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Errors in exam papers this year have
been ‘deeply regrettable’ the chair of
the commons education committee
Robert Halfon has said, as he called
on regulator Ofqual to levy fines on
exam boards whose papers contained
mistakes. In a letter on behalf of the
committee to new education secretary
James Cleverly, Mr Halfon welcomed
that exams had been able to go ahead
for the first time since 2019. He also
praised the joint decision by the
Department for Education and
Ofqual to provide ‘advance
information’ to candidates about the
potential content of papers, in order
to help them focus their revision.
This measure was intended to help
mitigate the educational disruption
faced by pupils as a result of the
pandemic.
However this advance information

proved to be the source of some
errors, as exam boards then sent out
papers which ignored the advance
information. The letter quotes

examples of such errors, including an
AQA GCSE physics paper which
included a question on energy
transfers and circuits, despite circuits
not being included as a topic for
revision in the advance information.
Likewise an AQA A-level law paper
included a 30-mark question on a
topic not listed in advance
information. Other more general
examples of mistakes given in the
letter include an Edexcel GCSE
geography paper which labelled
Gabon as the Republic of Congo on a
map of Africa, and an AQA GCSE
geography paper featuring a question
that included a coloured map and key
that were inaccessible to colour blind
pupils.
The letter concludes by urging

Ofqual to fine exam boards whose
papers contained errors, and for the
fines to ‘be proportionate to the scale
of the errors, and significant enough
to act as a strong deterrent’.

...continues on page 2
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Benson Church of England Primary School
Oxford Road, Benson, Wallingford, Oxfordshire OX10 6LX

Headteacher
Salary range: L15 – L21

Start date: January 2023

We are looking for a headteacher who will:
• 
•  

• 

• 

• 

• 

• 

• 

07423 109263

www.odst.org.uk/vacancies 

MPs call for exam boards to be fined
over mistakes in papers
continued from the cover page...

Exam boards have been fined in the past for mistakes in
papers – for example in 2018 the OCR board was fined
£175,000 after mixing up the Montague and Capulet
families in a question on Shakespeare’s Romeo and
Juliet. The committee also call on exam boards to issue
full marks for questions where errors occurred, and
ensure this decision is communicated to schools and
pupils without delay. AQA has already agreed to issue
all pupils with full marks in the case of the question in
their GCSE Physics paper. 
The committee’s letter was also copied to Ofqual chair

Ian Bauckham, and an Ofqual spokesperson said: ‘We 

have received the Education Committee’s letter and note
the contents’ and pointed out that Ofqual had previously
written to the education committee about the 2021-22
summer exam series, including the question of exam
paper errors. The spokesperson added ‘Ofqual will
closely monitor the awarding process to make sure that
students are not disadvantaged compared to those
taking the same qualification with another exam board.
Regulatory action is in scope whenever there are
potential breaches of our rules, and is something we will
consider once the immediate interests of students are
taken into account.’
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CROWMARSH GIFFORD C. E. PRIMARY SCHOOL AND PRE-SCHOOL

“Let Your Light Shine…”

HEADTEACHER
N.O.R. 236 (L15-L21) 

Start date: January 2023

 
and governors

 

 01491 836 785.

Closing date: 14th September 2022
Shortlisting date: 16th September 2022

Interview date: 22nd – 23rd September 2022
The successful candidate will be subject to an enhanced DBS check and satisfactory references. Crowmarsh 

Each class is delivered to a detailed lesson plan which has been  
prepared by the 11+ tutor and author, Susan Daughtrey M.Ed.   
As part of your weekly lesson preparation, you will also be able  
to access pre-recorded videos of the lessons (produced by  
Susan Daughtrey) through the online SDE Tutor Portal. 

• All materials (and teaching techniques) are provided  
by Susan Daughtrey Education.  We do not use any  
published material in class.

• Training, familiarisation and support are provided.  
• Our pay rates depend on experience, with a starting rate for 

Foundation Course teachers of £50 per hour of lesson time.

