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NEU survey finds SEND support
at ‘breaking point’
The National Education Union (NEU)
have described levels of special
educational needs and disability
(SEND) provision as ‘alarming’ and
‘inadequate’ and said schools are at
‘breaking point’ after conducting a
survey of their members. The NEU
conducted a ‘snapshot’ survey of its
members in primary and secondary
schools from 10-11 January 2019, and
received 1026 responses. 
When asked to describe the situation
at their school, and whether there are
enough appropriately trained staff to
support SEND pupils effectively, 81 per
cent of respondents said there were
‘less than enough’ staff. NEU members
were also asked if there had been a
change in the number of learning
support assistants (LSAs) or Teaching
Assistants (TAs) at their school since
2017. 73 per cent said that there were
now fewer posts, with 94 per cent
believing that these cuts had had a
negative impact on the support their
school was able to give SEND pupils.
Quotes from respondents detailing the
situation in their school included ‘Half

of the teaching assistants were made
redundant. Only seven TAs for nearly
800 kids.’ and ‘Number of SEND
support staff is a quarter of what it was
ten years ago’. 
Other findings from the survey
included that 95 per cent of primary
respondents and 75 per cent of those
from secondary schools felt that there
were ‘excessive’ waiting times for access
to child and adolescent mental health
services (CAMHS), speech and
language or behaviour support.
Meanwhile 38 per cent of primary
school respondents reported that a
school or parent must personally fund
pupil assessments as the local authority
is unable to. A quarter of secondary
respondents said the same. More than
four-fifths (82 per cent) of respondents
felt that SENCOs did not have enough
time to support classroom teachers.
The NEU also asked members for
their views on how support and
outcomes for pupils with SEND might
be improved within current funding
levels. 

...continues on page 6

PLEASE DISPLAY GREENSHEETS IN YOUR STAFF ROOM

Please display Greensheets prominently for
your staff. It is a valuable career development
resource.
It may be appropriate to display the non-teaching

supplement somewhere accessible to parents and
visitors, who may be seeking term time work (e.g.
your public notice board).
The deadline for advertisement copy is 3pm on

Thursday. 
Greensheets is delivered by second class post to

arrive in schools between Monday and Wednesday.
The website is updated weekly on Monday, and

email subscribers and schools that opt
to receive a printable version by email
receive their mailings on Monday. If
you no longer wish to receive a paper
copy of Greensheets please contact us.

Further information from:
SPIKE Publications Ltd, Broadway, Salisbury

Road, Pewsey, Wiltshire SN9 5NZ 
Tel: 0800 622 6634

enquiries@spikepublications.co.uk
www.schoolvacancies.co.uk
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The Winchcombe School
‘Achieve, Believe, Care’

Maple Crescent, Newbury, Berkshire RG14 1LN

HEAD TEACHER
Required from September 2019 
Salary Range £63,806 - £73,903

NOR 469 (age range 3 to 11)

The school hosts both a Language and Literacy Centre and a Speech and 

Our new Head Teacher will:

to look at our Website www.winchcombe.w-berks.sch.uk and our most 

2 x Associate Headteacher  
/ Heads of School

Required for Britwell and Town Hall  
Campuses, Slough, Berkshire

Leadership Scale, Salary L25-L31 
£73,223 – £84,637 pa • Full time, 52 weeks pa 
Permanent • Required for September 2019

Claycots School proudly claims to be the UK’s largest  
primary school, with 1,700 pupils currently on roll, growing to 
over 1,850 in the next few years. The school is also one of the 
highest oversubscribed schools in Slough.

The Executive Headteacher is looking for two outstanding 
educational professionals to join him in an exceptional time of 
growth and expansion, and to work in partnership with him to 
lead one of the four form entry campuses. 

The Associate Headteacher/Head of School will be involved in 
leading the planning, leadership and management, safeguarding 
and standards, and have an oversight of the school campus, 

Working together with the Executive Headteacher, both  
Associate Headteachers/Heads of School will provide a consistent 
framework for all Claycots’ children, but will continue to develop 
and create a uniqueness and individuality on each campus.  
We will be continuing to develop both the Town Hall Campus and 
the Britwell Campus to create a world-class learning environment.

The objectives for this post will be to:

•  lead and operationally manage either the Town Hall or  
Britwell Campus.

•  play a central role within our Senior Executive Team,  
working in partnership with senior colleagues to strategically 
lead the school.

