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CPD is effective in boosting
pupil outcomes - study
Professional development may be
more effective at increasing pupil
attainment than performance related
pay or making the school day longer.
This is the finding of a new study
conducted by the Education Policy
Institute (EPI) and the Ambition
Institute, which sought to assess the
potential costs and benefits of high-
quality professional development for
teachers. 
The study took the form of a ‘rapid

review’, extracting key data from 53
randomised controlled trials,
professional development
interventions and international
studies, and analysing these to
identify the average impact of 35
hours of high-quality continuing
professional development (CPD) every
year. CPD can include training
courses, mentoring, seminars and
peer review. The report uses effect
sizes to quantify the impact of CPD
compared to other interventions. 
The rapid review found that high-

quality CPD for teachers has a

significant effect on pupils’ learning
outcomes, with an effect-size of 0.09.
This was close to the effect-size of
having a teacher with ten years’
experience rather than a new
graduate, which was 0.11. CPD also
has similar attainment effects to
those generated by large, structural
reforms to the school system (effect-
size 0.1).   
While CPD did not make as

significant an impact on pupil
outcomes as some other interventions
– for example, one to one tutoring had
an effect-size of 0.28 – CPD was
typically less expensive than these
other interventions. CPD programmes
also generally produced positive
responses from teachers. This
contrasted with other interventions.
For example, large, structural
changes to the school system, while as
effective as CPD at improving pupil
outcomes, incurred substantial costs
in terms of staff turnover and
dissatisfaction.

... continues on page 11

PLEASE DISPLAY GREENSHEETS IN YOUR STAFF ROOM

Please display Greensheets prominently for
your staff. It is a valuable career development
resource.
It may be appropriate to display the non-teaching

supplement somewhere accessible to parents and
visitors, who may be seeking term time work (e.g.
your public notice board).
The deadline for advertisement copy is 3pm on

Thursday. 
Greensheets is delivered by second class post to

arrive in schools between Monday and Wednesday.
The website is updated weekly on Monday, and

email subscribers and schools that opt
to receive a printable version by email
receive their mailings on Monday. If
you no longer wish to receive a paper
copy of Greensheets please contact us.

Further information from:
SPIKE Publications Ltd, Broadway, Salisbury

Road, Pewsey, Wiltshire SN9 5NZ 
Tel: 0800 622 6634

enquiries@spikepublications.co.uk
www.schoolvacancies.co.uk
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Headteacher
Salary: (Group 3) L18 – L24 (Salary dependant on 
experience demonstrated at interview)

Full time • Permanent • Required from September 2020

Due to the retirement of our current Headteacher, we are looking to 
recruit an inspirational, dynamic and focussed leader. Someone who 
has the vision and skills to build on the school’s success, maintain and 
develop our high achievement standards and be innovative and creative 
in enabling every pupil to achieve their full potential. We expect our 
Headteacher to work well in a team and be a role model for staff, 
pupils and parents and to do this with humour and care for all 
members of the school community.

We are looking for you to:

•  Have excellent organisational, management and interpersonal skills, 
be relentless in the pursuit of excellence and provide high quality 
education for all our pupils.

•  Lead by example and develop strong working relationships with staff, 
pupils, families, governors, school and community partners.

•  Demonstrate strong strategic leadership and management of 
resources to maximise performance and ensure the financial 
sustainability of the school.

We can offer you:

• The opportunity to lead a Good school and take it to its next level.

• Enthusiastic pupils who want to learn and enjoy coming to school.

• A strong and committed, highly capable staff team. 

•  A well established and highly supportive Governing Body who provide 
a wealth of knowledge and experience.

We warmly welcome visits. To arrange a suitable time to visit,  
please contact Mrs Sarah Izquierdo on 0118 979 1676 or email 
sarah.izquierdo@hawthorns.wokingham.sch.uk

Application packs are available to download from the school’s website 
at www.hawthorns.wokingham.sch.uk/General/vacancies

Completed forms should be sent by email to Mrs Pippa West, Clerk to 
the Governors, at governors@hawthorns.wokingham.sch.uk

Closing date: Noon, Monday 2 March 2020.

Interviews: Thursday 12 & Friday 13 March 2020.

This school is committed to safeguarding and promoting  
the welfare of children and young people and expects all  
staff and volunteers to share this commitment.  
This appointment is subject to an enhanced DBS check.

WOKINGHAM BOROUGH COUNCIL

The Hawthorns Primary School
Belong, Believe, Achieve and Grow 
Northway, Wokingham, Berkshire RG41 3PQ 
Tel: 0118 979 1676  
www.hawthorns.wokingham.sch.uk

Follow us on Twitter
@schoolvacancies
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Aldryngton Primary School

HEADTEACHER
Required from September 2020 | Group 3 School – Salary L15-L21
An exciting opportunity has arisen due to the retirement of our longstanding Headteacher. The Governing Body, staff and children of Aldryngton Primary 
School are seeking to appoint an inspirational Headteacher. 

Aldryngton is a well-established, forward-thinking and successful school which prioritises excellent education in a happy and caring environment. 

• 315 motivated pupils aged 4 -11 years
• A dedicated and mutually supportive staff team
• A supportive Governing Body and an active and enthusiastic PTA

We are looking for an inspirational and collaborative leader who:
• is committed to helping all children achieve their full potential
• is able to listen to and value the views of others and can foster a positive working relationship, with pupils, parents/carers, staff and Governors 
• is resilient and cares for the safety and well-being of the children and staff
• is able to help us raise standards further throughout this aspirational school
• is able to identify and develop the talents of others

We warmly invite you to come and visit our school. Please contact Mrs Julia Franks our Business Manager by phone or email to arrange an appointment 
to view the school and/or to request an application pack.

Closing date: 17th March 2020 at 1pm | Interviews: 25th and 26th March 2020 

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. 
The successful candidate will be subject to an Enhanced Disclosure & Barring Service (DBS) check.

Silverdale Road, Earley, Reading, RG6 7HR | Telephone 0118 926 5843 | Email: jfranks@aldryngton.wokingham.sch.uk

HEADTEACHER / SCHOOL LEADER 
WANTED 

(NOR 58) Payscale Gp1 L6-L11 dependant on 

Meadowbrook is a small, well-established Independent primary school, 
founded on the principles of Montessori education but encompassing 
a range of forward thinking and progressive child-centred practices. 
You will be supported by the Director of Education to build upon its 
excellent standards of teaching and learning and lead this unique 
school into the future. 

You will:
• Have experience in leadership / management at some level e.g. 

subject co-ordinator or deputy.
• Be an outstanding and experienced primary teacher with QTS.
• Be able to take on some teaching responsibilities across the 

school, modelling best practice. 
• Be able to demonstrate a commitment to continuing the school’s 

unique ethos (including the application of Positive Discipline) and 
in doing so ensure the highest possible standards of teaching, 
learning and assessment.

• Behave as a role model, leading by example, inspiring and 
motivating staff to share best practice, engaging in regular CPD 
and taking a full part in the school’s progression.

• Have a well-developed working knowledge of the ISSRs and either 
the ISI or OfSTED Frameworks and supported by the Director of 
Education, be responsible for managing the increasing levels of 
regulatory compliance to ensure that Meadowbrook and its staff 
meet a wide variety of guidelines and regulations. 

Visits to our school and initial chats are welcomed. To make an 
appointment please contact Serena Gunn, Director of Education: 

Applicants must have an unblemished, proven record of success and share Meadowbrook’s 
commitment to safeguarding and promoting the welfare of children. This post is subject 
to an enhanced DBS check and online / public domain checks in accordance with safer 
recruitment procedures.

www.meadowbrook.uk 

Cold Ash St Mark’s CE (Voluntary Controlled) Primary School
Our Words and Actions Change Our World

DEPUTY HEADTEACHER
 

Required from 1st September 2020
Salary range: L4 – L10   NoR: 186 | Full-time | Permanent contract 

Upper junior class responsibility | Leadership responsibility

We are looking for an enthusiastic, confident and engaging person to support our 
Headteacher in leading our school on our journey to becoming a centre of excellence. 

Full details of the role and application process can be obtained from our website: 
https://coldash-westberks.secure-dbprimary.com/westberks/primary/coldash 

Please contact the school office to arrange a visit: 
office@coldash.w-berks.sch.uk or 01635 862600

School tours will take place during the weeks beginning 
24th February 2020 and 2nd March 2020

To apply, please download and complete an application form available from: 
https://tinyurl.com/spcbl2b  

Closing date for applications: Tuesday 10th March at midday

Our School is committed to safeguarding and promoting the welfare of children and young people and expects all staff 
and volunteers to share this commitment. We will ensure that all our recruitment and selection practices reflect this 
commitment. All successful candidates will be subject to Disclosure and Barring Service (DBS) checks along with other 
relevant employment checks. We are further committed to securing genuine equality of opportunity in all aspects of our 
activities as an employer and education provider.

   

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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SPECIAL EDUCATION
LEADERSHIP SCALE

See advertisement on page 17

The Colleton Primary School
Colleton Drive, Twyford, Reading RG10 0AX
Telephone 0118 934 0530 
Email: admin@colleton.wokingham.sch.uk
Website: www.colleton.wokingham.sch.uk

A SPECIAL DEPUTY HEAD NEEDED
L10 – L14 starting September 2020
Deputy Head teaching post
Due to the promotion of our current post holder to headship, we are looking 
to appoint an inspirational and highly motivated deputy head to join our 
unique and supportive team.
The role requires 3 days teaching and leading a team and 2 days leadership. 
This is an excellent opportunity for someone seeking future headship.
We operate an open plan team teaching structure designed to enable each 
child to achieve their full potential and as such are a very inclusive school.
We require an inspirational leader who:

is an excellent teacher who loves the job 
will ensure that the child is at the centre of every decision
will recognise and promote the individuality of The Colleton School
has educational vision 
has high expectations for all 
is a team player
has good coaching and mentoring skills

happy, well-motivated children
an exciting teaching environment
a warm welcome into a hardworking and caring team
a school where learning is fun
a great opportunity for personal development

Visits to the school, prior to application, are actively encouraged.

from the school website.
Closing date: Thursday 5th March 2020 by 5pm
Interview date: Friday 30th March 2020
Please contact Sandra Thomas for details:
Telephone: 0118 934 0530 
Email: admin@colleton.wokingham.sch.uk 
Website: www.colleton.wokingham.sch.uk  
School Application forms only.

The Colleton Primary School is committed to safeguarding and promoting the welfare of all children and 

Deputy Head Teacher
to lead Teaching 
and Learning  
Dates:     September 2020 

Contract term:   Permanent 

Salary:    Leadership Scale: L16- L21 £60,664 - £68,325

Wexham Court Primary School wishes to appoint a deputy head teacher to 
lead our school through the demands of the 21st Century. Our vision is to 
‘prepare every child to be a successful individual in an ever-evolving world’. The 
ideal candidate will currently be in a senior leader role and have an in-depth 

strengths in others.  

teachers work together as a strong team to ensure the best outcomes for our 
pupils and the community. Our recent OFSTED recognised the strength of our 
curriculum and teaching.

• 
• 
• 
• 
• 
• 
•  A school-wide commitment to improving work life balance and wellbeing 

days etc…

The ideal candidate will have: 
•  A comprehensive understanding of the curriculum 
• 
• 
• 
•  Passion and commitment to the Wexham Court community 

01753 524989 or 
pa@wexhamprimary.com to make an appointment.  

www.wexhamprimary.com   
 

@wexhamPS   

GREEN
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Assistant Headteacher
Teaching & Learning and a Subject Leader

L1-L6, £42,195 - £47,592 pa, 
dependant on experience

Full time, permanent
Accountable to: Governors of St Michael’s CE 

Primary School as the legal employer
Closing date: Monday 9th March 2020

 “Learning together through love, friendships, forgiveness and faith.”