Candidates with the following credentials are invited to apply:

 Strong academic background
 Quali�ed teacher
 At least 5 years’ classroom teaching experience  
(ideally with Key Stage 2 experience)

 You must be able to teach KS2 Maths, English,  
Verbal Reasoning (VR) and Non-Verbal Reasoning (NVR) to  
a high standard – extensive training and familiarisation  
will be provided, particularly for the VR and NVR components 
where you will be teaching Susan’s techniques

 You must have an excellent teaching reputation and be regarded 
by your colleagues as ‘one of the best’

 You must be available to teach classes in the evenings and/or 
weekends at one of our tuition centres in Amersham,  
Beacons�eld, Chalfont St. Peter and/or Langley

We have excellent career prospects - in time, you may be asked to 
teach our Year 5 students and/or invited to join the SDE business as an 
invested ‘teacher partner’.
We currently have two vacancies starting January 2023.  To apply, 
please contact James Daughtrey jdaughtrey@sde11plus.com  
with your CV and a cover letter.
We are accepting applications throughout the Summer, interviews 
will be held week commencing 19th September.

11+ Foundation 
Course Teacher

Would you like to join our growing
team of high-calibre 11+ teachers?

In this role you will be working with academically 
able and highly motivated Year 4 students, delivering 

the SDE 11+ Foundation Course classes 
during evenings and/or at weekends.  

Susan Daughtrey Education is committed to safeguarding children and the positions are 
subject to an enhanced DBS disclosure, satisfactory references and other pre-employment 
background checking procedures.

      09:50

Follow us on Twitter
@schoolvacancies
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MPS/UPS • Full time • Maternity cover until July 2023

Required for September 2022 • Number on Roll: 211

Holy Trinity Church of England Primary School is a thriving learning 
community with enthusiastic staff and happy, hardworking children.

The Governors are seeking to appoint a dynamic and highly motivated 
individual who has a clear commitment to learning and a passion for 
ensuring that all pupils achieve their best.

The candidate will:

• Be an excellent primary practitioner. 

• Be looking for a new challenge.

• Plan and deliver creative and challenging lessons.

• Work as part of a supportive team who enjoy fun and have a good 
   sense of humour!

We can offer you:

• A positive and friendly learning environment.

• Well behaved children who are keen, enthusiastic and appreciative.

• An excellent track record of support from colleagues and the 
   leadership team.

• Professional development opportunities.

• A well-resourced school that is focused on children becoming        
       effective and empowered learners.

Please contact the school for more information and an application 
pack, Mrs W. Poulter fin.holytsunn@holytrinityprimary.org  
or tel 01344 620716.

Visits to the school are encouraged and we look forward to  
meeting you.

Closing date: 13 July 2022

We are committed to safeguarding and promoting the welfare of children 
and expect all staff and volunteers to share this commitment. Any offer of 
employment is subject to satisfactory references and enhanced DBS checks.

Teacher 

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Church Road, Sunningdale, 
 Ascot, Berkshire SL5 0NJ

Tel: 01344 620716  •  Fax: 01344 873572
www.holytrinityschsunningdale.co.uk

Believe. Achieve. Inspire.

HOLY TRINITY CHURCH OF ENGLAND 
PRIMARY SCHOOL

MAMATMATHEMMATHEMAMATHEMATMATHEMATIMATHEMATICMATHEMATICS MATHEMATICS TMATHEMATICS TEAMATHEMATICS TEACMATHEMATICS TEACHERMATHEMATICS TEACHER 
  
Salary:   £38,000 - £41,600 (depending on experience)  
Contract:   Permanent 
Hours of Work:  Full-time 
To Start:   As soon as possible 
ECT:  This role is not suitable for an ECT 

 
 
Our school is an exciting one to work in and we have a team of committed staff 
and governors who work exceptionally hard to achieve the best for our children and 
families.  Staff are well supported and developed as outstanding practitioners and 
leaders. We have a strong ethos, experienced teaching assistants, a well-resourced 
curriculum, and fabulous children.  If you want to be part of something truly special 
this could be the position for you. 
 
We are seeking to appoint a dynamic and enthusiastic KS2 mathematics teacher to 
join our outstanding school in the heart of Windsor. The successful candidate must 
have at least two years post qualification experience and be able to teach 
mathematics to Common Entrance and scholarship level.    
 
The successful candidate will be self-motivated and a team player. This fantastic 
opportunity will be suited to individuals who are committed to inspiring and 
motivating children through their innovative and engaging teaching. 

