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Teachers in England younger
and less experienced - survey 
Teachers in England are on average
younger and face longer working hours
than those in other countries, an
international survey has found.
However, they are more likely to
receive an induction and mentoring
according to the Teaching and
Learning International Survey
(TALIS), run by the Organisation for
Economic Co-operation and
Development (OECD). TALIS surveyed
lower secondary (KS3) and primary
school teachers in England between
March and May in 2018. A total of 48
countries or economies participated in
the lower secondary school survey,
with 15 participating in the primary
school survey. 
It found that teachers in England

were generally younger than those in
other countries, with an average age of
39, compared to 44 across the other
participating countries. 18 per cent of
teachers in England were aged over
50, compared with 34 per cent for
other countries. Unsurprisingly, this
also saw teachers in England having
less experience than elsewhere, with

the average lower secondary teacher in
England having around 13 years’
teaching experience, about 4 years
below the OECD average. 
Full time primary school teachers in

England reported working, on average,
52.1 hours per week, compared to 49.3
hours for their lower secondary school
counterparts. Both primary and lower
secondary teachers in England
reported working longer hours than
teachers in most other countries that
participated in TALIS. For lower
secondary, the average hours of work
amongst full time teachers in England
was 49.3, above the OECD average of
40.8 hours.
The survey also found that teachers

in England spent a greater amount of
their time on administrative tasks
such as marking than other OECD
countries. For example, the average
full time lower secondary teacher
across the OECD reported spending
4.3 hours marking per week, the figure
in England was around two hours
higher at 6.3 hours per week.

...continues on page 8

PLEASE DISPLAY GREENSHEETS IN YOUR STAFF ROOM
Please display Greensheets prominently for
your staff. It is a valuable career development
resource.

It may be appropriate to display the non-teaching
supplement somewhere accessible to parents and
visitors, who may be seeking term time work (e.g.
your public notice board).

The deadline for advertisement copy is 3pm on
Thursday. 

Greensheets is delivered by second class post to
arrive in schools between Monday and Wednesday.
The website is updated weekly on Monday, and

email subscribers and schools that opt
to receive a printable version by email
receive their mailings on Monday. If
you no longer wish to receive a paper
copy of Greensheets please contact us.

Further information from:
SPIKE Publications Ltd, Broadway, Salisbury

Road, Pewsey, Wiltshire SN9 5NZ 
Tel: 0800 622 6634

enquiries@spikepublications.co.uk
www.schoolvacancies.co.uk



PRIMARY EDUCATION
including Nursery

LEADERSHIP SCALE
See advertisements on this page

OTHER POSTS

OXFORDSHIRE
See advertisements on pages 7 and 8

READING
See advertisements on pages 5, 7, 10 and 11

SLOUGH
See advertisements on pages 4, 5 and 6

WEST BERKSHIRE
See advertisement on page 9

WINDSOR & MAIDENHEAD
See advertisement on page 3

… continued on page 3

Page 2 June 24 2019

WHITLEY PARK PRIMARY  
AND NURSERY SCHOOL
Brixham Road, Reading, Berkshire RG2 7RB 
Tel: 0118 937 5566 • Fax: 0118 937 5198 
Email: admin@whitleypark.reading.sch.uk 
Headteacher: Karen Salter 
3 form entry Primary School 

Do you…

• Value the importance of working with our therapy dog to 
 support pupils?

• Have an interest in a curriculum which enables children to 
 learn how to grow and sell vegetables and look after our 
 school chickens?

• Play or wish that you played an instrument as part of our staff 
 well being programme?

Then this is the job for you.

Successful candidates will normally start at the first point of the grade 
to which they are appointed.

Whitley Park is a large 3 form entry primary school which lies at 
the heart of the community. We have a highly dedicated team who 
believe in ensuring our children are at the heart of everything we do. 
We offer an excellent range of facilities such as music mentoring,  
a speech and language therapist and play therapist on site, a science 
and technology lab with outdoor growing opportunities and more.

We are looking for an experienced Special Needs Co-ordinator to 
work as part of our existing experienced SENDCo and leadership 
team to ensure that all our children have access to learning in a safe 
and inclusive environment. You would be joining us at an exciting 
time when we are keen to reflect on our recent Ofsted inspection and 
keen to embrace new opportunities. 

The position is available from September 2019. 

If you have a passion for working with children with special 
educational needs and you are an “outstanding” teacher who is able 
to enthuse and encourage others to maintain a high standard of 
teaching and learning in their classrooms, then Whitley Park Primary 
and Nursery School is the school for you. 

This is a non-class based post and will be an exciting opportunity to 
support with leading and managing the development of our SEND 
provision by being a proactive member of our Inclusion Team.  
In your role you would lead a fabulous team of teachers and teaching 
assistants who help us to provide a school that caters for all learners.

To be eligible for this position you must have:

• The National Award for Special Educational Needs Co-ordinators.

• A formal teaching qualification with QTS.

• Experience working with SEND pupils.

• Inclusion experience with outstanding teaching practice.

• Leadership experience.

Want to know more? Please visit our website www.whitleyparkprimaryschool.co.uk to appreciate what we have to offer. 

If you would like to visit and see for yourself what our school is like, please contact Sue French on 0118 937 5566 
or by email at admin@whitleypark.reading.sch.uk to arrange a visit or request an application pack.
Please do not send a CV. For the purposes of Equal Opportunities we can only accept Reading Borough Council 
application forms.

Closing date: Monday 8 July 2019 • Interviews: Applicants will be invited for interview upon request

Start date: 1st September 2019

Whitley Park Primary and Nursery School is committed to safeguarding and promoting the welfare of children and the successful applicant will be subject to an 
enhanced disclosure through the Disclosure and Barring Service. 

SENDCo
Leadership pay scale 1 - 5

Full time SENDCo to work as part of a skilled and 
motivated SENDCo team.

Grazeley Parochial C of E (Aided) Primary School
Headteacher: Miss Celia Thatcher BSc Hons (QTS) NPQH

Deputy Headteacher
for January 2020 (or earlier if possible)

Leadership Scale 4 – 9 (£43,034 - £48,687)
N.O.R 190 expanding to 210 by Sept 2019

0118 988 3340 or 
jkilbane@grazeley.wokingham.sch.uk

Closing date: Monday 8th July 2019 | Interviews: Tuesday 16th July 2019



… continued from page 2

WOKINGHAM
See advertisements on this page and pages 4, 6, 8 and 9

MISCELLANEOUS
See advertisements on pages 7 (Infront Supply) and 11
(Always Flourishing)

SPECIAL EDUCATION
See advertisement on page 11
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The Colleton Primary School
Colleton Drive, Twyford, Reading RG10 0AX
Telephone 0118 934 0530 
Email: admin@colleton.wokingham.sch.uk
Website: www.colleton.wokingham.sch.uk

INCLUSION TEACHER
Start date: See below
Salary: MPS
Location: Wokingham
Contract Type: Fixed Term
Contract Term: Fixed Term till Aug 2020 (possibility to extend)

COME AND JOIN US…….
The Colleton Primary School would like to appoint a 
full-time Inclusion Teacher to join our SEN Team
This exciting new role does not have a class responsibility and will be 
interesting and varied, working with small groups, some 1 to 1 work and 
supporting within teams, from Foundation Stage to Year 6.

This role ideally requires:

Flexibility
Willingness to learn and contribute to team meetings
Someone who is a good team player
Has a good sense of humour
A calm, patient manner
Experience of running nurture groups
Willingness to undertake further training, if necessary, to carry out this role

The Colleton Primary School is a team teaching, open plan school in Twyford. 
A job description and application form is available from the school website. 
Ideally we would like to appoint to this position during the Autumn term but 
would be prepared to wait for the right candidate.

Closing date for applications: 3pm, Friday 12th July

Please contact Sandra Thomas to arrange a visit or for more information.

Telephone 0118 934 0530 
Email: admin@colleton.wokingham.sch.uk
Website: www.colleton.wokingham.sch.uk

School Application forms only – CVs are not accepted for any position within 
the school.
The Colleton Primary School is committed to safeguarding and promoting the welfare of all children and 

Holyport C of E Primary School
Stroud Farm Road
Holyport
Berkshire SL6 2LP
Tel: (01628) 627743

 

Required from September 2019

KS2 CLASS TEACHER
Full Time or Part Time considered

Are you looking for a fresh challenge and a next step 
in your career?

We are seeking someone who is:
 
 
  

 

 
  
to learn

 
 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Penn Wood Primary and Nursery School
Penn Road, Slough Berkshire SL2 1PH

Telephone: 01753 521811
Email: enquiries@pennwood.slough.sch.uk 

Penn Wood Primary and Nursery School
Ofsted September 2018 – Penn Wood continues to be a good school

Penn Wood is an expanding primary school looking 
for talented teachers and leaders to develop from 

September 2019 or January 2020
Salary M1 – M6

Key Stage 1 or 2 teachers
We operate in a wonderful indoor/outdoor environment (including a woodland) - 
visits to our website and the school are positively encouraged. 

In essence, we are: 
An ambitious and highly successful organisation
A Talk for Writing Training Centre
Committed to being exceptional for all our children and staff
Determined to do the right things and keep workload in mind 

You will need to: 
Commit to a knowledge rich curriculum and our well established principles 
of curriculum design, implementation and review
Believe in working together and making a difference (co-efficacy)
Contribute to the creation of a powerful learning environment, both  
inside and outside 
Aspire to a career pathway that is right for you 

In return, we can offer you: 
An inspirational culture for teachers to master the craft of research 
informed teaching and learning
Leaders with a strong, proven track record
A strong focus on research informed professional learning
A comprehensive NQT induction programme
An impressive learning environment through our innovative building  
design and facilities 
Career pathways and leadership development with appropriate salaries
Wonderful, confident and well-rounded children 

Experienced teachers and NQTs are encouraged to apply for the post.

Application packs are available on our website www.pennwood.slough.sch.uk

Please send completed forms to enquiries@pennwood.slough.sch.uk and 
jane_girle@pennwood.slough.sch.uk

Interviews will commence upon the receipt of suitable applications

Our School is committed to safeguarding. The successful applicant will be required to provide suitable 
references and undergo an enhanced DBS check.

Ambleside Close, Woodley, Berkshire RG5 4JJ
Tel: 0118 969 5976 Website: www.beechwoodprimaryschool.com 

Beechwood is going places; Frays Academy Trust has 

candidate will become part of a successful community of 

forward thinking and wants to be part of a culture and 

in our community and we are looking for teachers with a 

Be passionate about teaching and learning;

children;

Be keen to get ‘stuck in’

A dedicated friendly team of professionals who are keen to 

appointment on .

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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St. Anthony’s Catholic Primary School & Nursery
Diocese of Northampton

St Peter Catholic Academy Trust
Farnham Rd, Farnham Royal, Slough, Berkshire SL2 3AA

Tel: 01753 645828 | Fax: 01753 645011 | Email: post@stanthonys.slough.sch.uk
Interim Head Teacher: Mrs D. Rainer, BSc Hons, PGCE, NPQH     

   
Learning, Growing and Living with Jesus 

CLASS TEACHER
Join the year group that matches your 

strengths in our thriving learning community

Our gold standard UNICEF Rights Respecting, caring and creative 
school is delighted to offer an exciting opportunity to join our 
happy and hardworking team with well-behaved and valued 
children. Set in delightful grounds on the easily accessible 
outskirts of Slough, we are seeking to appoint enthusiastic and 
innovative class teachers at any stage of their career. NQTs warmly 
welcomed and strongly supported. We were judged outstanding 
in last year’s S48 Inspection and have just had a successful Ofsted 
S8 visit.

We can offer you:
An inspirational and supportive ethos with a commitment  
to your professional development
A stimulating curriculum that constantly seeks new and 
interesting ways to learn
Well-being and medical insurance for full time teaching staff
Unique on-site workplace nursery for staff children aged 
three and under
Flexibility to offer workplace nursery/half day nursery for  
four year olds
Helpful teams that work together to make learning exciting
Focused, well-behaved children whose voice is important in 
the school
Excellent facilities and resources for learning

Our school is committed to enhancing the learning of all and to promoting the 
safety and well-being of children and adults. An enhanced DBS will be required.

