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Catch-up funding ‘poorly
targeted’ says EPI report
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New advertisements are added to the website weekly
on Monday. Email subscribers and schools that opt
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NEXT EDITION: 1 MARCH 2021 - DIGITAL ONLY

The Covid catch-up funding provided
in England is both insufficient and
poorly targeted, the Education Policy
Institute (EPI) has suggested as it
publishes a new research report. The
report Education reopening and
catch-up support across the UK was
produced in association with the
Nuffield Foundation, and analyses the
various funding initiatives for
coronavirus catch-up across the four
nations of the UK. It also considers
school attendance following the wider
reopening of schools, the impact on
early years providers and provision for
pupils with SEND.  
In the report the EPI find that

within the UK Scotland has the most
generous catch-up funding, followed
by England. Both countries offer more
than twice the level of per pupil catch-
up spending than in Wales and
Northern Ireland. However they also
found that the Welsh and Northern
Irish schemes are better targeted,
with around half of the catch-up

funding allocated to disadvantaged
pupils who are likely to have been
more severely impacted by school
closures. 
In England, the Department for

Education (DfE) has committed to
about £1.2bn or £174 per pupil for
catch-up support for schools and a
further £96m in specific post-16
support. This includes a general catch-
up premium of £80 per pupil and the
National Tutoring Programme
targeted at more disadvantaged
pupils. However, overall less than 30
per cent of the funding and support
has been focused on disadvantaged
pupils so far. In Scotland the overall
spend is around £200 per pupil, but
with just 20 per cent targeted at
disadvantaged pupils. 
The report describes the funding

provided in all four nations as
welcome but ‘modest’ in relation to the
scale of the challenge presented by the
pandemic. 

...continues on page 10
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Executive Headteacher
St Mary’s C of E Infant School and 

The Batt C of E Primary School
Witney, Oxon

These are just some of the characteristics our school communities 
are looking for in our new Executive Headteacher. Could you 
be that person? This is a new strategic leadership role and is, 
therefore, an exciting opportunity for someone who is keen to 
embrace the challenge of shaping the future direction of two 
thriving schools in Witney, West Oxfordshire. 

The successful candidate will demonstrate experience at 
headteacher level, along with personal and professional attributes 
in innovative and creative change to build on the solid foundations 
of achievement of each school within the local community. 

To arrange a visit to our schools between 22nd February  
and 9th March, please contact Bob Pattenden - ODST School 

Improvement Advisor - on 07423 109263 
or bob.pattenden@oxford.anglican.org 

For a candidate information pack, and to apply for this role, 
please visit www.odst.org.uk/vacancies  

and click on ‘view current vacancies’. 

Interviews for shortlisted candidates are scheduled for 
Tuesday 16th and Wednesday 17th March 2021. 

Start date: September 2021. Salary: L21-L27 (£69,031- £79,167)
 
The Oxford Diocesan Schools Trust is committed to safeguarding children and young 
people and all post holders in regulated activity are subject to appropriate vetting 
procedures and a satisfactory Disclosure and Barring Service (DBS) Enhanced check.

• Inspirational
• Ambitious
• Visionary

• Resilient
• Considerate
• Leads by Example

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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THE MORTIMER FEDERATION OF ST. JOHN’S AND ST. MARY’S 

EXECUTIVE HEADTEACHER

• 
 

• 

• 

• 

• 

• 

• 

• 

• 
• 

• 

 

ST NICOLAS’ CHURCH OF ENGLAND COMBINED SCHOOL

Rectory Road, Taplow, Buckinghamshire SL6 0ET  
E: schoolo�ce@stnicolastaplow.com 

W: www.stnicolastaplow.com
T: 01628 603759

L15–L21*: starting point to depend on experience and qualifications 

Full time • Permanent • Required 1 September 2021 

Reporting to the Governing Body

The Governors of St Nicolas’ are seeking a dynamic and caring 
individual to lead the school from September 2021, following the 
retirement of our current Headteacher.

St Nicolas’ is a great school – it is a happy environment where children 
are placed at the heart of everything and so thrive in a welcoming and 
friendly atmosphere. We are a one-form entry school, oversubscribed 
in recent years, with 217 currently on roll. Christian values are core  
to our ethos and underpin a curriculum which develops a love  
of learning, lifelong skills and prepares the children for the challenges 
that the future holds.

Together we strive to be a centre of excellence which serves  
our local community focusing on the Christian values of:  
Love/Friendship, Respect, Honesty, Courage, Thankfulness and Peace 
which permeate through every aspect of school life. We feel that it is 
very important to forge and develop strong links between the school, 
families and parish, promoting the spiritual and moral development of 
all in the school community. 

This is a fantastic opportunity to lead the school at an exciting time 
through the next phase of its growth – we are ambitious for the future 
and start from a very strong foundation with an excellent team of 
teachers and staff, engaged parents and carers and strong links to the 
parish church, diocese and wider community.

Feel free to contact our Chair of Governors, Paul Tracey at 
ptracey@stnicolastaplow.com for an informal conversation about 
the role prior to application and take the time to familiarise yourself 
with school life at our website www.stnicolastaplow.com where an 
information pack and the application form can also be downloaded  
at www.stnicolastaplow.com/vacancies/

Completed applications should be emailed to Melanie Peel, 
Clerk to Governors at mpeel@stnicolastaplow.com and Paul Tracey, 
Chair of Governors at ptracey@stnicolastaplow.com

Closing date: Thursday 11 March 2021 
Interviews: 25 and 26 March 2021

COVID-19: Subject to mutual agreement, compliance with 
government guidelines and a satisfactory risk assessment it may 
be possible to arrange a school visit and, potentially, conduct the 
interview process (in part or in whole) in person.

St Nicolas’ is committed to safeguarding and promoting the welfare of children and young 
people and expect all staff and volunteers to demonstrably share this commitment.  
This post involves the type of work with children and young people that requires 
applicants to undertake an enhanced Disclosure and Barring Service check.

Headteacher
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Iver Heath Infant School and Nursery
Slough Road
Iver Heath 
Bucks
SL0 0DT

HEADTEACHER  
The governors of Iver Heath Infant School and 
Nursery wish to appoint an exceptional leader 
who will improve our school even further whilst 
developing the caring ethos of the school.
Contract: Full time, Permanent
Salary: Leadership point 11 – starting salary £55,254
Start date: September 2021
About Us 
We are a small school in South Buckinghamshire, well loved and 
respected by our local community, with which we have strong 
links. We take pride in being a school combining traditional values 
with an innovative attitude to provide a welcoming, safe and 
stimulating learning environment where every child is valued and 

esteem, and we welcome children of all abilities and backgrounds.