 
The job description and application form can be downloaded from the school 

website www.uptonhouse.org.uk/discover-upton-house/vacancies 
 

The closing date is WWednesWednesdWednesdaWednesdayWednesday Wednesday 2Wednesday 27Wednesday 27thth th JJuJulJulyJuly July 2July 20July 202July 2022July 2022 

AApplApplicApplicaApplicatApplicatioApplicationsApplications Applications wiApplications wilApplications willApplications will Applications will beApplications will be Applications will be coApplications will be consApplications will be considerApplications will be considered Applications will be considered uApplications will be considered upon Applications will be considered upon receiApplications will be considered upon receipApplications will be considered upon receiptApplications will be considered upon receipt Applications will be considered upon receipt and on that basis, we reserve the right 
to withdraw the vacancy if the right candidate is selected. You are therefore 

encencouencouraencourageencouraged encouraged tencouraged to encouraged to aencouraged to appencouraged to applencouraged to applyencouraged to apply encouraged to apply prencouraged to apply promptencouraged to apply promptlencouraged to apply promptlyencouraged to apply promptly.encouraged to apply promptly. 
 

 
Independent Co-Educational EYFS, Pre-Preparatory and Preparatory School  

Upton House is committed to safeguarding and promoting the welfare of children and expects all 
staff to share this commitment.  Applicants for this post must be willing to undergo child protec-
tion screening, including reference checks with previous employers and an enhanced criminal 
record check with the Disclosure and Barring Service. 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Crazies Hill CE Primary School     

Year 1/2 Class Teacher 

‘Dear all teachers,
Our teacher is currently pregnant with baby twins 
and we need a new teacher for September.
We would particularly like our new teacher to be 
cheerful, happy and very smiley.  We would also 
like our new teacher to be kind & clever as we love 
to learn.
We look forward to greeting you.
Best wishes,
Linden Class (Y1/2)’

• 

• 

• 
• 
• 
• 
• 
• 

• 
• 
• 
• 
• 

www.crazieshill.co.uk

 

No agencies please.

Walter Infant School and Nursery
Murray Road, Wokingham RG41 2TA

0118 978 0825
Headteacher: Mrs Judy Wheeler
www.walter.wokingham.sch.uk

‘To be the best I can be’

We are an equitable, safe, secure and happy place to 

respect, empathy, 
kindness, honesty and resilience.

meet you. 

• 
• 
• 

• 

• 

• 

• 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Larchfield Primary & Nursery School
Bargeman Road, Maidenhead, Berkshire SL6 2SG
Tel: 01628 622522

SCHOOL BUSINESS MANAGER

Salary Management Grade 7 & 8 FTE; £32,000 – £40,000 pa, 
pro rata (dependent on experience)

Full time or part time considered • Term time only 
Required as soon as possible

We are seeking to appoint an outstanding School Business Manager to 
join our supportive and caring strong School Family. Reporting to the 
Headteacher we are looking for someone who is a committed, proactive and 
flexible team player to take on the strategic development and management 
of the school’s finance, human resources, IT, health and safety,  
and premises functions. You will have the support of a Bursar, 
Administration Assistant and Site Controller.

The successful candidate will:

• Have a proven track record of excellent financial management and 
administrative services.

• Be responsible for setting and managing the budget, income  
and expenditure. 

• Ideally have experience of Microsoft Office, SIMS and Agresso.
• Be able to work independently, prioritise and meet deadlines.
• Advise on all financial, premises and HR matters.
• Line manage office and site staff.
• Manage HR within the school, including the single central record  

and recruitment.
• Demonstrate experience in a school or education setting.

If you have any questions or would like to arrange a visit to the school please 
contact us on 01628 622522 or email larchfield@larchfieldschool.co.uk

Closing date: open until position has been filled.

Interviews: to be held on receipt of suitable application.

Applications will be considered upon receipt so  
your early application is advised.

This school is committed to safeguarding and promoting the welfare of  
children and young people, and expects all  staff and volunteers to  
share this commitment. An Enhanced Disclosure and Barring Service  
check will be sought from the successful candidates.

LARCHFIELD PRIMARY & NURSERY SCHOOL

Waingels 
Woodley, Reading, Berkshire

GOVERNANCE PROFESSIONAL 
& EXECUTIVE ASSISTANT

Grade 8 Scale Point 30 – 34 Term Time Only 
(£34 373 to £38 553 pro-rata) depending on experience

We are seeking to appoint an excellent Governance Professional who 

our Trust is undergoing considerable growth & change. The successful 

The Governance Professional will be responsible for overseeing all 

regulatory requirements. The Governance Professional will also act as the 
Company Secretary to the Trust 

in order to meet governance needs of the Trust (for example, pupil 

working and will be discussed and agreed with the successful applicant. 

www.waingels.wokingham.sch.uk 
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BONITAS MULTI-ACADMEY TRUST
RANELAGH SCHOOL, RANELAGH DRIVE, BRACKNELL

CEO: Mrs B Stevens MA B.Ed (Hons)
Tel no. 01344 421233    

e-mail: recruitment@bonitas.org.uk   

Finance Manager
Required for immediate start, we are seeking to appoint an 
enthusiastic, organised and highly motivated Finance Manager to join 
the staff in our Trust.  