We are looking for an Assistant Headteacher to join our Senior 
Leadership Team to work collaboratively with an existing Assistant 
Headteacher and the Headteacher across the whole school. We 
are seeking a primary specialist and exemplary practitioner. The 
successful candidate will have class teaching responsibility and will 

St Michael’s is a highly successful school which has ambitious 
expectations for all pupils and expects the best provision for the 
children under its care.
St Michael’s is looking for someone who:

Will actively involve pupils to further enhance their learning 
opportunities, personal development and environment
Is an inspirational teacher, with a track record of raising 
standards across the primary phase
Can lead, inspire and empower others
Will contribute to the creation of a positive, Christian school 
ethos, in which every individual is treated with dignity and 
respect and promote safeguarding to ensure the welfare of 
children and young people is paramount
Promotes and models good relationships with parents, which  
are based on partnerships to support and improve outcomes  
for pupils, involving parents as true partners in the education of 
their children
Will develop and enhance a culture of team work, in which views 
of members of the school community are valued and taken into 
account
Will assist the Headteacher and Governors in bringing the school 
vision to life demonstrating inspirational leadership and creativity

A supportive environment that welcomes and encourages  
risk taking
Opportunities to develop your professional knowledge and 
understanding whilst supporting your wellbeing
Curious and engaged children who thrive on creative approaches 
to learning
A very supportive team throughout the school and Governors
A calm, welcoming Christian ethos with good links within the 
community
Vibrant outdoor learning facilities.

01344 622962 to arrange an informal visit.
Application packs can be downloaded from our website: 

th March 2020
St Michael’s Church or England Primary School

School Road, Sunninghill, Ascot, Berkshire, SL5 7AD
Tel: 01344 622962

www.st-michaelsprimary.co.uk

THE ROYAL BOROUGH OF WINDSOR AND MAIDENHEAD

references and enhanced DBS checks.

TLR2 • Full time • Permanent • Commencing September 2020 

The staff, pupils and Governors of Furze Platt Primary Federation 
wish to appoint an excellent KS2 practitioner as a Team Leader in our 
Outstanding Junior School.

The successful candidate will:

• Be an outstanding teacher with strong interpersonal skills

•  Have high expectations of all pupils in regards to behaviour,  
standards and achievement

•  Have good Literacy, Numeracy and ICT knowledge and the ability to 
use these across all subject areas

• Have experience with curriculum design and effective use of assessment 

• Have experience monitoring & assessing impact of interventions

• Be creative, innovative and enthuse the pupils in lessons

•  Be a good team player and committed to help all pupils reach their  
true potential

• Be open to new ideas and have a passion for learning

•  Have the drive to be part of a Senior Management Team and support 
the development of the School and Federation.

We will offer you:

•  Constant support from your colleagues, the leadership team and  
the Governors

• A team of friendly and supportive staff

• Inquisitive, creative, polite and hard-working pupils

•  Opportunities for you to grow and develop as a teacher and a leader 
as part of our two school Federation

• An Outstanding learning environment for staff and pupils.

If this sounds like you and you would like to work in our happy, 
caring, supportive and high achieving Federation, please download the 
application pack from our website. The children would be delighted to 
meet you and show you around.

Furze Platt Primary Federation is a nationally recognised Disability 
Confident Committed Employer.

Closing date: 10am, Monday 2 March 2020

Interviews: Tuesday 10 March 2020 

The school is committed to safeguarding and promoting the welfare & safety of all 

children and expects all staff to share this commitment. This post will be subject to a 

satisfactory enhanced DBS disclosure & checks with past employers.

KS2 Year Group Team Leader

FURZE PLATT JUNIOR SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

 
  

Furze Platt Junior School
Part of Furze Platt Primary Federation 
Oaken Grove, Maidenhead SL6 6HQ
Email: office@fpjs.org.uk • Tel: 01628 410099
Website: www.furzeplattjuniorschool.co.uk
Executive Head: Mike Wallace

Follow us on Twitter
@schoolvacancies
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The future begins here…

NOR: 488 Group 3

Literacy lead to 
join our literacy team 

We are looking for a skilled and , who values 

‘Preparing every child to 
become a successful individual in an ever evolving world,’ as such we 

• 
• 

• 
• 

• 

• 

• 

• 
• 
• 
• 
• 
• 

 or 

commitment.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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STEM specialist to 
join our Enquiry Team

Can you make their jaws drop?
We are looking for a skilled and , to join our 

• 
• 

weekly 
• 
• 

• 

• 

• 

• 

• 
• 
• 
• 
• 
• 

 or 

commitment.

THE GODOLPHIN JUNIOR ACADEMY
The Godolphin Junior Academy is part of the highly successful, 

primary focused Park Federation Trust.
Our partnership with The Park Federation Academy Trust means 
there are a host of professional development opportunities that 

will further your own skills, knowledge and expertise.

Year Team Leader
Salary: Negotiable including TLR • Full-time 

We are looking to appoint a Year Team Leader to start in September 
2020. The position would be to lead a year group in Key Stage 2. This 
could be negotiable depending on experience and expertise. 

• You must be a good/outstanding classroom teacher and highly 

• Have excellent communication skills
• Be someone who is willing to go the extra mile
• Previous experience as a middle leader is desirable 

KS2 Class Teacher
Start date - September 2020

Salary: Fringe Area - MPS or UPS 
dependant on experience 

(MPS1 & MPS3 £500+ higher than national) • Full-time
We are looking for an ambitious and creative practitioner to join 
our talented team to continue on our journey to excellence. We will 
consider both experienced class teachers and NQTs.

 
For both roles you will need to have a commitment to: 

• Providing high quality teaching and learning
• Having high expectations for both achievement and behaviour
• Inclusion and ensuring success for all pupils
• Contributing to a strong, effective Year Group and School team
• Team building and partnership with the whole school community
• Furthering their own professional knowledge and skills
• 
• Showing motivation, energy, resilience and a good sense of 

humour. 

We can offer you: 
• The opportunity to work in a forward thinking school with children 

at the heart of whatever we do 
• Happy, capable and very well behaved children with supportive 

families 
• Opportunities for high quality CPD at all levels
• Opportunities to network with other schools within the Multi-

Academy Trust and beyond
• A broad and exciting curriculum 
• Supportive, enthusiastic, approachable and dedicated staff, 

governors and parents
• The support of a very ‘hands on’ senior leadership team who 

offer guidance and help
• Staff who are enthusiastic and dedicated to achieve success for 

every child 
• The support of an excellent partner teacher and team 
• A strong learning culture with a growth mindset attitude
• A strong ethos of nurture, support and well-being for all

We welcome candidates coming to visit the school prior to 
application.

For further information or to arrange a mutually convenient time 
please telephone 01753 521481 or email Mrs Claudia Balague at 

cbalague@theparkfederation.org 

For further information please email Jo Gardner – 
jgardner@theparkfederation.org 

Applications must be returned by: Friday 6th March 2020

Completed application forms should be returned to Jo Gardner – 
jgardner@theparkfederation.org

The Academy is committed to safeguarding and promoting the welfare of children 
and young people. All staff and volunteers are expected to share its commitment. All 
appointments are subject to an enhanced DBS disclosure including child barred list 
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Every Child Flourishing

• 
• 

• 

• 

• 

• 
• 
• 
• 

• 
• 
• 

• 
• 

• 
• 

• 

 

SITE 

YEAR LEADER

The Governing Body wishes to appoint an outstanding Year Leader, to start in 
September 2020.  

Claycots School is a large, expanding Primary School split over two campuses. 
We have recently appointed a new Headteacher at our Britwell Campus to 

• Teach consistently good / outstanding lessons?
• 
• 
• 
• Have excellent interpersonal and leadership skills?

• 
• 
• 
• 

• 
in English and Maths?

• 

NEWBURY, BERKSHIRE

Teacher of Science KS2 & 3
Excellent accommodation available

Brockhurst & Marlston House Schools (the School) is committed to providing 
the best possible care and education to its pupils, and to safeguarding and 
promoting the welfare of children and young people in accordance with 
Keeping Children Safe In Education (KCSIE September 2019)
We are one of the best-equipped schools in Berkshire. 
Job Title:  Teacher of Science
Start date: September 2020
We are seeking to employ a dynamic and enthusiastic teacher, willing to teach 
all three Sciences to pupils in Key Stage 2 & Key Stage 3 with the ability to teach 
all three sciences up to year 8. We are looking for someone to join us, who is 
willing to contribute and adapt to our changing and developing school.

seeking a new challenge. Our teachers set high standards of themselves and 

environment.
The Department
The Science department consists of two modern, well equipped laboratories. 

For further details about the school and the vacancy visit: 
https://www.brockmarl.org.uk/vacancies/76.html 

Closing date: Friday 28th February |  Interviews: Commence 9th March 
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The Senior Leadership Team and Governors of this successful, ambitious and 
creative primary school are looking to appoint an enthusiastic and 
dedicated class teacher to join our highly-skilled teaching team.

The Role:

We are looking for an innovative class teacher who is committed to 
ensuring that pupils leave our school with the best possible outcomes. 
Our teachers have a passion for delivering high quality learning 
experiences for all pupils and you will be supported by a committed and 
professionally generous team of educators. 

Class Teacher Key Responsibilities:
•  Understand and adapt lessons to meet the needs of all pupils within  

the class

•  Support the school in providing an ambitious and creative curriculum for all 
our pupils

• Play an active role in the future development of Dorney School.

• Children who are keen to learn and are highly aspirational

• Supportive and active parents

•  Outstanding opportunities for professional development and  
career progression

•  A rare opportunity to join a team of highly committed, talented and 
innovative staff.

Please visit the school website on www.dorneyschool.co.uk for further 
information and an application form. Visits to the school are warmly 
welcomed and positively encouraged, please contact the school office 
on 01628 620871. Application forms should be emailed to  
office@dorneyschool.co.uk

Closing date: 12 Noon, Friday 28 February 2020

Interviews: w/c 2 March 2020

Dorney School is a member of the Beeches Learning and Development Trust,  
and is committed to safeguarding and promoting the welfare of children and  
young people and expects all staff and volunteers to share the commitment.  
All posts are subject to an enhanced Disclosure and Barring Service check and 
other relevant employment checks.

DORNEY         SCHOOL

www.dorneyschool.co.uk

Key Stage 2 Class Teacher
MPS/UPS (including London Fringe)
Full time (Part time options will be considered) 
Permanent • Required for September 2020
NQTs considered

  Harcourt Close • Dorney Reach                   Maidenhead • Berkshire SL6 0DY
Tel: 01628 620871 • Email: office@dorneyschool.co.uk

NEWBOLD SCHOOL
A great start for a great future   

for September, 2020
Experience of teaching Years 5 & 6 preferred. 

We need a strong classroom teacher, preferably with experience of 
subject leadership in English. 

DBS and full security checks required for successful applicant.

Full time • Maternity cover • Commencing June 2020 

The Headteacher and Governors wish to appoint an excellent KS2 
practitioner to join our Outstanding School of dedicated, supportive and 
friendly team of staff as a maternity cover teacher.

If you are someone who:
• Has high expectations for children’s behaviour and achievement
• Is passionate about enabling high quality, enjoyable, creative education
•  Has good Literacy and Numeracy knowledge and the ability to use this 

across all subject areas
• Is committed to help all pupils reach their true potential
• Enjoys working in and contributing to a team of like minded individuals
• Is open to new ideas and enjoys learning
• Is proactive in their own learning.