•  promote ambitious expectation for standards, achievement and 
curriculum enrichment for all children.

•  work with and develop strong relations with the Chalvey and 
Britwell communities.

We are excited about the future at Claycots and look forward to 
working with someone who shares our passion and who has  

Slough children and all stakeholders.

We encourage prospective candidates to visit the school.  
Please contact Perri Woods, PA to Executive Headteacher,  
on 0118 207 0412 by email: p.woods@claycots.slough.sch.uk 
to arrange an appointment for a tour and the opportunity to 
discuss the wider vision and expectations of the post. Tours will 
be taking place during weeks commencing 4 and 11 February 
2019 and please put aside at least 2 hours for the visit.

A downloadable application form and information pack are 
available on our school website www.claycots.com/160/vacancies 

Completed application forms should be sent direct to 
recruitment@claycots.slough.sch.uk

Closing date: 12 Noon, Thursday 21 February 2019

Interviews: 8am, Friday 8 March 2019

Applicants will be required to demonstrate their commitment to promoting and 
safeguarding the welfare of children and young people in line with Claycots’ 
policies and procedures. A satisfactory Enhanced DBS disclosure is required for 
this role. The school will request references before interview.
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St.Peter’s CE Primary School
Minniecroft Road
Burnham
SL1 7DE

Headteacher
Salary: L15-L21 £57,534 - £66,495 
Start date: September 2019
When we asked them, our children said that their new headteacher 

expectations of staff and children and who can develop our 
reputation as a nurturing, welcoming and supportive environment 

We can offer you:

group of children

education of all children

Job Description:
Provide effective strategic leadership to the school
Lead, develop and support the direction, values and priorities 

Establish and maintain an environment that promotes and 
secures good teaching, effective learning, good behaviour and 

school

Evidence of continuing professional development relevant to 
the role, including safeguarding

role

Experience of raising pupil achievement including both 
underperforming and more able groups
Leadership of innovation in the curriculum and in teaching and 
learning
Experience of recruiting, developing and managing staff

St Peter’s CE Primary is committed to safeguarding and to promoting the welfare 
of children and expects all staff and volunteers to share this commitment. The 
headteacher will provide a safe and effective learning environment which is focused on 
safeguarding pupils.

 www.stpeterscofe.org

Closing date: Friday 1st March 2019
Interviews: 12th/13th March 2019

The Trustees and Governors of this ambitious primary school are looking  
to appoint a suitably innovative and ambitious candidate to the position  
of Headteacher.
The Role:
We are seeking a highly motivated Headteacher who has the passion, 
skills and experience to lead the school to its next exciting phase  
of development.
We are looking for someone who has:
•  A focus on the academic, artistic sporting, and wider Growth of  

every pupil.
•  An inspirational and approachable leader, with excellent interpersonal, 

communication, team building and organisational skills.
• A record of developing teaching and learning for sustainable change.
• The vision and determination to drive the school forward.
•  A proven track record of securing high student progress through 

excellent knowledge of effective and engaging learning, assessment 
and intervention.

•  The ability to support, develop, motivate and lead our committed staff  
through Collaboration.

•  A popular and over-subscribed school situated in idyllic grounds with  
supportive parents and a welcoming local community.

•  Enthusiastic, Respectful, resilient and happy children who respond well 
to an imaginative & stimulating curriculum.

•  A committed staff who Collaborate and embrace the challenge to  
develop learning.

•  A dedicated & supportive local Governing Body and Trustee Board.
Please visit the school website on www.dorneyschool.co.uk for further 
information and an application form. Visits to the school are warmly 
welcomed and positively encouraged, please contact the school office 
on 01628 620871. Application forms and Competency Grids should 
be emailed to office@dorneyschool.co.uk 

Closing date: 12 Noon, Friday 15th February 2019 
Interviews: Thursday 28th February and Friday 1st March 2019

Situated just west of London, near Windsor & Maidenhead and convenient 
to the M40, M4 & M25. Taplow station (mainline Paddington and Crossrail) 
is 1.6 miles or a 30 minute walk to the school.

We encourage applications from the right candidates 
regardless of age, disability, gender identity, sexual 
orientation, religion, belief or race.

Dorney School is a member of the Beeches Learning and Development Trust,  
and is committed to safeguarding and promoting the welfare of children and  
young people and expects all staff and volunteers to share the commitment.  
All posts are subject to an enhanced Disclosure and Barring Service check and 
other relevant employment checks.

