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Rise in SATS maladministration
investigations for second year
There has been a significant rise in
the number of cases of potential SATs
maladministration, according to the
latest data from the government
agency responsible for investigating
them. According to the Standards and
Testing Agency (STA) there was an
increase in the number of KS1 and
KS2 maladministration
investigations in 2018 compared to
2017, from 599 to 793. This follows a
previous rise from 524 investigations
in 2016. The STA has a statutory duty
to investigate any matter brought to
its attention concerning the accuracy
of results of KS1 and KS2 national
curriculum tests and assessments,
including the phonics screening
check. They investigate any concerns
in partnership with local authorities
(LAs).
The term 'maladministration' refers

to any act that could jeopardise the
integrity, security or confidentiality of
the national curriculum assessments
and could lead to results that do not
reflect the unaided abilities of pupils.
This can include actions such as test

papers being incorrectly opened,
pupils cheating, or over-aiding of
pupils by test administrators. As well
as an increase in the overall number
of investigations, there was also a rise
in the number of cases resulting in
amendments or annulment of results,
from 19 to 21 cases at KS1, and from
78 to 122 cases at KS2. 
The largest number of allegations at

both KS1 and KS2 was of a test
administrator over-aiding pupils –
this made up 33 per cent of
investigations overall.  Among the
other allegations were inappropriate
storage of tests, tests being
administered early and changes being
made to papers in another hand.
Potential cases of maladministration
are reported to the STA from a
variety of sources. Across both KS1
and KS2, schools self-reported 48 per
cent of cases. LAs reported 16 per
cent of cases, which included those
reported following LA monitoring
visits.
The full STA report can be found at:

https://tinyurl.com/tjcugnd
PLEASE DISPLAY GREENSHEETS IN YOUR STAFF ROOM

Please display Greensheets prominently for
your staff. It is a valuable career development
resource.
It may be appropriate to display the non-teaching

supplement somewhere accessible to parents and
visitors, who may be seeking term time work (e.g.
your public notice board).
The deadline for advertisement copy is 3pm on

Thursday. 
Greensheets is delivered by second class post to

arrive in schools between Monday and Wednesday.
The website is updated weekly on Monday, and

email subscribers and schools that opt
to receive a printable version by email
receive their mailings on Monday. If
you no longer wish to receive a paper
copy of Greensheets please contact us.

Further information from:
SPIKE Publications Ltd, Broadway, Salisbury

Road, Pewsey, Wiltshire SN9 5NZ 
Tel: 0800 622 6634

enquiries@spikepublications.co.uk
www.schoolvacancies.co.uk
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Willow Bank Junior School
Duffield Road, Woodley, Reading, Berkshire RG5 4RW
Email: admin@willowbank-jun.wokingham.sch.uk
Tel: 0118 969 1556
Headteacher: Mr R Foster

Headteacher
L12 – L18 | Start date: September 2020 

NOR: 242 | Age range: 7-11

Are you an inspiring primary teacher with substantial  
leadership experience? 

Due to the retirement of our current headteacher, an opportunity has  
arisen to lead our forward-thinking and very successful school.

A superb teaching practitioner, you will lead by example and have a 
thorough understanding of modern primary educational thinking.   
You’ll recognise our strengths, build on things we do well and help us 
to address areas for improvement. Our ‘Good’ Ofsted report in July 2017 
captured our many exceptional qualities and we continue to flourish.

We are seeking someone who is creative, innovative and engaging,  
and who will help us raise standards further throughout this  
aspirational school. You’ll be working with an experienced,  
hard-working staff, a committed Governing Body and a supportive  
parent community. Our enthusiastic children love learning and thrive  
in our school environment.

We warmly welcome visits. Please contact Pippa Wickenden on  
0118 969 1556 or by emailing admin@willowbank-jun.wokingham.sch.uk  
if you would like to visit us.

A candidate information brochure and an application form are available to 
download from the school website: www.willowbankjunior.com/vacancies

Closing date: Friday 7th February 2020 at 4pm.

Interviews: Wednesday 26th & Thursday 27th February 2020.

We are committed to safeguarding and promoting the welfare of children
and expect all staff and volunteers to share this commitment. All appointments are  

subject to enhanced DBS checks.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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ROBERT PIGGOTT INFANT AND JUNIOR CoE SCHOOLS
Wargrave, Berkshire

T: 0118 940 2414 E: admin@robertpiggott.wokingham.sch.uk 
W: www.robertpiggott.wokingham.sch.uk 

HEADTEACHER
Full time – Permanent – Salary Range: (Group 3) 

£60,755 - £69,673
Required from September 2020

We are seeking an exceptional leader for our two schools. 

About us 
The Infant and Junior Schools are thriving schools with a Church of England 
ethos; both schools are in the village of Wargrave, Berkshire. Our schools 
are inclusive, with an emphasis on each child’s individual abilities to produce 
strong academic results.

Both the Infant and Junior School were inspected in 2018 and judged to 
be good by Ofsted in 2018, and they each hold Outstanding Statutory 
Inspection of Anglican and Methodist Schools (SIAMS) judgements. 

This is a fantastic opportunity to take the next step in your leadership 

high standards, with the support of a single federated Governing Body. We 

Headship as well as those with direct experience of being a Headteacher. 

About you 
We would like you to apply if:

Have excellent teaching skills and the ability to coach and motivate 
others to develop consistently outstanding teaching and learning
Be committed to providing creative and inspiring learning experiences 
for all pupils and have a proven track record of achieving excellent 
pupil progress 

future direction of both schools

You have the highest expectations and aspirations for all our children 

You can manage the resources to maximises performance and ensures 

You will continue to promote a strong sense of engagement with 

You will continue to develop the character of our pupils through sport 
and the arts 

Happy pupils who are hungry to learn
A committed parent body and active PTA
A strong, strategic governing body that will support you in delivering 
the School Development Plan.
A commitment to continuing professional development, both for you 

An exciting opportunity to further develop the schools 
A chance to be a key part of a vibrant village community 

We strongly encourage you to visit our schools. You can arrange a visit by 
contacting Mrs Marilyn Mahoney at: 

admin@robertpiggott.wokingham.sch.uk or by telephone: 0118 940 2414. 

If you would like to have an initial conversation about the role, you can 
contact the Chair of the Governing Body at: 
chair@robertpiggott.wokingham.sch.uk 

Application forms are available from the schools’ website at 

Completed forms can be sent by email to: Mrs Marilyn Mahoney at 
admin@robertpiggott.wokingham.sch.uk  

Closing date: Friday 24th January 2020 at 12noon 
Shortlisting: w/c 27th January 

th February 2020 
Start date: 1st September 2020

This school is committed to safeguarding, equality and promoting the welfare of all children and young people 

L1 – L6, £42,195 – £47,592 pa, dependent on experience 
Full time • Permanent • Accountable to: Governors of 
Holy Trinity CE Primary School as the legal employer

We are looking for two Assistant Headteachers to join a restructured 
Senior Leadership Team who will be working collaboratively with each 
other and the Headteacher across the whole school. We are seeking 
primary specialists who are exemplary practitioners. Successful candidates 
will have class teaching responsibility and will be given significant time to 
fulfil their roles.

Holy Trinity is a highly successful school which has ambitious expectations 
for all pupils and expects the best provision for the children under its care.

Holy Trinity team is looking for someone who:

•  Will actively involve pupils to further enhance their learning opportunities, 
personal development and environment

•  Is an inspirational teacher, with a track record of raising standards 
across the primary phase

• Can lead, inspire and empower others

•  Will contribute to the creation of a positive, Christian school ethos,  
in which every individual is treated with dignity and respect and 
promote safeguarding to ensure the welfare of children and young 
people is paramount

•  Promotes and models good relationships with parents, which are  
based on partnerships to support and improve outcomes for pupils,  
involving parents as true partners in the education of their children

•  Will develop and enhance a culture of team work, in which views of 
members of the school community are valued and taken into account

•  Will assist the Headteacher and Governors in bringing the school vision 
to life demonstrating inspirational leadership and creativity.

We can offer you:

• A supportive environment that welcomes and encourages risk taking

•  Opportunities to develop your professional knowledge and 
understanding whilst supporting your wellbeing

•  Curious and engaged children who thrive on creative approaches  
to learning

• A very supportive team throughout the school and Governors

•  A calm, welcoming Christian ethos with good links within the community

• Vibrant outdoor learning facilities and spacious grounds.

To find out more about Holy Trinity - please call Wendy Poulter on 
01344 620716 to arrange an informal visit. 

Application packs can be downloaded from our website:  
www.holytrinityschsunningdale.co.uk/vacancies

Closing date: 9am, Monday 10 February 2020

We are committed to safeguarding and promoting the welfare of children and 
expect all staff and volunteers to share this commitment. Any offer of employment 
is subject to satisfactory references and enhanced DBS checks.

Assistant Headteacher 
(Teaching & Learning and  

a Subject Leader)

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Church Road, Sunningdale, 
 Ascot, Berkshire SL5 0NJ

Tel: 01344 620716  •  Fax: 01344 873572
www.holytrinityschsunningdale.co.uk

Believe. Achieve. Inspire.

HOLY TRINITY CHURCH OF ENGLAND 
PRIMARY SCHOOL
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MORTIMER ST JOHN’S CE INFANT SCHOOL and 
MORTIMER ST MARY’S CE JUNIOR SCHOOL

West End Road, Mortimer
Reading RG7 3SY
Tel: 0118 933 2242

FULL TIME CLASS TEACHER 
TO INCLUDE THE ROLE OF 

SENCO .6/TEACHING ROLE .4
AND MEMBER OF THE SENIOR 

LEADERSHIP TEAM
EASTER 2020

“I look forward to coming to school every day. 
The children are a delight to be with” – 

“We are always learning new and exciting things” – Child

 

The Mortimer Federation of St John’s and St Mary’s is committed to safeguarding and promoting 

WHITELANDS PARK  
PRIMARY SCHOOL

Sagecroft Road, Thatcham, Berkshire RG18 3FH
Tel: 01635 862517

www.whitelandsparkprimary.co.uk

SPECIAL EDUCATIONAL 
NEEDS COORDINATOR 

Required (SENCo)
Part Time – 0.4 Non Class Based

Recruitment and retention payments 
available for the right candidate

Closing date: 12.00pm - Friday 24th January 2020 
Interviews: w/c Monday 27th January 2020

This school is committed to safeguarding and promoting the welfare of children and 
young people, and expects all staff and volunteers to share this commitment. An 
enhanced CRB disclosure will be sought from the successful candidates.

Cippenham Primary School 
Elmshott Lane, Cippenham, Slough, Berks. SL1 5RB 
Telephone: (01628) 604665 
Principal: Nina Greenstone 

Class Teacher - Year 6
Required: April 2020 |£25,543 to £41,635 per 
annum | Starting salary dependent experience 
and accomplishments | Full Time, Permanent

Come and join us and make a difference!

We are a school with a positive outlook, a friendly staff and 
fabulous children. If you are passionate about teaching and think 

we would be delighted to hear from you.  

Cippenham Primary School is an academy and part of The 
Gold Rose MAT. Visits to the school are warmly welcomed. 
Please contact Lara Tehabsim on (01628) 604665 or e-mail 
LTehabsim@cippenham-pri.slough.sch.uk to arrange a visit.   

Application forms and further information is available on the school 
website www.goldrosemat.co.uk 

Closing date: Monday 23 March 2020 at 10.00 am
Shortlisting: Monday 23 March 2020
Interviews: w/c Monday 23 March 2020  
The school is committed to safeguarding and promoting the welfare of children and expects all staff 
and volunteers to share this commitment. All appointments are subject to pre-employment checks 
including an enhanced DBS / Barred list check and satisfactory references. Cippenham Primary 
School welcomes a diverse population of both pupils and staff and is committed to promoting and 
developing equality of opportunity in all its functions. 

Follow us on Twitter
@schoolvacancies
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Woodward Close, Winnersh, Berkshire RG41 5UU

Class Teacher - 
Lower Key Stage 2

We are seeking to appoint an aspirational teacher 
for one of our growing and exciting primary 

schools in the Wokingham area

We are located in an exceptionally well-resourced building, 
purpose built for children aged 4 to 11 years. We pride ourselves 
in being a small school where all children are known, valued and 
have their individual needs recognised and met.

From September 2019 we have a complete infant offer 
(Reception to Year 2) and two Key Stage 2 classes (Year 3, Year 
4 and Year 5). Each year the school will create an additional 
year group, until all classes are established with places for 210 
children from Reception to Year 6 in September 2020. 

Our vision is that Wheatfield Primary will be a primary school of 
excellence, where every child is both challenged and inspired to 
achieve beyond their dreams. We believe every child is entitled 
to a rich and varied curriculum which focuses on establishing 
the highest standard of basic skills, whilst nurturing independent 
learners and thinkers.

All of our staff benefit from professional development 
opportunities within the GLF group. 

We can offer you:
The support of GLF Schools and the opportunity to be part 
of an inspirational, growing and dynamic organisation
An exciting opportunity to develop a curriculum to meet the 
needs of local community
A chance to work in a diverse, inclusive, vibrant and fast 
growing community with excellent transport links
New top of the range facilities to aid Teaching and Learning.
A supportive senior management team and wider staff body 
within GLF Schools
Recognition of previous school continuous service.
Excellent CPD opportunities and career progression
The ideal candidate will be:
Innovative and inspirational
Committed to and has a strong belief in teamwork
Able to lead, challenge and motivate children
Committed to working with parents and the wider 
community

This is a full time, permanent position 
beginning after Easter.

Closing date: 31st January 2020
Salary: MPR - point relevant to experience

*Applications are welcome from NQTs*

Applicants are encouraged to visit our schools; please contact 
the school office to make an appointment on 01189 896950.
To apply for this job, please visit: https://tinyurl.com/yx3kf2ra  

GLF Schools is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this 
commitment. Employment is subject to a satisfactory enhanced disclosure 
from the Disclosure and Barring Service (DBS).

