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Paralympian to chair DfE’s
Edtech Leadership Group
A former Paralympic swimmer will
chair a new group of experts convened
to help deliver the Department for
Education’s (DfE) EdTech strategy,
which aims to boost the use of
technology in education. Baron Chris
Holmes MBE, who is visually impaired
and represented Great Britain at four
Paralympic games between 1988 and
2000, will lead the EdTech Leadership
Group (ELG). He is also the co-chair of
the All-Party Parliamentary Group on
Assistive Technology.
The ELG, which met for the first time

on 3 June 2019, will provide expert
advice and support on initiatives such
as ‘demonstrator schools and colleges’
to showcase technology best practice
and provide training for teachers,
lecturers and school leaders. It will
also consider how it can get industry,
government and the education sector
to work together more effectively, and
aims to set this out in a formal pact by
the end of 2019. The group has 27
members, 16 of whom are from the
education sector. The other 11 are
‘industry’ members and include

representatives from companies such
as Microsoft, Apple and Google, as well
as the innovation foundation Nesta. 
The DfE’s EdTech strategy aims to

use technology to address 10 ‘key
education challenges’, including
reducing teachers’ marking workload,
and looking at how technology can
make training more accessible and
tailored to the individual needs of
teachers. It also seeks to promote the
use of innovative technology to ‘level
the playing field’ for people with special
educational needs and disabilities. 
Chris Skidmore, an education

minister, commented ‘Baron Holmes is
an outstanding person to lead the
group and I am sure that his passion,
experience and ability will help us
maintain the momentum of the EdTech
Strategy.’
Baron Holmes said ‘I am truly proud

to be chairing this EdTech Leadership
Group. It represents a great
opportunity to work together to ensure
every student and our entire education
system can access the benefits that
technology can bring.’

PLEASE DISPLAY GREENSHEETS IN YOUR STAFF ROOM
Please display Greensheets prominently for
your staff. It is a valuable career development
resource.
It may be appropriate to display the non-teaching

supplement somewhere accessible to parents and
visitors, who may be seeking term time work (e.g.
your public notice board).
The deadline for advertisement copy is 3pm on

Thursday. 
Greensheets is delivered by second class post to

arrive in schools between Monday and Wednesday.
The website is updated weekly on Monday, and

email subscribers and schools that opt
to receive a printable version by email
receive their mailings on Monday. If
you no longer wish to receive a paper
copy of Greensheets please contact us.

Further information from:
SPIKE Publications Ltd, Broadway, Salisbury

Road, Pewsey, Wiltshire SN9 5NZ 
Tel: 0800 622 6634

enquiries@spikepublications.co.uk
www.schoolvacancies.co.uk
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Kibblewhite Crescent, Twyford, Berkshire RG10 9AX
Tel:  0118 934 1338 Fax: 0118 932 1316 | Email: admin@polehampton-jun.wokingham.sch.uk
Web: www.polehampton-jun.wokingham.sch.uk
Executive Headteacher: Miss Helen Ball BA (Hons) PGCE NPQH

HEAD OF SCHOOL
Full time, permanent position, 
start September 2019 or January 2020 L8-L12
The Federated Governing Body, Executive Headteacher, 
Staff and Pupils are seeking to recruit an enthusiastic, 
creative, committed, dynamic, strong and inspiring 
Head of School to join our friendly and highly committed 
learning community.

A rare opportunity to be a leader of our outstanding Polehampton 

leave, so, if you are thinking about the next stage in your career, 
come and have a look around!

The successful applicant will be ambitious for the school, 
demonstrate outstanding leadership and strong interpersonal 
skills to inspire, motivate and empower colleagues on our journey 
to continuously improve our school. You will have excellent 
communication, organisational and planning skills with high 
expectations of yourself and your team. 

Being part of a highly successful Federation means that there will 
be opportunities to contribute to both schools to ensure that our 
ethos of love and care, of being the best that we can be, extends 
seamlessly for our infants to our juniors.

Our school has a committed school community where everyone 
works relentlessly to ensure pupils’ progress consistently improves; 
the importance of daily smiles and laughter, along with our culture 
of care and support for every individual, provide the cornerstones 
for the ongoing success of our happy school.

Viewing strongly recommended.

Closing date: Friday 21st June, 9.00am
Interviews: week beginning 24th June

Visit our website: http://www.polehampton-jun.wokingham.sch.uk/ 
Speak to Helen Ball, Executive Headteacher and/or contact the 

01189341338 
admin@polehampton-jun.wokingham.sch.uk 

can be downloaded from www.wokingham.gov.uk

“Through inspiration, faith and love, we learn, grow and succeed.”

This school is committed to safeguarding and promoting the welfare of children and expect all 
staff and volunteers to share this commitment. All appointments are subject to an Enhanced 
DBS disclosure and will need 2 strong references. 

Follow us on Twitter
@schoolvacancies
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Bracknell Forest Council

School Standards and 
Effectiveness Partner
Salary: £55,585 – £58,670 per annum + £811 London Weighting

Standards and Effectiveness Partner (STEP) to work in primary  
and/or secondary schools to support school improvement.

Do you love a challenge and want to make a difference for children and 
the schools they attend? Bracknell Forest is on a school improvement 
journey and we want to appoint an outstanding and experienced school 
improvement professional as School Effectiveness Partner to work as an 
active member of our school improvement team.

Your work will be central to developing and sustaining improvement 
in our schools through:

•  In�uencing policy and practice through working in partnership with 
headteachers, governors, other professionals and agencies to support 
our objectives and ambitions as set out in our strategic plan for children 
and young people;

•  Undertaking the role of designated School Effectiveness Partner with  
a number of Bracknell Forest primary and secondary schools;

•  Contributing to a programme of professional development for  
school-based staff;

•  Supporting the marketing and delivery of our school improvement 
Service Level Agreement with Bracknell Forest.

To ful�ll this role successfully, you will need:

•  A good understanding of how to bring about school improvement and 
build capacity;

•  Experience of leading professionals in developing and managing change;

•  Experience in the role of headship or substantive senior leadership post 
in a school;

•  Good understanding of the Ofsted Framework;

•  Secure knowledge of recent curriculum development initiatives and 
assessment procedures;

•  Good communication skills and the ability to in�uence change;

•  Area of expertise with any of the following would be bene�cial:  
SEN, Pupil Premium, curriculum design and assessment.

For an informal discussion about this interesting and rewarding role, 
please contact Sharon Jones, Head of Standards on 01344 354150  
or email sharon.jones@bracknell-forest.gov.uk

For a full information pack, please visit:  
https://bit.ly/2wAPoyk

Closing date: 12.00 noon,  
Friday 21 June 2019. 

Interview dates: TBC.

Bracknell Forest Council – Working for Equality.  
We welcome applications from all sections of  
the community.

 

We value diversity.

Manager Quality Care 
and Learning
Salary: £52,890 - £56,469 inclusive  
(pay award pending)  Ref: 04-1311
People are proud to live in Slough, where diversity is 
celebrated and where residents can enjoy fulfilling, 
prosperous and healthy lives.

Best Job in the world 
You are an outstanding practitioner, you are enthusiastic,  
fun and passionate about wanting children to exceed –  
that is why we want to hear from you! 
A recent survey found “Slough the best place to work in the 
country” (Glassdoor research September 2017 and 2018).
As an outstanding teacher you will want to add working with 
the Slough Early Years’ Service to your career. You will be 
part of an advisory team that provides high quality advice 
and support to early years settings across the private, 
voluntary and independent sector including the network 
of Slough Children’s Centres. 
As a passionate, creative, fun and forward-thinking individual 
you are just what we are looking for to join our team. We 
offer excellent professional development opportunities for 
staff and plenty of scope to build a rewarding career in this 
exciting sector. 
Slough Borough Council offers excellent benefits to its 
employees: competitive leave entitlement, good pension, 
largely higher than average hourly rates locally, plentiful 
training opportunities and staff discounts with local retailers. 
In this key role you will formulate the strategic plans and 
manage a team of staff to develop the quality of early 
education and provide advice and support for the Early Years 
Foundation Stage to staff in Early Education and childcare 
settings across all sectors in the borough. 
For an informal discussion about this post, please contact 
Michael Jarrett, Service Lead Early Years and Prevention on 
01753 476556.

Apply for this job online at www.slough.gov.uk/jobs 
Alternatively email recruitment@slough.gov.uk or call 
our 24-hour message line on 01753 875074 for a pack, 
outlining the reference number above. Minicom service 
on 01753 875030.
The closing date for applications is  
Thursday 20th June 2019 at 5.00 pm. 
Interviews will be held  
week commencing 1st July 2019.

   

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Courthouse Junior School
“Every child flourishing”

Headteacher: Mr Nick Hart
Blenheim Road, Maidenhead, Berkshire SL6 5HE

Telephone: (01628) 626958 Email: courthouse@rbwm.org.uk 
Website: www.courthousejunior.co.uk

DEPUTY HEADTEACHER
Start date: January 2020 or preferably sooner 
Contract type: Full time, permanent 
Salary: L9 – L13 London Fringe (£49,791 - £54,831) 
At Courthouse, our aim is for every child to flourish. We work hard but 
only on things that make a difference. You will be joining a supportive 
team in a 3 form entry Junior School with an inclusive ethos based in the 
Royal Borough of Windsor and Maidenhead. 

We’re looking for a Deputy Headteacher who: 
embodies our values of the pursuit of knowledge, doing the right 
thing and leadership and teamwork,
has significant experience of leading whole school improvement in 
teaching and learning,
is committed to a mastery approach to learning and believes that 
all children, given sufficient time and skilful scaffolding, can attain 
age related expectations,
is an ethical leader who develops and maintains a thriving culture 
of learning and hard work across the school,
has a proven track record of excellent teaching,
has sound knowledge of what makes a great curriculum and 
experience in curriculum implementation and 
can support the professional development of all colleagues 
effectively. 

We offer the successful candidate: 
career pathways,
a focus on research informed curriculum and pedagogy,
dedication to reducing teacher workload,
sensible planning, assessment and marking practices,
a dedicated and supportive team and 
children who love their school. 

Visits to the school are positively encouraged. If you would like to 
arrange a visit please contact Todorka Rolfe (Business Manager) by 
emailing fin.courthouse@rbwm.org.uk or call 01628 626958. 

Completed forms should be sent to nhart@courthousejunior.co.uk 

Closing date: 21st June 2019 at midday | Interview date: w/c 23rd June 2019 

Our school is committed to safeguarding. The successful applicant will be required to provide 
suitable references and undergo an enhanced DBS.

BEARWOOD PRIMARY SCHOOL
Bearwood Road, Wokingham
Berkshire RG41 5BB
Tel: 0118 9784628
Headteacher: Ms F Alder BA(Hons), PGCE, NPQH, MBA
Email: admin@bearwood-pri.wokingham.sch.uk     
www.bearwood-pri.wokingham.sch.uk

Inclusion Teacher 
from September 2019
We are looking for an experienced teacher who is interested 
in being developed to be a SENCo / Inclusion Lead. Initially, 
you would take on the role of Inclusion Teacher, and work 
closely with our Deputy Headteacher. Over time, you 
would be trained to take on the full Inclusion Lead role. 
The successful applicant will have high expectations for all 
children, be creative and passionate about education.  

This is a full-time post. Although this is a non-class based 
role, there will be some teaching commitment.

Bearwood Primary School is an exciting place to be. We 
have recently been judged ‘Good’ by Ofsted, and we have a 
new dynamic leadership team! We are an inclusive school, 
with a diverse school roll. Our children are absolutely 
fantastic. Staff morale is very high. Parents are extremely 
supportive.  

Visits to our school are welcome. Please do contact 

Headteacher.

An application form and job description are available to 
download on our website 
http://www.bearwood-pri.wokingham.sch.uk/our-community/school-vacancies 

Closing date: Monday 24th June 2019 

Our school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. All 
appointments are subject to enhanced DBS Disclosure Procedures.

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Willow Bank Junior School
Duffield Road, Woodley, Reading, Berkshire RG5 4RW
Email: admin@willowbank-jun.wokingham.sch.uk
Tel: 0118 969 1556
Headteacher: Mr R Foster

KS2 Class Teacher
Part-time required from September 2019 or as soon as  

possible thereafter • 1 year fixed-term contract

We are looking for an excellent and enthusiastic teacher to join our
professional, hard-working and friendly team. In order to secure the 
best candidate, we are willing to be flexible, so we are looking for:

either
someone who would like to take on a class teacher job-share role  

over 2 or 3 full days;

or
someone who would be interested in working alongside 2 experienced  

Year 6 teachers every morning, teaching Literacy and Maths.

Our ethos is to inspire children to become lifelong learners and so the
successful candidate will be able to combine an ability to motivate with 
care and imagination enabling each child to reach his or her full potential.

In return, we offer the opportunity to gain experience in a successful school
which is proud of its broad and balanced curriculum as well as a thriving
extra-curricular menu. 

If you would like to discuss this post please contact Robert Foster, 
Headteacher, on 0118 969 1556.  Application forms are available to  
download from www.willowbankjunior.com/vacancies or  
email admin@willowbank-jun.wokingham.sch.uk

Closing date: Friday 14th June 2019 (midday)
Interview date: Tuesday 18th June 2019.

We are committed to safeguarding and promoting the welfare of children
and expect all staff and volunteers to share this commitment. All appointments are  

subject to enhanced DBS checks.

CLEWER GREEN CE AIDED FIRST SCHOOL
Hatch Lane, Windsor SL4 3RL 

Tel: 01753 864544 | Email: clewergreen@rbwm.org.uk | Headteacher: Mr M Tinsley

The Governors of our successful and happy Church School 
wish to appoint 

CLASS TEACHER (KS2)
Required for September 2019

If you are passionate about improving outcomes for pupils 
and want to join a forward thinking school which values 
and invests in its people, then come and join us at Clewer 
Green CE Aided First School.

The successful candidate will:
Be able to plan, teach, evaluate and develop exciting and 
stimulating lessons to promote excellent progress for all 
pupils and allow them to achieve their potential.
Be a reflective professional who looks to better the outcomes 
of all pupils.
Have the ability to differentiate effectively in order to meet the 
learning needs of all pupils.
Be an energetic and enthusiastic newly qualified or 
experienced teacher who shares the values of the school and 
can work within its Christian ethos.
Have excellent inter-personal skills and be an effective 
communicator.
Be committed to working within a team and have the 
confidence to contribute to that environment.
Have a great sense of humour.
Always put the children first.

Clewer Green CE Aided First School offers: 
Friendly, dedicated and supportive staff and governors 
committed to improving outcomes for all pupils.
Investment in the continued professional development of  
all staff.
NQT mentors.
Innovative approaches to teaching and investment in facilities.
Fantastic children.

