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Schools not complying with
‘Baker clause’ – IPPR report
Most schools are not meeting their
statutory obligations to facilitate
access to their pupils by technical and
vocational education providers,
according to new research from the
Institute for Public Policy Research
(IPPR). 
Introduced as part of the Technical

and Further Education Act 2017, the
so called ‘Baker clause’ (named after
former education secretary Lord
Baker) aims to ensure technical and
vocational education providers can
access schools in order to inform pupils
of their options. It stipulates that
schools have a statutory duty to ensure
that ‘a range of education and training
providers’ have access to pupils from
Year 8 to Year 13, and requires schools
to publish a ‘provider access statement’
on their website setting out their
arrangements for facilitating such
access. The Baker clause came into
effect in January 2018.
A year on from its introduction, the

IPPR have produced a research report
The Baker Clause: One Year On which

suggests most schools are not
complying with the clause. As part of
their research the IPPR contacted 101
schools – 10 selected randomly in each
region of England, and the remainder
from the constituencies of the
secretary of state for education
(Damian Hinds) and the minister of
state for apprenticeships and skills
(Anne Milton). Schools which did not
have a ‘provider access statement’
visible on their website, and which did
not respond when contacted for futher
information, were assumed not to be
complying. This survey found that
overall fewer than two in five (37.6 per
cent) of the schools were complying
with the Baker clause. 
They also conducted an online survey

of 68 technical education providers in
England, including FE colleges and
university technical colleges (UTCs).
This found that just over 70 per cent of
providers surveyed felt they had found
it difficult to access local schools to
talk to pupils about what they offer. 

...continues on page 16 

PLEASE DISPLAY GREENSHEETS IN YOUR STAFF ROOM

Please display Greensheets prominently for
your staff. It is a valuable career development
resource.
It may be appropriate to display the non-teaching

supplement somewhere accessible to parents and
visitors, who may be seeking term time work (e.g.
your public notice board).
The deadline for advertisement copy is 3pm on

Thursday. 
Greensheets is delivered by second class post to

arrive in schools between Monday and Wednesday.
The website is updated weekly on Monday, and

email subscribers and schools that opt
to receive a printable version by email
receive their mailings on Monday. If
you no longer wish to receive a paper
copy of Greensheets please contact us.

Further information from:
SPIKE Publications Ltd, Broadway, Salisbury

Road, Pewsey, Wiltshire SN9 5NZ 
Tel: 01672 569209

enquiries@spikepublications.co.uk
www.schoolvacancies.co.uk
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Grange Primary School 
South Ealing, West London

Headteacher
Closing date: 4 Feb 2019
Date posted: 07.01.19
Salary: L25-L31, £79,675 - £91,089 (Inner London)
Start date: September 2019
Contract Term: Permanent | Contract type: Full Time
Suitable for NQTs: No
Our highly respected Headteacher is retiring in July 2019 and we are seeking 
a strong and ambitious leader to build on the many strengths of this 4-form 
entry maintained primary school. 

Our new Headteacher will:
Provide strong, visionary leadership to the school.

within a culturally diverse metropolitan community.
Be a teacher at heart able to inspire others to learn and develop.

needs.
Be resilient, adaptable and able to deal with complexity and challenge.

Happy, very well-behaved children who are a pleasure to see every day.

Engaged parents, including a thriving Parent Teacher Association (PTA).
A knowledgeable and committed Governing Body who provide 
constructive challenge.
A wider school network through the Ealing Learning Partnership, in 
particular working with fellow Headteachers.

school. Contact Hansa Panchal, School Business Manager, 020 8567 1432 
or hpanchal@grange.ealing.sch.uk to arrange an appointment.

Visits are planned for the afternoons of Wednesday 16th, Friday 18th & 
Tuesday 22nd January or can be scheduled by arrangement.

An application form and pack providing more detailed information about 

can be found on the school website: www.grange.ealing.sch.uk under the 

We are committed to safeguarding and promoting the welfare of children and 

The successful applicant will be required to apply for an Enhanced 
Disclosure from the DBS (Disclosure & Barring Service). Further information 
can be found at 
www.gov.uk/government/organisations/disclosure-and-barring-service

Grange Primary School is an equal opportunities employer and promotes the 
elimination of discrimination in employment. If you do have a disability and 
would need us to make any adjustments, if shortlisted, for you to attend the 
interview, then please do let us know when you submit your application. 

Please complete the application form and send it to the school address 
(Grange Primary School, Church Gardens, Ealing, LONDON, W5 4HN) or 
electronically to htapplications@grange.ealing.sch.uk 
Closing date: Monday 4th February 2019, 12 noon
Shortlisting: Wednesday 6th February 2019
Interviews: Thursday 14th and Friday 15th February 2019
Start date: 1st September 2019

Follow us on Twitter
@schoolvacancies
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Archdiocese of Birmingham in partnership with Reading Local Authority  

The Federation of St Anne’s and St Martin’s 
Catholic Primary Schools
Caversham, Reading, Berkshire

Live, Love and Learn as children of God

EXECUTIVE HEADTEACHER
Salary: L16 – L20 Group 3: NOR 350

The governors, staff and children of the Federation wish to 
appoint a new Executive Headteacher who is a highly motivated, 
dynamic and energetic leader who will inspire our children with a 
broad and creative curriculum. 

Our Federated Schools offer a thriving, vibrant and caring 
community where the children are stretched intellectually, 
whilst feeling valued, happy and safe. Life at both St Anne’s and 
St Martin’s provides the platform, challenge and expertise for 
our children to grow spiritually, morally and socially. We pride 
ourselves on our strong Catholic values.

We are looking for an Executive headteacher who: 
Is a practising Catholic with a comprehensive understanding 
of Catholic education
Will lead, motivate and inspire staff, with a clear vision for 
the future direction of each school and the Federation
Is passionate about developing teaching & learning with an 
imaginative and effective approach
Supports staff with continuous improvement and a strong 
ethos of professional development 
Is an open, honest and effective communicator who leads  
by example
Can balance resources efficiently and effectively in a way 
that maximises performance and ensures the financial 
sustainability of the Federation
Will continue to promote a strong sense of engagement 
with children and staff, parents, parishes alongside the wider 
community
Has high expectations and aspirations and will promote and 
celebrate the achievements of all children
Will continue to build on the existing successes and awards 
the schools have achieved 

In return we can offer you: 
A warm and welcoming school community with a family 
atmosphere
Happy, enthusiastic and caring children
A genuine opportunity to create flexible working 
arrangements for the right candidate e.g. a 4-day working 
week
A fantastic opportunity to develop your leadership skills
Schools where team work is strong, morale is high and 
dedicated, talented and caring staff strive to build on our 
high standards
An effective, supportive and active Governing 
Body, supported by both the Diocese and L.A 

Closing date: Midday 25th January 2019 
Shortlisting date: Week of 28th January 2019  

Interviews: Monday 11th February 2019  

Visits to our schools are warmly welcomed.  

For further details and an application form, please contact 
Jacqueline Campbell (School Business Manager) on 
bursar@st-annes.reading.sch.uk or by phoning 0118 937 5597.

Our Federation is committed to safeguarding and promoting the welfare 
and safety of children and young people and expects all staff, volunteers and 
external agencies to share this commitment. The post is subject to an enhanced 
DBS check. We are committed to Equal Opportunities.

THE HILL PRIMARY SCHOOL
Peppard Road, Caversham, Reading RG4 8TU 

Headteacher
Salary: L17 – 24, £59,265 – £70,370 pa 
Full time • Permanent 
Required for September 2019
Due to the retirement of our highly valued Headteacher, we are 

happy and successful school.
Our new Headteacher should:

deliver it

works alongside the ethos of the school

positive attitude towards school and learning 
 

continuous improvement

leadership and management

through the North Reading Schools Partnership
 

professional development

outdoor learning facility.
 

further success, we welcome your application. Please call us to 

www.hill.reading.sch.uk  
bursar@hill.reading.sch.uk
Closing date: Friday 25 January 2019  
Shortlisting: Friday 1 February 2019  

The school is committed to safeguarding  
and promoting the welfare of children  
and young people,  
and volunteers to share this commitment.  
An Enhanced DBS Disclosure will be  
sought from the successful candidate.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  



Page 4 January 14 2019

Parsons Down Partnership of Schools 
Infant School: Paynesdown Road, Thatcham, Berkshire RG19 3TE

Junior School: Herons Way, Thatcham, Berkshire RG193SR 
 

HEADTEACHER
Required: April 2019

Salary range: £60,755 - £69,673
Parsons Down Partnership is a dynamic and ambitious federation of two 
schools, Parsons Down Infant and Junior Schools, within Thatcham, West 
Berkshire.

Established 5 years ago, the Partnership has strong foundations in place 
and we seek an inspirational leader with the vision and drive to build on 
existing good practice and drive standards forward, demonstrating the 
determination to offer the best opportunities to all our pupils, the staff 
and the school community.

Located on a shared site in a suburban area, the schools have extensive 
grounds and easy access to many local facilities. We are now a two form 
entry school, currently with a combined roll of 460. We are a happy, 
caring, safe community with well-behaved, enthusiastic learners and 
talented, hard-working staff.

The Future
The post will suit someone who can provide strong leadership and 
direction for the schools.

Our new Headteacher will have the opportunity to:
Be instrumental in shaping the Partnership’s future.
Continue the vision which inspires and motivates all members of 
the Partnership.
Help all our children achieve their potential.
Drive standards to meet high Ofsted expectations.
Develop and champion the Partnership in the community and 
nationally.

The Successful Candidate 
Our new Headteacher will have:

A passionate and uncompromising commitment to pupil 
achievement.
A track record of strong leadership and positive outcomes.
Skills to maintain and develop our community of leaders, with staff 
having shared ownership of the curriculum and pupil development.
Excellent communication skills and the ability to build effective 
partnerships with the whole school community.

Visits are warmly welcomed and actively encouraged. 
Come along and meet us.

Please contact recruitment@pdp.w-berks.sch.uk for further details or 
call us on 01635 862475. An application pack is also available on our 
website at www.pdp.w-berks.sch.uk 

Closing date: 12 midday, 22nd January 2019
Interview dates: 28th and 29th January 2019

This Partnership is committed to safeguarding children and promoting the welfare of children and 
expects all staff and volunteers to share this commitment. We will ensure that all our recruitment 

enhanced Disclosure and Barring Service (DBS) check along with other relevant employment checks.

An exciting opportunity to shape the future of primary  
education in North Ascot. Are you the right person to lead  

our newly formed Primary School?

HEADTEACHER 
Leadership L16-24: £59,040 – £71,480 pa • Salary level may  

fall outside of this range for exceptional candidates

Ascot Heath Infant School is extending and joining with Ascot Heath CE 
Junior School to become a primary school. We are looking for the  
right person to shape the future success of our newly formed school. 
Our governors and staff are passionate about providing our pupils with 
the very best start to their educational careers. Do you have the vision, 
energy, dedication and drive to lead us on this journey?

We are looking for a Headteacher who:
•  Can bring together the previously separate schools with a single set of 

values and vision.
•  Can unite the staff bodies and establish a consistent approach across 

the whole school. 
•  Has ambition, passion and determination to lead our school, raising 

standards where required, whilst recognising and maintaining excellence 
where it is already in place.

•  Will keep the wellbeing, resilience and achievements of our pupils and 
staff at the heart of everything we do.

•  Leads with high expectations to secure excellent teaching, achieving 
high standards of learning and attainment across the school.

•  Is able to support, motivate and inspire staff with a clear vision for the future 
direction of the school; and to translate this vision for parents and pupils.

•  Will be an inspiring, dynamic and imaginative leader with a proven track 
record of success across all primary key stages.

•  Will create an outward-facing school to work with other schools, 
organisations and partners to champion best practice.

In return we will offer the successful candidate:
•  The opportunity to expand your leadership skills with this unique 

challenge of bringing two separate schools together.
•  Supportive, hardworking and friendly staff who are dedicated to the 

school’s continuous improvement.
• An enthusiastic and committed governing body.
•  Children who enjoy learning and are encouraged to make excellent 

progress, academically and socially, becoming con�dent, happy and 
well-rounded young people.

•  Strong support and the opportunity to shape the future of this new school.