You are warmly invited to come and visit, talk with the staff and 
meet the children. We would welcome the chance to show you 
around our vibrant school where all are equally important. If you 
would like to arrange a time please contact Mrs Sam MacKenzie, 

the School Business Manager on 
bursar@stanthonys.slough.sch.uk  

The application form and further details can be found on our 
website www.stanthonys.slough.sch.uk 

under News/Vacancies. 

Closing date: 4pm on the 27th June 2019
Interviews: 1st July 2019

Applications will be assessed on receipt so may be invited 
for interview earlier.

Class Teachers
NQTs/Main Pay Scale

Berkshire Schools Trust is a growing and forward thinking Multi-Academy Trust  
focused on schools within the East Reading area. We comprise of 3 Academies:  
St. John’s CE Primary School and New Town Primary School in Cemetery Junction,  
and New Christ Church CE Primary just South of the town centre. Our vision is to 
remain community led, building on the unique characteristics of our schools, whilst also 
ensuring that we work together within the Trust to share expertise and develop  
best practice. This is a fantastic opportunity to join a dynamic, hardworking and dedicated 
school team within a driven MAT, which is working at the heart of our community.

Applicants must:

• have QTS status (or working towards)

• have the skills, enthusiasm and commitment to deliver outstanding lessons

• be able to demonstrate and share best practice in Teaching and Learning to improve 

pupil’s engagement, understanding and progress.

We can offer:

• a welcoming and caring ethos

• a relational and empowered management style

• excellent teaching resources and working environment 

• confident engaged children who are keen to learn and take pride in the work they produce

• a chance to play a significant part in the continuing development of our school

• excellent collaboration between the schools in the MAT which brings high quality 

professional development and career advancement opportunities

• a Multi-Academy Trust who are community led and are committed to developing and 

retaining high quality staff.

For further information and application pack or school visit requests please contact 
Natasha Kirby, Trust Operations Manager on 
07538 539690 or by email  
hradvisor@berkshireschoolstrust.org

Applications will be considered on receipt.

Berkshire Schools Trust

The Berkshire Schools Trust is committed to safeguarding and promoting the welfare of pupils, 
staff and parents, and expects all staff and volunteers to share this commitment. A Disclosure 

& Barring Service clearance will be sought for the successful candidate.

St Johns CE  
Primary School

New Town  
Primary School

New Christ Church CE 
Primary School

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Dance Coach

Part time, 0.6 • Monday, Tuesday, Wednesday and 
Friday am

Salary for both roles: Unqualified Teacher pay 
range 1-6 £18,339 – £28,343 pa FTE
Required for September 2019

As the largest primary school in the country, we are excited to be 
recruiting for a variety of roles to meet the needs of our  
continued expansion. Following on from our recent successful 
Ofsted judgment (November 2018) we are seeking ambitious 
values driven professionals who are willing to work with us in our 
expansion and support us in driving forward the agenda for  
social equality and excellent provision for our children.
We are looking to recruit coaching professionals from a sporting, 
dance or gymnastics background to support children with PE 
provision across the campuses. The majority of your time will be 
spent delivering PE provision within curriculum time to all year 
groups within Claycots.
The successful candidates will need to hold relevant sporting, 

You will have a good standard of written and spoken English and 
Maths skills at a suitable level to support children from Reception 
up to Key Stage 2. Experience of working with children is desirable, 
but not essential as support and training will be provided.  
You will need to be hard working and committed to ensure all 
pupils reach their full potential in sport.   
For further information, please contact us via email 
Recruitment@Claycots.slough.sch.uk A downloadable 
application form and job description are available on our school 
website www.claycots.com/160/vacancies
Please state which role you’re interested in when applying.

Closing date: Monday 15 July 2019
Shortlisting: Tuesday 16 July 2019    
Interviews: Monday 22 July 2019

Applicants will be required to demonstrate their commitment to promoting and 
safeguarding the welfare of children and young people in line with Claycots’s 
policies and procedures. A satisfactory Enhanced DBS disclosure is required for 
this role. The school will request references before interview.

Part time, 0.8 • Monday, Tuesday, Wednesday pm, 
Thursday, Friday am

Gym/Sports Coach

Floreat Montague Park Primary School

We are looking for a

Year 2/3 Teacher 
to join our growing team from September 2019

 

th

 should be returned to the school either by post or email to  

 headteacher. Should you wish to discuss the role further with  

 this will be arranged.
st July 2019

All school posts are subject to DBS checks and safer recruitment procedures.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Hop Gardens, Henley-on-Thames, Oxon RG9 2HL

The village school in the heart of town

E

 

th

ROMAN CATHOLIC ARCHDIOCESE OF BIRMINGHAM  
IN PARTNERSHIP WITH READING BOROUGH COUNCIL

Equal opportunities for all

ST. MARTIN’S CATHOLIC PRIMARY SCHOOL
Pendennis Avenue, Caversham Park Village,  
Reading RG4 6SS • Tel: 0118 937 5544  
Email: admin@stmartins.reading.sch.uk 
Website: www.stmartinscaversham.co.uk
No on Roll: 152

Class Teacher
MPS • Full time, permanent

Required for September 2019
We are a small Catholic primary school with just over 150 children, 
based in Caversham Park Village, Reading. Our children are 
well-behaved and enthusiastic about learning and their parents 
are supportive and helpful. We have a very active Parent Staff 
Association which regularly organises community and fundraising 
events to support the school. 

  
we also have laptops and chrome books which can be used in  
the classrooms. We have a lovely big playground and a small 
forest area which can be used as an outdoor classroom.  
Our library is well-stocked.
St. Martin’s is a busy, happy place with lots going on, including an 
award-winning Glee Club!

We can offer you:

•  small class sizes meaning that you can concentrate on the 
children as individuals

•  excellent behaviour so that you can focus on teaching  
and learning

•  a creative curriculum which will allow you the freedom to  
teach according to the needs of your pupils

•    a friendly supportive staff team

•  more formal support through a school mentor and access  
to the Reading NQT induction scheme if appropriate

•  opportunities to broaden your experience through visits to  
and shared training with our federated school, St. Anne’s

•  the possibility of middle leadership for the right candidate.
We warmly welcome visits and recommend that you come and 
meet us before applying.  

To request an application form please contact the  
School Office on 01189 375544. Application packs are  
also available from our school website  
www.stmartinscaversham.co.uk

To apply, please complete the application form and  
return to head@stmartins.reading.sch.uk 

Closing date: 1 July 2019. 
Interviews will be held week commencing 1 July 2019.

St Martin’s Catholic Primary School is committed to safeguarding and 
promoting the welfare of its children and expects all staff and volunteers 
to share this commitment. The successful candidate will be subject to a 
disclosure of criminal records at an enhanced level.

Infront Supply agency
TEACHERS REQUIRED
Primary teachers required in Reading
for daily supply and short / long term positions.
Infront Supply is currently recruiting for primary supply teachers
to teach all key stages within a variety of schools in Reading and
the surrounding areas.

We’re looking for teachers who are hardworking, clearly
passionate about teaching, have excellent classroom management
skills and want to make a difference in the classroom.

daily, short and long term basis within a variety of Reading
primary schools, please get in touch.

Infront Supply provides a professional and friendly service with
dedicated consultants who aim to provide the best service possible.

Telephone 0800 151 3112
Email matthew@infront-supply.co.uk 
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Floreat Montague Park Primary School

We are looking for 

PPA Cover Teachers 
to join our growing team from September 2019

2 days per week or 3 days per week

 

th

 should be returned to the school either by post or email to  

 headteacher. Should you wish to discuss the role further with  

 and this will be arranged.
th July 2019

All school posts are subject to DBS checks and safer recruitment procedures

Sacred Heart Catholic Primary School

CLASS TEACHER

Can support the Catholic ethos of our school

on  
or telephone 

Teachers in England younger and less
experienced - survey 
continued from cover page ...

However there were some countries, such as Japan and
Singapore, where teachers averaged more than 7 hours a
week on marking. The only area where England was
below the OECD average for a non-teaching activity was
continuing professional development (CPD). Full time
lower secondary teachers reported an average of 1.1 hour
per week spent upon CPD activities, compared to an
OECD average of 1.6 hours.
In relation to CPD, the survey results suggest that

teachers in England felt they needed more training on
working with pupils with special educational needs (SEN).
Just under 40 per cent of primary and lower secondary
teachers in England reported a moderate/high need for
CPD in this area, while around 30 per cent suggested a
need for CPD on supporting pupils who had English as an
additional language (EAL). However 56 per cent of lower
secondary teachers in England saw expense as a barrier to
their participation in CPD, while only 25 per cent of
primary and 36 per cent of lower secondary teachers said
they had had their CPD paid for or reimbursed.
Additionally 64 per cent of lower secondary teachers
highlighted conflicts with their work schedule as a barrier
to CPD participation. However, teachers in England were 

much more likely to have received some form of formal or
informal induction when joining their current school, at 77
per cent compared to an OECD average of just 42 per cent.
Commenting on the survey Chris Keates, general

secretary of the NASUWT union, said: ‘The barriers that
teachers in England face to participating in high quality
professional development and training are matters of
longstanding concern. It is deeply troubling that TALIS
observes that teachers in this country are more likely than
teachers in other systems to report difficulties in accessing
training, with many stating that work pressures result in
them not having time to access important professional
development opportunities’.
Education secretary Damian Hinds said: ‘These findings

reflect many of the frustrations that I heard from teachers
and heads when I first took on the role of education
secretary…’ adding ‘We know that too many teachers are
having to work too many hours each week on unnecessary
tasks, which is why I have taken on a battle to reduce
teachers’ workload so that they can focus on spending
their time in the classroom doing what they do best –
teaching.’
Full survey results: https://tinyurl.com/y5zf2obu
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Ambleside Close, Woodley, Berkshire RG5 4JJ
Tel: 0118 969 5976 Website: www.beechwoodprimaryschool.com 

KS1 and EYFS Phase Leader
Required for September 2019

Salary dependent on experience

teacher with a proven record of improving teaching and learning 

Beechwood is going places; Frays Academy Trust has been 

future for our pupils.  

thinking and wants to be part of a culture and community that aims 

experiences. Our core purpose is to improve outcomes and 

development.

THE RIGHT CANDIDATE WILL:
Be passionate about teaching and learning;
Have a detailed knowledge of the curriculum and be willing to 
take risks with its delivery;

nurturing those within their team

 
the phase;

WE CAN OFFER YOU:
A school fully dedicated to developing every child to reach 

A dedicated friendly team of professionals;
Experienced and approachable leaders;

Visits to our school are encouraged and you will be very warmly 

on 0118 9695976.

th June

CHADDLEWORTH ST ANDREWS AND SHEFFORD 
  CHURCH OF ENGLAND FEDERATED PRIMARY SCHOOLS      

Website: https://www.csfschools.org 
Great Shefford, Berkshire RG17 7DB | Tel: 01488 648657

INSPIRATIONAL 
PRIMARY CLASS TEACHER

Pay Range TMR 1-6b depending on 
experience (September 18 £23719 - £35008)
Contract type: Permanent - Part time 0.4

Start date: September 2019
We are looking for a vibrant, committed and enthusiastic teacher 
to further raise standards for our youngest learners in our unique 
school environment. Experience of team teaching and mixed year 
group planning would be a great advantage. This position is part of 
a job share for a Year1/2 mixed age class.

Since 2006 our two schools have been a federation offering service 
to our two communities. We are forward looking and are striving 
for high standards in all that we do. We have clear educational 
objectives, a vibrant curriculum and a clear direction for our schools.

looking for a teacher who is able to work both independently, 
bringing insight and fresh ideas; and also cooperatively, committed 
to our agreed methodology, as part of a collaborative unit. Please 
advise us of any other areas of curriculum expertise. 
 