DORNEY         SCHOOL

www.dorneyschool.co.uk

Headteacher
 

experience & negotiable for an exceptional  

  Harcourt Close • Dorney Reach                   Maidenhead • Berkshire SL6 0DY
Tel: 01628 620871 • Email: office@dorneyschool.co.uk

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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… continued from page 2

OTHER POSTS

BRACKNELL FOREST
See advertisement on page 8

BUCKINGHAMSHIRE
See advertisements on pages 5, 6 and 7

HAMPSHIRE
See advertisement on page 9

INDEPENDENT
See advertisement on page 6

READING
See advertisements on pages 8 and 10

SLOUGH
See advertisements on pages 7 and 9

WOKINGHAM
See advertisements on pages 5 and 10

MISCELLANEOUS
See advertisement on page 9 (Always Flourishing)

SECONDARY EDUCATION
See advertisements on pages 11, 12 and 13

ALTERNATIVE EDUCATION
See advertisement on page 13

Head Teacher
Salary according to experience (£45,213-£60,153)

th th

Our school is committed to safeguarding and promoting the welfare of children, and expects all staff to share this commitment. 
An enhanced DBS (Disclosure and Barring Service) check will be undertaken prior to appointment of the successful candidate

City Road, High Wycombe, Buckinghamshire HP14 4DW

BLEWBURY ENDOWED CHURCH OF ENGLAND PRIMARY SCHOOL

HEADTEACHER 
APPOINTMENT

Closing date: Midday, February 25th 2019
Start date: As soon as possible

Contract Type: Full Time Permanent
Salary: L 12 (£52,414) – L 18 (£60,755)

A forward thinking and inspirational Headteacher is sought to help make 
Blewbury Church of England Endowed Primary School the best school it can 
be. The successful candidate will be an excellent communicator with high 
expectations and a belief that every child can succeed. They will relish the 
challenge of developing a staff team, showing a clear vision for success and 
leading by example.  

You will bring:
A successful record in senior leadership
A rigorous approach to identifying gaps in pupil progress and strategies 
to address them
An ability to support, motivate and inspire staff and to communicate a 
clear vision and direction for the School
A willingness to be a visible, positive and approachable presence around 
the School, as well as the ability to foster strong relationships within the 
local community and further afield
The energy and creativity to drive improvement in all aspects of provision

We can offer:
A welcoming School with children who are ready and willing to learn
A dedicated, caring and hard-working staff who want to provide children 
with stimulating, challenging and memorable learning experiences
The opportunity to join the only school in the world to have received the 
British Council International Award on seven successive occasions
A commitment to your continued professional development and 
opportunities for growth
The support of an energetic Governing Board and a vibrant village 
community

Full details of the post are available on the School website: 
www.blewbury.oxon.sch.uk/our-community/job-opportunities 

Blewbury School and Oxfordshire County Council are committed to safeguarding and promoting the welfare 
of children and young people and expect all staff and volunteers to share this commitment. We will ensure 
that all our recruitment and selection practices reflect this commitment. All successful candidates will be 
subject to Disclosure and Barring Service checks along with other relevant employment checks.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  



Page 5February 11 2019

St. Michael’s C of E Primary School 
Lower Church Road, Sandhurst 
Berkshire GU47 8HN

www.st-michaels-school.org

HEADTEACHER 
£53,521 – £61,860 per annum • Reference Points 12-18

Required for September 2019

The Governors of St. Michael’s C of E Primary School, Sandhurst are 
seeking to appoint a new Headteacher for September 2019.

St Michael’s is the oldest school in Sandhurst, having been at the heart  
of the local community since it was founded in 1862. As a single-form 
entry school we enjoy a strong, community atmosphere providing 
excellent facilities for up to 218 pupils.

This opportunity provides the chance for an imaginative and  
forward-thinking leader who wants to make an impact and lead our  
school to be outstanding. 

St Michael’s has many strengths and the Governors are seeking the  
right person to build upon and develop these whilst maintaining our 
current ethos and vision.

The successful candidate will:
•  Be a dynamic, imaginative and inspiring leader with a track record  

of success.

•  Encourage and motivate children and staff to achieve their  
highest potential.

• Work effectively with staff, governors and parents.

•  Have the ability to utilise resources efficiently and effectively in a way 
that maximises performance and ensures the �nancial sustainability of 
the school.

