONTRACT
Starting: September 2021

Foundry College is a ‘Good’ Pupil Referral Unit in the heart of the 
community of Wokingham supporting the students, schools and 
families in the area as well as opening our doors to surrounding 
authorities. Our dedicated staff offer a range of educational, emotional 
and behaviour support, with bespoke packages for our students aged 
5 - 16. The successful candidate will join us at an exciting time as 
we expand into our new premises and aspire towards ‘Outstanding’, 
following our successful Ofsted inspection in January 2018. 

The ideal candidate will: 
• have an interest and experience in science education 
• ideally, have experience in a similar role 
• be an excellent team player with a passion for education and 

working with children and young people 
• build strong relationships with students and colleagues 
• thrive in a challenging environment 
• be resilient and approachable 
• be a good communicator who is able to remain calm under 

pressure and has a sense of humour 
• be creative and have initiative, striving to bring out the best in 

others 

In return, we can offer you: 
• a bright, modern College with a creative approach to working 

with students and local partners 
•  excellent opportunities for professional development 
• a friendly and supportive staff team, dedicated to improving 

students’ outcomes and life chances 
• a Senior Leadership Team that encourages team work, innovation 

and the use of solution based thinking 

The students, staff and Management Committee warmly invite you 
to visit us and see the ‘Foundry Family’ in action. We are sure you will 
experience our friendly, relaxed atmosphere and get a taste of how 
rewarding your work will be. Please contact Kim Watts on 
0118 334 1510 to arrange a mutually convenient time.

To apply, please visit our website 
https://foundry.wokingham.sch.uk/vacancies/ 

where you will find the full job description and application form. 

Completed Application Forms should be emailed to 
recruitment@foundry.wokingham.sch.uk

Closing date for applications is noon Monday 26th April 2021 
with applications considered upon receipt. 

CVs will not be accepted.

Foundry College is fully committed to safeguarding and to promoting the welfare of 
children and young people. This position requires an enhanced DBS disclosure. 

Lead LSA (Class Cover)
Required for 19 April 2021
Fixed Term Contract, Summer Term 2021

 (01628) 604665
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Jennett’s Park CE Primary School (Voluntary Aided)
3 Tawny Owl Square, Jennett’s Park, Bracknell, Berkshire RG12 8EB  

01344 301269 | secretary@jennetts.bonitas.org.uk | www.jennettspark.bracknell-forest.sch.uk

FAMILY SUPPORT WORKER
Pay range: Bracknell Grade H (SCP 15 – 24) pro rata | 20 hours per week | Pro rata amount based on 

20hrs a week (£11,149 - £13,516) | Flexible | Permanent post | Required for as soon as possible

We are looking to recruit a Family Support Worker to establish and foster good relationships with all parents/carers of pupils within school. You will 

 

https://www.jennettspark.bracknell-forest.sch.uk/school-tour
Closing Date: Monday 19th April 2021 12:00 | Interviews: Friday 23rd April 2021 

APPLICATION METHOD https://www.jennettspark.bracknell-forest.sch.uk 
Please return your completed application form to: recruitment@bonitas.org.uk  

this commitment. Enhanced DBS will be sought. We particularly welcome applicants form underrepresented groups including ethnicity , gender, transgender, age, disability, sexual orientation or religion.

We are looking for an Champion who:

outstanding family work
Shows commitment to ensuring equality of opportunity for all 
families

Is a dedicated team player

possible standards.

supported in your role
A robust induction process

opportunities

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Higher Level Teaching 
Assistant  

£27,041 per annum, pro rata (RG5 pt22)
One year fixed term contract

Hours and days negotiable
Required for September 2021 or sooner

Our wonderful church school is looking to invite applications for the 

post of Higher Level Teaching Assistant (HLTA).

We are looking for a kind and dedicated HLTA who would like to join 

our lovely school as we continue on our journey of rapid improvement 

from our 2018 Ofsted grading of RI to Good and Outstanding.

At St John’s, our children really are at the heart of everything we do. 