Please visit our website www.iverheath-inf.bucks.sch.uk  
for more information. 

About the Role
We are looking for a talented, enthusiastic and innovative 

responsibilities are shown in the candidate information pack, which 
also includes a welcome letter from the Chair of Governors setting 
out the ethos of our school. The pack is available on request.

About You
We are looking for a Headteacher who will:

Be approachable to all.
Have great interpersonal skills to promote and value 
teamwork.
Have experience in the Early Years Foundation Stage and  
Key Stage 1.
Demonstrate strong leadership skills, with a clear vision 
and direction (as a current Headteacher or part of a senior 
leadership team).
Be passionate about developing the potential of every child.
Demonstrate and promote excellence, opportunity, equality, 
and high expectations of achievement and behaviour.

exciting curriculum.

parents.
 

at its core.
A strong commitment to professional development at all  
levels across the school.

Application Procedure
Applicants are warmly welcome to visit or call our school.
To arrange a visit or call, please contact Mrs Marsha Hunt on 
01753 652262 or email 

Completed application forms should be sent to Mrs Cathy Walker 
c/o Mrs M Hunt at Iver Heath Infants School and Nursery, Slough 
Road, Iver Heath, Bucks SL0 0DT  

Closing date for applications is 12:00 on 1st March 2021
Shortlisting will take place from 2nd March
Interviews will take place in the week beginning 15th March
References will be obtained prior to interview; one reference must 
be from the Governor or Headteacher of your current school.
Iver Heath Infant School and Nursery is committed to safeguarding and promoting 
the welfare of its children. This post will be subject to an enhanced Disclosure and 
Barring Service (DBS) check.

HATCH RIDE PRIMARY SCHOOL 
Head Teacher: Joanne Sparrowhawk

Hatch Ride, Crowthorne, Berkshire RG456LP
Telephone: 01344 776227

Email: admin@hatchride.wokingham.sch.uk

SENDCo
Permanent

Employer: Hatch Ride Primary School 
Salary: MPS + TLR Dependant on experience 

Location: Hatch Ride Primary School, Hatch Ride, Crowthorne 
Contract: Permanent, Required from Easter 2021 or sooner 

Working pattern: Part time 
DBS check: Enhanced 

Closing date: 10th March 2021 or when position filled 

Hatch Ride is an inclusive, friendly, family focused school where 
our children thrive in an atmosphere of mutual respect and trust. 
Our children and staff are enthusiastic about learning and strive 
for excellence. The Headteacher and Governors wish to appoint an 
excellent practitioner to join our passionate team. 

The successful candidate will: 
• have high expectations of learning, achievement and behaviour 

for all children 
• have a sound knowledge of quality first teaching as described 

within the SEND code of practice 
• be a qualified teacher with a proven record of excellent teaching 
• to be a champion for children with additional needs and/or in 

receipt of Pupil Premium 
• ideally have a SEND qualification
• demonstrate excellent communication and interpersonal skills 

with pupils, staff, families and other agencies 

We can offer: 
• highly motivated, excellently behaved children 
• supportive, enthusiastic and dedicated colleagues with a  

strong team spirit 
• the opportunity to collaborate and learn from colleagues  

across our trust 
• an experienced and forward-thinking governing body 

“The sense of community and mutual respect is very strong. 
As one pupil described, ‘We are all equally important.’” 

OFSTED March 2017 

Visits to the school are warmly welcomed – please contact the head 
teacher via the school office to arrange this (details above). 

Please visit our website - www.hatchride.wokingham.sch.uk – 
for an application form. 

Applicants will be considered on receipt

Closing date: 11.00am Wednesday 10th March 2021 
Interviews: to be arranged and held on receipt of suitable 

applications 

Our school is committed to safeguarding and promoting the welfare of children and young 
people and expect all staff and volunteers to share this commitment. Hatch Ride Primary 
School is part of The Corvus Learning Trust and employment is with the Trust. An enhanced 
DBS check will be sought from the successful candidate.

Follow us on Twitter
@schoolvacancies
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Calcot Infant and Junior School                       
Curtis Road, Calcot, Reading, Berkshire RG31 4XG
Telephone: 0118 9418189 (Infant) 0118 9428727 (Junior)  

Headteacher: Mrs Florence Rostron

Two full-time KS2 Teachers 
required for our wonderful 

children for September 2021 
or earlier!

Main Scale: £25,714 to £36,961 

th
nd

The School is committed to safeguarding children and promoting the welfare 

commitment. We are committed to securing equality of opportunity, in all aspects 

HHeHead oHead of Head of ScieHead of ScienHead of ScienceHead of Science 
 
Salary:  £43,000 - £45,000 pro-rata 
Contract: Permanent 
Hours: 0.7 or 0.8 FTE 
To Start:   September 2021 
NQT: Not suitable 
 
 
If you are a talented science teacher with a genuine passion for the subject and a desire 
to inspire this in others, this could be the job for you. 
 
We are seeking to recruit an enthusiastic, inspirational and experienced classroom  
practitioner with a passion for teaching to the highest standards and a strong subject 
knowledge to join our outstanding school.   
 
This is an exciting opportunity for a dynamic teacher to lead science throughout the 
school, from EYFS upwards, and work closely with SLT members to ensure continuity and 
progression for all pupils. 
  
The successful candidate will be prepared to work hard and respond positively to the 
challenges of day-to-day school life. They will be innovative and creative in their  
teaching and be a strong team player with the ability to work collaboratively to share 
good practice. 
 
Upton House is a wonderful place to work and you will be joining a strong community, 
focused on delivering the very best outcomes for our pupils.   Staff are well supported 
and developed as outstanding practitioners and leaders. We have a strong ethos, experi-
enced teaching assistants, a well-resourced curriculum and fabulous children.   
 