We offer:

Inquisitive and friendly children
The opportunity to make a difference to our pupils
Opportunity to have whole school impact
Commitment to staff development
Church distinctiveness
A dynamic working environment

Please state your curriculum strengths and any other interest and 
hobbies in your application. 

Please contact the Headteacher, Mrs Bridget Goodrich to arrange a 
visit to meet our learners and staff before you apply.

nd

We are committed to safeguarding and promoting the welfare of all children 
and expect all staff and volunteers to share this commitment. We will ensure 

post is exempt from the Rehabilitation of Offenders Act 1974. A comprehensive 
screening process will be undertaken on successful applicants including 
an Enhanced DBS check. We are an equal opportunities employer and are 
committee to securing equality of opportunity in all aspects of our activities as an 
employer and education provider.

Follow us on Twitter
@schoolvacancies
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RANIKHET ACADEMY
Spey Road, Tilehurst, Reading  RG30 4ED | Tel: 0118 937 5520 | Fax: 0118 937 5522 | E-mail: admin@ranikhet.reading.sch.uk | www.ranikhetacademy.co.uk

CLASS TEACHER (KS1)

  

YOU are who WE need to make a difference!

We are looking for a teacher with high expectations of all pupils, who can engage and inspire the learning behaviours that will support all in 
achieving their best. A class teacher with a passion for learning, who wants to make a difference to the lives of the children and families we 
serve. We are looking for great practitioners and team players who enjoy teaching, have a desire to contribute to the development of our 
schools and have high aspirations for all children and themselves.

Founded in 2012, REAch2 Academy Trust is the largest primary-only academy trust in the country. It is a growing charitable organisation 
currently supporting over 60 primary academies across England, including 3 in Reading. REAch2 is a family connected by a common desire 
to learn from each other, share experiences and be mutually supportive across the entire academy community. We work as a team to deliver 
exceptional learning opportunities for all pupils in REAch2.

We would ONLY like to hear from  with a  to improving the life chances of the children they teach. 
Give us a call if you’re interested – it really is as exciting as it sounds!

This school is committed to safeguarding and promoting the welfare of children and expect all staff and to share this commitment. The successful candidate will be 
subject to all necessary pre-employment checks, including: an enhanced DBS; Prohibition check; Childcare Disqualification (where applicable); qualifications (where 
applicable); medical fitness; identity and right to work. All applicants will be required to provide two suitable references.

An excellent practitioner, keen to work in a supportive and 
principle-based school.
Driven by a strong moral purpose to enable all children to 
achieve.
Passionate about creativity and has an excellent sense of humour.
Warm in character, easy to work with and committed to 
teamwork, recognising that more can be achieved together than 
is possible as individuals.
A professional who values wellbeing but unafraid of hard work.
Calm and able to handle pressure and setbacks with a smile.
Keen to be challenged to become the best you can be. 

Then you’d love to work at Ranikhet Academy and for REAch2. 
This is not just another job. This is a chance to be part of something 
exciting and very worthwhile. This opportunity will open doors both 
professionally and personally to anyone who joins our quest. 

 
A Leadership Team dedicated to helping you develop an 
outstanding career and balanced life.
Exciting, accelerated leadership development and early 
promotion opportunities for the right candidates across the 
Trust.
The chance to work with a fantastic team, with the best possible 
opportunities to share ideas, planning, assessment etc.
Opportunity to work alongside outstanding teachers, to observe 
and share practice on a regular basis, developing pedagogy 
through reflectivity.
The chance to use / develop personal curriculum strengths.
An excellent CPD training programme.
A dynamic, creative staff, dedicated to achieving whole-school 
improvement and building lifelong friendships.
Appreciative, well-behaved and enthusiastic pupils.
Enthusiastic and proactive parents.

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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   TEACHERS NEEDED!
Always Flourishing are working in partnership with 
schools across the Thames Valley area who are in 
need of passionate teaching staff for regular daily 

supply, ongoing supply and permanent positions within 
local primary, secondary and SEND schools.

 
If you are enthusiastic about teaching and would like 
to work with a friendly, supportive company who are 
dedicated to supporting you in the next stage of your 

career, we would love to hear from you.

Please contact one of our helpful team members for 
more information.

 
Telephone – 0118 9842413

Email – enquiries@alwaysflourishing.com

Foundation Stage Teacher
Maternity cover (9 months)
Wilson Primary is recruiting a Foundation Stage Teacher for  
maternity cover from November 2019. We are a happy, creative and 
child centred school and we are looking for a talented teacher to join  
our team. This role would suit an NQT or experienced teacher. 

We can offer you:
•  dedicated and supportive staff
• a positive, caring and forward thinking atmosphere
• work life balance and staff wellbeing initiatives 
• supportive parents and governors
• an active role in contributing to the shared vision of the school
• opportunities for self-development
• an empowering NQT induction programme.

Are you?
•  highly motivated and hardworking
•  committed to high quality learning and able to promote high 

standards of pupil achievement
• creative and have a sense of humour
• a positive person who can work as part of a dedicated team
• able to offer commitment to the life of our school community.

Visits to the school are encouraged and welcomed.

Further information regarding this position can be found on the school 
website www.wilsonprimary.co.uk/vacancies.html Please return 
applications to bursar@wilson.reading.sch.uk
To apply, please download an application form from the website. 
Please do not send a CV. For the purposes of Equal Opportunities we 
can only accept Reading Borough Council application forms. 

The closing date is noon on Monday 1st July 2019 with interviews 
on Thursday 11th July 2019.
The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
This position requires an enhanced DBS check. This post is exempt from section 
4(2) of the rehabilitation of Offenders Act 1974.

Wilson Primary School, Reading

Wilson Primary School
Wilson Road, Reading, Berkshire RG30 2RW • T: 0118 937 5573

ETON DORNEY INDEPENDENT THERAPEUTIC SCHOOL
Lake End Road, Dorney, South Buckinghamshire SL4 6QS

Tel: 01628 667475
Email: etondorneyschool@csfc.co.uk

Web: www.etondorneyspecialschool.co.uk 
Headteacher: Ms. Parmentier (MA/Ed)

Teacher (SEN)
Salary: Starting £24,000 to £36,000 per annum  

depending upon experience and skills. Previous experience 
of working with challenging young people is essential.

Closing date: 5:00pm, Monday 1 July 2019.
Full time opportunities available for self-motivated and experienced teacher 
at Eton Dorney Independent Therapeutic school. This is a challenging & 

meet their potential.

You will be able to build good relationships with young people and enjoy 
working as part of a positive and supportive team.

Salary: Starting £24,000 to £36,000 per annum depending upon experience 
and skills being offered.

Closing date: 5:00pm, Monday 1 July 2019.

Previous experience of working with challenging young people is essential.

 01628 667475 or email
etondorneyschool@csfc.co.uk for more information.

Eton Dorney School is committed to safeguarding and promoting the welfare of children and young people and expects 
all staff and volunteers to share this commitment. The successful candidate will be subject to an enhanced DBS check.

     
 

                        

 

               
 

 
                

SPECIAL EDUCATION
See advertisement below

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  



ADMINISTRATION
See advertisements on this page and pages 2, 3, 4, 5 and 6

CARETAKING & CLEANING
See advertisements on pages 7 and 20

EARLY YEARS PRACTITIONERS
See advertisements on pages 7, 8 and 9

EXTENDED HOURS CARE
See advertisements on pages 9 and 10

MISCELLANEOUS
See advertisements on pages 4 (Me2 Club - Activities and Volunteers
Coordinator), 10 (Theale Green School - PE Technician/SSCO),
11 (The Bulmershe School - Science Technician and Design
Technology/Food Technician; Maiden Erlegh Chiltern Edge - IT
Support Assistant) and 12 (Dedworth Middle School - Science &
Design Technology Technician)

SUPPORT STAFF
See advertisements on pages 4, 9, 12, 13, 14, 15, 16, 17, 18, 19
and 20

PLEASE DISPLAY ON YOUR NOTICE BOARD

GREEN
SHEETS

n o n - t e a c h i n g  v a c a n c i e s

WEEK BEGINNING JUNE 24 2019

Thameside Primary School
Harley Road, Caversham, Reading RG4 8DB 
Telephone 0118 937 5551 
Email: admin@thameside.reading.sch.uk 
www.thamesideprimary.co.uk

 School Business Manager 
Grade: RG6, spinal points 28-33 • £31,371 – £35,934 pa 
35 hours per week • Term time only plus 5 INSET days  
and 2 weeks during non-term • Permanent

Please contact Emma Evans, in our school office, to arrange a tour 
and meet with the Head teacher, Sophie Greenaway.

To download the information pack and to apply online, please visit   
www.thamesideprimary.co.uk, About Us, Come & Work for us! 

If you need assistance, please email the HR Team at  
admin@thameside.reading.sch.uk

Closing date: Midday, Thursday 11 July 2019 

Interviews: Friday 19 July 2019

The school is committed to safeguarding children and is an equal opportunity provider. 
All appointments are made subject to a satisfactory enhanced DBS disclosure.

The role of School Business Manager is central to the success of any 
school and we are looking for an exceptional and dynamic candidate  
to join the Thameside team.

Thameside Primary School is a highly inclusive, diverse two form entry 
primary school situated in the heart of Caversham. We have high 
aspirations for our children.

We believe strongly that an enriched and exciting curriculum,  
combined with an enabling, well presented environment and a  
highly dedicated staff are central to driving and sustaining the quality 
of our provision.

Key Responsibilities of this role include: the strategic leadership  
of finance; personnel and HR; premises, including Health and Safety 
and administrative systems in order that the school can work to secure 
its vision, thereby ensuring the best outcomes for our children.

Holyport CE Primary School 

Stroud Farm Road, Holyport
Maidenhead SL6 2LP
             

 
Holyport CE Primary School is ‘a very special place to learn 
and work. Everyone is valued and respected and works as part 
of a team’. 

th July

Leaders ..are well supported in their endeavours by  
high-quality professional development and challenge, 

Holyport CE Primary School is a member of the Oxford Diocesan Schools Trust and is 

Barring Service (DBS) Enhanced check. 
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Holyport C of E Primary School
Stroud Farm Road
Holyport
Berkshire SL6 2LP
Tel: (01628) 627743

 

FINANCE ASSISTANT
17 hours a week, Term Time only

Are you looking for a fresh challenge and a next step 
in your career?

invest in your professional development? Then you are just the 
person we are looking for!

We are seeking someone who is:
 An outstanding administrator
 
 
 
over the telephone 

 
 
 

Business Manager: on  

Closing date: Wednesday 3rd July 2019, 12 noon

Kennet Valley Primary School
Carter’s Rise, Calcot, Reading, Berkshire RG31 7YT
Telephone: 0118 941 4410   Fax@ 0118 945 4891
Email: o�ce@kennetvalley.w-berks.sch.uk
Website: http://kennetvalley.westberks.dbprimary.com
Headteacher: Ms D Devine
NOR: 200

We would like to appoint a…

School Business Manager
From September 2019

Grade G-H 
Salary Range £22911 - £32029 (pro rata)

37 hrs per week term time plus 5 inset days
We are looking for someone who:

Is organised, self-motivated and has a �exible attitude  
to work 
Has the ability to prioritise and manage a complex workload
Has excellent communication and IT skills (Microso� 
O�ce, Excel and Word)
Has knowledge of FMS and SIMS 
Has a strong �nancial and administrative background
Has experience of preparing budgets, budget monitoring 
and forecasting the year end outturn
Has experience of premises management 
Has an understanding of Health and Safety law and 
requirements

Please ask the school o�ce for an application form. 
Visits to the school are warmly welcomed.

Closing date: Friday 28th June
Shortlisting date: Tuesday 2nd July
Interview date: �ursday 4th July

Kennet Valley Primary School is committed to safeguarding and promoting the welfare of 
children and young people and expects all sta� and volunteers to share this commitment. We 
are fully committed to ensuring that consistent e�ective safeguarding procedures, using West 
Berkshire, are in place to support families, children and sta� at school. 

