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Latest attendance data for England
suggests that the number of children
in school is significantly up on the
first lockdown in March 2020, with
over half of primary schools having
more than 20 per cent of their pupils
attending. The data was obtained
from the Department for Education's
(DfE) education settings survey for
Monday 11 January. On that date 82
per cent of state-funded schools
responded to the survey. Overall 14
per cent of pupils on roll in
responding schools were in
attendance – but this figure was 20
per cent in state primaries and just 4
per cent in state secondaries. Special
schools saw attendance at 29 per
cent and in alternative provision
settings it was 24 per cent. 53 per
cent of primary schools reported
having more than a fifth of their
pupils in, while 2 per cent had more
than half of their roll attending in
person.
This level of attendance marks a

big increase compared to the early
stages of the initial period of partial
school closures in March and April
2020. Attendance was above 3 per
cent on 23 March 2020, but fell to 1.3
per cent on 30 March, and reduced
further to 0.9 per cent on 6 April.
Following the Easter break,
attendance had increased to around
2 per cent by 24 April. However, that
week saw just 78 per cent of settings
open to pupils, compared to 99.2 per
cent of settings on 11 January 2021
according to the DfE figures. 
The latest period of partial closures

has seen wider eligibility for pupils
to attend school in person, with
pupils only required to have one
parent who is a key worker. The
criteria has also been expanded to
allow pupils to attend if they do not
have access to appropriate
technology to access home learning.
Vulnerable pupils are also again able
to be in school.

...continues on page 4
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St Joseph’s Primary School
Newport Road, Newbury, 
Berkshire RG14 2AW
Tel: 01635 43455
Email: office@stjosephs.w-berks.sch.uk 
Website: www.stjosephs.w-berks.sch.uk
Headteacher: Mrs Kelly Bosher

Deputy Head Teacher
Required for April 2021
Full time | L4-L8 (£45,657 – £49,783)
St Joseph’s Primary School is seeking to appoint an exceptional 
full-time Deputy Head to join our team from April 2021

Governors are looking to appoint a highly motivated, enthusiastic and dedicated 
Catholic to work in partnership with our Headteacher to build on the many 
strengths of our school. 

We are looking for a person who:
•  Has a strong Catholic faith and a clear understanding of education and 

leadership in a Catholic school
•  Has a proven track record as an outstanding practitioner
•  Will inspire, challenge and encourage staff
•  Will enable every child to reach their highest potential
•  Will nurture a strong caring ethos and community spirit within our school

We can offer:
•  A school with enthusiastic, confident, happy and well-behaved children, and 

a strong Catholic ethos
•  Supportive governors who are committed to school improvement
•  Dedicated staff who are keen to build on our high standards
•  A strong partnership with parents, parishes, local schools, the community, 

Diocese and Local Authority

Visits to the school are strongly encouraged and welcomed.  
For further information, to arrange and appointment or for an 
application pack please contact our Headteacher, Mrs Kelly Bosher

Closing date for applications – Monday 1st February, 9am
Interviews: Tuesday 9th February

This school is committed to safeguarding and promoting the welfare of  children 
and young people and expects all staff  and volunteers to share this commitment. 
An Enhanced Criminal Records Disclosure and referenced will be sought from the 
successful candidate prior to appointment.

Oxford Road Community School, 146 Oxford Road, Reading RG1 7PJ
Executive Headteacher: Claire Hurst

KS2 Teacher
Oxford Road Community School position
One-year maternity cover • Required April 2021
‘(The school) prepares pupils very well for making a positive contribution to the 
school, the community around them, and as positive citizens’.

Do you want be part of a team that truly believes in preparing children 
for lifelong learning, that is committed to cultivating habits and attitudes 

 

We can offer you:

We want you to be:

Full details of the post including how to apply are on our website  
https://oxfordroad.reading.sch.uk/news/vacancies 

have any questions or require any further information, please contact the school 
on 0118 937 5511

Closing date: Noon, Tuesday 2 February 2021.            
Interview date: Monday 8 February 2021.