We will offer you:
•  Constant support from your colleagues, the leadership team and  

the Governors
• A team of friendly and supportive staff
• Inquisitive, creative, polite and hard-working pupils
• Opportunities for you to grow and develop as a teacher
• The opportunity that this role could become permanent.

If this sounds like you and you would like to work in our happy, caring, 
supportive and high achieving Federation, please download the application 
pack from our website. The children would be delighted to meet you and 
show you around.

Furze Platt Primary Federation is a nationally recognised Disability Confident 
Committed Employer.

Closing date: 10am, Monday 2 March 2020
Interviews: Monday 9 March 2020 
The school is committed to safeguarding and promoting the welfare & safety of all 
children and expects all staff to share this commitment. This post will be subject to a 
satisfactory enhanced DBS disclosure & checks with past employers.

Key Stage 2 Teacher

FURZE PLATT JUNIOR SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

 
  

Furze Platt Junior School
Part of Furze Platt Primary Federation 
Oaken Grove, Maidenhead SL6 6HQ
Email: office@fpjs.org.uk • Tel: 01628 410099
Website: www.furzeplattjuniorschool.co.uk
Executive Head: Mike Wallace

GREEN
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11+ Teacher 
Saturday mornings or afternoons

£37 per hour
Marie Redmond Tuition is a thriving and reputable company that 
provides 11 Plus tuition for Year 4 and 5 pupils. We are looking 
for an outstanding, experienced and qualified primary teacher to 
teach at one of our various locations.

The successful candidate will teach classes on Saturday mornings 
or afternoons during term time and will also be expected to 
teach for at least one week during August.

Please apply if you:
• Are an excellent, qualified teacher with KS2 teaching 

experience
• Are friendly, patient and supportive
• Are committed to providing high quality learning 

experiences for all children
• Can commit to teaching on Saturdays during term time  

and for at least one week during August

In return, we will offer you:
* Children who are motivated to succeed
* A dedicated, friendly and supportive team
* Small class sizes
* Lesson plans and course materials provided for all your 

lessons
* Initial and ongoing training
* High rate of pay

Applicants should send all CVs and covering letters to 
marie@marieredmond.co.uk 

A satisfactory Enhanced DBS disclosure and references are required for this role. 

Chieveley Primary School
Future focused in a nurturing and creative environment 

School Road, Chieveley, Newbury RG20 8TY

WE NEED A NEW TEACHER!
Could it be you?

We are seeking enthusiastic, creative and energetic  
teachers to complement our staff

 VACANCIES:
• Maternity Cover (Summer Term 2020)
• Part-Time Sports Teacher/Coach (September 2020)
• Temporary UKS2 Teacher (September 2020)
with the possibility of further, permanent employment
We offer:
• Happy, well-behaved, hardworking children
• A supportive environment committed to managing workload
• A ‘good’ school in a beautiful, well-resourced setting
• Main pay scale (NQTs welcomed and supported)

Closing date: Monday 2nd March 2020
Interviews: Wednesday 11th March 2020

Please contact Hayley Davies on 01635 248281
 for more information and to arrange 

a visit to the school. Please visit our website 
 

for a job description and application form.

The school is committed to safeguarding children and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. We are committed to securing 

equality of opportunity, in all aspects of our activities as an employer and education provider.

Francis Baily Primary School
‘Improving Every Day’

Teacher Required 
Permanent Post

We are looking for a dynamic, inspiring professional to join our school team, 

www.francisbaily.co.uk

01635 862188

Closing date: Friday 28 February 2020 | Interviews: W/c 2 March 2020

Francis Baily Primary School, Skillman Drive, Thatcham, Berkshire RG19 4GG 

St Michael’s CE Primary School
Lower Church Road, Sandhurst, Berks GU47 8HN

Telephone: 01252 873360 email: secretary@st-michaels-school.org 
website: www.st-michaels-school.org   

KS2 CLASS TEACHER 
required from September 2020

are welcome to apply. Salary dependent on experience. 

Would you like to work in a school: 
Recently judged Good in all Ofsted categories 
Winners of Berkshire Get Active Award 2018
Awarded Pride of Bracknell Forest 2017?

 – Are you a teacher with a love of children who embraces their individual 
needs?

 – Will you be committed to promoting the school values?
 – Do you want every child to have the best opportunities to be successful in 

school and in life?
 – Are you innovative, creative and able to think outside the box?
 – Do you have high expectations of children’s attainment and behaviour?
 – Do you challenge motivate and encourage?
 –

high self -esteem and respect for others?

Then St Michael’s CE Primary School is the place for you.
We would love for you to come and meet our pupils, who will be only too happy 
to show you around and share with you what makes St Michael’s a special 
place to learn.

If you are successful we can provide an environment that has:
a love of learning
a dedicated and innovative team which will value your contribution
a commitment to your own professional development

you can make. 

01252 873360.

An application form and job description are available to download via 
https://www.bracknell-forest.gov.uk/jobs

Closing date: Friday 6th March 2020
Interviews: Thursday 12th March 2020

Our school is committed to safeguarding and promoting the welfare of children and young people and 
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Tutor 
20 hours per week Monday – Friday
(Temporary 2 Term Contract)
Start date as soon as possible
Teacher Pay Scale, MPS

We are looking for:
•  

• 
•  

• 
• 

• 
• 
• 
• 

01491 575887

Vicarage Road, Henley on Thames, Oxon RG9 1HJ
Headteacher: Mrs Beatriz Melero
Telephone: 01491 575887  E-mail: jsto4858@trinity.oxon.sch.uk

ST. BERNARD’S PREPARATORY SCHOOL 
Hawtrey Close, Slough SL1 1TB

Diocese of Northampton
I.A.P.S. 

UPPER KEY STAGE 2 OR KEY STAGE 1 
CLASS TEACHER

Required for September 2020
St Bernard’s Preparatory School is a highly successful co-educational Roman 
Catholic day school of approx. 260 pupils, aged 2 ½ to 11. An ISI outstanding 
school, St Bernard’s Prep provides a rich and broad curriculum in a spiritual and 
nurturing environment.

The Governors of this happy, welcoming extremely successful school wish to 

and has the ability to work within Upper Key Stage 2 or Key Stage 1. NQTs are 
welcome to apply. A willingness to contribute to the life and ethos of this Catholic 
school is required.
 
We can offer you:

• Welcoming and stimulating working environment
• Caring, motivated and courteous children
• High standards of teaching and learning
• Experienced, committed and supportive colleagues
• Excellent (CPD) professional support and opportunities for development
• An employment well-being package
• 20% PPA time
• An active role in contributing to the shared vision of our school

 

Visits to the school are welcomed.  
 

The closing date for completed applications is Monday 2nd March 2020
Interviews will be held week beginning Monday 9th March 2020

 
The school is committed to safeguarding and promoting the welfare of children and expects staff to 
share this commitment. An enhanced DBS check is required for the successful applicant.
 

Telephone 01753 521821
e-mail: pa@stbernardsprep.org

www.stbernardsprep.org

CPD is effective in boosting pupil
outcomes - study
continued from cover page ...

The study also looked at how access to professional
development could be improved for teachers, and found
that CPD is more accessible for teachers and has a
greater impact when it receives sustained support from
school leaders. CPD programmes that make allowances
for workload and limited teacher time are also likely to
be more effective, so interventions are likely to see
success if they are both attractive and strive to minimise
the demands placed on teachers. 
A major impediment to the effectiveness of CPD

programmes is teacher turnover. However, the study
found that increasing the availability of high-quality
CPD improves teacher retention, particularly for early-
career teachers, with induction training and mentoring
programmes particularly effective for improving
retention rates early on.  The report recommends that
those designing professional development programmes
should seek to anticipate and mitigate predictable 

problems, such as teacher turnover, leadership support
and limited time. 
James Zuccollo, director for school workforce at the

EPI, and one of the report’s authors, commented:
‘Teacher development programmes compare favourably
with other costly education interventions, but can be
overlooked as a route to improving young people’s
outcomes.’ He added: ‘Given there is also evidence that
professional development can help to tackle acute
teacher retention problems, policymakers are right to
explore how they can improve teachers’ access to high-
quality support programmes.’
A Department for Education spokesperson said:

‘Opportunities for teachers to develop throughout their
career are essential for ensuring it remains an attractive
profession while enabling all pupils to benefit from a
world-class education.’
Full report: https://tinyurl.com/rfu9zjo
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Lent Rise School
Coulson Way, Burnham
Bucks SL1 7NP
Tel: 01628 662913

Class Teacher 
Required for April or September 2020
NQTs plus experienced teachers welcome

We are looking for someone who is:
• 
• 
• 
• 
• 
• 
• 
• 

 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

 

www.lentriseschool.co.uk

SITE 

CLASS TEACHERS

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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WHITELANDS PARK  
PRIMARY SCHOOL

Sagecroft Road, Thatcham, Berkshire RG18 3FH
Tel: 01635 862517

www.whitelandsparkprimary.co.uk

CLASS TEACHER 
required

September 2020

 ‘Good’ (Ofsted 

www.whitelandsparkprimary.co.uk

Closing date: Monday 2nd March 2020
Interview date: w/c 2nd March 2020

This school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
An enhanced CRB disclosure will be sought from the successful candidates

Daneshill School

FULL TIME SCIENCE TEACHER
A superb opportunity to join this thriving department and 
contribute to the exciting journey of the school.

Daneshill is set in beautiful Hampshire countryside and is 

The Science department leads the way in championing our 
creative problem solving learning philosophy. The department 
is modern, purpose built and consists of two bright and  
well-equipped laboratories.

Daneshill has extremely high learning ambitions for the pupils 
and the successful candidate will be able to demonstrate 

passion for and knowledge of the subject.

Start date: September 2020
Applications to registrar@daneshillprepschool.com

Deadline for applications: 4th March 2020
Interviews: w/c 9th March 2020

Daneshill is an equal opportunities employer and committed to the safeguarding 
of children. We expect all applicants to share that commitment.

Class teacher to join 

We are looking for a skilled and 

We run our own unique, 

• 
• 
• 

• 
• 

• 
housing

• 

• 
• 
• 
• 
• 
• 

 or 

 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Come and join The Langley Academy Primary family!

CLASS TEACHERS
Required for September 2020

We are looking for:
•  

•  

•  

The successful candidate must:
• 

•  

• 

• 
• 

 

 
and Discovery

• 
• 
• 

• 
• 
• 
• 
• 
• 
• 
•  

“The school’s focus on museum learning gives pupils a rich range of experiences that bring the curriculum to life…. pupils regularly demonstrate real awe and wonder as 
 Ofsted, July 2018

Closing date: 5 March 2020 at 12:00 midday | Interviews: 10 March 2020

01753 214450 tracey.bowen@langleyacademyprimary.org 
@tlaprimary

www.langleyacademyprimary.org
jane.atherton@langleyacademyprimary.org   

Are you a qualified Primary Teacher looking
for the flexibility that supply work can offer?
Work as much or as little as YOU prefer

Work in the location that YOU prefer
Work in the age range YOU prefer
Excellent rates of pay - Paid weekly

Founded and run by a qualified primary school teacher, 
we are the leading primary supply agency serving Oxfordshire 

schools in the area, we have more work available in local 
schools than any other agency!

Why not call for a chat or arrange to drop in to see us and 
see how supply could work for YOU.

Primary Supply Teaching

www.classact-teaching.co.uk
clare@classact-teaching.co.uk

We are committed to Safeguarding and promoting the Welfare of Children 
and young people and expect all staff and to share this commitment. 