As a Trust, we are happy to talk flexible working. We reserve the right to 
withdraw this vacancy at any time ahead of the closing date if there is a good 
level of response. Therefore, we recommend you submit your application as 
early as possible.

Please be advised that references may be requested on receipt of your 
application. Please state if you wish this to be delayed until shortlisting/
interviews have taken place.

OXFORDSHIRE COUNTY COUNCIL

Sonning Common Primary School
Grove Road, Sonning Common
Reading, Berkshire RG4 9RJ
Tel: 0118 9722105 | Fax: 0118 9721019

At Sonning Common Primary School 

st

th 

th

Space to learn, grow and be inspired.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  

31st



Page 6 January 20 2020

KS2 Class Teacher (CT0920)
Part Time or Full Time
Required for September 2020 
Main Pay Scale
QTS may apply

A love of learning grows here

The staff team at The Coombes Church of England Primary School 
have an exciting vision for our future. We are looking to expand our 
team of dynamic and supportive staff in KS2. Our dedicated team 
of teachers work closely together, both within the school and across 
The Trust to ensure that every child enjoys learning and maximises 
their potential. High quality teaching and learning are a priority and 
this is achieved through effective training and support from a strong 
leadership team.

The Coombes is currently developing its extensive grounds to support 
an exciting curriculum which inspires the children, bringing their 
learning alive. As a Church of England School we have an underlying 
Christian ethos which permeates all we do.

As a member of The Keys Academy Trust, the successful applicant 
will have access to high quality professional development, leadership 
training and career progression within The Trust.

The successful candidate will be:
highly motivated, creative and resourceful, with a deep 
commitment to developing engaging and challenging lessons
passionate about teaching and learning 
committed to ensure that all children reach their potential
ambitious to develop both teaching and leadership skills

We can offer you:
children who are kind and keen to learn
a great team of talented, supportive and enthusiastic staff
a happy school with strong links with the church and other 
schools within The Trust
a commitment from the leadership team to ensure a positive 
work - life balance
the chance to develop a rich and engaging curriculum which 
has the school’s amazing grounds supporting teaching and 
learning

To complete the application form please visit: 
https://www.thecoombes.com/career-opportunities. 

To arrange a visit, please contact the School Office on 0118 9760751 
or email: som@coombes.wokingham.sch.uk

Closing date: 1700, Friday 24th January 2020
Interviews will be held on Wednesday 29th January 2020

We are an equal opportunities employer and are committed to celebrating the 
diversity and continued professional development of all our staff.

The Coombes Church of England Primary School is committed to safeguarding and promoting 
the welfare of children and expects all staff and volunteers to share this commitment. All 
appointments are subject to satisfactory references, pre-employment checks and DBS checks.

Silchester Church of England Primary School
School Lane, Silchester RG7 2NJ

0118 970 0256 | www.silchesterschool.org

KS2 Class Teacher 
Full Time and permanent to start 1st September 2020
NQTs or experienced teachers encouraged to apply

Salary MPS/UPS

September.  

judged as a good school by Ofsted in June 2019 and outstanding by SIAMS in 
February 2015.  

We are looking to appoint a teacher who:

demonstrates excellent classroom skills 
is a strong team player

0118 970 0256 or  for more 

Closing date: noon, 14th February 2020
Interview dates: 26/27/28th February 2020

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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ROBERT PIGGOTT CE INFANT & JUNIOR FEDERATION
School Hill & Beverley Gardens, Wargrave RG10, Berks

T: 0118 940 2414 E: admin@robertpiggott.wokingham.sch.uk 
Web: www.robertpiggott.wokingham.sch.uk 
Executive Headteacher: Mrs Sally Ann Akers

KS2 TEACHER REQUIRED
NQTs welcome to apply

MPS - Full time permanent – starting September 2020

JOIN US!
We are a Federated School with a culture of collaboration 

and share learning
We are very happy schools with strong values and a caring ethos

We have a dynamic curriculum with many enrichment opportunities
We have children who are eager to learn and demonstrate 

our school values
We have strong and supportive partnerships with governors, parents,

other school and the wider community.

The Executive Headteacher is a strong and inspirational leader
with great vision for the schools.

Children’s behaviour is very good and they are eager to learn.

Are you enthusiastic?
Do you have high expectations of achievement & behaviour?

Are you creative and inspiring?

Visits to school are positively encouraged.
Contact: Marilyn Mahoney to arrange a visit – 0118 940 2414

Please see our website for further details:

Application Forms can be downloaded from our school website or

Closing date: Monday 3rd February 2020
Interviews: Wednesday 12th February 2020

We are committed to safeguarding and promoting the welfare of children and young people and 

Meadow Vale Primary School
Moordale Ave, Bracknell RG42 1SY

Tel: 01344 421046 | www.meadowvaleprimary.co.uk 

Classteachers 
MPS/UPS £25,553 - £41,635 Depending on skills 

and experience | Start from April 2020 
“Meadow Vale is a large, vibrant school… Pupils’ behaviour is excellent.”

OfSTED, October 2019 
We are very proud of our happy, 3-form entry school which thrives on a 

Passionate about learning and teaching

Knowledgeable about the development of the whole child

Team players with a good sense of humour 

 
OfSTED, October 2019 

A well-resourced learning environment

A strong partnership with parents, governors and the local community 

OfSTED, October 2019 
 

Explain learning tasks carefully and have a passion for helping us learn 
and grow

Want to nurture us, as well as teach us 

available, including a Teaching and Learning Responsibility payment of £4,029 
for aspects of leadership within the school. 

 
head@meadowvaleprimary.com  

Legal action on Teachers’ pensions
begins

A group legal claim has been issued on behalf of more
than 300 teachers, arguing that they have experienced
age discrimination as a result of changes to the Teachers’
Pension Scheme (TPS).
The government made changes to the TPS in 2015, with

most teachers moving from final salary schemes to career
average schemes. However, those within 10 years of
retirement were not required to move and were able to
remain in the final salary scheme. 
In a previous case relating to judges’ and firefighters’

pensions, which experienced similar changes in 2015, it
was ruled that changing pensions on this basis
constituted unlawful age discrimination. The government
subsequently confirmed that this ruling would apply to
all public sector pension schemes. Last month, an
employment tribunal ruled more than 6000 firefighters
are entitled to return to the more generous pre-2015
schemes, and it was expected that a similar remedy
would be made to public sector schemes across the board, 

at an estimated cost to the government of £4billion a year. 
However, this latest claim brought on behalf of the

group of around 300 teachers argues that the government
has made no specific commitment to take action, and that
‘the only way to ensure that the discrimination is
remedied is to bring legal proceedings’. Nigel Mackay of
Leigh Day, the legal firm acting on behalf of the teachers,
said: ‘We have started issuing claims on behalf of the
growing group of teachers that we represent and we
believe thousands more could bring a legal claim. We are
determined to pursue these claims on behalf of our clients
to ensure that the government remedies the
discriminatory changes it made to our clients’ pension
schemes.’
A spokesperson for the Department for Education said:

‘We are working with HM Treasury to remedy the
difference in treatment for all members of the Teachers’
Pension Scheme with relevant service, regardless of
whether they have lodged a claim.’
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The Federation of Wilson Primary School and  
Oxford Road Community School

Executive Headteacher: Claire Hurst

KS1 and KS2 Teachers
 

Required from February 2020
If you want to work in a setting which celebrates cultural diversity, values 
community and strives to provide the very best opportunities for every child, 
coupled with exciting prospects for personal development, then our newly 
formed Federation could be the place for you. The role would be based at 
Wilson School however with opportunities for professional development 
through the sharing of pedagogy, practice and training.

Our happy, creative and child centred schools, are looking for talented 
teachers to work as part of our dedicated teams. 

The roles would suit NQT or experienced teachers.

We can offer you:
• Dedicated and supportive staff.
• A positive, caring and forward thinking atmosphere.
• Work life balance and staff wellbeing initiatives. 
• Supportive parents and governors.
• An active role in contributing to the shared vision of the Federation.
• Opportunities for self-development across both schools.
• An empowering NQT induction programme.  

Are you:
• Highly motivated and hardworking?
•  Committed to high quality learning and able to promote high standards of 

pupil achievement?
• Creative and have a sense of humour?
• Dedicated to the life of our school community?

Visits to the school are encouraged and welcomed. Please contact the school 
0118 937 5573.

Further information regarding these positions can be found on the school website 

Please send applications to  

Completed forms must be received by the closing date. Please do not send 
a CV. For the purposes of Equal Opportunities, we can only accept Reading 
Borough Council application forms. 

Closing date: Noon, Monday 27 January 2020.

Interview date: Friday 31 January 2020. 

The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
These positions requires an enhanced DBS check. These posts are exempt from 
section 4(2) of the rehabilitation of Offenders Act 1974.

  
Speenhamland School 
Pelican Lane, Newbury, Berkshire RG14 1NU
Associate Headteacher: Mrs E Parish
Executive Headteacher: Mrs C Wilson

CLASS TEACHER
Flexible start date
Opportunities for both experienced 
Teachers and NQTs
Golden Hello and Relocation Costs offered
Salary dependent on experience and role

This is an excellent opportunity to join Speenhamland School, 
a primary school in the Newbury Academy Trust. We are an 
ambitious school; striving for achievement for all our pupils. Our 
curriculum provides exciting learning opportunities for all our 
pupils. 

We are seeking to appoint an inspirational and outstanding 
classroom teacher. The successful candidate will be committed to 
ensuring that all children succeed across the curriculum with a 
proven track record in delivering innovative and exciting teaching 
and learning. In return we will invest in your career, providing a 
bespoke CPD package, opportunities to work across the Trust and 
the wider local area, and a comprehensive staff benefits package, 
including covering relocation costs up to £1,000 and a golden hello 
of £3,000 (dependent upon degree).  

Applications are welcome from NQTs as well as colleagues who are 
looking for extra responsibilities or looking to be Lead Practitioners.

We invite applications from colleagues who:
Have a vision and passion for delivering a curriculum  
that inspires learners
Have high expectations for their students and experience  
of raising attainment

Whether you are starting out in your teaching career or if you 
feel ready to further develop your career, we would like to hear 
from you. Application is by application form and supporting letter 
to Mrs E Parish, Associate Headteacher, the former to include 
the names and addresses of two appropriate referees. Your letter 
should outline your experience to date and what you could offer 
Speenhamland School.

Visits to the school are most welcome. Further details can be 
obtained from Mrs J Burgess (Office Manager) on 01635 41077, 
by email to jburgess@speenhamland.newburyacademytrust.org 
or visit the school’s website at www.speenhamlandprimary.co.uk  

Closing date: 29th January (12 noon) 
Interviews: w.c. 3rd February  

The school has a commitment to safeguarding and promoting the welfare of children. 
The successful applicant will be required to undertake an enhanced DBS check.

Follow us on Twitter
@schoolvacancies
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The Ilsleys Primary School 
Church Hill, East Ilsley, Newbury
Berkshire RG20 7LP
Tel: 01635 281225
Email: office@ilsleys.w-berks.sch.uk

Maternity Cover 
Class Teacher  
Required for April 2020

This is a very exciting opportunity to join our school which 
is federated with Hampstead Norreys Primary School. We 
thoroughly enjoy working together and offer a structured 
professional development programme on meta-cognition 
for all our teachers, as well as providing a fantastic 
curriculum that provides high quality learning experiences 
for pupils.

In our recent survey, parents commented:  
“From what I see with my children, the excellent staff make the 
children feel safe and secure, extremely valued as individuals, 
at the same time as providing a good start to their education”. 

“They care deeply about the education and welfare of all their 
students - this is very evident. They support parents well with 
concerns and follow up efficiently and thoroughly’”.

If you are interested in our position, then we are looking 
for someone who can offer the following:

High expectations and standards of yourself and your pupils
Excellent communication skills where you can work as part 
of a team
Exemplary classroom practice where you are passionate 
about teaching and learning
New ideas and collaborative working with others
A warm personality with a good sense of humour

If this is you, we can offer:
Cheerful children who love their school
Friendly and supportive staff
Opportunity to flourish in a caring and positive environment
A team constantly striving to ensure all our children have fun 
whilst learning
Commitment to continued professional development
Supportive and dedicated parents

If you are interested in this position, please ensure that you 
visit our school and see it for yourselves. Please contact 
the school office for further information, an application 
form and to arrange an appointment with the Executive 
Headteacher.

Closing date: 27th January 2020
Interviews: date tbc

At The Ilsleys Primary School we are committed to safeguarding. 
It is our responsibility to ensure that the school policy is followed 
and children in our care are safe. An Enhanced Criminal Records 
Disclosure will be sought from the successful candidate.

Wooburn Green Primary School
School Rd, Wooburn Green
High Wycombe HP10 0HF
01628 521634 
www.wooburngreenprimary.co.uk 

CLASS TEACHER
Wooburn Green Primary School wishes to 
appoint an excellent classroom teacher to 
join our fantastic team in September 2020.

Job Salary: MPS (NQTs welcome to apply)
Full time, Fixed term/Permanent 
– to start in September 2020
Wooburn Green Primary School joined the Great Learners Trust in 
February 2018 and has been on a successful journey of rapid school 
improvement. We are an exciting, vibrant and nurturing school 
community and this is an exciting time for our School. We have worked 
hard to create a dynamic learning environment, ensure behaviour is 
good at all times during the school day and provide the daily offer of 
high quality first teaching to all pupils. We value the welfare of our staff 
and believe in the importance of CPD. 

We are seeking a highly motivated, energetic and versatile individual to 
teach one of our classes and join our school team. In order to find the 
right candidate, we will consider teachers for all key stages (Early Years, 
KS1 and KS2).

