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Early research seeks to quantify
pandemic learning loss
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NEXT EDITION: 8 MARCH 2021 - PRINT & DIGITAL

Early findings from research into the
extent of learning loss due to the
coronavirus pandemic has found
variations between different year
groups, and between schools with
different intake profiles. The research
was commissioned by the Department
for Education (DfE) and carried out by
Renaissance Learning UK LTD
(Renaissance) and the Education
Policy Institute (EPI). It used data
from Renaissance’s Star Reading and
Maths assessments, which were sat by
pupils in England in the first half of
the autumn term 2020, and also drew
on data from the same assessments in
the 2019/20 academic year to make
comparisons between different groups
of pupils (adjusting for historic
differences in progress). 
In their interim findings the
researchers conclude that all year
groups experienced a learning loss in
reading. In primary schools this was
typically between 1.7 and 2.0 months,
in year 8 it was 1.6 months, and in
year 9 2.0 months. However they found

primary schools with high rates of free
school meal (FSM) eligibility (more
than 25 per cent of pupils eligible)
showed greater levels of learning loss
in reading than those schools with low
rates of FSM eligibility (less than 10
per cent eligible). The difference
between the two groups of schools was
about 0.3 months, with low-FSM
schools 1.7 months behind and high-
FSM schools 2.0 months behind. At
secondary level there was an even
wider gap, with high-FSM schools 2.2
months behind and low-FSM schools
just 1.5 months behind. The
researchers note that pupils in Year 7
showed the smallest level of reading
loss of any year group, at 0.9 months,
and speculate that this may be because
this group (who returned to school as
Year 6 pupils in June 2020) spent less
time out of school than other year
groups in the study. However for
various reasons, including the smaller
sample size of the Year 7 cohort, they
can’t draw this conclusion definitively. 

...continues on page 7
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Executive Headteacher
St Mary’s C of E Infant School and 

The Batt C of E Primary School
Witney, Oxon

These are just some of the characteristics our school communities 
are looking for in our new Executive Headteacher. Could you 
be that person? This is a new strategic leadership role and is, 
therefore, an exciting opportunity for someone who is keen to 
embrace the challenge of shaping the future direction of two 
thriving schools in Witney, West Oxfordshire. 

The successful candidate will demonstrate experience at 
headteacher level, along with personal and professional attributes 
in innovative and creative change to build on the solid foundations 
of achievement of each school within the local community. 

To arrange a visit to our schools between 22nd February  
and 9th March, please contact Bob Pattenden - ODST School 

Improvement Advisor - on 07423 109263 
or bob.pattenden@oxford.anglican.org 

For a candidate information pack, and to apply for this role, 
please visit www.odst.org.uk/vacancies  

and click on ‘view current vacancies’. 

Interviews for shortlisted candidates are scheduled for 
Tuesday 16th and Wednesday 17th March 2021. 

Start date: September 2021. Salary: L21-L27 (£69,031- £79,167)
 
The Oxford Diocesan Schools Trust is committed to safeguarding children and young 
people and all post holders in regulated activity are subject to appropriate vetting 
procedures and a satisfactory Disclosure and Barring Service (DBS) Enhanced check.

• Inspirational
• Ambitious
• Visionary

• Resilient
• Considerate
• Leads by Example

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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ST NICOLAS’ CHURCH OF ENGLAND COMBINED SCHOOL

Rectory Road, Taplow, Buckinghamshire SL6 0ET  
E: schoolo�ce@stnicolastaplow.com 

W: www.stnicolastaplow.com
T: 01628 603759

L15–L21*: starting point to depend on experience and qualifications 

Full time • Permanent • Required 1 September 2021 

Reporting to the Governing Body

The Governors of St Nicolas’ are seeking a dynamic and caring 
individual to lead the school from September 2021, following the 
retirement of our current Headteacher.

St Nicolas’ is a great school – it is a happy environment where children 
are placed at the heart of everything and so thrive in a welcoming and 
friendly atmosphere. We are a one-form entry school, oversubscribed 
in recent years, with 217 currently on roll. Christian values are core  
to our ethos and underpin a curriculum which develops a love  
of learning, lifelong skills and prepares the children for the challenges 
that the future holds.

Together we strive to be a centre of excellence which serves  
our local community focusing on the Christian values of:  
Love/Friendship, Respect, Honesty, Courage, Thankfulness and Peace 
which permeate through every aspect of school life. We feel that it is 
very important to forge and develop strong links between the school, 
families and parish, promoting the spiritual and moral development of 
all in the school community. 

This is a fantastic opportunity to lead the school at an exciting time 
through the next phase of its growth – we are ambitious for the future 
and start from a very strong foundation with an excellent team of 
teachers and staff, engaged parents and carers and strong links to the 
parish church, diocese and wider community.

Feel free to contact our Chair of Governors, Paul Tracey at 
ptracey@stnicolastaplow.com for an informal conversation about 
the role prior to application and take the time to familiarise yourself 
with school life at our website www.stnicolastaplow.com where an 
information pack and the application form can also be downloaded  
at www.stnicolastaplow.com/vacancies/

Completed applications should be emailed to Melanie Peel, 
Clerk to Governors at mpeel@stnicolastaplow.com and Paul Tracey, 
Chair of Governors at ptracey@stnicolastaplow.com

Closing date: Thursday 11 March 2021 
Interviews: 25 and 26 March 2021

COVID-19: Subject to mutual agreement, compliance with 
government guidelines and a satisfactory risk assessment it may 
be possible to arrange a school visit and, potentially, conduct the 
interview process (in part or in whole) in person.

St Nicolas’ is committed to safeguarding and promoting the welfare of children and young 
people and expect all staff and volunteers to demonstrably share this commitment.  
This post involves the type of work with children and young people that requires 
applicants to undertake an enhanced Disclosure and Barring Service check.