01235 832 828
Abingdon

Church Road, Aldermaston, Reading, Berkshire RG7 4LR
Telephone: 01189 714 251 • Email: enquiries@thecedarsschool.co.uk

F: facebook.com/thecedarsschool • T: @cedarsschool • I: @thecedarsschooluk
Headteacher: Jane O’Halloran

Class Teacher for year 2/3 class
Full and part time options considered

Start date: September 2020
Closing date: 11th March • Interviews: w/c 16th March

The Cedars is an established independent school for boys and girls from 4 to 
11 years where staff, children and their families all work closely together. Our 
classes are small, and children are taught according to their ability, enabling 
them to progress at their own rate.

We are looking for a positive and motivated teacher to work with an 
outstanding, supportive team.

To gain a better idea of what life at The Cedars’ is like, please call to arrange 
a suitable time to pop in and meet the children and the staff. 

For an application pack, please contact us at the details above.

This school is committed to safeguarding and promoting the welfare of 
children and expects all staff to share this commitment. We will make sure 
that all our recruitment and selection processes reflect this.

Successful candidates are subject to an enhanced Disclosure and Barring Service (DBS) check together with 
other relevant employment checks. The school is committed to equal opportunities in all aspects of school life.
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Evendons Primary School is a 
positive and progressive place 
to work which was graded 
outstanding by OFSTED in all areas. 
We are looking for a teacher to join our 
friendly team:

Main scale class teacher 
for EYFS or KS1
Full-time, 1 year fixed term commencing 
September 2020

We are Wokingham’s first STEM 
primary school. The thematic 
curriculum at Evendons is inspiring 
for staff and children. 

Our annual STEM fair is just one 
of the ways we create lasting 
memories and a thirst for learning. 

(http://www.evendons-primary.co.uk/the-school-curriculum/stem/stem-fair/)

With inspiring outdoor learning spaces, the latest technology in 
classrooms and an engaged, active community this is an exciting time 
to join our school. 

If the answer to the following questions is yes then we would love you 
to apply for a position:

• Do you have the capability and determination to provide 
excellent lessons and create an environment that is 
engaging, happy and fulfilling for all children?

• Do you want to work with a team of people who love 
their job?

• Do you have a passion for creating learning 
opportunities both inside and outside the classroom?

• Would you like to teach in a school that offers the best 
of the National Curriculum organised thematically to 
bring learning to life and make children’s experiences 
meaningful?

• Do you want to work in a school that values the whole 
child?

It would be beneficial for applicants to meet and find out more about 
our team and school. We are holding a recruitment  information 
evening on Thursday 27th February 2020 at 4.30pm, please 
contact the school office by email 
recruitment@evendons-primary.co.uk or on 0118 979 1054 to 
book a place. Alternatively, individual visits can be arranged.

More information, application forms and a job description are 
available on the school website: www.evendons-primary.co.uk or 
by email to recruitment@evendons-primary.co.uk 

Closing date: Wednesday 4th March 2020
Notification of shortlisted candidates: 
Friday 6th March 2020
Interviews: Wednesday 11th March 2020
Salary level will be dependent on experience within the MPS. The above 
appointment is subject to a satisfactory Enhanced DBS check. Evendons Primary 
School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.

Priory School Requires a 

RECEPTION TEACHER
Fixed for Summer Term - MPS

The successful applicant will:
• 

• 

• 

• 
• 
• 

Priory School

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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COLEY PRIMARY SCHOOL
Wolseley Street • Reading • Berkshire • RG1 6AZ 
Tel: (0118) 937 5461 • Fax: (0118) 937 5462 
Website: www.coleyprimary.reading.sch.uk

Coley Primary is a multicultural one form entry  
friendly town centre school in Reading

WE ARE LOOKING FOR A   
Nursery Teacher 

We would  
like to  

meet you…

Teachers Pay Scale • Full time, 32.5 hours/1 FTE 
Permanent

We are seeking to appoint a Nursery Teacher to join our friendly,  
town centre school from Easter 2020.

We are looking for great inspirational qualified teachers who are:
•  able to provide creative and inspiring learning opportunities for pupils 

and a stimulating and vibrant learning environment
• committed to high standards of teaching and child-centered learning
•  able to be an effective team player and work effectively as part of a team
•  able to meet the diverse learning needs of our pupils through a variety of 

teaching and learning styles and inclusive practice
•  committed to their own professional development and the development 

of the school
•  lively and fun and can communicate with parents and prospective parents
• well organised and hard-working.

We can offer you:

• friendly and dedicated staff that assist one another to be better than ordinary
• motivated pupils
• supportive parents
• regular training, support and advice
•  the certainty that you can make a difference  

to the lives of our enthusiastic children.

Visits to the school are welcomed and encouraged. Make an appointment 
to come and see us today. Please contact the school office on 0118 937 5461.

Please return your completed applications to Miss Goldring, our School 
Business Manager (ideally via email) bursar@coleyprimary.reading.sch.uk.

For an application pack please email our School Bursar  
bursar@coleyprimary.reading.sch.uk or visit our school website at  
www.coleyprimary.reading.sch.uk/job-opportunities/

Please do not send a CV as, for the purposes of Equal Opportunities,  
we can only accept Reading Borough Council application forms.

Closing date: Tuesday 3 March 2020

Interview date: Tuesday 10 March 2020
This School is committed to safeguarding and  
promoting the welfare of children and young  
people, and expects all staff and volunteers to  
share this commitment. An Enhanced  
DBS check will be sought from from all  
successful candidates.

 
  

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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MIDDLE SCHOOL EDUCATION
See advertisement on page 8

ALTERNATIVE EDUCATION
See advertisement on the right of this page

SPECIAL EDUCATION 
LEADERSHIP SCALE
See advertisement below

OTHER POSTS
See advertisements under Primary Education on pages 11
and 16

www.cranburycollege.reading.sch.uk / T: 0118 937 6847 
Cranbury Road, Reading.RG30 2TS

English Teacher
Teachers’ pay scales (based on experience),  
QTS/NQT/Unqualified

Required September 2020 • Permanent 

We are looking for an open-minded, curious, kind and inspirational 
English Teacher. You will work with small groups of pupils across 
Cranbury College with the additional opportunity to teach other 
subjects of interest. Your work will be varied, diverse and rewarding. 

Would you like to come and work with us, as part of a pioneering 
Alternative Provision rated most recently as GOOD by Ofsted?

Would you like to join the Cranbury College team and make your 
contribution towards our journey to OUTSTANDING?

Do you want to work in an optimistic and motivating 
environment, supported by effective leadership at all levels?

Do you have the resilience to work in a dynamic, trauma-informed 
environment, with pupils that have social, emotional, academic 
and mental health needs?

Cranbury College is a complex, multi-site organisation which includes a 
Primary site, KS4 site – Futures, KS3 site – Pathways, Post 16 site – Vision. 
We have an Outreach Behaviour Support Team, offer medical tuition 
and have a Hospital Teaching service. Cranbury College was rated 
‘GOOD’ by Ofsted in Feb 2018.

Staff responses when asked ‘What are the school’s  
greatest strengths?’: 
• ‘Safeguarding and welfare of students’.
• ‘Compassion, empathy and enthusiasm’.
• ‘Teamwork’.
• ‘Flexible, creative and personalised approaches for all’.
• ‘Outstanding outcomes for young people’.

We strongly recommend a visit to Cranbury College prior to application 
or an informal discussion to come and see what we do.  
Please contact Jane Lias, Curriculum Lead to arrange by emailing  
jlias@cranburycollege.reading.sch.uk 

Closing date: 9am, Monday 9 March 2020.
Interviews: w/c 23 March 2020.

Appointments are subject to pre-employment checks receiving  
an enhanced disclosure including barred check list that we  
consider acceptable. A commitment and ability, to work in a way that 
promotes the safety and well-being, of vulnerable children and young 
people is essential.

>  Please see our website www.cranburycollege.reading.sch.uk/vacancies 
to download application and forward your completed form to  
econroy@cranburycollege.reading.sch.uk 

Please do not send a CV: for the purposes of  
equal opportunities. 

An Enhanced Disclosure and Barring Service check 

will be sought from the successful candidate.

This school is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.

Assistant Headteacher
Group 7: NOR 220, L15 – 20 (£57,986 – £65,561 per annum)

Required for May or September 2020

Addington School – Be Part of Our Success!
We are a large all-age Outstanding Special School on the edge of Reading 
in Woodley. Due to expansion, we have an exciting opportunity to appoint an 
Assistant Headteacher to join the leadership team of our school as it continues 
to provide the best outcomes for our children and young people.

We will give you...
• The opportunity to join the leadership team of an Outstanding school.

• An incredibly strong, talented and committed staff team.

• A delightful student community.

• Strong support from the Headteacher, Leadership Team and Governing Body.

•  An environment where innovation, forward thinking and staff development 
are at the heart of what we do.

You will be...
• An experienced senior/middle leader with a proven track record.

•  Experienced in the development of curriculum and assessment across age 

• Able to inspire and enthuse staff, students and the community.

•  A professional with drive, energy and determination alongside a good sense 
of humour.

If you would like to be a part of the Addington community and want to 
know more please contact Sara Attra, Headteacher, for an informal 
discussion on 0118 966 9073.
A visit to the school is highly recommended.
Application packs are available on our website:  
www.addington.wokingham.sch.uk
Closing date: Noon, Monday 2 March 2020. 
Interview date: Friday 13 March 2020.

Addington School, Woodlands Avenue, Woodley, Reading RG5 3EU  



ADMINISTRATION
See advertisements on this page and pages 2, 3, 4, 5, 6, 7 and 8

CARETAKING & CLEANING
See advertisement on page 9

EARLY YEARS PRACTITIONERS
See advertisements on pages 9 and 10

… continued on page 3

PLEASE DISPLAY ON YOUR NOTICE BOARD

GREEN
SHEETS

n o n - t e a c h i n g  v a c a n c i e s

WEEK BEGINNING FEBRUARY 24 2020

Weavers Lane, Inkpen RG17 9QE 

School Business Manager
Grade F 11-19; £21,166–£24,799 pa, pro rata.

Closing date: 9am, Weds 11th March

You should:
• 

• 

• Work with others in a positive manner.
• 
• 

 
01488 668219 or   

Hawkedon Primary School
Hawkedon Way, Lower Earley, Reading, Berkshire RG6 3AP

SCHOOL BUSINESS MANAGER
Grade 8 Full time Salary range £32,878 to £36,876

Full time position or, if needed, term time only 
(with additional negotiable weeks)

We can offer:
• Flexible working hours if desired
• Home working when appropriate
• Free Afterschool childcare

We are keen to appoint a highly motivated and organised School 
Business Manager to work as a key member of  the School 
Leadership Team and Governing Body to enable the school to 
continue to thrive and develop. Hawkedon Primary School is a 
highly successful school with a reputation for investing in all staff  
and providing an environment where all the school community 
can flourish. The school is a larger than average primary school 
and prides itself  on having a supportive working environment and 
respectful children who have a willingness to learn.

The ideal candidate will have:
• Strong financial management experience, preferably in an 

educational setting or other public sector  organisation
• Knowledge and experience of  HR, premises and health and 

safety legislation
• Experience of  working at a senior level
• Excellent communication skills
• A commitment to leading a team

There will be a handover period with the current Business Manager.

We welcome and encourage visits to the school – please contact the 
school office on 0118 9667444

Application forms can be downloaded from the school website 
https://hawkedon.schooljotter2.com or by e-mail request to 
apeacock@hawkedon.wokingham.sch.uk 

Closing date for applications is Tuesday 10th March 2020
Interviews will be held on Wednesday 18th March 2020

Hawkedon Primary School is committed to safeguarding and promoting the welfare of 
children. The successful applicant will be DBS checked and need two strong references.