The role involves:
the planning and teaching of the English, Maths and wider 
curriculum
using our feedback policy to provide impactful feedback to pupils
using data to analyse the strengths and areas of development, of 
an individual and groups of pupils
working as part of a team to ensure pupils make rapid progress
proactively and professionally upholding the values and high 
expectations of the School 

The successful candidate will:
be driven and enthusiastic about ensuring all pupils achieve at least 
age related expectations in all areas of the curriculum
be an excellent classroom teacher with a secure understanding of 
the National Curriculum
have a proven track record in raising standards (adding value) as a 
classroom teacher
be a reflective practitioner 
put the pupils at the heart of everything they do
have a secure understanding of Growth Mindset and promote this 
in their day to day teaching
be able to differentiate lessons and tasks to meet the needs of all 
pupils to ensure they reach their full potential
be able to deploy staff strategically to ensure pupils make rapid 
progress
be committed to the journey of the School and work with all 
parents, staff, pupils and governors
be positive, adaptable and excited by the challenges of a growing 
school

Visits to the school are warmly encouraged and the school can be 
visited on Monday 27th January and Monday 3rd February. Visits to 
the school can be booked by contacting the school office. 

To apply, please complete an application form and email it to 
office@wgpglt.co.uk

For any further enquiries, please contact Mrs Slater, Office Manager, on 
01628 521634.

A job description, person specification and application form can be 
found at http://jobs.buckscc.gov.uk/job-search 

Closing date: Tuesday 4th February 2020
Applications will be considered on arrival and interview dates tbc.
Start date: September 2020

We are committed to safeguarding and promoting the welfare of children, and expect all staff and 
volunteers to share this commitment. An Enhanced DBS check will be sought from the successful candidate. 

Wooburn Green Primary School – Growing learners for the future

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Francis Baily Primary School
‘Improving Every Day’

Teacher Required 

To apply: 
www.francisbaily.co.uk

To visit/contact the school: 01635 862188. 

Closing date: Friday 24 January 2020 | Interviews: Thursday 30 January 2020

Francis Baily Primary School 

Temporary 
KS1 Class Teacher
Maternity Cover
Required Spring 2020 
Teacher Pay Scale MPS

and happy place to learn. There is a strong sense of community and support within 

We are looking for someone who:

learning

be delighted to hear from you. 

01491-575887 or email 
head.3254@trinity.oxon.sch.uk  

Vicarage Road, Henley on Thames, Oxon RG9 1HJ
Headteacher: Mrs Beatriz Melero 

Hawkedon Primary School
Hawkedon Way, Lower Earley, Reading

Berkshire RG6 3AP
Telephone number: 0118 9667444
www.hawkedon.wokingham.sch.uk

EYFS CLASSROOM TEACHER
MATERNITY COVER REQUIRED FOR APRIL 2020

Part time – Mon to Wed

Wokingham. As part of the Schools’ Learning Alliance, all staff have 
excellent opportunities to work across a range of like-minded schools.

We are seeking an enthusiastic, ambitious teacher who wants to join 
a thriving school team and can demonstrate attributes to motivate 
and inspire young people to exceed their potential. The Governing 
Body are committed to growing all members of staff and provide many 
opportunities for promotion and development. We have strong links 
with other schools and the local university. In addition to being part of 
the Schools’ Learning Alliance, Hawkedon is part of a group of schools 
which form the Future Thinking Partnership. This Partnership offers 
excellent professional development and support for our staff.  

To arrange a visit or request an application please contact 
apeacock@hawkedon.wokingham.sch.uk

Application forms can also be downloaded from the school website 
www.hawkedon.wokingham.sch.uk  

Closing date: Friday 7th February 2020

Hawkedon Primary School is committed to safeguarding and promoting the welfare of children. 
The successful applicant will be DBS checked and need two strong references.

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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EYFS Teacher
Start date: April 2020

Full time – One year maternity cover

Mrs Bland’s Infant and Nursery school is looking for an 
inspirational and enthusiastic teacher to join the team. Initially 
this will be to teach in a reception class. However, the class 
teacher role may, in the future, involve teaching across the 
Infant school.

Key aspects of the role include: 
 Teaching in EYFS
 Working within the EYFS team
 Leading a curriculum area 

We can offer a great working environment with friendly 
children who love coming to school: 

 An exciting, creative curriculum with emphasis on 
outdoor learning and Forest School
 A great team of hard-working, dedicated and  
supportive staff 
 A school that is creative and committed to high 
expectations for all
 A school that is committed to high quality CPD
 A comprehensive and supportive NQT training package
 A happy and vibrant School
 A ‘Good’ school with an ‘outstanding’ EYFS
 Children who are well behaved and keen to learn
 Specialist teaching
 Dedicated leadership time 

The successful candidate must: 
 Have an enthusiastic approach to teaching and learning
 Be committed to providing outstanding learning 
opportunities
 Demonstrate strong subject knowledge
 Create stimulating and supportive and fun learning 
environments
 Engage pupils by delivering interesting lessons which 
stimulate curiosity and encourage creativity and 
independence; providing outstanding indoor and outdoor 
provision
 be passionate about children’s learning and have a caring 
approach and positive attitude 

Visits to the school or an informal conversation with the 
headteacher are warmly welcomed and encouraged. 
Applications are invited from both NQTs and experienced 
teachers. A full recruitment pack can be downloaded from 
our website www.mrsblandsinfants.co.uk  Please contact 
the school office to arrange a visit or if you require further 
assistance.

Closing date for applications: 
7th February 2020 at 12 noon

Interviews week commencing: 10th February 2020

Mrs Bland’s is fully committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this 
commitment. All posts are subject to pre-employment checks, references will be 
sought and successful candidates will need to undertake an enhanced DBS check.

Jordans Lane, Burghfield Common 
Reading, Berkshire RG7 3LP
Tel: 0118 9832332
Email: office@mrsblands.w-berks.sch.uk

Mrs Bland’s Infant and Nursery School

EYFS Nursery Teacher
Start date: April 2020

Full Time Permanent Post

Mrs Bland’s Infant and Nursery school is looking for an 
inspirational and enthusiastic teacher to join the team. Initially 
this will be to lead our ‘readiness for school’ nursery. However, 
the class teacher role may, in the future, involve teaching 
across the Infant school.

Key aspects of the role include: 
 Teaching in EYFS
 Leading the nursery team
 Leading a curriculum area 

We can offer a great working environment with friendly 
children who love coming to school: 

 An exciting, creative curriculum with emphasis on 
outdoor learning
 A great team of hard-working, dedicated and  
supportive staff
 A school that is creative and committed to high 
expectations for all
 A school that is committed to high quality CPD
 A comprehensive and supportive NQT training package
 A happy and vibrant School
 A ‘Good’ school with an ‘outstanding’ EYFS
 Children who are well behaved and keen to learn
 Specialist teaching
 Dedicated leadership time 

The successful candidate must: 
 Have an enthusiastic approach to teaching and learning
 Be committed to providing outstanding learning 
opportunities
 Demonstrate strong subject knowledge
 Create stimulating and supportive and fun learning 
environments
 Engage pupils by delivering interesting lessons which 
stimulate curiosity and encourage creativity and 
independence; providing outstanding indoor and outdoor 
provision
 be passionate about children’s learning and have a caring 
approach and positive attitude 

Visits to the school or an informal conversation with the 
headteacher are warmly welcomed and encouraged. 
Applications are invited from both NQTs and experienced 
teachers. A full recruitment pack can be downloaded from 
our website www.mrsblandsinfants.co.uk  Please contact 
the school office to arrange a visit or if you require further 
assistance. 

Closing date for applications: 
7th February 2020 at 12 noon 

Interviews Week Commencing: 10th February 2020 

Mrs Bland’s is fully committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this 
commitment. All posts are subject to pre-employment checks, references will be 
sought and successful candidates will need to undertake an enhanced DBS check.

Jordans Lane, Burghfield Common 
Reading, Berkshire RG7 3LP
Tel: 0118 9832332
Email: office@mrsblands.w-berks.sch.uk

Mrs Bland’s Infant and Nursery School
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COLEY PRIMARY SCHOOL
Wolseley Street • Reading • Berkshire • RG1 6AZ 
Tel: (0118) 937 5461 • Fax: (0118) 937 5462 
Website: www.coleyprimary.reading.sch.uk

Coley Primary is a multicultural one form entry  
friendly town centre school in Reading

WE ARE LOOKING FOR A   
Nursery Teacher 

We would  
like to  

meet you…

Teachers Pay Scale • Full time, 32.5 hours/1 FTE 
Permanent

We are seeking to appoint a Nursery Teacher to join our friendly,  
town centre school from Easter 2020.

We are looking for great inspirational qualified teachers who are:
•  able to provide creative and inspiring learning opportunities for pupils 

and a stimulating and vibrant learning environment
• committed to high standards of teaching and child-centered learning
•  able to be an effective team player and work effectively as part of a team
•  able to meet the diverse learning needs of our pupils through a variety of 

teaching and learning styles and inclusive practice
•  committed to their own professional development and the development 

of the school
•  lively and fun and can communicate with parents and prospective parents
• well organised and hard-working.

We can offer you:

• friendly and dedicated staff that assist one another to be better than ordinary
• motivated pupils
• supportive parents
• regular training, support and advice
•  the certainty that you can make a difference  

to the lives of our enthusiastic children.

Visits to the school are welcomed and encouraged. Make an appointment 
to come and see us today. Please contact the school office on 0118 937 5461.

Please return your completed applications to Miss Goldring, our School 
Business Manager (ideally via email) bursar@coleyprimary.reading.sch.uk.

For an application pack please email our School Bursar  
bursar@coleyprimary.reading.sch.uk or visit our school website at  
www.coleyprimary.reading.sch.uk/job-opportunities/

Please do not send a CV as, for the purposes of Equal Opportunities,  
we can only accept Reading Borough Council application forms.

Closing date: Noon, Thursday 30 January 2020

Shortlisting date: Friday 31 January 2020

Interview date: Thursday 6 February 2020
This School is committed to safeguarding and  
promoting the welfare of children and young  
people, and expects all staff and volunteers to  
share this commitment. An Enhanced  
DBS check will be sought from from all  
successful candidates.

 
  

This school is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.

Deputy Headteacher
Group 7: NOR 220, L21 – 26 (£67,183 – £75,936 pa)

Required April or September 2020 

Addington School – Be Part of Our Success!

We are a large all age Outstanding Special School on the edge of Reading 
in Woodley. Due to expansion, we have an exciting opportunity to appoint a 
Deputy Headteacher to join the leadership team of our school as it continues to 
provide the best outcomes for our children and young people. 

We will give you...
• The opportunity to join the leadership team of an Outstanding school.

• An incredibly strong, talented and committed staff team.

• A delightful student community.

• Strong support from the Headteacher, Leadership Team and Governing Body.

•  An environment where innovation, forward thinking and staff development are 
at the heart of what we do.

You will be...
• An experienced senior/middle leader with a proven track record.

•  Experienced in the development of curriculum and assessment across age 

• Able to inspire and enthuse staff, students and the community.

•  A professional with drive, energy and determination alongside a good sense  
of humour.

 If you would like to be a part of the Addington community and want to 
know more please contact Sara Attra, Headteacher, for an informal 
discussion on 0118 9669073.
A visit to the school is highly recommended.
Application packs are available on our website:  
www.addington.Wokingham.sch.uk
Closing date: Noon, Friday 24 January 2020. 
Interview date: Thursday 6 February 2020.

Addington School, Woodlands Avenue, Woodley, Reading RG5 3EU

PRIMARY EDUCATION (CONT)
See advertisement on the left of this page

SPECIAL EDUCATION
LEADERSHIP SCALE
See advertisement below

OTHER POSTS
See advertisements on pages 13 and 14

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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…a happy school where everyone is valued for who they are

Andover Hants SP11 6LT

Teacher
Job start: either April or September 2020

MPR / UPR + SEN allowance
Salary will depend on experience

years. Teaching and Learning takes place in small class groups with a high level of 

We welcome teachers with a variety of backgrounds including those with special 

We are a small school that feels like a big family! Visits to the school are welcome.

01264 365297.

rd February 2020, 5pm | Interviews: 11th February 2020

BISHOPSWOOD SCHOOL
A small successful special school for pupils 2 – 16 

behaviours. The school is on a split site and has an inclusive 
ethos. It is situated close to Reading. 

0.6 class teacher required 
as soon as possible 
We are looking for a caring, enthusiastic and energetic individual 
and are keen to hear from teachers in primary or secondary 
mainstream who are looking to move into special educational 
needs, as well as those currently working in special schools. We 
would also welcome applications from NQTs.  

Salary: TMS/UPS, dependent upon experience, plus 1 SEN point 
(£2,209).  

Tel: 0118 972 4311 or email:   
Website:  
School address is Grove Road, Sonning Common, RG4 9RH. 

Deadline for applications: Monday 3rd February
th February

Oxfordshire County Council is an equal opportunities employer. The school is committed to 
safeguarding children and promoting the welfare of children and young people and expect all 

This school is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.

SEN Class Teacher
TMS/UPR and SEN Allowance NQTs are welcome  

to apply, training will be provided.

Required for Easter and September 2020 

Addington School – Be Part of Our Success!

We will give you...
• The opportunity to work in a special school judged ‘Outstanding’.

• An environment committed to staff development and growing leadership.

• A school with a coaching and collaborative culture.

• The opportunity to personalise the curriculum.

•  Membership of an inclusive learning community with SEND expertise.

• A school where creativity and innovation is encouraged.

You are looking for...
•  A teacher with knowledge of strategies to teach children and young people with 

•  A commitment to high professional standards.

•  A skilled communicator and committed team player who can pass skills on  
to others.

•  A teacher who shows empathy with parents and desires true working  
in partnership.