Headteacher

HATCH RIDE PRIMARY SCHOOL 
Head Teacher: Joanne Sparrowhawk

Hatch Ride, Crowthorne, Berkshire RG456LP
Telephone: 01344 776227

Email: admin@hatchride.wokingham.sch.uk

SENDCo
Permanent

Employer: Hatch Ride Primary School 
Salary: MPS + TLR Dependant on experience 

Location: Hatch Ride Primary School, Hatch Ride, Crowthorne 
Contract: Permanent, Required from Easter 2021 or sooner 

Working pattern: Part time 
DBS check: Enhanced 

Closing date: 10th March 2021 or when position filled 

Hatch Ride is an inclusive, friendly, family focused school where 
our children thrive in an atmosphere of mutual respect and trust. 
Our children and staff are enthusiastic about learning and strive 
for excellence. The Headteacher and Governors wish to appoint an 
excellent practitioner to join our passionate team. 

The successful candidate will: 
• have high expectations of learning, achievement and behaviour 

for all children 
• have a sound knowledge of quality first teaching as described 

within the SEND code of practice 
• be a qualified teacher with a proven record of excellent teaching 
• to be a champion for children with additional needs and/or in 

receipt of Pupil Premium 
• ideally have a SEND qualification
• demonstrate excellent communication and interpersonal skills 

with pupils, staff, families and other agencies 

We can offer: 
• highly motivated, excellently behaved children 
• supportive, enthusiastic and dedicated colleagues with a  

strong team spirit 
• the opportunity to collaborate and learn from colleagues  

across our trust 
• an experienced and forward-thinking governing body 

“The sense of community and mutual respect is very strong. 
As one pupil described, ‘We are all equally important.’” 

OFSTED March 2017 

Visits to the school are warmly welcomed – please contact the head 
teacher via the school office to arrange this (details above). 

Please visit our website - www.hatchride.wokingham.sch.uk – 
for an application form. 

Applicants will be considered on receipt

Closing date: 11.00am Wednesday 10th March 2021 
Interviews: to be arranged and held on receipt of suitable 

applications 

Our school is committed to safeguarding and promoting the welfare of children and young 
people and expect all staff and volunteers to share this commitment. Hatch Ride Primary 
School is part of The Corvus Learning Trust and employment is with the Trust. An enhanced 
DBS check will be sought from the successful candidate.

Follow us on Twitter
@schoolvacancies
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�e Willows Primary School
Pyle Hill, Newbury, Berkshire RG14 7SJ 
Tel: 01635-42155 | Fax: 01635 48484
o�ce@willows.w-berks.sch.uk | www.thewillowsprimary.org
Headteacher – Miss J MacArthur

Special Educational Needs 
Co-Ordinator (SENCO)
From September 2021 – 4 days a week (0.8)
3 days a week would be accepted for the right candidate
Upper Pay Scale o�ered for experienced candidates 
with a SENCO allowance given for candidates with the 
SENCO quali�cation
Our friendly and rapidly improving primary school is a thriving community 
where sta� are passionate about providing an inclusive and stimulating 
learning environment for all pupils whatever their ability.

We wish to appoint a motivated, enthusiastic and suitably quali�ed/
experienced teacher to join us to become SENCo. �e successful candidate 
will be able to encourage, innovate, inspire and have the personal qualities and 
skills necessary to enable all SEND children to achieve their full potential.

�is post will involve working directly with individual SEND children and 
their families as well as their classteachers in school. �e post will also involve 
the management of annual reviews, liaising with outside agencies and general 
administration of SEN.    

We are looking for someone who has:
• excellent communication and liaison skills
• SENCO quali�cation/experience
• Experience of and empathy towards working with children with 

special needs
• Ability to communicate e�ectively with parents, teachers and 

agencies alike
• Experience of implementation and monitoring of intervention 

programmes
• �e ability to support class teachers and TAs to plan and deliver 

individualised programmes of support for children
• A commitment to the wider life of the school 

Are you enthusiastic and highly motivated, �exible, adaptable, keen 
to make a di�erence and able to:

• liaise with teachers and other support assistants about the needs 
and progress of children receiving SEND support

• share knowledge and ideas from SENCO training with other 
school sta� as appropriate

• meet regularly with HT and Deputy to review SEND provision
• liaise with parents in line with school policy.

We can o�er you:
• A well organised and well-resourced school
• Commitment towards your professional development 
• Speci�c SEN training if needed
• Really friendly and supportive colleagues
• Pupils who behave well and want to learn

Visits to the school are welcomed and encouraged. Please contact the school 
for further information and an application form.  

Closing date – �ursday 6th May
Interviews week commencing – Monday 10th May
�e Willows Primary School is committed to safeguarding and promoting the welfare of 
children and expects all sta� and volunteers to share this commitment. �ese posts are 
subject to an enhanced DBS check.

ST DOMINIC SAVIO CATHOLIC PRIMARY SCHOOL
Western Avenue, Woodley

Berkshire RG5 3BH
Telephone: 0118 969 3893 / 969 1606 

Email: admin@st-dominicsavio.wokingham.sch.uk 
Website: www.stdominicsavio.co.uk

         SPECIAL EDUCATION NEEDS  
& DISABILITIES COORDINATOR

3 DAYS PER WEEK
Salary: MPS/UPS + SEND allowance

Start date: September 2021
The Governors of St Dominic Savio Catholic Primary School 
wish to appoint a Special Education Needs and Disabilities 

Coordinator from September 2021
The SENDCO, under the direction of the headteacher, will:

 Determine the strategic development of special educational 
needs and disabilities (SEND) policy and provision in the 
school
 Be responsible for day-to-day operation of the SEND policy 

pupils with SEND
 Provide professional guidance to colleagues, working closely 

 A non-teaching SENDCO position for 3 days a week  
(the school may consider a class teaching responsibility for 
the additional 2 days a week).
 A positive, warm and welcoming work environment.
 A research informed school that encourages collaboration 

 Continuous professional development to help you achieve  
your professional goals.
  
their families.
 
 Excellent support and development from a visible leadership 
team who look after you.
 A vibrant location near Reading with great transport links.

Visits to the school are warmly welcomed and encouraged within 
COVID safe guidelines. 

The CES application forms can be downloaded from our website: 
www.stdominicsavio.co.uk/join-our-team 

Application deadline: Wednesday 17th March 2021
Interviews: Week commencing Monday 22nd March 

at a mutually convenient time
St Dominic Savio Catholic Primary School is committed to safeguarding and promoting 

commitment. An enhanced Disclosure and Barring Service (DBS) check is required and 
proof of your right to work in the UK.