Charters School
Charters Road, Sunningdale, Berks SL5 9QY

SAFEGUARDING LEAD
M8, Pt 1-5, £27,226 – £30,391 pa (FTE £30,596 – £34,152 pa) 

37 hours per week • Term time only plus 2 additional weeks to be worked over 
the school holidays and in consultation with the line manager

We require a passionate and highly skilled professional who will have a background in multi-agency 
safeguarding work, to take the lead on safeguarding and the development of safeguarding 
and child protection policies, training and procedures. You will work with students, staff and 
external agencies to support those students through difficult times and ensure that they are 
safeguarded from harm.

Full job accountabilities are available to download from our website www.chartersschool.org.uk

To apply please go to Charters School website www.chartersschool.org.uk, complete both 
parts of our Associate Staff Application Form and send along with a letter of application by 
email to recruitment@chartersschool.org.uk for the attention of Mrs Jan Riggs.

Closing date: 9am, Monday 2 March 2020
Interviews: Likely to be held w/c Monday 2 March 2020

Charters School has a responsibility for, and is committed to, safeguarding and promoting the welfare of children 
and young people and for ensuring that they are protected from harm. Positions are subject to an Enhanced  
DBS check (Disclosure and Barring Service). Charters School is an Equal Opportunities Employer.
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ENBORNE C of E PRIMARY SCHOOL
Tel: 01635 40569
Website: www.enborne.w-berks.sch.uk     

FINANCE OFFICER
Salary: SCP F21 – F26dependant on previous experience within a 

• 
• 
• 
• 

Imperial Road • Windsor • Berkshire • SL4 3RU
T: 01753 861347 • E: oakfield@rbwm.org.uk

www.oakfieldfirstschool.org.uk
“Excellence Through Partnership in Learning”

We are seeking to appoint a reliable, highly motivated and  
organised Bursar who has the integrity and confidence to play 
a pivotal role in the administration and leadership of the  
school’s support functions.

Visits to the school are welcomed and encouraged. 
For an application pack please visit  
www.oakfieldfirstschool.org.uk/vacancies

Closing date: Tuesday 10 March 2020 
Interview: Thursday 19 March 2020

Oakfield is committed to safeguarding and promoting the  
welfare of children and young people, and expects all staff  
and volunteers to share this commitment. An enhanced DBS  
check will be sought from the successful candidate.

Bursar
RBWM Scale 6 Point 18-22, £26,136 – £28,291 pa, pro rata
31.25 hours per week, 8.30am – 3.45pm, Monday – Friday
Term time only, including five inset days
Required for Monday 20 April 2020 (or earlier depending on 
handover period)

You will:
• be committed, working alongside our families, children, all staffing 

groups in the school and governors.
• ideally have experience of working with and managing  

school finances, in a high pressured environment.
o prepare regular financial forecasting reports for the 

Headteacher and Governing Board, monitoring all  
expenditure and income.

o ensure all financial functions are processed within agreed school 
financial policy and procedure.

o ensure the school meets all requirements for the SFVS.
o oversee the work of the Finance Officer to approve all expenditure, 

payments of invoices and raising relevant purchase orders.
• have knowledge of HR management and recruitment with ideally 

experience of working with SIMS.
• have knowledge of Health and Safety, working alongside the  

Site Manager to manage school facilities and maintenance, 
including school lettings.

• oversee the school’s IT systems and infrastructure.

  

LODDON PRIMARY SCHOOL
Silverdale Rd, Earley, Reading RG6 7LR 

0118 9261449 Email: secretary@loddon.wokingham.sch.uk
Headteacher: Mrs S. Phillips

School Business Manager Grade 8 
£32,878- £36,876 pro rata 

Actual salary £29,358-£32,928
Salary dependent on experience and subject to job evaluation

(Term time plus INSET days and 5 days – 37 hours a week)

Do you want to be part of a busy and thriving school community?
Are you positive, hardworking and determined?

We pride ourselves on our caring and supportive team ethos which 
combines a family atmosphere and high expectations.

We are seeking to appoint a highly skilled and professional School 
Business Manager.

The successful candidate will be a confident leader who can function well 
as part of a team, will have excellent communication and interpersonal 
skills, a positive and cheerful attitude, will be highly organised and able to 
work under pressure in order to meet deadlines.

You will be responsible for the daily operation and management of the 
school’s finances, ensuring the best possible use of school resources is 
achieved.

You will also hold responsibilities in relation to Administration, Personnel, 
Health and Safety, Data Handling and Procurement.

Experience of working in a school would be advantageous though we 
would also welcome applications from those with similar skills from a 
business environment.The opportunity to study for a School Business 
Management qualification will be offered to the successful candidate.

Visits to the school are highly recommended, and can be arranged 
outside of office/school hours if required, please contact Zahra Colwill on 
telephone 0118 9261449 or via secretary@loddon.wokingham.sch.uk 
during term time.

Interviews: Applications considered on receipt for interviews
Start date: 20th April 2020

The school is committed to safer recruitment practice and pre-employment checks will be 
undertaken before any appointment is confirmed. This post is subject to an Enhanced Disclosure 
and Barring Service (DBS) check.

Follow us on Twitter
@schoolvacancies
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… continued from cover page

EXTENDED HOURS CARE
See advertisements on page 11

MISCELLANEOUS
See advertisement on page 6 (Wellington College - Art Technician -
Art & Photography)

SUPPORT STAFF
See advertisements on the cover page and also on pages 7, 10, 11,
12, 13, 14 and 15

SCHOOL OFFICE MANAGER
37 hours per week, term-time plus 2 weeks

Grade F11-19
Actual Salary: £18,749 - £22,020

Fir Tree Primary School and Nursery is part of the Newbury Academy Trust, 
comprising another primary school and a secondary school, all within the 
Newbury area.

We are seeking to recruit a skilled Office Manager with enthusiasm, 
commitment and energy to manage our busy School Office. Duties will 
include supporting the work of the Headteacher, managing a small team 
of administrative staff and other general office duties, including some HR 
and finance work.

The successful person will be enthusiastic, friendly and trustworthy 
with the skills to work flexibly under direction as well as from their own 
initiative. A willingness to contribute to the wider life of our school would 
be welcomed.

The successful candidate should have:
• a good standard of general education with very strong IT skills
• an administrative background with, if possible, experience of working 

in a school office
• an organised approach to their work, enjoying a varied workload and 

prioritising their work accordingly
• the ability to deal calmly and efficiently with a wide range of 

situations
• ability to work under pressure in a friendly and professional manner, 

dealing with pupils, staff, parents, visitors and members of the public 
appropriately

• experience of managing staff in a busy office environment

We can offer:
• a challenging and varied role 
• happy and enthusiastic children 
• a committed leadership team, dedicated staff and supportive 

governing body 
• induction and ongoing professional development

If you feel that you have the experience and drive for this role we would 
like to hear from you.  

Application is by school application form and supporting letter to 
Mrs L Wood, Associate Headteacher, the former including the names and 
addresses of two appropriate referees.  

Further details can be obtained from Mrs Wood on 01635 42129, by 
email to headteacher@firtree.newburyacademytrust.org or visit the 
school’s website https://www.firtreeschool.co.uk/

Closing date: Thursday 5th March 2020

The school has a commitment to safeguarding and promoting the welfare of children. The successful 
applicant will be required to undertake an enhanced DBS check, in addition to other pre-employment checks.

Fir Tree School, Fir Tree Lane, Newbury, Berkshire RG14 2DU
Website: https://www.firtreeschool.co.uk/
Tel:  01635 42129   
Fir Tree School is part of the Newbury Academy Trust

School Receptionist
20 hours per week, term time only (38 weeks per year)

12.30pm-4.30pm Monday-Friday
Salary range: Grade C3 - C5 - £18,065-18,795 (pro-rata)

We are looking for an efficient and enthusiastic receptionist to 
join our school. Responsibilities will include providing an efficient, 
professional and welcoming front of house service to staff, pupils, 
parents and visitors and providing administration support to the 
office. Experience of working in a school office would be ideal.

Our successful candidate will have the following:
 A welcoming and friendly face to pupils, parents, staff and 
visitors
 Is organised, methodical and accurate and can prioritise their 
own workload
 Has excellent literacy, numeracy and IT skills
 Excellent communication, organised, interpersonal skills and 
ability to work as part of a team
 A caring approach understanding that the pupils at our school 
are the centre of everything we do
 Enjoys working in a busy environment
 Be reliable, flexible and positive
 Will contribute to the overall ethos, work and aims of the school

Visits to the school are warmly welcomed and encouraged. A full 
recruitment pack can be downloaded from our website 

www.mrsblandsinfants.co.uk    

If you have any questions please contact the school office 
0118 983 2332 or email recruitment@mrsblands.w-berks.sch.uk 

Closing date for applications: 12 noon, 6th March 2020
Interviews: w/c 9th March 2020

Mrs Bland’s is fully committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. All posts are 
subject to pre-employment checks, references will be sought and successful candidates will 
need to undertake an enhanced DBS check.  

To inspire a love of learning through creativity and challenge

Jordans Lane, Burghfield Common 
Reading, Berkshire RG7 3LP
Tel: 0118 9832332
Email:recruitment@mrsblands.w-berks.sch.uk

Mrs Bland’s Infant and Nursery School

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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WHITELANDS PARK  
PRIMARY SCHOOL

Sagecroft Road, Thatcham, Berkshire RG18 3FH
Tel: 01635 862517

www.whitelandsparkprimary.co.uk

SCHOOL RECEPTIONIST / 
OFFICE ADMINISTRATOR

30 hours, term time only + 5 training days
Salary Range: Band B – (£12,096-£12,584 Pro-Rata)

Starting ASAP

Can you answer yes to the following?

• 
• 
• 
• 
•  

• 

• 

If so, then we want to hear from you!

www.whitelandsparkprimary.co.uk  
(No personal CVs thank you)

Closing date: Monday 2nd March 2020  
Interview date: w/c 2nd March 2020

The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
An enhanced DBS disclosure will be sought from the successful candidate.

HMC Co-educational boarding and day school for students aged 11-18

Leighton Park School is set in over sixty acres of beautiful parkland 
near to the heart of Reading. Leighton Park offers a distinctive 
atmosphere that creates achievement with values, character and 
community. Founded on Quaker principles, we seek to inspire 
each student to fulfil their academic and personal potential and 
be reflective, purposeful adults. We appoint candidates who will 
contribute and thrive in our vibrant community.

The school offers a supportive and professional workplace with 
excellent terms, conditions and benefits.

DATABASES AND 
TRAINING MANAGER

Available from January 2020 

This is an exciting opportunity for an enthusiastic Databases and 
Training Manager to join a dynamic and popular department as 
soon as possible. This post would suit an experienced Database 
Manager with the ability to Lead the operational side of management 
information and communication systems. Ensuring systems are being 
fully utilised and properly integrated. Our successful candidate will 
have the ability to providing comprehensive training and support to 
staff in the use of all management information systems.

Applicants are encouraged to apply at their earliest 
convenience as applications will be reviewed on a rolling 
basis. 

BURSAR’S PA
As soon as possible

This is a varied and interesting full time PA role in which you will 
provide essential administrative and secretarial support to the Bursar 
who is responsible for overseeing the day-to-day management and 
effective delivery of the School support services, including Finance, 
Estates, Facilities, HR, Health and Safety and IT.

Your strong organisational and IT skills, attention to detail, tact, 
discretion, high levels of initiative coupled with your ability to work 
under pressure to meet tight deadlines will ensure the smooth 
running of the Bursar’s office; whilst providing an efficient and 
discreet service to fellow staff members ensuring confidential and 
sensitive matters are dealt with in the appropriate manner.

Ideally, you will be an experienced PA with school-based 
experience, although this is not essential. You should have excellent 
communication and IT skills, with a knowledge of iSAMS or similar 
databases being very beneficial.  

Closing date for applications: Midday, 28th February
Interviews will be held shortly thereafter.