 
If you would like to be a part of the Addington community and want to 
know more please contact Sara Attra, Headteacher, for an informal 
discussion on 0118 9669073.
A visit to the school is highly recommended.
Application packs are available on our website:  
www.addington.Wokingham.sch.uk
Closing date: Noon, Friday 6 March 2020. 
Interview date: 16 March 2020

Addington School, Woodlands Avenue, Woodley, Reading RG5 3EU 

The Castle School, Love Lane, Donnington, Newbury, Berks RG14 2JG 
Tel: 01635 42976 • Fax: 01635 551725 

 Headteacher – Jon Hewitt • www.thecastleschoolnewbury.org.uk

Class Teacher
TMS/UPS + SEN (dependent upon experience) • Maternity Cover 

Start date: Easter 2020

We wish to appoint a teacher who is committed to the vision and ethos of 
this innovative, successful and growing special school at an exciting phase 
in its development. We are keen to hear from teachers who currently work 
in Primary or Secondary mainstream and are looking to move into this highly 
rewarding field of education, as well as from those who currently work in  
special schools. We would also welcome applications from NQTs.

Please contact Atul Attra (School Business Manager) on 01635 42976 to 
arrange a visit. 

If you want an informal chat about the role please phone Jon Hewitt 
(Headteacher) on the above number.

For further information and an application pack please contact Natasha King 
via office@castle.w-berks.sch.uk or visit our website  
www.thecastleschoolnewbury.org.uk

Closing date: Midnight 6 February 2020 • Interviews: 11 February 2020
The Castle School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.

Come and join our very special community

Judged as “OUTSTANDING”  
by OFSTED in October 2014  
and January 2019

Have you got the energy, vision 
and passion for SEN and a good  
sense of fun to join our team?

The Castle School meets the  
individual needs of 173 pupils  
between 3 and 19 years, all of  
whom have learning difficulties.

   Teamwork is embedded in 
the culture of the school and 
working together successfully 
further enhances the high-quality 
teaching and learning.

OFSTED January 2019

‘
‘

   Pupils’ safety and well-being have  
the highest priority for all staff.

   Staff are highly motivated and  
enjoy working at the school.

OFSTED January 2019

‘
‘

‘
‘

The Castle School
A SPECIALIST COLLEGE FOR COMMUNICATION & INTERACTION
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SPECIAL EDUCATION (CONT)
See advertisement on the left of this page

SECONDARY EDUCATION
HEADSHIPS
See advertisement below

OTHER POSTS
See advertisements on pages 15, 16, 17 and also under
Special Education on the left of this page

Ranelagh School

Headteacher
Leadership Scale 21-31 (£68,325 – £86,965 pa) 

depending upon experience
Required for September 2020

Are you ready to lead the next phase of ambitious and exciting 

development in this successful and well-regarded school?  

If so, the Governors of Ranelagh School would like to hear from you.

Ranelagh is an oversubscribed 11-18 Church of England Academy,  
which forms part of the Bonitas Multi-Academy Trust. Both the school 
and the trust are driven by a commitment to excellence, underpinned 
by high expectations and a strong sense of community, rooted in our 
Christian values. 

Our new Headteacher will have a clear vision and be strongly visible as 
they take the school forward to meet new challenges and opportunities 
with drive, commitment and creativity. If you are a committed Christian 
with an understanding of the Anglican tradition and a proven track 
record of robust and energetic leadership, we encourage you to apply.

For further details about the appointment and how to apply please visit: 
https://ats-bracknell.jgp.co.uk/vacancies/view/118454 

Completed applications should be emailed to:  
recruitment@ranelagh.bracknell-forest.sch.uk 

Closing date for applications: Noon, Monday 10 February 2020.

This school is committed to safeguarding and promoting the welfare of children 
and expects all staff to share this commitment. All staff employed in the school 
must be aware that an enhanced Disclosure and Barring Service check will  
be undertaken.

Ranelagh Drive, Bracknell,  
Berkshire RG12 9DA • Tel: 01344 421233 
www.ranelagh.bracknell-forest.sch.uk
Headteacher: Mrs B Stevens, MA BEd (Hons)

POWER • LOVE • SELF-CONTROL

ENGLISH TEACHER
MPR plus SEN allowance (London Fringe) 
UPR available to the right candidate for substantial 
and sustained whole school work. To be discussed 
at interview. 

SCIENCE/MATHS TEACHER
MPR plus SEN allowance (London Fringe) 
UPR available to the right candidate for substantial 
and sustained whole school work. To be discussed 
at interview.
We are looking for outstanding classroom practitioners to join our 
English and Science/Maths Departments from September 2020. 
You will be passionate about teaching and learning and will have 
the ability to motivate pupils and develop staff in a team which 
prides itself as being collaborative and supportive.
As a teacher in our school you will be able to inspire effective 
teaching and learning within your classroom and work as a team to 
support the subject Curriculum Leaders to build upon the current 
success of the school. 
Philip Southcote School offers the opportunity to work:
•  In a Department that is passionate about achievement for all pupils
•  With fantastic pupils who enjoy a dynamic and engaging curriculum
•  Within a diligent team of excellent teachers who have a wealth of 

expertise and experience
•  With a strong induction programme tailored to your experience 

and needs
•  Collaboratively within a very supportive environment where 

professional development is an essential aspect of our daily practice.
• To further develop your career
•  Towards to creating outstanding pupil experiences and learning 

for all.
Ideal candidates will:
• Be an inspirational teacher looking to develop the curriculum
• Be a person who thrives in a fun, yet challenging environment
•  Be an outstanding classroom teacher with high expectations of 

learning and behaviour
•  Have a proven track record in raising standards and a good 

understanding of school improvement
•  Have a passion for building strong relationships with young 

people through restorative working
• Be someone who is resilient and approachable
•  Be a good communicator who is able to inspire and motivate 

pupils but also who can remain calm under pressure and have a 
sense of humour

•  Be creative in your teaching and strive to bring out the best in pupils.
If you feel that you have the energy, passion, resilience and drive to 
be part of making Philip Southcote School outstanding, we would 
love to have you on our team. The pupils, staff and Governors 
warmly invite you to visit us and see the ‘Southcote Community’ 
in action. We are sure you will experience our friendly, relaxed 
atmosphere and get a taste of how rewarding your work will be.
Please contact Mel Sullivan on 01932 562326 or visit our website 
for more information about the school. Please download the job 
description and application form available on our website  
www.philipsouthcoteschool.co.uk/vacancies/ 
Completed application forms should be emailed to  
m.sullivan@philip-southcote.surrey.sch.uk
Closing date: Midday, Monday 24 February 2020
Philip Southcote School is fully committed to safeguarding and promoting the 
welfare of children and young people. This position requires an enhanced DBS 
disclosure and satisfactory references in line with our Safer Recruitment checks.

PHILIP SOUTHCOTE SCHOOL
Addlestone Moor, 
Weybridge, Surrey KT15 2QH
Telephone: 01932 562 326 
Fax: 01932 567 092 
info@philip-southcote.surrey.sch.uk

www.philipsouthcoteschool.co.uk
Follow us on Twitter
@schoolvacancies
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Curriculum Leader 
for Geography
September 2020 start
Salary fringe area 
Up to £41,634 plus. An opportunity for TLR 
allowance of up to £8,000 
(department, whole school responsibility and 
recruitment allowance)
Slough and Eton is looking for a great teacher to join our Geography 
department as its new subject leader.  Geography is our most popular 

who will enhance this further and develop the subject post-16.  

A-Level Geography in September 2020. The post also comes with 

This will be dependent upon previous experience.

leadership, develop their whole school leadership skills and comes 
with the opportunity for secondment to leadership team in the future.

will need to be hardworking, dedicated to ensuring students of all 

although there is no requirement to have taught post-16 previously.

Slough and Eton is a great school on the outskirts of Slough, which 
serves the Chalvey community. We are relentlessly focused on 
ensuring great teaching, learning and experiences are at the core 

pleasure to work with.

advance of applying.  

necessary DBS checks as part of our recruitment process.

We look forward to hearing from you.

website at www.slougheton.com

 vacancies@slougheton.com 

Closing date: Friday 24th January 2020 (9am)                                     
Interview: Tuesday 28th January 2020

We reserve the right to interview promising candidates prior to this 

NO AGENCIES PLEASE

S LO U G H  A N D  E TO N  C H U RC H  O F  E N G L A N D 
B U S I N ES S  A N D  E N T E R P R I S E  CO L L EG E

Website: www.slougheton.com  

The Emmbrook School
“Learning Together: Succeeding Together”

The Emmbrook School, Emmbrook Road, Wokingham, Berks RG41 1JP
T: 0118 978 4406  |  E: vacancies@emmbrook.wokingham.sch.uk

Teacher of Maths 
MPS/UPS • Full time • Required for September 2020 

Permanent
We are seeking an enthusiastic teacher, who loves maths and 
loves learning, to join our highly successful Maths team. We are 
committed to ensuring that every child is supported to learn  
and thrive. 

Maths is a strength of our school, historically producing our best 
results in relation to Progress 8. The subject is taught across 
all Key Stages, and is particularly popular at A Level. If you are 
driven to inspire and motivate students to do their best, we would 
like to hear from you. This is an excellent opportunity for either an  
NQT or an experienced teacher.

Teacher of English 
MPS/UPS • Full time • Required for September 2020 

Permanent

Teachers of English to join a dynamic, energetic and high 
achieving English Department. 

English is taught across all Key Stages. If you are a skilled 
practitioner with the ability to inspire and motivate students we 
would like to hear from you. This is an excellent opportunity for 
either an NQT or an experienced teacher. 

Teacher of Business 
MPS/UPS • Full time • Required for September 2020 

Permanent
We are seeking an enthusiastic teacher, who loves learning, 
to join our highly successful Business & Economics Department.  
We are committed to ensuring that every child is supported to 
learn and thrive. 

Business & Economics are hugely popular subjects at GCSE  
and A level. The department is forward looking and student focussed. 

 
high expectations. It was judged ‘Good’ when last inspected  
by Ofsted (March 2017); our forward looking English Department 

We offer:
• An ambitious learning community. 
• Opportunities for personalised professional development.
• A supportive and forward looking team of specialist teachers.
• Well-motivated, hardworking students.
• An orderly environment. 
•  Free employee assistance programme, with access to  

be found on the school website under ‘Our School – Vacancies’. 
Please email your application form to the below address to arrive 
before the closing date.

Closing date: 9am, Friday 24 January 2020 

The Emmbrook is committed to proactively safeguarding and promoting 
the welfare of all its students and all posts are subject to enhanced  
DBS clearance.
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An Independent Day School for Boys with a Co-Educational Sixth Form

TEACHER OF 
COMPUTER SCIENCE AND IT

Founded in 1646, Reading Blue Coat is a leading independent day 
school of 760 pupils; 677 boys aged 11 – 18 and a further 83 girls in 
the co-educational sixth form. The School is located on a beautiful 
46 acre campus in the village of Sonning, just outside Reading, 
overlooking the River Thames.

The School employs over 170 staff, of whom 50% are academic 
staff. Reading Blue Coat provides a stimulating, friendly and 
supportive atmosphere in which each pupil can realise his or her 
full intellectual, physical and creative potential.

An enthusiastic, inspiring, Computer Science teacher with 
outstanding subject knowledge is required from September 2020 
to teach at all stages of the School, including A Level. Teaching 
takes place in a new IT centre with four dedicated well equipped 
computer rooms. This is a new post and you will join a department 
that is staffed by knowledgeable and experienced teachers, and 
has access to four full time network and software support staff.

At GCSE, 50 students currently follow either IGCSE Computer 
Science or IGCSE Information Technology.

You will have an opportunity to contribute to the co-curricular 
offerings of the departments and the wider life of the School, 
to which your energy, warmth and pastoral instincts will lend 
themselves.  

It is likely that you will hold a degree in relevant discipline. 
Applications are welcome from NQTs and those completing their 

The School provides a stimulating and vibrant environment 
in which to teach, and you will join a highly committed and 
enthusiastic academic team.

Reading Blue Coat School has been recognised by the Daily 
Telegraph as one of ten independent schools offering the best 
value in the UK.

Further details and an application form can be downloaded from 
our website:  www.rbcs.org.uk/vacancies  

or contact the Human Resources Manager, Tel: 0118 933 5813 
email: recruitment@rbcs.org.uk

Closing date for applications: 09:00 on 12th February 2020.
Interviews will be held during the week of 2nd March 2020.

Applications must be submitted to the email address above by CV 
or an application form, and accompanied by your covering letter.
The School is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. Applicants must be willing 
to undergo checks with past employers and the Disclosure and Barring Service enhanced check. 

www.rbcs.org.uk

GREEN
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P l e a s e  m e n t i o n  

Art and Design 
Technology Teacher

Full time
Immediate start if available

Salary according to experience
At The Bulmershe School in Woodley, Berkshire, we are very proud 
of our Art, Design and Technology faculty and the constantly 
outstanding results the students have achieved. This is an exciting 
opportunity to make a difference, in a school which truly values the 
importance of creative subjects in the development of young people 
and to be a part of a supportive and dedicated faculty.

We have an absolute commitment to the Arts, and, despite national 
curriculum reforms and external pressures, we will always continue 
to ensure that Art, Design and Technology play a central role in 
our curriculum. Therefore, we offer our students the selection of 
Art, Photography, Graphics Communication, 3D design and Food 
Technology at KS3 to A Level.

What we are looking for:
A talented and enthusiastic teacher with the ability to inspire  
our students.
To be successful, you must have experience of teaching a range 
of Technology subjects across Key Stages 3 & 4.
Have the ability to raise student achievement and add value 
within an Art, Design and Technology curriculum.
Excellent, up-to-date subject knowledge and a passion for 
teaching your subject is essential.
The ability to teach Food Technology and/or Photography at 
GCSE level would be an advantage.

What we offer:
A committed and supportive department
Excellent development opportunities across the school
Students with positive attitudes to learning and a desire to learn
A personalised approach to CPD

If you have a passion for your subject and for educating motivated 
and enthusiastic students, we would love to hear from you.

Applications are welcome from both newly qualified and more 
experienced colleagues.

For full details and an application form please visit our website: 
http://bit.ly/2M2UoUH

Applications will be considered as received.