• Have high expectations and a passion for raising standards.

We offer you:
• An exciting opportunity to lead a positive and welcoming school.

•  Enthusiastic children who have lively enquiring minds and want to  
be the ‘best they can be’.

•  Staff with a range of experience and skills with a passion to deliver  
the curriculum.

• A supportive Governing body.

• A vibrant learning environment.

• An excellent opening for professional development.

•  An exciting opportunity to lead St. Michael’s on its journey to  
achieving and maintaining the status of an outstanding school.

•  A school serving local families with good links to the church  
and community.

If you would like an informal conversation about the post or wish to 
arrange a visit to the school, please contact our Chair of Governors, 
Louise Norman at chairofgovernors@st-michaels-school.org

For a full information pack, please visit: https://bit.ly/2MF4F8q

Closing date: 1pm, Tuesday 26th February 2019.  
Shortlisting: Wednesday 27th February 2019. 
Interview dates: Wednesday 13th and Thursday 14th March 2019.
The School is committed to safeguarding and promoting the welfare of children  
and young people, and expects all staff and volunteers to share this commitment.  
A fully enhanced Disclosure & Barring Service Check is required.

Ambleside Close, Woodley, Berkshire RG5 4JJ
Tel: 0118 9695976 | Website: beechwoodprimaryschool.com 

Experienced SENCO (FTE 0.2-0.6) 
Fixed term to the end of the academic year

To start as soon as possible
Salary dependant on experience plus SEN allowance pro rata

We are seeking an experienced SENCO to work alongside our current 

co-ordinate strategy. 

Visits to our school are encouraged and you will be warmly welcomed. 

th February 2019.  

FARNHAM COMMON VILLAGE SCHOOLS
www.farnhamcommonvillageschools.co.uk

Farnham Common Junior School, Sherbourne Walk, Farnham Common, Bucks SL2 3TZ

Upper KS2 Phase Leader with TLR
Lower KS2 Phase Leader with TLR

Required for September 2019
Farnham Common Infant and Junior Schools form the Farnham Common 
Village Schools federation.We are developing our leadership team and are 
wishing to appoint upper and lower school leaders as part of an extended 
leadership team.

We are looking for:
a teacher who will create and maintain a dynamic and inspiring 
learning environment
a mentor who is able to provide guidance, support and advice to all 
staff across the lower/upper key stage 2
someone who can model high quality teaching and practice to secure 
good and outstanding teaching and learning for our children
a role model who will contribute to the wider life at the school

In return we can offer you…….
the opportunity to develop your leadership skills as part of the extended 
leadership team, contributing to the strategic decision making for the 
school
a Power of Reading and Art of Brilliance school
plenty of outdoor space, closely located to Burnham Beeches
fringe allowance and a TLR

Interested? Please contact Julie Whyte for an application pack on 
01753 642923 or email business@farnham-jun.bucks.sch.uk  

We welcome applications from both experienced teachers and NQTs. Visits 
to the schools are welcomed. This school is an equal opportunity employer.

Closing date for applications: Wednesday 27th February 2019

Farnham Common Junior School is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this commitment. DBS 
clearance will be obtained prior to appointment.

Follow us on Twitter
@schoolvacancies
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NEU survey finds SEND support at
‘breaking point’
continued from cover page ...

Responses including ‘Not within current funding levels.
It’s impossible.’ and ‘Less paperwork? But really, they
can’t. Funding must be increased for improvement.’ were
typical. Another respondent said ‘We have children on
part-time timetables as adequate support cannot be given.
We have staff off on stress as adequate support cannot be
given. Both of these could be alleviated by better funding.’
Commenting on the survey results, Dr Mary Bousted,
joint general secretary of the NEU said ‘These are
shocking reports from the frontline of teaching. The
infrastructure to support SEND pupils is wearing away.
Schools do everything they can, but the barriers and
waiting lists created by this Government’s actions, are
having terrible effects on pupils who need help now. It is 

alarming that excessive waiting times are more
pronounced in primary schools, where early intervention
is so vital, and that so many children are on part-time
timetables’. She added that it ‘beggars belief ’ that the
Department for Education (DfE) ‘simply digs its heels over
funding’. 
A DfE spokesperson said: ‘Our ambition for children with
special educational needs is that they succeed in
education, find employment and lead a happy life. To
support this, the national high needs budget is £6bn this
year and in December 2018, we announced an additional
£250m in funding for high needs over this and next year
which will go some way to helping local authorities
manage their cost pressures.’