NQTs are welcome to apply.
Please contact the school office should you wish to arrange a visit.

For job descriptions and application packs, please see the job 
vacancies section of the school website 

http://clewergreen.org.uk/job-vacancies

Closing date: 9am, Monday 17th June
Interviews: Wednesday 19th June

Clewer Green CE Aided First School is committed to safeguarding and promoting the 
welfare of our children and young people and demands that all of our staff and volunteers 
share this commitment. All post holders are subject to appropriate vetting procedures, 
Criminal Record checks and a satisfactory Disclosure and Barring Service Enhanced check.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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South Ascot Village School
All Souls Road
Ascot
Berkshire SL5 9EA
Tel: 01344 622118
Email: sascotvillage@rbwm.org.uk
www.southascotvillageschool.org.uk

KEY STAGE 2 
TEACHER 
required from September 2019 
Position would suit NQT

We are an inclusive and welcoming school set in stunning 
surroundings with outstanding facilities. OFSTED found our school 
to be good, and the children feel safe, valued and supported.

You will have:
Good interpersonal skills
High expectations
Excellent communication skills
Good sense of humour

You will also need to be:
Creative
Innovative
Inspiring to children
A team player

We can o�er a strong commitment to the personal and professional 
development of all our sta�. A visit to the school is highly 
recommended.

If you would like to visit or request an application form please contact 
Helen �omson, School Business Manager on 01344 622118, or 
email the school on sascotvillage@rbwm.org.uk

Closing date: 14th June 2019 | Interviews: 24th June 2019

�is school is committed to safeguarding and promoting the welfare of children, and 
expects all sta� to share this commitment. All sta� employed in the school must be aware 
that an enhanced Disclosure and Barring Service (DBS) check will be undertaken.

Holyport C of E Primary School
Stroud Farm Road
Holyport
Berkshire SL6 2LP
Tel: (01628) 627743

 

Required from September 2019

KS2 CLASS TEACHER
Full Time or Part Time considered

Are you looking for a fresh challenge and a next step 
in your career?

We are seeking someone who is:
 
 
  

 

 
  
to learn

 
 

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Job title: Teacher – Primary or Secondary 
Hours: During weekend days and weekday between 4:15pm - 8:45pm 
Location: Slough, Langley and Feltham 
Responsible to: Tuition Resources Manager/s

Applications are invited for the following

Excellence in Education

Teacher – Primary or Secondary
We’re looking to add teaching talent to our highly successful team to contribute 
to our existing business and expansion plans. This is an exciting time to consider 
joining AE Tuition Ltd, if you are a teacher with the skills our business requires. 

We are looking to recruit Teachers. This will suit individuals with the 
following professional status:

Primary teachers (years 3-6)
Secondary teachers
Specialist Secondary teachers in English, Maths or Science 

We currently have vacancies in our centres in Langley and Slough and wish to 
recruit immediately for September 2019. A training schedule will operate prior to 
that point to ensure new recruits are prepared.

Further opportunities for existing and new staff may also open up if our planned 
new tuition centre in Feltham goes ahead. Formal announcements about this will 
made in April or May this year.

For full details of the role see job description (www.aetuition.co.uk/careers). 
If you feel you have the skills to impress, please apply and we will look forward to 

discussing exciting options with you.

WOOLTON HILL JUNIOR SCHOOL
Woolton Hill, Newbury RG20 9XE

KS2 Class Teacher
Full time, 1 year Fixed Term contract

Start date: September 2019

We are looking to appoint an inspirational class teacher to join 
our fantastic, dedicated and friendly team from September 
2019. The post offers plenty of professional development 
opportunities and the chance to work with colleagues to 
deliver an exciting curriculum. 

What you can offer us:
You will deliver inspirational and exciting learning. 
You motivate children of all abilities so that they achieve 
and make outstanding progress. 
You are hard working, contribute fully and collaborate 
successfully as part of the team.
You have a determination to develop your own learning, 

and deliver the best quality learning at all times. 
You are prepared to take an active part in the wider life 
of the school. 

Application Procedure
Visits to the school are warmly welcomed. For further 
information and an application pack please contact the school 
on 01635 253364 or

Closing date: Thursday 20th June at Noon
th June 2019

Woolton Hill Junior School and Hampshire County Council are committed to 
safeguarding and promoting the welfare of children and young people and 
expect all staff and volunteers to share this commitment. We will ensure 

All successful candidates will be subject to Disclosure and Barring Service 
checks along with other relevant employment checks.

KINTBURY St MARY’S C.E. PRIMARY SCHOOL
Tel: 01488 658 336 

KS2 Teachers Required

th

Follow us on Twitter
@schoolvacancies
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Oaklands Junior School
Headteacher – Mrs H West
Butler Road, Crowthorne, Berkshire RG45 6QZ
Telephone: 01344-773496
admin@oaklands-jun.wokingham.sch.uk         
www.oaklandsjunior-school.org.uk 

“Learning to think, thinking to learn”

KS2 Classroom Teacher 
Job Share from September 2019
2 Days per Week Plus PPA Time
The governors of this successful, popular and thriving Junior School wish 
to appoint an enthusiastic, forward thinking professional who believes 
in providing relevant and engaging learning experiences for their pupils. 

professionals. 

We are looking for: 
Commitment to continuous improvement and raising standards. 

Good communication and organisational skills. 

We can offer: 

Excellent working conditions in a collaborative and vibrant 
environment.

school.
Professional development opportunities.
A “thinking schools” approach to learning. 

website. 

Application form: 01344 773496 or 
email: admin@oaklands-jun.wokingham.sch.uk  

Closing date: Midday, Monday 17th June 
Interview date: Wednesday 19th June

Oaklands Junior School is part of the Corvus Learning Trust. The Corvus Learning Trust 
is committed to safeguarding and promoting the welfare of children and expects all staff, 
volunteers and individuals that work with our pupils to share this commitment. All successful 
applicants will be required to undergo an enhanced DBS check. 

Wooburn Green Primary School
School Rd, Wooburn Green, High Wycombe, HP10 0HF
01628 521634 
www.wooburngreenprimary.co.uk 

CLASS TEACHER
Wooburn Green Primary School 
wishes to appoint an excellent 
classroom teacher to join our fantastic 
team in September 2019.

Job Salary: MPS/UPS
Full time/Fixed Term/ Permanent
 – to start in September 2019
Wooburn Green Primary School joined the Great Learners Trust in 
February 2018 and has been on a successful journey of rapid school 
improvement. We are an exciting, vibrant and nurturing school 
community and this is an exciting time for our School. We have 
worked hard to create a dynamic learning environment, ensure 
behaviour is good at all times during the school day and provide the 
daily offer of high quality first teaching to all pupils. We value the 
welfare of our staff and believe in the importance of CPD. 

We are seeking a highly motivated, energetic and versatile individual 
to teach one of our classes and join our school team. In order to find 
the right candidate, we will consider teachers for all key stages.

The role involves:
the planning and teaching of the National Curriculum
using our feedback policy to provide impactful feedback to 
pupils
working as part of a team to ensure pupils make rapid progress
proactively and professionally upholding the values and high 
expectations of the School

The successful candidate will:
be driven and enthusiastic about ensuring all pupils achieve at 
least age related expectations in all areas of the curriculum
be an excellent classroom teacher with a secure understanding 
of the National Curriculum
have a proven track record in raising standards (adding value)  
as a classroom teacher
be able to differentiate lessons and tasks to meet the needs of 
all pupils to ensure they reach their full potential
be committed to the journey of the School and work with all 
parents, staff, pupils and governors
be positive, adaptable and excited by the challenges of  
a growing school

Visits to the school are warmly encouraged and the school can 
be visited on Thursday 30th May or the week commencing  
3rd June by contacting the school office. 

To apply, please complete an application form and email it to 
office@wgpglt.co.uk

For any further enquiries, please contact Mrs Slater, Office Manager, 
on 01628 521634.

A job description and application form can be found at 
https://jobs.buckscc.gov.uk/job-search   

Closing date: Friday 14th June 2019
Applications will be considered on arrival and interview 
dates tbc.
Start date: September 2019

We are committed to safeguarding and promoting the welfare of children, and expect all staff and 
volunteers to share this commitment. An Enhanced DBS check will be sought from the successful candidate. 

Wooburn Green Primary School – Growing learners for the future

Follow us on Twitter
@schoolvacancies



Page 9June 10 2019

YEAR 2 CLASS TEACHER AND 
YEAR 6 CLASS TEACHER
MPS/UPS Recruitment allowance considered for the right candidate 
Required September 2019 • NQTs encouraged and welcome to apply
Come and make a difference and receive up to £3000 for joining 
our dedicated team!

We are looking for two teachers with passion and enthusiasm to join 
our team at Meadow Park Academy. We have been graded as Good 
and Outstanding following our recent Ofsted Inspection and are now in 
a new phase of improvement and development. As part of this we need 
dedicated and committed teachers to join us on this exciting journey.  

Our children would welcome teachers who will nurture their 
potential, encourage aspiration and maximise their enthusiasm 
and willingness to learn. Our Pastoral provision has been graded 
as Outstanding and we are looking for an individual to continue 
helping us to develop our pastoral and academic curriculum. 

As a trust school, we are keen to offer staff professional 
development through collaboration with other schools across 
the country as well as through in-school training and nationally 
recognised qualifications. As a school, we are committed to  
the development of every member of our team and to your 
leadership development. 

Visits to the school are positively encouraged so you can meet 
our wonderful, friendly team. Please contact David Phillips 
if you wish to arrange a visit with the Headteacher. A full job 
description and application form is available on our school 
website: www.meadowparkacademy.org 

Completed applications should be returned to David Phillips at  
operationsmanager@meadowparkacademy.org CVs will  
not be accepted.  

Applications considered on receipt, interviews held shortly after.
Meadow Park Academy and all its personnel are committed to safeguarding and 
promoting the welfare of children and young persons. This position is subject to 
an Enhanced DBS check, suitable references and other essential checks.

MEADOW PARK ACADEMY
Norcot Road, Tilehurst, Reading,  
Berkshire RG30 6BS
Tel: 0118 937 5562
Head Teacher: Ms. S. Butler

www.meadowparkacademy.org

KS2 Class Teacher
Required for September 2019 
Main Pay Scale | QTS (NQT may apply)

Full Time Maternity Leave 
Cover – Academic Year 19/20
Required for September 2019
Main Pay Scale | QTS

Ranked 5th in Wokingham by Real School Guide 2019

A love of learning grows here

As a member of The Keys Academy Trust, the successful applicant will 
have access to high quality professional development, leadership training 
and career progression within The Trust.

The staff at The Coombes Church of England Primary School have an 
exciting vision for our future. We are looking to expand our team of 
dynamic and supportive staff in KS2. We are also looking for an Early 
Years Professional to work alongside our EYFS team to provide high 
quality maternity cover. Our dedicated team of teachers work closely 
together, both within the school and across The Trust to ensure that every 
child enjoys learning and maximises their potential. High quality teaching 
and learning are a priority and this is achieved through effective training 
and support from a strong leadership team. As a Church of England 
School we have an underlying Christian ethos which permeates all we do.

The successful candidate will be:
highly motivated, creative and resourceful, with a deep commitment 
to developing engaging and challenging lessons
passionate about teaching and learning 
committed to ensure that all children reach their potential
ambitious to develop both teaching and leadership skills

We can offer you:
children who are kind and keen to learn
a great team of talented, supportive and enthusiastic staff
a happy school with strong links with the church and other schools 
within The Trust
a commitment from the leadership team to ensure a positive  
work - life balance
the chance to develop a rich and engaging curriculum which has 
the school’s amazing grounds supporting teaching and learning

To request an application form and to arrange a visit, please contact the 
School Office on 0118 9760751 or email: 
som@coombes.wokingham.sch.uk

Closing date: 5pm, Friday 14 June 2019
Applications will be considered upon receipt.

The Coombes Church of England Primary School is committed to safeguarding and promoting the 
welfare of children and expects all staff and volunteers to share this commitment. All appointments are 
subject to satisfactory references, pre-employment checks and DBS checks.
We are an equal opportunities employer and are committed to celebrating the diversity and continued 
professional development of all our staff.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Key Stage 1 and 2 Teachers

Required from September 2019

Vacancies have arisen in the Ashley Hill Multi Academy Trust for Key Stage 1 and  
2 Teachers. The Trust consists of three thriving village schools; Bisham, Knowl Hill and 
White Waltham, who work all closely in collaboration with each other for planning, 
assessment and CPD. Our staff are enthusiastic, hard-working, happy schools with 
well-behaved pupils who have a real thirst for learning. 

We are looking for excellent practitioners who:
• are creative and inspirational teachers
• have high expectations of achievement and behaviour
• are able to make a positive and valuable contribution to school improvement
• have a strong ambition to make a difference for our pupils
• are highly motivated and hard-working
• are able to play a positive and active role in our dedicated team
• are able to create a stimulating and well organised learning environment.

We can offer you:
•  the certainty that you will make a difference to the lives of children in the  

local community
• a dedicated and supportive staff who support each other
•  the opportunity to work with fantastic, well-behaved children who have a desire 

to learn
• a positive, caring and forward thinking atmosphere 
• an active role in contributing to the shared vision of the Trust
• excellent resources and facilities
• opportunities for leadership responsibilities.

The posts are equally suitable for an NQT or experienced teacher and visits to the 
school are welcomed.

For an application pack, or to arrange a visit, please email cthompson@ashleyhill.org  
or telephone 01628 822533.

Applications will be dealt with on receipt.

The Trust is committed to safeguarding children and is an equal opportunity provider. 
All appointments are made subject to a satisfactory enhanced DBS disclosure.

James Elliman Academy
Elliman Avenue, Slough, Berkshire, SL2 5BA

EARLY YEARS, KS1 AND KS2 
CLASS TEACHERS

‘Aspire and Endeavour to Achieve our Personal Best’ 
‘Every Child, Every Chance, Every Day’

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Ambleside Close, Woodley, Berkshire RG5 4JJ
Tel: 0118 969 5976 Website: www.beechwoodprimaryschool.com 

teacher from September 2019. Beechwood is going places; 

and the appointed candidate will become part of a successful 

of every child. Beechwood’s improvement journey is an 

our pupils.  

forward thinking and wants to be part of a culture and 
community that aims to provide a broad, balanced curriculum 

in our community and we are looking for teachers with a 

resources into their individualised professional development.