The Bulmershe School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. Appointments are 
subject to enhanced DBS clearance and satisfactory employment references.
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Kingston Road, Camberley, Surrey GU15 4AE | Tel:01276 457600

TEACHER OF MATHS 
Salary range £25,543 – £41,635 pa 

(dependent on experience)
Collingwood College is a High-Performing Specialist Academy 
for Technology and Applied Learning and a “Good School with 
Outstanding Leadership and Management” (OFSTED February 

(OFSTED February 2017)

What we are looking for

Teacher of Maths to teach across the full age and ability range 
and become actively involved in a leading Maths department.  
Applications would also be welcomed from candidates returning to 
work after a career break and NQT graduates. 

There is the potential for a TLR 2.1 payment for the right 
candidate. Our dynamic Maths department grows from strength to 
strength offering GCSEs, A-level and further Maths and achieving 
great results. 

Why work for us
All new staff are provided an induction programme which includes 
an induction day and then bi-weekly twilight sessions, tailor-made 
for new staff. We also offer weekly twilight sessions to all staff, 

remuneration for the right candidate. We offer a positive, friendly 
and welcoming working environment. 

Competitive Salary
Pension Scheme
Employee Assistance Programme
Free onsite parking
On site canteen
Continuing Professional Development

How to apply 
Full details for this post can be found on Collingwood College 
website, please visit our vacancies page at 
www.collingwoodcollege.com 

Your completed form should be submitted electronically to 
hr@collingwood.surrey.sch.uk 

In compliance with Safer Recruitment guidelines, CVs cannot be 
accepted. 

Please note: where the response to an advertisement has been 

arranged at short notice or prior to the closing date. Candidates 
are therefore, encouraged to submit their application forms as 
soon as possible.

The closing date for applications is midday on 3rd February 
2020. It is very important that you include a telephone number for 
both day and evening so that we may contact you by telephone if 
necessary.

Informal visits to the College are welcomed. 
Please telephone for an appointment Tel: 01276 457600.

The College is committed to safeguarding and promoting the welfare of children and young people and 
expects all staff and volunteers to share this commitment. Therefore, the successful applicant will be subject to 
Enhanced Disclosure and Barring Service check. Collingwood College is an Equal Opportunities Employer.

The Emmbrook School
“Learning Together: Succeeding Together”

The Emmbrook School, Emmbrook Road, Wokingham, Berks RG41 1JP
T: 0118 978 4406  |  E: vacancies@emmbrook.wokingham.sch.uk

Teacher of Science 
MPS/UPS • Full time • Required for September 2020 

Permanent

teachers of Science to join our Science Faculty. We are 
committed to ensuring that every child is supported to 
learn and thrive. 

This post would be suitable for NQTs or experienced 
teachers.

Science is taught in Years 7–13; we offer combined 
science or biology, chemistry and physics in KS4 and all 
three sciences are popular options at A Level. If you are 
driven to inspire and motivate students to do their best, 
we would like to hear from you.

A Level Teacher of Psychology 
MPS/UPS • Part time • Required for September 2020 

Permanent
We are seeking an enthusiastic teacher, who loves 
learning, to join our highly successful faculty. We are 
committed to ensuring that every child is supported to 
learn and thrive. 

In the Sixth Form we offer A Level Psychology. If you are 
driven to inspire and motivate students to do their best, 
we would like to hear from you. The department is forward 
looking and student focussed. 

 
high expectations. It was judged ‘Good’ when last 
inspected by Ofsted (March 2017); our forward looking 

strong area of the school.

We offer:
• An ambitious learning community. 
• Opportunities for personalised professional development.
• A supportive and forward looking team of specialist teachers.
• Well-motivated, hardworking students.
• An orderly environment. 
•  Free employee assistance programme, with access to  

 
and counselling.

be found on the school website under ‘Our School – Vacancies’. 
Please email your application form to the below address to arrive 
before the closing date.

Closing date: 9am, Friday 31 January 2020 

The Emmbrook is committed to proactively safeguarding and promoting 
the welfare of all its students and all posts are subject to enhanced  
DBS clearance.
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Judged as a GOOD School with an OUTSTANDING Early 
Years Setting, by OFSTED September 2016… ‘Strong 
relationships and mutual respect characterise this happy, 
hard-working school.’

All Saints is a friendly and nurturing school with just 
under 300 children, from Early Years to Key Stage 2 and  
a small resource unit for children with physical needs. 

We are keen to appoint a highly motivated and organised 
School Business Manager who has the integrity and 
confidence to play a pivotal role in the administration  
and leadership of the school’s support functions.

You should have strong Financial Management experience, 
knowledge of HR, Facilities Management and Health and 
Safety and be a highly effective communicator and team 
player. Previous experience of working in a school is highly 
desirable but we welcome applications from those with 
similar experience, particularly within the finance arena, 
from a business environment.

If you are looking to work in a school whose commitment 
to the community is of paramount importance and have 
the skills we are looking for we would love to hear  
from you. 

Please go to www.allsaints.wokingham.sch.uk/staff-
vacancies/ where you will find an application form 
and further information. and visits to our school are 
encouraged, so please telephone Kim Tomlin on  
0118 9787173 or email to make an appointment.

Closing date for applications: Friday 24 January 2020 at noon 
Interviews: Monday 27 January 2020

We reserve the right to consider applications upon receipt.

All Saints CE (Aided) Primary School is committed to safeguarding and  
promoting the welfare of children; robust procedures are in place.  
An enhanced DBS clearance is required for this post.

All Saints CE [Aided] Primary School and Nursery
Norreys Avenue, Wokingham, Berkshire RG40 1UX
Email: sbm@allsaints.wokingham.sch.uk
Tel: 0118 9787173

‘Opening the door

to learning

SCHOOL BUSINESS MANAGER
Grade 7 £26,111 – £29,054 pa (FTE £28,785 – £32,029 pa)  
37 hours per week • Term time + 5 Inset days and 2 weeks

 and life’

GROVE ACADEMY
Wellington Street, Slough
Berkshire SL1 1YG
Tel: 01753 517359
Email: sjanes@groveacademy.co.uk
Website: www.groveacademy.co.uk 

SCHOOL BUSINESS MANAGER
LEVEL 7 – SCP 23- 31 £27, 925 - £34, 725 (Pro Rata)
Full Time (37 hours per week).
We are looking for someone who is experienced, 

Looking for a new challenge?
New school - unique opportunity

brand new £27m build in Chalvey in September 2020.

We are looking for an experienced School Business Manager to assume 

Cleaning and Catering services. The successful candidate will need to be a 

opportunity to shape, lead and develop learning across the school.

A great place to work where you will feel valued for your hard work. 
CPD to further develop your skills. 

We are looking for someone who:
Has recognised management/business degree or professional 

procedures/controls.

Interested? Please contact Sarah Janes for a recruitment pack at
sjanes@groveacademy.co.uk or visit our website www.groveacademy.co.uk 

Closing date: Sunday 2nd February 2020 
Interviews: W/C – Monday 10th February 2020
Start date: Required ASAP.
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GROVE ACADEMY
Wellington Street, Slough
Berkshire SL1 1YG
Tel: 01753 517359
Email: sjanes@groveacademy.co.uk
Website: www.groveacademy.co.uk 

FINANCE ASSISTANT
LEVEL 4/5 – SCP 12/13 £22, 515 - £22, 947 (Pro Rata)

(37 hours per week) plus 1 week or 2 
weeks during school holidays.
We are looking for someone who is experienced, 

brand new £27m build in Chalvey in September 2020.

opportunity to shape, lead and develop learning across the school.

A great place to work where you will feel valued for your hard work. 
CPD to further develop your skills.

 

Has recent experience of working with Parent Pay or a similar cash 

 Please contact Sarah Janes for a recruitment pack at 
or visit our website 

School Finance Officer  
RG4 (SCP 11-17), £21,166 - £23,836 pa, pro rata, 
you will normally start at the first point of the 
grade to which they are appointed
Part time, 20 hours per week, term time only
Required as soon as possible
We are looking for a practitioner who has experience of 
working in a Primary School environment with an ability 
to communicate and relate appropriately to people in a 
range of situations. You will work alongside our School 
Business Manager and must have extensive experience 
of working with the financial system (FMS or similar) 
ideally with a professional qualification in accountancy.  

We seek a practitioner who will:
•  Be passionate about providing high quality, well 

planned support and guidance to Senior Leaders  
and Governors.

•  Be dedicated to promoting high expectations and 
facilitate academic progress.

•  Have drive, enthusiasm, energy and a positive 
approach to their work.

• Be a team player who is used to using their own initiative.

We can offer you:
•  A fun, hard-working and creative school committed to 

providing the best educational opportunities.
• A supportive and friendly environment.
• Dedicated and skilled staff to work with collaboratively.
• A friendly, talented and exciting Senior Leadership Team.

Want to know more? Please visit our website 
www.whitleyparkprimaryschool.co.uk to appreciate 
what we have to offer. 

If you would like to visit and see for yourself what our 
school is like, or would like to request an application pack 
please contact Sue French on 0118 937 5566  
or by email admin@whitleypark.reading.sch.uk

Please do not send a CV. For the purposes of  
Equal Opportunities we can only accept  
Reading Borough Council application forms.

Closing date: Friday 31 January 2020 
Interview date: Monday 10 February 2020
Whitley Park Primary and Nursery School is committed  
to safeguarding and promoting the welfare of children and  
the successful applicant will be subject to an enhanced  
disclosure through the Disclosure and Barring Service. 

WHITLEY PARK PRIMARY  
AND NURSERY SCHOOL
Brixham Road, Reading, Berkshire RG2 7RB 
Tel: 0118 937 5566 • Fax: 0118 937 5198 
Email: admin@whitleypark.reading.sch.uk 
Headteacher: Karen Salter 
3 form entry Primary School 

Follow us on Twitter
@schoolvacancies
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Priory School Requires a Part Time 
FINANCE ASSISTANT

Salary Level 4, SCP 8-12 (£20,871 to £22,515 FTE, actual salary £10,131 to 

th

 to download an 

Priory School
Furze Platt Junior School:  
Salary: Scale 5 £23,208 – £25,624 pa, FTE • Actual: £10,609 pa 
20 hours per week, Monday – Friday, 9am–1pm • Term time only

Furze Platt Infant School:  
Salary: Scale 5 £23,208 – £25,624 pa, FTE • Actual: £7,957 pa 
15 hours per week, Monday – Friday, 9am–12pm • Term time only 

Furze Platt Infant and Furze Platt Junior Schools federated in September 2019; 
the leadership team and Governors of Furze Platt Primary Federation wish 
to appoint two Finance Managers to work under the guidance and support 
of the Federation Business Manager.

The successful candidates will work with our administration teams and 
support the financial management of the schools.

We are looking for:

•  Experience with finance, budget management and reporting using 
relevant software

• Good IT skills and understanding of Word & Excel

• Excellent interpersonal skills – able to work with outside agencies

•  Flexibility to slot into our current, strong administration teams and 
support the administration of the schools

•  Passion to work in a school setting and be part of the children’s lives  
at school

• A team player

• Excellent Literacy and Numeracy skills which are essential for these posts.

Knowledge of Sims, FMS and Agresso systems an advantage, but full 
training will be given for the right applicant.

In return we can offer you:

• a highly supportive and friendly staff and governors

• An active role in contributing to the Visions and Values of the school

• Opportunities for Professional Development

• A well resourced working environment

You are very welcome to visit the schools; visits can be arranged through 
the school offices.

Please download the application documents and job accountabilities from 
the appropriate Federation Websites listed below.

Closing date: 9am, Monday 3 February 2020

Interviews: Friday 7 February 2020 

The school is committed to safeguarding and promoting the welfare & safety of all 
children and expects all staff to share this commitment. This post will be subject to a 
satisfactory enhanced DBS disclosure & checks with past employers.

Finance Managers

FURZE PLATT PRIMARY FEDERATION

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Furze Platt Primary Federation
Oaken Grove, Maidenhead SL6 6HQ
Email Junior School: office@fpjs.org.uk
Email Infant School: office@fpis.org
Websites: www.furzeplattjuniorschool.co.uk
                www.furzeplattinfantschool.co.uk
Executive Head: Mike Wallace
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Cippenham Lane, Slough, Berkshire SL1 5AH

Reading & Literacy Coordinator
Required as soon as possible

8.30am-3.30pm Monday to Thursday 8.30am-3pm 
Friday (32 hrs) Term time only plus 3 INSET days

Actual salary £16,821 per annum
We are seeking to appoint an ideal candidate who will continue to support 
our students with reading using the Accelerated Reader Program and 
implementing intervention groups across the whole school to ensure that 
students achieve and surpass their expected reading and literacy level.
The ideal candidate will have the knowledge of Department of Education 
guidelines relating to literacy and also have the responsibility to ensure 

Experience is desirable but training will be provided. 

Learning Support Assistant
Required as soon as possible

8.45am to 3.15pm, Monday to Friday (30 hrs)  
Term time + 2 INSET days 

Actual salary £13,480 per annum
We have an exciting opportunity for individuals interested in pursuing a 
career as a Learning Support Assistant to join a highly successful team 

support for over 100 students, aged 11-18, within a mainstream learning 
environment. Inclusion is our primary goal and we ensure that all our 
students, even those with physical disabilities, are enabled to access 
the full curriculum, learning environment and extra-curricular activities, 
regardless of their individual needs.
Full training is available covering all aspects of the job, including personal 

Contributory pension scheme and healthcare package included. This post 
includes a paid holiday allowance, which must be taken during school 
holidays.

For a detailed job description for both posts please see our website 
www.westgate.slough.sch.uk

Closing date: 3pm, 24 January 2020

KENDRICK SCHOOL
A SELECTIVE GIRLS’ SCHOOL IN THE HEART OF READING

London Road, Reading, Berks RG1 5BN • Tel: 0118 901 5859  
admin@kendrick.reading.sch.uk • www.kendrick.reading.sch.uk  

NOR: 754 (including 270 in the Sixth Form)

Library Resource Co-ordinator
£19,171 pa, pro rata, (actual salary £9,859 pa)

Part time, to support an existing job share arrangement 
(alternate weeks 8am to 12.30pm, 12.30pm to 5pm)

22½ hours per week, term time plus one week during the 
summer holidays and INSET days as and when required

Required February 2020

We seek an enthusiastic and well-organised Library Resource Co-ordinator. 
Experience is not essential, however, you must be motivated, creative and 
passionate about students’ learning, books and reading. 