Required for April 2019

Year 6 Class Tutor & Year 5 & 6 
Maths Teacher 

(Maternity Cover)
Highfield Preparatory School is a happy, vibrant and thriving all-
girls school where every girl is encouraged to strive for their very 
best through our creative curriculum, designed to stimulate a 
life-long love of learning.

We are looking for an inspiring Year 6 and maths teacher with a 
passion for excellence and curriculum innovation across KS2 to 
join our successful, happy and caring school. We are committed 
to excellent provision for all our girls through small class sizes 
and super facilities. You must be organised, but also able to be 
flexible and respond to change. You must be a good team player, 
interested in working with others, efficient, trustworthy with a 
high degree of personal integrity.

We are an energetic and creative team who enjoy working 
together to deliver the very best. If you share this commitment, 
are passionate about learning and care for your pupils, please 
apply. We are willing to consider part-time for the right 
candidate.

Further details and an application pack are available from the 
Head’s PA office@highfieldprep.org or 01628 624918.

Please apply to the Headteacher, Mrs Joanna Leach by the 
closing date, Friday 22nd February. Interviews will be held 
w/c 25th February.

We are committed to safeguarding and promoting the welfare of children and 
young people and expect all staff and volunteers to share this commitment. 
This post is subject to an enhanced Disclosure & Barring Service Check.
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West Road, Maidenhead, Berkshire SL6 1PD

www.highfieldprep.org
Registered charity 309103

Highfield 
Preparatory School
IAPS – Girls 3-11 years

FARNHAM COMMON VILLAGE SCHOOLS
www.farnhamcommonvillageschools.co.uk

Farnham Common Junior School, Sherbourne Walk, Farnham Common, Bucks SL2 3TZ

Full Time KS2 Teacher
Required for September 2019

Farnham Common Infant and Junior Schools form the Farnham Common 
Village Schools federation. We are caring and creative schools with a 
strong pastoral framework and developing opportunities to learn outside the 
classroom.

Are you:
an enthusiastic and creative teacher, committed to children’s well being
an excellent practitioner, striving for high levels of attainment and 
achievement, 
passionate about learning and creating exciting opportunities to 
engage all children
organised with excellent interpersonal skills
resilient with a ‘can do’ attitude
a team player, with a sense of humour and willing to make a positive 
contribution to whole school life

In return we can offer you…….
children who are eager to learn and enjoy coming to school
a forward thinking federation, driven to raise standards and 
achievement
amazing school grounds to develop outdoor learning and sporting 
opportunities 
a supportive and professional team
excellent support from parents, governors and the community

Interested? Please contact Julie Whyte for an application pack on 
01753 642923 or email business@farnham-jun.bucks.sch.uk 

We welcome applications from both experienced teachers and NQTs. Visits 
to the schools are welcomed. This school is an equal opportunity employer.

Farnham Common Junior School is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this commitment. DBS 
clearance will be obtained prior to appointment.
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Wooburn Green Primary School
School Rd, Wooburn Green, High Wycombe, HP10 0HF
01628 521634 
www.wooburngreenprimary.co.uk 

YEAR 6 CLASS TEACHER
Wooburn Green Primary School wishes to 
appoint an excellent Year 6 classroom teacher to 
join our fantastic team in September 2019.

Job Salary: MPS/UPS
Full time/Permanent – to start in September 2019

Wooburn Green Primary School joined the Great Learners Trust in 
February 2018 and has been on a successful journey of rapid school 
improvement. We are an exciting, vibrant and nurturing school 
community and this is an exciting time for our School. We have worked 
hard to create a dynamic learning environment, ensure behaviour is 
good at all times during the school day and provide the daily offer of 
high quality first teaching to all pupils. We value the welfare of our staff 
and believe in the importance of CPD. 

We are seeking a highly motivated, energetic and versatile individual to 
teach our Year 6 class and join our school team. 