A job description and application form can be downloaded from the school website 
www.uptonhouse.org.uk/discover-upton-house/vacancies  

 
The closing date for applications is 1212n12noo12noon12noon 12noon on12noon on 12noon on Mo12noon on Mon12noon on Mond12noon on Monday12noon on Monday 12noon on Monday 112noon on Monday 1stst March March 20March 202March 2021March 2021  

 
Independent Co-Educational EYFS, Pre-Preparatory and Preparatory School  

 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?   
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f   Staff are well supported and developed as outstanding practitioners and  
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     If you want to be part of something truly special this 
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      Experience teaching music for one of the candidates 
i      
 

             
         

 
 
 

A job description and application form can be downloaded from the school website 
www.uptonhouse.org.uk/discover-upton-house/vacancies 

 
 

             

 
       

 



Page 6 Feb 22 2021

Hilltop First School 
Clewer Hill Road, Windsor SL4 4DW 

Tel: 01753 863502 
 

Year 3 Classroom Teacher 

Main Pay Scale (not suitable for NQT’s)
Full time • Required for Summer Term 2021

 

 
 

The school is committed to safeguarding and promoting the wellbeing of children. 
This post is subject to an enhanced DBS check for the successful candidate. 

St Teresa’s Catholic Academy
Easthampstead Road, Wokingham

Berkshire RG40 2EB
Tel: 0118 978 4310

Key Stage 2 Teacher
  

Main PayScale/Upper Pay Scale 
depending on experience 

Full time – Permanent Position
Required from September 2021

St Teresa’s is an ‘Outstanding’ School, built on 
strong Catholic ethos and values. We have a 
highly effective leadership group, teaching team 
and support staff. The school is well supported 
by our governors, who work well together with 
shared purpose. 

We are looking for someone who will:
• Be highly energetic, motivated, enthusiastic 

and have a passion for teaching and learning
• Have an excellent knowledge of the 

curriculum
• Have high expectations of achievement and 

behaviour 
• Be an integral part of our school community 

and a committed team player

We offer:
• The chance to join a high performing, 

nurturing team, committed to further 
developing the school

• A leadership team committed to developing 
staff potential

• Well behaved, confident and hardworking 
pupils

• Staff who are fully committed to making a 
difference

• A broad, balanced and exciting curriculum, 
with an emphasis on pupils developing skills 
for the future

Contact Karen Boucher for an application pack; 
01189784310 

admin@st-teresas.wokingham.sch.uk 

Interview date: On application 

Our school is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share 
this commitment. All appointments are subject to an Enhanced DBS 
Disclosure Procedure.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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St. Michael’s School

Required for SeptemberInterviews w/c 1st MarchSt. Michael’s School is an Independent Catholic School set within beautiful grounds on the Berkshire/Hampshire border. We were rated Good with Outstanding features by Ofsted in May 2019. Class sizes are small allowing you to concentrate on the children as individuals, and excellent behaviour means that you can focus on teaching and learning.
expectations, and who understands that the Catholic faith is central agile thinking, and be able to demonstrate that you are resilient and enjoy working collaboratively.This is a unique opportunity to develop your teaching within a truly Catholic environment, with the opportunity to attend Mass and Benediction within the school day. You will be joining a small, success of the school.

• • Professional support and development• Supportive, friendly team of staff• Free daily lunch To apply, please complete the application form available at   and email to: 
For a conversation about the post, please email 

We are committed to promoting and safeguarding the welfare of children. This post is 
exempt from the Rehabilitation of Offenders Act and the successful candidate will be 
subject to an enhanced DBS check and Safer Recruitment processes.   

Walter Infant School and Nursery

‘To be the best I can be’

Year 1 Teacher 0.6 Job Share
Monday, Tuesday, Wednesday MPS 

NQTs warmly welcomed
Required from September 2021

Walter Infant School and Nursery is an Outstanding School. We would 

•  

•  

• 

• 
• 

and resources 
• 

• 

• 

• 

• 
• 
• 

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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KKS1 KS1 CLAKS1 CLASSKS1 CLASS KS1 CLASS TEKS1 CLASS TEAKS1 CLASS TEACHKS1 CLASS TEACHEKS1 CLASS TEACHER KS1 CLASS TEACHER x KS1 CLASS TEACHER x 2KS1 CLASS TEACHER x 2 
 
Salary:  £32,500-£34,500  
Contract: Fixed Term for 3 terms 
Hours:  Full-time 
To Start:  September 2021 
NQT: Not suitable 
 
 
Our school is an exciting one to work in and we have a team of committed staff and 
governors who work exceptionally hard to achieve the best for our children and  
families.  Staff are well supported and developed as outstanding practitioners and  
leaders. We have a strong ethos, experienced teaching assistants, a well-resourced 
curriculum and fabulous children.  If you want to be part of something truly special this 
could be the position for you. 
 
We are seeking to appoint two dynamic and talented KS1 teachers to join our thriving 
independent school in the heart of Windsor on a fixed term contract for three terms.  
 
The successful candidates will have a successful track record of general KS1 teaching, be 
self-motivated and a team player.  Experience teaching music for one of the candidates 
is preferred but not essential. 
 
These fantastic opportunities will be suited to individuals who are committed to inspiring 
and motivating children through their innovative and engaging teaching. 
 

 
 

A job description and application form can be downloaded from the school website 
www.uptonhouse.org.uk/discover-upton-house/vacancies 

 
 

The closing date for applications is 1212n12noo12noon12noon 12noon on12noon on 12noon on Mo12noon on Mon12noon on Mond12noon on Monday12noon on Monday 12noon on Monday 112noon on Monday 1stst March March 20March 202March 2021March 2021  

 
Independent Co-Educational EYFS, Pre-Preparatory and Preparatory School  

 

Alder Grove Church of England Primary School

• 

• 

• 

The successful candidate will: 
• 

• 
• 
• 
• 
• 

• 
• 

No agencies please

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.
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English Teacher
September 2021 start
Salary fringe area
Up to £42,780

Slough and Eton is looking for a great teacher to join our English 
department in September. We have an excellent team comprising 

pleased to be able to recruit to this key team.

previously. NQTs are encouraged to apply as this is a great team to 

serves the Chalvey community. We are relentlessly focused on 

recruitment process.

www.slougheton.com

vacancies@slougheton.com 

NO AGENCIES PLEASE

          