KENNET SCHOOL 
An Outstanding Academy

ASSISTANT BURSAR
Salary Range: Band J £33,799 -£39,782

Full Time, All Year Round

summer?

www.kennetschool.co.uk or 01635 862121

Closing date: 5 July 2019 | Interview date: TBC

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Whiteknights Primary School
Fairlawn Green, Shinfield Rise, Reading, Berkshire RG2 8EP

admin@whiteknights.wokingham.sch.uk
www.whiteknights.wokingham.sch.uk
Twitter: @WokinghamKnight
Headteacher: Mr F Walker

 School Business Manager 
- Required 27th August 2019

We aim to provide outstanding educational opportunities that 
develop happy, confident pupils, who have the skills to be successful 

lifelong learners and are able to fulfil their ambitions. 
We will nurture each individual and help them to grow in greatness.

The governors at Whiteknights are seeking to appoint a School 
Business Manager. This role is pivotal in providing core business 
management support and guidance to the Headteacher and Senior 
Leadership Team. The successful candidate will lead administrative 
support in a number of key areas, including finance, health & safety, 
GDPR and human resources. You will be required to work 37 hours 
per week and will work term-time plus INSET days and an additional 
2 weeks (205 days). The salary for this position is competitive based 

The successful applicant will be:
A successful leader capable of managing conflicting demands 
while remaining positive and focussed;
Proactive in supporting teaching staff on our journey to 
becoming outstanding;
Committed to maintaining high standards of service to pupils, 
parents and staff;
A good communicator with a wide variety of audiences;

 
or finance qualification;
Enthusiastic about improving pupils’ life chances.

The school can offer you:
Happy and positive children and colleagues;
A strong, established support team;
Opportunities for Continuing Professional Development;
Leadership opportunities and the potential to influence the 
strategic direction and growth of the school;
A strong appraisal process to further develop your skills;
An effective partnership with parents, governors and the local 
community.

Interviews will be conducted as soon as you have 
been short-listed.

School visits are welcomed; please telephone the school office for an 
appointment. Application forms and further information are available 

by email at the above address, or from:
www.wokingham.gov.uk/jobs/vacancies/schooljobs/  

Please send completed applications to 
finance@whiteknights.wokingham.sch.uk

The school is committed to safeguarding and promoting the welfare of children and young people and 
expects all staff and volunteers to share this commitment. This position requires an enhanced CRB disclosure.

Growing Greatness

New Christ Church CE  
Primary School
Milman Road, Reading RG2 0AY 
Tel: 0118 937 5437         
Email: hradvisor@berkshireschoolstrust.org 
Web: www.newchristchurch.reading.sch.uk 

   
Personal Assistant to the Headteachers
With office management responsibilities
RG5-5b (FTE £26,317 – £29,636 pa) Dependent on skills & experience 
Required September 2019 • 32.5-37.5 hours per week, Mon – Fri 
(Initial contract fixed for one year) • Term time only Inc. 5 inset days 
plus possible two weeks working in school holidays

New Christ Church Primary School, part of the Berkshire Schools Trust,  
is an integral part of a multi faith and multi ethnic community where we  
celebrate our diversity and under new leadership we have some exciting  
new opportunities ahead of us.

Applicants must:

• have excellent administration skills

• be able to evidence high level administration

• be experienced in busy demanding roles

• have experience of SIMs (beneficial but not essential)

• have a flexible approach to work

• be able to evidence excellent oral and written communication skills

• have the ability to work positively with a variety of different people

• have the ability to prioritise tasks and work to deadlines

• have the desire to work in a primary school

• be able to manage children’s behaviour in a positive manner

• be willing to administer minor first aid

• have a commitment to high expectations from pupils and our school as a whole.

We can offer:

• a welcoming and caring ethos

• experienced and supportive team of staff and governors

• inspirational children

• a chance to play a significant part in the continuing development of our school

• ongoing support from an experienced Trust Central Team

•  a Multi Academy Trust who are community led and are committed to  
developing and retaining high quality staff

• group and 1-2-1 support from the Trust Operations Manager.

For further information & application pack or school visit  
requests please contact Natasha Kirby, Trust Operations Manager on 
07538 539690 or by email: hradvisor@berkshireschoolstrust.org

Closing date: Wednesday 10th July 2019 

The Berkshire Schools Trust is committed to 
safeguarding and promoting the welfare of 
pupils, staff and parents, and expects all staff and 
volunteers to share this commitment. A Disclosure 
& Barring Service clearance will be sought for the 
successful candidate.

Follow us on Twitter
@schoolvacancies
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GEOFFREY FIELD JUNIOR SCHOOL

Exbourne Road, Reading, RG2 8RH
Tel: 0118 937 5475
Email: bursar@geoffreyfield-jun.reading.sch.uk 
www.geoffreyfieldjuniorschool.co.uk
Headteacher: Miss Shelly Hancock

School Administrator
Salary Grade: RG4 (SCP 11-17) £21,166 - £23,836 pa, pro-rata  
Actual salary: £17,901 - £20,159 pa • 37 hours per week 

Geoffrey Field Junior School is a well-established school at the heart of the 
local community. In 2018 OFSTED described us as a “friendly and  
popular school” which continues to be rated Good. 

We are looking for a flexible, hardworking person with a good sense of 
humour who will be instrumental in the smooth running of our busy  
school office. As a key member of our frontline team, you will be a 
welcoming and friendly face to pupils, parents, staff and visitors. 

You should be an experienced administrator with a good knowledge of 
Microsoft Office software. You will be responsible for administration activities 
across the school, including pupil attendance, data, communications,  
and school clubs. Previous experience of working in a school (including first 
aid and IT systems) would be beneficial but is not essential as all necessary 
training will be provided.  

Do you want to work in a fun and supportive environment with people who 
are committed to your development? If so we would love to hear from you 
and show you around our school.

To arrange a visit or request an application pack please contact the  
school by phone or email. 

Please do not send a CV, as for the purposes of Equal Opportunities  
we can only accept Reading Borough Council application forms. Please 
ensure that all application documentation is returned by email to  

Closing date: 9am Friday 28 June 2019 
 

The school is committed to safeguarding and  
promoting the welfare of children and young people and  
expects all staff and volunteers to share this commitment. 
An enhanced Disclosure and Barring Service will be sought 
from the successful candidate. 

Student Services Officer – Welfare

  Admissions and Data Officer

Cox Green is a well-established co-educational Academy school, 
situated in the heart of the community of Cox Green, Maidenhead. 
We have been graded “good” by Ofsted and are oversubscribed year 
on year; testimony to the quality of teaching and learning we provide. 

Scale 3 Point 5 – 6 Actual Salary £10,020 - £10,581 pa • Permanent  
Part-time • 22.5 hours a week, Monday to Friday 9am – 1.30pm or by  
agreement term time plus 5 inset days.

We are ideally looking for someone with a background in Data entry and 
administration. This key role will be predominantly handling the Admissions 
process within the school and is responsible for the data quality of our 
student information. You will be ensuring that all our student details are up 
to date and accurate by data collection, checking and validation. You will 
need to liaise with parents, students and staff alike.

You will be part of a busy student services team and will contribute to 
supporting this team and the school administratively. The ability to manage 
your own workload and have a flexible approach to working is essential.

Excellent IT skills particularly Microsoft Excel and the ability to produce 
highly accurate data reports are crucial. A team player, you will be able to 
establish effective working relationships with students, department staff 
and the leadership team. You will have administrative experience, excellent 
communication and organisational skills, with the ability to manage 
conflicting priorities, often within tight timescales and under pressure.

This is a fast paced environment and will require resilience and optimism 
to lead through day-to-day challenges. Due to the nature of the role a 
high level of confidentiality will be required.

Scale 4 point 7 - 11: Full time equivalent, £21,021 – £22,753 pa 
Actual Salary: £14,775 - £15,993 pa • Part time • 30 hours a week 
Permanent Monday – Friday 9.15 to 3.15pm some (flexibility may  
be possible) • Term time only and inset days by agreement. 
To start September 2019 

We are looking for an empathetic, confident person to provide 
welfare support to our students. In addition to the provision of first 
aid to students you will work with colleagues on the implementation 
of individual health care plans for students with medical conditions, 
arrange first aid training for staff, co-ordinate the school immunisation 
programme, liaise with the pastoral team in relation to pastoral issues 
and contribute to relevant policies. You will be part of our Student 
Services Team and we are looking for a team player to liaise with staff, 
students, parents and the school nurse team. 

Full details and an application pack for this post can be 
downloaded from the school website: www.coxgreen.com

Please email completed application forms to Jane Doarks  
by emailing j.doarks@coxgreen.com

Closing date: 8am, Monday 24 June 2019 
Interviews to be held: w/c 24 June 2019

We are committed to safeguarding and promoting the welfare of 
children and young people and expect all staff to share  
this commitment. All posts are subject to an enhanced DBS check.

Cox Green School: a company limited by guarantee  
Registered in England: Company Number: 07831255  
Registered Office: Highfield Lane, Maidenhead, Berkshire SL6 3AX

Highfield Lane, Maidenhead  
Berkshire SL6 3AX 
Tel: 01628 629415 
Email: enquiries@coxgreen.com

@CoxGreenSchool

Independent
ME2 CLUB 
Parkside House, Unit 6, 15 Headley Road, Woodley, RG54JB
Tel: 0118 9696369
Email: tess@me2club.org.uk
ACTIVITIES AND VOLUNTEERS COORDINATOR 
Me2 Club charity enables children, aged 5 to 19 years, with
additional needs to participate in mainstream activities. The role will
include planning and implementing a new teenage project,
expansion into Reading including the recruiting/training volunteers,
supporting volunteers attending activities with Me2 Club children
and taking part in residential/day trips. We are looking for an
individual with previous experience and understanding of additional
needs/working with volunteers. Excellent communication, writing
and organisational skills are essential. Contact tess@me2club.org.uk
for an application pack.
Closing date: 7th July 2019
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GROVE ACADEMY
Wellington Street, Slough
Berkshire SL1 1YG
Tel: 01753 517359

ADMIN ASSISTANT 
AND RECEPTIONIST
LEVEL 3 – SCP 5 Pro Rata Salary £9111

Looking for a new challenge?
New school - unique opportunity

We are looking for someone who:

Interested?
01753 517359

 jobs@groveacademy.co.uk 

www.groveacademy.co.uk 

Closing date: Monday 28th June, 2019
Job starts: September 2019

jobs@groveacademy.co.uk

GEOFFREY FIELD INFANT SCHOOL
Exbourne Road, Reading RG2 8RH
Telephone: 0118 937 5473
Headteacher: Miss Z Dean
Email: admin@geoffreyfieldinfant.reading.sch.uk
www.geoffreyfieldinfant.co.uk

ADMIN OFFICER 
REQUIRED FOR SEPTEMBER 2019 – PART TIME, 

TERM TIME ONLY, PERMANENT CONTRACT
Hours negotiable from 25 hours per week  

to 32.5 hours per week
Grade RG3 to RG4, salary according to experience

Scale point 5 - 22, £18795 - £26317, per annum, pro rata

We are a 3 form entry school with 10 classes (including a Nursery 
class) and 45 staff. 

The school is looking to appoint an experienced school administrator 
to work as part of our office team, supporting the teaching staff in 
the day to day running of the school. 

This busy role includes completing administrative tasks as well as 
liaising with parents and visitors which requires excellent customer 
care and communication skills. You will need to be flexible, organised 
and show initiative to be successful in this vital role.

We need someone who:
has excellent time keeping
is highly organised and can independently manage their time 
effectively to prioritise and meet deadlines
has experience in an administrative role (preferably in a school 
setting)
has excellent knowledge of Microsoft Word, Excel and Outlook 
and experience of other school admin systems e.g. SIMS, Parent 
Pay, Target Tracker, etc. (although training can be given) 
has good oral and written communication
has excellent customer care skills with experience of dealing with 
face to face interaction 
is committed to the ongoing development of this school

Visits to the school to meet staff and pupils are encouraged.
More information about the school is available on the school website: 
www.geoffreyfieldinfant.co.uk 

Application packs can be downloaded from the school website or are 
available from the school by email:  

admin@geoffreyfieldinfant.reading.sch.uk or call 0118 9375473.