If you believe that you are the right person to join us on this exciting 
adventure, we welcome your application. Please call us to arrange a  
visit so that you can experience our schools �rst-hand.  
Contact Mrs Gillian Green, PA to the Headteacher on 01344 882631. 

For a full information pack, please visit: https://bit.ly/2D0srZf

Closing date: Noon, Monday 28th January 2019.  
Shortlisting by: 1st February 2019 
Interview dates: 11th and 12th February 2019.
Ascot Heath is committed to safeguarding and promoting the welfare of children 
and young people and expect all staff and volunteers to share this commitment.  
This post is subject to an enhanced Disclosure and Barring Service (DBS) check.  
Reference checks will be performed prior to interview.  

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Enjoying living and learning together 

New Scotland Hill Primary School  
Grampian Road, Sandhurst, 
Berkshire GU47 8NQ
www.newscotlandhill.co.uk

HEADTEACHER 
Salary L14-21 • £55,169 – £65,837per annum

NOR 210 (including Nursery)

Required for April or September 2019

The children, staff and governors are seeking a dedicated, enthusiastic 
and inspirational new headteacher to lead our successful and popular 
school forward after its 2018 ‘Good’ OFSTED judgement.

We can offer:
• An ethos of valuing and caring for all members of our school community

• Extremely talented, happy and con�dent pupils

• Highly motivated staff with a very strong sense of teamwork 

• Informed and enthusiastic governors

• Supportive and welcoming parents

• Vibrant, attractive and well resourced buildings and grounds

•  Excellent support from and positive relationships with the local authority 
and cluster of schools

We seek a committed and dynamic leader who:
•  Will embrace, sustain and have a vision for developing the ethos of  

our school

• Has a passion for teaching and learning

•  Has the knowledge and expertise to make an impact on pupil achievement 
and personal development in a positive and successful way

• Is highly motivated, focused and proactive

• Has excellent communication skills

• Is keen to develop relationships with all stakeholders

• Models exceptional standards of professionalism

•  Demonstrates integrity, sensitivity and kindness, as well as a sense  
of humour

Visits to the school are warmly welcomed. Please telephone or  
email Adele Woodhouse, Clerk to Governors, on 01344 772184/  
clerk@office.newscotland.bracknell-forest.sch.uk to arrange a 
mutually convenient time.

For a full information pack, please visit: https://bit.ly/2AXIzsp

Closing date: 12.00 noon, Monday 21st January 2019.  
Shortlisting: Tuesday 22nd January 2019. 
Interview dates: Monday 28th and Tuesday 29th January 2019.
The School is committed to safeguarding and promoting the welfare of children  
and young people, and expects all staff and volunteers to share this commitment.  
A fully enhanced Disclosure & Barring Service Check is required.

Headteacher
Salary: L18 – L24, £59,151 – £68,350 pa, plus a recruitment 

allowance for an exceptional candidate • Permanent 
Required for September 2019 or sooner if possible

Our Vision: LEARN, ACHIEVE, ASPIRE

Are you looking for a new challenge? Do you want to work within 
a highly supportive team to help drive continued success for our 
children and families? If so, then RIVERSIDE is the perfect opportunity 
for you. We seek an inspirational leader to continue to ensure that 
RIVERSIDE provides the highest educational opportunities for its pupils 
as well as being a school at the centre of our local community.

RIVERSIDE, a large local authority maintained primary school in 
Maidenhead, is a GOOD school (Ofsted, April 2016). The governors 
are determined to find an enthusiastic, ambitious and inspiring new 
Headteacher who has the vision and drive to continue our journey 
towards being the best we can be.

We have dedicated and hard-working teachers that are fully committed 
to further improving standards of teaching and learning for every child. 
Our new leader will work with them to drive standards forward and help 
all of our pupils and staff to fulfil their potential.

A listening school, RIVERSIDE prides itself on its pastoral care, inclusive 
ethos and willingness to be innovative in overcoming barriers to 
learning and success. Our pupils excel in a wide range of extra-curricular 
and enrichment activities. Our new Headteacher will embrace this 
ethos as well as enabling pupils to strive for academic achievement.

If you are an experienced leader with a strong track record of success, 
and you have the vision and ambition to lead our school forward, 
come and visit to find out more. We are at an exciting point on our 
journey and are looking for an exceptional leader to join us.

To download the application pack and form please visit our website: 
www.riversideprimaryschool.org.uk 

Please return completed applications to fin.riverside@rbwm.org.uk

We warmly welcome visits to the school by prospective candidates.  
Please contact us by telephone or email to arrange a visit. 

Closing date: Noon, Friday 1 February 2019
Shortlisting: w/c Monday 4 February 2019
Interviews: 12 and 13 February 2019

Riverside Primary School is committed to safeguarding and promoting 
the welfare of children, and expects all members of staff to share this 
commitment. Applicants will be subject to an enhanced criminal  
record check from the DBS.

 Riverside Primary School 
& Nursery

Cookham Road, Maidenhead SL6 7JA 
Tel: 01628 621741  

Email: riverside@rbwm.org.uk 
www.riversideprimaryschool.org.uk 

Twitter: @RiversideMhead

  

Follow us on Twitter
@schoolvacancies
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St. Michael’s C of E Primary School 
Lower Church Road, Sandhurst 
Berkshire GU47 8HN

www.st-michaels-school.org

HEADTEACHER 
£53,521 – £61,860 per annum • Reference Points 12-18

Required for September 2019

The Governors of St. Michael’s C of E Primary School, Sandhurst are 
seeking to appoint a new Headteacher for September 2019.

St Michael’s is the oldest school in Sandhurst, having been at the heart  
of the local community since it was founded in 1862. As a single-form 
entry school we enjoy a strong, community atmosphere providing 
excellent facilities for up to 218 pupils.

This opportunity provides the chance for an imaginative and  
forward-thinking leader who wants to make an impact and lead our  
school to be outstanding. 

St Michael’s has many strengths and the Governors are seeking the right 
person to build upon and develop these whilst maintaining our current 
ethos and vision.

The successful candidate will:
•  Be a dynamic, imaginative and inspiring leader with a track record  

of success.

•  Encourage and motivate children and staff to achieve their  
highest potential.

• Work effectively with staff, governors and parents.

•  Have the ability to utilise resources efficiently and effectively in a way 
that maximises performance and ensures the �nancial sustainability of 
the school.

• Have high expectations and a passion for raising standards.

We offer you:
• An exciting opportunity to lead a positive and welcoming school.

•  Enthusiastic children who have lively enquiring minds and want to be  
the ‘best they can be’.

•  Staff with a range of experience and skills with a passion to deliver  
the curriculum.

• A supportive Governing body.

• A vibrant learning environment.

• An excellent opening for professional development.

•  An exciting opportunity to lead St. Michael’s on its journey to achieving 
and maintaining the status of an outstanding school.

•  A school serving local families with good links to the church  
and community.

If you would like an informal conversation about the post or wish to 
arrange a visit to the school, please contact our Chair of Governors, 
Louise Norman at chairofgovernors@st-michaels-school.org

For a full information pack, please visit: https://bit.ly/2R7WTJJ

Closing date: 1pm, Monday 28th January 2019.  
Shortlisting: Tuesday 29th January 2019. 
Interview dates: Wednesday 13th and Thursday 14th February 2019.
The School is committed to safeguarding and promoting the welfare of children  
and young people, and expects all staff and volunteers to share this commitment.  
A fully enhanced Disclosure & Barring Service Check is required.

St. Anthony’s Catholic Primary School & Nursery
Diocese of Northampton

St Peter Catholic Academy Trust
Farnham Rd, Farnham Royal, Slough, Berkshire SL2 3AA

Tel: 01753 645828 | Fax: 01753 645011 | Email: post@stanthonys.slough.sch.uk
Interim Head Teacher: Mrs D. Rainer, BSc Hons, PGCE, NPQH     

   
Learning Growing and Living with Jesus 

The Directors of this successful, popular Catholic 
School wish to appoint for September 2019:

HEAD TEACHER
We are looking to appoint a highly motivated practising Catholic leader to 
build on past successes and lead the future development of this thriving 
school. We are looking for an energetic, vibrant, inspirational Practising 
Catholic to shape our school’s future. You will have a clear vision and 
strategy for Catholic Education and understand the distinctive nature of 
a Catholic School. The NPQH and the Catholic Certificate of Religious 
Education are desirable but not essential.

Successful senior leadership experience, including school improvement 
and raising standards in a Primary setting, is essential. It would be 
desirable to have some experience of financial management.

Needless to say, we’re looking for someone who has excellent 
communication and interpersonal skills and the ability to: lead learning 
and teaching; lead and develop our great staff; be accountable for 
the outcomes of the children; and help to strengthen the Catholic 
Community in the context of Slough.

It will be essential to have an awareness of educational policy, 
performance management processes, effective teaching and learning 
strategies and a strong grasp of curriculum issues.

You will be ready – and excited – to meet the challenges of managing 
change and determined to make St Anthony’s the best Primary School in 
the country.

Closing date: 30th January 2019
Interview dates: 5th & 6th February 2019

For a copy of our information pack, or to arrange to visit the school, 
please visit our website www.stanthonys.slough.sch.uk or contact 
Clerk to the Board , Jacky Cope: j.cope@st-josephs.slough.sch.uk 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Archdiocese of Birmingham in partnership with Reading Local Authority  

The Federation of St Anne’s and St Martin’s 
Catholic Primary Schools
Caversham, Reading, Berkshire

Live, Love and Learn as children of God

HEAD OF SCHOOL
Salary: L9 – L13 Group 2: NOR 149

The governors, staff and children of the Federation wish to 
appoint a new Head of School at St Martin’s Catholic Primary 
school who is a highly motivated, caring and energetic leader who 
will inspire and nurture our children with a broad and creative 
curriculum.

Our Federated Schools offer a thriving, vibrant and respectful 
community where the children are stretched intellectually, 
whilst feeling valued, happy and safe. Life at both St Anne’s and 
St Martin’s provides the platform, challenge and expertise for 
our children to grow spiritually, morally and socially. We pride 
ourselves on our strong Catholic values.

We are looking for a Head of School who:  
Is a practising Catholic with a comprehensive understanding 
of Catholic education
Will work in partnership with the Executive Head and 
other Head of School to take a strategic role in curriculum 
development
Has vision, energy and a forward-thinking outlook
Has experience in Senior Leadership whilst also teaching and 
will continue this practise as Head of School
Be a team worker as well as a team leader 
Is an open, honest and effective communicator who leads by 
example
Will take ownership of the school and will become 
recognised in the community as the Face of the School
Is committed to working with children, parents and staff to 
raise standards
Has high expectations and aspirations and will promote and 
celebrate the achievements of all children 
Able to analyse data, develop strategic plans, set targets and 
monitor and evaluate progress towards these
Is approachable, resilient and has a positive “can do” attitude 

In return we can offer you:  
A warm and welcoming school community with a family 
atmosphere
Happy, enthusiastic and caring children who are willing and 
eager to learn
Schools where team work is strong, morale is high and 
dedicated, talented and caring staff strive to build on our 
high standards
An effective, supportive and active Governing Body, 
supported by an Executive Head and both the Diocese and 
L.A
An opportunity to respond to your vocation, deepen your 
faith and develop your professional career

Closing date: Midday, 25th January 2019
Shortlisting date: Week of 28th January 2019

Interviews: Monday 11th February 2019

Visits to our schools are warmly welcomed.   

For further details and an application form, please contact 
Jacqueline Campbell (School Business Manager) on 
bursar@stmartins.reading.sch.uk or by phoning 0118 937 5597.

Our Federation is committed to safeguarding and promoting the welfare 
and safety of children and young people and expects all staff, volunteers and 
external agencies to share this commitment. The post is subject to an enhanced 
DBS check. We are committed to Equal Opportunities.

We are looking to a recruit a 

Deputy Head Teacher
 For September 2019

Salary L3-L7: £43,088 – £47,536 pa depending upon experience

Come and join our ‘Outstanding’ school which is continuing to grow

We are looking for someone who is an outstanding teacher, leader and 
professional with an innovative, passionate and child-centered approach to 

improving outcomes for all stakeholders in the community.

Visits to the school prior to submitting an application are warmly welcomed  
and highly recommended. Please contact us on the email address above  

for an application pack.