They are happy, friendly, interested and interesting! Here at St John’s 

we are committed to building a professional and dynamic team who 

work hard and aim high, all within a context of love and care.

Do you have the skill, experience and vision that we are looking for?

What we are looking for:

• A flexible and adaptable HLTA.

• A Level 3/4 NVQ TA qualification.

• Someone who is eager to learn.

• A positive attitude.

In return, our team can offer:

•  Empathetic and experienced leadership team with a wide range  

of expertise.

•   Firmly established ethos of caring for one another in our school family.

•  Commitment to professional development, and a belief in  

driving improvement.

•  A beautiful school building with an integrated Church – something 

quite wonderful to behold.

•  Opportunity to work with a wider professional senior team of three 

unique schools, all brilliantly supported by a trust who strongly value 

the individual school’s character, ethos and approaches.

• Dedicated car parking and a staff well-being package.

For further information and application pack or school visit requests  

please contact Natasha Kirby, Trust Operations Manager by email 

hradvisor@berkshireschoolstrust.org or on 07538 539690.

Application packs are available on the trust website  

www.berkshireschoolstrust.org please follow the link to ‘Vacancies’. 

Closing date: 2pm, 20 April 2021.

Interview date: 27 April 2021.

Berkshire Schools Trust

The Berkshire Schools Trust is committed to safeguarding and promoting the welfare of pupils, 
staff and parents, and expects all staff and volunteers to share this commitment. A Disclosure 

& Barring Service clearance will be sought for the successful candidate.

St John’s C of E Primary School
121-147 Orts Road, Reading, Berkshire RG1 3JN 
Telephone: 0118 937 5540 
Email: hradvisor@berkshireschoolstrust.org
www.stjohns.reading.sch.uk • www.berkshireschoolstrust.org

P/T EYFS SEND LEARNING 
SUPPORT ASSISTANT
Are you looking for a rewarding, unpredictable, 

Do you have a passion for helping children develop and 

Join us at The Langley Academy Primary working as a Special 

“We have a great team and it’s more like a family, which makes 
the job enjoyable” 

 

• 
• 
• 
• 
• 

• 

PA to the Headteacher. 
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St Anne’s Catholic Primary School
Washington Road, Caversham
Reading RG4 5AA
T: 0118 937 5537
E: admin@st-annes.reading.sch.uk

Teaching Assistant with 
responsibility for interventions 
on emotional wellbeing 
37.5 hrs per week, term-time only
Salary - £15,984.82-£16,630.59
Required for September 2021 
St Anne’s Catholic Primary School is a fabulous place to learn and a 
wonderful place to work. Here, children are passionate about their studies, 
the world they live in, the people around them and about having fun.  
Prioritising personal development, all staff are given opportunities to grow 
and undertake training.

We are currently seeking an individual to join our enthusiastic team who 
will work as a classroom teaching assistant and will lead interventions 
on emotional wellbeing. The post will suit an experienced teaching 
assistant who is looking to develop their skill set. However, we also 
welcome applications from candidates with appropriate skills, passion and 
commitment and will provide the necessary training and support.

We will offer you …
• Wonderful children and a vibrant school community
• Excellent professional development opportunities
• Strategic support from our experienced leaders
• A school committed to inclusive education and success for all

The successful candidate will …
• Be highly committed, enthusiastic, flexible, skilled and passionate 

about supporting children’s learning
• Contribute effectively to management of pupil behaviour
• Assist in preparing and maintaining the learning environment
• Observe and report on pupil performance
• Have a friendly, approachable manner and excellent  

communication skills
• Demonstrate commitment to helping children and parents
• Be able to plan programmes of support and maintain accurate 

records of involvement
• Show initiative and work independently and as part of a team
• Demonstrate emotional literacy, empathy and be supportive  

and discreet

To discuss the position further, please contact Sarah Bernto on 
head@st-annes.reading.sch.uk

For an application pack, please download the forms from our website 
under Vacancies at www.st-annes.reading.sch.uk

Completed applications should be returned to the school via email on 
head@st-annes.reading.sch.uk

Closing date: 12 noon Friday 23 April, 2021
Interview date: Wednesday 5 May, 2021

We are committed to safeguarding and promoting the welfare of children and expect all staff 
and volunteers to share this commitment. Successful applicants are required to provide an 
enhanced disclosure. Disclosure expense will be met by employer.