The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
These positions requires an enhanced DBS check. These posts are exempt from 
section 4(2) of the rehabilitation of Offenders Act 1974.
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CHADDLEWORTH ST ANDREWS AND SHEFFORD 
  CHURCH OF ENGLAND FEDERATED PRIMARY SCHOOLS      

Going The Extra Mile’
Website: https://www.csfschools.org

Inspirational and experienced 
LOWER JUNIOR CLASS TEACHER

Full time, Fixed Term Maternity Leave Cover 
for up to one year starting April 2021

Pay Range TMR 1-6 depending on experience 
(September 20 £25714 - £36961 FTE) 

We are looking for an exceptional class teacher for a mixed Year 
3/4 class in our small federation of Church schools located near 
Hungerford, West Berkshire. The right candidate may also be 
offered the opportunity to lead a curriculum area, based on the 
successful candidate’s skills. 

Our schools can offer: 
 A programme of bespoke professional development 
 Support and challenge by leaders at all levels 
 Friendly and supportive colleagues 
 A dynamic learning climate 

The schools are looking for a teacher who is: 
 Innovative, passionate about teaching and will ‘go the extra mile’
 A consistently Good and Outstanding classroom practitioner with 
high expectations (no excuses) of accelerated progress 
 A team player with energy, stamina and plenty of creativity and 
fresh ideas
 Resilient and able to work collaboratively

Our schools have dedicated, supportive staff who are always striving 
for excellence. 

We have a talented Senior Leadership Team and planning is available 
for sharing across previous and current year groups. The staff are 
committed to every child making accelerated progress in a happy and 
safe environment. The children are well behaved and enjoy coming to 
school as this is where children and staff feel valued. 

If you are considering relocation, the school is able to signpost you to 
rental accommodation on request.

If you are interested in this opportunity to further your career within a 
lovely community rural school, please contact the Headteacher, 

Alison Stephenson on 01488 648657 
or email headteacher@csf.w-berks.sch.uk to arrange a visit with 

a view to an interview.

Closing date for applications is Monday 25th January at 12 noon. 
Interview date to be arranged.

We are committed to safeguarding and promoting the welfare of all children and 
expect all staff and volunteers to share this commitment. This post is exempt from 
the Rehabilitation of Offenders Act 1974. A comprehensive screening process will 
be undertaken on successful applicants including a full DBS disclosure. We are 
an equal opportunities employer.

ROMAN CATHOLIC ARCHDIOCESE OF BIRMINGHAM  
IN PARTNERSHIP WITH READING BOROUGH COUNCIL

Equal opportunities for all

ST. MARTIN’S CATHOLIC PRIMARY SCHOOL
Pendennis Avenue, Caversham Park Village,  
Reading RG4 6SS • Tel: 0118 937 5544  
Email: admin@stmartins.reading.sch.uk 
Website: www.stmartinscaversham.co.uk
No on Roll: 155

Class Teacher

We are a small Catholic primary school with just over 150 children, 
based in Caversham Park Village, Reading. Our children are 
well-behaved and enthusiastic about learning and their parents 
are supportive and helpful. We have a very active Parent Staff 
Association which regularly organises community and fundraising 
events to support the school.

we also have laptops and chrome books which can be used in  
the classrooms. We have a lovely big playground and a small 
forest area which can be used as an outdoor classroom.

Our library is well-stocked.

St. Martin’s is a busy, happy place with lots going on, including an 
award-winning Glee Club!

We can offer you:
•  small class sizes meaning that you can concentrate on the 

children as individuals
•  excellent behaviour so that you can focus on teaching  

and learning
•    a friendly supportive staff team
•  opportunities to broaden your experience through visits to  

and shared training with our federated school, St. Anne’s
•  the opportunity to develop your leadership skills by taking 

responsibility for a subject.  

Unfortunately visits are not possible at this time, but please 
arrange a telephone conversation prior to applying if you would 
like to discuss the role.  

 
 

 

 

St Martin’s Catholic Primary School is committed to safeguarding and 
promoting the welfare of its children and expects all staff and volunteers 
to share this commitment. The successful candidate will be subject to a 
disclosure of criminal records at an enhanced level.

Follow us on Twitter
@schoolvacancies
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CAVERSHAM NURSERY SCHOOL
Federated with Blagdon and New Bridge Nursery Schools
114 Amersham Road, Caversham RG4 5NA
Tel: 0118 937 5429
Email: admin@cavershamcc.reading.sch.uk

Foundation Stage Teacher 
Salary: Scale M1-M6, £25,714 – £36,961 pa
Full time • Permanent • Required for April 2021 or earlier
The Executive Head and federated Governors wish to appoint  
an outstanding, enthusiastic and inspirational teacher for the EYFS at this 
happy and progressive Nursery School.
We are looking for an Early Years Teacher who has recent excellent 
Foundation Stage practice and will:
• share our vision for an inclusive, community focused Nursery School. 
• establish and foster excellent relationships, within and beyond the  

Nursery School and REYS Federation. 
 

in partnership to create and develop an innovative and creative curriculum, 
which will lead to outstanding learning and achievement.