Closing date: 10am, Monday 28th January 2019

The school is committed to safeguarding and promoting the welfare of children and expects 
all staff and volunteers to share this commitment. All appointments are subject to satisfactory 
references, pre-employment and DBS checks. Braywick Court School will welcome a diverse 

population of both children and staff and is committed to promoting and developing equality 
of opportunity in all its functions.

West Dean, Maidenhead SL6 7JB 
Telephone: 01628 782562 

Email: recruitment@braywickcourtschool.org.uk

Ambleside Close, Woodley, Berkshire RG5 4JJ
Tel: 0118 9695976 | Website: beechwoodprimaryschool.com 

Experienced SENCO (FTE 0.6)
Fixed term to the end of the academic year

To start as soon as possible
Salary dependant on experience plus SEN allowance 

pro rata
We are seeking an experienced SENCO to work alongside our current SENCO 

Visits to our school are encouraged and you will be warmly welcomed. 

th 

. 

Follow us on Twitter
@schoolvacancies
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EP Collier  
Primary School

Required from September 2019

 

You will:

 

 

 
 

 

Closing date: Noon, Wednesday 27th February 2019 
Interviews: Friday 8th March 2019

 

 

Ross Road, Reading, Berkshire RG1 8DZ • 0118 937 5470 
admin@epcollier.reading.sch.uk • www.epcollier.reading.sch.uk

Lower KS2 Leader with TLR

NEW BARN SCHOOL OPPORTUNITIES
Welford, Newbury, Berkshire RG20 8HZ

Hillcrest New Barn is an Ofsted registered ‘Good’ rated School; 

SPECIAL EDUCATIONAL NEEDS 
 

   TEACHERS NEEDED!
Always Flourishing are working in partnership with 
schools across the Thames Valley area who are in 
need of passionate teaching staff for regular daily 

supply, ongoing supply and permanent positions within 
local primary, secondary and SEND schools.

 
If you are enthusiastic about teaching and would like 
to work with a friendly, supportive company who are 
dedicated to supporting you in the next stage of your 

career, we would love to hear from you.

Please contact one of our helpful team members for 
more information.

 
Telephone – 0118 9842413

Email – enquiries@alwaysflourishing.com

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Great Hollands Primary School, Bracknell

Class Teacher 
required from April 2019

Full Time – Term Time 
Closing date: 12noon Friday 31 January 2019 

Do you have a passion for teaching?

We are looking for:

You will have:

YEAR 6 CLASS TEACHER 
REQUIRED       

The Governing Body wishes to appoint an outstanding Year 6 Class 

Priory School is a large Primary School serving an extremely diverse 
community. Although we are part of London Fringe, we are in close proximity 
to rural Buckinghamshire and we have extensive grounds. Good transport 
links to Heathrow, Central London, Windsor and the M4, M40 and M25. We 

to teach. 

The successful applicant will:

everyone to thrive.
A tried and tested, highly successful NQT programme which is 

A well-resourced curriculum in each classroom and paid for access to 

th

th

Visits to the school are recommended. Please telephone to make an 
appointment.

To apply, call the school on , 
email 

Priory School
Orchard Avenue, West Berkshire  SL1 6HE

Tel: 01628 600300 email: recruitment@prioryschool.com 
Headteacher: Mrs J Laver 

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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The Heights Primary School
The Heights Primary is a growing school for the 
Caversham Heights community which opened in 
September 2014. It currently has 278 pupils from 

As we approach our 5th year of existence, we are looking to 

(KS2, EYFS/EYFS Lead)

right candidate

th and Friday 8th

Wednesday, 6th

Friday, 8th

Please email  if you are interested 

th

th th

Address

young people. This post is subject to an enhanced DBS check.

DANESFIELD SCHOOL
Headteacher: Mrs S Morgan

thirst for improvement are at the heart of our vision.

A school where  is a priority
An  and  team

Children who are 
, with a thirst for 

The opportunity to work in a 

the core curriculum, developing well-rounded children

for 

, always encouraging the children to be healthy on a daily basis
Provide every child with incredible

school where you are valued and your hard work recognised, come and see for 
yourself. But be sure to bring breadcrumbs or we may not let you leave! :)

To make a convenient appointment please telephone 
details on our website 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Lent Rise School
Coulson Way, Burnham, Bucks SL1 7NP
Tel: 01628 662913

Class Teacher 
required for September 2019

NQTs plus experienced teachers welcome

Outer London Fringe

We are looking for someone who is:

Closing date: 25th

Lambourn C of E Primary School
Edwards Hill, Lambourn RG17 7LJ

Tel: 01488 71479

CLASS TEACHER 
required from 25th February 2019

WE ARE SEEKING TO APPOINT AN ENTHUSIASTIC 
AND  OUTSTANDING CLASS TEACHER

 

 
Monday 21  January 2019

th January 2019

Follow us on Twitter
@schoolvacancies
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Falkland Primary School
Andover Road, Newbury, Berkshire RG14 6NU

Tel: 01635 44949 / 522945 | e-mail: office@falkland.w-berks.sch.uk  
Head teacher: Mrs Linda Wood | Deputy Head: Mrs Kavashni Bamfield

HLTA/Teacher for P.E. PPA 
cover and P.E. Co-ordinator

Ideal start not later than 22nd April 2019
Salary and Hours negotiable depending 

on experience
Following the relocation of our longstanding P.E. coordinator, we 
have a rare opportunity for the right person to lead and develop our 
excellent P.E. and sports provision across the school. 

The role will include a teaching commitment during PPA cover across 
the school and will involve a leadership and management role (as 
part of the school sports premium) to lead and manage P.E. and 
sports. To include arranging and organising fixtures, participating in 
the West Berkshire School Sports network and creating and leading 
an action plan to develop P.E. and sports across the school. 

There would be an expectation that you would run at least three 
after school clubs a week.

Our school leadership team told us that they are looking for 
the following qualities in a teacher:

Really, really loves sports
Is enthusiastic and happy
Good sense of humour, firm but fair and honest
Can teach a wide range of sports 
Can explain things in more than one way
Can inspire everyone to do their best
Understands not everyone likes all sport but encourages you 
anyway
Considerate, especially when it is cold!
Creative and imaginative

The school council said this is what makes Falkland school 
special:

We love sports
Everyone looks out for each other
Everyone tries hard
Lots of opportunities for everyone
Everyone gets an opportunity to shine 
Teachers care about us and our learning and understand us
Children are listened to and their ideas taken into account
Lovely pupils!

If this sounds like the job for you, please email the school office: 
office@falkland.w-berks.sch.uk for an application pack. Visits to 
school are encouraged; please phone us to make arrangements.

Closing date: 25th January 2019
Interviews will be arranged individually but no later than the 

8th of February 2019 
Falkland Primary school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. An enhanced DBS 
disclosure will be required from the successful candidate.

CHARVIL PIGGOTT PRIMARY SCHOOL
Park Lane, Charvil, Reading RG10 9TR 
Telephone: 0118 932 0033
charvil@piggottschool.org
Headteacher: Mr D J Gray MA, NPQH

Class Teacher 
MPR/UPS

Full time, permanent 
Required for September 2019

We are seeking to appoint an enthusiastic and committed teacher to join 
our friendly and inclusive school. This is a wonderful opportunity for the 
right person to help the school achieve its aspiration to offer outstanding 
primary provision in Charvil.  

Charvil is situated just 20 minutes from Reading, Maidenhead, Wokingham 
and Henley-on-Thames and our site provides outstanding facilities for our 
children and staff. Charvil Piggott Primary School was recognised by SIAMS 
as Outstanding in 2016 and ‘Good’ by Ofsted in November 2017. 

As part of The Piggott School, staff can take advantage of free full gym 
membership at the Nuffield Health Suite at our Wargrave site and 
discounted Bupa health insurance. In addition, all teaching staff have 
use of a laptop and tablet device as well as a comprehensive package of 
professional development opportunities.

To apply please complete an application form and a covering letter and  
email to: charvil@piggottschool.org

The application form and further job details including Job Description, 

www.piggottschool.org 

Closing date: 10am, Monday 28th January 2019 

The Piggott School is committed to safeguarding and promoting the welfare 
of children and young people and expects all staff and volunteers to share  
this commitment. All posts are subject to Satisfactory Disclosure Clearance and a 
‘prohibition from teaching’ check will be completed for all applicants. We reserve the 
right to close applications early.

www.piggottschool.org

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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KS1 Teacher/
EYFS Teacher

Start date: September 2019
Full Time

Are you an inspiring and creative teacher?

Mrs Bland’s Infant and Nursery school is looking for an 
excellent and enthusiastic teacher to join the team. We are 

looking for a teacher who can teach in EYFS and KS1. 

Key aspects of the role include:
 Teaching an EYFS or KS1 class
 Leading a core curriculum area

We can offer a great working environment with friendly 
children who love coming to school. 

 An exciting, creative curriculum with emphasis on outdoor 
learning 
 A great team of hard-working dedicated and supportive staff
 A school that is creative and committed to high expectations  
for all
 A school that is committed to high quality CPD
 A happy and vibrant School
 A ‘Good’ school with an ‘outstanding’ EYFS
 Children who are well behaved and keen to learn

The successful candidate must:
 Plan effectively to motivate and challenge all pupils;
 Demonstrate strong subject knowledge, especially in literacy  
and maths;
 Draw upon a wide repertoire of effective teaching strategies;
 Create stimulating and supportive and fun learning 
environments;
 Engage pupils by delivering interesting lessons which stimulate 
curiosity and encourage creativity and independence;
 Have a caring approach and be passionate about children’s 
learning 

Visits to the school or an informal conversation with the headteacher 
are warmly welcomed and encouraged! 

Applications are invited from both NQTs and experienced teachers.  
A full recruitment pack can be downloaded from our website 
www.mrsblandsinfants.co.uk  

Please contact the school office to arrange a visit or if you require 
further assistance.

Closing date for applications: 12 noon, 4th February 2019 
Interviews: Week Commencing 11th February 2019

Mrs Bland’s is fully committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. All posts are 
subject to pre-employment checks, references will be sought and successful candidates will 
need to undertake an enhanced DBS check.  

Jordans Lane, Burghfield Common 
Reading, Berkshire RG7 3LP
Tel: 0118 9832332
Email: office@mrsblands.w-berks.sch.uk

Mrs Bland’s Infant and Nursery School

READING RECOVERY 
TEACHER REQUIRED

Main or Upper Pay Scale       
The Governing Body wishes to appoint an outstanding Reading Recovery Teacher 

Priory School is a large Primary School serving an extremely diverse community. 
Although we are part of London Fringe, we are in close proximity to rural 
Buckinghamshire and we have extensive grounds. Good transport links to 
Heathrow, Central London, Windsor and the M4, M40 and M25. We have 

The successful applicant will:

to thrive.

and structured.

A well-resourced curriculum in each classroom and paid for access to 

Closing date: 12 Noon, Monday 25th February 2019.

Visits to the school are recommended. Please telephone to make an appointment.

To apply, call the school on 01628 600304, 

Previous applicants need not apply.

Priory School
Orchard Avenue, West Berkshire  SL1 6HE

Tel: 01628 600300 email: recruitment@prioryschool.com 
Headteacher: Mrs J Laver 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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EYFS Teacher
Fixed term contract, February 2019 or sooner if possible  

to 31 August 2019 • Part-time/full-time

Do you have the same values as the Ridgeway Primary School?

If the answer is Yes – why don’t you come and work at The Ridgeway?

We are looking for an Early Years Foundation Stage teacher to join 
our excellent EYFS team to cover maternity leave. We are looking for 
someone who:

 
and of their academic achievement

 
whole child

 
Sue Ambrose  

at admin@theridgeway.reading.sch.uk

Applications will be considered upon receipt. 

Interview date to be arranged.

This post is subject to an enhanced DBS clearance.

The Ridgeway Primary

Bishopswood Day Nursery
Horsepond Road Gallowstree Common Oxon RG4 9BT

Bishopswood Day Nursery is a large, 
well established, family run Day Nursery.

We currently have an opportunity for a dynamic, 

Early Years Teacher
to join our pre-school

This is an exciting time to join us and to play an important part in 
our continuous improvement. 

You will need to hold a QTS, NQT, EYT or have a PGCE in Early 
Years and will have experience with the EYFS. 