Catholic Diocese of Portsmouth and Wokingham Borough Council

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Colnbrook C. of E. Primary School
High Street, Colnbrook, Berks  SL3 0JZ
Telephone: 01753 683661
www.colnbrookprimary.com
Headteacher: Mr Tom Brunson

SENDCo / 
Resource Base Teacher
Permanent post - required April or September 2021
Salary scale MPS / UPS + SEN allowance

or is willing to train as a SENDCo, with responsibility for teaching in our 
Resource Base.

We are a one form entry Church of England school in the heart of 

resilient and responsible, showing respect and compassion within their 

We would like someone to join our team who:
• 
•  

• 
• 

•  

• Has leadership experience or is an aspiring leader

• 
•  

• 
• The opportunity to be a part of the school’s senior leadership team

01753 683661 
or email angela.ford@colnbrookprimary.com 

www.colnbrookprimary.com

Headley, Newbury, Berkshire RG19 8LD

LEARNING SUPPORT TEACHER 
– September 2021

www.cheamschool.com
 hudsonk@cheamschool.co.uk  

Successful candidates will be subject to a DBS enhanced check along with other 
relevant employment checks.

Theale C of E Primary School

 Team Leader
 from September 2021

 
www.thealeprimary.co.uk 

hpa@theale.w-berks.sch.uk   

All applicants are warmly invited to speak to the headteacher for 
more information and visits maybe possible.

Closing date: Tuesday 16th March 2021
Interviews: Thursday 18th March 2021

This school is committed to safeguarding and promoting the welfare of children and young 
people, and expects all staff and volunteers to share this commitment. The appointment will be 

subject to a satisfactory enhanced DBS check and references.

Follow us on Twitter
@schoolvacancies
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St Teresa’s Catholic Academy
Easthampstead Road, Wokingham

Berkshire RG40 2EB
Tel: 0118 978 4310

Key Stage 2 Teacher
  

Main PayScale/Upper Pay Scale 
depending on experience 

Full time – Permanent Position
Required from September 2021

St Teresa’s is an ‘Outstanding’ School, built on 
strong Catholic ethos and values. We have a 
highly effective leadership group, teaching team 
and support staff. The school is well supported 
by our governors, who work well together with 
shared purpose. 

We are looking for someone who will:
• Be highly energetic, motivated, enthusiastic 

and have a passion for teaching and learning
• Have an excellent knowledge of the 

curriculum
• Have high expectations of achievement and 

behaviour 
• Be an integral part of our school community 

and a committed team player

We offer:
• The chance to join a high performing, 

nurturing team, committed to further 
developing the school

• A leadership team committed to developing 
staff potential

• Well behaved, confident and hardworking 
pupils

• Staff who are fully committed to making a 
difference

• A broad, balanced and exciting curriculum, 
with an emphasis on pupils developing skills 
for the future

Contact Karen Boucher for an application pack; 
01189784310 

admin@st-teresas.wokingham.sch.uk 

Interview date: On application 

Our school is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share 
this commitment. All appointments are subject to an Enhanced DBS 
Disclosure Procedure.

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

LARCHFIELD PRIMARY & NURSERY SCHOOL

Larch�eld Primary & Nursery School
Bargeman Road, Maidenhead, Berkshire SL6 2SG
Tel: 01628 622522

Main Pay Scale (NQTs are also very welcome to apply)

Are you waiting for the right school for you to catch your eye?

We could be the one! We are currently looking, due to relocation, for a 
Reception teacher and a Year 6 teacher to be an important part of our 
school family. You will need to be able to inspire, motivate and create an 
environment which reflects a love of learning and caring. Our school family 
is close and work together to provide the very best we can for our children.

We are a small school but have a wealth of experience where we  
can support, mentor and provide the opportunities to develop professionally. 
We are looking for a highly motivated, hardworking team player to join our 
school family. Our children will have someone who can plant the seeds of 
learning in the Early Years and be ready for their next stage when off to 
secondary school.

We believe we teach our children to live, grow and aspire to be the very best 
beyond the school gates. Ofsted highlighted that ‘Pride in the Badge runs  
deep at Larchfield’. Our children are polite, hardworking, at times a little 
complicated but fun, and we love them and give them every extra mile we can.

If you think we sound like a school who prepare our children for life, work hard  
to be a strong school family and support each other, then get in touch.  
We would love to hear from you, whether you are an NQT or not, you will 
know if passion drives you and want to be part of something good.

Call 01628 622522 or email larchfield@larchfieldschool.co.uk  
for an application pack. Application packs are also available on  
our school website: www.larchfieldschool.co.uk

Applications will be considered upon receipt so your  
early application is advised.

This school is committed to safeguarding and promoting the welfare of  
children and young people, and expects all  staff and volunteers to  
share this commitment. An Enhanced Disclosure and Barring Service  
check will be sought from the successful candidates.

2 TEACHERS REQUIRED FOR SEPTEMBER 2021  

A RECEPTION TEACHER AND A YEAR 6 TEACHER

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Westwood Farm Schools Federation
Fullbrook Crescent, Tilehurst, Reading, Berkshire RG31 6RY

Executive Headteacher Mrs. Barbara Hunter (B.Ed. (Hons), NPQH)
Headteacher Mrs. Geraldine Ross (BA Primary Education)

Tel: 0118 942 6113 (Infants) 0118 942 5182 (Juniors)
Email: officeinfants@westwoodfarmschools.w-berks.sch.uk   

 officejuniors@westwoodfarmschools.w-berks.sch.uk 
WFSF Website: www.westwoodfarmschools.w-berks.sch.uk

KS1/KS2 Teacher 
required for September 2021

Salary dependent on qualifications and experience
Part-time / job share considered

NQTs plus experienced teachers welcome

Westwood Farm Infant and Junior Schools share a site in Tilehurst on the 
western edge of Reading. The schools federated in April 2014. Both schools 
have a Hearing Resource Base.

We are looking to appoint excellent teachers to join our highly-skilled and 
supportive team. 