Kendrick School is a high achieving selective school for girls aged 11 to 18.  
It is a specialist school in Science, Mathematics and Languages. The Library  
is an integral part of learning at Kendrick School. It aims to provide a supportive 
and welcoming environment for all members of the school community,  
in which to enjoy reading, research and study for both academic and  
extra-curricular purposes. There is space for individual private study and class  
or group lessons and is open throughout the day and after school. 

As a valued member of staff, working together with the current postholder,  
your role would involve the management, development and promotion of  
the Library, ensuring that all students and staff have access to a wide range of 
reading matter, reference materials, research tools and information services. 
You would be responsible for supervising students and supporting them with 
their independent learning as well as organising and maintaining the school 
archives for school events and the Alumnae. A key part of this role is providing 
administrative support to the Work Related Learning Coordinator including 
maintaining both the physical and website careers library.

Receptionist
£18,426 pa, pro rata (actual salary £5,475 pa)

8am – 3pm, Monday and Tuesday
13 hours per week, term time only, plus 13 hours  

in the summer holidays
Required February 2020

Kendrick School is a very successful 11-18 girls’ grammar school in the  
centre of Reading and our expansion makes this an exciting time to be joining 
the school. 

We are seeking a Receptionist with a professional manner and excellent verbal, 
written and inter-personal skills. The successful candidate must be able to 
demonstrate competent IT skills, be proactive and well organised. This is a 
busy customer facing role and the ability to stay calm and professional under 
pressure and be able to multi-task is a necessity.

As a valued member of staff, your role involves being responsible for the 
smooth and efficient running of the school’s busy main reception area, 
including effectively dealing with students and visitors and answering 
telephone queries. Many queries are regarding admission into the school 
and the successful candidate would be expected to answer these in a 
knowledgeable and competent manner. Full training will be given in this area.

An application form and a job description can be downloaded from the school  
website or obtained by contacting Ms Amanda Emberson at the school on 
aemberson@kendrick.reading.sch.uk

CVs cannot be accepted as a method of application. 

Closing date: Monday 27 January 2020.
Interviews: w/c 3 February 2020.

Kendrick School is committed to safeguarding and promoting the welfare of young 
people and expects all staff and volunteers to share this commitment. Any successful 
applicant will be required to undertake an Enhanced Disclosure check by the  
Disclosure and Barring Service. Kendrick School is an Equal Opportunity employer.
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CHURCHMEAD C OF E (VA) SCHOOL – A SPECIALIST ARTS COLLEGE

We are seeking to appoint an experienced, motivated and efficient clerk who will 
work closely with the Chair of Governors and the Headteacher. You will have proven 
clerking experience, excellent organisation and administration skills and be able to 
communicate effectively. Meetings take place approximately 9 times per year and 
are usually held on Tuesday evenings at 6pm lasting approximately two hours.   
Other than attendance at meetings, the role will be carried out from home.

Closing date: Midday, Thursday 30th January 2020.

For further details and an application pack please contact Ms T Younger, 
Churchmead C of E (VA) School, Priory way, Datchet Berkshire SL3 9JQ. 
Tel: 01753 211330 Email: office@churchmead.org

Churchmead C of E (VA) School is an equal opportunities employer, committed to safeguarding 
and promoting the welfare of children and young people and expects all staff and volunteers 
to share this commitment. This post is subject to an enhanced DBS check.

Clerk to the Governing Body
Required as soon as possible • Permanent Position, term-time only

Salary: pt 12-17: £12.02 – £13.28 per hour on a timesheet only basis 
(average 4-6 hours per meeting for pre-meeting prep, minute taking 
and admin time to produce and distribute minutes)

Churchmead C of E (VA) School
A Specialist Arts College
Priory Way, Datchet, Berkshire SL3 9JQ
Tel: 01753 211330 • Fax: 01753 580046 
Email: office@churchmead.org
www.churchmead.org • Headteacher: Mr C Tomes

 

All-ability co-educational 
day and boarding school for  
students aged 11 – 19 years

‘High aspirations, traditional values’

SIXTH FORM  

ADMINISTRATION OFFICER

£19,095 – £20,245 FTE including Fringe (actual salary  
will be pro rata) • Part-time 18 hours per week 
Required as soon as possible

Situated in the picturesque village of Holyport, close to Windsor, 
Maidenhead and London, Holyport College is the country’s first state day 
and boarding free school and has Eton College as its sole education sponsor.  

Holyport College seeks a dedicated and enthusiastic Administrator to work 
as part of the school’s successful Sixth Form team in supporting all students 
within a designated key stage.  

You will offer administrative support as well as having direct contact with 
students and their families.

For more information, please visit our website to download an  
application pack: www.holyportcollege.org.uk 

Should you wish to have an informal discussion, please contact  
Mr Graeme Alford, Assistant Head Teacher and Head of Sixth Form  
on 01628 640150.

Applications should be returned by email to careers@holyportcollege.org.uk  
and must be received by no later than Noon, Wednesday, 29 January 2020.  

Holyport College is committed to safeguarding and promoting the welfare of children.  
All staff are required to obtain an enhanced disclosure from the Disclosure and Barring Service.

www.holyportcollege.org.uk

SCHOOL ADMINISTRATOR

Hours: 30 hrs per week  

contact for parents and other visitors and providing high quality secretarial 

computer skills

sense of humour

Tel: , email: 
 

  

Trinity St Stephen  

Follow us on Twitter
@schoolvacancies
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Site Controller
Start: February 2020
Salary pay level 4 - scale point 8, fringe
£21,153.12 Actual
Mon-Fri 8am-4pm (37.5 hours/week) 52 weeks 

team to undertake a range of maintenance/support tasks in a very busy 
school environment. 

The hours of work are expected to be 8am to 4pm. Key to the post is 

occasional weekend working will be required.

Working within a small team the post holder will be responsible for 

holder will be responsible for ensuring that all aspects of Health and Safety 

undertaken by contractors on site. 

minibus is required and minibus driver training can be provided.

Slough and Eton is a great school on the outskirts of Slough, which serves 
the Chalvey community. We are relentlessly focused on ensuring great 
teaching, learning and experiences are at the core of what we do. It is an 

applying.  

recruitment process.

We look forward to hearing from you.

website at www.slougheton.com

vacancies@slougheton.com 

Closing date: Friday 24th January 2020 (am) 
Interviews: w/c 27th January 2020 

          

S LO U G H  A N D  E TO N  C H U RC H  O F  E N G L A N D 
B U S I N ES S  A N D  E N T E R P R I S E  CO L L EG E

Website: www.slougheton.com  
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Upton House School, Windsor 
Independent Co-Educational EYFS, Pre-Preparatory and  

Preparatory School 

We are seeking to recruit a hardworking and very practical Site  
Assistant to carry out the day-to-day duties of running the site,  
including first line repairs, maintenance and gardening to keep our 
school in tip-top condition.  This is a part-time role, 5 hours per day in 
the afternoons. 
 
This is a busy, varied and physically active role.  You will need to be 
flexible, take pride in your work and be able to work collaboratively 
with all members of the school team but also be able to work on your 
own initiative.  Basic computer skills and an understanding of health 
and safety are required. 
 
The successful candidate will ideally have previous experience of 
working in a similar position and must hold a valid driving licence. 
 
Some out of hours and weekend work will be required. 
 
Upton House is a wonderful place to work and you will be joining a 
strong community focussed on delivering the very best outcomes for 
our pupils.  

 
Salary £10,500-£13,500 (depending on experience) 

Closing date: Monday 27th January 2020 12noon 
Apply via website:  

www.uptonhouse.org.uk/discover-upton-house/vacancies 
 

Upton House is committed to safeguarding and promoting the welfare of children and expects all 
staff to share this commitment.  Applicants for this post must be willing to undergo child protec-
tion screening, including reference checks with previous employers and an enhanced criminal 
record check with the Disclosure and Barring Service. 

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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IMAGINE walking into school and seeing a dinosaur - or a plane - or a badger. 
The Langley Academy is not just another school; it is a new way of learning. As the UK’s 
first museum school, The Langley Academy has a museum within the building.  
Here you are encouraged to use your imagination to create new ways to ignite students’ 
desire to learn.

We are ideally situated, only minutes from the M4 at Junction 5 and the M25, and with 
excellent rail links to Central London. If you chose to live here, renting is cheaper than in 
Central London, yet you are in town quickly. Windsor, Marlow or Henley are close and if 
you enjoy weekend travelling it takes about 15 minutes to Heathrow.   
We border Buckinghamshire, with no less than 100,000 acres which are designated  
Areas of Outstanding Natural Beauty - including a substantial part of the  
magnificently wooded Chiltern Hills. Whether you are into the outdoors or want to  
be close to London, working here is ideal.

Do you have the drive, enthusiasm and commitment to deliver outstanding support to 
help young people? This is your opportunity to join a dedicated team of staff who are 
committed to providing the best possible education for our pupils.

The Arbib Education Trust is seeking to appoint a Deputy Site Manager for  
The Langley Academy site, which includes The Langley Academy Secondary and The 
Langley Academy Primary. 

This is a permanent, full time position and will report direct to our Site Manager. You will 
ensure that the site buildings/grounds are safe, clean and secure and that it is maintained 
to an excellent standard. Full support will be given to assist the Site Management team in 
ensuring that the building and site are a safe place in which to study and work. 

A tour of this outstanding site is highly recommended.

If you are interested in this post, please visit our school website  
www.langleyacademy.org where you will find more information together with an online 
application form. If you would like further information or arrange a visit to the school, 
please contact Tara Mackay, PA to Executive Principal and HR Assistant on 01753 214468. 
Closing date: Friday 24 January 2020
Interview date: Monday 27 January 2020
The Trust reserves the right to interview and appoint a suitable candidate before the closing date.
‘You have a package of staff training and support with a clear focus on developing and 
sharing first rate teaching and learning.’ (OFSTED November 2017)

DEPUTY SITE MANAGER NEEDED  
Level 4, £20,895 – £22,522 pa plus a generous pension contribution 
Full time, 37 hours a week • Permanent 

The Langley Academy is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.  
All appointments are subject to a DBS check.
Langley Academy, Langley Road, Langley, Slough, Berkshire SL3 7EF • Tel: 01753 214440

GROVE ACADEMY
Wellington Street, Slough
Berkshire SL1 1YG
Tel: 01753 517359
Email: sjanes@groveacademy.co.uk
Website: www.groveacademy.co.uk 

PREMISES TEAM LEADER
LEVEL 5-6 – SCP 13- 29 £22, 947 - £32, 955 (Pro Rata)
Full Time (37 hours per week).
We are looking for someone who is experienced, 

Looking for a new challenge?
New school - unique opportunity

brand new £27m build in Chalvey in September 2020.

We are looking for an experienced Premises Team Leader to ensure that the 

opportunity to shape, lead and develop learning across the school.

A great place to work where you will feel valued for your hard work. 
CPD to further develop your skills. 

We are looking for someone who:
Has evidence of premises management experience.

Interested? Please contact Sarah Janes for a recruitment pack at 
sjanes@groveacademy.co.uk or visit our website www.groveacademy.co.uk 

Closing date: Friday 31st January 2020 at 12 noon
Interviews: w/c – Monday 3rd February 2020
Start date: Required ASAP.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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The Federation of Wilson Primary School and  
Oxford Road Community School

Executive Headteacher: Claire Hurst

Early Years Practitioner
£10.97 – £12.35 per hour depending on experience
37 hours per week • Term time only plus inset days
Required for February 2020

 

 
 
 

 

Ideally you will have:

 
 

0118 937 5573

www.wilsonprimary.co.uk/vacancies.html

bursar@wilson.reading.sch.uk 

Closing date: Noon, Friday 24 January 2020.

Interview date: Wednesday 29 January 2020. 

The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
These positions requires an enhanced DBS check. These posts are exempt from 
section 4(2) of the rehabilitation of Offenders Act 1974.

  

Ofsted Outstanding Early Years Provider
www.harpsdenpreschool.co.uk 

TEACHING MANAGER
Teaching Manager to start in April 

to day basis; contribute to and implement early years policies; and ensure all 

by Ofsted in April 2015.

Applicants must have at least two years’ management experience within a  

together with holiday pay and pension.

Please email businessmanager@harpsdenpreschool.co.uk for a full job 

Closing date: Friday 31st January 2020 at 9 a.m. 
Interviews: Week commencing 3rd February 2020 (date tbc)

Swallowfield Pre-School
Swallowfield Parish Hall
Swallowfield Street
Swallowfield
Reading, Berkshire RG7 1QX
www.swallowfieldpreschool.co.uk

Early Years Practitioner
Level III or EYFS teaching experience desired
Monday – Thursday 8:30-13:00 (term time only) 
Friday on rotation.
Closing date: Monday 3rd February
Required April 2020

We are looking to appoint an Early Years Practitioner who simply 
loves what they do and puts the wellbeing of children at the heart 
of their practice. 

We are looking for a practitioner who:
Brings joy, positivity and humour to their interactions with 
children
Is excited to plan and lead imaginative learning experiences
Values a holistic approach and outdoor learning
Communicates clearly and effectively in both written and 
verbal forms, through key person meetings and maintaining 
up to date Learning Journeys. 

We can offer:
Inquisitive, playful and creative children.
An idyllic village location where children can use large indoor 
and outdoor environments including a park and woodlands.
An experienced and happy team.
A community focussed setting with supportive parents and 
Committee 
A ‘Good’ Ofsted rating 

This is a fantastic opportunity for someone who is looking to 
return to work or someone who loves teaching but would like a 
more harmonious work/life balance.