CLOSING DATE: 9am, Friday 5th July
INTERVIEWS: week commencing 8th July

Please do not send a CV. For the purposes of Equal Opportunities 
we can only accept Reading Borough application forms.
This Authority/School is committed to safeguarding and promoting the welfare of children and young people, 
and expects all staff and volunteers to share this commitment. An Enhanced DBS check will be sought from 
the successful candidate.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Clerk to Governors
NJC 5, £11.19 – £12.35 per hour (depending on experience)
Approximately 20 hours per month • Term time only 

The Governing Body of Prospect School invites applications for the role of 
Clerk to Governors who reports directly to the Chair of Governors.  
The Governors are seeking to appoint an experienced, motivated and 

Headteacher and other Governors. The successful candidate will ideally 
have proven clerking experience, excellent organisation and administrative 

provide proactive support with agenda setting, including the production of 
a draft agenda for each meeting; issuing the agenda and all the supporting 
paperwork; attendance at meetings to take minutes and provide advice on 
governance issues when required; the preparation, amendment and issuing 
of the minutes; provide advice to the governing body on governance, 
constitutional and procedural matters; general administrative support for the 
governing body; the clerking of any additional meetings; understand and 

general IT, as all of the paperwork is sent out via email.

Meetings will take place approximately three times per term (we operate 
a six-term school year). They are usually held on Tuesdays at 5.30pm and 
last approximately two hours. Other than attendance at meetings, the role 
can be carried out both from home and also within the School but at times 
to suit the post holder (whilst ensuring agreed deadlines are met). Access to 
a home computer and competency using Word are essential. The ability 

Experience is desirable but not essential as training will be provided.  
Visits to the school are warmly welcomed and encouraged.

Please apply as soon as possible, using the application form which can 
be downloaded from the School website or obtained from the school.  
Applicants are encouraged to seek information about the School via the 
website: www.prospect.reading.sch.uk Only applications submitted on 
the school’s application form or through TES will be considered. 

 Abi Davis on 0118 9590466 x252 
or email adavis@prospect.reading.sch.uk for further information. 

Closing date: 5pm, Sunday 30 June 2019. 

We encourage early applications, and reserve the right to close this 
vacancy at any time should the right candidate be found.

We are committed to safeguarding and promoting the welfare of children and expect all staff 
and volunteers to share this commitment. The recruitment of the successful applicant(s) will 
be subject to enhanced DBS certificate and registration with the update service.  
Prospect School is an equal opportunities employer. 

www.prospect.reading.sch.uk

Cockney Hill, Reading  
RG30 4EX
Tel: 0118 9590466 
Headteacher: Mr D Littlemore

Denefield School 
Long Lane, Tilehurst, Reading, RG31 6XY
www.denefield.org.uk

Clerk to Governors
required from September 2019
Salary: APT & C scale E - £5,351 - £5,908 
(actual salary)
Permanent position - 12 hours per week, 
term time only 

Denefield School is seeking to appoint an experienced, motivated 
and efficient Clerk to the Governors to work closely with the 
Chair of Governors, Headteacher and other Governors. The 
successful candidate will have proven clerking experience, 
excellent organisation and administrative skills and be able to 
communicate effectively. 

The successful candidate will be required to: 
prepare a purposeful meeting agenda and collate the papers 
for each meeting
distribute the agenda and papers in advance of each 
meeting
attend all statutory meetings of the Governing Board, 
committee meetings and occasional additional meetings
take notes of all governing meetings and prepare minutes, 
recording decisions accurately and objectively with 
timescales for actions
provide advice to the Governing Board and its committees  
on governance, legislation and procedural matters
maintain impartiality and respect confidentiality.

Meetings take place approximately three times per term (we 
operate a six-term school year). They are usually held on 
Wednesdays from 5.00pm and last approximately 2 hours. Other 
than attendance at meetings, the role will be carried out from 
home at times of the day to suit the post holder (whilst ensuring 
agreed deadlines are met). Access to a home computer and 
competency using Word are essential. The ability to work flexible 
hours is important, as some weeks will require more hours than 
others, averaging 12 hours per week over the course of the year.

If you wish to be part of our plans for the future, please download 
an application form. This should be completed and returned, 
along with a covering letter of no more than two sides of A4, 
to recruitment@denefield.org.uk

If you would like to discuss the role or arrange a visit to the school, 
please contact the school directly on 0118 9413458.

Closing date: 9.00am, Monday 1 July

Denefield School is committed to safeguarding and promoting the welfare 
of children and young people. We expect all staff and volunteers to share this 
commitment. It is a requirement for the successful applicant to undertake a school 
issued enhanced Disclosure and Barring Service check and accept the responsibility 
for providing and safeguarding the welfare of all students. CVs will not be accepted. 
Denefield School is an equal opportunities employer and selects staff on merit, 
irrespective of race, sex, disability, religion/belief, sexual orientation or age.

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Site Controller 

Required for September 2019
Hours: 
Salary: Grade 5, SP12-17 

Closing date: 5 July 2019

www.greathollandsprimaryschool.co.uk

recruitment@maidenerleghschool.co.uk

Chapel Lane Preschool
Spencers Wood RG7 1DY

Deputy Preschool 
Manager

£19,950 per annum – Salary is for term time 
only 38 weeks per annum

8:15 – 4:00pm, 5 days per week
Would consider 4 day per week role

A fantastic opportunity has arisen at Chapel Lane a charity run 
preschool, passionate about early years’ education. Our location 
provides extensive opportunities for children to learn, play and 
explore.

Role description
The successful applicant will join an experienced and friendly 
team. The team is led by a qualified teacher and the deputy 
will work closely with the manager to provide safe, high quality 
education and care for all children. This person will need to be 
confident to take a lead role in the absence of the manager.

Duties and Responsibilities: 
Deputise for the Manager and be responsible for the daily 
running of the Pre-School, including care and welfare of the 
children and delivery of the curriculum, in her absence. 
Assist the manager and support other staff in the planning 
of activities following guidance from the EYFS curriculum
Teach children, offering an appropriate level of support 
and to actively encourage their progress in all areas of 
development by interaction and extension of play activities.
Act as a ‘Key Person’ to a group of children, working in 
partnership with parents and other family members to 
ensure each child’s needs are recognised and met. 
Use Tapestry electronic learning journey system to keep 
learning journeys for key children updated regularly with 
high quality observations of learning & progress. 
Set up the preschool for the daily programme and tidy away 
at the end of the session. 

Qualifications & Experience Required:
Desirable qualifications: Minimum NNEB/NVQ 3 or 
equivalent
Experience of working with young children aged 3 – 5 years

Closing date for applications: 3 July 2019

For further information and to discuss the role please contact 
Libby Fothergill (Manager) on 01189886023 or 07962173052 or 
e-mail chapellane@weycp.org.uk

Chapel Lane Pre-school is committed to safeguarding and promoting the welfare of 
children, young people and equal opportunities. All successful applicants will be required 
to undertake an enhanced DBS check as well as registering for the update service.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Hungerford Nursery School
We have an exciting opportunity for

2 EARLY YEARS PRACTITIONERS
We are looking for 2 excellent Early Years Practitioners 

to work as part of our dynamic and friendly team. 
 

Are you a caring, enthusiastic and creative keyworker  
for children 2 to 4 years? Do you have a passion to support 

children’s learning and development in the Early Years?

We are looking for Practitioners who are committed to 
striving towards the best possible provision and outcomes.

NNEB/NVQ3/Level 3 Childcare

1 Practitioner 37 hours a week 8.00 – 4.00pm 
(Term Time only)

Grade D (£18,795 – £20,344) 
+ Local Government Pension Scheme

PLUS

NNEB/NVQ3/Level 3 Childcare

1 Practitioner 4 hours a week (Term Time only)

Start date for both roles – Monday 2nd September 2019

For an application form or to arrange a visit please 
contact 01488 682628 or email 

22 The Croft, Hungerford, Berkshire, RG17 0HY

Closing date: Monday 1st July 2019 
Interviews: Wednesday 3rd July 2019 

Hungerford Nursery School is committed to safequarding and promoting the 
welfare of children and expects all staff and volunteers to share this commitment. 
An enhanced DBS disclosure will be sought from the successful canditates.

Beansheaf Community Pre-School
Beansheaf Community Centre, Linear Park 
Charrington Road, Calcot 
Reading, Berks RG31 7AT
01189454312 / 07504956168
Beansheafpre-shool@live.com 
www.beansheafpreschool.co.uk

Early years practitioner
Required September 19
22-25 hours per week term time only
Level 3 Early years qualification required 
We are an inclusive and welcoming pre-school set in the beautiful Linear 
park in Calcot Reading with a “good” Ofsted rating. 

We currently have a vacancy for an early years practitioner to work 
with our lovely hardworking team, you must have a level 3 early years 
qualification and previous experience working with children. The role is 
for 22-25 hours per week.

You will have: 
Good interpersonal skills
Excellent communication
Good knowledge of the EYFS
ICT skills for recording assessments online
Contribute to assessment, planning and behaviour management

You will also need to be:
Inspiring
Team player
Good sense of humour
Creative

Please call or email the pre-school for an application form
Closing date: Monday 8th July

Early Years Practitioner
£10.97 – £12.35 per hour depending on experience
37 hours per week • Term time only plus inset days
Required September 2019

 

 

You will demonstrate:
• 

www.wilsonprimary.co.uk/vacancies.html
bursar@wilson.reading.sch.uk

can only accept

Closing date: Noon, Monday 8 July 2019.  
Interview date: Wednesday 17 July 2019.
The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
This position requires an enhanced DBS check. This post is exempt from section 
4(2) of the rehabilitation of Offenders Act 1974.

Wilson Primary School

Wilson Primary School

Follow us on Twitter
@schoolvacancies
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Independent
CHAPEL LANE PRESCHOOL
Spencers Wood, RG7 1DY  
Tel: 01189 886023 
Email: chapellane@weycp.org.uk 
Web: www.chapellanepreschool.co.uk
EARLY YEARS PRACTITIONER 
Chapel Lane Preschool seek to appoint a passionate, dedicated Early
Years Practitioner to join our small friendly team. You will be
expected to support the Preschool Manager in providing high quality
education and care for all children. This role is required for 3 days
per week from 8.15am – 4pm, term time only. It is essential that
candidates have a NVQ3 or equivalent as a minimum.
Salary dependent on qualifications and experience in early years.
Please contact Libby Fothergill (Preschool Manager) on the details
above for an application form, job description or for further
information about the role.

Priory School requires an 
EARLY YEARS 

PRACTITIONER
Salary Level 5 SCP 13 - 23 (£22,947 to £27,925 FTE, £19,671 to 

Priory School is a large Primary School serving an extremely diverse community. 
Although we are part of London Fringe, we are in close proximity to rural 
Buckinghamshire and we have extensive grounds. Good transport links to 
Heathrow, Central London, Windsor and the M4, M40 and M25. We have 

and support all aspects and components of the EYFS curriculum.

The person we are looking for will have:
Experience of tracking and assessing across EYFS framework
Thorough knowledge of the EYFS curriculum

www.prioryschool.com to download an 
nicky.whitaker@prioryschool.com

st July at 12 pm. 
 

who are shortlisted.

Previous applicants need not apply

volunteers to share this commitment.

Priory School
 | Headteacher: Mrs J Laver 

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

HOLY TRINITY CE PRIMARY SCHOOL COOKHAM

§

Holy Trinity CE Primary School 
School Lane, Cookham, Berks SL6 9QJ 
Tel: 01628 523766 • Fax: 01628 523766

Teaching Assistant/  
Breakfast Club Assistant
Teaching Assistant role: Salary scale 4 (Actual £13,583 pa)
8:45am – 3:15pm with a 30 minute unpaid lunch break 
30 hours per week • Term time only
Additional Breakfast Club role: Salary scale 3  
(Actual £2,219 pa)
5 hours per week, 7:45am - 8:45am 
Term time only

Required for September 2019
We are looking for a caring, energetic and enthusiastic teaching assistant to 
join our small, friendly, hardworking team. 