We can offer you: 
• Approachable and supportive leadership 
• An encouraging approach to staff development
• A well-resourced environment
• Well behaved pupils, supportive parents and a welcoming community

The successful candidate will need to be: 
• A reflective practitioner with determination to secure the very best 

outcomes for our pupils
• Able to provide creative, enriching and inspiring learning opportunities
• A team player who supports others and shares good practice
• A positive individual with excellent communication skills
• Well-organised and able to meet deadlines 

To request further details and an application form, please contact                                   
dfinn@westwoodfarmschools.w-berks.sch.uk 

Closing date for applications: Monday 15th March 2021

Candidates are advised that applications will be reviewed on receipt and 
interviews arranged accordingly. Therefore, early applications are recommended. 
Our School is committed to safeguarding and promoting the welfare of  children and young people 
and expects all staff  and volunteers to share this commitment. We will ensure that all our recruitment 
and selection practices reflect this commitment. All successful candidates will be subject to 
Disclosure and Barring Service (DBS) checks along with other relevant employment checks.

Falkland Primary School
Andover Road, Newbury, Berkshire RG14 6NU

Tel: 01635 44949 e-mail: office@falkland.w-berks.sch.uk  

Newly Qualified Teacher
We are seeking to appoint a NQT to our 

team, joining our oversubscribed school in 
September 2021

You should be able to:
• Inspire and motivate children, ensuring they make excellent 

progress, particularly in writing
• Be a reflective, life-long learner and team player
• Support and share our inclusive approach and our commitment 

to a broad and creative curriculum

We can offer:
• Wonderful children who enjoy coming to school and are eager 

to learn
• A chance to pursue your own professional passions alongside  

a very talented staff team
• Excellent CPD opportunities
• A friendly, supportive and committed school community, 

including staff, governors and parents
• The opportunity to work on the doorstep of the beautiful 

market town of Newbury, only 45 minutes by fast train from the 
centre of London and easy access to the M4, M3 and A34

Application packs are available on the school website 
https://www.falklandprimaryschool.org/westberks/primary/falkland 

or from Mrs Carol Hawkins SBM at 
chawkins@falkland.w-berks.sch.uk 

Closing date for applications: Friday 19 March at 12.00 noon
Interviews will be held as restrictions allow either via video 

link or in person.

Please note that you will be required to undergo an enhanced DBS check. The 
Governors are committed to safeguarding and promoting the welfare of children 
and young people and expect all staff and volunteers to share this commitment.

Early research seeks to quantify
pandemic learning loss
continued from the cover page...

The report’s authors found an even greater level of
learning loss for maths, estimating that primary pupils
had lost around 3.2 months of learning. However, due to
small sample sizes, they note that this estimate is less
robust than that made for reading, and were not able to
draw conclusions about learning loss in maths at
secondary level at all. 
Regional differences in levels of learning loss were also
identified. Even after adjusting for historic differences in
pupil progress, researchers found that, in reading, pupils
in the North East and Yorkshire & the Humber regions
experienced the greatest level of learning loss, at 2.4 and
2.2 months respectively. In comparison the learning loss
in the South East was 1.7 months, and in London 1.8
months. 
Commenting on the interim report Natalie Perera, chief 

executive of the EPI said: ‘These new findings show that
considerable losses in pupil progress were already evident
by the first half of the autumn term, with pupils in
primary schools, secondary schools and in different parts
of the country all seeing their academic progress
penalised by the pandemic. Since then, pupils have faced
further disruption as a result of this period of school
closures. While teachers, parents and pupils have been
going to great lengths to adapt to remote learning, the
real concern now is that these learning losses could
increase.’
Further reports, in which the researchers hope to be
able to draw more definitive conclusions in some areas,
will follow. The full report of these interim findings,
Understanding progress in the 2020/21 academic year,
can be found here: https://tinyurl.com/38edxfvs
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Alder Grove Church of England Primary School

• 

• 

• 

The successful candidate will: 
• 

• 
• 
• 
• 
• 

• 
• 

No agencies please

St Mary & All Saints C of E (Aided) Primary School
Wensley Road, Coley Park, Berkshire RG1 6DU

KS1 Phase Leader 
Permanent, Full Time
MPS plus TLR2A
Required: September 2021
Closing date: 14 March 2021
About the opportunity:
St Mary and All Saints is a 1.5-form entry, 3-11 school. This 
is a fabulous opportunity for an aspiring leader looking to 
extend their experience of leading a phase, or beginning it, in 

As a key member of the leadership team, you will ensure the 
highest standards of teaching and learning are met. We want 

leader, to extend your experience of school leadership. Working 
alongside our new but experienced principal you will be leading 

are central to our school.  

website  or contact the 
 

Her email is  

calling on 0118 9015545. Visits are warmly encouraged. 

• Be able to apply successful experience as an exemplary 

• 

 
to good.  

• 

• 
successful

• 

and change
•  

and other schools

Follow us on Twitter
@schoolvacancies
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SPECIAL EDUCATION
See advertisements on this page

THE AVENUE SCHOOL • SPECIAL NEEDS ACADEMY
Conwy Close, Tilehurst, Reading RG30 4BZ   
E: vcarrick@avenue.reading.sch.uk • T: 0774 831 7656
We are an Equal Opportunity Employer 
Safeguarding  
our pupils is  
our priority.

The Avenue School

THE AVENUE SCHOOL  
SPECIAL NEEDS ACADEMY
www.avenue.reading.sch.uk

SEN TEACHER
Main Pay Scale + SEN Max 

Required for a September 2021 start
Come and join our outstanding school making a 

difference to the lives of pupils with  
Special Educational Needs as a SEN Teacher. 

The Avenue is a day school for pupils aged 2 – 19 with complex special 
 It is  

a friendly, well-equipped and well-resourced school with small 

to students.
The successful candidate will be an experienced and energetic 
teacher with the knowledge, skills and understanding of a range  
of teaching, learning, assessment and behaviour management 
strategies to make a positive impact on the progress of pupils with 
Special Educational Needs.