Be passionate about teaching and learning;
Have a detailed knowledge of the curriculum and be willing 
to take risks with its delivery;

Enjoy working as part of a team;

children;

Be keen to get ‘stuck in’

A school that is fully dedicated to developing every child to 

A dedicated friendly team of professionals who are keen to 
develop and learn;

Visits to our school are encouraged and you will be very 

appointment on .

ALEXANDER FIRST SCHOOL
and Foundation Stage
Kenneally, Oakley Green, Windsor, Berks SL4 4XP

Class Teacher KS1 or KS2
Full time
Required for Sept 2019
Teacher main pay scale M1-M6
NQT welcome to apply, Job share considered

The successful candidates will be:

 
th June 2019 

Interviews: 21st June 2019 
The governors of the school are committed to safeguarding and promoting the welfare of children 

Graded GOOD

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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ROBERT PIGGOTT CE INFANT & JUNIOR FEDERATION
School Hill & Beverley Gardens, Wargrave RG10, Berks

T: 0118 940 2414 E: admin@robertpiggott.wokingham.sch.uk 
Web: www.robertpiggott.wokingham.sch.uk 
Executive Headteacher: Mrs Sally Ann Akers

REQUIRED FOR SEPTEMBER 2019

Foundation Stage Teacher – full time
KS2 Teacher – full time

KS1 Teacher – Maternity Cover 
– 0.5 initially - Fixed 1 year term

We are thriving schools within a Federation situated in the popular village of 
Wargrave. We have an inclusive Christian ethos and are committed to nurturing 

aspirational, independent and creative learners in preparation for life in the local 
and global community. 

We would like you to join us if you: 
Are passionate about learning with high expectations
Can deliver an imaginative and creative curriculum through engaging and 
exciting lessons
Have a professional commitment to our Christian ethos and school values
Have excellent communication and interpersonal skills
Enjoy working as part of a team 

A happy school with strong values and a caring ethos
Happy well behaved children who are keen to learn
Excellent support from our established team, including experienced Teaching 
Assistants
A strong leadership team committed to professional development 

Visits to school are welcomed.

Closing date: Monday 17th June 2019  | Interview date: Friday 21st June 2019 

For further information and to apply please go to: 
www.robertpiggott.wokingham.sch.uk  

or contact: Marilyn Mahoney on 0118 940 2414 
E: admin@robertpiggott.wokingham.sch.uk  

Please indicate clearly on your application form which position you are applying for.

Applications will only be accepted on Wokingham Borough Council application 
forms – CVs are not accepted for any position within school. 

Fox Hill Primary School

Come and join us at our GOOD school  

TEACHER
To start September 2019 

experienced teachers and NQTs

 

 

 
 

 

 

01344 421809
shughes@foxhillschool.co.uk

th

be considered upon receipt.
st

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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�e Willows Primary School
Pyle Hill, Newbury, Berkshire RG14 7SJ
Tel: 01635-42155
o�ce@willows.w-berks.sch.uk
www.thewillowsprimary.org
Headteacher – Miss J MacArthur

FULL TIME or PART-TIME 
TEACHER (0.6)
required for September 2019
(Salary range: Main scale)
We have some �exibility with existing sta� to be able to o�er a full time 
or a part time role for September 2019. �is is an exciting opportunity 
to join our rapidly growing, improving and friendly school.

We welcome applications from both ambitious NQTs and experienced 
teachers with the following qualities: 

Drive, creative �air and the ability to deliver motivating and 
challenging lessons
High expectations of achievement, both inside and outside the 
classroom
An ability to play a positive and active part of our whole school team 

We can o�er you: 
A stimulating and exciting experience, in a convenient location
Strong leadership, high quality support and a range of CPD
A vibrant and creative curriculum with regular cross–curricular 
learning weeks 
Comprehensive induction and commitment towards your 
professional development
Excellent resources, including ICT and a spacious working 
environment
Well-behaved, enthusiastic children who are keen to develop their 
skills and make progress on their learning journey
Whole school PPA on a Friday a�ernoon when we close at 1.30pm. 

For an application pack and further details of this exciting opportunity 
please email the school at the address shown above. Visits to the school 
are warmly encouraged – we would love the opportunity to meet you and 
show you round our school. 

Closing date: �ursday 27th June 2019 
Interview date: TBC – week beg 1st July 
We are committed to safeguarding and promoting the welfare of our children and expect all sta� to share this 
commitment. An enhanced Disclosure and Barring Service check will be sought from the successful candidate.

Theale C of E Primary School
Church Street, Theale, Berkshire. RG7 5BZ | Tel: 0118 9302239       

e-mail: hpa@theale.w-berks.sch.uk  
Headteacher: Catherine Morley

CLASS TEACHER
Full-time from September 2019 

Theale Primary is an outstanding Teaching School and the lead school in 
The Berkshire Teaching Alliance.

Governors of this successful, friendly and inclusive school wish to appoint 
an excellent teacher from September 2019.

Are you an enthusiastic, energetic, talented teacher who wants to be part 
of an experienced, hardworking and supportive team? Opportunities to 
work across our federation of schools may arise! 

Application packs can be found on the school website 
www.thealeprimary.co.uk 

Send completed application forms to hpa@theale.w-berks.sch.uk

All applicants are warmly invited to visit the school.

Closing date: Monday 17th June 2019 at 12 noon
Interviews: Friday 21st June 2019

This school is committed to safeguarding and promoting the welfare of children and 
young people, and expects all staff and volunteers to share this commitment. The 
appointment will be subject to a satisfactory enhanced DBS check and references.

Follow us on Twitter
@schoolvacancies

Salary range: M1 – M6 (£24,859 – £36,157 pa) 
dependent on experience • Full time • Permanent 
contract from 1 September 2019

‘Dedworth Green First School is a good school. The school 
has a relentless drive, enthusiasm and determination to 
ensure that every pupil achieves their best.’’  
– Ofsted, November 18

We are looking for a Class teacher, Reception, KS1 or KS2, 
dependent on the right candidate and the experience they  
bring to the role, from September 2019. You will need to have  
a commitment to nurturing individual learning needs and 
creating exciting learning opportunities. 

You will be highly motivated; have a commitment to providing 
outstanding education for all pupils; be reliable and flexible; 
be a good communicator; be enthusiastic and creative; and be 
able to inspire pupils to achieve.

Visits to the school are highly recommended – 
please contact the school office to book a mutually 
convenient appointment.

Please speak to the school office for an application form or 
download from the website www.dedworthgreenfirst.com

Tel: 01753 861668 or email finance@dedworthgreenfirst.com

Applications considered on receipt. 

The school is committed to safeguarding and promoting the welfare of children, 
and expects all staff and volunteers to share this commitment. Successful applicant 
will be required to undertake an enhanced DBS disclosure.

Dedworth Green First School
Smiths Lane, Windsor, Berkshire SL4 5PE
Tel: 01753 861668 • Fax: 01753 865108
Email: finance@dedworthgreenfirst.com
Headteacher: Louise Brown

WINDSOR LEARNING PARTNERSHIP

CLASS TEACHER 

DEDWORTH GREEN FIRST SCHOOL
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Gringer Hill, Maidenhead, Berkshire SL6 7LZ 
 01628 594300     

TEACHER OF BOYS’ GAMES
Monday and Tuesday: 11.15am-12.45pm 
Wednesday and Friday: 1.45pm-4.15pm

 
 

 
 

 
 

 
 

 
 

 
 

I  
 

 

Closing date: Thursday 13 June 2019

 

 

THE PALMER ACADEMY
Enquiring Minds For Inspiring Futures
70 Northumberland Avenue, Reading RG2 7PP
E: finance@thepalmeracademy.com 
T: 0118 937 5481  
Head of School: Dom Prendergast
www.thepalmeracademy.com

Do you have the  
ability to inspire, 

engage and motivate 
children to reach  
their potential?

Are you committed to 
developing outstanding 
educational experiences 
    for the children in  
       our school?

AWESOME TEACHERS NEEDED!
MPS • UPS • NQTs, Unqualified • Full-time • Permanent 
or fixed term • Job start: September 2019
If you really want to make a difference, then we need YOU!
This isn’t just any teaching job. This is the opportunity to be part of 
something amazing, to improve the life chances of children and to 
accelerate your career at a phenomenal rate.
The Palmer Academy is part of the REAch2 family of Schools in Reading, we are looking for 
enthusiastic and innovative teachers to join our collaborative and growing Academy team. 

We need:
A class teacher (EYFS, KS1 or KS2) with high expectations of all pupils, who can engage 
and inspire the learning behaviours that will support all in achieving their best. With a 
passion for learning, who wants to make a difference to the lives of the children and 
families we serve. We are looking for great practitioners and team players who  
enjoy teaching, have a desire to contribute to the development of our schools and 
have high aspirations for all children and themselves.

So, if you are:
• An excellent practitioner, keen to work in a supportive and principle-based school.
• Driven by a strong moral purpose to enable all children to achieve.
• Passionate about creativity and has an excellent sense of humour.
•  Warm in character, easy to work with and committed to teamwork, recognising that 

more can be achieved together than is possible as individuals.
• A professional who values wellbeing but unafraid of hard work.
• Calm and able to handle pressure and setbacks with a smile.
• Keen to be challenged to become the best you can be.
•  Able to be pushed at an accelerated rate of development, and reflective and 

proactive enough to make it happen.
• Determined to succeed with a ‘find a way or make one!’ attitude.

Then you’d love to work at The Palmer Academy and for REAch2. This is not just  
another job. This is a chance to be part of something exciting and very worthwhile.  
This opportunity will open doors both professionally and personally to anyone who 
joins our quest. 

We can offer you:
•  A Leadership Team dedicated to helping you develop an outstanding career and 

balanced life.
•  Exciting, accelerated leadership development and early promotion opportunities for 

the right candidates across the Trust.
•  The chance to work with a fantastic team, with the best possible opportunities to 

share ideas, planning, assessment etc.
•  Opportunity to work alongside outstanding teachers, to observe and share practice 

on a regular basis, developing pedagogy through reflectivity.
• The chance to use/develop personal curriculum strengths.
• An excellent CPD training programme.
•  A dynamic, creative staff, dedicated to achieving whole-school improvement and 

building lifelong friendships.
• Appreciative, well-behaved and enthusiastic pupils.
• Enthusiastic and proactive parents.

Founded in 2012, REAch2 Academy Trust is the largest primary-only academy trust  
in the country. It is a growing charitable organisation currently supporting over  
60 primary academies across England, including three in Reading. REAch2 is a family 
connected by a common desire to learn from each other, share experiences and be 
mutually supportive across the entire academy community. We work as a team to 
deliver exceptional learning opportunities for all pupils in REAch2.

We would ONLY like to hear from great teachers with a genuine commitment to 
improving the life chances of the children they teach. Give us a call if you’re interested 
- it really is as exciting as it sounds!

For more information, or to arrange a visit to our schools, please contact Adrienne Roberts 
at The Palmer Academy at finance@thepalmeracademy.com or call on 0118 937 5481. 
Application forms and further details are available via email. 
Closing date: Noon, Tuesday 18 June 2019 • Interview date: tbc 
Interviews to be held at: The Palmer Academy, 70 Northumberland Avenue, Reading RG2 7PP
Our Schools are committed to safeguarding and promoting the welfare of children and young people, 
and expects all staff and volunteers to share this commitment. An Enhanced DBS check will be sought 
from the successful candidates.

Follow us on Twitter
@schoolvacancies
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Hop Gardens, Henley-on-Thames, Oxon RG9 2HL

The village school in the heart of town

E

 

th

BEARWOOD PRIMARY SCHOOL
Bearwood Road, Wokingham
Berkshire RG41 5BB
Tel: 0118 9784628
Headteacher: Ms F Alder BA(Hons), PGCE, NPQH, MBA
Email: admin@bearwood-pri.wokingham.sch.uk     
www.bearwood-pri.wokingham.sch.uk

We are looking to appoint an NQT 
from September 2019
Bearwood Primary School is an exciting place to be. We have recently been 
judged ‘Good’ by Ofsted, and we have a new dynamic leadership team! We 
are an inclusive school, with a diverse school roll. Our children are absolutely 
fantastic. Staff morale is very high. Parents are extremely supportive.  

We are looking for an NQT who has high expectations for all children, is 
creative and passionate about education.  

We can offer an excellent NQT induction package that will give a strong 
foundation on which to build a successful teaching career.  

arrange a visit or speak with the Headteacher.

An application form and job description are available to download on our 
website 
http://www.bearwood-pri.wokingham.sch.uk/our-community/school-vacancies 

Closing date: Monday 24th June 2019        

Our school is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. All appointments are 
subject to enhanced DBS Disclosure Procedures.

Newly Qualified Teacher  
(NQT) Required

Fixed Term until 31 August 2020 
Required for September 2019

CAVERSHAM PRIMARY SCHOOL   
Hemdean Road, Caversham, Reading RG4 7RA  
Tel: 0118 937 5454 • www.cavershamprimary.org

Come and join us...

We are looking for a bright, energetic and enthusiastic  
 
 

 

You should have:

 
 

 
www.cavershamprimary.org 

Bursar at bursar@cavershamprimary.reading.sch.uk 

Closing date: 3pm, Thursday 20 June 2019
Interview date: AM, Tuesday 25 June 2019
Caversham Primary School is committed to safeguarding  
and promoting the welfare of children and young people.  
The position requires an enhanced DBS disclosure.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Class Teachers  

KING’S COURT FIRST SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

s

King’s Court First School
Ashbrook Road, Old Windsor, Berkshire SL4 2NE
NOR 216 • Tel: 01753 866272
Email: kingscourt@rbwm.org.uk 
Headteacher: Mrs S Pye-Beraet

Positions in Lower Key Stage 2 and Reception  
Full time • Permanent • MPS • NQTs encouraged to 
apply and part-time would be considered 
Required for September 2019

We would welcome newly appointed teachers or experienced teachers 
to join our nurturing and friendly school.  

If you are…

• driven by a strong moral purpose to enable children to achieve;

•  committed to consistently good and outstanding practice and to our 
continuing drive towards raising attainment and standards;

• highly motivated and hardworking;

• able to play a positive and active role in our team;

• a professional who values wellbeing but is unafraid of hard work;

• keen to be challenged on a continued learning journey;

• an excellent practitioner with high expectations of behaviour.

We can offer you:

• the chance to work with a supportive team to share ideas and planning;

•  a good and developing school that is passionate about creativity and 
enjoyment in learning;

•  the chance to use/develop personal curriculum strength and grow our 
creative school curriculum;

• a tried and tested, successful NQT induction programme;

• strong commitment to CPD and supportive team culture;

• an approachable and supportive leadership;

•  being part of our school ethos, Caring, Sharing and Learning Together 
in a school centred around the children;

•  children who are confident, enjoy coming to school and are keen to learn;

• engaged, supportive parents and committed governors.