Our school has been judged as ‘OUTSTANDING’ by Ofsted, October 2015  
and ‘OUTSTANDING’ by SIAMS, October 2016.

Visits to the school are warmly welcomed.

For further details and an application form, please visit the school’s website  
www.holytrinitycofeprimaryschoolcookham.co.uk  
or contact: Tricia Knight, School Business Manager on 01628 523766  
or email: office@holytrinitysch.co.uk
 
Closing date: Noon, Friday 28 June 2019 
Interview date: TBC

Holy Trinity C of E Primary School is committed to safeguarding and promoting 
the welfare of children and young peopleas its number one priority and expects  
all staff andvolunteers to share this commitment.

The successful candidate will be required  
to apply for an enhanced Disclosure and  
Barring Service (DBS) check.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Ambleside Close, Woodley, Berkshire RG5 4JJ
Tel: 0118 9695976 | Website: beechwoodprimaryschool.com

REQUIRED IMMEDIATELY

Breakfast Club Play Worker 
WBC Grade 3, Scale Points 5-6 (1.5 hours per day 7.30am – 9.00am, 

Monday – Friday, actual annual salary £3,160 - £3,224)

Handy Club Play Worker
WBC Grade 3, Scale Points 5-6 (3 hours per day 3.00pm – 6.00pm 
Tuesday, Thursday & Friday, actual annual salary £3,792 - £3,868)

st July 2020
The successful candidate will work as part of a team, to provide a safe and 

 to 
make an appointment.

st

Headteacher: Jo Halliday
Theale, Reading, Berkshire RG7 5DA
Co-educational 11-18 Comprehensive

PE TECHNICIAN/SSCO
Grade D, £14,795.52 pa (already pro rata) 
37 hours per week • Term time plus 3 days (inset/other) 
Required for September 2019 • Permanent
This is an amazing opportunity to join our highly successful and  
well established PE Department. This vacancy is a permanent role which 
has provided previous post holders with valuable experience to quickly 
move on to rewarding careers in teaching. 

Theale Green School is a vibrant secondary school in West Berkshire which 
joined the Activate Learning Education Trust on 1 April 2018, taking it to 
the next exciting stage on its path to excellence. With a revised curriculum 
and our new Headteacher Jo Halliday, who started in September 2018, 
this is an excellent time to join an up-and-coming school within a  
well-respected and rapidly expanding MAT. We are seeking to appoint 
new members to our talented and inspirational team of teachers and  
middle leaders; those with the drive and passion to take the school 
forward in the next phase of development. These are rare opportunities 
for talented learning professionals with the aspiration to grow their career 
within a successful and highly collaborative MAT. 

PLEASE DO COME AND LOOK AROUND!

We are seeking a PE Technician/SSCO, the successful candidate will:

• Have a natural passion and enthusiasm for Sports

• Be a motivator and team player

•  Have the skills to form excellent working relationships with students, sta�, 
parents/carers and external contacts

•  Be a car driver and owner in order to carry extra-curricular activities and  
the responsibilities of the SSCO role

• Support all safeguarding policies and procedures at all times.

Applications to be made on TGS application form (please see 
our TGS website for more details)* and sent to Anita McIntyre  
(HR Manager) recruitment@thealegreen.w-berks.sch.uk or by post to  
Theale Green School, Church Street, Theale RG7 5DA.
*please note this website is being rebuilt for early summer  

Closing date: 9am, Monday 1 July 2019
Interviews: Wednesday 3 July 2019

We reserve the right to alter the interview dates and close this 
vacancy early should we receive an overwhelming response. 
Theale Green School is committed to safeguarding  
and promoting the welfare of our students and expects  
all sta� and volunteers to share this commitment.  
This post is subject to satisfactory references,  
medical clearance and enhanced checks carried  
out by the Disclosure and Barring Service.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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The Bulmershe School in Woodley near Reading 

Science Technician 
- Chemistry

Term time only, 37 hours a week
(Flexible working will be considered)

Permanent position
£16,223 - £17,560 a year (actual salary)

September start

Applications will be considered upon receipt.

For full details and an application form please visit our recruitment 
page: https://goo.gl/N6Jczm

Design Technology/
Food Technician

Permanent
37 hours a week – flexible to be agreed  

with the successful candidate.
Term time only.

Salary Range Grade 4,  
(Actual Salary £16,223- £17,560)

Required to start 5th September 2019 

Applications will be considered upon receipt.

For full details and an application form please visit our web page: 
https://goo.gl/N6Jczm

The Bulmershe School is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. Appointments are subject to 
enhanced DBS clearance and satisfactory employment references.

Maiden Erlegh Chiltern Edge and Maiden Erlegh Trust 
currently requires an

IT Support Assistant
from September 2019
Hours: 
Salary: Grade 5, SP12 (£19,554)
Place of work: Maiden Erlegh Chiltern Edge 3 days per 
week and Maiden Erlegh Trust 2 days per week

We are now looking for an experienced IT Support Assistant to 
work across Maiden Erlegh Chiltern Edge and Maiden Erlegh Trust. 

www.maidenerleghchilternedge.co.uk

recruitment@maidenerleghschool.co.uk with your 

Closing date: 5 July 2019 | Interviews: w/c 8 July 2019

Follow us on Twitter
@schoolvacancies
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DEDWORTH MIDDLE SCHOOL

WINDSOR LEARNING PARTNERSHIP

Salary Scale 3, £20,205 – £20,609 pa FTE (actual salary 
£9,245 – £9,430 pa) • Part-time, 20 hours per week:  
Mon – Fri 9am to 1pm • Term time only • September 2019

Dedworth Middle School is looking to appoint an enthusiastic and 
optimistic candidate to join our committed Science and Design Technology 
departments. We can offer you well-resourced classrooms, facilities and the 
necessary IT equipment and fantastic communities of staff and students.

The ideal candidate will have experience of working within a  
school environment, however this is not essential. The position would  
suit someone who is able to work well under pressure whilst prioritising  
and working productively and efficiently. The successful candidate must 
have a level 2 qualification in English and Maths.

We are a fully inclusive Middle School with 510 pupils on roll aged 9-13 years  
(Years 5 – 8). We have a strong reputation for happy, successful pupils and 
a proven track record for quality professional development and many of  
our support workers have gone on to train and teach at the school. 
Dedworth Middle School is part of the Windsor Learning Partnership  
which includes Windsor Girls’ School, The Windsor Boys’ School and 
Dedworth Green First School.

Please visit the school website for further information regarding the school 
and an application form www.dedworthmiddle.co.uk

Completed applications should be sent to the school for the  
attention of Mrs Kim Jones, School Business Manager or to  
office@dedworthmiddle.co.uk  
CVs will not be accepted in place of an application form.

Closing date for both roles: 28 June 2019.  
Interviews will be held w/c 1 July 2019.

Windsor Learning Partnership is committed to the safeguarding children and promoting 
the welfare of children and young people and expects all staff and volunteers to share 
this commitment. We will ensure that all our recruitment and selection practices  
reflect this commitment. All successful candidates will be subject to Disclosure and 
Barring Service (DBS) checks along with other relevant employment checks.

Dedworth Middle School 
Smiths Lane, Windsor, Berkshire SL4 5PE 
Tel: 01753 860561 
Email: office@dedworthmiddle.co.uk 
Web: www.dedworthmiddle.co.uk 
Headteacher:  Mr A Titheridge B.A (Hons)

Science & Design  
Technology Technician

Cover Supervisor

Salary Scale 4, pts 7-11 £21,021 – £22,753 pa FTE  
(actual salary £16,450 – £17,700 pa) • Term time plus  
INSET days, 34 hours per week • September 2019

Dedworth Middle School is looking to recruit a Cover Supervisor to  
deliver pre-planned lessons when a regular teacher is absent. It is an  
ideal opportunity for anyone thinking about training to be a teacher in  
the future. Our current cover supervisor is leaving to complete his  
teaching qualification next year.

The role will suit a confident, organised and motivated team player who 
may be considering a career in teaching and wants to gain some experience 
in a school prior to applying to train. Experience of working with young 
people is preferred as this role will demand the skills and personal qualities 
needed to maintain a calm and orderly learning environment.

Cippenham Lane, Slough, Berkshire SL1 5AH

Cover Supervisor
Required for September 2019

We are looking for a motivated and enthusiastic colleague to complement the teaching 
staff and to cover occasional short term absences within the school. With the guidance 
of teachers, the successful applicant will supervise classes in carrying out the work they 
have been set and assist and motivate students in their learning. 

You should ideally be educated to at least A Level, with a high level of literacy and 
numeracy skills. You need to be an excellent communicator, have sound organisational 
skills and be able to work confidently using your own initiative. While previous experience 
is not essential, the ability to motivate young people would be advantageous. The ideal 
candidate would have experience of working with young people either in a voluntary or 
employed capacity.

7:45 to 3:45 daily Monday to Thursday, 7:45 – 3:15 Friday (37 hours weekly) 
Term time only plus INSET days

Level 4 (starting point 8) Actual salary £17,871 per annum

Health Cash Plan and contributory Pension Scheme included

Closing date: 28 June, 3pm

Previous applicants need not apply

For further details and application form please see our website 
www.westgate.slough.sch.uk

Maths and English Specialist 
2 roles • TA Scale 2c points 3-4 • £15,492 – £15,781 pa 
(Actual salary based on 32.5 hours a week as a TA and  
2.5 hours p/w lunch duty) • Salary enhancement available 
for exceptional candidates • Required September 2019
We are looking for committed and enthusiastic candidates to join our successful 
school and work within our English and maths departments. Our pupils and staff 
are ambitious, friendly, high-achieving and value teamwork. 
The role includes covering classes, planning and delivering interventions as well  
as general support duties such as undertaking lunchtime supervision and working 
with individuals, groups or the whole class in lessons.
We are looking for two skilled and enthusiastic candidates who:
• will be able to support pupils from disadvantaged backgrounds;
•  have experience of working with or the desire to support pupils with a high  

level of need;
• have the ability to inspire and challenge all pupils to reach their full potential;
•  enjoy helping pupils to overcome barriers to learning in order to raise attainment 

and achievement;
• are able to work independently and meet deadlines;
• can show initiative while working as part of a team;
• are adaptable and flexible in the working environment.
The range of experience and opportunity offered as part of this role make it very 
suitable for candidates who are considering a career in teaching.
Application form and further details are available on the school’s website.  
Please contact the head teacher’s personal assistant Mrs Cheyne for further 
information or to arrange an informal visit. We will be delighted to welcome  
you to our school. We encourage candidates to apply as soon as possible. 
Closing date: 12 July 2019.

ST EDWARD’S ROYAL FREE ECUMENICAL MIDDLE SCHOOL
Co-Educational 9-13 
01753 867809 • vacancies@sterf.org.uk • www.sterf.org.uk

The school is committed to safeguarding its pupils and this appointment 
depends upon an enhanced DBS disclosure.
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The Castle School, Love Lane, Donnington, Newbury, Berks RG14 2JG 
Tel: 01635 42976 • Fax: 01635 551725 

 Headteacher – Jon Hewitt • www.thecastleschoolnewbury.org.uk

Intervener
Grade D SCP 5-9: £18,795 – £20,344 pa • Actual Salary: 

£14,788 – £15,775 pa pro rata • 34.5 hours per week 
Permanent • Required for September 2019

The Castle School requires an Intervener as soon as possible.
You will be required to work on a one-to-one basis with a pupil having dual 
sensory impairments. In groups to act as the ears and eyes for the pupil and aid all 
aspects of communication. To enable the pupil to take full advantage of all that 
takes place within the school, ensuring full access to the curriculum and to work 
closely with teachers and other supporting professionals providing support for the 
pupil in all teaching and learning situations including promoting independence. 
The role should aim to reduce dependency and allow the child to learn and 
develop as an independent member of society.
To find out more about our school please visit our website  
www.thecastleschoolnewbury.org.uk
Please contact Natasha King for an application pack or for further 
information please call Kate Mason on 01635 42976 or email  
office@castle.w-berks.sch.uk

Closing date: Monday 1 July 2019 • Interviews: Monday 8 July 2019

The Castle School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.