S LO U G H  A N D  E TO N  C H U RC H  O F  E N G L A N D 
B U S I N ES S  A N D  E N T E R P R I S E  CO L L EG E

IMAGINE walking into school and seeing a dinosaur – or a plane - or a badger. The Langley 
Academy is not just another school; it is a new way of learning. As the UK’s first museum 
school The Langley Academy has a museum within the building. Here you are encouraged 
to use your imagination to create new ways to ignite students’ desire to learn. 
We are ideally situated, only minutes from the M4 at Junction 5 and the M25, and with 
excellent rail links to Central London. If you chose to live here, renting is cheaper than in 
Central London, yet you are in town quickly. Windsor, Marlow or Henley are close and if 
you enjoy weekend travelling it takes about 15 min to Heathrow. We border Buckinghamshire,  
with no less than 100,000 acres which are designated Areas of Outstanding Natural Beauty 
– including a substantial part of the magnificently wooded Chiltern Hills. Whether you are 
into the outdoors or want to be close to London, working here is ideal.
The Langley Academy is seeking to appoint a talented, well-qualified and inspirational 
Teacher of Computer Science to start in September 2021. 
The successful candidate will possess an excellent degree in Computer Science, or related 
subject, with the ability to teach GCSE and a willingness to be involved in A Level teaching.  
We offer courses at KS3, GCSE, A Level and Level 3 Cambridge Technical across year 
groups 7 to 13. 
The department has access to four specialist computer suites equipped with the latest 
hardware and software, including interactive displays in each classroom (Promethean).  
As well as the standard Microsoft applications (including Office 365), The Langley Academy 
uses a wide range of subject-specific software, including Scratch, FLOWOL, Python, HTML, 
CSS, and we have access to online applications and subscriptions to support the curriculum.
This post would be suitable for an ambitious, experienced or newly qualified teacher who 
wishes to work in a dynamic department which is striving to raise standards across all  
key stages. NQTs are well supported and developed by the Trust. There are opportunities 
to take on extra responsibility for a suitably experienced candidate.
We pride ourselves in the strong relationships between students and staff that enable our 
cohort to become outstanding citizens that we are truly proud of.

If you are interested in this post, please visit our school website www.langleyacademy.org 
where you will find more information together with an online application form. If you 
would like further information or arrange a visit to the school, please contact Tara Mackay, 
PA to Executive Principal and HR Assistant via tara.mackay@langleyacademy.org
Closing date: Monday 1 March 2021 
Interviews: w/c 8 March 2021    
The Trust reserves the right to interview and appoint a suitable candidate before the closing date.
‘You have a package of staff training and support with a clear focus on developing and 
sharing first rate teaching and learning.’ (OFSTED November 2017) 

TEACHER OF  
COMPUTER SCIENCE 
Teachers’ Main Pay scale • Required to start September 2021
NQTs and experienced teachers are welcome to apply 

The Langley Academy is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.  
All appointments are subject to a DBS check.
Langley Academy, Langley Road, Langley, Slough, Berkshire SL3 7EF • Tel: 01753 214440

SECONDARY EDUCATION
See advertisements on this page
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DEPUTY PRINCIPAL
Salary: 

Hours of Work: 
Start date: 

THE AVENUE SCHOOL • SPECIAL NEEDS ACADEMY
Conwy Close, Tilehurst, Reading RG30 4BZ   
E: vcarrick@avenue.reading.sch.uk • T: 0774 831 7656
We are an Equal Opportunity Employer 
Safeguarding  
our pupils is  
our priority.

The Avenue School

THE AVENUE SCHOOL  
SPECIAL NEEDS ACADEMY
www.avenue.reading.sch.uk

SEN TEACHER
Main Pay Scale + SEN Max 

Required for a September 2021 start
Come and join our outstanding school making a 

difference to the lives of pupils with  
Special Educational Needs as a SEN Teacher. 

The Avenue is a day school for pupils aged 2 – 19 with complex special 
 It is  

a friendly, well-equipped and well-resourced school with small 

to students.
The successful candidate will be an experienced and energetic 
teacher with the knowledge, skills and understanding of a range  
of teaching, learning, assessment and behaviour management 
strategies to make a positive impact on the progress of pupils with 
Special Educational Needs.

.  
All completed forms must be returned to  
vcarrick@avenue.reading.sch.uk by the closing date.
For more information, please call Vanessa Carrick on  
0774 831 7656.
Closing date: 9am, 15 March 2021 • Interviews: 19 March 2021

Catch-up funding ‘poorly targeted’
says EPI report
continued from the cover page...

The report’s authors estimate that pupils have missed out
on around half a year of normal face to face teaching, with
this compounded by lower than usual attendance during
the Autumn term 2020 due to rising infection rates. The
authors call for policymakers across the UK to provide
much more catch-up funding, with substantial funding
targeted at the most disadvantaged pupils. They also call
for governments across the UK to put in place multi-year
education programmes which address the scale of
learning loss. Currently Scotland’s catch-up plan spans
the longest period, covering this academic year and next.
The UK government has committed some extra funding
for next year for England, while current Welsh and
Northern Irish plans end this summer.
Other findings in the report include that all nations of

the UK have failed so far to provide adequate guidance on
supporting vulnerable pupils who have SEND with
remote learning, and that the early years sector will
require additional financial support to address reduced
demand during the current lockdown and possibly
beyond. 

Luke Sibieta, research fellow at the EPI and one of the
report’s authors commented: ‘We know that the adverse
effects of the pandemic will persist well beyond this
academic year, so policymakers across the UK must look
at providing additional catch-up funding over multiple
years, with far greater levels targeted at the most
disadvantaged pupils. Only then will we begin to meet
the scale of the challenge posed by this crisis.’
Also commenting on the findings Paul Whiteman,

general secretary of school leaders’ union NAHT, said:
‘The government must have a long-term plan for
evidence-based education recovery, not short-term catch-
up ideas such as add-ons to the school day. High-quality
teaching is the most important driver of educational
equity, and the best contribution the government could
make is to value and invest in the teaching profession.’
A DfE spokesperson said the government recognised

that a ‘long-term plan is required to make sure pupils
have the chance to make up their lost education over the
course of this parliament’.
Full report: https://tinyurl.com/1550gcjq

SPECIAL EDUCATION
LEADERSHIP SCALE
See advertisement below

OTHER POSTS
See advertisement on the right of this page



ADMINISTRATION
See advertisements on this page and page 2

CARETAKING AND CLEANING
See advertisements on this page and page 2

EARLY YEARS PRACTITIONER
See advertisements on page 3

EXTENDED HOURS CARE
See advertisement on page 4

MISCELLANEOUS
See advertisement on page 4 (Priory School - IT Support Technician)