For more information please email: hrbishopswood@gmail.com

Gringer Hill, Maidenhead, Berkshire SL6 7LZ 
 01628 594304    

    
     

St Piran’s School is a thriving Independent Prep School set 

RECEPTION TEACHER
Maternity Cover required from April 2019

 

 
 

www.stpirans.co.uk

 

headspa@stpirans.co.uk

Please note that CVs will not be accepted.

Closing date: 9am, Friday 25 January 2019
Interviews: w/c Monday 28 January 2019

 

 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Tel: 01344 423041
Email: hr@brakenhale.co.uk
Headteacher: Mrs J Coley
NOR 1046 (100 in Sixth Form)

The  
Brakenhale  
School 

MATHS TEACHER  
WITH ABILITY TO TEACH IT
MPS • Full time • Term Times plus 5 INSET days • Permanent  
Required as soon as possible

This is an exciting time for Brakenhale School. We have worked hard to create  
a dynamic learning environment under the direction of the Headteacher,  
Jane Coley. Brakenhale is a growing, improving 11-19 secondary school with a 
strong commitment to high standards for students and staff.  We are a friendly 
school, with a firm commitment to providing professional development 
opportunities for our staff and a passionate belief that every student in our 
school matters. We are very excited that we are full for September 2018 with 
our Year 7 cohort for the third year running, the school has not been in this 
position for decades and is a testimony to its rapid turnaround. Our vision is 
that Brakenhale School is an outstanding comprehensive school that is regarded 
by our local community as their secondary school of choice. Our recent 
examination results have improved again this academic year, which is shown 
clearly with our GCSE results which were the best in the school’s history.    

Brakenhale School is an Academy, which is part of the successful Greenshaw 
Learning Trust, and this move has only continued to support the rapid 
progression of the school.  

We are seeking a highly motivated, energetic and versatile individual for the 
position of Maths Teacher with the ability to teach IT. 

We believe staff welfare is a key part of our ethos and have a wide range of 
incentives to support staff and ensure they are valued. Employees are also 
entitled to range of benefits.

For more information please view the Brakenhale website:  
www.brakenhale.co.uk/vacancies

Please note that all applications will be considered upon receipt of a 
completed application form and statement of suitability as they are received. 
We reserve the right to close the advert early should the right candidate apply.

The Brakenhale School is committed to safeguarding and promoting the welfare of children 
and young people. It is essential that all members of staff and volunteers share this 
commitment. An enhanced DBS disclosure is required for all posts.

www.brakenhale.co.uk      The Brakenhale School, Rectory Lane, Bracknell, RG12 7BA

SECONDARY EDUCATION
See advertisements on this page, page 16 and also under Alternative
Education on page 17

Maths Teacher
Required for September 2019

Full time, permanent
Salary commensurate with experience
We welcome applications from NQTs

The Bulmershe School in Woodley near Reading has an 
opportunity available for an outstanding Maths teacher.
Our Maths department is an established department with 
experienced teachers many of whom hold positions of 
responsibility within the school. The team work tirelessly to 
achieve outstanding results both at GCSE and A level. Our 
outcomes have improved significantly over the past 4 years 
and we consistently achieve much higher than national 
outcomes for all groups of students. Take up at A level is 
very strong, making A level maths one of the most popular 
subjects in the school. We also offer Further Maths at A level.

Teaching and Learning within the department is exciting, 
forward thinking and progressive. Our more-able 
mathematicians benefit from studying Additional Maths 
alongside their GCSE. Lower down the school, our more-able 
year 7, 8 and 9 students are following a Maths programme 
designed with the support of Simon Singh, mathematician, 
journalist, writer and TV producer, and 3 other schools in the 
country.

For full details and an application form please visit the 
recruitment page on our website: https://goo.gl/nzJidt

Applications will be considered as received.

The Bulmershe School is committed to safeguarding and promoting the welfare 
of children and young people and expects all staff and volunteers to share this 
commitment. Appointments are subject to enhanced DBS clearance and satisfactory 
employment references.

Follow us on Twitter
@schoolvacancies
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French teacher 
Salary, fringe area - Up to £40,520
Start ASAP

www.slougheton.com

beverly.glanville@slougheton.com 

Closing date: Friday 25th January 2019
Interviews: w/c 28th January 2019

S LO U G H  A N D  E TO N  C H U RC H  O F  E N G L A N D 
B U S I N ES S  A N D  E N T E R P R I S E  CO L L EG E

Schools not complying with ‘Baker
clause’ – IPPR report
continued from cover page ...

Meanwhile, fewer than a third of the providers (31.3 per
cent) said it had become easier to access schools since the
introduction of the Baker clause. Some providers also
commented that they perceived that when they did access
schools they were often only allowed to speak to a
selection of pupils, particularly those who performed less
well in academic subjects, and those that schools did not
wish to attend their own sixth forms. 
In the report the IPPR make recommendations as to

how the Baker clause could be made to work more
effectively. They suggest that enforcement of the clause
should be strengthened, including for Ofsted to be
responsible for assessing compliance with the Baker
clause as part of a new category on careers guidance.
They also call for more robust enforcement action from 

the Department for Education (DfE). The IPPR also urge
the creation of a single UCAS-style online portal to enable
young people to find out about all the education and
training options in their local area, and for local
authorities to write to parents ‘at key points’ to inform
them of the options available to their child, including
technical and vocational education. The report notes that
the school funding system, with schools largely funded on
a per pupil basis, incentivises schools to try to retain as
many of their own pupils as possible at transition points.
Acknowledging the funding constraints schools are under,
the  IPPR also call in their recommendations for the DfE
to better resource schools to deliver effective careers
education, information, advice and guidance. (CEIAG)
Full report available at: https://tinyurl.com/y8c74nqh

Female Teacher of PE
Permanent, full time

Immediate start
Salary according to experience 

The Bulmershe School in Woodley near Reading is seeking 
to appoint a permanent, full time female Teacher of PE to 
commence as soon as possible. Applications from newly 
qualified teachers as well as those with experience are most 
welcome. 

The school is looking for a someone to join their team to 
offer high quality learning to KS3, KS4 and KS5 students. The 
successful candidate will be dynamic and enthusiastic. This 
particular opportunity enables you to develop your teaching 
skills, and work alongside a remarkably experienced and 
dedicated team of educators.

The Bulmershe School PE Department is proud to boast some 
of the best sporting facilities in the county, which include 
4 football pitches (2 9-a-side and 2 11-a-side), 2 rugby 
pitches, a cricket wicket, athletics track, fitness suite and 
spinning room, 5 netball courts, 5 tennis courts and access to 
an Olympic Gymnastics venue. We are also privileged to have 
a Goals Centre (10 5-a-side football pitches and 2 7-a-side 
football pitches), Kingfisher Table Tennis Club and Bulmershe 
Gymnastics Club on site.

For full details and an application form please visit the 
recruitment page on our website: https://goo.gl/nzJidt

Applications will be considered as received.

The Bulmershe School is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this commitment. 
Appointments are subject to enhanced DBS clearance and satisfactory employment 
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Primary and Secondary Pupil Referral Units within West Berkshire

Primary Teacher
Teacher with SEMH management experience

Required ASAP
0.6 FTE

TMR/UPS + SEN allowance £2,149 (pro-rata)

Disclosure and Barring Service (DBS) checks along with other relevant 

Visits are encouraged.

Closing date: Friday 18 January 2019 - 12 noon
Interview date: w/c 21 January 2019

email recruitment@icollege.org.uk 01635 48872

      

Secondary Interface 
Medical Tutors (Supply)

GCSE English focus 
TMR Only

We are seeking:

Closing date: 18 January 2019, 4.00pm
Interview date: Week commencing 21 January 2019

01635 49397 recruitment@icollege.org.uk 

ALTERNATIVE EDUCATION

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  



ADMINISTRATION
See advertisements on this page and pages 2, 3 and 4

CARETAKING AND CLEANING
See advertisements on pages 4 and 5

EARLY YEARS PRACTITIONERS
See advertisements on pages 5 and 6

EXTENDED HOURS CARE
See advertisement on page 6

MISCELLANEOUS
See advertisements on pages 5 (Kennet School - Resources
Technician), 7 (Denefield School - Science Technician; The Langley
Academy - Design & Technology Technician) and 8 (Susan
Daughtrey Education - 11+ Mock Exam Event Manager; Trinity - IT
Technician)

SUPPORT STAFF
See advertisements on pages 9, 10, 11, 12, 13, 14, 15, 16 and 17

PLEASE DISPLAY ON YOUR NOTICE BOARD

GREEN
SHEETS

n o n - t e a c h i n g  v a c a n c i e s

WEEK BEGINNING JANUARY 14 2019

Wescott Infant School
Goodchild Road, Wokingham, Berkshire RG40 2EN

SCHOOL BUSINESS MANAGER
Required as soon as possible - Permanent position

37 hours per week, term time plus 5 training days and  
1 week during school holidays (days to be agreed)

Grade 7 SCP Range 31-35 (£24,952 -£27,764 p.a. pro rata) 
depending on experience

Wescott Infant School is a small, friendly, busy infant school located close 
to Wokingham town centre. We are seeking to appoint an approachable, 
committed, proactive and flexible team player to take on the strategic 
development and management of the school’s finance, human resources, 
premises and data protection functions. The role provides high level 
management support for the school’s senior leadership team and governors.

We are looking for someone who:
Has a strong financial background with relevant human resources, 
premises and administrative experience.
Has experience of working flexibly in a professional small scale 
environment (not necessarily in a school)
Has excellent communication, numeracy/literacy, IT and organisational 
skills
Is able to lead and motivate other staff in addition to working flexibly 
as part of a small admin team
Is a creative thinker, committed to making the best use of our 
resources for the good of our children in the ever changing world of 
education
Has a desire to involve themselves fully in the life of our school and 
make a real difference

If you have any questions or would like to arrange a visit to the school 
please contact Sian Pamely (SBM) on 0118 9786313 or email  
finance@wescott.wokingham.sch.uk 

An application pack can be found on the school website 
www.wescottinfant.co.uk 

CLOSING DATE: Friday 24th January 2019 

Please be aware that applications will be reviewed on receipt and interviews 
will be arranged at a mutually convenient time a.s.a.p.

The school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share their 
commitment. All appointments are subject to satisfactory references, pre-employment checks and an enhanced DBS check.

MIS Consultants
Princes Risborough

Are you a MIS Super User? 
Are you familiar with SIMS and/or INTEGRIS?

turn IT on are looking for MIS consultants to join their busy team based in 
Princes Risborough, Buckinghamshire.

You will be responsible for providing support for primary and/or secondary 

Financial Consultant 

Buckinghamshire. You will be joining a professional team of experts, working 

maintained, academy or free schools across Buckinghamshire. 

The successful applicant will be an excellent communicator with a proven 

highly computer literate.

Both roles will be subject to an enhanced DBS check.

voucher scheme and Employee Assistance Programme.

For more detail on both roles go to 
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SCHOOL COMPLIANCE 
ADMINISTRATOR 
Dair House School, Farnham Royal SL2 3BY 

Start date: 1st March 2019 

Hours: 8.00am-4.30pm, Monday-Friday,  
 

school holidays. 

Dair House School is a wonderful, small independent school with 

queries please contact  or telephone 
01753 643964

 
Monday 21st January 2019 

 

 

SCP L5 points 23 – 29 (£22,601 – £27,378 pa) 
Full time, 37 hours per week • 52.1 weeks per year 
with 25 days annual leave (term-time considered)
Required as soon as possible 

As the largest primary school in the country, we are excited to be 
recruiting for a variety of roles to meet the needs of our continued 
expansion. Following on from our recent successful Ofsted judgment 
(November 2018) we are seeking ambitious values driven professionals 
who are willing to work with us in our expansion and support us in 
driving forward the agenda for social equality and excellent provision for 
our children.

 
The whole business team will relocate to Slough before the end of 
the Summer 2020 to be better able to support both school campuses 
based in Slough.

The successful candidate will assist with the administration of all 
aspects of the purchase ledger payments and reconciliation,  
monthly report generation to budget holders, and maintenance of 
the sales ledger. 

The role will be working alongside our Business Operations Manager, 
and assistance with contract management and procurement will form 
part of the role, however full training will be provided.

You will need the ability to prioritise workload, often working to tight 

The role would suit someone with an ‘attention to detail’ approach  
to their workload, and a good sense of humour, to enhance our 
vibrant team.