To apply for either of the above positions, please download an 
application pack from our website and email it to 

apply@leightonpark.com 

If you require further information, please call HR on 0118 987 9600.

Leighton Park School is committed to safeguarding and promoting the welfare of children 
and young people; therefore, the successful candidate will be required to undergo an 
enhanced DBS check as part of our recruitment process.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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RECEPTIONIST 
MARIST SENIOR PHASE 
Salary – Support Grade 19 £20,246
Hours of work - 37.5 hours per week

 
 

 

 
 

 

 

The Willink School
School Lane, Burghfield Common, Reading,  
Berkshire RG7 3XJ
www.Willinkschool.org.uk

ADMINISTRATOR
Band C3-C5, £18,065 – £18,795 pa, full time equivalent
15 hours per week, term time only • Monday – Friday, 
1pm – 4pm • Starting April 2020 or as soon as possible

We are seeking to appoint a well-organised and  
experienced Administrator. The ability to prioritise work  
is essential, however guidance and training will be given.

The role will involve supporting the Business Support Officers 
in a very busy office environment. We invite applications from 
candidates who are computer literate (Microsoft Office) and with 
experience in Administration. The successful candidate will have 
contact with parents and students in this role.

The Willink is a successful and oversubscribed school. It has 1,116 
students on roll including 169 in the Sixth Form, and is situated in 
a pleasant semi-rural setting South West of Reading. The school 
received an exceptionally strong Ofsted report in June 2018. 

For further information and an application pack please visit the school 
website or contact Mrs Lin Bailey, Business Support Manager,  
on lbailey@willink.w-berks.sch.uk or call 0118 983 2030.

Closing date: Monday 9 March 2020.

For an informal discussion about the role, please contact  
Mrs Lin Bailey on 0118 983 8425.

The school is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share 
this commitment. The successful applicants will be required to apply for 
an enhanced disclosure from the Disclosure and Barring Service (DBS). 
Further information can be found at www.homeoffice.gov.uk

Follow us on Twitter
@schoolvacancies
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ADMINISTRATOR – 
INTERNATIONAL SCHOOLS

REQUIRED AS SOON AS POSSIBLE
Wellington College is one of the world’s leading co-educational boarding and 
day schools and has an enviable reputation for excellence and innovation. 
We’re currently looking a well-organised and self-motivated individual to 

A wholly owned subsidiary of the College, Wellington College International Ltd. 
is the global franchisor for our international operations.  As well as supporting 
and quality assuring our six overseas schools, the WCI team is also responsible 
for developing potential new partnerships and business opportunities. Join us, 

and you could soon be providing us with vital administrative support.

As Administrator, you’ll support the International Director and Business 
Director in a number of ways, from being the front of house contact for 

right colleagues, as well as arranging meetings and recording minutes. 
Collating and formatting content for a variety of communications will be 
important too, as will ensuring our promotional material is updated and 

provide support with legal documents and process expenses.

To succeed, you’ll need proven experience of providing administrative support, 
high levels of accuracy and numeracy, excellent attention to detail and 

ART TECHNICIAN –  
ART & PHOTOGRAPHY

Wellington College is one of the world’s leading co-educational boarding and 
day schools and has an enviable reputation for excellence and innovation. 
We’re currently looking for a well-organised practicing artist/creator with 

Our purpose-built Art School includes spacious studios with specialist 
areas for painting, printmaking, textiles, ceramics, photography, life-drawing 

drawing annexe – the perfect environment to share your knowledge of  
Art and Photography.

Your main focus will be on providing support to teachers in the department 
and liaise with fellow technicians to ensure everything runs smoothly  

 

an important aspect of the role.

If you’re enthusiastic, tactful and discreet, mindful of observing safeguarding 
and professional standards and keen to develop personally, apply today.

The College is committed to equality and diversity and to safeguarding and promoting 
the welfare of children and young people, and expects all staff and volunteers to 

share this commitment.

Applicants for any of the positions available at the College must be willing to 
undergo a number of safeguarding checks including an enhanced Disclosure and 

Barring Service check, reference checks with previous employers and, 
where applicable, a Barred List, Prohibition and EEA check.

 
including how to apply, please visit: 

www.wellingtoncollegerecruitment. 
wellingtoncollege.org.uk

61-63 Bath Road, Reading, 
Berkshire RG30 2BB
Headteacher:  Mrs Jo Broadhead
Tel:  0118 959 1868
Email:  recruitment@wren.excalibur.org.uk  
Website: www.wrenschool.org    

A unique opportunity for 
extraordinary person to 
join our support staff 
The Wren School is a six form entry 11 - 18 secondary Free School that 
opened in West Reading in September 2015. We pride ourselves on being 
a local school for the local community and our reputation is extremely 
positive; we are a popular choice for local families with almost 800 
students on role and are oversubscribed. It is our ambition to create a 
happy and thriving school that will facilitate the growth and development 
of the community and we’re searching for exceptional people who will 
share our vision.  We are seeking to appoint a permanent Admissions and 
Admin Assistant to start as soon as possible.

ADMISSIONS AND ADMIN ASSISTANT
To work 25 hours per week term time only, plus all inset days. The main 
purpose of the post is to ensure the smooth process of student admissions 
to the school, as well as providing a high standard of administrative 
support. The starting salary is £18,065 full time equivalent with pay 
progression linked to local government SCP salary scale 3-5 (actual 
starting salary pro-rat’d £10,454pa). 

For further information please visit our website 
(www.wrenschool.org) and click on the vacancies page under the 
school information tab, or alternatively phone 0118 9591868 to request 
an application pack.

Closing date for applications is Monday 9th March 2020.  
Completed applications should be emailed to 
recruitment@wren.excalibur.org.uk 

Apply as soon as possible, shortlisted candidates may be invited to attend 
an interview, at the school, prior to the closing date.

The Wren School is committed to safeguarding and promoting the welfare of children and expect all staff 
and volunteers to share this commitment.  Any offer of employment is subject to satisfactory references 
and enhanced DBS checks.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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11+ MOCK EXAM EVENT MANAGER

• 
• 
• 

11+ MOCK EXAM EVENT COORDINATOR

• 
• 

 

Courthouse Junior School
“Every child flourishing”

Headteacher: Mr Nick Hart
Blenheim Road, Maidenhead, Berkshire SL6 5HE

Telephone: (01628) 626958 Email: courthouse@rbwm.org.uk 
Website: www.courthousejunior.co.uk

CLERK TO THE GOVERNING BODY
Start date: ASAP 
Pay range: Grade 5 (SCP 12-SCP 17) £12.03 - £13.28   
 per hour 
Contract: Permanent, part-time. School term time only 
Hours: Flexible. Total of 95 hours per school   
 year worked as required during term-time   
 only, an average of 2.5 hours per week 

At Courthouse Junior School, our aim is for every child to 
flourish. We work hard but only on things that make a 
difference. You’ll be joining the administrative team of a three-
form entry Junior School with an inclusive ethos based in the 
Royal Borough of Windsor and Maidenhead. 

We’re now seeking a flexible, proactive and efficient Clerk to 
the Governing Body. This is a key role providing procedural 
advice and administrative support to the Governing Body, 
ensuring its effectiveness. The Clerk reports to the Chair of 
Governors. 

We’re looking for someone able to start immediately who is: 
• An organised and effective minute taker and record 

keeper
• An effective time manager able to work to deadlines 
• An efficient communicator, with strong literacy, numeracy 

and IT skills
• Able to work flexibly as required for around 95 hours per 

school year, an average of 2.5 hours per week
• Able to work from home as well as on school premises
• Able to provide own transport, laptop and internet access 

from home 

Knowledge and experience of school governance and the 
education sector is highly preferable but not essential as 
clerking support and training will be available. 

For further information and to apply please visit our website 
www.courthousejunior.co.uk
 
If you require more information about the role, please contact 
John Furley (Chair of Governors) via email 
jfurley@courthousejunior.co.uk

Completed forms should be sent to Todorka Rolfe 
(Business Manager) to fin.courthouse@rbwm.org.uk

Application deadline: 6th March 2020 
Interview date: On receipt of successful application
 
Our school is committed to safeguarding. The successful applicants will be required to 
provide suitable references and undergo an enhanced DBS check.

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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The Emmbrook School
“Learning Together: Succeeding Together”

The Emmbrook School, Emmbrook Road, Wokingham, Berks RG41 1JP
T: 0118 978 4406  |  E: vacancies@emmbrook.wokingham.sch.uk

Clerk to the Governing Body/
Local Advisory Board

Grade 4, point 7 
Approximately 4-6 hours per week, term time only 

To be appointed immediately • Casual contract
We are seeking a clerk to support the work of our Governing Body. 
The successful candidate’s primary role will be to attend 
committee meetings in order to record and publish minutes and 
undertake administrative tasks to facilitate effective governance. 
As clerk to the governors it is essential that you are well organised 

The Emmbrook is a growing school full of ambition and a shared 
desire to provide exceptional experiences for all students.  
We are committed to developing every individual, so that they are 
prepared for the next stage of their education. We were judged 
‘Good’ when last inspected by Ofsted (March 2017). 
The Emmbrook School is in the process of converting to an academy 
and joining The Circle Trust (CT). Upon completion of this process, 
the Governing Body will be dissolved and reconstituted as a Local 
Advisory Board (LAB) in accordance with the constitution of the CT. 
The conversion process is targeted to complete in 2021 and the 
clerk to the Governing Body will continue as clerk to the LAB  
upon conversion.

be found on the school website www.emmbrook.wokingham.sch.uk 
under ‘Our School – Vacancies’. Please email your application 
form to the below address to arrive before the closing date.
Closing date: 9am, Wednesday 11 March 2020  
The Emmbrook is committed to proactively safeguarding and promoting 
the welfare of all its students and all posts are subject to enhanced  
DBS clearance.

THE AVENUE SCHOOL • SPECIAL NEEDS ACADEMY
Conwy Close, Tilehurst, Reading RG30 4BZ   
E: vcarrick@avenue.reading.sch.uk • T: 0118 937 6015
We are an Equal Opportunity Employer 
Safeguarding  
our pupils is  
our priority

The Avenue School

THE AVENUE SCHOOL  
SPECIAL NEEDS ACADEMY
www.avenue.reading.sch.uk

Clerk to Governors
NJC pay scale 11 – 18 (£10.97 – £12.60 per hour) 

Required as soon as possible
Would you like to make a difference to the lives of 

pupils with special educational needs?  
If so, get in touch!

The Avenue School is a day school for pupils aged 
2 – 19 years with complex special needs, including 

The governors of this outstanding special needs school are looking 
to appoint an external candidate who is experienced, methodical and 
enthusiastic to join our team as Clerk to Governors. The prospective 
candidate must be a good communicator who works well on their own 
initiative and as part of a team.

Duties will include:
• Liaising with Governors and the school.
•  Preparing agendas and attending full governing body meetings  

(held in the mornings starting at 08:30am).
•  Occasionally attending extra meetings with the Head Teacher  

and Chair/Vice Chair of Governors.
• Minute taking and maintaining accurate records.
• Following up on actions raised at meetings.
• Administrative support.
• Providing an effective induction for newly appointed Governors.

•  Providing advice to the governing body on governance, 
constitutional and procedural matters.

•  Ensuring that governor information on the school website is accurate 
and compliant.

• Attending local authority governor training.