.  
All completed forms must be returned to  
vcarrick@avenue.reading.sch.uk by the closing date.
For more information, please call Vanessa Carrick on  
0774 831 7656.
Closing date: 9am, 15 March 2021 • Interviews: 19 March 2021

Headley, Newbury, Berkshire RG19 8LD

LEARNING SUPPORT TEACHER 
– September 2021

www.cheamschool.com
 hudsonk@cheamschool.co.uk  

Successful candidates will be subject to a DBS enhanced check along with other 
relevant employment checks.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?   
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CARETAKING AND CLEANING
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EARLY YEARS PRACTITIONER
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Chiltern Nursery & Training College (CNTC)

FULL TIME OFFICE 
& FACILITIES MANAGER 

We are seeking an organised, enthusiastic person with the necessary 
skills and experience to effectively manage the smooth running of 
the offices and facilities of CNTC. They will be required to manage 
the maintenance, grounds and domestic staff, co-ordinating all 
maintenance jobs and liaising with external companies and internal 
staff. They will work with the Nursery Manager and the Finance 
Manager, ensuing that work is carried out appropriately, timely and 
within budget.  

The role will require a good understanding of Health and Safety 
procedures, with a flexible approach and a willingness to undertake 
a range of duties and tasks. Candidates must be self-driven, reliable, 
conscientious and able to work independently using their own 
initiative, whilst also working as a member of a team.

Previous experience of facilities and/or office management would be 
an advantage.

TERMS & CONDITIONS:
We offer the opportunity to work in a friendly, supportive environment. 
This is a full time role, 37 hours per week. The salary is £25,000 per 
annum. Holiday entitlement will be 20 days per annum, rising to 25 
days pro rata over 5 years, plus Christmas closure period and bank 
holidays. A Work place pension is offered.

For more information or an application pack please contact 
Chris Lawrence, Head, on: 0118 947 1847 

or email: head@chilternntc.com 

 Chiltern Nursery & Training College
18 Peppard Road, Caversham, Reading RG4 8QZ

www.chilternntc.com 

CNTC has a strong commitment to inclusion and safeguarding and promoting the welfare of children and young 
people. We expect all staff to share this commitment. We follow safer recruitment practices. Successful applicants will 
be required to provide satisfactory background checks, references and an enhanced DBS disclosure.

The Willink School
School Lane, Burghfield Common,  
Reading, Berkshire RG7 3XJ
www.Willinkschool.org.uk

ADMINISTRATOR/  
LUNCHTIME CONTROLLER 

Band C3-C5 £18,562 – £19,312 pa • Band B3 £18,562 pa  
 20 hours per week (15 hours per week for Administrator 

duties and 5 hours per week for Lunchtime Controller duties, 
to be reviewed at the end of academic year)  

FTE Monday to Friday • Term time only • Starting April 2021
We are seeking to appoint a well-organised, experienced, Administrator 
with Lunchtime controller duties. The ability to prioritise work is 
essential, however guidance and training will be given.
The role will involve supporting the Business Support Officers 
in a very busy office environment. We invite applications from 
candidates who are computer literate (Microsoft Office) and with 
experience in Administration and reprographics. The successful 
candidate will have contact with parents and students in this role. 
Part of this position will be covering lunchtime breaks and related 
duties for student supervision on a daily basis after completing the 
Administrator hours.
The Willink is a successful and oversubscribed school. It has 1224 
students on roll including 183 in the Sixth Form, and is situated in 
a pleasant semi-rural setting South West of Reading. The school 
received an exceptionally strong Ofsted report in June 2018. 

Closing date: Monday 15 March 2021

For an informal discussion about the role, please contact 
Mrs Lin Bailey, Business Support Manager on  
lbailey@willink.w-berks.sch.uk or call 0118 983 2030.

The school is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share 
this commitment. The successful applicants will be required to apply for an 
enhanced disclosure from the Disclosure and Barring Service (DBS). Further 
information can be found at www.homeoffice.gov.uk

Beechwood Primary School 
Ambleside Close, Woodley, Berkshire RG5 4JJ

Tel: (0118) 969 5976 | Website: www.beechwoodprimaryschool.com 

Required April 2021

Clerk to Governors
Grade 4, SCP 7 -11 (£10.41 - £11.27 per hour) 

The Clerk will need to become familiar with the DfE Governance Handbook, 

0118 969 5976 or email 
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… continued from cover page

EXTENDED HOURS CARE
See advertisement on page 4

MISCELLANEOUS
See advertisement on page 5 (Priory School - IT Support Technician)

SUPPORT STAFF
See advertisements on the cover page and pages 5, 6, 7, 8, 9 and 10

Site Controller
Salary Level 4 SCP 8-12 • 37.5 hours per week, 

52 weeks per year   
Annual Salary Range Inclusive of LW £21,442 - £23,132 

Assistant Site Controller
Salary Level 2 SCP 2-4 • 37.5 hours per week,

Annual Pro Rata Salary Range Inclusive of LW 
£17,447 - £18,588

pa@iqra.slough.sch.uk  

Please note that CVs are not accepted. 

‘

The Federation of St Anne’s & St Martin’s 
Catholic Primary Schools

Caversham, Berkshire

CLERK TO THE GOVERNORS
Employer: The Federation of St Anne’s and St Martin’s Catholic 

Primary Schools | Closing on: 15 March 2021, 12 noon
Working Pattern: Variable, 24 hours per month, term time 

only. Evenings & Daytime required | Start Date: ASAP
Salary: NJC RG3 SP 5 - 11 (£10.01 - £11.27 per hour) depending 

on experience | DBS Check: Enhanced 
Location: Caversham, Reading

Our Schools 
St Anne’s and St Martin’s are Catholic Primary schools located in 
Caversham, Reading. Both are single-form entry schools, judged Good 
at their last Ofsted inspection. Our Federated Schools offer a thriving, 
vibrant and caring community where the children are stretched 
intellectually, whilst feeling valued, happy and safe. Life at both St 
Anne’s and St Martin’s provides the platform, challenge and expertise 
for our children to grow spiritually, morally and socially. We pride 
ourselves on our strong Catholic values. 