Application forms and a more detailed job specification can be 
requested from Emma Kelly at swfpreschool@googlemail.com
We welcome any questions or visits to look around the setting.

Closing date: Monday 3rd February

Follow us on Twitter
@schoolvacancies



January 20 2020 non-teaching Page 9

Pioneer Educational Trust is looking for inspiring, optimistic and pioneering candidates 
to join our committed Educational Support & Administrative Teams. Currently, the Trust 
Schools are Upton Court Grammar School in Slough, Trevelyan Middle School in Windsor and 
Foxborough Primary School in Langley.  

Our ethos is to ‘recruit for attitude, train for skill’! Pioneer Educational Trust seeks to invest intelligently, inspire collaboration, 
drive equality and pioneer so that all learners in our family of schools have equal access to an outstanding education. Our 
mission is grounded on four core values which our schools embrace:

we pioneer: by preparing the way for others to follow, we transcend barriers through aspiration, merit and risk.  Pioneer engenders 
determination, commitment and responsibility to better society through education and learning, never accepting mediocrity 
we inspire collaboration: we believe in working in partnership. In a culture of high trust and intelligent risk-taking, collaboration exists at all 
levels and between all stakeholders
we invest intelligently: by providing high-quality professional development for all staff and a positive and enriching work environment. We 
provide high support and challenge that enables all colleagues to flourish 
we drive equality: providing equal access to an outstanding education is central to the aims of the Trust. The Trust champions the vulnerable 
and disadvantaged, breaking down barriers to learning.

Furthermore, Upton Court Grammar School seeks to: 
become a world-class school, seen as a centre of excellence and creativity in learning and teaching; 
equip students with the ability to articulate their ideas with confidence in an increasingly competitive international work environment. 

The most recent OFSTED inspection graded the school as ‘Outstanding’ in all areas. The school has a national reputation for excellence and 
achievement and is consistently ranked in the top 1% of schools in the country for student progress.

In return, we can offer you: 
well-resourced facilities and the necessary IT equipment 
fantastic communities of staff and students
benefits which include an Employee Assistance Programme, an extensive range of Retail Discounts, training and development opportunities
Additional time to facilitate professional development and collaborative working

For further information and an application form, please visit www.uptoncourtgrammar.org.uk/vacancies

CVs on their own will not be accepted.

Applications should be sent to Mrs Bhamini Lynn, Recruitment Manager, Pioneer Educational Trust, c/o Foxborough Primary 
School, Common Road, Langley SL3 8TX or recruitment@pioneereducationaltrust.org.uk

Closing date for applications: 27 January 2020 | Interviews to be held: w/c 27 January 2020

Pioneer Educational Trust is committed to safeguarding and promoting the welfare of children. This post is subject to satisfactory references, Disclosure & Barring Service (DBS) 
check (previously CRB check), and evidence of essential qualifications and proof of legal working in accordance with the Asylum and Immigration Act 1996.

Science Technician 
(predominantly Physics)
Pay & Conditions: Actual starting salary: 
£17537.00 pa / £10.53 per hour, term time 
(38 weeks) plus 7 days (Annual full-time equivalent 
salary would be £20321.00 per annum)
Hours: 37 hours per week: Monday to Friday: 
8am – 4pm, 3.30pm finish on Wednesday;  
lunch break: 30 minutes (unpaid, to be taken during 
the student lunch break), 
Required:  As soon as possible
Location: Upton Court Grammar School

We are looking for a general science technician who would 
predominantly work with the Physics Department but will also support 
in Chemistry and Biology. We are looking for someone who has the 
appropriate personal characteristics, experience, knowledge and skills 
in order that they can provide flexible support in KS3, 4 and 5; if you 
do not have the relevant physics knowledge but have the desire to 
learn, training can be provided. The successful candidate will work in 
partnership with the subject teachers and the other technicians.  
The successful candidate must have a level 2 qualification in English 
and Maths. 

Duties will include:
Preparing and clearing away practical science lessons as directed 
by the teaching staff with due regard to relevant health & safety 
requirements
Providing practical support in lessons, including demonstrations if 
required
Collaborating with the teaching staff to maintain and improve the 
effectiveness of the practical lessons
Managing and maintaining subject resources, including materials 
and apparatus
Help on school outings or at school events

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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 A UNIQUE OPPORTUNITY FOR COLLEAGUES 
TO WORK AT THE SASH EDUCATION TRUST

A: Kings Reach, Slough, Berkshire SL3 7UX  •  T: 01753 537594 
E: office@dittonparkacademy.co.uk  •  www.dittonparkacademy.co.uk

SASH Trust IT Team Leader
Salary is dependent on calibre and experience of candidate  
Full time • Required from March 2020

We are looking for a competent IT Team Leader for our trust.
The department has a focus on continuous service delivery,  
and currently serves across two sites.
The IT Team Leader will play a key part in ensuring the smooth  
day-to-day operations across the trust.
Your goals would be:
•  Supporting the daily operations of the team to ensure productivity 

and in turn to provide exceptional customer service
• Assisting the Director with the implementation of change
• Working with staff and students to ensure that their needs are met
• Helping to ensure compliance with rules and regulations.
Our ideal candidate would have the ability to oversee multiple 
responsibilities while maintaining an attention to detail and a 
motivated/enthusiastic work ethic. This would be a perfect step 
opportunity for someone currently in a Senior IT Technician position,  
or someone looking to expand from a similar role within a single school.

Please contact Sarah Cuthbert for a recruitment pack at 
S.Cuthbert@dittonparkacademy.co.uk or visit our website 
www.dittonparkacademy.co.uk 

Closing date: 10am, Thursday 23 January 2020
Interviews to be held: w/c 27 January 2020
The SASH Education Trust is committed to safeguarding children; successful candidates 
will be subject to an enhanced Disclosure and Barring Service check.

OAKBANK SECONDARY SCHOOL
RYEISH GREEN, READING

Science Technician 
– Required ASAP 
Hours of Work: 37.5 hours per week, term-time 
+ INSET days (39 weeks per year) 
Salary: FTE £16,572 -£17,714 pa dependant on 
experience, pro-rata 

Our ethos is aspirational and inclusive, our staff is highly motivated, our 
pupils courteous and hard-working and our facilities excellent. Joining 
Oakbank School represents a unique opportunity to help to establish 
a new school whilst working within a wider Academy Trust that gives 
excellent possibilities for professional and career development. 

We are seeking to appoint a Science Technician with effect from 
February 2020 who wants to make a difference to the lives of our young 
people. It would be an advantage to have first aid experience. 

For further information and an application pack, email 
recruitment@oakbank.education or telephone 0118 988 3616. 
The closing date for the receipt of applications is Monday 27th January 
2020 at 9am with interviews to take place shortly thereafter. 

If you would like to visit our wonderful school, please contact Jo Rutland 
on 0118 976 8813. 
Anthem/Oakbank is committed to safeguarding and promoting the welfare of children, and applicants 
must be willing to undergo child protection screening appropriate to the post, including checks with 
past employers and the Disclosure and Barring Service.

The Heights Primary School
The Heights Primary is an outstanding school in the Caversham 
Heights community which opened in September 2014. 

st

 

progress on a one on one and group basis.

your career development.

soon as the right person is selected.

 0118 357 0123

Follow us on Twitter
@schoolvacancies
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IMAGINE walking into school and seeing a dinosaur - or a plane - or a badger. 
The Langley Academy is not just another school; it is a new way of learning. As the UK’s 
first museum school, The Langley Academy has a museum within the building.  
Here you are encouraged to use your imagination to create new ways to ignite students’ 
desire to learn.
We are ideally situated, only minutes from the M4 at Junction 5 and the M25, and with 
excellent rail links to Central London. If you chose to live here, renting is cheaper than in 
Central London, yet you are in town quickly. Windsor, Marlow or Henley are close and if 
you enjoy weekend travelling it takes about 15 minutes to Heathrow.   
We border Buckinghamshire, with no less than 100,000 acres which are designated  
Areas of Outstanding Natural Beauty - including a substantial part of the  
magnificently wooded Chiltern Hills. Whether you are into the outdoors or want to  
be close to London, working here is ideal.
We are seeking to appoint an outstanding and enthusiastic Student Support Manager to join 
our vibrant School. We have excellent facilities, a caring and welcoming school community 
with committed staff and a supportive leadership team. This post would be suitable for an 
ambitious candidate who wants to make a difference.
Our students benefit from a wealth of opportunities to develop, learn and lead.  
This can be from the classroom, to cultural visits, sports, music and arts. The education 
and experiences equip our young people with the leadership skills, team spirit,  
resilience and confidence to become outstanding citizens.  
You should have enthusiasm for education and the desire to make a real difference,  
an excellent command of English, good interpersonal skills as well as energy and commitment. 
You will be part of a dedicated team who believe in curiosity, exploration and discovery. We aim 
to inspire and equip students to reach their potential by enhancing students’ confidence 
and achievements.

If you are interested in this post, please visit our school website  
www.langleyacademy.org where you will find more information together with an online 
application form. If you would like further information or arrange a visit to the school, 
please contact Tara Mackay, PA to Executive Principal and HR Assistant on 01753 214468. 
Closing date: 9am, Thursday 23 January 2020
Interview date: Monday 27 January 2020
The Trust reserves the right to interview and appoint a suitable candidate before the closing date.
‘You have a package of staff training and support with a clear focus on developing and 
sharing first rate teaching and learning.’ (OFSTED November 2017)

STUDENT SUPPORT MANAGER  
Level 4, £20,895 – £22,522 pa pro rata 
(actual £17,912.40 – £19,307.16 pa) plus a generous pension contribution  
Term time only • Required as soon as possible

The Langley Academy is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.  
All appointments are subject to a DBS check.
Langley Academy, Langley Road, Langley, Slough, Berkshire SL3 7EF • Tel: 01753 214440

Well-being Outreach Worker  
– Mental Health Support Team 
Grade 6 (full time salary from £24,313 to £27,905) 

Part-Time: 0.8 full-time equivalent 
Temporary: 24 months 

Wokingham Mental Health Support Team is recruiting a part-time Well-
being Outreach Worker to start April 2020.

The Mental Health Support Team will comprise of Education Mental Health 
Practitioners, a Well-being Outreach Worker, Senior CAMHS Practitioner, 
a Primary Mental Health Worker and administrator, the team is led by a 
Senior Educational Psychologist (SEP). The Mental Health Support Team 
will be offering support to children who are experiencing mild to moderate 
mental health issues. The Mental Health Support Team is offering support 
to children and their families in twelve WBC schools. The Outreach Worker 
will respond to appropriate referrals that come into the Mental Health 
Support Team by offering needs led, outcome focused interventions to 
vulnerable children and young people who are presenting with emerging 
well-being or mental health issues. The Well-being Outreach Worker will 

a range of settings. They will participate in Mental Health Support Team 
meetings and group supervision as well as receiving individual supervision. 
They will also contribute to gathering outcome data that contributes to team 
reports.

Applications are invited from skilled and enthusiastic Well-being Outreach 
Worker to work part-time (0.8 fte) in the mental Health Support Team. 

Closing date: 3rd February 2020 
Interview date: 11th February 2020 tbc 

For an informal discussion, please contact Jackie Wood (SEP) or 
Elaine Munro (PEP) on 0118 908 8028. 

 
To apply, please visit https://tinyurl.com/t68rcsx and follow the link to the 

online application form. CVs are not accepted. 

Alternatively, please call 0118 974 6116
quoting ref: 711649.

Wokingham is an equal opportunities employer.

Wokingham Borough Council is committed to safeguarding and promoting the welfare 
of children and vulnerable adults and expects all staff, other workers and volunteers to 
share this commitment. 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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GROVE ACADEMY
Wellington Street, Slough
Berkshire SL1 1YG
Tel: 01753 517359
Email: sjanes@groveacademy.co.uk
Website: www.groveacademy.co.uk 

FAMILY SUPPORT WORKER
LEVEL 5/6 – SCP 13-29 £22, 947 - £32, 995 (Pro Rata)

(37 hours per week) plus 1 week or 2 
weeks during school holidays.
We are looking for someone who is experienced, 

subscribed in 2023. We move into our brand new £27m build in 
Chalvey in September 2020.

We are looking for a knowledgeable and experienced team member 
to provide family support to families with complex needs. To work 
with parents and children in their homes and in groups, to increase 

successful candidate will be a happy, caring, compassionate person 

support. They will have the opportunity to shape, lead and develop 
learning across the school.

A great place to work where you will feel valued for your 
hard work. 
CPD to further develop your skills.

 
at least NVQ Level 3.
Has knowledge and experience of direct work with families 
who have complex needs.

 Please contact Sarah Janes for a recruitment pack at 
or visit our website 

KENNET SCHOOL
An Outstanding Academy

EXAMINATION INVIGILATORS
(£10.44 per hour)

 
 

 

 
 

 

 

 
 
 

 
 

 
 

 

Follow us on Twitter
@schoolvacancies
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All-ability co-educational 
day and boarding school for  
students aged 11 – 19 years

‘High aspirations, traditional values’

STUDENT WELFARE OFFICER

£19,854 – £21,466 FTE including Fringe (actual salary will be 

pro rata) • Permanent, term-time plus one week 

Required as soon as possible

Situated in the picturesque village of Holyport, close to Windsor, 

Maidenhead and London, Holyport College is the country’s first state day 

and boarding free school and has Eton College as its sole education sponsor.  

Holyport College seeks a dedicated and enthusiastic individual to work 

as part of the school’s successful pastoral team in supporting all students 

within a designated key stage.

You will offer administrative support as well as have direct contact with 

students and their families.

For more information, please visit our website to download an  

application pack: www.holyportcollege.org.uk 

Should you wish to have an informal discussion, please contact Mrs Alex Jeffery,  

Student Welfare Manager, a.jeffery@holyportcollege.org.uk

Applications should be returned by email to careers@holyportcollege.org.uk  

and must be received by no later than Noon, Wednesday, 29 January 2020.  