Come and join our very special community

Judged as “OUTSTANDING”  
by OFSTED in October 2014  
and January 2019

Have you got the energy, vision 
and passion for SEN and a good  
sense of fun to join our team?

The Castle School meets the  
individual needs of 169 pupils  
between 3 and 19 years, all of  
whom have learning difficulties.

   Teamwork is embedded in 
the culture of the school and 
working together successfully 
further enhances the high-quality 
teaching and learning.

OFSTED January 2019

‘
‘

   Pupils’ safety and well-being have  
the highest priority for all staff.

   Staff are highly motivated and  
enjoy working at the school.

OFSTED January 2019

‘
‘

‘
‘

The Castle School
A SPECIALIST COLLEGE FOR COMMUNICATION & INTERACTION

Colnbrook C. of E. Primary School
High Street, Colnbrook, Berks SL3 0JZ
Telephone: 01753 683661
www.colnbrookprimary.com

Teaching Assistant

Salary: £15,193.52 - £17,674.44, dependent on experience
Graduates seeking primary school experience are welcome to apply

We are looking for someone to support children with their behaviour in 
the primary classroom. If you have the skills to manage pupils’ behaviour, 

Visits to the School are encouraged. Please contact Mrs Angela Ford on 
 or email  for further 

website   

st

th

Ambleside Close, Woodley, Berkshire RG5 4JJ
Tel: 0118 969 5976 Website: www.beechwoodprimaryschool.com 

Required for September 2019

Teaching Assistant

our children within a class. We are looking for someone who 

school.

SEN Teaching Assistant for 
1:1 support

to support that child in their learning.

Both Contracts are for 15 hours a week: 9am to 12 pm, 
st August 2020

Salaries are WBC Grade 3, Scale Points 5-6, 
£18,795 - £19,171 (FTE), £6,321 - £6,448 (Actual)

th

team who care for, support and encourage each other. Are you 

you please get in touch.

Visits to our school are encouraged and you will be warmly 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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GROVE ACADEMY
Wellington Street, Slough
Berkshire SL1 1YG
Tel: 01753 517359

TEACHING ASSISTANTS

 

email: 

RANIKHET ACADEMY
Spey Road, Tilehurst, Reading  RG30 4ED
Tel: 0118 937 5520  Fax: 0118 937 5522 
E-mail: admin@ranikhet.reading.sch.uk 
www.ranikhetacademy.co.uk

INCLUSION MENTOR
Salary: RG4 Scale 11 – 22  
(£ 21,166- £ 26,317 F.T.E)
Terms: Term time Fulltime 
(37 hours per week pro rata term time only)
Job start: September 2019

YOU are who WE need to make a difference!
About the Role:

Motivate and empower our pupils 
Identifying barriers to learning, finding solutions  
and setting targets 
Planning and delivering interventions
Working with external agencies
Support with personal and academic development 
Working with our pupils from 3-11 years 
Develop their confidence and skills to enable them  
to make a difference to their own life and community 
Working with young people from a variety of 
backgrounds 
Planning and leading workshops and interventions 

About You:
Ability to build rapport and trust with our pupils
Willing to contribute to the school’s culture and ethos 
Hard-working, resilient and ability to see the bigger 
picture 
Organised with strong communication skills, in order to 
liaise with the whole school community

About REAch2:
Founded in 2012, REAch2 Academy Trust is the largest 
primary-only academy trust in the country. It is a growing 
charitable organisation currently supporting over 60 primary 
academies across England, including 3 in Reading. REAch2 is 
a family connected by a common desire to learn from each 
other, share experiences and be mutually supportive across 
the entire academy community. We work as a team to deliver 
exceptional learning opportunities for all pupils in REAch2.

Application forms and details are available on our website 
www.ranikhetacademy.co.uk    

Closing date: Noon Thursday 27th June 2019
Interview date: TBC

This school is committed to safeguarding and promoting the welfare of children and 
expect all staff and to share this commitment. The successful candidate will be subject 
to all necessary pre-employment checks, including: an enhanced DBS; Prohibition 

check; Childcare Disqualification (where applicable); qualifications (where 
applicable); medical fitness; identity and right to work. All applicants will 
be required to provide two suitable references.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Highwood Primary School
Fairwater Drive, Woodley, READING, Berkshire RG5 3JE

Tel: 0118 926 5493 Fax: 0118 926 6819 | Email: admin@highwood.wokingham.sch.uk 
www.highwood.wokingham.sch.uk  | Head Teacher: Mr M Hickey BA(Ed), PE QTS

Vacancies at Highwood 
TEACHING ASSISTANTS and  

SPECIAL NEEDS TEACHING ASSISTANTS 
term time + inset days

Vacancies include - Full time 8.45-3.15pm 26.25 hrs; 
Mornings with Lunchtimes (21.25 hrs / week) and Afternoons 

with Lunchtimes (17.5 hrs / week)
 (FTE £18,065-18,426, Actual Salary starting FT £11,354, Morning/

lunch £9,191, Afternoon/lunch £5,371 Grade 3)
At Highwood we not only promote academic and sporting excellence 

but we also place a huge emphasis on teaching children the skills they 
need to become effective learners. The learning behaviours we promote 

are Perseverance, Teamwork, Curiosity, Creativity, Reflection and 
Independence. We strongly believe that if our children continually 

develop these skills alongside making academic progress, then we have 
been successful in preparing them for our ever-changing world

We are looking to recruit enthusiastic special needs assistants with experience 
of working with children who need additional support to achieve basic skills. 
The post holders must be well motivated and used to working autonomously.

The roles will involve supporting children with a range of additional needs, 
but primarily working with children who have a diagnosis of Autism. These 
positions would suit an experienced special needs assistant who enjoys the 
challenge of working with children and delivering a personalised programme 
of learning.

It is also essential that you would have good communication skills to support 
the parents of the child and to work within the classroom team. This is a 
challenging role, which would suit a calm, consistent support assistant. 
Experience of Intensive Interaction, PECS and Objects of Reference would be 
preferable, but not essential.

If applying for either of the part time roles, please note that Lunch Times is 
an integral part of the role and is not subject to change. 

For more details click the Vacancies tab on the school’s 
website and make sure you follow us on Twitter to find 

out about future employment opportunities

To find out more about our school please visit www.Highwood.wokingham.sch.uk
Visits to the school are warmly welcomed and encouraged.

Further details and an application pack can be obtained from Mrs Cindy 
Edwards, School Business Manager, please telephone to discuss the positions 
and request an information pack on 01189 265493. Applications will be 
shortlisted on receipt, and you may be contacted for an interview. References 
will be applied for before interview.
This School is committed to safeguarding and promoting the welfare of children and young people, and 
expects all staff and volunteers to share this commitment. An Enhanced DBS will be sought from the 
successful candidate

@Highwoodjobs

COLEY PRIMARY SCHOOL
Wolseley Street • Reading • Berkshire • RG1 6AZ 
Tel: (0118) 937 5461 • Fax: (0118) 937 5462 
Website: www.coleyprimary.reading.sch.uk

Coley Primary is a multicultural one form entry  
friendly town centre school in Reading

WE ARE LOOKING FOR   
Learning Support Assistants 

We would  
like to  

meet you…

Maternity Cover 
Salary from £9.36 per hour • Part time 17.25 hours  

per week (08:30 – 15:15 Monday, Thursday and Friday) 
Term-time only without INSET days (43.1 weeks per year)   
Fixed-term until January 2020 (to cover Maternity Leave)

Afternoon Cover 
Salary from £9.36 per hour • Part time 10 hours per week  

5 afternoons per week • Term-time only without INSET days  
(43.1 weeks per year) • Fixed-term until August 2021  

(to cover Bulge Class in KS2)

We are looking to appoint talented Learning Support Assistants to join our 
excellent growing school and team in KS2. We are looking for outstanding 

and inspirational people to work in our classrooms to support access to 
learning for pupils and provide general support to the Class Teacher in  

the management of pupils and the classroom.

Are you:
• enthusiastic and highly motivated?
• suitably qualified/experienced in working with children in school?
• committed to the inclusion of all children and their families?

We can offer you:
• friendly and dedicated staff that assist one another to be better than ordinary
• motivated pupils
• supportive parents
• regular training, support and advice
•  the certainty that you can make a difference  

to the lives of our enthusiastic children.

Visits to the school are welcomed and encouraged.  
Make an appointment to come and see us today.  
Please contact the school office on 0118 937 5461.

For an application pack please email our School Bursar  
bursar@coleyprimary.reading.sch.uk or visit our school website at  
www.coleyprimary.reading.sch.uk/job-opportunities/ 
Please do not send a CV as, for the purposes of Equal Opportunities,  
we can only accept Reading Borough Council application forms.

Closing date: Wednesday 3 July 2019. 
Interview date: Friday 12 July 2019.
This School is committed to safeguarding and  
promoting the welfare of children and young  
people, and expects all staff and volunteers to  
share this commitment. An Enhanced  
DBS check will be sought from from all  
successful candidates.

 
  

Follow us on Twitter
@schoolvacancies
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All-ability co-educational 
day and boarding school for  
students aged 11 – 19 years

‘High aspirations, traditional values’

LEARNING SUPPORT ASSISTANT
£17,664 – £18,726 pa FTE (pro-rata £14,532 – £15,406)
37 hours per week, term time plus one week 
Required September 2019

Situated in the picturesque village of Holyport, close to Windsor, 
Maidenhead and London, Holyport College is the country’s first state day 
and boarding free school and has Eton College as its sole education sponsor.  

We are looking to appoint an experienced Learning Support Assistant to 
support pupils with learning difficulties/disabilities in mainstream classes 
and small groups in order that pupils with SEND achieve their full potential.  
You will have excellent literacy and numeracy skills including Maths and 
English GCSE or equivalent, and will be educated to minimum Level 3.   
You will be a team player with excellent communication and interpersonal 
skills and good IT skills. The successful candidate should be able to 
demonstrate initiative, flexibility and an ability to work co-operatively with 
staff and pupils. They will be expected to support pupils, aged 11-18 years  
of age, who experience a range of learning difficulties. 

For more information, please visit our website to download an  
application pack: www.holyportcollege.org.uk 

If you wish to have an informal discussion, please contact Dr Nathan Green, 
SENCo, on 01628 640150 or n.green@holyportcollege.org.uk

Applications should be returned by email to careers@holyportcollege.org.uk  
and must be received by no later than Noon, Wednesday 26 June 2019.
Interviews will be held week commencing Monday 1 July 2019. 
Holyport College is committed to safeguarding and promoting the welfare of children.  
All staff are required to obtain an enhanced disclosure from the Disclosure and Barring Service.

www.holyportcollege.org.uk

The Heights Primary School
The Heights Primary is a growing school in the
Caversham Heights community which opened in 
September 2014. It currently has 278 pupils from 

Teaching Assistant

on a one on one basis.

small group basis.

your career development.

th

th  

 Mrs Karen Edwards

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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THE AVENUE SCHOOL • SPECIAL NEEDS ACADEMY
Conwy Close, Tilehurst, Reading RG30 4BZ   
E: gwydrzynski@avenue.reading.sch.uk • T: 0118 937 6767
We are an Equal Opportunity Employer 
Safeguarding  
our pupils is  
our priority

The Avenue School

THE AVENUE SCHOOL  
SPECIAL NEEDS ACADEMY
www.avenue.reading.sch.uk

Support Assistants
8.30am – 3.15pm • £10.14 per hour

 This is £13,974 per annum for 
31.25 hours per week, term-time only

Required for September 2019
Come and make a difference to the lives of pupils 

with special educational needs! 
The Avenue School is a day school for pupils aged 
2 – 19 years with complex special needs, including 

We have very strong links with the local community and we 
have excellent relationships with parents, governors and the  
Local Authority.  