SUPPORT STAFF
See advertisements on pages 5, 6, 7 and 8
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Cippenham Lane, Slough SL1 5AH 
www.westgate.slough.sch.uk

Finance Manager
Hours of work Term time only + 2 weeks plus INSET days/

twilights 37 hours per week (41 weeks)
Attendance at meetings may be required after working hours

Pay Scale Level 7 (NJC Points 30-35) Fringe
Full time equivalent £34,733 to £39,841 

Actual salary £31,267 to £35,866 depending on experience
The Westgate School is committed to the wellbeing, development and 

seeking to appoint a dynamic and innovative Finance Manager to support 

hugely successful, secondary school with exceptional facilities and has just 
completed a further expansion project. We currently have 1217 students 

all our students.

will have experience in an educational setting, budget monitoring and 

guidelines. Prior knowledge of Civica would be desirable but training is 
available to the right candidate.  

time to watch our school advert and virtual tour on our website. If you 
would like to have an informal conversation about the role prior to applying 
please contact Mrs Venturini via email and she will organise this for you.

Generous Contributory Pension Scheme and Health Care Plan is included. 
For further details and application pack please see our website 
www.westgate.slough.sch.uk or should you wish to receive this 
information via email or post, please contact Mrs Sandra Venturini via 
email sv@westgate.slough.sch.uk 
An enhanced DBS will be required for this post.

Closing date for applications – 9am, Monday 1 March 2021

Chiltern Nursery & Training College (CNTC)

FULL TIME OFFICE 
& FACILITIES MANAGER 

We are seeking an organised, enthusiastic person with the necessary 
skills and experience to effectively manage the smooth running of 
the offices and facilities of CNTC. They will be required to manage 
the maintenance, grounds and domestic staff, co-ordinating all 
maintenance jobs and liaising with external companies and internal 
staff. They will work with the Nursery Manager and the Finance 
Manager, ensuing that work is carried out appropriately, timely and 
within budget.  

The role will require a good understanding of Health and Safety 
procedures, with a flexible approach and a willingness to undertake 
a range of duties and tasks. Candidates must be self-driven, reliable, 
conscientious and able to work independently using their own 
initiative, whilst also working as a member of a team.

Previous experience of facilities and/or office management would be 
an advantage.

TERMS & CONDITIONS:
We offer the opportunity to work in a friendly, supportive environment. 
This is a full time role, 37 hours per week. The salary is £25,000 per 
annum. Holiday entitlement will be 20 days per annum, rising to 25 
days pro rata over 5 years, plus Christmas closure period and bank 
holidays. A Work place pension is offered.

For more information or an application pack please contact 
Chris Lawrence, Head, on: 0118 947 1847 

or email: head@chilternntc.com 

 Chiltern Nursery & Training College
18 Peppard Road, Caversham, Reading RG4 8QZ

www.chilternntc.com 

CNTC has a strong commitment to inclusion and safeguarding and promoting the welfare of children and young 
people. We expect all staff to share this commitment. We follow safer recruitment practices. Successful applicants will 
be required to provide satisfactory background checks, references and an enhanced DBS disclosure.
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KENDRICK SCHOOL
A SELECTIVE GIRLS’ SCHOOL IN THE HEART OF READING

London Road, Reading, Berks RG1 5BN • Tel: 0118 901 5859  
admin@kendrick.reading.sch.uk • www.kendrick.reading.sch.uk  

NOR: 803 (including 270 in the Sixth Form)

School and Pastoral Administrator
£18,933 pa, pro rata (£10,942 pa, actual)

Part time, 8.30am – 1.30pm Monday – Friday • 25 hours per week 
term time only plus one week for summer holiday and INSET days

Kendrick School is a very successful 11-18 girls’ grammar school in the centre of Reading. 
As an expanding school this is an exciting time to be joining us as a valued member of the 
Administration Team.

Required for March 2021, an experienced and professional Administrator who has excellent verbal, 
written and IT skills. This is a busy and varied role and the successful candidate must be able to 
use their initiative, be able to work as part of a team, be versatile, proactive and well organised. 
Applicants must have a desire to see every child reach their highest possible outcome and 
have excellent communication and interpersonal skills with both adults and children.  

Your role would involve:

•  Being a member of the General Office Team ensuring the smooth and effective running of 
the school office and student reception including the provision of first aid.

•  Providing efficient and accurate administrative support to the school, Senior Leadership Team 
and Pastoral Leaders. 

•  Being part of the Student Welfare Team, providing support and advice to students across all 
year groups with issues such as social, emotional, behaviour and attendance.

An application form and a job description can be downloaded from the school  
website or obtained by contacting Ms Amanda Emberson at the school on  
aemberson@kendrick.reading.sch.uk

CVs cannot be accepted as a method of application. 

Closing date: Noon, Friday 26 February 2021.
Interviews: w/c 1 March 2021. 

We hold the right to close the application process early if a suitable applicant applies 
and is appointed.

Kendrick School is committed to safeguarding and promoting the welfare of young 
people and expects all staff and volunteers to share this commitment. Any successful 
applicant will be required to undertake an Enhanced Disclosure check by the  
Disclosure and Barring Service. Kendrick School is an Equal Opportunity employer.

Chiltern Nursery & Training College (CNTC)
 
PART TIME MAINTENANCE PERSON
We require an enthusiastic and experienced Maintenance Person with 
proven building maintenance experience, good general maintenance and 
DIY skills along with general plumbing and decorating skills.   

An ability to use machinery, tools and equipment safely and effectively 
will be required along with general  IT Skills. Must be able to record 
information clearly and accurately and an understanding of Health and 
Safety procedures will be needed. Trained to complete PAT testing or 
willingness to train would be desirable.  

The role is 16 hours per week, Monday to Thursday, 7am to 4pm, with 8 
hours alternate Saturdays. Holiday is 20 days per annum pro rata, rising 
to 25 pro rata over 5 years plus Xmas closure and bank holidays. Salary is 
£25,000 per annum pro rata. A work place pension is offered. 

For further information or an application pack please contact 
Chris Lawrence, Head, on: 0118 947 1847 

or email: head@chilternntc.com 

Chiltern Nursery & Training College
18 Peppard Road, Caversham, Reading RG4 8QZ

www.chilternntc.com 

CNTC has a strong commitment to inclusion and safeguarding and promoting the welfare of children and young 
people. We expect all staff to share this commitment. We follow safer recruitment practices. Successful applicants will 
be required to provide satisfactory background checks, references and an enhanced DBS disclosure.