For further information, email:   

on 0118 207 0421. 

A downloadable application form is available on our school website: 

Midday, Monday 21 January 2019
Tuesday 22 January 2019 

Applicants will be required to demonstrate their commitment  
to promoting and safeguarding the welfare of children and  
young people in line with Claycots’s policies and procedures.  
A satisfactory Enhanced DBS disclosure is required for this role.  
The school will request references before interview.

St Mary’s CE Primary School
Yew Tree Road, Slough, SL1 2AR 
Building a bright future: for myself, my school and my community

Start date TBC (dependent on house move of current post-holder).
Monday – Friday, 30 hours term-time + 5 days in school holidays
Start time: 07:00am

If you:
 Have an understanding and knowledge or interest, with ability, to work in 

 Are well-organised, well-presented with a friendly, warm and approachable 
manner

 Enjoy working as part of a team
 
 Can follow direction as well as work on your own initiative
 Can respond quickly in emergencies

Please ask to speak to Steph Quick or email her on  

application form.

short-listing will take place using these documents.

th

st

The school is committed to safeguarding and follows rigorous safer recruitment procedures.

Follow us on Twitter
@schoolvacancies
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Clerk to the Governors
Hourly rate: £10.65 (RG4 SCP 21-25) • Four hours per week (term-time only)
Immediate start

We are looking for a Clerk to the Governors to support our Governing Body. 
The hours for this position are variable but not expected to be more than  
four hours per week. 
You will:

Have an understanding of the governance and legislative requirements 
relevant to a school or educational establishment
Have experience of providing administration support in an organisation 
(full training provided)

and two sub-committees (12 meetings per year)
Have excellent organisational skills, such as, planning, minute taking, 
record keeping and liaising with Reading Borough Council 
Have excellent knowledge of Microsoft Word, Excel and Powerpoint 
Have excellent communication skills both written and oral.

Please contact Sue Ambrose, the school secretary,  
at admin@theridgeway.reading.sch.uk to obtain an application pack  
or to arrange a visit.
Applications will be considered upon receipt 
Interview date to be arranged
This post is subject to an enhanced DBS clearance. 

The Ridgeway Primary
Inspire, Motivate & Challenge

www.theridgewayprimary.net

The Castle School, Love Lane, Donnington, Newbury, Berks RG14 2JG 
Tel: 01635 42976 • Fax: 01635 551725 

 Headteacher – Jon Hewitt • www.thecastleschoolnewbury.org.uk

Clerk to the Governing Body
Grade E £18,870 – £21,074 pa, pro rata 

(Actual £1,291 – £1,441 pa)

Start date: March 2019

We need a part-time clerk for our governors (3 hours per week)

A person, preferably with good IT skills and office experience, who can work 
from home and:

• Produce accurate, concise minutes and agendas 
•  Work in confidence and effectively with the Headteacher, School Business 

Manager & Chair of Governors
•  Has good organisational skills and can attend administration meetings  

(five governor meetings over 3 days each term).
•  Collate, plan and organise the school’s governor policies in accordance with 

an existing schedule.

The new clerk will also be expected to attend the termly briefing sessions 
held by the Local Authority which are held during the working day and take 
advantage of other training sessions that may be offered.

Please contact Atul Attra for an application pack, for further information 
please call 01635 42976 or email office@castle.w-berks.sch.uk

Closing date: 25 January 2019 • Interview: 4 February 2019
The Castle School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. All successful 
applicants will be required to undergo child protection screening including checks with 
current and previous employers and the Disclosure & Barring Service.

Judged as “OUTSTANDING”  
OFSTED October 2014
Have you got the energy, vision 
and passion for SEN and a good  
sense of fun to join our team?

The Castle School meets the  
individual needs of 169 pupils  
between 3 and 19 years, all of  
whom have learning difficulties  
(MLD, SLD, PMLD ASD.) 

   The school is a calm and 
harmonious place of learning

OFSTED October 2014

‘ ‘

   Pupils behaviour is outstanding

   Pupils love their school

OFSTED October 2014

‘
‘

‘
‘

The Castle School
A SPECIALIST COLLEGE FOR COMMUNICATION & INTERACTION

PERSONAL ASSISTANT TO 
THE LEADERSHIP TEAM
Salary: £21,379 - £23,108 per annum pro-rata 
(£18,583 - £20,086 actual) for 37 hours per 
week, term time plus INSET days and one 
additional week (40 weeks per year)

www.jhgs.bucks.sch.uk

 
headspa@jhgs.bucks.sch.uk

Applications to be received by the closing date of 12noon, 
Monday 21st January.  Interviews will take place later that 
week

John Hampden Grammar School is committed to safeguarding and promoting the 
welfare of children and young people and expects all staff and volunteers to share this 
commitment. Successful applicants will be subject to an Enhanced DBS check.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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RYVERS SCHOOL
Trelawney Avenue, Langley, Berks SL3 7TS  
T: 01753 544474  •  F: 01753 594064 
E: office@ryvers.slough.sch.uk 
Headteacher: Alice Wetherell 
www.ryversschool.com

PA to the Senior Leadership Team/

Clerk to the Governing Body 
37 hours per week • Term Time plus 5 Inset days 
Overtime as required for Governing Body meetings 
(approximately 4 evening meetings per term)

Scale Point 20-24: £20,676 – £23,258 pa pro rata, 
depending on experience

We require an efficient and dedicated person to join our friendly and 
caring Primary School, providing PA support to the Senior Leadership 
Team and acting as Clerk to the Governing Body for our committed  
and enthusiastic team of Governors.
You will be required to attend meetings of the Governing Body to  
take minutes, prepare agendas and supporting documentation,  
so knowledge and experience of governance procedures would be  
an advantage although training can be given including a  
comprehensive handover.
It is important that the successful applicant has excellent  
communication skills, both written and oral, playing a key role in 
ensuring the effectiveness of our Senior Leadership Team and our 
Governing Body. They will have a positive attitude to their role, with a 
willingness to adapt to situations as they arise.

We welcome visits. Please contact the School Office to arrange.

Applications must be submitted on the Ryvers School application 
form which is available, together with job description, on our website:  
www.ryversschool.com or by telephoning the School.

Closing date for applications: Friday 18th January 2019

Interviews: w/c 21st January 2019

Ryvers School is committed to safeguarding and promoting the welfare of children 
and expects all staff to share this commitment. All appointments are subject to a 
satisfactory Enhanced Disclosure and Barring Service check.

St.Peter’s Church of England Primary School
Minniecroft Road, Burnham, Bucks SL1 7DE
Tel: 01628 602295
e-mail: admin@stpeters.bucks.sch.uk               
www.stpeterscofe.org
Headteacher: Mrs Lesley Blount 
 

Part Time Receptionist & 
Admin Assistant
St Peter’s Primary School is looking for a Part Time 
Receptionist & Admin Assistant (leading to full time) to work 
2 ½ days a week. Their responsibilities would be answering 
calls, dealing with parents & visitors, attendance, entering 
data on to the system & general admin duties.

Hours would be Monday 8.30am to 12pm, Thursday & Friday 
8.30am to 4.30pm with one hour for lunch.

Previous school experience & knowledge of school admin 
systems is essential.

Please contact Mrs Scott on 01628 602295 for an application 
form or email 

Closing date: 31st January 2019

Assistant Site Controller

The Bulmershe School is a large Wokingham Local Authority maintained 
secondary school set in a large educational and sports campus in 
Woodley.

We are seeking to appoint an enthusiastic and willing site controller 
to join our current site team. The hours of work will be determined by 
a roster between 6am and 7pm with some requirements to support 
evening/weekend school events and lettings.

This is an excellent opportunity for someone willing to develop their skills 
and become part of a friendly, hard-working and committed team within 
a highly successful local authority school.

Be honest and reliable.
Have a good understanding of Site Health and Safety requirements.
Have good DIY and premises skills.
Be able to carry out minor repairs and jobs competently.
Be committed to achieving high standards in their work.
Be willing to attend courses to develop their expertise.
Be flexible and cheerful and enjoy working with students, parents 
and staff.

Prior experience of working in a school is not essential.   

Visits to the school are strongly recommended. Please telephone the 
school to make an appointment on 

For full details please see the recruitment page on our website: 

The Bulmershe School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. Appointments are 
subject to enhanced DBS clearance and satisfactory employment references.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Francis Baily Primary School

Required 

;  
 

rd

Nursery and Childcare Manager
Level 7 SCP 36–41 • Actual: £33,141 – £38,015 pa 
Full time, 37 hours per week • 52.143 weeks per year 
(flexible hours) • Required as soon as possible

As the largest primary school in the country, we are excited to be 
recruiting for a variety of roles to meet the needs of our continued 
expansion. Following on from our recent successful Ofsted judgment 
(November 2018) we are seeking ambitious values driven professionals 
who are willing to work with us in our expansion and support us in 
driving forward the agenda for social equality and excellent provision for 
our children.

Enigma Childcare based at Claycots School Partnership, are looking 
to recruit a Nursery and Childcare Manager for our Enigma Childcare 
sessions that operate as part of Claycots School. This extended 
service provides the community with childcare provision for  
children aged 2-11, including breakfast club, wraparound care for 
nursery children, after school clubs and holiday care.

Purpose of the post:
• To work under the direction of the Executive Headteacher. 
•  To support the aims and objectives of the setting and ensure the 

organisation of a high quality establishment for children from  
2 to 11 years.

• To lead, plan and support assessment for children aged 2 years.

holiday rotas to ensure that adult/child ratios are correct at all times.
•  To manage the implementation of administrative procedures involved 

with registration, place allocation, and other related matters.

ensure that the particular needs of children are met and that 
parental choice is considered in terms of care given.

The successful candidate must have NVQ level 3 or above 

An understanding of the importance of Health and Safety,  
Food Hygiene in the workplace and Safeguarding level 1 or 2  

For further information, email: recruitment@claycots.slough.sch.uk  
Sarah Pepperdine on 0118 207 0421.

A downloadable application form is available on our school website: 
www.claycots.com/160/vacancies

Closing date: Midday, Monday 21 January 2019
Shortlisting: Tuesday 22 January 2019 
Interviews: Wednesday 30 January 2019

Applicants will be required to demonstrate their commitment  
to promoting and safeguarding the welfare of children and  
young people in line with Claycots’s policies and procedures.  
A satisfactory Enhanced DBS disclosure is required for this role.  
The school will request references before interview.

KENNET SCHOOL
An Outstanding Academy

RESOURCES TECHNICIAN
Salary range: Band B - £14,172 - £14,612 per annum 

depending on previous relevant experience

resources team, an important and valued team which supports our whole 
school community.

www.kennetschool.co.uk 

www.kennetschool.co.uk or .

Closing date: noon, Wednesday, 16 January 2019

 
  

 
          

    

           
 

 

  

      Follow us on Twitter
@schoolvacancies
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ROBERT PIGGOTT CE FEDERATION
Beverley Gardens, Wargrave, Berks RG10 8ED

Tel: 0118 940 2414
Email: admin@robertpiggott.wokingham.sch.uk 
Website: www.robertpiggott.wokingham.sch.uk 

INFANT AFTER SCHOOL CLUB 
SUPERVISOR

REQUIRED FROM JANUARY 2019
Grade 4 – Scale Point 18-21,
Salary £18,870 - £20,541 FTE 

(actual salary £6,875 - £7,484 pro-rata)
16.25 hours a week from 3.00 – 6.15 pm, 

Mondays – Fridays, Term Time only

We are thriving village schools with a Christian ethos and believe very 
strongly that each person is unique and to be valued. We are looking 

dynamic, energetic, enthusiastic and inspirational to plan and organise 
a range of high quality, creative and fun after school activities for our 
children aged 4 – 11 years. 

If you have experience of working with children, can prioritise and 
make decisions and have strong communication skills with a caring 
attitude, then you may be the person we are looking for. 

Visits to school are welcome. 
Please contact: Mrs Mahoney 

E: admin@robertpiggott.wokingham.sch.uk  T: 0118 940 2414. 

www.robertpiggott.wokingham.sch.uk 

Please do not send a CV. For purposes of Equal Opportunities, we can 
only accept Wokingham Borough Council application forms. 