It has been acknowledged that we have created a bright, 
energetic, stimulating and welcoming school, with a strong 
focus on individual needs and achievements. Do you think you 
have what it takes to become part of this outstanding provision?   
If so, give us a call today!

We are looking to recruit enthusiastic and creative, classroom staff.  
Experience within a special needs environment could be an 
advantage but is not essential as high quality induction and 
on-going training will be provided. Visits are welcomed.

For further information, or to let us know you are coming 
 

gwydrzynski@avenue.reading.sch.uk or call 0118 937 6767.

We reserve the right to interview appropriate candidates 
prior to the closing date. 

Woodward Close, Winnersh, Berkshire RG41 5UU

We are seeking to recruit an enthusiastic and dedicated

Learning Support Assistant
to work alongside the teacher and children  

in our Reception Class.

32.5 hours per week, term time only plus 5 Inset days, 
8.30am – 3.30pm Monday to Friday Permanent and  

fixed-term contracts starting Tuesday 3rd September 2019 
Pro rata salary is £12,695 pa based on £16,497 FTE  

(Pay award pending)
Wheatfield is a growing school - we add a year group each September until 
we are full to capacity in September 2020. We are currently seeking a talented 
early years practitioner who shares our vision of high aspirations, outstanding 
achievement and passion for learning. The successful applicant will ideally have 
experience of objective-led planning, which follows the children’s interests and 
needs, as well as gathering evidence of significant achievement for each child’s 
learning record. 

The successful applicant will also be able to demonstrate the ability  
and skills to:

develop positive relationships with children to enhance their development 
in all areas of learning
communicate effectively with young children
develop effective partnerships with parents and carers
work collaboratively with staff, both at school level and within the GLF 
Trust family of schools 

We can offer:
a highly supportive, friendly team and a rewarding work environment
well behaved, enthusiastic and motivated children
excellent professional development opportunities to support your career 
pathway
the opportunity to be part of a collaborative environment within GLF 
Schools

Applicants are encouraged to visit our school; please contact the school office. 
Telephone: 0118 989 6950.  

Closing date: Wednesday 3rd July 2019 at 9.00am
Interviews: Monday 8th July 2019

GLF Schools is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Cippenham Primary School 
Elmshott Lane, Cippenham, Slough, Berks. SL1 5RB 
Telephone: (01628) 604665 
Principal: Nina Greenstone 

Learning Support Assistant 
Term Time plus Inset Days 
Required September 2019 
(Fixed Term – 1 year) 
We are looking to appoint two LSAs to work in a variety of 
positions including class support, running groups and 1:1 
sessions for children with additional needs. 

Experience of working in a primary school is desirable, however, 
we also welcome applications from school leavers. 

communication skills. 

Actual Salary £14,849 to £15,904 inclusive per annum 
depending on skills and experience, based on Level 3, SCP 14 – 
18, £19,721 to £20,480 (pro rata), working term time plus Inset 

term contract for one year. 

We are a vibrant, thriving school with great opportunities for 
professional and personal development. If you think you can 

would be delighted to hear from you. 

Cippenham Primary School is an academy and part of The Gold 
Rose MAT. Visits to the school are warmly welcomed. Please 
contact Lara Tehabsim on (01628) 604665 or e-mail 
LTehabsim@cippenham-pri.slough.sch.uk to arrange a visit. 

Application forms and further information is available on the 
school website www.goldrosemat.co.uk 

Closing date: Monday 8 July 2019 at 10.00 am 
Shortlisting: Tuesday 9 July 2019 

The school is committed to safeguarding and promoting the welfare of children and 
expects all staff and volunteers to share this commitment. All appointments are 
subject to satisfactory references, pre-employment and DBS checks. Cippenham 
Primary School welcomes a diverse population of both pupils and staff and is 
committed to promoting and developing equality of opportunity in all its functions.

Thameside Primary School
Harley Road, Caversham, Reading RG4 8DB 
Telephone 0118 937 5551 
Email: admin@thameside.reading.sch.uk 
www.thamesideprimary.co.uk

 KS2 Class Teaching Assistant 
SCP 15, £9.32 per hour • Required for September 2019  
30 hours per week, 8.30am – 3.30pm, Monday – Friday, 
term time only

If you are interested please contact the school office  
(preferably by email) for an application pack or download from   
www.thamesideprimary.co.uk, About Us, Come & Work for us! 

Visits to the school are warmly welcomed.

Applications considered on receipt.

New applications only.

The school is committed to safeguarding children and is an equal opportunity provider. 
All appointments are made subject to a satisfactory enhanced DBS disclosure.

Duties will include:

• Supporting individual pupils and groups in their learning

• Welfare support

• General support in the classroom

• Administrative support for the class teacher

• Creating classroom displays

Requirements for role:

•  Previous experience of working with children would be an advantage 
but not essential.

• A good standard of English and Maths is essential.

• Effective communication skills

• Commitment to teamwork

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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This school is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.

LEARNING SUPPORT ASSISTANTS
Scale 3 Spinal Point 5-6, £12,777 – £13,033 pa  

(for 30 hours per week), plus Special Schools Allowance, 
after term time only adjustment.

30 hours per week, term time only • Permanent

Required to work in classes supporting teaching staff. It is preferable 
that candidates have GCSE in Maths and English grade C or above.

There are opportunities to train at the school to become a teacher 
through Schools Direct.

We are also always looking to increase our bank of Supply  
classroom assistants.

If you are interested in supply work, please call the school quoting 
reference ST.

Stage 1 of the interview process involves a day in school where 
you will get to spend time in two classes within the school.

For additional information about our school or full details about 
these roles, including application forms, please visit our website 
– www.addington.wokingham.sch.uk – CVs are not accepted. 
If contacting the school please ask for Sarah Turner.

Closing date: 12 Noon, Friday 5 July 2019

Interviews:  Stage 1 (full day) – Tuesday 16 July 2019 
Stage 2 (30 minutes) – Thursday 18 July 2019

Addington School, Woodlands Avenue, Woodley, Reading RG5 3EU

Addington School is a forward looking all-age special school catering 
for pupils with a wide range of learning disabilities, many of whom 
also have associated sensory, motor, medical and behavioural needs.
We pride ourselves in our commitment to induction, professional 
development and on-going support to all our staff.

We have achieved Ofsted recognition for being an ‘Outstanding’ school.

We are now looking to recruit the following:

SUPPLY LEARNING  
SUPPORT ASSISTANTS

Maiden Erlegh School 
currently requires 

Teaching Assistants
from September 2019
Hours: 27.5 hours per week, Term Time only 
plus 2 INSET days
Salary: Grade 3, SP5 (Actual from £11,712.71)

We are now looking for Teaching Assistants to work at our Maiden Erlegh 
School. This is a high-achieving, over-subscribed secondary school which 

standards. One of the privileges of joining our school is working with our 

our very successful Inclusion team. You will have a passion for young 

Erlegh School 

Visits to our school are warmly welcomed so that you can meet us and 

 with your interest to visit. 
Maiden Erlegh Trust is currently made up of three secondary schools, and 
one primary school.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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We are seeking to recruit enthusiastic and dedicated

Learning Support Assistants
to support children across KS1 and KS2 

at Windmill and Wheatfield Primary Schools.

32.5 hours per week, term time only plus 5 Inset days, 
8.30am – 3.30pm Monday to Friday Permanent and 

fixed-term contracts starting Tuesday 3rd September 2019
Pro rata salary is £12,695 pa based on £16,497 FTE 

(Pay award pending)
Windmill and Wheatfield schools are growing schools – we add a year group 
each September until we are full to capacity in September 2020. We are 
currently seeking talented individuals who share our vision of high aspirations, 
outstanding achievement and a passion for learning. The successful candidates 
will ideally have experience of delivering and assisting in the evaluation of 
agreed learning programmes and interventions. 

The successful applicant will be able to demonstrate the ability and 
skills to:

develop positive relationships with children to enhance their learning and  
social skills
provide appropriate levels of attention, reassurance and support with  
learning tasks
positively promote inclusion and have high expectations for all children
work collaboratively with staff, both at school level and within the GLF 
Trust family of schools 

We can offer you:
a highly supportive, friendly team and a rewarding work environment
well behaved, enthusiastic and motivated children
excellent professional development opportunities to support your career 
pathway
the opportunity to be part of a collaborative environment within GLF 
Schools 

Applicants are encouraged to visit one or both of our schools; please contact 
either school office. Telephone Windmill: 0118 902 9123  

Telephone Wheatfield: 0118 989 6950

Closing date: Wednesday 3rd July at 9.00am
Interviews: Monday 8th July 2019

GLF Schools is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. 

Woodward Close, Winnersh
Berkshire RG41 5UU

 Smiths Walk, Wokingham 
RG41 3DR

WINDSOR LEARNING PARTNERSHIP

The Windsor Boys’ School
1 Maidenhead Road, Windsor,  

Berkshire SL4 5EH • Tel: 01753 716060  

Email: mail@twbs.co.uk • www.twbs.co.uk

TEACHING ASSISTANT
Scale 2b, Point 2 £19,039 pa FTE • 25 hours p/w, term time only

Do you have the ability, confidence and experience to motivate and engage students? 
Do you have a passion to encourage and support SEND children’s development?

We require for September 2019 a person who would enjoy working in a highly 
effective SEN department. Some experience of working with young people in  
an educational environment would be an advantage. Good administrative skills  
are also required. Part time applications would be welcomed.

If you are interested in applying for this position please access  
the school’s website where further information can be found:  
www.twbs.co.uk or alternatively email Mrs Blockley  
at cblockley@twbs.co.uk

Closing date: 12 noon, Friday 28th June 2019.

The Windsor Boys’ School is committed to safeguarding and promoting the welfare of 
children and expects all staff to share this commitment. This post is subject to an enhanced 
disclosure through the Disclosure and Barring Service. CVs will not be accepted in place of 
an application form.

Windsor Learning Partnership: a company limited by guarantee 
Registered Office: Windsor Girls’ School, Imperial Road,  
Windsor, Berkshire, SL4 3RT

GROVE ACADEMY
Wellington Street, Slough
Berkshire SL1 1YG
Tel: 01753 517359

LUNCHTIME CONTROLLERS
LEVEL 2 – SCP 2 Pro rata salary £4,193

CLEANERS

Burgh�eld St Mary’s C of E Primary School   
�eale Road, Burgh�eld, Reading
Berkshire RG30 3TX
Tel:  0118 9836387                              
Headteacher: Mr Antony Gallagher
NOR  215 children

We are currently looking to recruit an additional Teaching Assistant 
to join our hard working and highly experienced team. We can o�er 
you an exciting opportunity to work with our well behaved children 
who really enjoy learning and achieving. We are committed to the 
professional development of all our sta�.

TEACHING ASSISTANT 
- UPPER KS2 
Fixed Term Contract 22.5 hours per week
4th September 2019 – 31st August 2020 
Salary grade B (£9,228 pa actual, FTE £18,065 pa) 

lunchtime duties

We are looking for candidates who can o�er:
An ability to inspire and motivate children

advantage
A commitment to the school ethos and raising standards
Enthusiasm, energy and a sense of humour 

We can o�er:

High standards of learning and teaching
Experienced, committed and supportive colleagues
Professional support and opportunities for development

Visits to our school are both welcome and encouraged. Please 
contact the school o�ce on the above telephone number or email 
o�ce@burgh�eld.w-berks.sch.uk for an application form.

Closing date: Friday 5th July 2019 mid-day 
Interviews: Friday 12th July 2019 (morning) 
�e school is committed to safeguarding and promoting the welfare of children and expects all its sta� to 
share this commitment. Successful applicants will be required to undertake an Enhanced DBS check. 