The Trust consists of two Bracknell Forest Schools; Ranelagh School 
(Secondary) and Jennett’s Park School (Primary).

Ranelagh is an 11-18 coeducational, Anglican Academy (converter) 
which is oversubscribed and has an excellent reputation for 
academic achievement and positive school ethos.  The school has 
had four ‘outstanding’ OFSTED reports, with Grade 1 across all areas, 
but we are not complacent.

Jennett’s Park CE Primary School offers an exciting, value-driven 
curriculum within a supportive and challenging environment for over 
400 pupils and in addition has its own nursery provision for 3 year olds. 
In October 2021 the school achieved a good Ofsted rating in all areas 
of inspection.  Jennett’s Park CE Primary School opened as a new 
Academy on 1st June 2017 within The Bonitas Multi-Academy Trust.

Salary range: (BG-H £21,025 - £25,489 including London Weighting) - 
Hours: 37 hours per week (term time only plus 10 days)

organised and share the school’s commitment to helping all students 
achieve their potential.  They will also need to have had some 
experience of working with young people, preferably in education.

If you are interested in learning more about the position, please 
01344 421233 or by email, 

recruitment@bonitas.org.uk 

Applications will be considered upon receipt. 

applications have been received. 

This Trust is committed to safeguarding and promoting the welfare of children and 
expects all staff to share this commitment. All staff employed in the school must be aware 
that an enhanced Disclosure and Barring Service check will be undertaken.

.

FT Salary £20,619 - £21,413 dependent on experience/
Pro rata salary £18,109 - £18,806 inclusive of fringe allowance 

(Pay award pending)

)
FT Salary £21,821 - £23,992 dependent on experience/

Pro rata salary £19,165 - £21,072 inclusive of fringe allowance 
(Pay award pending)

FT Salary £24,922 - £29,195 dependent on experience/
Pro rata salary £13,310 - £15,592 inclusive of fringe allowance 

(Pay award pending)

and full training will be provided.

respect diversity.

 please contact Karen Crump, Trust HR Manager via email to 
 

.

Follow us on Twitter
@schoolvacancies
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Cockney Hill, Reading RG30 4EX

 

• 

• 

• 

• 

• 

• 

 

Boys 2-7 years and Girls 2-11 years

• 
• 

• 

• 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Orchard Avenue, Slough, Berkshire SL1 6HE
Headteacher: Mrs H Foster

Tel: 01628 600300

AWARDED ‘GOOD’ IN OFSTED INSPECTION – MARCH 2019
AWARDED ‘GOLD’ IN INVESTORS IN PEOPLE – APRIL 2019

Priory School urgently requires an

Administrator

• 
• 
• 

• 
• 

in a school environment 
• 

• 

• 
• 
• 

st

nd th

 to download an 

 
‘

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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St Nicholas C. of E. School

SCHOOL 
ADMINISTRATOR 

Permanent position / term time only
Grade 4, Spine Points 7-11, 
£20,092 - £21,748 pro rata

35 hours / week: 8.15am – 3.45pm 
St Nicholas CE Primary is a rural school situated in the village of Hurst 
in Berkshire, providing education for up to 140 children (aged 4-11 
years) across 5 classes. Our aim is to provide all of our pupils with the 
best opportunities possible within a secure and happy environment. 

supportive parents. 

School Administrator to join our friendly team.
The role involves:

Performing receptionist duties, warmly welcoming visitors and 
managing phone calls and emails
Being responsible for managing the pupil database
Completing statutory returns
Undertaking admin and secretarial tasks such as managing 

parents’ evening bookings

evacuation; medicines; safeguarding; visitors; EVOLVE for school 
trips

The successful applicant should have:
Excellent communication skills – both verbal and written
Excellent organisational skills – able to prioritise workload

paramount to this post
 

of maintaining a pupil database

Able to work independently and also as part of a team
NVQ level 2 (or equivalent) in Maths and English

As a member of The Keys Academy Trust, the successful applicant 
will have access to high quality professional development and career 
progression within The Trust.