Closing date: Monday 21st January 2019 
Interview date: On application 

Our School is committed to safeguarding and promoting the welfare of children and young people and 

be sought from the successful candidates

ALFRED SUTTON PRIMARY SCHOOL 
148 Wokingham Road, Reading, Berkshire RG6 1JR 
Tel: 0118 937 5411 
Email: bursar@alfredsutton.reading.sch.uk 
www.alfredsuttonprimary.co.uk
Happy together. Achieving together.

Early Years Practitioner
RG4B (scale points 21–25)  
£20,541 pa, pro-rata for part-time  
(Actual salary: £14,913 pa)
Term-time • Temporary Maternity Cover
‘Classrooms are typically studious and calm, and there is a 
harmonious atmosphere throughout the school. Pupils behave 
very well...’ Ofsted January 2018
We wish to appoint a temporary Early Years Practitioner to work 
Monday – Friday (08:30am – 15:30pm hours daily), term time only,  
in our friendly, supportive, multi-cultural school. This will be a 
maternity cover contract and ideally will start in late February 2019. 
Alfred Sutton Primary School is a 3 form entry primary school in 
East Reading, with a Nursery.
Ideal candidates will:

 
Early Years

English and Maths.
For an application pack, please visit our website: 
www.alfredsuttonprimary.co.uk 
information about the school. Alternatively, email the school and 
we will send you a pack. Please send completed applications 
to: bursar@alfredsutton.reading.sch.uk
Closing date: Monday 28 January 2019
Interviews: w/c 4 February 2019
This School is committed to safeguarding and  
promoting the welfare of children and young  

 
share this commitment. An Enhanced DBS check 
will be sought from the successful candidate.

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Denefield School 
Long Lane, Tilehurst, Reading, RG31 6XY
www.denefield.org.uk

Science Technician
– required as soon as possible
Part time, term time only (+3 inset days)
16 hours per week (days / hours to be agreed)
Salary details £6,209 - £6,617 (actual salary)

We are seeking to appoint an enthusiastic and efficient Science 
Technician to join the school’s dedicated team of technicians 
who support the science department in delivering exciting and 
challenging lessons to our students. Science qualifications and a 
science background and/or laboratory experience is preferable 
but not essential, as full training will be provided.

Most of our technicians’ time is spent in the well-equipped 
preparation room, with views across the West Berkshire 
countryside, preparing, setting up and tidying away the 
equipment and materials required for demonstrations and 
practical work. Occasionally the technicians are required to assist 
students in the classroom with practical work. 

The successful candidate will have a high level of organisational 
and communication skills and will also be someone who can work 
flexibly within a dynamic environment. 

In addition, the successful candidate will have:
GCSE English and Maths, grade A* - C or equivalent 
commitment to the safeguarding of students 
the ability to work on their own initiative and within a team 
a proven ability to work creatively and collaboratively, with a 
minimum of direct supervision 
basic First Aid Training (desirable but not essential)

If you wish to be part of our plans for the future, please download 
an application form. This should be completed and returned, 
along with a covering letter of no more than two sides of A4, 
to recruitment@denefield.org.uk   

If you would like to discuss the role or arrange a visit to the school, 
please contact the school directly on 0118 9413458.

Closing date: 9.00am, Monday 21 January 2019
Interviews: To be confirmed

Please note: we may hold interviews as and when applications 
are received, and this job may be withdrawn at any point without 
notice. With this in mind, you are encouraged to apply as early as 
possible.

Denefield School is committed to safeguarding children; successful candidates will 
be subject to an enhanced Disclosure and Barring Service check. CVs will not be 
accepted. Denefield School is an equal opportunities employer and selects staff on 
merit, irrespective of race, sex, disability, religion/belief, sexual orientation or age.

w

The Langley Academy is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.  

IMAGINE walking into school and seeing a dinosaur - or a plane - or a badger. The Langley Academy 
is not just another school; it is a new way of learning. As the UK’s first museum school, 
The Langley Academy has a museum within the building. Here you are encouraged to use  
your imagination to create new ways to ignite students’ desire to learn.
We are ideally situated, only minutes from the M4 at Junction 5 and the M25, and with excellent 
rail links to Central London. If you chose to live here, renting is cheaper than in Central London, 
yet you are in town quickly. Windsor, Marlow or Henley are close and if you enjoy weekend 
travelling it takes about 15 minutes to Heathrow. We border Buckinghamshire, with no less 
than 100,000 acres which are designated Areas of Outstanding Natural Beauty - including a 
substantial part of the magnificently wooded Chiltern Hills. Whether you are into the outdoors 
or want to be close to London, working here is ideal.
We are looking for an enthusiastic and creative individual to join our supportive Design and 
Technology Team. The successful candidate will be responsible for maintenance and  
stock control of departmental resources, administration support and teaching support.  
Practical experience of working with a variety of materials within a workshop environment 
would be advantageous but full training will be given. 
The ideal candidate will be happy to share and develop their own creative work, which might 
include furniture, textiles, wood or metal. This role needs someone who has a good command 
of English, be flexible, be able to prioritise, learn quickly, be positive and reliable.    

If you are interested in this post, please visit our school website www.langleyacademy.org  
where you will find more information together with an online application form. 
If you would like further information or arrange a visit to the school, please contact Tara Mackay, 
PA to Executive Principal and HR Assistant on 01753 214468. 
Closing date: 19 January 2019 • Interview date: February 2019  
‘You have a package of staff training and support with a clear focus on developing and sharing 
first rate teaching and learning.’ (OFSTED November 2017)

DESIGN & TECHNOLOGY 
TECHNICIAN
Level 2 FTE: £17,827 - £18,333 pa • Actual: £15,283 - £15,716 pa 
37 hours per week, term time only • Required as soon as possible

The Langley Academy is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.  
All appointments are subject to a DBS check.
Langley Academy, Langley Road, Langley, Slough, Berkshire SL3 7EF • Tel: 01753 214440

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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11+ Mock Exam  
Event Manager

Part-time, temporary position 
Required from 27th April to 8th September 2019  
(mostly weekend bookings or during the school holiday) 
Various locations
Susan Daughtrey Education is a leading provider of  
11+ Mock Exams in Berkshire, Buckinghamshire, North London, 
Essex, Kent and other locations in the Midlands.

In this part-time, temporary position, from 27th April to  
8th September 2019, you will oversee the safe and smooth 
running of a number of SDE 11+ mock exam sessions.

however you must:
• have experience working with children ages 9 & 10;

• hold a full UK driving licence; and
•  be prepared for us to submit an Enhanced DBS application 

before engaging you.

For details of the job description and further information  
please follow the link:  
www.sde11plus.com/11-mock-exam-event-manager/

To apply for the role please send a full CV and covering letter to  
Jill Evans: jevans@sde11plus.com 
SDE is committed to safeguarding and promoting the welfare of children 

subject to an Enhanced DBS disclosure and satisfactory references.

T: 01494 680190 
 

Buckinghamshire HP9 1NZ

IT Technician
Up to 37 hours per week

Full time equivalent salary £20,541 - £23,866 
(F21 – F26), 

dependent on experience
Applications for part time/ term time 

working can be considered
We are seeking to appoint an enthusiastic and committed 
IT Technician who will play a key role in the IT Support Team, 
providing a wide range of support to staff and students 
across the Newbury Academy Trust schools. The successful 
applicant will be a team player with a positive approach, 
excellent customer service skills and a can-do attitude. You 
will have a good knowledge of

hardware, basic familiarity of networking and a logical 
approach to problem-solving.

Duties will include: support and use of Windows 7 and 10; 
support and use of Mac OS X and iOS; support and use 

Directory administration; PC maintenance, upgrades, fault 

projectors and speakers; website and VLE maintenance and 
providing technical support and advice to staff and students.

If you feel that you have the experience and enthusiasm 
for this role we would like to hear from you. Application is 
by application form and supporting letter outlining your skills 
and experience to Mrs C Wilson, Executive Headteacher, 
the former to include the names and addresses of two 
appropriate referees. Further details can be obtained from 
Mrs Conway on 01635 510500, by email to 

 or visit the school’s 
website 

Applications for part time/ term time working can be 
considered, please make this clear at the point of 
application if you are interested in this option.

For an informal conversation about the role please contact 
David Branston, IT Network Manager, on 

Closing date: Mon 21st January 2019 – 4pm
Interviews: TBA

The school has a commitment to safeguarding and promoting the welfare 
of children. The successful applicant will be required to undertake an 
enhanced DBS check.

Website: www.trinitynewbury.org

Trinity School is part of the Newbury Academy Trust

Follow us on Twitter
@schoolvacancies
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Assistant SENCo

MPS/HLTA • Part time • Required as soon as possible

The Trust consists of three thriving village schools; Bisham, Knowl Hill and  
White Waltham, who work all closely in collaboration with each other for planning, 
assessment and CPD. Our staff are enthusiastic, hard-working, happy schools with 
well-behaved pupils who have a real thirst for learning. 

We are seeking to appoint an assistant to our Special Education Needs Co-ordinator. 
Ideally four mornings a week but we have flexibility on this. This position would 
involve helping to improve teaching and learning for SEND pupils throughout  
the school. You will help provide support, advice, encouragement and challenge to 
promote self-esteem, academic success and help remove barriers to learning.

If you would like to take up this key role in our school community,  
you will need to be:
• Passionate about helping all children reach their full potential.
•  Able to empower all staff with the knowledge of how to help children no matter 

what their difficulty is.
• A good communicator, approachable to parents, staff and pupils alike.

The role will involve:
•  Liaising with parents/colleagues/children.
• Interventions with children.
• Maintaining provision maps.
• Playing an active role in the school pastoral team.

What do we want?:
•  A highly motivated professional with a passion for helping every child be the best 

they can.
• A partner who can work effectively, independently and as part of a team.
• A proactive colleague with good organisation and IT skills.

We can offer you:
•  The certainty that you will make a difference to the lives of children in  

our communities.
• A dedicated and supportive staff who support each other.
•  The opportunity to work with fantastic, well-behaved children who have a desire 

to learn.
• A positive, caring and forward thinking atmosphere.
• An active role in contributing to the shared vision of the Trust.
• Excellent resources and facilities.

SEN experience is required, SENCo qualification desirable.

Visits to the school are warmly welcomed.

For an application pack, or to arrange a visit, please email cthompson@ashleyhill.org 
or telephone 01628 822533.

Applications considered on receipt.

The Trust is committed to safeguarding children and is an equal opportunity provider. 
All appointments are made subject to a satisfactory enhanced DBS disclosure.

Internal Exclusion Room 
(IER) Manager

37 hours a week, term time only plus INSET
Hours of work: 8am – 4pm, Monday to 

Thursday, 8am – 3.30pm Friday
Grade 4, £18,870 - £20,541 (Actual Salary 

£15,655 - £17,042 depending on experience)
To start as soon as possible

The Bulmershe School in Woodley near Reading is seeking a 
Manager for their IER (Internal Exclusion Room). The successful 
candidate will share and communicate the values and ethos of 
the school, possess excellent communication, organisational 
skills and team work. They will be responsible for the welfare of 
students and ensure that they follow the school’s Behaviour and 
Reward Policy.

The successful candidate will work within the Internal Exclusion 
room, supporting students and ensuring they stay focused on 
their work during their time there. This job includes dealing with 
students who display challenging behaviour, communicating 
regularly with Heads of Year and Senior Leaders. You will keep 
thorough and up-to-date records of the behavioural journey 
of the students through the IER and be a good role model. 
You will be able to develop professional, firm, fair and caring 
relationships with students and be helpful and welcoming to 
parents and others, visiting or making contact with the school.

For full details and an application form please visit the 
recruitment page on our website: https://goo.gl/N6Jczm

Applications will be considered as received.

The Bulmershe School is committed to safeguarding and promoting the welfare 
of children and young people and expects all staff and volunteers to share this 
commitment. Appointments are subject to enhanced DBS clearance and satisfactory 
employment references.

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Family Support Worker

Grade F, SCP 21 – 26

 

th

st

THE PIGGOTT SCHOOL
Twyford Road, Wargrave,  
Reading RG10 8DS 
T: 0118 940 2357 
Headteacher: Mr D J Gray MA, NPQH

Associate Teacher

Grade 5, £14,176 – £15,546 pa for 30 hours 
£21,074 – £23,111 pa FTE

8.30am – 3.00pm, Monday – Friday  
30 hours per week, term time only, not including 

INSET days • Required from February 2019

An opportunity has arisen for an Associate Teacher to join our 
successful school to provide effective support in the classroom 
and to ensure strong academic progress for all. 