Site Controller
Salary Level 4 SCP 8-12 • 37.5 hours per week, 

52 weeks per year   
Annual Salary Range Inclusive of LW £21,442 - £23,132 

Assistant Site Controller
Salary Level 2 SCP 2-4 • 37.5 hours per week,

Annual Pro Rata Salary Range Inclusive of LW 
£17,447 - £18,588

pa@iqra.slough.sch.uk  

Please note that CVs are not accepted. 

‘

Follow us on Twitter
@schoolvacancies
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Oxford Road Community School, 146 Oxford Road, Reading RG1 7PJ
Executive Headteacher: Claire Hurst

Early Years Practitioner
Oxford Road Community School position
RG3 (SCP5-11) £10.01 - £11.27 per hour,  
£19,312 - £21,748 per annum, pro rata
37 hours per week, term time only
Required April 2021
A career at Oxford Road Community School… a future working with 
extraordinary children within an exceptional team willing to go the extra mile. 
If you are “extraordinary” and want to make a difference - we want to hear 
from you.

 
https://oxfordroad.reading.sch.uk/news/vacancies We would  

 

 
on admin@oxfordroad.reading.sch.uk

Closing date: Noon, Thursday 4 March 2021.           
Interviews: w/c 8 March 2021.

The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
These positions requires an enhanced DBS check. These posts are exempt from 
Section 4(2) of the rehabilitation of Offenders Act 1974.

  

Exciting opportunities have arisen for highly skilled, enthusiastic EYFS Practitioners to join 
our outstanding Nursery team.  As a committed and inspiring practitioner, you will be 
joining our family friendly school which offers a lively, challenging and broad-based 
curriculum. 

 

EEYEYFEYFS PREYFS PRAEYFS PRACTITIEYFS PRACTITIONER EYFS PRACTITIONER FEYFS PRACTITIONER FOR EYFS PRACTITIONER FOR NURSEEYFS PRACTITIONER FOR NURSEREYFS PRACTITIONER FOR NURSERYEYFS PRACTITIONER FOR NURSERY 
  
Salary: £20,100 - £24,500  
Contract: Permanent 
Hours of Work: Full time with 6 weeks holiday   
To Start: April 2021  
 
The position is full-time, ie, 46 weeks/year including school holidays, working from 
8:00am 5:00pm during term-time and 7:45am-4:15pm during the holidays. 

 

EEYEYFEYFS PREYFS PRAEYFS PRACTITIEYFS PRACTITIONER EYFS PRACTITIONER FEYFS PRACTITIONER FOR EYFS PRACTITIONER FOR TRAEYFS PRACTITIONER FOR TRANEYFS PRACTITIONER FOR TRANSITIOEYFS PRACTITIONER FOR TRANSITIONEYFS PRACTITIONER FOR TRANSITION 
  
Salary: £19,000 - £21,000    
Contract: Fixed term for 3 terms 
Hours of Work: 8am-5pm term-time 
To Start: September 2021 
 
The successful candidates must have at least an NVQ Level 3 qualification.  A willingness 
to meet challenges with enthusiasm and to contribute as a team member is essential. 

Upton House is a wonderful place to work and you will be joining a strong community 
focussed on delivering the very best outcomes for our pupils.  

The job description and application form can be downloaded from the school website 
www.uptonhouse.org.uk/discover-upton-house/vacancies. 

 

The closing date for applications is 1212n12noo12noon12noon 12noon on12noon on 12noon on Mo12noon on Mon12noon on Mond12noon on Monday12noon on Monday 12noon on Monday 112noon on Monday 1stst March March 20March 202March 2021March 2021  

 

 
Independent Co-Educational EYFS, Pre-Preparatory and Preparatory School  

 

   

JOIN OUR MAILING LISTS

Schools and other advertisers: Email enquiries@spikepublications.co.uk 

Job seekers: Please visit our website www.schoolvacancies.co.uk and
subscribe at the bottom of the home page.
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  £32,500-£34,500  
C       

   
   September 2021 

N    
 
 

                  
              

f   Staff are well supported and developed as outstanding practitioners and  
l            

     If you want to be part of something truly special this 
c       
 

               
                

 
              

      Experience teaching music for one of the candidates 
i      
 

             
         

 
 
 

A job description and application form can be downloaded from the school website 
www.uptonhouse.org.uk/discover-upton-house/vacancies 
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BISHOPSWOOD SCHOOL

Short Breaks 
After School and 
Holiday Club Team Leader 
Actual salary: £17,790.97 
(Full-time equivalent: £31,346)
Hours: 21 hours per week
Bishopswood School in Sonning Common near Reading is a 
small and successful special school for pupils with a wide range 
of disabilities of which an increasing number are on the autistic 
spectrum. The school has an After School Club for children aged 
5 to 16. We are looking to recruit an innovative individual who will 
further develop the After School Club and Holiday Club provision.

We are looking for a motivated and creative individual to lead and 

our children and young people. This is an exciting opportunity for 
an applicant who has experience of working with children and/or 
young people with special needs and who has a proven record of 
managing a team of people.

Short Breaks includes the following:
At least 2 days of After School Club during term-time 
(primarily primary children)
At least 1 day a week Youth Club during term-time 
(secondary children)
At least 30 days of Holiday Club during the school holidays 
across the year

The lead role includes:
Preparation and implementation of appropriate programmes 
for the children/ young people. This includes planning 
and record-keeping, setting up and running the play 
environment, managing the team to encourage and promote 
positive play opportunities. 

training.
Responsibility for preparing and updating all the necessary 
paperwork including invoicing, risk assessments, reports 
to governors and to the Short Breaks Disability Services 
Manager.

nurse, parents, school bursar and external organisations.

School and Holiday Club.
Evaluation of the impact of all activities based on the quality 
of experiences and development of the children/young 
people.

This role is over 3 days a week on Tuesdays, Wednesdays and 
Thursdays (21 hours) throughout the year. The post holder 
will have a holiday entitlement of 17 days of which 2 weeks must 
be taken at Christmas and 1 week at the beginning or end of 
the summer holidays. The rest of annual leave must be taken in 
term-time (dates negotiable). Holiday Club will be for 10 weeks, 3 
days a week (school half-terms and holidays, except Christmas).

For further information or to arrange a visit to the school and 
discuss the role, please email 
or telephone on 0118 972 4311.