Visits to the school are warmly welcomed. 

To arrange a visit, or if you require any further information,  
please contact the school secretary on 01753 866272  
or contact us via kingscourt@rbwm.org.uk

Please note that applications will be considered on receipt.

The school is committed to safeguarding and promoting the welfare of children and 
young people, and expects all staff to share that commitment. Successful candidates 
will be subject to an enhanced DBS check and satisfactory references.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  

St. Paul’s Catholic School
City Road, Tilehurst, Reading RG31 4SZ
Tel: 0118 9422003 | Fax:  0118 9454924
e-mail: office@stpauls.w-berks.sch.uk 
Website: www.stpauls.w-berks.sch.uk 

Are you an inspirational teacher who is able to make an 
impact on the outcome of children’s learning in our school?

2 CLASSROOM TEACHERS
We are looking for two inspirational classroom teachers to join our 
dedicated and enthusiastic staff in KS1 and Early Years (Maternity Cover) 
from September 2019.

We welcome applications from people of any faith and Newly Qualified 
Teachers.

Part time/Job share may be considered for the right candidate.

The successful candidate will:
Be fully supportive of our Catholic ethos
Love working with young children
Be enthusiastic, imaginative, open and reflective
Have high expectations
Enjoy working in partnership with parents.

We can offer you:
An Outstanding Catholic School in “Overall Effectiveness and all 
aspects of learning” as judged in our recent Diocesan Section 48 
Validation   
An opportunity to work in a school that has been rated number one 
Primary in Berkshire!
“St. Pauls has a strong community spirit, pupils enjoy coming to 
school…providing a calm, friendly and well -ordered environment 
where pupils make good progress in their learning.” according to 
the recent OFSTED report
Delightful and happy children
A caring and supportive ethos
A vibrant, stimulating, well-resourced environment.

Please come and visit us to see our lovely school and children.

Closing date: Tuesday 18th June 2019, Midday
Interviews: Tuesday 25th June 2019

For an application pack please contact the school. 
Application packs are also available on line at www.stpauls.w-berks.sch.uk

St. Paul’s whole school community (all staff, governors, parents and volunteers working in the school) 
is committed to safeguarding and promoting the welfare of children. An Enhanced Criminal Records 
Disclosure will be sought from the successful candidate.
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Beenham Primary School

0.6 TEMPORARY TEACHER 
FOR KEY STAGE 1

September 2019

The successful candidate will be:

 

We can offer: 

 

 

Starting salary
 
Apply

 01189713397

 

Closing date for applications: Noon, Friday 21st June 2019. 
Interview date: Wednesday 26th June 2019. 

www.beenhamschool.org
 
This school is committed to safeguarding and promoting the welfare of children, and 
expects all staff to share this commitment. All staff employed in the school must be aware 
that an enhanced Disclosure and Barring Service (DBS) check will be undertaken.

Stokenchurch Primary School
George Road, Stokenchurch, Buckinghamshire HP14 3RN

Headteacher: Mr Nick Stevens

Stokenchurch Primary School seeks to appoint a

Class Teacher
Foundation Stage or KS1 MPS/UPS

Required for September 2019 | Full time

…attend eagerly, leave with regret and remember with pride

Are you passionate about children and their learning? 
Do you want to make a difference? 

We are looking for someone who:

In return we can offer you:

In the words of Ofsted 2013: ‘This very large primary school has established a 
warm family atmosphere where the pupils thrive and develop outstanding behaviour 
and attitudes’ and each pupil is known and valued as an individual. This is the basis 
for the very high expectations demonstrated across every aspect of school life.’ 

01494 482112

The successful candidate will be subject to an enhanced DBS check.

Closing date for applications: Friday 14th June 2019
Interviews: Wednesday 19th June 2019

www.stokenchurchprimary.co.uk

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Walter Infant School and Nursery
Murray Road
Wokingham 

RG41 2TA
0118 978 0825

Headteacher: Mrs Judy Wheeler
www.walter.wokingham.sch.uk

‘To be the best I can be’
Walter Infant School is an equitable, safe, secure and happy place to learn; 

Nursery (F1) Teacher
Walter Infant School and Nursery is an outstanding school

Amazing children with a love for learning and exemplary behaviour

welcomed and your hard work valued. 

Always focussed on the well-being of the children in their care

 

th

 

FS2/KS1 class teacher 
required for September 2019
0.8 NQT – TMS2 (Fixed term contract – 1 year)  
Full time considered for NQT
We’re looking for a great teacher to join our warm and friendly team.

Our ideal candidate would be:
Creative, enthusiastic and caring with high expectations for all of our children – 
both academically and socially
Innovative and interested in further professional development 
Sympathetic to the school’s Christian foundation and ethos

Our children are ready to learn. We have a beautiful setting, a lovely learning 
environment with great facilities and fantastic support from the wider 
community. We are committed to providing good quality CPD opportunities and 
personalised development.

Visits warmly welcomed. For more details and an application form please call or email 
(details above).

Closing date: 3pm on Friday 21st June 2019
Interview date: Tuesday 25th June 2019

The school is committed to safeguarding and promoting the welfare of 
children and expects all staff and volunteers to share this commitment. The 
successful applicant will be required to undertake an enhanced DBS check.

Aldermaston CE Primary School 
Wasing Lane, Aldermaston, Berkshire RG7 4LX

Tel: 0118 9713362 Text: 0118 3240216
Email: enquiries@aldermaston.w-berks.sch.uk

Website: www.aldermaston.org.uk
Mrs. M Higgs - Headteacher

   TEACHERS NEEDED!
Always Flourishing are working in partnership with 
schools across the Thames Valley area who are in 
need of passionate teaching staff for regular daily 

supply, ongoing supply and permanent positions within 
local primary, secondary and SEND schools.

 
If you are enthusiastic about teaching and would like 
to work with a friendly, supportive company who are 
dedicated to supporting you in the next stage of your 

career, we would love to hear from you.

Please contact one of our helpful team members for 
more information.

 
Telephone – 0118 9842413

Email – enquiries@alwaysflourishing.com

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Whitley Park Primary and Nursery School
Brixham Road, Reading, Berkshire RG2 7RB

Whitley Park is a large 3 form entry primary school with excellent facilities, outdoor learning environments for every year group and a strong and 
highly committed team, who put children at the heart of everything that they do. Our website address is: www.whitleyparkprimaryschool.co.uk  

Please contact Sue French by email admin@whitleypark.reading.sch.uk to arrange a visit to school or request an application pack. 
Please do not send a CV. For the purposes of Equal Opportunities we can only accept Reading Borough Council application forms.

Whitley Park Primary and Nursery School is committed to safeguarding and promoting the welfare of children and the successful applicant will 
be subject to an enhanced disclosure through the Disclosure and Barring Service.

If you’re interested please visit our 
website to really appreciate what 

to arrange a visit because we would 
love to meet you.

What people like and admire about 
Whitley Park……

and who engage positively with all 
aspects of their learning.

to work.

teachers, Play Therapist, Speech and 
Language Therapist and 

child has  access to a rich and 
 holistic curriculum to meet their 

individual needs.

leadership team.

We have a vacancy for a...
Experienced Reception Teacher required for September 2019 • Salary range M1 - M6

Closing and shortlisting date Monday 24 June 2019 • Flexible interview dates

commitment and drive to ensure that 
we secure the best outcomes for 
every child.

for early years

out the best in our children.

 our team.

 engaging parents.

as opportunities arise – we are a 
school committed to growing 

 future leaders.

 and pupils.

Ofqual defend role for BTECs in
consultation response   

The qualifications regulator Ofqual has joined those
raising concerns about possible government plans to
scrap funding for applied general qualifications, the most
widely known of which is the BTEC. The government are
currently consulting on the future of post-16
qualifications at Level 3 and below, specifically on ‘not
providing public funding for qualifications for 16 to 19
year olds that overlap with T Levels or A Levels’, and the
expectation is that this would include BTECs. T Levels
are the government’s new technical qualification which
will be introduced in 2020, with one T Level considered
equivalent to three A Levels. 
In their response to the consultation, which closes on 10

June, Ofqual argue that some learners, especially those
with SEND or who need to study part time – perhaps
because of caring responsibilities – may face difficulty in
accessing T Levels. They also suggest that if T Level
study ‘ is not suited to a learner, if they are not ready to 

specialise in an occupation, or they are unable to access
the qualification for any other reason, then there is a risk
that a barrier to progress may be created if their
alternative choices are unduly restricted.’ Ofqual say that
these barriers to progress might particularly, but not
exclusively, affect ‘disadvantaged learner groups’.
Meanwhile, another submission to the consultation from

the Association of Employment and Learning Providers
(AELP), warns that the ‘all or nothing at all’ nature of T
Levels would make them unsuitable for some learners.
The AELP - which represents organisations that deliver
apprenticeships, employability support and vocational
learning - also urges the government not to ‘remove
qualifications at level 3 to artificially drive learners onto
T-Levels’, saying that this could cause ‘a void’ for young
people wanting to enter sectors which will not be served
by any of the planned T Levels. Causing such a ‘future
skills gap’ should be avoided at all costs they say. 
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EYFS Class Teacher
Required for one term from September 2019 • Part time 
(Wednesday afternoons, all day Thursdays and Fridays)

We are looking for an excellent, committed and ambitious teacher to 
join our forward thinking, vibrant and successful school.

We can offer:

• Happy, motivated and high achieving children
•  The opportunity to join a team of talented, friendly and  

supportive colleagues
• High standards of teaching and learning 
• A commitment to your professional development  
•  Access to training opportunities provided by the  

Future Thinking Partnership 
• A well-resourced working environment.

The successful candidate will have:

• EYFS specific qualification and/or experience in EYFS 
• Creativity and passion to engage and inspire all children
• High expectations of achievement and behaviour
• Ability to work proactively as part of a team
• A commitment to raising standards and ensuring pupil progress.

Visits to the school are warmly welcomed and highly recommended.

Please contact Mrs Sandra Carter, the School Business Manager,  
for more details and an application pack or email  
finance@hawthorns.wokingham.sch.uk
Applications will be considered upon receipt.
Interview date to be arranged.
This school is committed to safeguarding and promoting  
the welfare of children and young people and expects all  
staff and volunteers to share this commitment.  
This appointment is subject to an enhanced DBS check.

WOKINGHAM BOROUGH COUNCIL

The Hawthorns Primary School
Belong, Believe, Achieve and Grow 
Northway, Wokingham, Berkshire RG41 3PQ 
Tel: 0118 979 1676  
www.hawthorns.wokingham.sch.uk

Checkendon C.E. Aided Primary School     
Checkendon, Reading RG8 0SR  Head teacher: Gillian Seymour

PART TIME RECEPTION CLASS 
TEACHER (MORNINGS ONLY)

1 year �xed term contract
Pay range: Teacher’s salary MPR / UPR

Start date: September 2019
We are a lively, happy school in a beautiful rural location. We are enthusiastic 
about developing as a learning community and fostering growth mindsets in 
sta�, pupils and parents. Our classes are small; children are well-behaved and 
they want to learn. 

We can o�er:
a friendly, supportive sta� team
excellent classroom facilities for class based and outdoor learning
a wide range of opportunities for professional development
mentoring by an experienced head teacher

We are looking for someone who:
has high expectations of children’s achievement and behaviour
demonstrates excellent classroom skills
has an optimistic outlook and is keen to progress
enjoys being part of a learning community; working with colleagues, 
governors and parents 
has a good sense of humour!

To arrange a school visit, please phone 01491 680693 or email 
o�ce.3801@checkendon.oxon.sch.uk

For more information and to apply, please go to: 
www.checkendon.oxon.sch.uk/permalink/4007.html

Applications will be considered upon receipt and an appointment  
may be made before the closing date.

Closing date for applications: 09:00, Friday 21st June 

Checkendon School is committed to safeguarding and protecting the welfare of children and young people and expects 
all members of sta� and volunteers to share this commitment. �e successful candidate will be subject to an Enhanced 
DBS check along with other relevant pre-employment checks.

RESPECT    COURAGE    INTEGRITY    COMPASSION    HOPE

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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SPECIAL EDUCATION
See advertisements on this page and page 22

Gipsy Lane, Wokingham RG40 2HR
Tel: 0118 977 1293 Fax: 01189 776598 Email: admin-wok@northernhouse.org.uk

Head Teacher: Beverley Gates

Believe, Achieve, Succeed 

Teachers of: Maths, English, 
Humanities, PE and DT 
Start date: September 2019 or January 2020 

Contract Type: Permanent (0.5 to 1.0 FTE) by negotiation 
Salary: Main Pay Scale MPS/UPS + SEN 1, possible 

assistance with relocation expenses. 
NOT SUITABLE FOR NQTs 

Northern House School is a special academy based in Wokingham, for 
children with Social, Emotional and Mental Health (SEMH) needs. All our 
students have an EHCP. Our students come from a wide area and may 
come to the school with considerable experience of failure and consequent 
low self-esteem. As a result they may present challenging behaviour or 
exhibit inappropriate attempts at social interaction. 

Our school is a, constantly improving environment, where staff and pupils 
are happy and feel valued. Our pupils learn to be accountable for their 
actions and take responsibility for themselves and others as part of their 
journey into adulthood. Our school has an important role to play in the 
whole development of each individual student and is committed to 
equal opportunities for all. 

We offer every child: 
Personalised provision incorporating curriculum, intervention 
and therapy
A safe and welcoming environment based on tolerance and 
respect
High expectations and inspiration, underpinned by 
understanding and encouragement and 
Wide ranging learning opportunities, support and challenge that 

their lives 

Do you have: 
A creative, innovative and positive approach to education
The skills and attributes to make you an outstanding teacher, now or 
in the future
The ability to use initiative when problem solving

A commitment to personal and professional development
The ability to work independently and as part of a team
 Enthusiasm, energy and a passion to support students to achieve 
their potential
The ability to manage, organise and motivate all staff with diplomacy, 
sensitivity and good humour 

We offer: 
Dedicated colleagues who work together as a team
An opportunity to be part of a continually improving learning 
environment
Pupils for whom you can make a difference 
Extensive training 

To Apply 
Please visit our website and download the application form, along with the 
job pack and advert information 
http://www.northernhouse.org.uk/vacancies

When you complete the information in support of your application, please 
tell us what you can bring to the role and why you feel Northern House 
School Academy Trust is a good match for you. 

Once you have completed your application please email it to 
jobs@northernhouse.org.uk stating the role and Wokingham in the 
subject line. 