Please visit our website st-nicholas.wokingham.sch.uk  (vacancy 
section) for more information, job description and an application form. 

Application forms should be sent to Nicki Weakford, Operations 
Manager operations@st-nicholas.wokingham.sch.uk 

0118 934 0727.
Applications will be reviewed as they are received and interviews 

arranged accordingly.
Start date: 1st September 2022

 
This school is committed to safeguarding and promoting the welfare of children and expect all 

St Paul’s CE Junior School
Oxford Road, Wokingham RG41 2YJ 
Telephone: 0118 978 5219 

School Secretary
Required as soon as possible
35 hours per week, Hours 7.45am – 3.45pm
Actual salary £19876-£21944 
(FTE Grade 5 £22183-£24491)

www.stpauls.wokingham.sch.uk

Closing date: Thursday 21st July 2022 
Interview date: Friday 22nd July 2022

Our School is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment. 
All appointments are subject to an Enhanced DBS Disclosure. We are an equal 
opportunities employer.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Jennett’s Park CE Primary School (Voluntary Aided)
3 Tawny Owl Square, Jennett’s Park, Bracknell, Berkshire RG12 8EB  

01344 301269 | secretary@jennetts.bonitas.org.uk
https://www.jennetts.bonitas.org.uk

SITE CONTROLLER
Pay scale BG-I (SCP 6-14) £19,171- £22,462 

plus £609 London Weighting
39 hours per week plus 30 additional hours 

per month
Required as soon as possible

is also important.

necessary!

you can visit our website to access the virtual tour to view our school: 

We reserve the right to call interviews early depending on 
candidates. 

 
Closing date: Thursday 8th September, 12 midday

Interviews: Thursday 15th September    

APPLICATION METHOD
Application packs are available on our website 

recruitment@bonitas.org.uk  
Safeguarding statement: Jennett’s Park CE Primary School is committed to safeguarding and 

volunteers to share this commitment. Enhanced DBS will be sought. We particularly welcome 
applicants form underrepresented groups including ethnicity, gender, transgender, age, 
disability, sexual orientation or religion.

Hawkedon Primary School
Hawkedon Way, Lower Earley, Reading, Berkshire RG6 3AP

 Telephone number: 0118 9667444 | www.hawkedon.wokingham.sch.uk

EARLY YEARS 
PRACTITIONER LEVEL 2
REQUIRED FROM SEPTEMBER 2022

Grade 4 £20,444-£22,129 FTE (actual £14,133)
8:40am-3:20pm Monday to Friday, 

term time (includes a lunchtime duty)
We are seeking to appoint a qualified Early Years assistant to support 
our Foundation children. A working knowledge of  the Foundation 
Stage Curriculum is essential and experience in a Foundation Stage 
setting desirable. Part of  the hours will be supporting the children at 
lunchtime.

Hawkedon Primary School is three form entry and a highly successful 
school with a reputation for developing skills, talent and an inspirational 
level of  excellence for everyone.   

The successful candidate will:
• Have NVQ3 or above in Teaching and Learning Support, 

Childcare Learning and Development or Teaching Assistant or 
other equivalent qualification. 

• Have at least one year’s experience of  working with children
• Be passionate about working with children, committed to helping 

children thrive and get the best start in life. 
• Have a warm and positive approach, lots of  creative ideas and 

willingness to work as part of  a team. 
• Have excellent communication, numeracy & literacy skills
• Be resilient and have a solution-focused approach
• Experience of  behaviour management would advantageous

We can offer:
• The opportunity of  working within a supportive, friendly 

environment in this well run and respected school 
• A commitment to professional development
• Free childcare at our breakfast & after school club (for our 

employees’ children attending Hawkedon Primary School).

If  you think you can make a positive and confident contribution to our 
school, we would be delighted to hear from you.  

Application forms and further information is available on the school 
website www.hawkedon.wokingham.sch.uk/vacancies

Applications will be considered upon receipt and should be emailed to: 
vacancies@hawkedon.wokingham.sch.uk  

th 

Interviews Thursday 15th

We are able to grow and learn better together with a diverse team of employees 
and therefore welcome applicants from under-represented groups. Hawkedon 
Primary School is committed to safeguarding and promoting the welfare of 
children. This position requires an enhanced Disclosure and Barring (DBS) check 
and two strong references.