Please apply by completing an application and submitting it to 

Deadline for applications: Monday 8th March
Interviews: Friday 12th March
Oxfordshire Schools are committed to safeguarding and promoting the welfare 

nature of the role and information disclosed.

Priory School Requires an 

IT SUPPORT TECHNICIAN

The successful candidate will: 
• 
• 

• 
• 
• 
• 

Salary Range SCP 13-23, Level 5 (£23,578-£28,692), depending on experience for 
37 hours per week, 52 weeks per year. 

 

 

Priory School

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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SAFE (Student and  
Family Education) Manager

Cox Green is a well-established co-educational Academy school, 

situated in the heart of the community of Cox Green, Maidenhead. 

We have been graded “good” by Ofsted and are oversubscribed year 

on year; testimony to the quality of teaching and learning we provide. 

Scale 6 Point 18-22, £26,856 – £29,069 pa • Actual: £23,280 – £25,198 pa
37 hours per week • Monday to Thursday, 8am-4pm and  
Friday, 8am – 3.30pm • Term time plus five inset days
Maternity cover • Fixed term contract until March 2022
Required to start May 2021

We wish to appoint an enthusiastic and highly motivated person to 
provide support and guidance for our students in preparation for  
their learning. You will support with their attendance, wellbeing, 
equipment and be a significant adult for them in school.

The role involves working as part of a team with students and parents 
to provide early intervention, support and guidance to improve 
outcomes for students. You will lead pastoral support for students 
within an allocated year group and fulfil safeguarding responsibilities 
under the supervision of a Lead SAFE Manager.

Candidates will need to be assertive, caring, good communicators  
and have experience of working with various support agencies.  
A strong commitment to inclusion and equality is essential to the post. 
This is a non-teaching role. Please see the job specification for  
further requirements.

Full details and an application pack for this post can be 
downloaded from the school website: www.coxgreen.com

Please email completed application forms to  
k.warner@coxgreen.com

Closing date: 8am, Monday 1 March 2021 

Interview date: to be confirmed

We are committed to safeguarding and promoting the welfare of 
children and young people and expect all staff to share  
this commitment. All posts are subject to an enhanced DBS check.

Cox Green School: a company limited by guarantee  
Registered in England: Company Number: 07831255  
Registered Office: Highfield Lane, Maidenhead, Berkshire SL6 3AX

 
Highfield Lane, Maidenhead  
Berkshire SL6 3AX 
Tel: 01628 629415 
Email: enquiries@coxgreen.com

@CoxGreenSchool
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ALDRYNGTON PRIMARY SCHOOL 
Silverdale Road, Earley, Reading RG6 7HR
Tel: 01189 265843
Email: finance@aldryngton.wokingham.sch.uk
Website: http://aldryngton.wokingham.sch.uk

Required for April 2021

PART TIME WELLBEING LEAD 
for 5 hours and 30 minutes a week with a possibility 
for extra hours as the role grows
Grade 5 SCP 12 - £11.50 per hour
Aldryngton are seeking an enthusiastic applicant to support their 
respective parent communities. You would be working in collaboration 
with the Inclusion and Safeguarding Teams helping them to provide 
support to our staff, children and their families.

We are looking to appoint someone who will:
• Have excellent interpersonal skills and be able to build and maintain 

respectful and effective relationships with staff, children and their 
families, sometimes in challenging circumstances.

• Be able to develop home/schools links, which will encourage good 
communication between the school and families. 

• Work with outside agencies to support an effective provision and 
transition for vulnerable children and families.

• Be highly motivated and able to work independently, prioritisng  
their workload. 

• Ideally have prior experience of family support work and nurture/ ELSA 
support for children.

• Have a good standard of written and spoken English 

We offer:
• A supportive professional team.
• A valued role with flexibility and the opportunity to develop it to  

meet the needs of each school community 
• Staff with a ‘can do’ attitude 
• Flexible approach to working

Please contact Mrs Julia Franks, School Business Manager to request further 
details and an application form on finance@aldryngton.wokingham.sch.uk

Closing date for applications: Monday 1st March 2021                             
Interviews: W/C 8th March 2021   

Candidates are advised that applications will be reviewed on receipt 
and interviews arranged accordingly. Therefore, early applications are 
recommended. 
Applicants will be required to demonstrate their commitment to promoting and safeguarding the welfare of 
children and young people in line with the policies and procedures of both schools. A satisfactory Enhanced 
DBS disclosure is required for this role. A request for references will be made before interview.

Priory School Requires a
SPEECH & LANGUAGE 

INTERVENTION SPECIALIST

The successful candidate will: 
• 
• 
• 

• 
• 
• 

•  
the role 

Salary Range SCP 13-23, Level 5 (£23,576-£28,690), actual salary is £20,266-£24,662 for 

 

Priory School

Fir Tree School
Fir Tree Primary School, Fir Tree Lane, Newbury RG14 2RA

TEACHING ASSISTANT 
- AUTISM RESOURCE

Salary Band B/C (dependent on experience) 
Full-Time / Term-time only

Closing date: Friday 26th February, 12 noon | Interviews: TBC
Fir Tree Primary is a happy, nurturing school, based in Newbury, where children 
are inspired and challenged to achieve their full potential. As part of the 

family of schools. Fir Tree children are challenged to think, learn, believe and 
achieve through a creative curriculum.

We are seeking to appoint a highly motivated Teaching Assistant to join our 
Autism (Autistic Spectrum) Resource, based at Fir Tree. This is a West Berkshire 

Application is by letter and application form to the Headteacher, the latter to 
include the names and addresses of two appropriate referees. Further details 

 or visit the 
school website 

Due to the current circumstances visits to the school are unfortunately not possible.

The school has a commitment to safeguarding and promoting the welfare of children. 
The successful applicant will be required to undertake an enhanced DBS check.

Follow us on Twitter
@schoolvacancies
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�e Willows Primary School
Pyle Hill, Newbury, Berkshire RG14 7SJ 
Tel: 01635-42155 | �nance@willows.w-berks.sch.uk 
www.thewillowsprimary.org
Headteacher – Miss J MacArthur

We have vacancies for
FULL-TIME Teaching Assistants 
for 32.5 hours per week
�e role will involve a mixture of general classroom 
support and 1:1 support for individual pupils with 
speci�c needs.