Closing date: 1st July 2019

All applications will be considered on receipt, so an early application is 
recommended. 

Further information 
For a further discussion about the position or to have a tour of the school 
please contact Paula Whitehead (Headteacher’s PA) Tel: 0118 9771293 
Email: ms.whitehead@northernhouseschool.co.uk 
Northern House School is committed to safeguarding and promoting the welfare of children and 
young people/vulnerable adults and expect all staff and volunteers to share this commitment. All 
applicants will be subject to a rigorous, Enhanced Disclosure and Barring Service (DBS) check 
and all references obtained will be checked upon for authenticity and accuracy. We are an Equal 
Opportunities employer and welcome applications from all members of the community. 
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SPECIAL EDUCATION
See advertisements below and on page 21

SECONDARY EDUCATION
See advertisement on the right of this page and also under Primary
Education on page 7

This school is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.

Classroom Teacher (F/T) 
Required due to expansion

START DATE – SEPTEMBER 2019
TMS/UPR + SEN ALLOWANCE - NQTS CONSIDERED

Addington School – Be Part of Our Success!
We will give you…
•  The opportunity to work in a  

special school judged ‘outstanding’
•  An environment committed  

to staff development and  
growing leadership

•  A school with a coaching & 
collaborative culture

•  The opportunity to personalise 
the curriculum

•  Membership of an inclusive 
learning community with  
SEND expertise

•  A school where creativity and 
innovation is encouraged.

We are looking for…
•  A commitment to high  

professional standards
•  Teachers who desire SEND 

expertise or who have  
SEND expertise

•  Passion for working with learners 
who have SEND

•  Commitment to coaching and 
solution focussed

•  Flexible teachers who are  
enthused by challenge

•  Early years’ experience useful 
but not essential

•  Teachers who show empathy 
with parents and desire true 
working in partnership.

If you would like to be a part of the Addington community and  
want to know more please contact Sara Attra, Headteacher,  
for an informal discussion on 0118 9669073.
A visit to the school is highly recommended.
Application packs are available on our website:  
www.addington.wokingham.sch.uk
Closing date: 12 Noon, 21 June 2019 • Interviews: 1 July 2019

Addington School, Woodlands Avenue, Woodley, Reading RG5 3EU

WINDSOR LEARNING PARTNERSHIP

The Windsor Boys’ School
1 Maidenhead Road, Windsor, Berkshire SL4 5EH

Tel: 01753 716060 • Fax: 01753 833186 

Email: mail@twbs.co.uk • www.twbs.co.uk

The Windsor Boys’ School is a popular all-boys 13-18 comprehensive school 
with strong links to the community and beyond. Teaching at The Windsor 
Boys’ School will provide diverse opportunities for working with students of 
all abilities, excellent opportunities for professional development, as well as 
becoming involved in a huge range of curriculum enrichment. The school has a 
very positive working environment in a distinctly inclusive way, with an excellent 
academic record, enthusiastic students and committed colleagues. 

The Windsor Boys’ School is part of Windsor Learning Partnership,  
a Multi Academy Trust specifically for schools in the Windsor area and which is 
committed to safeguarding and promoting the welfare of children and expects 
all staff to share this commitment.

DIRECTOR OF SPORT
MPS/UPS plus TLR1a including London Fringe Allowance 

Required September 2019 or January 2020

We are seeking to appoint a talented Teacher of Physical Education for 
September or January 2020 to take responsibility for the co-ordination of 
the school’s extensive extra-curricular provision, which includes numerous 
inter-school fixtures and a flourishing “House” system. There is the opportunity 
then for this to develop into a senior sport leadership role. Salary may be 
negotiable according to experience.

Candidates should be interested in taking a lead role in the Physical Education 
Department and need to be committed to playing a full part in a very  
successful school. Rugby, Hockey, Cricket, Football, Athletics and Rowing have  
a high profile in the school and expertise in one or more of these is desired

TEACHER OF BUSINESS STUDIES
MPS/UPS including London Fringe Allowance 

Required September 2019

We are seeking to recruit a well-qualified and inspiring teacher who is able to 
teach at all key stages and to all abilities. A significant number of students go 
on to study Business Studies at university.

TEACHER OF PHYSICAL EDUCATION
MPS/UPS including London Fringe Allowance  

Required September 2019

We are seeking to appoint a talented Teacher of Physical Education to be fully 
involved in the well-respected programme of Physical Education and Sport.  
Sport Studies and PE are popular options at GCSE and A Level. Taking an 
active part in the school’s extensive extra-curricular provision, which includes 
numerous inter-school fixtures and a flourishing “House” system is essential.  
The position may well be suited to a new entrant to the profession.

Candidates should be interested in taking an active role in the Physical 
Education Department and need to be committed to playing a full part in a very 
successful school. Rugby, Hockey, Cricket, Football, Athletics and Rowing have  
a high profile in the school and expertise in one or more of these is desired.

If you are interested in applying for this position please access  
the school’s website where further information can be found:  
www.twbs.co.uk or alternatively email Mrs Blockley at  
cblockley@twbs.co.uk

Applications will be considered on receipt. CVs will not be accepted in 
place of an application form. We reserve the right to appoint before the 
closing date. 

Closing date: Noon, Friday 21 June 2019.

 All schools within Windsor Learning Partnership, a Multi Academy Trust specifically for schools 

in the Windsor area, are committed to safeguarding and promoting the welfare of children and 
expects all staff to share this commitment. This post is subject to an enhanced disclosure through 
the Disclosure and Barring Service. CVs will not be accepted in place of an application form.

Windsor Learning Partnership: a company limited by guarantee.  
Registered Office: Windsor Girls’ School, Imperial Road,  
Windsor, Berkshire, SL4 3RT.Follow us on Twitter

@schoolvacancies



ADMINISTRATION
See advertisements on this page and pages 2, 3, 4 and 5

CARETAKING & CLEANING
See advertisement on page 6

EARLY YEARS PRACTITIONERS
See advertisements on pages 6 and 7
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PLEASE DISPLAY ON YOUR NOTICE BOARD

GREEN
SHEETS

n o n - t e a c h i n g  v a c a n c i e s

WEEK BEGINNING JUNE 10 2019

Langley Grammar School
Reddington Drive, Langley, Berkshire SL3 7QS

Personnel Manager 
(term-time plus 2 weeks)

30 - 37 hours per week
NJC Scale S01/P01

£27,925 - £33,804 pa pro rata,
(dependent on experience)

Required from September 2019
L

www.lgs.slough.sch.uk

The application form and covering letter must be submitted; the 
School cannot accept CVs on their own although they may be 
included along with the application form and covering letter.

Monday 01 July 2019 

gregorytrigg@lgs.slough.sch.uk

We are committed to safeguarding and promoting the welfare of children and expect all staff to 
share this commitment. Applicants must be willing to undergo child protection screening appropriate 
to the post, including checks with past employers and the Disclosure and Barring Service.

NEW BRIDGE NURSERY SCHOOL

Montague Street, Caversham,  
Reading RG4 5AU

Part-time Nursery School 
Business Manager
Salary scale (SCP 26) £29,636 – £34,788 pa (pro rata)
Required September 2019 • 1 year fixed term contract
20 hours per week (term time only plus one week)

We are looking for an inspirational, enthusiastic and positive 
person with relevant financial and project management 
experience to join our Outstanding nursery school. We have 
very high standards and expectations and children and families 
receive a high quality and caring learning experience. 

We are offering a flexible, part-time job as School Business 
Manager for the Nursery School and its Snowflake Centre for 
children with Autism. 

We wish to maintain the high quality and value for money we 
provide for our children.

For more information and to arrange an informal visit, 
please phone Mrs Joanne Budge on 0118 9375580.

How to apply: email: admin@newbridgenursery.reading.sch.uk 
or call 0118 9375580 Please do not send a CV. For the purposes of 
equal opportunities we can only accept RBC application forms.

Closing date: Friday 21 June 2019
Shortlisting: Monday 24 June 2019
Interview: To be advised

We are committed to safeguarding and promoting the 

An enhanced disclosure through the Disclosure and 
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EXTENDED HOURS CARE
See advertisements on page 7 

MISCELLANEOUS
See advertisements on pages 4 (Bohunt School Wokingham - STEM
Technician), 8 (The Piggott School - Design and Technology
Technician; Langley Grammar School - Design Technology Assistant)
and 9 (Addington School - Job Coach; The Piggott School -
Safeguarding and Child Protection Officer)

SUPPORT STAFF
See advertisements on pages 4, 5, 7, 9, 10, 11, 12, 13, 14, 15, 16
and 17
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CAVERSHAM PARK PRIMARY SCHOOL
Together we enjoy, create and achieve

School Administrator
RG3 (SCP 5-11) FTE range £18,795 – £21,166 pa

Term time plus INSET days and five days
Monday – Friday • 8.30am – 4.00pm 

(30 min unpaid lunch) 35 hours per week
Required for September 2019

Our caring and successful school is delighted to offer an exciting 
opportunity to join our friendly and supportive team.

Caversham Park Primary is a single form entry school in the 
heart of the local community situated on the borders of the  
Berkshire/Oxfordshire countryside close to local woodland. 

We take pride in our high standards of pupil behaviour and our 
extensive provision for pupil wellbeing which creates a calm and 
nurturing environment for both children and staff.

We are looking to appoint a friendly, approachable, highly organised 
and motivated person to join our school team.

We are looking for someone who has:

• Excellent verbal and written communication skills.

• Good organisational skills with the ability to prioritise tasks.
•   Have a professional attitude, being able to work accurately to tight 

systems particularly Microsoft Word and Excel and experience of 
SIMS and other database packages.

If you are interested please contact the school office for an application 
pack or download from www.cavershamparkprimaryschool.co.uk  

Visits to the school are very welcome and encouraged.

Closing date: Noon, 19 June 2019

Interview date: 25 June 2019

The school is committed to safeguarding children and is an equal 
opportunity provider. All appointments are made subject to a 
satisfactory Enhanced DBS disclosure.  

Queensway, Caversham Park Village, Reading RG4 6RP
Tel: 0118 937 5433 

Email: bursar@cavershampark.reading.sch.uk  
www.cavershamparkprimaryschool.co.uk

‘We Learn, We Lead, We Inspire’

REQUIRED FOR SEPTEMBER 2019

Follow us on Twitter
@schoolvacancies
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THE AVENUE SCHOOL • SPECIAL NEEDS ACADEMY
Conwy Close, Tilehurst, Reading RG30 4BZ   
E: stephesona@avenue.reading.sch.uk
We are an Equal Opportunity Employer 
Safeguarding  
our pupils is  
our priority

The Avenue School

THE AVENUE SCHOOL  
SPECIAL NEEDS ACADEMY
www.avenue.reading.sch.uk

Lettings and 

NJC 33-36 (pro-rata) • Permanent, 35 Hours 
per week, term time only plus 3 weeks during 

 

Come and make a difference to the lives of pupils 
with special educational needs!  

We are seeking to appoint a Lettings and 
 

oversee fundraising campaigns and develop  

The Avenue School is a day school for pupils aged 2 – 19 years 

health needs and autism. We have very strong links with the local 
community and we have excellent relationships with parents, 
governors and the Local Authority.  

It has been acknowledged that we have created a bright, 
energetic, stimulating and welcoming school, with a strong 
focus on individual needs and achievements. Do you think you 
have what it takes to become part of this outstanding provision? 
If so, we would welcome your application for this role. 

and visits to the school are warmly welcomed. To arrange 
a visit, please email Anna Stephenson, Deputy Head: 
stephensona@avenue.reading.sch.uk 

GEOFFREY FIELD JUNIOR SCHOOL

Exbourne Road, Reading, RG2 8RH
Tel: 0118 937 5475
Email: bursar@geoffreyfield-jun.reading.sch.uk 
www.geoffreyfieldjuniorschool.co.uk
Headteacher: Miss Shelly Hancock

School Administrator
Salary Grade: RG4 (SCP 11-17) £21,166 - £23,836 pa, pro-rata  
Actual salary: £17,901 - £20,159 pa • 37 hours per week 

Geoffrey Field Junior School is a well-established school at the heart of the 
local community. In 2018 OFSTED described us as a “friendly and  
popular school” which continues to be rated Good. 

We are looking for a flexible, hardworking person with a good sense of 
humour who will be instrumental in the smooth running of our busy  
school office. As a key member of our frontline team, you will be a 
welcoming and friendly face to pupils, parents, staff and visitors. 

You should be an experienced administrator with a good knowledge of 
Microsoft Office software. You will be responsible for administration activities 
across the school, including pupil attendance, data, communications,  
and school clubs. Previous experience of working in a school (including first 
aid and IT systems) would be beneficial but is not essential as all necessary 
training will be provided.  

Do you want to work in a fun and supportive environment with people who 
are committed to your development? If so we would love to hear from you 
and show you around our school.

To arrange a visit or request an application pack please contact the  
school by phone or email. 

Please do not send a CV, as for the purposes of Equal Opportunities  
we can only accept Reading Borough Council application forms. Please 
ensure that all application documentation is returned by email to  

Closing date: 9am Friday 28 June 2019 
 

The school is committed to safeguarding and  
promoting the welfare of children and young people and  
expects all staff and volunteers to share this commitment. 
An enhanced Disclosure and Barring Service will be sought 
from the successful candidate. 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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BOHUNT SCHOOL WOKINGHAM

www.bohuntwokingham.com

Would you like to be part of a new school?

PA to Head Teacher 
37.5 hours per week, 39 weeks (Term Time + INSET days) 

 

or above (or equivalent).

DOWNSWAY PRIMARY SCHOOL
Warbreck Drive, Tilehurst, READING  RG31 6FE
Tel:  0118 9421362

 

Clerk to Governors

 

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Denefield School 
Long Lane, Tilehurst, Reading RG31 6XY | www.denefield.org.uk

Support Learning Programme Coordinator (from September 2019)
Salary: APT & C scale G - £22,911 - £28,785 (actual salary £19,509 - £24,510)
37 hours per week, term time only plus 2 inset days
An exciting opportunity has arisen for a school professional to take responsibility for the learning and progress of students requiring additional support to 
access and engage in the mainstream environment. By taking the lead on the planning, management, operation and evaluation of personalised support 
learning programmes for students who face specific barriers to learning, the Support Learning Programme Coordinator (SLP) will help meet the academic, 
social and emotional needs of their students.

The successful candidate will have experience of teaching small groups of students, including specific interventions, evidence of successful management of 
student behaviour and experience of working with a variety of internal and external partners.