• bring energy, enthusiasm and passion to the team.
• be committed to providing the very best for our children.

Please email: admin@cavershamnursery.reading.sch.uk 
or call 0118 9375429 for an application pack.

Closing date: Noon, Monday 25 January 2021
Shortlisting: Tuesday 26 January 2021 
Interviews: Wednesday 3 February 2021

DfE data shows attendance up
compared to first lockdown
continued from the cover page...

Latest figures from the DfE survey suggest more pupils in
these groups are in school compared to the first lockdown,
with 34 per cent of pupils with an Education, Health and
Care Plan (EHCP) in responding state-funded schools in
attendance. For pupils with a social worker the figure was
40 per cent (it should be noted that the two groups are not
mutually exclusive). Comparing this to the first lockdown,
even by 18 June 2020 - when Reception, Year 1 and Year 6
pupils were able to be back in school - only around 22 per
cent of children with an EHCP or a social worker were
attending an education setting. 
The figures given above for 11 January 2021 are

provisional. A full breakdown of data for 11-14 January
2021, following adjustment for non-response, will be
published on 19 January 2021. However, the DfE say that
although the figures may change, any changes are likely
to be small given the high response rate.

Follow us on Twitter
@schoolvacancies
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This school is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.

Head of Literacy & Communication
TLR2B + SEN 1 Allowance • Required as soon as possible 

We are looking for...
•  A teacher with knowledge of strategies to teach communication to young 

•  A teacher with knowledge of teaching reading to children and young people 

•  An aspiring or current middle leader who has the drive and enthusiasm to 

•  A skilled communicator and committed team player who can pass skills on to 

The role contains some teaching commitment.

If you would like to be a part of the Addington community and want to 
know more please contact Sara Attra, Headteacher, for an informal 
discussion on 0118 9669073
A preliminary Teams Meeting can be arranged in place of a ‘face to face’ 

Application packs are available on our website:  
www.addington.wokingham.sch.uk
Closing date: Noon on Monday 1 February 2021.
Interview date: w/c 8 February 2021

Addington School, Woodlands Avenue, Woodley, Reading RG5 3EU 

SEN Class Teacher
TMS/UPR and SEN Allowance NQTs are welcome  

to apply, training will be provided
Required for Easter and September 2021 

We are looking for...
•  A teacher with knowledge of strategies to teach children and young people 

•  A skilled communicator and committed team player who can pass skills on 

•  A teacher who shows empathy with parents and desires true working  

Addington School – Be Part of Our Success! 

We will give you...

WINDSOR LEARNING PARTNERSHIP

The Windsor Boys’ School
1 Maidenhead Road, Windsor,  

Berkshire SL4 5EH • Tel: 01753 716060  

Email: mail@twbs.co.uk • www.twbs.co.uk

HEADTEACHER
L28-L34, including London fringe allowance  

N.O.R. 900 (6th Form: 230)
The Windsor Learning Partnership seeks a dynamic and inspirational school leader to 
become the new Headteacher of The Windsor Boys’ School from 1 September 2021 
or sooner. The successful candidate will take on a thriving school with strong  
student engagement, good academic results and a superb teaching and support staff.  

This is a great opportunity to take forward a highly respected school already 
moving from good to outstanding. The vacancy arises due to the promotion of 
Gavin Henderson to CEO of the Windsor Learning Partnership. We are seeking to 
appoint another exceptional leader with proven experience. The successful 
candidate  will be able to demonstrate their commitment to nurturing a  
traditional school, which values every student irrespective of their starting point 
in order that they can develop their ambition, teamwork, respect, determination, 
creativity, integrity and dedication.

We are seeking a collaborative, outward facing leader determined to:
•  Improve standards and progress through outstanding teaching and learning both 

within and beyond the classroom.
•  Build strong teams and partnerships in Windsor Boys’ and across the vibrant 

Windsor Learning Partnership.
•  Challenge, engage and inspire everyone in the school community to be their very best.

Applicants should have a demonstrable record of sustained school improvement 
and student progress and have a thorough understanding of current educational 
policy and practice in a 13-18 setting.