• Salary Range - 32.5 hours £13164-£13695 
dependant on quali�cations and experience

• Minimum of 32.5 hours per week, term time only
Are you:

• Enthusiastic and highly motivated?
• Suitably quali�ed/experienced in working with children  

in school?
• Able to support the learning and well-being of our children 

throughout the school?
• Committed to the Inclusion of our children and their families?
• Flexible, adaptable and keen to make a di�erence

Our friendly and rapidly improving primary school is a thriving 
community where sta� are passionate about providing a stimulating 
learning environment for all pupils whatever their ability. We 
are looking for candidates who are committed to achieving high 
standards and enjoy being part of a hard working team. �e successful 
candidates will be able to encourage, innovate, inspire and have the 
personal qualities and skills necessary to enable all children to achieve 
their full potential.

Visits to the school are welcomed and encouraged. Please contact the 
school for further information and an application form.  

Closing date – �ursday 4th March 2021
Interviews week commencing – Monday 8th March 2021
�e Willows Primary School is committed to safeguarding and promoting the 
welfare of children and expects all sta� and volunteers to share this commitment. 
�ese posts are subject to an enhanced DBS check.

Teaching Assistant (Prep School)
£8.96 per hour • Full time, term time 

Required 19 April 2021 or as soon as possible after that date
We are seeking to appoint a Teaching Assistant to join the Prep School to 
work with teachers motivating and inspiring pupils to enjoy and value  
their learning. The hours of work are 8am to 4pm, Monday to Friday,  
during term time including training days (totalling 35.4 weeks per annum). 
The post is for a total of 41 weeks, which includes all term-time days,  
sta� training days and 5.6 weeks holiday per annum (which includes public 
and bank holidays).

NVQ Level 3 or equivalent would be desirable but not essential. 

The following qualities are essential:
• Interest and experience working with children.
• A basic awareness of health and safety practices.
• Good communication and inter-personal skills.
• Good computer skills.
•  Empathy with pupils across the age and ability range and capacity to deal 

sensitively with problems raised by pupils.
•  Self-motivated with disciplined work ethic, well organised and resourceful 

approach to work and have the ability to meet deadlines.
• Ability to establish good working relationships and work well in a team.
• Excellent role model for pupils.

At St Joseph’s we o�er: 
•  A safe and happy environment in which academic and social skills  

are developed.
• A varied curriculum and excellent facilities.
• A strong sense of community.
• An excellent bene�ts package as outlined in the information pack.

This is an exciting time to become part of our dynamic team. Situated in the 
heart of Reading, St Joseph’s College is the leading independent day school 
for boys and girls aged 3 to 18 in Berkshire. In November 2015 it was named 
Independent School of the Year, in July 2016 it won the Outstanding Progress 
Award in the independent sector at the Education Business Awards and in 
November 2016 it received the Outstanding Leadership Team award at the 
Leadership Awards.

For us, success is about more than just exam results or awards. We celebrate 
each pupil as an individual, and aspire for them to leave St Joseph’s as mature 
and con�dent citizens, ready to tackle life head on with energy and vigour. 
The successful candidate will be fully supportive of the College Catholic 
tradition and ethos.

For further details about the school please visit our website  
www.sjcr.org.uk/vacancies or contact recruitment@sjcr.org.uk

Applicants for this post need to complete the application form and return it 
together with a covering letter to recruitment@sjcr.org.uk or alternatively 
sent by post to Mrs Guest, HR Co-ordinator, St Joseph’s College,  
Upper Redlands Road, Reading, Berkshire RG1 5JT. Electronic application is 
encouraged and preferred. CVs will not be accepted. 

Closing date: Noon, Tuesday 2 March 2021 • Interviews: w/c 8 March 2021
The College is committed to safeguarding and promoting the welfare of children and 
young people and expects all sta� to share this commitment. The successful applicant 
will be subject to an Enhanced DBS check.

GREEN
SHEETS
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P l e a s e  m e n t i o n  
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THE AVENUE SCHOOL • SPECIAL NEEDS ACADEMY
Conwy Close, Tilehurst, Reading RG30 4BZ   
E: vcarrick@avenue.reading.sch.uk • T: 0774 831 7656
We are an Equal Opportunity Employer 
Safeguarding  
our pupils is  
our priority.

The Avenue School

THE AVENUE SCHOOL  
SPECIAL NEEDS ACADEMY
www.avenue.reading.sch.uk

SUPPORT ASSISTANTS
NJC 7 – 11 (£14,346 – £15,848 pa) 

Full time, 8.30 am to 3.15 pm 
Term time only • Required from 19 April 2021

Come and join our outstanding school making a 
difference to the lives of pupils with  

Special Educational Needs. 
Are you a naturally caring person who wants the best for children? 
If yes, come and make a difference to the lives of pupils with 
Special Educational Needs. The Avenue is a day school for pupils 
aged 2 – 19 with complex special needs including those with 

Support Assistants work as part of a team providing care and 
learning experiences for our pupils encouraging them to develop 
to the best of their potential. 

We are looking for someone who is patient, caring, supportive, 

and working as part of a team

Previous experience of working with children and young people 
with SEN is an advantage but not essential as full training will  

To apply, please visit the vacancy page of our website and 

recruitment section. All completed forms must be returned to 
vcarrick@avenue.reading.sch.uk by the closing date.

For more information, please call Vanessa Carrick on  
0774 831 7656.

Closing date: 9am, Monday 15 March 2021 
Interview date: Thursday 18 March 2021.

BISHOPSWOOD SCHOOL
Bishopswood School is a small and successful 
special school for pupils aged 2 – 16 years who have 

ASD and those with complex needs. This friendly 
and supportive school has an inclusive ethos. Please note that 
Bishopswood is a split site school (primary and secondary 
departments at Sonning Common and nursery department at 
Henley-on-Thames). The school is close to Reading.

Due to a rise in pupil numbers we have 
vacancies for 
Learning Support Assistants (LSA)
for 30 hours starting as soon as possible

The salary is on Local Government rate Scale 6 (point 8 to 
13); hourly rate between £10.62 to £11.73.

Hours are 9.00 am – 3.30 pm (primary/early years) or 8.50 

half hour paid meeting after work on a Wednesday.

contact the school for an information pack on: telephone 
0118 9724311 or email: 
 
Closing date for applications: Monday 8th March

We are also looking for supply LSAs and Lunchtime 
Supervisors

Oxfordshire Schools are committed to safeguarding and promoting the welfare 

nature of the role and information disclosed.
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