Follow us on Twitter
@schoolvacancies
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Fairwater Drive, Woodley, Reading, Berkshire RG5 3JE
Tel: 0118 926 5493 | www.highwood.wokingham.sch.uk

Head Teacher: Mr M Hickey BA(Ed), PE QTS

but we also place a huge emphasis on teaching children the skills 

promote are  
and Independence

 
not subject to change. Please note that hours are as stated and are  

For more details click the Vacancies tab on the school’s website 

@Highwoodjobs

www.Highwood.wokingham.sch.uk  

EARLY YEARS PRACTITIONER
(Maternity cover, with possibility of becoming perm contract)

8.30-3.45 Tue-Fri 30hr 45min wk) Actual salary £15,643

TEACHING ASSISTANT 
Actual Salary £13,001

HLTA
Actual Salary £13,526

St Paul’s CE Junior School
Oxford Road, Wokingham RG41 2YJ 
Telephone: 0118 978 5219 

ICT Technician
Required from September
17.5 hours per week, term time only
Actual starting salary from £8022
(FTE Grade 4 SCP 4 – 7 £20444-£22129)

 

 
www.stpauls.wokingham.sch.uk
 
Closing date: Applications will be considered upon receipt 
Interview date: To be mutually agreed 

Our School is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment. 
All appointments are subject to an Enhanced DBS Disclosure. We are an equal 
opportunities employer.

   

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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OAKBANK SECONDARY SCHOOL
RYEISH GREEN, READING

Cover Teacher 
Salary range: £23,023 - £25,927 FTE 
(Actual £19,715 – £22,202) NJC Point 13 – 19
Working Hours: Monday to Friday 
8.00am – 4.00pm
Start date: 5 September 2022

We are looking to appoint a committed and hardworking Cover 
Teacher who shares our belief in the highest standards of 
academic attainment in a comprehensive setting. 

The role involves supervising a variety of classes across the 
school and delivering cover work to students in their absence of 
their normal class teacher. During cover lessons your role will 
be to ensure all students understand the task which has been 
set and are engaged with learning. Tasks may also need to be 
created to extend and challenge pupils if they complete the 
cover work before the end of the lesson. 

You will also be expected to manage the behaviour of the class 
when covering in accordance with the school’s behaviour policy. 
It will be essential to work with the students to ensure they 
are getting the most of out of the lesson and to facilitate their 
learning as much as possible.

Our ideal candidate is a conscientious and dedicated team 

have excellent communication skills and a good command of 
written and spoken English. 

This role provides an opportunity to become involved in 
education and is an ideal position for someone looking to 
develop a career in teaching. We would welcome applications 
from anyone looking to qualify as a teacher in the future and 
would be willing to support you in achieving this. We will 
provide training to support the candidate in this new position.

Application forms are available on our website 
www.oakbank.anthemtrust.uk  

Apply via: recruitment@oakbank.anthemtrust.uk 

Closing date for applications: 31 July 2022
Interview date: TBC

We are committed to safeguarding and promoting the welfare of children and 
young people and require all staff and volunteers to share and demonstrate this 
commitment. The successful candidate will have to meet the requirements of 

Follow us on Twitter
@schoolvacancies
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Primary Outreach Higher  
Learning Teaching Assistants x 2
Grade 6, SP18 • Full time £25,419 pa • Actual from £21,888 pa  

 
Start date September 2022

 

 

This is an opportunity for an experienced Teaching Assistant with a 
passion for education to move into a more senior support role in an 
optimistic and motivating environment, supported by effective  
leadership at all levels. 
As a Cranbury College outreach HLTA you will ensure high standards of 
supportive learning are delivered 1.1 and to small groups of students across 
key stages 1 and 2 in mainstream and non-mainstream schools. In return 
we will give you a varied, diverse and rewarding working environment.
The successful applicant will be passionate about working with  
young people. You must be adaptable and willing to be involved in all 
aspects of school life, have a calm manner and be able to work as part  
of a team. You will share our inclusive values of “opportunity, diversity 
and success for all” and you will have a willingness to develop your 
own practice in line with our ethos of continuous improvement.
Cranbury College is a multi-site organisation which includes our  
College Road Site – Primary and Cranbury Road Site – Secondary  
and Post 16. We have an Outreach Behaviour Support Team,  
offer medical tuition and have a Hospital Teaching Service based  
at Royal Berkshire Hospital. 
Cranbury College has recently joined the Maiden Erlegh Trust family of 
schools, whose motto is  