The role
The governing body is seeking to appoint a Clerk who will provide 
advisory and administrative support to enable it to meet its duties 
in an efficient and effective way. Members of the Governing Body 
are volunteers who work closely with the senior leadership team in a 
strategic capacity to determine the future direction of the school. 
Main responsibilities

Reporting to the Chair of Governors, this key role ensures the 
effectiveness of the Governing Body. As Clerk, you will primarily be 
responsible for:

• advising the Governing Body on procedural matters
• preparing agendas in consultation with the Headteachers and 

the Chair of Governors
• taking and writing up the minutes at meetings
• distributing documentation
• providing general administrative support to the Governing Body

The successful candidate
We are looking for the following personal attributes in a clerk: 

• an interest in acquiring a sound understanding of governance 
legislation and procedures

• excellent communication and organisational skills
• be able to work independently whilst at the same time forming 

effective relationships with the Governors, Headteachers and 
Bursar

• Experience of working within a school Governing body is 
desirable, but not essential

Time commitment
This post will work on a flexible basis so the successful candidate 
must be able to organise their own time and work to strict deadlines. 
There will be approximately 4 full governors’ meetings, ten daytime 
committee meetings over the academic year, plus time needed to 
prepare materials both in advance and after meetings. 

For more information and an application pack please contact 
admin@stmartins.reading.sch.uk 

Closing date: 15th March 2021 | Interview date TBC

Follow us on Twitter
@schoolvacancies
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Chiltern Nursery & Training College (CNTC)
 
PART TIME MAINTENANCE PERSON
We require an enthusiastic and experienced Maintenance Person with 
proven building maintenance experience, good general maintenance and 
DIY skills along with general plumbing and decorating skills.   

An ability to use machinery, tools and equipment safely and effectively 
will be required along with general  IT Skills. Must be able to record 
information clearly and accurately and an understanding of Health and 
Safety procedures will be needed. Trained to complete PAT testing or 
willingness to train would be desirable.  

The role is 16 hours per week, Monday to Thursday, 7am to 4pm, with 8 
hours alternate Saturdays. Holiday is 20 days per annum pro rata, rising 
to 25 pro rata over 5 years plus Xmas closure and bank holidays. Salary is 
£25,000 per annum pro rata. A work place pension is offered. 

For further information or an application pack please contact 
Chris Lawrence, Head, on: 0118 947 1847 

or email: head@chilternntc.com 

Chiltern Nursery & Training College
18 Peppard Road, Caversham, Reading RG4 8QZ

www.chilternntc.com 

CNTC has a strong commitment to inclusion and safeguarding and promoting the welfare of children and young 
people. We expect all staff to share this commitment. We follow safer recruitment practices. Successful applicants will 
be required to provide satisfactory background checks, references and an enhanced DBS disclosure.

Oxford Road Community School, 146 Oxford Road, Reading RG1 7PJ
Executive Headteacher: Claire Hurst

Early Years Practitioner
Oxford Road Community School position
RG3 (SCP5-11) £10.01 - £11.27 per hour,  
£19,312 - £21,748 per annum, pro rata
37 hours per week, term time only
Required April 2021
A career at Oxford Road Community School… a future working with 
extraordinary children within an exceptional team willing to go the extra mile. 
If you are “extraordinary” and want to make a difference - we want to hear 
from you.

 
https://oxfordroad.reading.sch.uk/news/vacancies We would  

 

 
on admin@oxfordroad.reading.sch.uk

Closing date: Noon, Thursday 4 March 2021.           
Interviews: w/c 8 March 2021.

The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
These positions requires an enhanced DBS check. These posts are exempt from 
Section 4(2) of the rehabilitation of Offenders Act 1974.

  

Cleaners
£9.00 – £9.36 per hour • Term time plus 15 days   
Afternoon Shifts Available (hours negotiable)

 
 

 
 

 
www.prospect.reading.sch.uk Only applications submitted  

on the school’s application form or through TES will be considered.  
 Abi Davis on 0118 9590466 x252  

or email adavis@prospect.reading.sch.uk for further information. 
We encourage early applications, and reserve the right to close this 
vacancy at any time should the right candidates be found.
We are committed to safeguarding and promoting the welfare of children and expect 
all staff and volunteers to share this commitment. The recruitment of the successful 

update service. Prospect School is an equal opportunities employer. 
www.prospect.reading.sch.uk

Cockney Hill, Reading  
RG30 4EX
Tel: 0118 9590466 
Headteacher: Mr D Littlemore

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Nursery Practitioner
Salary: Grade 3 Scale Point 5 (FTE £19,312)
Hours: 0830 – 1530
Contract type: Permanent 
Start date: Monday 19 April 2021 
(or sooner if available)

A love of learning grows here

The Coombes Church of England Primary School is looking 
for an effective Nursery Practitioner to join our Nursery Team. 
The Nursery at The Coombes is rapidly growing and we 
need a caring and nurturing individual who has a passion for 
learning and a strong understanding of the developmental 
needs of our children. 

Our dedicated team of teachers and nursery staff work 
closely together, both within the school and across The Keys 
Academy Trust to ensure that every child enjoys learning and 
maximises their potential. As a Church of England School our 
ambitious vision has a Christian foundation with values which 
drive the way that we work with our children, our colleagues 
and our parents.

The successful candidate will be:
• highly motivated, creative and resourceful, with a deep 

commitment to supporting a nurturing and inclusive 
environment

• passionate about teaching and learning 
• committed to ensure that all children reach their 

potential
• committed to setting high standards and expectations  

for all children
• Positive, compassionate, resilient and patient

We can offer you:
• a strong and supportive team
• beautiful and expansive outdoor environment
• training to develop personal skills and expertise
• a happy school with strong links with the church and 

other schools within The Keys Academy Trust 

To request an application form and to arrange a visit, please 
contact the School Office on 0118 9760751  
or email: admin@coombes.wokingham.sch.uk

Closing date: Monday 8 March 2021

We are an equal opportunities employer and are committed to celebrating the diversity and 
continued professional development of all our staff.

The Coombes Church of England Primary School is committed to safeguarding and promoting 
the welfare of children and expects all staff and volunteers to share this commitment. All 
appointments are subject to satisfactory references, pre-employment checks and DBS checks.

BISHOPSWOOD SCHOOL

Short Breaks 
After School and 
Holiday Club Team Leader 
Actual salary: £17,790.97 
(Full-time equivalent: £31,346)
Hours: 21 hours per week
Bishopswood School in Sonning Common near Reading is a 
small and successful special school for pupils with a wide range 
of disabilities of which an increasing number are on the autistic 
spectrum. The school has an After School Club for children aged 
5 to 16. We are looking to recruit an innovative individual who will 
further develop the After School Club and Holiday Club provision.