The Windsor Boys’ School teaches students from years 9-13 and has excellent 
results at GCSE and A level. We have a national reputation for sport, music and the 
creative arts. Our current Ofsted rating is good with an outstanding sixth form.

If you are interested in applying for this position please access the school’s 
website where further information can be found: www.twbs.co.uk  
or alternatively email Mrs Howarth at jhowarth@twbs.co.uk  
Pre-visits before applying are welcome.
Closing date: Noon, Thursday 21 January 2021. 
Interviews will be held on 25 and 26 February 2021.
Windsor Learning Partnership is committed to safeguarding children and promoting the welfare 
of children and young people and expects all staff and volunteers to share this commitment.   
We will ensure that all our recruitment and selection practices reflect this commitment.  
All successful candidates will be subject to Disclosure and Barring Service (DBS) checks along  
with other relevant employment checks. CVs will not be accepted in place 
of an application form.
Windsor Learning Partnership: a company limited by guarantee 
Registered Office: Windsor Girls’ School, Imperial Road,  
Windsor, Berkshire, SL4 3RT

SECONDARY EDUCATION
HEADSHIPS
See advertisement below

OTHER POSTS
See advertisement under Special Education on the right of
this page

SPECIAL EDUCATION
See advertisement on the right of this page
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Laundry Supervisor

We are seeking to appoint a Laundry Supervisor to join our  
Domestic team. 

Working collaboratively with our boarding house staff you will  
 

Shiplake College. Duties include washing, drying and ironing 
(where appropriate) all bedding and personal clothing from the 

boarding houses, within an agreed timescale. You should be  
comfortable operating washing machines and tumble dryers. 

Some lifting will be required.
The working hours are Monday to Friday, 8am to 2.30pm (with a 
half hour unpaid lunch break) on a full time, all year round basis.

Shiplake College offers a beautiful working environment,  
supportive colleagues, a contributory pension scheme and 

excellent free lunches. Staff are encouraged to make use of the 
on-site gym facilities and open-air swimming pool, during the 

summer months, alongside the opportunity to make the most of 
our riverside location.

Please visit our website to learn more about the College,  
our community and our values. If you would like to have an  

informal pre-application discussion or visit the College,  
please call Maria Moir on 0118 9405218. A job and person 

www.shiplake.org.uk/vacancies
Early applications are encouraged for this critical role. We reserve 
the right to appoint before the closing date if an early application 

from a suitable applicant is received.
Closing date: Friday 22 January 2021, early applications 

are encouraged. 
Interviews: As soon as possible.

www.shiplake.org.uk
Boys aged 11-18, Girls in Sixth Form, Day and Boarding HMC,  

The Society of Heads, BSA
Shiplake College is an equal opportunity employer, committed to safeguarding 
and promoting the welfare of children and young people and expects all staff 

and volunteers to share this commitment. All posts at College are subject to an 
enhanced DBS disclosure check.

 

 

 
 

 
-  

-  

An exciting opportunity has arisen for a highly skilled, enthusiastic EYFS 
Practitioner to join our outstanding Nursery team working with children 
aged 2 to 4 years.  As a committed and inspiring practitioner, you will 
be joining our family friendly school which offers a lively, challenging 
and broad-based curriculum. 

The position is 46 weeks/year including school holidays, 8:00am-
1:00pm term time and 7:45am-4:15pm during school holidays. 

The successful candidate must have at least an NVQ Level 3         
qualification.  A willingness to meet challenges with enthusiasm and to 
contribute as a team member is essential. 

Upton House is a wonderful place to work and you will be joining a 
strong community focussed on delivering the very best outcomes for 
our pupils.  

Salary: £15,600 - £18,900 (actual) depending on experience 

Closing date: Monday 1st February2021 12noon 
Apply via website:  

www.uptonhouse.org.uk/discover-upton-house/vacancies 
 

 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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JOB VACANCIES

BREAKFAST CLUB ASSISTANT 

 

 

This school is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.