The school is a mixed Church of England Academy with  
1495 on roll (316 in sixth form) situated near Twyford,  
between Maidenhead and Reading.

For further information please see the job description and  
person specification on our website.

To apply please complete a support staff application form which 
can be found on the website at www.piggottschool.org 
and email completed forms to vacancies@piggottschool.org

Closing date: 11am, Monday 21 January 2019

This school is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share  
this commitment. All posts are subject to Satisfactory Disclosure Clearance 
and a ‘prohibition from teaching’ check will be completed for all applicants. 
The school reserves the right to close this advertisement early in the event 
that sufficient applications have been received.

www.piggottschool.org

Follow us on Twitter
@schoolvacancies

Study Support Leaders
GRADE 4 (pro-rata) 

Actual pay £12,694 minimum - £13,817 maximum
30 HOURS – TERM TIME ONLY Mon – Fri, 8.30am – 3pm

TO START AS SOON AS POSSIBLE
The Bulmershe School in Woodley near Reading have 2 vacancies for Study Support 
Leaders whose main roles will be to supervise classes in the absence of a teacher 
and to support the admin function of the school. The post also includes participation 
in examination invigilation, accompanying staff on school trips and support in the 
school Library.

The cover supervision element of the role does not include teaching, rather 
instructing students as appropriate using work left by the teacher.

GCSE Maths and English, at least to a Grade C or above are essential. The successful 
candidate needs to be someone who is well-organised, self-confident, has a lively 
personality and can employ good common sense. The school will consider part time/
job share hours for suitable candidates.

For full details and an application form please visit the recruitment page on our 
website: https://goo.gl/N6Jczm

Applications will be considered as received.

The Bulmershe School is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. Appointments are subject to enhanced 
DBS clearance and satisfactory employment references.
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All-ability co-educational 
day and boarding school for  
students aged 11 – 19 years

‘High aspirations, traditional values’

WELFARE AND BEHAVIOUR OFFICER

£19,554 – £21,166 FTE (actual salary will be pro rata) 

Permanent, term-time plus one week • Required ASAP

Situated in the picturesque village of Holyport, close to Windsor, 
Maidenhead and London, Holyport College is the country’s first state day 
and boarding free school and has Eton College as its sole education sponsor.  

Holyport College seeks a dedicated and enthusiastic individual to work 
as part of the school’s successful pastoral team in supporting all students 
within a designated key stage.

You will offer administrative support as well as have direct contact with 
students and their families.

For more information, please visit our website to download an  
application pack: www.holyportcollege.org.uk 

Should you wish to have an informal discussion, please contact Alex Jeffery, 

Student Welfare Manager, at a.jeffery@holyportcollege.org.uk

Applications should be returned by email to careers@holyportcollege.org.uk

Closing date: Noon, Wednesday 23 January 2019 • Interviews: 29 January.

Holyport College is committed to safeguarding and promoting the welfare of children.  
All staff are required to obtain an enhanced disclosure from the Disclosure and Barring Service.

www.holyportcollege.org.uk

Cover Supervisor
Required – ASAP
Salary – Fringe, Actual £15,782.35 - £17,119.21

5 INSET days (39 weeks)
Mon - Fri 8am-4pm

 

 
beverly.glanville@slougheton.com  
www.slougheton.com

Closing date: Friday 26th January 2019 (9am)
Interviews: w/c 28th January 2019

S LO U G H  A N D  E TO N  C H U RC H  O F  E N G L A N D 
B U S I N ES S  A N D  E N T E R P R I S E  CO L L EG E

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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St Paul’s CE Junior School
Oxford Road, Wokingham, Berks. RG41 2YJ 
Telephone: 0118 978 5219 

 

Learning Mentor 
- 24 hours 30 minutes per week 
Required to start as soon as possible – term time only 
Salary: Grade 4 SCP 18-21 dependent on experience 
Salary range: £18870 - £20541pa (F.T.E) pro rata from 
£10366pa 

Closing date: Thursday 17th January 2019 
Interview date: Thursday 24th January 2019 

Our School is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. Our recruitment and selection process 

. 

THE PIGGOTT SCHOOL
Twyford Road, Wargrave,  
Reading RG10 8DS 
T: 0118 940 2357 
Headteacher: Mr D J Gray MA, NPQH

Dyslexia Coach

Grade 4, £15,655 – £17,041 pa for 37 hours 
(£18,870 – £20,541 pa FTE)

30-37 hours per week, term time only, not including 
INSET days

We are seeking to appoint a learning support assistant to provide 
1:1 assessment, guidance and support for learners with dyslexia.  
The ideal candidate will hold a Level 5 Diploma in Strategic Teaching 
Support for Dyslexia and Literacy (or equivalent) or have the 
willingness and ability to gain this qualification. The role is to provide 
1:1 support programmes and you would be working closely with 
the learning support team and teaching staff as part of a busy and 
vibrant school community.

For further information please see the job description and  
person specification on our website.

To apply please complete a support staff application form which 
can be found on the website at www.piggottschool.org 
and email completed forms to vacancies@piggottschool.org

Closing date: 11am, Monday 21 January 2019

This school is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share  
this commitment. All posts are subject to Satisfactory Disclosure Clearance 
and a ‘prohibition from teaching’ check will be completed for all applicants. 
The school reserves the right to close this advertisement early in the event 
that sufficient applications have been received.

www.piggottschool.org

DANESFIELD SCHOOL
Headteacher: Mrs S Morgan

Inspiring HLTA 
Full Time, Term Time only,

Bucks Pay Range 2, scale point 11 – 15 
depending on experience/skills

A school where work-life balance is a priority
An  friendly and team

up to date personalised training 
Children who are engaged, keen and happy learners

improvement
The opportunity to work in a e school

  
‘The Den’

Are a  School

Provide children with Forest School
outdoor learning across the curriculum

choir and orchestra

 the 
core curriculum, developing well-rounded children

convenient appointment please telephone 01628 483031
website 

th th January

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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HLTA 
Salary subject to experience and qualifications • Required ASAP
Fixed term to July 2019 with possibility to extend to permanent
Term time only • 37 hours per week

Meadow Park Academy is looking to appoint an energetic and 
enthusiastic HLTA to join our team.

We are at a new phase of improvement and development, and need 
experienced and/or committed HLTAs to be part of this exciting 
journey to support our children in both KS1 & KS2 and to provide 
PPA cover. 

The successful candidate will be required to:
 • Be an excellent and highly motivated classroom practitioner.
 •  Have high expectations and values for both themselves and all 

members of the school community.
 • Be passionate about children and a good communicator.
 • Have strong organisational and interpersonal skills.

As a trust school, we are keen to offer staff professional development 
through collaboration with other schools across the country as 
well as through in-school training. As a school, we are committed to 
the personal and career development of every member of our team.

Visits to the school are positively encouraged so you can meet  
our wonderful, friendly team. 

Please contact Katie Clark on 0118 937 5562 to organise a 
visit and see our website www.meadowparkacademy.org for an 
application pack. Completed applications should be returned to 
kclark@meadowparkacademy.org CVs will not be accepted. 

Applications will be considered on receipt.

Meadow Park Academy and all its personnel are committed to safeguarding and 
promoting the welfare of children and young persons. This position is subject to 
an Enhanced DBS check, suitable references and other essential checks.

MEADOW PARK ACADEMY
Norcot Road, Tilehurst, Reading,  
Berkshire RG30 6BS
Tel: 0118 937 5562
Head Teacher: Ms. S. Butler

www.meadowparkacademy.org

11 – 18 Comprehensive Academy

Higher Level Teaching 
Assistant and 

Teaching Assistant in the 
ASD Resource

HLTA -Grade E (Actual Salary £16,339 - £18,247)
37 hours per week, term time plus INSET days

TA –Grade B/C dependent on experience 
(Actual salary £11,152 - £12,596)
32.5 hours per week, term time 

plus INSET days as required
The ASD (Autistic Spectrum Disorder) resource, based in Trinity 
School, is a West Berkshire resource provision for students with 

motivated people who will support students in mainstream 
lessons to enable them to access the curriculum, as well as 

The HLTA and TA will assist the ASD Resource teachers in the 

partnership with teachers, parents and other practitioners to 

01635 510500, by email to hr@trinity.newburyacademytrust.org or 
visit the school’s website www.trinitynewbury.org

Closing date: Monday 21st January 2019
The school has a commitment to safeguarding and promoting the welfare of children. 
The successful applicant will be required to undertake an enhanced DBS check, in 
addition to other pre-employment checks.

Trinity School is part of the Newbury Academy Trust

Follow us on Twitter
@schoolvacancies
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Evendons Primary School opened its 
doors for the first time in September 
2014. We are positive and progressive 
and graded outstanding by OFSTED in all 
areas. We are looking for the following to 
join our support team in Spring 2019:

Learning Support Assistants 
to work within our SEN team
Mornings 8.30am to 12.00pm, 17.5 hours per week
Actual salary £7,410 - £7,866 based on SCP 16-19 
depending on experience (FTE £18,319 - £19,446)
Afternoons 1.00pm to 3.30pm, 12.5 hours per week
Actual salary £5,293 - £5,619 based on SCP 16-19 
depending on experience (FTE £18,319 - £19,446)
Roles are term time plus inset days

Lunchtime Playworkers
6.25 hours per week; to be worked 11.45am to 
1.00pm, or 12.00pm to 1.15pm
Term time only
Actual salary £2,374 SCP10 (FTE £16,863)

With inspiring outdoor learning spaces, the latest technology in 
classrooms and a focus on Science, Technology, Engineering and 
Maths our aim is create a nurturing environment which will inspire the 
children to flourish in their learning and development.

We are keen to promote your continuing professional 
development and are looking for talented people to join our 
team who:

may have prior experience of working with children as a 
teaching assistant.
have a good standard of general education e.g. GSCE English, 
Maths and Science.
are passionate about supporting the teaching and learning of 
young people.
have the desire to ensure that all children secure the highest 
possible levels of progress and attainment.
are able to relate well to and communicate well with children 
and adults.

It would be beneficial for applicants to meet and find out more about 
our team and school and we welcome visits. Please contact the school 
office by email recruitment@evendons-primary.co.uk or on 
0118 979 1054 to book a time and date. 

More information, application forms and job descriptions are 
available on the school website: www.evendons-primary.co.uk or 
by email to recruitment@evendons-primary.co.uk

Closing date: 9am on Monday 21st January 2019
Interviews for shortlisted candidates will be 
held on: Wednesday 30th January 2019

Salary level will be dependent on experience. The above appointment is 
subject to a satisfactory Enhanced DBS check. Evendons Primary School 
is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.

Oaklands Junior School
Headteacher – Mrs H West
Butler Road, Crowthorne, Berkshire RG45 6QZ
Telephone: 01344-773496
admin@oaklands-jun.wokingham.sch.uk         
www.oaklandsjunior-school.org.uk 

1:1 Support Assistant required
Fixed Term Contract until the end of the Summer Term 2019
Start date: 26th February 2019
Mornings only, Monday to Friday – Term Time Only 
Grade 3 SCP14 £17,681 FTE to Grade 3 SCP17 £18,672 FTE, 
depending on experience

Oaklands Junior School is a thriving two-form entry school in the 
heart of Crowthorne. We are seeking to appoint an experienced 
and enthusiastic 1:1 support assistant who would join our friendly 
and highly committed team of experienced staff. 

We are looking for someone who:

Has lots of energy, enthusiasm and patience. 

We can offer: 

Professional development and training. 

Visits to the school are warmly welcomed. Please contact the 

We would also encourage you to visit our website: 
www.oaklandsjunior-school.org.uk 

Application Form: 
https://oaklandsjunior-school.org.uk/staff/vacancies/   
email: admin@oaklands-jun.wokingham.sch.uk 

Closing date: Midday Thursday 17th January 
Interview date: Wednesday 23rd January

Oaklands Junior School is part of the Corvus Learning Trust. The Corvus Learning Trust 
is committed to safeguarding and promoting the welfare of children and expects all staff, 

volunteers and individuals that work with 
our pupils to share this commitment. All 
successful applicants will be required to 
undergo an enhanced DBS check. 