 The aim for every school in the Trust, whilst espousing 
their values and ethos, and having a core of common policies  
and procedures, will serve its own community’s needs in a bespoke 
way and also create a feeling of community within its own school. In 
that way all the potential and talents of every child and every member 
of staff will be nurtured. 
Click on the link for more information on Cranbury College  

 
 

For a job description and application form please contact our  
recruitment team on 

 
 

 

EDUCATION WELFARE OFFICER
Reading, Bracknell & surrounding areas | Term Time Only  

• 
• 
• 

• 
• 
• 
• 
• 
• 
• 
• 

St Peter’s Church of England Middle School
Old Windsor SL4 2QY

Do you want to be part of a dynamic, passionate and hardworking 
team? Are you highly motivated and looking for opportunities to 

broaden your experience and advance your teaching career? 

We are looking for 
TWO TEACHING ASSISTANTS:

Full time 30 hours 
Fixed Term

5 days a week - Term Time only + 5 INSET Days
RBWM Salary scale 3 Spinal Point 5
from £20,760 - £21,175 pro rata

Please apply using the application form on our website 
www.stpetersceschool.org or contact the School Business Manager, 
Mrs Ersi Vasileiou by email: e.vasileiou@st-petersoldwindsor.org.uk 

01753 866253.

Closing date: 21st July 2022
Interviews date: 22nd July 2022

Please note that interviews may be offered upon receipt of application 
and the closing date is subject to change. 

St Peter’s Church of England Middle School is committed to safeguarding and promoting 
the welfare of children and young people and expects all staff and volunteers to share this 
commitment. An Enhanced CRB disclosure will be sought from the successful candidate.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Seaford Road, Wokingham RG40 2EJ

HIGHER LEVEL TEACHING ASSISITANT 
- ACORNS ASC RESOURCE

32.5 HOURS PER WEEK (JOB SHARE CONSIDERED)

We are looking for a higher level teaching assistant who is:
• 
• 
• 
• 
• 
• 
• 
• 

• 

• 
• 
• 
• 

0118 978 6682, or 

   

This school is committed to safeguarding and promoting the welfare 
of children and young people and expects all staff and volunteers to 

share this commitment.

LEARNING SUPPORT ASSISTANTS
£13,358 – £13,625 pa, (actual), plus £915 SEN Allowance pa
30 hours per week, Monday 8:50 – 4:15 and Tuesday to 

Friday 8:50 – 3:25 • Part time considered • Term time only, 
38 weeks plus two Inset Days

Providing support to the Class Teacher, you will be working as part 
of a team to assist in delivering a high quality education for our pupils. 
The role will involve assisting with the general management 
of pupils, preparing the classroom and setting out resources,  
supporting with pupils’ individual needs and assisting with maintaining 
records of pupils’ progress. You will have access to excellent  
professional development centred on teaching strategies for children 
and young people with special needs and disabilities.
We are seeking individuals with excellent communication skills and 
a caring and positive attitude who can remain calm under pressure. 

committed to getting the best outcomes for our pupils.
Addington School offers a route into teaching for candidates 
looking for a stepping stone onto the SEND teacher ladder.

£10.19 per hour • Flexible hours
We are also looking to increase our bank of Supply Learning Support 

You will be allocated to classes to cover staff absences and will have 
 

To apply for any of these roles please visit our website  
www.addington.wokingham.sch.uk
Please contact Amanda Cherry, HR Manager on 0118 966 9073 
ext 279 if you wish to discuss any of these roles further.

Closing date: Sunday 14 August 2022
Interview date: Friday 19 August 2022

Addington School, Woodlands Avenue, Woodley, Reading RG5 3EU

Located in Woodley, Addington School is a large all age  
Outstanding Special School on the edge of Reading catering 

for pupils with a wide range of learning disabilities.   
We currently have the following opportunities:

SUPPLY LEARNING  
SUPPORT ASSISTANTS

LUNCHTIME CONTROLLERS
£3,304 pa, plus £226 SEN Allowance pa • 7.5 hours per week 

Term time only • Monday to Friday, 11:45 – 1:15

provide support during lunch breaks. You will be required to assist 
with setting out tables for lunch, assist the children with eating  
their lunch and ensure the lunch area is clean and tidy for the  
afternoon session. You will also be required to ensure that the  
children are engaged in suitable activities which may involve  
supervising the children inside and outside of the building.