Family Support Worker
£24,982 – £28,672 pa, pro rata plus SEN Allowance  

£19,905 – £22,845 pa (actual) plus £1,054 SEN Allowance pa
32.5 hours per week, 41 weeks per year • Flexibility required to 
work hours during term time, after school, some evenings and 

during school holidays • Required as soon as possible
An opportunity has arisen for a Family Support Worker to establish and 
foster good relationships with all parents/carers of pupils within school. 
You will be pro-active in identifying needs in order to support children  
and families, develop and run effective parent coffee mornings/workshops  
and will encourage parental involvement in the school and its activities.
With previous experience of working with pupils with special needs  
and families, you will have the ability to deal with sensitive issues with tact  
and diplomacy and will provide support to enable effective parenting. 
By supporting inclusive practice and focussing on preventative and early 
intervention activities, you will build relationships with vulnerable and 
‘yet to be reached’ children. You will keep up to date with and maintain 
knowledge of the range of agencies and services available locally that 
parents might be signposted to and will actively promote the family 
support services provided by Children’s Services, Social Care,  
neighbouring LA partners etc.

For further information, please contact Amanda Cherry,  
HR Administrator on 0118 966 9073.
For further details, please visit www.addington.wokingham.sch.uk 
To apply, please submit an application form to  
personnel@addington.wokingham.sch.uk
Please note, we are unable to accept CVs.
Closing date: Friday 22 January 2021.
Interview dates:  Family Support Worker: 4 February 2021. 

HLTA: 10 February 2021

Addington School, Woodlands Avenue, Woodley, Reading RG5 3EU

Addington School is a large all age Outstanding Special School on the 
edge of Reading located in Woodley catering for pupils with a wide 
range of learning disabilities, many of whom also have associated 
sensory, motor, medical and behavioural needs.
We pride ourselves in our commitment to induction, professional 
development and on-going support to all of our staff. 

Addington School – Be Part of Our Success!

Specialist Behaviour Support HLTA
£24,982 – £28,672 pa, pro rata plus SEN Allowance  

£17,399 – £19,969 pa (actual) plus £922 SEN Allowance pa
32.5 hours per week, term time only plus 5 INSET days  

Required as soon as possible
An opportunity has arisen for a Specialist Behaviour Support HLTA 
to work collaboratively with the Behaviour Service, ASD Service and 
class teams to support pupils with special educational needs and 

With previous experience of working with pupils with special needs, 
you will have knowledge and an understanding of challenging behaviours, 
be a good listener and will be sensitive to pupils needs. Using a 
non-confrontational approach, you will have the ability to support and 
enable pupils to extend their access to the school curriculum and 
maintain their school placement.

 
establishing and building positive relationships. You will have experience 
of training staff in proactive strategies to deescalate challenging  
behaviour and ideally an understanding of the techniques of Team Teach. 
A key part of your role will be to lead and support staff through training 
and modelling techniques to implement behaviour programmes and to 
manage and analyse associated data.

Follow us on Twitter
@schoolvacancies
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Earley St Peter’s CE Primary School
Church Road, Earley, Reading, Berkshire RG6 1EY

Tel: 0118 926 1657 | Email: admin@earley-st-peters.wokingham.sch.uk

LOWER KS2 CLASSROOM 
TEACHING ASSISTANT 

three days a week

KS1 LEARNING SUPPORT ASSISTANT

Francis Baily Primary School

1-to-1 Learning Support Assistant
Required 

April 2021
To meet the needs of an individual pupil we are looking for a Learning Support 

would be an advantage. A good standard of literacy and numeracy along with the 

term contract.

Pay Scale B 
(Band depending on experience)

Mrs Pauline Ford 01635 862188 

 

Burghclere Primary School
From January 2021

We are looking to appoint a
Key Stage 2 Learning Support Assistant 

(Level 1)
to work in our wonderful school

31.25 hours per week (8.30 a.m. – 3.15 p.m.) 
Monday - Friday (term time only – 39 weeks) 

Fixed term contract until 31/08/2021
Grade B 1-3 depending on experience 

Salary range £18,562 - £18,877 per annum
(Actual salary £13,410 - £13,638 p.a.)