The Corvus Learning Trust 
is incorporated in England 
and Wales 
Company number 11045796 

School, Grant Road, 
Crowthorne, Berkshire, 
RG45 7HZ

 

Kennedy Drive, Pangbourne, Reading, Berkshire RG8 7LB
Tel: 0118 9842315 Email: o�ce@pangbourne.w-berks.sch.uk

Headteacher: Melissa Fry

1:1 Teaching Assistant Vacancy
Do you have experience of working with children?

Are you pro-active and �exible?
Are you willing to receive training?

If so, come to join our happy, caring team. Visits warmly welcomed.

Fixed Term contract to start immediately – end of Spring Term 2019
Term Time only 5 Mornings (Mon- Friday)

 8.45am to 12.15pm
(To support an individual child)

Pay Scale Band B (£8.54 - £8.81 per hour pro-rata)

Application forms available from the School O�ce. 
Tel: 0118 984 2315  Email: o�ce@pangbourne.w-berks.sch.uk

Closing date: 12noon, Friday 18th January 2019

Pangbourne Primary School and West Berkshire County Council are committed to safeguarding and promoting 
the welfare of children and young people and expects all sta� and volunteers to share this commitment. We will 
ensure that all our recruitment and selection practices re�ect this commitment. All successful candidates will be 
subject to Criminal Records Bureau checks along with other relevant employment checks.

Follow us on Twitter
@schoolvacancies
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Woodlands Avenue, Woodley, Reading, Berkshire RG5 3EU • Tel: 0118 966 9073

ADDINGTON SCHOOL  
A SPECIALIST MUSIC COLLEGE  

NOR 205  •  Age Range 2 –19 years

www.addington.wokingham.sch.uk

Addington School is a forward looking all-age special school catering for pupils with a 
wide range of learning disabilities, many of whom also have associated sensory,  
motor, medical and behavioural needs. We pride ourselves in our commitment  
to induction, professional development and on-going support to all our staff.

We have achieved Ofsted recognition for being an ‘Outstanding’ school.

We are now looking to recruit the following:

LEARNING SUPPORT ASSISTANTS
Scale 3 Spinal Point 14-17 £12,020 – £12,694 pa  

(for 30 hours per week), plus Special Schools Allowance, 
after term time only adjustment

30 hours per week, term time only • Permanent

It is preferable that candidates have GCSE in Maths and English grade C or above.

There are opportunities to train at the school to become a teacher through Schools Direct.

SUPPLY LEARNING  
SUPPORT ASSISTANTS

We are also always looking to increase our bank of Supply classroom assistants.

If you are interested in supply work, please call the school quoting reference ST.

Stage 1 of the interview process involves a day in school where you will get to spend 
time in two classes within the school. 

We welcome and highly recommend visits to the school – please contact  
Sarah Turner on 0118 9669073. For additional information about our school or 
full details about these roles, including application forms, please visit our website – 
www.addington.wokingham.sch.uk – CV’s are not accepted.

Closing date for applications: 12 noon, 18 January 2019 
Interviews: Stage 1 (full day) – Tuesday 29 January 2019 
   Stage 2 (30 minutes) – Thursday 31 January 2019

This school is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.

Closing date: 28th January 2098 (Midday)  
th th January 2019

TEACHING AND BEHAVIOUR 
SUPPORT SPECIALIST

SALARY RANGE: GRADE 5
PERMANENT CONTRACT

FROM MARCH 2019
Foundry College is a ‘Good’ Pupil Referral Unit in the heart of the 
community of Wokingham supporting the young people, schools and 
families in the area as well as opening our doors to surrounding authorities. 
Our dedicated staff offer a range of educational, emotional and behaviour 
support, with bespoke packages for our students aged 5 - 16. The 
successful candidate will join us at an exciting time as we expand our 
services and aspire towards ‘Outstanding’, following our successful Ofsted 
inspection (January 2018). 

Due to an increase in pupil numbers at Foundry College generally, and in 
particular, the expansion of our provision onsite for pupils with medical 
and/or vulnerable circumstances that temporarily prevent attendance in 
school, we are looking to recruit a full time teaching and behaviour support 
specialist. The role will include supporting teachers with learning in all areas 
of the College, but it will also have a specific focus with the medical and 
vulnerable pupils. 

The ideal candidate will:
Have a passion for building strong relationships with young people 
through restorative working
Thrive in a challenging environment
Be resilient and approachable
Be a good communicator who is able to inspire and motivate pupils, 
but also remain calm under pressure and have a sense of humour
Be creative and have initiative, striving to bring out the best in pupils 

In return, we can offer you:
A bright, modern College with a creative approach to working with 
young people 
Excellent opportunities for professional development 
A friendly and supportive staff team, dedicated to improving pupil 
outcomes and life chances 
A Senior Leadership Team that encourages team work, innovation and 
the use of solution based thinking 

The pupils, staff and Management Committee warmly invite you to visit us 
and see the ‘Foundry Family’ in action. We are sure you will experience our 
friendly, relaxed atmosphere and get a taste of how rewarding your work 
will be. Please contact Keith McConaghy on 0118 334 1510 to arrange a 
mutually convenient time. 

To apply, please visit our website 
http://www.foundry.wokingham.sch.uk/job-vacancies/ where you will 
find the job description and application form. Completed Application Forms 
should be emailed to recruitment@foundry.wokingham.sch.uk

Closing date for applications is noon on Friday 25th January 2019, 
with applications considered on receipt. 

Foundry College is fully committed to safeguarding and to promoting the welfare of 
children and young people.

This position requires an enhanced DBS disclosure
CVs will not be accepted

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  

       
  2019
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The Heights Primary School
The Heights Primary is an outstanding school in the
Caversham Heights community which opened in 
September 2014. It currently has 278 pupils from 

Teaching Assistant

a one on one basis.

group basis.

your career development.

th

th

 Mrs Karen Edwards

 

All-ability co-educational 
day and boarding school for  
students aged 11 – 19 years

‘High aspirations, traditional values’

LEARNING SUPPORT ASSISTANT
For Young Person with Sensory Impairment requiring  
Braille Support • £18,795 – £19,945 FTE (actual salary will be 
pro-rata) • Term time plus one week • Required ASAP

Situated in the picturesque village of Holyport, close to Windsor, 
Maidenhead and London, Holyport College is the country’s first state day 
and boarding free school and has Eton College as its sole education sponsor.  

We are looking to appoint an experienced Learning Support Assistant to 
support pupils with learning difficulties/disabilities in mainstream classes 
and small groups in order that pupils with SEND achieve their full potential.  
You will have excellent literacy and numeracy skills including Maths and 
English GCSE or equivalent, and will be educated to minimum Level 3.   
You will be a team player with excellent communication and interpersonal 
skills and good IT skills. The successful candidate should be able to 
demonstrate initiative, flexibility and an ability to work co-operatively with 
staff and pupils. They will be expected to support pupils, aged 11-18 years of 
age, who experience a range of learning difficulties.

Specific experience working with VI students, including the use of Braille, 
and the skills to produce Braille resources, are a requirement of the position.
This post is open to candidates considering either full or part-time hours.
For more information, please visit our website to download an  
application pack: www.holyportcollege.org.uk 
Should you wish to have an informal discussion, please contact  
Dr Nathan Green, SENCo, on 01628 640150 or n.green@holyportcollege.org.uk

Applications should be returned by email to careers@holyportcollege.org.uk

Closing date: Noon, Tuesday 22 January 2019 • Interviews: w/c 28 January.
Holyport College is committed to safeguarding and promoting the welfare of children.  
All staff are required to obtain an enhanced disclosure from the Disclosure and Barring Service.

www.holyportcollege.org.uk

ETON DORNEY THERAPEUTIC INDEPENDENT SCHOOL
Lake End Road, Dorney, South Buckinghamshire SL4 6QS

Tel: 01628 667475
Email: etondorneyschool@csfc.co.uk

Web: www.etondorneyspecialschool.co.uk 
Headteacher: Ms Ludivine Parmentier (MA/Ed)

Teaching Assistant (SEN) 
– MULTIPLE POSITIONS AVAILABLE

Salary: Starting £16,000 per annum depending upon experience 
and skills. Previous experience of working with challenging 

young people is essential.
Full time opportunities available for self-motivated and experienced Teaching 
Assistants at Eton Dorney, a new therapeutic independent school. 

support our young people meet their potential. 

You will be able to build good relationships with young people and enjoy 
working as part of a positive and supportive team.

Salary: Starting £16,000 per annum depending upon experience and skills 
being offered. 

Closing date: 5:00pm, Monday 25th February 2019.

Previous experience of working with challenging young people is essential.

01628 667475 or email 
etondorneyschool@csfc.co.uk for more information.
Eton Dorney School is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. The successful candidate will be 
subject to an enhanced DBS check.

     
 

                        

 

               
 

 
                

Theale C of E Primary School
Church Street, Theale, Berkshire. RG7 5BZ

Tel: 0118 9302239       
e-mail: hpa@theale.w-berks.sch.uk  

TEACHING ASSISTANT 
REQUIRED 

To start asap
Grade B - £16,495 fte 

Hours of work: 9.00am – 12.00pm 15 hours per week 
term-time only

We are a successful, friendly and inclusive school and would like 
to temporarily appoint an enthusiastic, hardworking, team player 
with the necessary skills, energy levels and drive to work with our 
children? 

Experience not essential, full training given.
Visits to the school are welcome.

Application packs can be found on the school website: 
www.thealeprimary.co.uk

Send completed forms to: hpa@theale.w-berks.sch.uk
Closing date: Midday on Wednesday 23rd January 2019

Interviews: Tuesday 29th January 2019 
This school is committed to safeguarding and promoting the welfare of children and 
young people, and expects all staff and volunteers to share this commitment. The 
appointment will be subject to a satisfactory enhanced DBS check and references.
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Wilson Primary School
Wilson Road, Reading, Berkshire RG30 2RW 
T: 0118 937 5573

Lunchtime Controllers 
Scale 2 Point 11-13, £8.82 – £9.01 per hour • Monday – Friday 
(12.00pm – 1.00pm or 12.15pm – 1.15pm), term time only

You should have:

www.wilsonprimary.co.uk/vacancies.html

Closing date: Noon, Monday 21 January 2019 
Interviews: 22 - 25 January 2019
The school is committed to safeguarding and promoting the welfare 
of children and young people, and expects 
all staff and volunteers to share this 
commitment. This position 
requires an enhanced 
DBS check. This post is 
exempt from section 4(2) 
of the rehabilitation of 
Offenders Act 1974.

EP Collier  
Primary School

RG2b (scp11-13), £2,430 – £3,478 pa 
 

 

 

 

Ross Road, Reading, Berkshire RG1 8DZ • 0118 937 5470
admin@epcollier.reading.sch.uk • www.epcollier.reading.sch.uk

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?

 

x 2 Part time Teaching Assistants   

REF: TA1
RG3 SCP 15-21
£17,972 - £20,541 (pro rota)
15 hours p.w.
44.1 weeks p.a.

REF: TA2
RG3 SCP 15-21 
£17,972 - £20,541 (pro rota)
30 hours p.w.
44.1 weeks p.a.

Closing Date: 28 January 2019
Interview: T.B.A 
Application pack:
Download from school website
www.stmichaels.reading.sch.uk
Completed application email to: 
businessmanager@stmichaels.reading.sch.uk

This school is committed to safeguarding and promoting the welfare of children and young people, and expects all staff and volunteers to share this commitment. This role will require an Enhanced Disclosure and Baring Service check. 

St. Michael’s Primary School
Dee Road Reading RG30 4AS
Tel: 0118 901 5550
www.st.michaels.reading.sch.uk

St. Michael’s is an inclusive two form entry, community primary school, based in the heart of the Tilehurst community.   We are 
seeking to appoint two inspirational and enthusiastic teaching assistants to help us continue our journey to raise attainment and 
progress.  We are looking for practitioners who:

• Have high expectations of 

achievement and behaviour.

• Are able to make a positive 

and valuable contribution to 

school improvement.

• Have  a strong ambition 

to make a difference for 

pupils.

• Able to work with all year 

groups, as required.

• 

to meet the needs of all 

children.

• Are able to work one to 

one or with small groups of  

SEND children as required 

• Are highly motivated and 

hard-working.

• Are able to play a positive 

and active role in our 

dedicated team. 

• Good communication skills.