Holyport College is committed to safeguarding and promoting the welfare of children.  
All staff are required to obtain an enhanced disclosure from the Disclosure and Barring Service.

www.holyportcollege.org.uk

 

All-ability co-educational 
day and boarding school for  
students aged 11 – 19 years

‘High aspirations, traditional values’

STUDENT WELFARE OFFICER 

INCLUDING SIXTH FORM

£19,854 – £21,466 FTE including Fringe (actual salary  
will be pro rata) • Part-time 18 hours per week 
Monday – Thursday 8:30 – 13:00 
Required as soon as possible

Situated in the picturesque village of Holyport, close to Windsor, 
Maidenhead and London, Holyport College is the country’s first state day 
and boarding free school and has Eton College as its sole education sponsor.  

Holyport College seeks a dedicated and enthusiastic individual to work 
as part of the school’s successful pastoral team in supporting all students 
including the Sixth Form. 

You will offer administrative support as well as have direct contact with 
students and their families.

For more information, please visit our website to download an  
application pack: www.holyportcollege.org.uk 

Should you wish to have an informal discussion, please contact Mrs Alex Jeffery,  
Student Welfare Manager, a.jeffery@holyportcollege.org.uk

Applications should be returned by email to careers@holyportcollege.org.uk  
and must be received by no later than Noon, Wednesday, 29 January 2020.  

Holyport College is committed to safeguarding and promoting the welfare of children.  
All staff are required to obtain an enhanced disclosure from the Disclosure and Barring Service.

www.holyportcollege.org.uk

Level 1 Learning Support Assistant 

Term time only PLUS inset day
To start ASAP 

Please download an application pack from the school website 
st

For an application pack download from 
Completed application forms should be emailed to 
St. Michael’s Primary School, Dee Road, Reading RG30 4AS | Tel: 0118 901 5550 | www.stmichaels.reading.sch.uk 
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LAMBS LANE PRIMARY SCHOOL
Back Lane, Spencers Wood, Reading RG7 1JB
Telephone: 0118 988 3820

Required for February 2020

TEACHING ASSISTANTS
Grade 3 SCP 5 - 6 
(Actual salary £12,932 - £13,198 pro rata)
30 hours per week (Monday to Friday, core 
hours 9am to 3.30pm, term-time only)
Part Time applicants are welcome to apply, 
preferred hours will be discussed at interview.

We are looking for enthusiastic, resilient and motivated teaching 
assistants to provide support to the class teacher and work 
with small groups or individual children as required. We have 
positions in both KS1 and KS2. 

Previous classroom experience and an interest in working with 
children with complex and SEN needs would be an advantage.

This role includes a daily half hour lunchtime duty.

In return we can offer you:
Delightful pupils who want to do well
 Committed and experienced colleagues
Knowledgeable and dedicated support staff
A vibrant, thriving and successful school.

For more information, and to apply, please visit the Wokingham 
Borough Council website, or contact Mrs Laura Shepherd, 
School Business Manager on the above telephone number, or by 
e-mail: sbm@lambslane.wokingham.sch.uk 
CVs will not be accepted.

Closing date: 21 February 2020
Interviews to be arranged at a mutually convenient time.

Our school is part of the Future Thinking Partnership (FTP), an established collaboration of 14 
Wokingham Schools, focused on improving teaching and learning through the provision of 
on-going high quality professional development.

Lambs Lane School is committed to safeguarding and promoting the welfare of children and expects all 
staff to share this commitment. All appointments are subject to an enhanced DBS check and references.

KS2 Teaching Assistant  
RG2 points 3 – 5 (£18,065 – £18,795 pa, pro rata)

Term time only • Required as soon as possible

Are you a Teaching Assistant who is looking 
for new opportunities? Whitley Park Primary 
and Nursery School may be exactly what you’re 
looking for!

As a school we are completely dedicated to providing 
a holistic approach to learning with a team of highly 
motivated and caring education professionals who want 
nothing but the best for each and every child. OFSTED 
(April 2018) reported that the ‘school is a very caring and 
inclusive community. Leaders rightly pride themselves on 
ensuring that pupils are well supported and ready to learn. 
All staff, including members of the therapeutic team,  
work hard to support pupils’ personal development’. 

We employ our own Specialist Teaching Assistants for 
high quality interventions and there may be opportunities 
to move to this role within the school. 

Our children know exactly what they are looking 
for in a Teaching Assistant:

“Someone who listens and includes us all”.
“ Someone who doesn’t mind mistakes because that’s 
how we learn”.

“ Someone who tells us what we need to do next in 
order to improve”.

“Someone who makes learning fun”.

At Whitley Park we don’t just teach, we enable our 
children to learn the skills to become independent 
lifelong learners, enabling them to flourish and enjoy 
success in a world full of opportunities. 

If you are a Teaching Assistant who is interested 
in joining a school that:

•  will provide you with an enthusiastic team of 
hardworking people who will support you.

•  takes its values of Aspiration, Belief and  
Achievement seriously.

• can give you real opportunities to grow professionally.

Then we would love to hear from you.

Please visit our website 
www.whitleyparkprimaryschool.co.uk to appreciate 
what we have to offer. 

If you would like to visit and see for yourself what our 
school is like, or would like to request an application pack 
please contact Sue French on 0118 937 5566  
or by email admin@whitleypark.reading.sch.uk

Please do not send a CV. For the purposes of  
Equal Opportunities we can only accept  
Reading Borough Council application forms.

Closing date: Friday 31 January 2020

Whitley Park Primary and Nursery School is committed  
to safeguarding and promoting the welfare of children and  
the successful applicant will be subject to an enhanced  
disclosure through the Disclosure and Barring Service. 

WHITLEY PARK PRIMARY  
AND NURSERY SCHOOL
Brixham Road, Reading, Berkshire RG2 7RB 
Tel: 0118 937 5566 • Fax: 0118 937 5198 
Email: admin@whitleypark.reading.sch.uk 
Headteacher: Karen Salter 
3 form entry Primary School 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Christ the King 
Catholic Primary School 

with The Ark a specialist Resource
Lulworth Road, Reading RG2 8LX

tel: 0118 901 5434

TEACHING ASSISTANT/
MIDDAY SUPERVISOR

HIGHER LEVEL 
TEACHING ASSISTANT

TEACHING ASSISTANT

the school website at 

Visits to the school are welcomed; or telephone the Headteacher, 

“I come to bring you life; life in all its fullness.” John 10:10

The Heights Primary School
The Heights Primary is an outstanding school in the Caversham 
Heights community which opened in September 2014. 

KS1 Teaching Assistant – 
Maternity Cover

 
on a one on one basis.

 
small group basis.

your career development.

th

th

 Mrs Karen Edwards

 0118 357 0123

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Hawkedon Primary School
Hawkedon Way, Lower Earley, Reading

Berkshire RG6 3AP
Telephone number: 0118 9667444
www.hawkedon.wokingham.sch.uk

LEARNING SUPPORT ASSISTANT
Fixed Term Contract

Full time salary range £18,795 - £19,171pa 
(actual salary will be adjusted to take into 
account term time only contract and hours 

worked per week)

Hawkedon Primary School is a highly successful school with a 
reputation for developing skills, talent and an inspirational level of 
excellence for everyone. The school is three form entry and offers 
a modern learning environment with state of the art facilities.

We are seeking to appoint calm and resourceful individuals to 
undertake general LSA duties.  The ideal candidate would be 
somebody who has the appropriate personal characteristics, 
experience, knowledge and skills in order that they can provide 

This is a great opportunity for GAP YEAR GRADUATES to work 
in a rewarding environment and particularly those wishing to 
pursue teaching as a career.

The successful candidate will:
Have some experience of working with children 
Have excellent communication skills

Be resilient and have a solution-focused approach
Experience of behaviour management and/or interventions 
would advantageous

We welcome visits to the school 
0118 9667444

Application forms can be downloaded from the school website 
www.hawkedon.wokingham.sch.uk or by e-mail request to 

apeacock@hawkedon.wokingham.sch.uk 

Closing date for applications is Friday 31st January 2020

Hawkedon Primary School is committed to safeguarding and promoting the welfare of children. 
The successful applicant will be DBS checked and need two strong references.

Kibblewhite Crescent, Twyford, Berkshire RG10 9AX
Tel:  0118 934 1338 | Fax: 0118 932 1316 
Email: admin@polehampton-jun.wokingham.sch.uk                                           
Web:  www.polehampton-jun.wokingham.sch.uk          
Executive Headteacher:  Miss Helen Ball BA (Hons) PGCE NPQH
Head of Juniors: Liz Castell BA (Hons), PGCert SENCO/ Helen Medcalf BA (Hons), PGCE

Temporary 
Teaching Assistant 
& Lunchtime Controller
Required as soon as possible
Grade 3 Spine Point 5 to 6. 
Salary Range £18,795- £19,171 pro rata
Hours: 8.45-3.30pm, (31.55hrs), 5 days a week
Term time only

We are looking for an enthusiastic, motivated teaching 
assistant and lunchtime controller to join our friendly, 
supportive staff.

The post will involve supporting the class teacher, working 
with individuals and small groups of children and undertaking 
a range of administrative tasks. At lunchtime, you will be 
required to work with other staff to supervise large groups of 
children as they eat and play during lunchtime.

To be considered for this position you will need to:
Have a good standard of literacy, numeracy and ICT skills
Be adaptable and willing to be involved in all aspects of 
school life 
Be fully committed to being part of a high functioning team
Be a hard working individual, prepared to support children in 
being the best they can be every day

It would be an advantage if you:
Have had experience in the same or similar role 

pack, or download an application form from the school website 
vacancy section at: www.polehampton-jun.wokingham.sch.uk 

Closing date: January 31st, 12noon
Interviews: TBC  

Visits are warmly welcomed and encouraged.

This school is committed to safeguarding and promoting the welfare of children. 
We expect all staff and volunteers to share this commitment. All applicants will 
need to provide references and have a full DBS check and references before 
they start work.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Burgh�eld St Mary’s C of E Primary School   
�eale Road, Burgh�eld, Reading
Berkshire RG30 3TX
Tel:  0118 9836387                              
Headteacher: Mr Antony Gallagher
NOR  210 children

We are currently looking to recruit a Teaching Assistant to join 
our hard working and highly experienced team. We can o�er 
you an exciting opportunity to work with our well behaved 
children who really enjoy learning and achieving. We are 
committed to the professional development of all our sta�.

TEACHING ASSISTANT 
- UPPER KS2 
Permanent (term time)  Contract 30 hours and 25 minutes per 
week. 24th February 2020 (or soon a�er) 
Salary grade B (£12,475 pa actual, FTE £18,065 pa) term time 
only. 8:45 – 3:15 p.m. (25 minutes for lunch). �is position will 
include support in the classroom and lunchtime duties. �ere 
is also an opportunity for an additional £674 per annum for an 
earlier 08:25 a.m. start

We are looking for candidates who can o�er:
An ability to inspire and motivate children
Experience of working with SEN children would be an 
advantage
A commitment to the school ethos and raising standards
Enthusiasm, energy and a sense of humour 

We can o�er:
A caring and welcoming working environment
High standards of learning and teaching
Experienced, committed and supportive colleagues
Professional support and opportunities for development

Visits to our school are both welcome and encouraged. Please 
contact the school o�ce on the above telephone number or email 
o�ce@burgh�eld.w-berks.sch.uk for an application form.

Closing date: Wednesday 22nd January 2020 midday 
Interviews: Tuesday 28th January 2020 (morning)
�e school is committed to safeguarding and promoting the welfare of children and expects all its sta� to 
share this commitment. Successful applicants will be required to undertake an Enhanced DBS check. 

THE PIGGOTT SCHOOL: CHARVIL PRIMARY
Park Lane, Charvil, Reading RG10 9TR 
Telephone: 0118 932 0033
charvil@piggottschool.org
Headteacher: Mr D J Gray MA, NPQH

www.piggottschool.org

Teaching Assistant 
Grade 3 £18,795 – £19,171 pa FTE 

£13,696 – £13,970 pa (actual salary)
Full time, 32½ hours per week, 8.30am – 3.30pm, 

(including 30 mins unpaid break) 
 Monday – Friday, term time only

Required from February 2020
At The Piggott School: Charvil Primary our vision is to be a world class 
learning community. 
We form part of The Piggott School and are very proud of our recent 
successes, such as our 100% pass rate for the Year 1 national phonics 
screening check.
Our single-form entry primary phase is located in Charvil, between Sonning 
and Twyford. We are looking for a well-educated, passionate and ambitious 
individual to join our team.  

• A supportive work environment and curious children.
• Term time only contract.
• Dynamic and forward-thinking leadership.

Lunchtime Supervisors
Grade 1 Point 1, £9 per hour

Part time, 8.75 hours per week 
11.45am – 1.30pm, Monday – Friday

Term time only • Required from February 2020
Applications to work part time may be considered

Applications welcome from previously 
unsuccessful applicants

To meet the growing requirements of our successful and thriving school, 
we are looking for lunchtime supervisors to join our happy team, 
assisting in the supervision of children with particular reference to  
their safety, conduct and general welfare.
Reporting to the Deputy Head Teacher, your duties will include 
preparing and clearing up in the area in which the meals are taken;  
supervising children on the playground; and implementing our behaviour 
leadership policy to ensure the children’s safety and wellbeing over the 
lunch period. The successful applicants will need to be supportive of our 

advantage but is not essential.
We can offer you a friendly and supportive work environment, with happy 
staff and enthusiastic children. As part of The Piggott School, staff can take 
advantage of discounted Bupa health insurance.

To apply please complete an application form and a covering letter and  
email to: charvil@piggottschool.org

The application form and further job details including Job Description, 

www.piggottschool.org 
Closing date: 10am, Monday 3 February 2020
The Piggott School is committed to safeguarding and promoting the welfare of children 

All posts are subject to Satisfactory Disclosure Clearance and a ‘prohibition from 
teaching’ check will be completed for all applicants. We reserve the right to close 
applications early. Follow us on Twitter

@schoolvacancies