Visits to the school are warmly welcomed. Please call the school 
reception to arrange an appointment on 0118 937 5554.  
Email: admin@avenue.reading.sch.uk  
Application packs are available on the school website.
Closing date: 9am, Monday 9 March 2020.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Chiltern Nursery & Training College (CNTC)

Part Time (Term Time only) 
EARLY YEARS TUTOR/TRAINER 

Required 
We require an enthusiastic, experienced and knowledgeable Tutor/
Trainer to deliver the NFCE/CACHE Level 3 Diploma for the Early Years 
Workforce (Early Years Educator). The role is for 12 hours per week, on 
Wednesdays and Thursdays, 8.30am to 2.30pm, TERM TIME ONLY. You 
will be required to deliver high quality training and support to our group 
of learners who work and are assessed in our on-site day nursery. 

If you are an experienced Tutor/Trainer, committed to high quality 
training, and have relevant early years and training qualifications, you 
may be the person for us.

We offer the opportunity to work in a friendly, supportive environment, 
with good terms and conditions of employment and a good rate of pay 
(£25/£26,000 pro rata, depending on experience).  

For more information, please contact Chris Lawrence or  
Cathy Wakely on: 0118 947 1847, email: info@chilternntc.com

Chiltern Nursery & Training College, 18 Peppard Road, Caversham, 
READING RG4 8JZ  www.chilternntc.com 

CNTC has a strong commitment to inclusion and safeguarding and promoting the welfare of children and young 
people. We expect all staff to share this commitment. We follow safer recruitment practices. Successful applicants will 
be required to provide satisfactory background checks, references and an enhanced DBS disclosure.

ST BERNARD’S PREPARATORY SCHOOL
Hawtrey Close,Slough, SL1 1TB

Required for April 2020

FACILITIES MANAGER
(Working 9-6pm, Monday to Friday)

We are seeking an experienced Facilities Manager, who can motivate and 
inspire, to join this highly successful school. 

The successful candidate would be expected to care for and maintain the 
School’s premises and to ensure a safe environment for all and would be 

responsible for our caretaking and cleaning staff, as well as having full 
responsibility for our external lettings.

Applicants must demonstrate exceptional team leadership and 
management qualities.

The closing date for completed applications is 12 noon, 
Friday 28th February 2020

Interviews will take place during w/c 9th March 2020.  
If you have not heard by the end of this week, you may assume your 

application has been unsuccessful.

Please download an application form from the School’s website 
www.stbernardsprep.org Further details can be obtained from 

Mrs Margherita Brugognone, PA to the Headmaster Tel: 01753 521821 x202 
or Email: pa@stbernardsprep.org

The School is committed to safeguarding and promoting the welfare of children and young people and 
expects all staff and volunteers to share this commitment. Applicants will be required to undergo child 
protection screening appropriate to the post, including checks with past employers, Prohibition and the 

Disclosure and Barring Service (DBS).
Registered Charity Number 1148512

Chapel Lane Preschool
Spencers Wood RG7 1DY

Preschool Manager
Salary: £24000-£26000 per annum dependant on 
experience and qualifications – Salary is for term 
time only 38 weeks per annum plus 3 inset days
Hours per week: 8:15 – 4:00pm 5 days per week.
Work location: Chapel Lane Preschool, 
Spencers Wood RG7 1DY
Closing date: 28/02/2020

Key Responsibilities 
Enthusiastically manage the Pre-School to ensure a caring, safe, secure 
and stimulating environment for all children every day. Embed a passion 
for early years education to provide high quality opportunities for children 
to learn, play and explore, responsibilities to include the following: 

• Lead the Pre-School to consistently meet the Early Years Foundation 
Stage (EYFS) statutory framework.

• Regularly evaluate the Pre-School by reviewing current practice and 
developing a plan for improvement. 

• Lead the Pre-School to meet Ofsted requirements for ‘Good’ and 
steer a path to achieving ‘Outstanding’.

• Provide high quality teaching to ensure effective long, medium and 
sessional curriculum planning.

• Implement & monitor systems of observation and assessment so 
children’s attainment and progress are regularly assessed, recorded 
and shared with parents / carers.

• Ensure all curriculum policies are reviewed regularly and adhered to 
by all staff.

• Ensure that the Pre-School is a safe environment for everyone by 
ensuring that required health and safety procedures are always 
implemented and policies are reviewed regularly and adhered to by 
all staff.

• Ensure all required safeguarding practices are understood and 
implemented across the Pre-School.

• Plan staffing levels to meet required ratios and financial budgets.
• Manage & motivate staff to ensure a high standard across all 

areas. Key activities to include goal setting and appraisals, regular 
supervision meetings, promoting and facilitating relevant staff 
training and development opportunities, leading regular team 
meetings, effectively inducting new team members and volunteers.

• Lead recruitment of new staff as required ensuring appropriate and 
effective recruitment practices.

• Build strong & effective relationships with parents / carers ensuring 
they are involved in their child’s development and learning.

• Work positively with the Management Committee to contribute to 
the leadership of the Pre-School.

Qualifications & Experience Required
• Completion of relevant level 3 childcare qualification as a minimum, 

relevant level 4 or 5 childcare qualification or teaching qualification 
desirable

• Experience of teaching in EYFS
• Completion of safeguarding foundation course in the last three years
• Strong management skills and experience
• Good level of IT skills and experience in using Microsoft Office
• Full working knowledge of relevant policies / codes of practice and 

awareness of relevant legislation

If you are interested in this role or would like to apply please contact 
Libby Fothergill at chapellane@weycp.org.uk for a copy of the job 

description, application form and disclosure form or call 0118 9886023 or 
07962173052.

Closing date: 28 February 2020

If you would like to find out more about Chapel Lane please visit our 
website www.chapellanepreschool.co.uk 

Chapel Lane Pre-school is committed to safeguarding and promoting the welfare of children, young 
people and equal opportunities.

Follow us on Twitter
@schoolvacancies
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NURSERY KEYWORKER 
Required from April 2020

Harriet House is a Montessori School for children aged 12 months 
to 5 years old in Frilsham, Berkshire that believes in the joy of 
childhood and the adventure of learning. 

Keyworker to work in our Casa Bambini department with children 
from 12 months to 2 years old.

• 
responsibility for your own group of children

• 
and the Montessori curriculum

• Monitor progress through Tapestry and plan for the keygroup
• 

• Plan, organise and resource a classroom environment which 
will facilitate independent learning and enable children to 

• 
 

.

Monday 2nd March 2020

www.harriethouseschool.co.uk 
HARRIET HOUSE SCHOOL

CHURCHEND SCHOOL
Usk Road, Tilehurst, Reading RG30 4HP 
Tel: 0118 937 5450 
Email: j.brown@churchendacademy.com 
www.churchendacademy.com

Early Years Practitioner
NJC Scale Point 5 to 11 dependent on qualification  
and experience • Full time and term time only
Required March 2020

We are looking for a committed practitioner to join our friendly EYFS team 
with a wealth of educational experience.

You will need to: 

• Work proactively to inspire and interact with all children to give them 
the best early years’ experience.

• Support your colleagues and work as part of a team in providing a safe, 
caring and stimulating environment.

• Teach children, offering an appropriate level of support and 
challenge through engaging play experiences, for children aged 3 – 5.

• Be a key person, liaising closely and building an effective relationship 
with parents/carers and ensuring each child’s needs are recognised 
and met.

The ideal candidate will:
• Hold a suitable level 2 or above qualification.
• Have understanding and experience of the EYFS framework.
• Have good communication skills.
• Be highly motivated and a team player.
• Be committed to training and continuing professional development.

This is a challenging and rewarding role. If you would like to be part of an 
exciting opportunity we encourage you to apply.

Teaching Assistants to Support 
Children with additional needs
NJC Scale Point 5 • Fixed term contract until July 2020
Flexible part time hours, Monday to Friday, term time only

Required as soon as possible

We are looking for Teaching Assistants to support specific children in 
Early Years Foundation Stage. Experience working with children who have 
additional needs is as advantage for this role.

Applicants must have Grade C or above at GCSE (or equivalent) in English 
and Maths. NVQ2 or above would be an advantage but is not essential.

Lunchtime Controller
NJC SCP 4, £9.55 per hour • Fixed term until July 2020
Part time 12pm – 1.15pm, Monday – Friday, term time only
Required as soon as possible

We are looking for a lively and energetic team player to help enthuse 
children in our friendly school. You will have excellent communication skills 
with young children and the ability to work under your own initiative as 
well as part of an established team. 

An EY qualification at level 2 or 3 would be an advantage.  
Appropriate training will be available.

Previous applicants need not apply.

For an application form and job description please see the school  
website www.churchendacademy.com or contact the SBM as above. 
Applications must be on the school application form.

Applications will be considered as received, and interviews  
arranged accordingly.
The school is committed to safeguarding and promoting the welfare of children and 
young people, and expect all staff to share this commitment. The successful candidate 
will have to undergo an enhanced DBS check.

Follow us on Twitter
@schoolvacancies
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The Federation of Wilson Primary School and  
Oxford Road Community School

Executive Headteacher: Claire Hurst

Magpies After School Club 
Playworkers Required
£9.36 per hour
Nine hours per week • 3.15pm – 6.15pm,  
three days per week, including Wednesday  
and Friday, term time only
We are seeking a highly motivated and enthusiastic staff member 
for our After School Club, who will provide a safe, friendly and fun 

Further information regarding this position can be found on the school website 
www.wilsonprimary.co.uk/vacancies.html

Closing date: Noon, Friday 6 March 2020.
Interview date: w/c 9 March 2020. 

The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
These positions requires an enhanced DBS check. These posts are exempt from 
section 4(2) of the rehabilitation of Offenders Act 1974.

  

 to provide supervision of pupils 

EYFS pupils.  

 
co-curricular provision and pastoral care. 

 

All-ability co-educational 
day and boarding school for  
students aged 11 – 19 years

‘High aspirations, traditional values’

EXAMINATION INVIGILATORS
£10.50 per hour • Zero hours contract  
Required for May/June 2020

Holyport College is the country’s first state day and boarding free school 
and has Eton College as its sole education sponsor. The College has 
proven to be a popular choice with parents and is now one of the most  
over-subscribed schools in its local area. 

We are looking to appoint Examination Invigilators for the forthcoming exams. 
This is a great opportunity for vigilant and attentive individuals with good 
judgement to support the conduct of school exams in a successful and high 
achieving school.

Exams take place throughout the academic year but the main examination 
season is during the months of May and June. You will assist the  
Lead Examination Invigilator and Examinations Officer.

For more information, please visit our website to download an application pack: 
www.holyportcollege.org.uk 

Should you wish to have an informal discussion, please contact Mrs Janet Neale, 
Examinations Officer on 01628 640150 or careers@holyportcollege.org.uk

Applications should be returned by email to careers@holyportcollege.org.uk  
and must be received by no later than Noon, Thursday 5 March 2020.  

Holyport College is committed to safeguarding and promoting the welfare of children.  
All staff are required to obtain an enhanced disclosure from the Disclosure and 
Barring Service.

www.holyportcollege.org.uk

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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www.cranburycollege.reading.sch.uk / T: 0118 937 6847 
Cranbury Road, Reading.RG30 2TS

Coach Mentor
RG5 (SCP 22-25) £26,317 – £28,785 pa, pro rata,  
(£22,257 – £24,344 pa actual)

37 hours per week, term time only plus five inset days

Fixed term with view to permanent  

Closing date: 9am, Monday 9 March 2020.
Interview date: w/c 23 March 2020.

We are looking to strengthen our team and want to appoint a motivated, 
driven and enthusiastic Coach Mentor. You will be required to work across 
all phases and sites to support pupils with social emotional and mental 
health needs. This means you will need to have the resilience to deal with 
challenging behaviour and act as an appropriate role model. 

You will have these skills but this does not need to be school based, 
those from youth work, social care and sports coaching backgrounds are 
welcome to apply. 