We are looking for a motivated and creative individual to lead and 

our children and young people. This is an exciting opportunity for 
an applicant who has experience of working with children and/or 
young people with special needs and who has a proven record of 
managing a team of people.

Short Breaks includes the following:
At least 2 days of After School Club during term-time 
(primarily primary children)
At least 1 day a week Youth Club during term-time 
(secondary children)
At least 30 days of Holiday Club during the school holidays 
across the year

The lead role includes:
Preparation and implementation of appropriate programmes 
for the children/ young people. This includes planning 
and record-keeping, setting up and running the play 
environment, managing the team to encourage and promote 
positive play opportunities. 

training.
Responsibility for preparing and updating all the necessary 
paperwork including invoicing, risk assessments, reports 
to governors and to the Short Breaks Disability Services 
Manager.

nurse, parents, school bursar and external organisations.

School and Holiday Club.
Evaluation of the impact of all activities based on the quality 
of experiences and development of the children/young 
people.

This role is over 3 days a week on Tuesdays, Wednesdays and 
Thursdays (21 hours) throughout the year. The post holder 
will have a holiday entitlement of 17 days of which 2 weeks must 
be taken at Christmas and 1 week at the beginning or end of 
the summer holidays. The rest of annual leave must be taken in 
term-time (dates negotiable). Holiday Club will be for 10 weeks, 3 
days a week (school half-terms and holidays, except Christmas).

For further information or to arrange a visit to the school and 
discuss the role, please email 
or telephone on 0118 972 4311.

Please apply by completing an application and submitting it to 

Deadline for applications: Monday 8th March
Interviews: Friday 12th March
Oxfordshire Schools are committed to safeguarding and promoting the welfare 

nature of the role and information disclosed.

Follow us on Twitter
@schoolvacancies
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Priory School Requires an 

IT SUPPORT TECHNICIAN

The successful candidate will: 
• 
• 

• 
• 
• 
• 

Salary Range SCP 13-23, Level 5 (£23,578-£28,692), depending on experience for 
37 hours per week, 52 weeks per year. 

 

 

Priory School

Christ the King 
Catholic Primary School and nursery
with The Ark, a specialist Resource

Lulworth Road, Reading RG2 8LX

FAMILY SUPPORT WORKER
Required asap

Christ the King is a happy and inclusive school in the heart of Whitley in 

We are looking for someone who is: 
• 
• responsive to the needs of our pupils and parents
•  

• 
• 
• 
• a strong inclusive ethos
• 

 
0118 937 5434

“I come to bring you life; life in all its fullness.”

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Priory School Requires a
SPEECH & LANGUAGE 

INTERVENTION SPECIALIST

The successful candidate will: 
• 
• 
• 

• 
• 
• 

•  
the role 

Salary Range SCP 13-23, Level 5 (£23,576-£28,690), actual salary is £20,266-£24,662 for 

 

Priory School THATCHAM PARK CE PRIMARY SCHOOL                    
Park Avenue, Thatcham, Berkshire RG18 4NP

Headteacher: Mrs Alison Webster

Our successful, friendly and inclusive school is 

Higher Level Teaching 
Assistant (HLTA)

Thatcham Park is rated by OFSTED as a GOOD school with 
OUTSTANDING Personal Development, Behaviour and Welfare 

(Nov 2018) 

• 

• 

• 

• 

• 
• 

Enjoy Achieving

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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THE AVENUE SCHOOL • SPECIAL NEEDS ACADEMY
Conwy Close, Tilehurst, Reading RG30 4BZ   
E: vcarrick@avenue.reading.sch.uk • T: 0774 831 7656
We are an Equal Opportunity Employer 
Safeguarding  
our pupils is  
our priority.

The Avenue School

THE AVENUE SCHOOL  
SPECIAL NEEDS ACADEMY
www.avenue.reading.sch.uk

SUPPORT ASSISTANTS
NJC 7 – 11 (£14,346 – £15,848 pa) 

Full time, 8.30 am to 3.15 pm 
Term time only • Required from 19 April 2021

Come and join our outstanding school making a 
difference to the lives of pupils with  

Special Educational Needs. 
Are you a naturally caring person who wants the best for children? 
If yes, come and make a difference to the lives of pupils with 
Special Educational Needs. The Avenue is a day school for pupils 
aged 2 – 19 with complex special needs including those with 

Support Assistants work as part of a team providing care and 
learning experiences for our pupils encouraging them to develop 
to the best of their potential. 

We are looking for someone who is patient, caring, supportive, 

and working as part of a team

Previous experience of working with children and young people 
with SEN is an advantage but not essential as full training will  

To apply, please visit the vacancy page of our website and 

recruitment section. All completed forms must be returned to 
vcarrick@avenue.reading.sch.uk by the closing date.

For more information, please call Vanessa Carrick on  
0774 831 7656.

Closing date: 9am, Monday 15 March 2021 
Interview date: Thursday 18 March 2021.

Wraysbury Primary School
Welley Road, Wraysbury, Staines TW19 5DJ        

“No Limits to learning”

EYFS KS1/2 
Teaching Assistant

April 2021

We want someone who:
• 

•  

• 
• 

•  

• 
• 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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�e Willows Primary School
Pyle Hill, Newbury, Berkshire RG14 7SJ 
Tel: 01635-42155 | �nance@willows.w-berks.sch.uk 
www.thewillowsprimary.org
Headteacher – Miss J MacArthur

We have vacancies for
FULL-TIME Teaching Assistants 
for 32.5 hours per week
�e role will involve a mixture of general classroom 
support and 1:1 support for individual pupils with 
speci�c needs.

• Salary Range - 32.5 hours £13164-£13695 
dependant on quali�cations and experience

• Minimum of 32.5 hours per week, term time only
Are you:

• Enthusiastic and highly motivated?
• Suitably quali�ed/experienced in working with children  

in school?
• Able to support the learning and well-being of our children 

throughout the school?
• Committed to the Inclusion of our children and their families?
• Flexible, adaptable and keen to make a di�erence

Our friendly and rapidly improving primary school is a thriving 
community where sta� are passionate about providing a stimulating 
learning environment for all pupils whatever their ability. We 
are looking for candidates who are committed to achieving high 
standards and enjoy being part of a hard working team. �e successful 
candidates will be able to encourage, innovate, inspire and have the 
personal qualities and skills necessary to enable all children to achieve 
their full potential.