Closing date: 9.00am, Monday 10 June

School Receptionist – part time (from September 2019)
25 hours per week, term time only plus 3 Inset days & occasional evening work
Salary: APT & C scale D, £18,795 – £20,334 (actual salary £10,862 – £11,752)
An opportunity has arisen for a part time Receptionist/Administrator to join our friendly and supportive administration team. First and foremost, as our 
Receptionist, you must be an excellent communicator, with experience of providing a responsive, customer-focused service on the telephone and face 
to face. You will be able to develop and maintain good relationships with a wide range of people. Strong organizational skills are essential. Previous 
experience in a school environment is beneficial but is not a necessity. Candidates will respect and promote the school’s ethos and CHARACTER values and 
share our ambition that all students become successful learners, confident individuals and responsible citizens. 

Closing date: 9.00am, Monday 17 June

Examinations Officer – (from September 2019)
37 hours per week, term time plus 1 Inset day and 14 days school holiday work 
Salary: APT & C scale F, £21,166 – £24,799 (actual salary £19,240 - £22,543)
We are seeking to appoint an Examinations Officer who will ensure the smooth running of all matters relating to external and internal examinations. The 
successful candidate is likely to have experience working within the secondary school sector and have an understanding of the examination cycle. However, 
neither is essential as training will be offered where necessary. 

If you are an excellent administrator with outstanding Microsoft Office skills, have strong communication and interpersonal skills, are flexible and enjoy 
working in a busy environment, we would love to hear from you.

The Examinations Officer is expected to be available for work during the third and fourth weeks of August when A Level and GCSE exam results are 
released.

Closing date: 9.00am, Monday 17 June

How to find out more and to submit an application
If you wish to be part of our plans for the future, please visit our school’s website and download the relevant job description and person specification. 
To apply for any of the positions, please download an application form. This should be completed and returned, along with a covering letter of no more than 
two sides of A4, to recruitment@denefield.org.uk by the relevant closing date. If you would like to discuss either role or arrange a visit to the school, 
please contact the school directly on 0118 9413 458.

Denefield School is committed to safeguarding and promoting the welfare of children and young people. We expect all staff and volunteers to share this commitment. It is a requirement for the successful 
applicant to undertake a school issued enhanced Disclosure and Barring Service check and accept the responsibility for providing and safeguarding the welfare of all students. CVs will not be accepted. 
Denefield School is an equal opportunities employer and selects staff on merit, irrespective of race, sex, disability, religion/belief, sexual orientation or age.

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Gipsy Lane, Wokingham RG40 2HR
Tel: 0118 977 1293 Fax: 01189 776598 Email: admin-wok@northernhouse.org.uk

Head Teacher: Beverley Gates

Believe, Achieve, Succeed 

Site Manager
Start date: September or January 

Contract type: Permanent Salary: Grade 7 starting 
Salary £28,785 

An excellent opportunity has come up at Northern House School 
(Wokingham) that caters for, educates and nurtures children with 

This role will be a key position within the school and will be key in 

Prior to applying please consider the following. Are you:
Able to ensure the school is open, as far as possible, for its 
primary Teaching and Learning Purpose, as well as meet our 
obligations in relation to additional use
Capable and willing to take an extensive lead on Facilities 
Management and Health & Safety
Able to demonstrate substantial and effective experience 
in managing Health and Safety, in the context of Facilities 
Management, Occupational Health, Fire Management and 
Security
Able to establish procedures and policies in relation to all areas of 
site and facilities management
Able to develop and manage expectations in a busy and 
developing school
Capable and willing to manage staff and contractors
Take pride in your job and the appearance of the school
Willing to support senior management in their goals and 
objectives
Able to act with tact and diplomacy
Able to communicate effectively
Keep the Senior Leadership Team and the Academy Trust Central 
Team aware of issues and topics 
Plan, manage and organise
Be creative and inspirational to overcome the many challenges a 
school faces
Able to take on constructive criticism in order to develop, grow 

Able to work in a friendly, hardworking and motivated manner, 
taking on the ethos and culture of the school
Able to work with good humour  

To Apply 
Please visit our website and download the application form, along with 
the job pack and advert information 
http://www.northernhouse.org.uk/vacancies 

When you complete the information in support of your application, 
please tell us what you can bring to the role and why you feel Northern 

Once you have completed your application please email it to 
jobs@northernhouse.org.uk stating the role and Wokingham in the 

Closing date: 1st July 2019 

Further information 
For a further discussion about the position please contact Gareth 

01902 551564 or 
g.preen@northernhouse.org.uk 

We would also encourage potential applicants to contact and visit the 

Horne (School Business Manager) on 0118 9771293

Northern House School is committed to safeguarding and promoting the welfare of children and 
young people/vulnerable adults and expect all staff and volunteers to share this commitment. All 
applicants will be subject to a rigorous, Enhanced Disclosure and Barring Service (DBS) check 
and all references obtained will be checked upon for authenticity and accuracy. We are an Equal 
Opportunities employer and welcome applications from all members of the community. 

ALFRED SUTTON PRIMARY SCHOOL 
148 Wokingham Road, Reading, Berkshire RG6 1JR 
Tel: 0118 937 5411 
Email: bursar@alfredsutton.reading.sch.uk 
www.alfredsuttonprimary.co.uk
Happy together. Achieving together.

Temporary Early  
Years Practitioner
RG4B (scale points 11-17) £21,166 pa,  
pro rata • (Actual salary: £15,367 pa)
Maternity cover • Term time only

‘Classrooms are typically studious and calm, and there is a 
harmonious atmosphere throughout the school. Pupils behave 
very well’  Ofsted January 2018

We wish to appoint a temporary Early Years Practitioner to work 
Monday – Friday (08.30 – 15.30 hrs daily), term time only,  
in our friendly, supportive, multi-cultural school. This will be a 
maternity cover contract and starting on 1 September 2019.  
Alfred Sutton Primary School is a 3 form entry primary school in 
East Reading, with a Nursery.

Ideal candidates will:

Early Years

English and Maths.

For an application pack, please visit our website: 
www.alfredsuttonprimary.co.uk 
information about the school. Alternatively, email the school and 
we will send you a pack. Please send completed applications to: 
bursar@alfredsutton.reading.sch.uk

Closing date:  Friday 21 June 2019
Interviews: w/c 1 July 2019
This School is committed to safeguarding and  
promoting the welfare of children and young  

 
share this commitment. An Enhanced DBS check 
will be sought from the successful candidate.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Our friendly expanding schools are looking to appoint the  
following staff. We have a lovely, hardworking team of staff and 
delightful pupils who deserve the best people working with them. 

TEACHING ASSISTANT 
Scale RG2 (SCP 3-4), pro rata at SP3 (£18,065 pa, FTE) 

Katesgrove: 32.5 hours per week, 8:30am to 3:30pm, term time only 
Southcote: 30 hours a week, 8.30am to 3.15pm, term time only

The successful candidate will:
•  Have a sound working knowledge of supporting young  

children’s learning.
•  Demonstrate good interpersonal skills with team members  

and parents.
•  Have previous experience of working with young children and 

those with behaviour issues in particular.
• Have a good standard of spoken and written English.
* Previous applicants need not reapply

EARLY YEARS PRACTITIONER 
Scale RG3 (SCP 5-11) pro rata (£18,795-£21,166 pa, FTE)

Katesgrove: 37 hours a week, 8am to 4pm, four days and to  
4.30pm on one day, term time plus INSET days

Southcote: 36.25 hours a week, 8.30am to 4.30pm to include  
30 minute lunch break cover

We are looking to appoint an enthusiastic and self-motivated EYP to 
both schools.
The successful candidate will:
•  Have a good working knowledge of the EYFS curriculum/practices 

and supporting children’s learning and development.
• Contribute to assessment, planning and behaviour management.
•  Demonstrate good interpersonal skills with team members  

and parents.

working with young children and parents.
• Be able to work as a key worker for a group of children.

Visits to the schools are warmly welcomed.
Application packs for both schools can be downloaded from  
the individual websites. Alternatively, please email  
federationHR@katesgrove.reading.sch.uk for an application pack.
Closing date: 9am, Friday 21 June 2019. Applications will be 
considered on receipt.
Our schools are committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
The appointment will be subject to an enhanced Disclosure & Barring Service 
check, appropriate references and health clearance.

SOUTHCOTE PRIMARY SCHOOL
Silchester Road, Southcote, Reading,  

 

KATESGROVE PRIMARY SCHOOL

 

The Kennet Federation

We will be expanding our afterschool provision in 
September 2019, we are therefore looking for fun, energetic, 
enthusiastic and flexible people to join our team to deliver 
high quality childcare. 

Deputy Play Leader 
Required for September 2019
Term time only, Mon-Fri 3pm – 6pm | Grade D 
The successful candidate will:

Playworker
Required for September 2019
Term time only, Mon-Fri 3pm – 6pm | Grade BW3  
The successful candidate will:

Closing date for application: Monday 17th June
Interview date: Monday 24th June
Application packs are available by email from the school office.

This school is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. An Enhanced Criminal Records 
Disclosure will be sought from the successful candidate.

St Joseph’s Catholic Primary School

Earley St. Peter’s CE Primary School
Church Road, Earley, Reading, Berkshire RG6 1EY
Tel: 0118 926 1657
E:mail: admin@earley-st-peters.wokingham.sch.uk

Play Workers
Permanent post to start September 2019

our website  or contact 

 
th th

Earley St Peter’s CE Primary School is part of The Keys Academy Trust. The Keys Follow us on Twitter
@schoolvacancies
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THE PIGGOTT SCHOOL
Twyford Road, Wargrave,  
Reading RG10 8DS 
T: 0118 940 2357 
Headteacher: Mr D J Gray MA, NPQH

Design and  
Technology Technician

Grade 3, £10,536 - £10,767 pa 25 hours per week, 
Term time only, not including INSET days,  
9.00am – 3.00pm, Monday – Friday 
An opportunity has arisen for a Design Technology Technician 
to join our successful school to provide effective support in the 
classroom and to ensure strong academic progress for all.  

The successful candidate will work in a well-equipped department 
facilitating teaching and learning activities. As well as supporting 
with the provision of materials for lessons there will be an 
opportunity to work both with small groups and/or individuals,  
to promote academic progress, confidence, understanding  
and independence. Good practical skills as well as interpersonal 
skills are essential for this position. Training and support in working 
with equipment will be provided.  

For further information please see the job description and person 
specification on our website.

To apply please complete a support staff application form which 
can be found on the website at www.piggottschool.org 
and email completed forms to vacancies@piggottschool.org

Closing date: 11am, Thursday 20 June 2019

This school is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share  
this commitment. All posts are subject to Satisfactory Disclosure Clearance 
and a ‘prohibition from teaching’ check will be completed for all applicants. 
The school reserves the right to close this advertisement early in the event 
that sufficient applications have been received.

www.piggottschool.org

Langley Grammar School
Reddington Drive, Langley, Berkshire SL3 7QS

Design Technology Assistant
27.5 hours per week, term-time only

0900-1500, Monday-Friday
NJC Scale 3, £19,417 - £20,097 pa pro rata,

(actual pro rata pay £11,929 - £12,347)
Required from September 2019

Reporting to the Subject leader, the post is likely to involve any of 
the following: 

 

www.lgs.slough.sch.uk

The application form must be completed; the School cannot accept 
CVs on their own although they may be included along with the 
application form and covering letter. 

midday on Monday 08 July 2019
harpreettoor@lgs.slough.sch.uk

We are committed to safeguarding and promoting the welfare of children and expect all staff to 
share this commitment. Applicants must be willing to undergo child protection screening appropriate 
to the post, including checks with past employers and the Disclosure and Barring Service.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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THE PIGGOTT SCHOOL
Twyford Road, Wargrave,  
Reading RG10 8DS 
T: 0118 940 2357 
Headteacher: Mr D J Gray MA, NPQH

Safeguarding and  
Child Protection Officer

Salary Grade 6 (£24,313 – £27,905 FTE) 
Full or part time, term time only, hours negotiable 

Required for September 2019

This is a varied and interesting role. Responsibilities will include 
working alongside the Deputy Headteacher(s) in providing the  
very best safeguarding and child protection support and guidance  
to pupils, staff and parents. The role will also include accurate 
record keeping of reports and minutes and attendance at multi 
agency meetings. The Safeguarding and Child Protection Officer 
will be an important part of our pastoral care structure and  
the successful candidate will belong to a team of dedicated  
and committed pastoral leaders within the school.  
Good communication and interpersonal skills, plus the ability to 
remain calm under pressure, are essential for this position.

For further information please see the job description and  
person specification on our website.

To apply please complete a support staff application form which 
can be found on the website at www.piggottschool.org 
and email completed forms to vacancies@piggottschool.org

Closing date: 11am on Tuesday 18 June 2019
This school is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share  
this commitment. All posts are subject to Satisfactory Disclosure Clearance 
and a ‘prohibition from teaching’ check will be completed for all applicants. 
The school reserves the right to close this advertisement early in the event 
that sufficient applications have been received.

www.piggottschool.org

This school is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.

Job Coach (HLTA)
FTE SP 26-30 (£24,313 – £27,905 + SEN Allowance)  

Actual SP 26-30 (£18,426 – £21,149 + SEN Allowance £977)

Addington School – Be Part of Our Success!

EmployAbility, Lets Work Together is a supported Internship programme 
that from September 2019 will be based at three sites locally  
(National Grid, Wokingham, Johnson and Johnson, Finchamstead 
and Wokingham Borough Council). As a school, we have worked hard 
to extend this Supported internship to meet the needs of learners 

opportunity for the right candidate to be able to grow and learn and to 
contribute to developing the programme further for future years.
The Job Coach will be responsible for the Interns overall welfare and 
education when on site and play an integral role in building up the 
relationships with managers and teams in the linked business.  
To support your role, training in aspects of systematic instruction will 
be provided as well as a comprehensive induction programme.
The successful candidate must be polite, professional and friendly at 
all times with customers, clients and colleagues. They will be able  
to demonstrate a can-do attitude towards the programme and its  
ambitious plans, whilst being able to act with honesty and integrity. 
They will have exceptional interpersonal skills both in person and  
by phone, with high professionalism and excellent written and  
spoken English. Successful candidates will be tactful, and be able to 
respect that managers and employees also have a day job around 
supporting EmployAbility.
We have job coach roles available starting in September 2019.  
We welcome full and part time applications.
Essential Requirements
•  Good communication skills in order to be able to liaise with a wide 

range of stakeholders, management team members, colleagues and 
customers within your work environment

• Ability to work under pressure whilst maintaining a positive attitude
• Good personal time management skills

• Flexible approach to working hours and environment
• The ability to adapt to the corporate environment.