We strongly recommend a visit to Cranbury College prior to application 
or an informal discussion to come and see what we do.  
Please contact Emma Conroy, Office Manager to arrange by emailing 
econroy@cranburycollege.reading.sch.uk

SEN & Vulnerable Groups  
Higher Level Teaching Assistant
RG5 (SCP 22-25) pro rata, (£22,257 - £24,344 pa actual)

Full time, 37 hours per week, term time only  
plus five inset days

Fixed term contract until July 2021

SEN & Vulnerable Groups 
Teaching Assistant
RG4 (SCP 11–17) pro rata (£14,515 - £16,345 pa, actual)

30 hours per week, term time only plus five inset days

Fixed term contract until July 2021

Closing date for both roles: 9am, Monday 2 March 2020.
Interviews: w/c 16 March 2020.

We are recruiting members of our SEN & Vulnerable Groups 
“Opportunities” Team to support students with Education Health and Care 
Plans and Children Looked After who access provision at Cranbury College. 
Specifically, these young people will be accessing complex packages of 
support consisting of 1:1, group teaching and offsite alternative provision.

You will work on a 1:1 basis and with small groups across Cranbury College, 
with a specific case load of students. Your work will be varied, diverse, 
rewarding and fun. You will need to have a full driving licence and  
access to your own vehicle as part of your role will involve transporting 
pupils to other providers. You will be excellent at building relationships  
with students, parents, staff and other agencies.

Visits to the college are welcomed. For more information or to arrange a 
visit please call 0118 937 6847 and speak with either Luke Baker, SEN & 
Vulnerable Groups Manager or Frances Green, SEN PA and Admin Officer. 

Would you like to come and work with us, as part of a pioneering 
Alternative Provision rated most recently as GOOD by Ofsted?

Would you like to join the Cranbury College team and make your 
contribution towards our journey to OUTSTANDING?

Do you want to work in an optimistic and motivating environment, 
supported by effective leadership at all levels?

Do you have the resilience to work in a dynamic, trauma-informed 
environment, with pupils that have social, emotional, academic and 
mental health needs?

Cranbury College is a complex, multi-site organisation which includes a 
Primary site, KS4 site – Futures, KS3 site – Pathways, Post 16 site – Vision.  
We have an Outreach Behaviour Support Team, offer medical tuition and 
have a Hospital Teaching service.

Staff responses when asked ‘What are the school’s  
greatest strengths?’: 

• ‘Safeguarding and welfare of students’.

• ‘Compassion, empathy and enthusiasm’.

• ‘Teamwork’.

• ‘Flexible, creative and personalised approaches for all’.

• ‘Outstanding outcomes for young people’.

For all these roles the successful candidates will normally start at the first 
point of the salary grade to which they are appointed.

Appointments are subject to pre-employment checks receiving  
an enhanced disclosure including barred check list that we  
consider acceptable. A commitment and ability, to work in a way that 
promotes the safety and well-being, of vulnerable children and young 
people is essential.

>  Please see our website www.cranburycollege.reading.sch.uk/vacancies 
to download application and forward your completed form to  
econroy@cranburycollege.reading.sch.uk

Please do not send a CV: for the purposes of  
equal opportunities. 

An Enhanced Disclosure and Barring Service check 

will be sought from the successful candidate.

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Jennett’s Park CE Primary School 
Head Teacher: Mrs Elizabeth Savage

3 Tawny Owl Square, Jennett’s Park, Bracknell RG12 8EB
01344 301269 | secretary@jennettspark.bracknell-forest.sch.uk

HIGHER LEVEL TEACHING 
ASSISTANT (HLTA) 

Full-time 32.5 hours, term time only + 5 INSET Days
Bracknell Forest Grade BG-H, Points 15-24, 

£17,552 - £21,280 Including London Weighting

supportive. We are described as allowing others to shine brightly in 
their roles.

teaching team. You will be working across EYFS, KS1 and KS2. 

We are looking for an individual with proven teaching skills as you 
will be required to take responsibility for designated learning tasks, 
in addition to supporting teacher led activities. This is likely to 

activities. Shortlisted candidates will also be able to demonstrate at 
interview their ability to support emotional health for children.

teaching assistant can have in boosting pupils’ performance. You will 
need to be a committed, child-centred individual as well as organised, 
proactive, and good-humoured.

If you are interested in learning more about the position, please 
01344 301269 or by 

email, secretary@jennettspark.bracknell-forest.sch.uk from whom 
an application pack is also available for those responding by post.

DATES:
Closes - Monday 2nd March 2020, 12 am
Interview date - Friday 6th March 2020 

Jennett’s Park CE Primary School is committed to safeguarding and promoting the welfare 

commitment. This position is subject to an enhanced DBS check.

Teaching Assistant to work in 
our vibrant Junior School

(To start 20 April 2020 or soon after)
We are seeking to appoint a Teaching Assistant to assist and support our Junior School 
classroom teachers.  

Previous experience or knowledge of working in a primary setting is advantageous, 
ideally coupled with a relevant quali�cation (e.g. NVQ3 or equivalent with Early Years).
 
�is is a term-time only role and will support classroom, lunch-time and extra-curricular 
clubs. We o�er a competitive salary, plus bene�ts and the opportunity to work in a 
school community with pupils who are happy, con�dent and motivated and with an 
approach to learning characterised by curiosity, resilience and a spirit of collaboration.

Closing date: 8 March 2020 | Interviews: 17 March 2020

Please download an application pack from our website or email 
recruitment@cranfordhouse.net | Tel: 01491 651218 | www.cranfordhouse.net

Cranford House, Moulsford is on the A329 between Wallingford and Streatley, within 
easy commuting distance of Reading and Oxford.

Cranford House operates a safe recruitment policy and successful candidates will be required to apply for an 
Enhanced Level Certi�cate from the Disclosure and Barring Service

Lent Rise School
Coulson Way, Burnham
Bucks SL1 7NP
Tel: 01628 662913

Higher Level 
Teaching Assistant for KS2 

Salary Bucks Pay range 13-15 Pro-rata 

The successful candidate will:
• 
• 
• 

• 
• 
• 

on www.lentriseschool.co.uk

Follow us on Twitter
@schoolvacancies
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COLEY PRIMARY SCHOOL
Wolseley Street • Reading • Berkshire • RG1 6AZ 
Tel: (0118) 937 5461 • Fax: (0118) 937 5462 
Website: www.coleyprimary.reading.sch.uk

Coley Primary is a multicultural one form entry  
friendly town centre school in Reading

WE ARE LOOKING FOR A   
SEND Learning Support Assistant  

(One-to-One)

We would  
like to  

meet you…

Salary from £9.36 per hour • Ref: CPS2020-02

Part-time 28.75 hours per week

Part-time 5 days per week (08:30 – 15:15 Monday to Friday) 

Term-time only without INSET Days (43.1 weeks per year)

Fixed-Term until August 2022 (to support KS2 child)

We are looking to appoint a talented SEND Learning Support Assistant  
to join our excellent team in KS2. We are looking for an outstanding,  
caring and inspirational person to support a child with ASC in KS2.

Are you:

• enthusiastic and highly motivated?

• suitably qualified/experienced in working with SEND children in school?

• committed to the Inclusion of all children and their families?

Then we would like to meet you. Visits to the  
school are welcomed and encouraged.  
Make an appointment to come and see  
us today, please contact the school office  
on 0118 937 5461.

For an application pack please email our School Bursar  
bursar@coleyprimary.reading.sch.uk or visit our school website at  
www.coleyprimary.reading.sch.uk/job-opportunities/

Please return your completed applications to Miss Goldring, our School 
Business Manager (ideally via email) bursar@coleyprimary.reading.sch.uk.

Please do not send a CV as, for the purposes of Equal Opportunities,  
we can only accept Reading Borough Council application forms.

Closing date: Wednesday 4 March 2020

Interviews: Wednesday 11 March 2020

This School is committed to safeguarding and  

promoting the welfare of children and young  

people, and expects all staff and volunteers to  

share this commitment. An Enhanced  

DBS check will be sought from from all  

successful candidates.

 
  

Ashley Hill Multi-Academy Trust
White Waltham C of E Academy
Head of School: Matt Thompson

CEO Mrs Isabel Cooke

Knowl Hill C of E Academy
Head of School: Nichole Bourner

Bisham C of E Academy
Head of School: Laura Morel

Bath Road, Knowl Hill, Reading
Berkshire RG10 9UX

Phone: 01628 822584

Waltham Road, White Waltham
Berkshire SL6 3SG

Phone: 01628 822533

Church Lane, Bisham, Marlow
Buckinghamshire SL7 1RW

Phone: 01628 482910

Teaching Assistant
Required immediately

Salary according to Grade and Experience
 

White Waltham C E Academy
The Trust consists of three thriving village schools in Bisham, Knowl Hill 
and White Waltham, who work closely in collaboration with each other for 

We are seeking to appoint an excellent practitioner who:
• complements the professional work of teaching staff, which may involve 

planning, preparation and delivering some group learning activities or 
support for whole classes

• is able to monitor, assess, record and report on students’ achievement 
progress and development

• is creative and inspirational, playing a positive role in our team 
• has high expectations of achievement and behaviour
• has a strong ambition to make a difference to our pupils
• is able to help create a stimulating and well organised learning 

environment
• be able to work effectively and independently and as part of a team
• have good IT, literacy and numeracy skills

We can offer you:
• the opportunity to work with fantastic, well behaved children  

who have a desire to learn
• a positive, caring and forward thinking atmosphere 
• an active role in contributing to the shared vision of the Trust
• excellent resources and facilities

For an application pack (or to arrange a visit) please email: 
sprovince@ashleyhill.org

(Telephone 01628 482910

The Trust is committed to safeguarding children and is an equal opportunity provider. All 
appointments are made subject to satisfactory references and enhanced DBS disclosure. 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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WHITELANDS PARK  
PRIMARY SCHOOL

Sagecroft Road, Thatcham, Berkshire RG18 3FH
Tel: 01635 862517

www.whitelandsparkprimary.co.uk

LSA REQUIRED
Level 2 or above
Fixed Term Contract, P/Time 

Salary: Dependent on Experience
Starting Immediately

We desire an LSA who:
• 
•  

•  

• 
• 
• 

• 
• 

Closing date: Monday 2nd March 2020
Interview date: w/c 2nd March 2020

This school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
An enhanced DBS disclosure will be sought from the successful candidate.

THE PIGGOTT SCHOOL: CHARVIL PRIMARY
Park Lane, Charvil, Reading RG10 9TR 
Telephone: 0118 932 0033
charvil@piggottschool.org
Headteacher: Mr D J Gray MA, NPQH

www.piggottschool.org

Teaching Assistant 
Grade 3 £18,795 – £19,171 pa FTE 

£13,696 – £13,970 pa (actual salary)
Full time, 32½ hours per week, 8.30am – 3.30pm, 

(including 30 mins unpaid break)  
Monday – Friday • Term time only

Part time and flexible hours may be available
Required from March 2020

At The Piggott School: Charvil Primary our vision is to be a world class 
learning community. 
We form part of The Piggott School and are very proud of our recent 
successes, such as our 100% pass rate for the Year 1 national phonics 
screening check.
Our single-form entry primary phase is located in Charvil, between Sonning 
and Twyford. We are looking for a well-educated, passionate and ambitious 
individual to join our team.  

• A supportive work environment and curious children.
• Term time only contract.
• Dynamic and forward-thinking leadership.
To apply please complete an application form and a covering letter and  
email to: charvil@piggottschool.org
The application form and further job details including Job Description, 

www.piggottschool.org 
Closing date: 10am, Monday 9 March 2020
The Piggott School is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.  
All posts are subject to Satisfactory Disclosure Clearance and a ‘prohibition from 
teaching’ check will be completed for all applicants. We reserve the right to close 
applications early.

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?