LITTLE HEATH SCHOOL

COVER SUPERVISOR
FIXED TERM 
Required asap

Grade E/WBC Spinal Point 7, £20,092 pro-rata p.a. 
(approximately £16,954 p.a.) 37 hours per week 

Monday – Friday (term time only plus 5 Inset days)

The person we are seeking will:

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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RANELAGH SCHOOL
Ranelagh Drive, Bracknell

Headteacher: Mr Timothy Griffith 
Tel No. 01344 – 421233 | Fax No. 01344 – 301811 | e-mail: recruitment@bonitas.org.uk 

LEARNING SUPPORT ASSISTANT
Full time, or Part time hours, term time only

Bracknell Forest Grade BGJ 3 – 6   £19,188 - £20,324 
(This is the full-time equivalent salary, including London Weighting and 

would need to be pro-rated depending on hours worked)

We are seeking to appoint an energetic and caring Learning Support Assistant, 
who can work with our Support Team, to enhance the learning and progress of 
students within the school. 

Ranelagh is an 11-18 coeducational, Anglican Academy (converter) which is 
oversubscribed and has an excellent reputation for academic achievement and 
positive school ethos. The school has had four ‘outstanding’ OFSTED reports, 
with Grade 1 across all areas.

The role will be varied and interesting, working with students with a range of 
needs and across a number of subject areas.

The equivalent of GCSE Grade C, or above, in English and Maths is essential 
for this post. Previous experience of working with students aged 11-19 is 
desirable.

Ranelagh School has a clear focus on excellence, with the students at the heart 
of everything we do. It is expected that anyone joining the team will be able to 
fully support the unique ethos of the school. 

If you are interested in learning more about the position, please contact 
the Headteacher via the school office, on 01344 421233 or by email, 
recruitment@bonitas.org.uk from whom an application pack is also 
available for those responding by post.  

Please visit our website 
https://ranelagh.bonitas.org.uk/staff-vacancies/ 

for application form and job description.  

The school reserves the right to close this advert early in the event that 
sufficient applications have been received.

Closing date: 12pm, Friday, 23rd April 2021

This school is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment. All 
staff employed in the school must be aware that an enhanced Disclosure and Barring Service check will be undertaken.

Stoke Row C.E. School
Stoke Row, Henley-on-Thames
Oxfordshire RG9 5QS 

Telephone: 01491 680720 
Email: head.3206@stoke-row.oxon.sch.uk   

Teaching assistant 
– SEN one to one support
2 days a week (5 hr hours 20 minutes
/day- 9.00am-3.20pm) • Temporary contract
Required from April 2021 •  Grade 6- £10.62/hour 

Stoke Row C.E. Primary is a thriving and successful rural primary school at 

“Stoke Row is a very safe and harmonious place for pupils to learn and 

- Ofsted, November 2018

• A welcoming, caring and inclusive working environment 
• 
• 

knowledge for the role
• 

• 
• Very dedicated and helpful parents

• 
• 
• Has a good understanding of and engagement with individual pupil 

• 
• 
• 
• 

• 
• 
• 

 or via e-mail from the 

For further details please contact us: 01491 680720.
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EARLY YEARS LEARNING 
SUPPORT ASSISTANT
Required for September 2021

We are looking for LSAs who are:
•  

• 
• 
• 
• 
• 
• 
• 

Salary/Grade:
Hours:

HOLME GRANGE SCHOOL
Heathlands Road, Wokingham, Berkshire RG40 3AL

Tel: 0118 978 1566 Fax: 0118 977 0810 e-mail: hr@holmegrange.org 

 

 

 

 

 

 

telephoning 0118 978 1566.
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