For additional information about our school or full details about  
this role, including an application form and Job Description,  
please visit our website – www.addington.wokingham.sch.uk – 
CVs are not accepted. 
If contacting the school please ask for Sarah Turner.
Interviews: Monday 17 June 2019
Successful interview candidates will be required to attend one of 
the internship sites on either Wednesday 19 June or Thursday 20  
June 2019. Decisions will be made following feedback from this visit.

Addington School, Woodlands Avenue, Woodley, Reading RG5 3EU

THATCHAM PARK CE PRIMARY SCHOOL
Are seeking a

HIGHER LEVEL TEACHING 
ASSISTANT 
and a 

L2 TEACHING ASSISTANT
REQUIRED from September 2019

For further details, please visit our school website

School website: www.thatchampark.w-berks.sch.uk

Closing date:  Monday 17th June 2019 (Noon)

THATCHAM PARK CE PRIMARY SCHOOL                    
Park Avenue, Thatcham, Berkshire RG18 4NP
Headteacher: Mrs Alison Webster
Tel: 01635 870950

Enjoy Achieving

Follow us on Twitter
@schoolvacancies
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www.cranburycollege.reading.sch.uk / T: 0118 937 6847 
Cranbury Road, Reading.RG30 2TS

HLTA Primary Behaviour Support

Fixed term, September 2019 - March 2020 

Full time, 37 hours • Term time only 

Salary: RG5 (SCP 22-28) £26, 317 - £31,371 pa

Actual salary: £21,752 - £25, 930 pa

We are looking to appoint a HLTA to support the primary behaviour  
support team. You will be based in the Primary PRU and local 
mainstream schools, helping to reduce exclusions across Reading,  
whilst developing a therapeutic and nurturing way of working with  
the most vulnerable pupils.

Do you want to come and work for a GOOD Ofsted rated 
alternative provision who are on a journey to outstanding?

Do you want to work in a fun and motivating environment with 
supportive leadership?

Do you have the resilience to work in a demanding,  
trauma informed environment, with pupils that have social, 
emotional and mental health needs?

Cranbury College was judged ‘GOOD’ by Ofsted in Feb 2018.  
We are a multi-site organisation which includes a Primary Site,  
KS4 Site - Futures, KS3 Site - Pathways, Post 16 Site - Vision. We have  
an Outreach Behaviour Support Team, offer medical tuition and have  
a Hospital Teaching service.

Staff responses when asked ‘What are the school’s 
greatest strengths?’

• Creativity and flexibility
• Compassion and enthusiasm
• Teamwork
• Safeguarding and welfare of students 
• We work together to share strategies and ideas
• Supportive leadership at all levels
• Staff expertise and experience 
• Solution focused approaches to all challenges
• Rewarding, fun and inclusive 
• Outstanding outcomes for young people
• We laugh a LOT.

We strongly recommend a visit to Cranbury College prior to application 
or an informal discussion to come and see what we do.  
Please contact Emma Conroy, Office Manager to arrange.  
econroy@cranburycollege.reading.sch.uk

Closing date: Sunday 23 June 2019

Shortlisting date: Tuesday 25 June 2019
Interview dates: Tuesday 2 July 2019 and Wednesday 3 July 2019

Appointments are subject to pre-employment checks receiving  
an enhanced disclosure including barred check list that we  
consider acceptable. A commitment and ability, to work in a way that 
promotes the safety and well-being, of vulnerable children and young 
people is essential.

>  Please see our website www.cranburycollege.reading.sch.uk/vacancies 
to download application and forward your completed form to  
Emma Conroy by emailing econroy@cranburycollege.reading.sch.uk

Please do not send a CV: for the purposes  
of equal opportunities. 

An Enhanced Disclosure and Barring Service check 
will be sought from the successful candidate.

WOODEN HILL PRIMARY AND NURSERY SCHOOL

Higher Level Teaching 
Assistant (HLTA)
Salary: £17,231 to £20,857 p.a 

depending on experience 
Hours: 32.5 hours per week, 8.30am – 

3.30pm Monday – Friday, term time only
1 Year Fixed Term Contract

Wooden Hill Primary and Nursery School is looking for an 
enthusiastic, motivated and committed HLTA to join their 
dynamic team. The role will be varied and interesting, with 
no two days the same. The HLTA will work with whole classes, 
covering short term teacher absence, groups of children 
as well as working with individual children. In addition to 
supporting teaching and learning, the successful candidate will 
also take responsibility for either the school library (making 
sure that the library system is well maintained and that 
the library is well organised and run) or the monitoring of 
behaviour across the school.  

The successful candidate will have experience of covering 
whole classes within the primary age range and be a positive 
and proactive member of the team. They will cheerful and 
positive with a can-do attitude.  

We can offer you:
a large, strong, committed and supportive staff team
happy and enthusiastic children who are eager to learn
an exciting opportunity to contribute to a visionary and 
forward thinking school in its journey of growth

Closing date: Thursday 4th July 2019
Interviews: Week beginning 8th July 2019 

The school is committed to safeguarding and promoting the welfare and safety of 
children and young people, and expects all staff to share this commitment. These 

Follow us on Twitter
@schoolvacancies
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THE PIGGOTT SCHOOL
Twyford Road, Wargrave,  
Reading RG10 8DS 
T: 0118 940 2357 
Headteacher: Mr D J Gray MA, NPQH

Learning Support Assistant

Grade 3, £10,536 – £10,767 pa for 25 hours  
£18,795 – £19,171 pa FTE

9.00am – 3.00pm, Monday – Friday, 25 hours per week 
Term time only, not including INSET days 

Part time considered
An opportunity has arisen for an additional Learning Support Assistant 
to join our successful school to provide effective support in the 
classroom and to ensure strong academic progress for all.  

The successful candidate will work with small groups  
and/or individuals to promote academic progress, confidence, 
understanding and independence. Good communication and 
interpersonal skills, plus the ability to remain calm under pressure, 
whilst encouraging positive learning behaviour, are essential for 
this position.

For further information please see the job description and  
person specification on our website.

To apply please complete a support staff application form which 
can be found on the website at www.piggottschool.org 
and email completed forms to vacancies@piggottschool.org

Closing date: 11am on Monday 17 June 2019
This school is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share  
this commitment. All posts are subject to Satisfactory Disclosure Clearance 
and a ‘prohibition from teaching’ check will be completed for all applicants. 
The school reserves the right to close this advertisement early in the event 
that sufficient applications have been received.

www.piggottschool.org

The 

A Specialist Arts College

LEARNING MENTOR

Due to expansion of the Student Support Team, we are looking to 

The post is for a permanent contract, 37 hours per week, and term 

Resilience

stakeholders

 

th

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  



June 10 2019Page 12 non-teaching

This school is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.

LEARNING SUPPORT ASSISTANTS
Scale 3 Spinal Point 5-6 £12,777 – £13,033 pa  

(for 30 hours per week), plus Special Schools Allowance, 
after term time only adjustment.

30 hours per week, term time only • Permanent

It is preferable that candidates have GCSE in Maths and English 
grade C or above.

There are opportunities to train at the school to become a teacher 
through Schools Direct.

We are also always looking to increase our bank of Supply  
classroom assistants.

If you are interested in supply work, please call the school quoting 
reference ST.

Stage 1 of the interview process involves a day in school where 
you will get to spend time in two classes within the school.

For additional information about our school or full details about 
these roles, including application forms, please visit our website 
– www.addington.wokingham.sch.uk – CVs are not accepted. 
If contacting the school please ask for Sarah Turner.

Closing date: 12 Noon, 14 June 2019

Interviews:  Stage 1 (full day) – Tuesday 25 June 2019 
Stage 2 (30 minutes) – Thursday 27 June 2019

Addington School, Woodlands Avenue, Woodley, Reading RG5 3EU

Addington School is a forward looking all-age special school catering  
for pupils with a wide range of learning disabilities, many of whom  
also have associated sensory, motor, medical and behavioural needs. 
We pride ourselves in our commitment to induction,  
professional development and on-going support to all our staff.

We have achieved Ofsted recognition for being an ‘Outstanding’ school.

We are now looking to recruit the following:

SUPPLY LEARNING  
SUPPORT ASSISTANTS

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Woodlands Park is a warm and welcoming school in the heart 
of the local community with committed staff and energetic and 
enthusiastic children.

EYFS TEACHING AND 
LEARNING ASSISTANT
RBWM Scale 2-3, £17,364-£19,171 pa pro rata 
Every morning 8:40am – 12:15pm plus one afternoon 
1:15pm – 3:15pm with one additional admin hour for 
planning and assessment • Total 19 hours and  
40 minutes per week • Required June 2019

We require a passionate and engaging Foundation Stage 1 
teaching assistant. 

We are looking for someone who can: 

•  Forms positive and caring relationships with children which 
motivates them to learn, grow and be confident.

•  Shows initiative and the ability to be spontaneous and go  
with the flow.

• Has exciting ideas for planning and leading play-based activities.
•  Has a passion for the outside classroom and knowledge of 

Forest school activities.
•  Is confident with the EYFS framework and its  

assessment procedures.
•  Is a good team player who is willing to contribute to the ethos 

and wider community of the school.
•  Possesses excellent subject knowledge of early phonics, reading, 

writing and numeracy.
• Has a sense of humour, combined with energy and enthusiasm.
• Shares our commitment to CPD.
•  Applicants without formal qualification may be required to 

complete a skills assessment.

All visits to the school are encouraged and warmly welcomed.  
For an application pack or to arrange a visit please contact  
Rachel Evans on 01628 822350 or email  
finance@woodlandsparkschool.org

Closing date: 17 June 2019  
Interview date: 19 June 2019

Woodlands Park School is committed to safeguarding 
and promoting the welfare of children and young 
people and expects all staff and volunteers 
to share this commitment. Disclosure and 
Barring Service clearance will be sought 
for the successful candidate.

Woodlands Park Primary School
‘A place for everyone. Together we are inspired to grow,  
learn and achieve.’ 
Heywood Avenue, Woodlands Park, Maidenhead, Berkshire SL6 3JB 
Tel: 01628 822350 • www.woodlandsparkschool.co.uk 
Headteacher: Mrs A Penny

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Pioneer Educational Trust is looking for inspiring, optimistic 
and pioneering candidates to join our committed Educational 
Support & Administrative Teams. Currently, the Trust Schools are 
Upton Court Grammar School in Slough, Trevelyan Middle School 
in Windsor and Foxborough Primary School in Langley.  

Our ethos is to ‘recruit for attitude, train for skill’! Our 
mission is grounded on three core values which our schools 
embrace. These are:

In return, we can offer you: 

Level 1 Teaching Assistant  
with daily lunchtime supervision
Pay & Conditions: £9.40 per hour
Hours:  Monday to Friday: 8.30am – 3.15pm including  
 one paid 15 minute break duty per week and  
 25 minute daily lunchtime supervision duty,  
 payable at £8.33 per day; lunch break: 30  
 minutes (unpaid)
Required:  September 2019
Location:  Trevelyan Middle School

Level 2 Teaching Assistant  
with daily lunchtime supervision
Pay & Conditions: £9.75 per hour
Hours:  Monday to Friday: 8.30am – 3.15pm including  
 one paid 15 minute break duty per week and  
 25 minute daily lunchtime supervision duty,  
 payable at £8.33 per day; lunch break: 30  
 minutes (unpaid)
Required:  September 2019
Location:  Trevelyan Middle School

We are looking for staff who have the appropriate personal 
characteristics, experience, knowledge and skills in order that they 
can provide flexible support in KS2 or KS3. The successful candidate 
will work in partnership with the subject teachers to develop and 
deliver an individual programme of learning within the classroom 
setting and also for specific children. The successful candidate must 
have a level 2 qualification in English and Maths. 

Duties will include:
Work one-to-one or with small groups of pupils
Support pupils with learning difficulties or disabilities
Whole class supervision during short-term absences of teachers
Undertaking appropriate work/support programmes to enable 
access to learning for all pupils
Help on school outings or at school events

Applications should be sent to Mrs Bhamini Lynn, 
Recruitment Manager, Pioneer Educational Trust, 
c/o Foxborough Primary School, Common Road, Langley, 
SL3 8TX or recruitment@pioneereducationaltrust.org.uk

Closing date for applications: Midday, Monday 17th June 2019

Long Close School                                                   
Upton Court Road
Slough SL3 7LU 
Tel: 01753 520095
info@longcloseschool.co.uk | www.longcloseschool.co.uk

SEN 1-1 Support Assistant 

Long Close School is a thriving co-educational through school for pupils aged 2 
to 16 with high academic and pastoral standards. We are looking to recruit a 1-1 

The ideal candidate will have:

Have good communication skills
Be motivated and work well supporting the class teacher 

this position in our Prep School.

Further details are available from the school on 01753 520095. 
Closing date for applications will be 21st June 2019  

for interviews the week commencing 24th June. 
Cognita Schools are committed to safeguarding and promoting the welfare of children and young people and 
expects all staff, volunteers and other third parties to share this commitment. Safer recruitment practice and  

Long Close School is part of the Cognita Group of Schools  
www.cognitaschools.co.uk   

KS2 Classroom 
Teaching Assistant 
Permanent post to start September 2019

8.45am-12.15pm (5 mornings)  

Grade 3, SCP 5-6
(£8,534 - £8,704 pro rata, £18,795 - £19,171 actual)
 

1st

th June 2019
th June 2019
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The Winchcombe School
Maple Crescent, Newbury RG14 1LN 

Head Teacher: Mrs A Hay
‘Achieve, Believe, Care’

1:1 Learning Support Assistants
For September 2019
up to 30 hrs/wk TTO 

Grade B1-C5 
(£11,826 to £12,800 actual pro rata annual salary)

Ofsted 

Closing date: Friday 14 June 2019
Interviews will be held week beginning 17 June 2019

or tel: 01635 232780

St Teresa’s Catholic Academy
Easthampstead Road, Wokingham

Berkshire RG40 2EB
Tel: 0118 978 4310

Teaching Assistants
Grade 3 - 30 hours per week (8am-3.15pm) 

Required from September 2019
Full-time Position, Term-time only

We are looking for a caring and committed person to join our school 
team. You will need to have experience of, and enjoy, working with 
children. 

The successful applicant will work as part of a strong team of 
teachers and support staff. The role will involve; aiding excellent 
teaching and learning, supporting the class teacher, assisting with the 
preparation of the learning area, planning learning activities with the 
teacher and working with individual and small groups of children as 
appropriate. 

Visits to the school are warmly encouraged. If you have the 
enthusiasm and commitment, and always want to ‘put the children 
first’ please Contact Jennie Sutton for an application pack; 
0118 9784310 / jsutton@st-teresas.wokingham.sch.uk 

Interview date: On application 

Our school is committed to safeguarding and promoting the welfare of children and young people and expects all staff 
and volunteers to share this commitment. All appointments are subject to an Enhanced DBS Disclosure Procedure.