Follow us on Twitter
@schoolvacancies
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Orchard Avenue, Slough, Berkshire SL1 6HE
Headteacher: Mrs H Foster

Tel: 01628 600300

AWARDED ‘GOOD’ IN OFSTED INSPECTION – MARCH 2019
AWARDED ‘GOLD’ IN INVESTORS IN PEOPLE – APRIL 2019

Priory School urgently requires a

Teaching & Learning 
Assistant

The successful candidate will:
• 

• 
• 

• 

• 
• 

Salary is SCP 5, Level 3 £20,261-£21,041 FTE, £15,628-£16,229 actual 33.5 

Shor

Kennet Valley Primary School
Carter’s Rise, Calcot, Reading, Berkshire RG31 7YT
Telephone: 0118 941 4410   Fax@ 0118 945 4891
Email: o�ce@kennetvalley.w-berks.sch.uk
Website: http://kennetvalley.westberks.dbprimary.com
Headteacher: Ms Deirdre Devine BA(Hons) PGCE NPQH

We would like to appoint…

Learning Support Assistants 
Level 1 or 2 

To work full school hours a week - 8.45am to 3.20pm 
every day (provision for lunch during the day). 

�is post is term-time only. �is is a permanent contract. 
To start 5th of September 2022.

Salary scale B or C depending on experience.
Our school is a positive place for both children and adults - where enjoyment 
of learning underpins all we do.

If you are someone who:
• is keen to help children succeed with learning
• is prepared to work 1:1 with pupils with Special Educational Needs
• is able to use their own initiative with tasks when required
• has a good level of competency with reading, writing and maths, as well 

as use a computer for a range of tasks
• wants to extend their own skills
• has a friendly open nature, who considers the needs of others within the 

team and is always willing to help
• has some experience of working in a school environment

…then we would very much like to hear from you!

Application forms are available on the school website or you can email 
o�ce@kennetvalley.w-berks.sch.uk

Closing date & shortlisting: 25th of July 2022 at 12pm
Interview date: Tuesday 26th of July 2022

Kennet Valley Primary School is committed to safeguarding and promoting the welfare of children and young 
people and expects all sta� and volunteers to share this commitment. We will ensure that all our recruitment and 
selection practices re�ect this commitment.  All shortlisted candidates will be asked to complete a criminal records 
self-disclosure form and successful candidates will be subject to Disclosure and Barring Service (DBS) checks 
along with other relevant employment checks.

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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www.polehampton.org.uk 
Executive Headteacher: Helen Ball BA (Hons), PGCE, NPQH

Teaching Assistant
Polehampton Infant School (KS1)

Grade 3, Spine Point 5 to 6, £19,650 – £20,043 pa, pro rata
 27.5 hours per week • Term time only

Fixed term contract for one year
Required from 1 September 2022

We are looking for an enthusiastic, motivated teaching assistant to 
join our friendly, supportive staff. 

The post will involve:

•  Supporting the class teacher when required and undertaking a range of 
administrative tasks.

To be considered for this position you will need to:

• Have a good standard of literacy, numeracy and IT skills.
• Be adaptable and willing to be involved in all aspects of school life.
• Be fully committed to being part of a high functioning team.
•  Be a hard-working individual, prepared to support children in being the 

best they can be every day.

It would be an advantage if you:

• Have had experience in the same or similar role.

• Would be able to work at lunchtime on an ad hoc basis.

Please visit our website (vacancy section) for more information and an 
application form: www.polehampton.org.uk   

Application forms to be sent by email to: 

 
0118 934 0246.

Visits are warmly welcomed and encouraged. Please contact the school 

Applications considered upon receipt.

This school is committed to safeguarding and promoting the welfare of children 
and expect all staff and volunteers to share this commitment. All appointments 
are subject to an Enhanced DBS disclosure and will need two strong references. 
We welcome applications from under-represented groups including ethnicity, 
gender, transgender, age, disability, sexual orientation or religion.

POLEHAMPTON  
C. OF E. SCHOOLS

New Scotland Hill Primary School and Nursery
 Grampian Road, Sandhurst, Berkshire, GU47 8NQ | www.newscotlandhill.co.uk

KS2 Teaching Assistant

• 
• 
• 

of teamwork
• 
• 
• 

• 

• 
• 

secretary@nshprimary.co.uk

Please apply at 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  