Visits to the school are welcomed and encouraged. Please contact the 
school for further information and an application form.  

Closing date – �ursday 4th March 2021
Interviews week commencing – Monday 8th March 2021
�e Willows Primary School is committed to safeguarding and promoting the 
welfare of children and expects all sta� and volunteers to share this commitment. 
�ese posts are subject to an enhanced DBS check.

BISHOPSWOOD SCHOOL
Bishopswood School is a small and successful 
special school for pupils aged 2 – 16 years who have 

ASD and those with complex needs. This friendly 
and supportive school has an inclusive ethos. Please note that 
Bishopswood is a split site school (primary and secondary 
departments at Sonning Common and nursery department at 
Henley-on-Thames). The school is close to Reading.

Due to a rise in pupil numbers we have 
vacancies for 
Learning Support Assistants (LSA)
for 30 hours starting as soon as possible

The salary is on Local Government rate Scale 6 (point 8 to 
13); hourly rate between £10.62 to £11.73.

Hours are 9.00 am – 3.30 pm (primary/early years) or 8.50 

half hour paid meeting after work on a Wednesday.

contact the school for an information pack on: telephone 
0118 9724311 or email: 
 
Closing date for applications: Monday 8th March

We are also looking for supply LSAs and Lunchtime 
Supervisors

Oxfordshire Schools are committed to safeguarding and promoting the welfare 

nature of the role and information disclosed.

TEACHING ASSISTANT 
(Part-Time and Fixed Term)

Alder Bridge Steiner-Waldorf School is seeking a 
Teaching Assistant to commence after Easter.

15 hours & 40 minutes p/w.

Salary: £7,315 per annum

Applications by 9am on Thursday, 11th March 2021

Recruitment pack: 
https://www.alderbridge.org.uk/parent-information/staff-vacancies 

Email: personnel@alderbridge.org.uk 

All post-holders subject to satisfactory enhanced DBS and barred list check.

Follow us on Twitter
@schoolvacancies
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Wraysbury Primary School
Welley Road, Wraysbury, Staines TW19 5DJ        

“No Limits to learning”

Teaching Assistant
April 2021

 

We want someone who:
• 
•  

• 
• 
• 

• 

• 
• 
• 

Trinity St Stephen 
Church of England Aided First School
Vansittart Road, Windsor, Berkshire SL4 5DF
Tel: 01753 862540 • Web: www.tss�rst.co.uk

Trinity St Stephen Church of England First School is a small �rst school in 
the heart of Windsor, whose Christian values are at the heart of its work.

Teaching Assistant 
Level 2 or Level 3 (depending on experience)  
31.25 hours per week, 8.30am-3.15pm • Term time only 
One year �xed term contract with possibility of being extended
(Successful candidates will be appointed to the �rst point of 
the scale) 

Trinity St Stephen CE (Aided) First School is a thriving school close to the 
town centre of Windsor. We will work together as a team of governors, 
sta�, parents, pupils and other partners to give every member of our 
community a positive attitude to learning so that they enjoy achieving 
their best. We want everybody to begin to make an active contribution to 
making our world a better place.

We are looking to appoint a Teaching Assistant to join our team of caring 
and committed sta� to help us achieve the very best for our children in 
Reception and Key Stage 1.  The successful candidate will:

•  enjoy working with young children and be keen to join in with their play 
to support their learning.

• have enthusiasm, patience and energy.
• have good communication skills.
• be �exible and able to work on their own initiative.
•  be required to deliver intervention to small groups of children and 

support learning in the classroom.
• have commitment to teamwork.
• be interested in furthering their own learning.

Closing date: Noon, Monday 8 March 2021 
Interviews: Wednesday 10 March 2021

An application pack is available from the school website: www.tss�rst.co.uk 
Alternatively, please contact Mrs Kim Jones, School Business Manager, 
email: �nance@tss�rst.co.uk, telephone 01753 862540.

Our school is committed to safeguarding and promoting the welfare of 
children and expects all staff and volunteers to share this commitment.  
An enhanced DBS disclosure will be sought from successful candidates.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.
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can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Woodlands Park Primary School
‘A place for everyone. Together we are inspired to grow,  
learn and achieve.’ 
Heywood Avenue, Woodlands Park, Maidenhead, Berkshire SL6 3JB 
Tel: 01628 822350 • www.woodlandsparkschool.co.uk 
Headteacher: Mrs A Penny

TEACHING AND  
LEARNING ASSISTANT

RBWM Scale 2b, point 2-3 (£13,035 – £13,296 pa actual)
5 days per week, 8:40am-3:15pm (with a 15 minute 
unpaid break time and 30 minute unpaid lunch break) 
29.15 hours per week • Required ASAP

Woodlands Park is a warm and welcoming school in the heart 
of the local community with committed staff and energetic and 
enthusiastic children. 

We seek a passionate and engaging teaching and learning assistant 
to work in year 1 to support a named child. 

We are looking for someone who: 

• has experience of working in Key Stage 1.

• has knowledge of good behaviour management strategies. 

• is willing to adapt learning activities to suit the needs of the children. 

• forms positive and caring relationships with children which 
motivates them to learn, grow and be confident.

• shows initiative and the ability to be spontaneous and go with  
the flow!

• is a good team player who is willing to contribute to the ethos 
and wider community of the school.

• possesses excellent subject knowledge of phonics, reading, 
writing and numeracy.

• has a sense of humour, combined with energy and enthusiasm.

• shares our commitment to CPD.

For an application pack or to arrange a visit please contact  
Tricia Knight on: 01628 822350 or email  
finance@woodlandsparkschool.org

Interviews will be arranged on the receipt  
of applications.

Woodlands Park School is committed to safeguarding
 and promoting the welfare of children and young 
people and expects all staff and volunteers to share 
this commitment. Disclosure and Barring Service 
clearance will be sought for the successful candidate.

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD
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