DIOCESE OF NORTHAMPTON
Holy Family Catholic Primary School

Full Time Teaching Assistant  
Required from September 2019

Salary Band Level 2 (Scale Point 2-4) Actual Salary range 
£13528 - £14047 

(includes London Fringe Allowance) 
Term time only plus 5 INSET days = 39 weeks

We are a thriving Catholic primary school, forward thinking with a passion 
for education. We believe in nurturing and inspiring every child to be the 
best they can be. Our vision is trying to make the world a better place 
through creating a learning environment based upon gospel values where 
every adult and child become better people. 
The Governors wish to appoint an enthusiastic and experienced member of 
support staff to complement the work of teachers. 
We are looking for a teaching assistant who:

can plan, prepare and deliver learning activities for individuals/groups 
and one afternoon a week for the whole class
is able to establish good relationships with pupil and act as a role 
model
has excellent communication skills
demonstrates a willingness and ability to improve own practices

We can offer:
a warm and welcoming school community
a highly motivated and dedicated team of teaching and support staff
enthusiastic, well behaved pupils who enjoy all aspects of school life
commitment to professional development

Visits to the school are warmly welcomed and encouraged.
Closing date for applications: 14th June 2019

Interview date: Week commencing 17th June 2019 
To apply for these positions visit www.holyfamilycatholicschool.org.uk to 
view the job descriptions and download an application form.
Please email your completed application forms to Janice Broderick PA to 
Head teacher at Janice.Broderick@holyfamilycatholicschool.org.uk or call to 
discuss further on 01753 541442
Holy Family School is committed to safeguarding the welfare of children and expect all staff and 
volunteers to share this commitment. An enhanced DBS check is required for the successful 

Holy Family Catholic Primary School, High Street, Langley, Berkshire, SL3 8NF

Follow us on Twitter
@schoolvacancies
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WOOLTON HILL JUNIOR SCHOOL
Woolton Hill, Newbury RG20 9XE

Teaching Assistant 
1 year Fixed Term contract
Mon to Fri 8.45am to 1.15pm 

(22.5hrs p/w-includes lunchtime supervision)
Grade: B1 - Term time only 

Start date: September 2019

We are looking to appoint a teaching assistant to join our 
team. The role involves working alongside the class teacher, 
supporting individuals and working with small groups of 
children. Other duties include play and lunchtime supervision.

who enjoys working as part of a team, as well as being able 
to use their own initiative.

In return we can offer:

facilities and resources.
Friendly, supportive colleagues and wonderful children.

Application Procedure
Visits to the school are warmly welcomed. For further 
information and an application pack please contact the school 
on 01635 253364 or 

Closing date: Thursday 20th June at Noon
Interview date: w/c 24th June 2019

Woolton Hill Junior School and Hampshire County Council are committed to 
safeguarding and promoting the welfare of children and young people and 
expect all staff and volunteers to share this commitment. We will ensure 

All successful candidates will be subject to Disclosure and Barring Service 
checks along with other relevant employment checks.

Gipsy Lane, Wokingham RG40 2HR
Tel: 0118 977 1293 Fax: 01189 776598 Email: admin-wok@northernhouse.org.uk

Head Teacher: Beverley Gates

Believe, Achieve, Succeed 

Learning Support Assistants 
and Behaviour Support Staff 

Start date: ASAP 
Contract type: Permanent

Salary: Grade 4 Scale point 7 -11 (dependent upon 
experience), plus SEN allowance 

Northern House School is a special academy based in Wokingham, for 
children with Social, Emotional and Mental Health (SEMH) needs. All our 
students have an EHCP. Our students come from a wide area and may 
come to the school with considerable experience of failure and consequent 
low self-esteem. As a result they may present challenging behaviour or 
exhibit inappropriate attempts at social interaction. 

Our school is a, constantly improving environment, where staff and pupils 
are happy and feel valued. Our pupils learn to be accountable for their 
actions and take responsibility for themselves and others as part of their 
journey into adulthood. Our school has an important role to play in the 
whole development of each individual student and is committed to 
equal opportunities for all. 

We offer every child: 
Personalised provision incorporating curriculum, intervention 
and therapy
A safe and welcoming environment based on tolerance and 
respect
High expectations and inspiration, underpinned by 
understanding and encouragement and
Wide ranging learning opportunities, support and challenge that 

their lives 

Do you have: 
A creative, innovative and positive approach to education
The skills and attributes to make you an outstanding teacher, now or 
in the future
The ability to use initiative when problem solving

A commitment to personal and professional development
The ability to work independently and as part of a team
Enthusiasm, energy and a passion to support students to achieve 
their potential
The ability to manage, organise and motivate all staff with diplomacy, 
sensitivity and good humour 

We offer: 
Dedicated colleagues who work together as a team
An opportunity to be part of a continually improving learning 
environment
Pupils for whom you can make a difference 
Extensive training 

To Apply 
Please visit our website and download the application form, along with the 
job pack and advert information 
http://www.northernhouse.org.uk/vacancies

When you complete the information in support of your application, please 
tell us what you can bring to the role and why you feel Northern House 
School Academy Trust is a good match for you. 

Once you have completed your application please email it to 
jobs@northernhouse.org.uk stating the role and Wokingham in the 
subject line. 

Closing date: 1st July 2019 

All applications will be considered on receipt, so an early application is 
recommended.

Further information 
For a further discussion about the position or to have a tour of the school 
please contact Paula Whitehead (Headteacher’s PA) Tel: 0118 9771293 
Email: ms.whitehead@northernhouseschool.co.uk 

Northern House School is committed to safeguarding and promoting the welfare of children and 
young people/vulnerable adults and expect all staff and volunteers to share this commitment. All 
applicants will be subject to a rigorous, Enhanced Disclosure and Barring Service (DBS) check 
and all references obtained will be checked upon for authenticity and accuracy. We are an Equal 
Opportunities employer and welcome applications from all members of the community. 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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All-ability co-educational 
day and boarding school for  
students aged 11 – 19 years

‘High aspirations, traditional values’

LEARNING SUPPORT ASSISTANT
£17,664 – £18,726 pa FTE (pro-rata £14,532 – £15,406)
37 hours per week, term time plus one week 
Required September 2019

Situated in the picturesque village of Holyport, close to Windsor, 
Maidenhead and London, Holyport College is the country’s first state day 
and boarding free school and has Eton College as its sole education sponsor.  

We are looking to appoint an experienced Learning Support Assistant to 
support pupils with learning difficulties/disabilities in mainstream classes 
and small groups in order that pupils with SEND achieve their full potential.  
You will have excellent literacy and numeracy skills including Maths and 
English GCSE or equivalent, and will be educated to minimum Level 3.   
You will be a team player with excellent communication and interpersonal 
skills and good IT skills. The successful candidate should be able to 
demonstrate initiative, flexibility and an ability to work co-operatively with 
staff and pupils. They will be expected to support pupils, aged 11-18 years  
of age, who experience a range of learning difficulties. 

For more information, please visit our website to download an  
application pack: www.holyportcollege.org.uk 

If you wish to have an informal discussion, please contact Dr Nathan Green, 
SENCo, on 01628 640150 or n.green@holyportcollege.org.uk

Applications should be returned by email to careers@holyportcollege.org.uk  
and must be received by no later than Noon, Wednesday 26 June 2019.
Interviews will be held week commencing Monday 1 July 2019. 
Holyport College is committed to safeguarding and promoting the welfare of children.  
All staff are required to obtain an enhanced disclosure from the Disclosure and Barring Service.

www.holyportcollege.org.uk

FEDERATION OF  
MOORLANDS & PARK LANE PRIMARY SCHOOLS

Executive Headteacher: Mrs Nicola Browne

TEACHING ASSISTANTS
LEVEL 2 - 2 ROLES AVAILABLE
BASED AT PARK LANE PRIMARY SCHOOL

From September 2019 • Grade/Salary: RG3 SCP 5-11  
(from £9.74 per hour) • Term-time only, 1:1 Role Part-time:  

25 hrs per week, Monday to Friday • Teaching Assistant Class 
Role Part-Time: 20 hrs per week, Monday to Friday  
Permanent Contract (6 months probationary period)  

(Successful candidates will normally start at the first point  
of the grade to which they are appointed)

The Governors of the Federation of Moorlands and Park Lane Primary Schools 
wish to appoint a 1:1 Teaching Assistant AND a class teaching assistant to be 
based at Park Lane Primary School. The successful applicant may be required  
to work at other sites within the Federation.

We are looking for people who:
•  has experience working alongside children with Special Educational Needs 

(SEN) (1:1 role)
•  has experience of working with children on the Autistic  

spectrum (1:1 role)
•  has experience supporting children with Speech and  

Language needs (1:1 role)
•  is passionate about children’s learning and every child achieving their  

full potential
• has lots of energy, enthusiasm and patience
• is flexible and can work well within a team
• has a sense of humour
• teaching assistant NVQ an advantage
•  has a good standard of literacy, numeracy and ICT skills to  

GCSE/NVQ standard

We can offer:
• friendly and enthusiastic children who want to learn
•  a caring, happy school with a clear vision for our  

continued improvement
• experienced, committed, friendly and supportive colleagues
• high expectations of children’s achievement and behaviour 

The post holder will be required to work with individual children and groups 
of children, to support the class teacher and to contribute towards the 
evaluation and modification of work programmes as required.  
The successful candidate will be a good communicator.

For an applicant pack please email admin@parklane.reading.sch.uk  
or call 0118 937 5515. Please do not send a CV. For the purposes of  
Equal Opportunities, we can only accept Reading Borough Council 
application forms. Please contact the school for further information.  
Visits to our school are welcomed. Please contact Emma Hollands/ 
Sarah Passby at admin@parklane.reading.sch.uk or call  
0118 937 5515 to arrange.

Closing date for all applicants: 12 Noon, Wednesday 26th June 2019.
Interview date: Tuesday 2nd July 2019.

If you have not heard from us by Friday 28th June 2019, please presume 
that on this occasion you have not been successful.

This school is committed to safeguarding and promoting the welfare of 
children and young people, and expects all staff and volunteers to share 
this commitment. An Enhanced Disclosure and Barring Service check 
will be sought from the successful candidate. 

We will process personal data and sensitive personal data (also known  
as ‘special categories of personal data’) and criminal records data 
relating to you in accordance with our Data protection policy and in 
accordance with data protection laws.

Park Lane Primary School: School Road, Tilehurst, Reading RG31 5BD  
T: (Juniors) 0118 937 5515 admin@parklane.reading.sch.uk

  

Follow us on Twitter
@schoolvacancies
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St Joseph’s Catholic Primary School
Newport Road
Newbury
Berkshire RG14 2AW

Part-time Nursery 
Lunchtime Supervisor 
From 4th September 2019
Monday-Friday 11.15am – 12.30pm (Term time only)

 

 

West Berkshire Council Scale BW3 pro rata 
Application packs are available by email from the school office.

Closing date for applications: Monday 17th June
Interviews: Monday 24th June

This school is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. An Enhanced Criminal Records 
Disclosure will be sought from the successful candidate.

COOKHAM DEAN CE PRIMARY SCHOOL    
Bigfrith Lane, Cookham Dean, Berkshire SL6 9PH
Telephone: 01628 482734
Email: office@cookhamdean.org 
www.cookhamdean.org

Cookham Dean Church of England Voluntary Aided Primary School is a 
very successful village school, in an area of outstanding natural beauty. 
We are looking to appoint an enthusiastic, caring and hard working 
person to join our small, friendly and supportive team. 

Teaching Assistant Early Years 
– Named Child with SEND
Required: To start September 2019
1 year temporary position, 16.25 hours per week 
(12pm-3.15pm Monday to Friday) term time only.
Pay scale: Teaching assistant scale 2c point 3-4 
(£7,213 to £7,357 depending on experience.
Line manager: Class Teacher

All applicants must have previous teaching assistant experience and at 
least a GCSE qualification in Maths & English (or equivalent) for this role.

We would prefer someone with previous experience working with SEND 
and/or Makaton.

We can offer you:
Excellent opportunities for professional development
A warm, caring, safe and happy environment
Extremely motivated and well behaved children
Supportive parents, Governing Body and school staff team. 

Visits to the school are encouraged. For an application form along with 
the full job description and person specification, please contact 
Lucy Conibear at: office@cookhamdean.org 

Closing date for TA Applications: 21st June 2019
Interviews will be held week commencing 24th June 2019

This school is committed to safeguarding and promoting the welfare of children and young people, and expects all 
staff and volunteers to share this commitment. An Enhanced DBS will be sought from the successful candidate.

HATCH RIDE PRIMARY SCHOOL 
Head Teacher: Joanne Sparrowhawk

Hatch Ride, Crowthorne, Berkshire RG456LP
Telephone: 01344 776227

Email: admin@hatchride.wokingham.sch.uk

Hatch Ride is an inclusive, friendly, family focused school where 
our children thrive in an atmosphere of mutual respect and trust. 

LEARNING SUPPORT ASSISTANT 
Required September 2019 

28.75 hours per week - 8.30 am - 3.30 pm – term time only
Fixed Term Contract initially, with view to Permanent

SCP 5-6 £18,795 - £19,171 (FTE), £12,116 - £12,635 (ACTUAL)

We are looking for a highly motivated teaching assistant to, initially, join 
our Reception team. This role will suit a candidate familiar with, or with a 
keen interest in, EYFS practice

The successful candidate will be:
confident in leading small group work
able to form positive relationships with children motivating them  
to learn 
supportive of the emotional, behavioural and pastoral needs of  
all pupils, including those with SEND
passionate about children’s learning
hard working, calm, enthusiastic and patient 
able to use own initiative to work in response to the needs of  
the children and class teacher 
knowledgeable in confidentiality and safeguarding procedures
flexible and able to work well within a team 
well organised, resourceful and creative 
familiar in EYFS practice
Paediatric First Aid trained or prepared to undertake training 
educated to a good standard in GCSE English and Maths 

We can offer:
highly motivated, excellently behaved children 
supportive, enthusiastic and motivated colleagues with a strong 
team spirit
a beautiful woodland setting used by all 

Please visit our website - www.hatchride.wokingham.sch.uk -  
for an application. Visits to the school are warmly welcomed. 

Closing date: 20th June 2019 12 noon  
Interviews: 26th June 2019

Our school is committed to safeguarding and promoting the welfare of children and young people 
and expect all staff and volunteers to share this commitment. An enhanced DBS check will be 
sought from the successful candidate.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  