We are looking for someone who:
• Is able to form positive relationships with children and motivate 

them to learn
• Has good interpersonal skills and works well as part of a team
• Has experience of working with SEND children
• Has a good standard of English and Maths
• Is keen to develop their practise and be an outstanding practitioner
• Is able to contribute to the planning and assessment of pupils 

learning

We can offer you:
• Enthusiastic children who are motivated to learn 
• A friendly environment, with very supportive colleagues, parents 

and governors 
• Excellent continued professional development both within and 

beyond the school

Our headteacher, Mrs. Beulah Letchford, would be pleased to give 
you a virtual tour of our school

For further details and an application pack please contact:
01635 278523 

or email: 

Closing date: 12 noon, Monday 25th January 2021

Burghclere Primary School is committed to safeguarding children and promoting the welfare of 
children and expects all staff and volunteers to share this commitment. We will ensure that all 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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All-ability co-educational day 
and boarding school for  
students aged 11 – 19 years

‘High aspirations, traditional values’

SEND ASSISTANT
£19,938 – £21,119 pa, FTE including Fringe • Actual salary 
£15,406 – £16,319 pro rata • Maternity Cover  
Monday to Thursday 8am – 4pm and Friday 8am – 3:45 pm  
Term time plus insets • Starting 19 April 2021 with a few 
day’s handover beforehand

Opened in 2014, Holyport College has quickly established itself as an 
ambitious and dynamic school. Popular with parents, we are one of the most 
over-subscribed schools in our area.  

Holyport College seeks to appoint a SEND Assistant for a maternity cover 
to assist in the running of the Curriculum Support Department, ensuring that 
successful teaching & learning and development of the department takes place. 

Situated in the picturesque village of Holyport, close to Windsor,  
Maidenhead and London, Holyport College is the country’s first state day 
and boarding free school and has Eton College as its sole education sponsor.  

For more information, please visit our website to download an application 
pack: www.holyportcollege.org.uk Applications should be returned by email 
to careers@holyportcollege.org.uk

Should you wish to have an informal discussion please email  
careers@holyportcollege.org.uk and leave a brief message with a  
telephone number.

Closing date: 31st January 2021.  

Holyport College is committed to safeguarding and promoting the welfare of children. 
All sta� are required to obtain an enhanced disclosure from the Disclosure and  
Barring Service.

www.holyportcollege.org.uk

 

COOKHAM DEAN CE PRIMARY SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

COOKHAM DEAN CE PRIMARY SCHOOL
Bigfrith Lane, Cookham Dean, Berkshire SL6 9PH
Telephone: 01628 482734
Email: office@cookhamdean.org 
Website: www.cookhamdean.org

 

Pay scale Level 2c (point 3-4) • £10,832 – £11,049 pa 
23 hours, 45 minutes per week (term time only) 
One year contract with possibility for extension 
Required to start as soon as possible

Cookham Dean Church of England Voluntary Aided Primary School is a 
very successful village school, in an area of outstanding natural beauty. 
We are looking to appoint an enthusiastic, caring and hard working 
person to join our small, friendly and supportive team. 

All applicants ideally must have previous teaching assistant experience 
and at least a GCSE qualification in Maths & English (or equivalent) for 
this role.

We can offer you:

• Excellent opportunities for professional development.

• A warm, caring, safe, nurturing and happy environment in which to work.

• Extremely motivated and well behaved children.

• Supportive parents, Governing Body and staff team.

Visits to the school are encouraged. For an application form along with 
the full job description and person specification, please contact  
Lucy Conibear at: office@cookhamdean.org

Closing date: 3pm, Friday 29 January 2021

Interviews: w/c 1 February 2021

This school is committed to safeguarding and promoting the welfare of children and 
young people. It is a criminal office for people barred from working in regulated 
activity to apply for roles that require them to work unsupervised with that particular 
group e.g adults at risk, children or both.

Teaching Assistant Key Stage 2

THE FRASSATI CATHOLIC ACADEMY TRUST
DIOCESE OF PORTSMOUTH

ST EDMUND CAMPION CATHOLIC PRIMARY SCHOOL
Altwood Road, Maidenhead, Berkshire SL6 4PX | www.st-edmund.org.uk 

Co-headteachers: Mrs P Opalko, Mrs J Camp-Overy

2 Vacancies for Teaching Assistants
Full Time and Part Time hours available

Start: Feb/March 2021
Salary: £19,563 pro rota

We require a teaching assistant to support various teaching and learning 
needs within the school.

We are looking for someone who:
Has experience working with children with SEN or has previous 
experience as a class teaching assistant 
Has excellent communication skills
Has a good standard of English and Maths; GCSE Grade C or above 
(or equivalent)

Will follow school policies whilst also being able to show initiative

If you are interested in applying for this position, please contact 
school@st-edmund.org.uk 

The closing date for applications is Friday 22nd January.
St Edmund Campion is committed to safeguarding and promoting the welfare of children and 

Follow us on Twitter
@schoolvacancies