The role involves:
the planning and teaching of the Year 6 curriculum
using our feedback policy to provide impactful feedback to Year 6 
pupils
using PIXL to identify and close gaps in pupils’ knowledge
proactively and professionally upholding the values and high 
expectations of the School

The successful candidate will:
be driven and enthusiastic about ensuring all pupils achieve at least 
age related expectations in English and Maths
be an excellent classroom teacher with a secure understanding of 
the National Curriculum
have a proven track record in raising standards (adding value) as a 
classroom teacher
be able to differentiate lessons and tasks to meet the needs of all 
pupils to ensure they reach their full potential
be committed to the journey of the School and work with all 
parents, staff, pupils and governors
be positive, adaptable and excited by the challenges of a growing 
school

Visits to the school are warmly encouraged. To apply, please complete an 
application form and email it to office@wgpglt.co.uk

For any further enquiries, please contact Mrs Slater, Office Manager, on 
01628 521634.

A job description, person specification and application form can be 
found at https://tinyurl.com/ydxf7lzn 

Closing date: Wednesday, 27th February 2019
Applications will be considered on arrival and interview dates tbc.
Start date: September 2019

We are committed to safeguarding and promoting the welfare of children, and expect all staff and 
volunteers to share this commitment. An Enhanced DBS check will be sought from the successful candidate. 

Wooburn Green Primary School – Growing learners for the future

GROVE ACADEMY
Wellington Street, Slough
Berkshire SL1 1YG
Tel: 01753 517359

KS2 TEACHER
Salary: MPS/UPS 
Contract term: Permanent 
Contract type: Full Time
Start date: Summer term 2019
Suitable for NQTs: No
New School – new challenge

 

www.groveacademy.co.uk

Closing date: Monday 25th February, 2019 – Interviews: ASAP

jobs@groveacademy.co.uk

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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GEOFFREY FIELD INFANT SCHOOL
Exbourne Road, Reading RG2 8RH
Telephone: 0118 937 5473
Headteacher: Miss Z Dean
Email: admin@geoffreyfieldinfant.reading.sch.uk
www.geoffreyfieldinfant.co.uk

  CLASS TEACHERS 
Required for September 2019 

Salary Scale: MPR/UPR
Applications are invited from both NQTs and experienced teachers

Are you interested in…?
friendly and enthusiastic children who are well behaved and 
ready to learn
a well-resourced school with attractive grounds
opportunities for professional/personal development including 
1:1 coaching and mentoring
Shirley Clarke’s work on formative assessment and growth 
mindset 
working collaboratively with friendly and supportive colleagues
adding to the future development of the school

We are a 3 form entry school with 10 classes, including a Nursery 
class, and 45 staff. Our current NOR is 317.  

The school is organised into 4 teaching and learning teams – Nursery, 
Reception, Year 1 and Year 2. Each team has at least 3 teachers plus a 
number of highly trained support staff.

The school is part of the successful Whitley Excellence Cluster and was 
a Pupil Premium 2015 national finalist.

If you want to know more about our school please watch our video on 
the school website: www.geoffreyfieldinfant.co.uk

Visits to the school to meet staff and pupils are encouraged. 

For an application pack please email 
admin@geoffreyfieldinfant.reading.sch.uk or 

phone 0118 9375473 or download via the school website 
www.geoffreyfieldinfant.co.uk.

Applications will be considered on receipt.

Please do not send a CV. For the purposes of Equal Opportunities we can only accept 
Reading Borough application forms.

This Authority/School is committed to safeguarding and promoting the welfare of children and 
young people, and expects all staff and volunteers to share this commitment. An Enhanced DBS 
will be sought from the successful candidate.

Great Hollands Primary School

Do you have a passion for Teaching?

 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Colnbrook C. of E. Primary School
High Street, Colnbrook, Berks SL3 0JZ
Telephone: 01753 683661
www.colnbrookprimary.com

Year 1 Class Teacher 
With the possibility of a leadership role for  
the right candidate 
Permanent Contract – April 2019 
Salary scale MPS/UPS 

Colnbrook C. of E. Primary School is a great place to work 

very diverse backgrounds who enjoy coming to school. 

 
 The school is a harmonious place
 

are receiving 

We are a small, one form entry Church of England school in 
the heart of Colnbrook village, on the outskirts of Slough. 

Model our values for the children;

Be nurturing and caring;
Be dedicated to support pupils to make progress;
Love learning. 

A friendly and caring school family;
Reduced teacher workload;

Visits to the School are encouraged. Please contact  
Mrs Angela Ford on 01753 683661 or email  
angela.ford@colnbrookprimary.com

website www.colnbrookprimary.com 

th February 2019 
th February 2019    TEACHERS NEEDED!

Always Flourishing are working in partnership with 
schools across the Thames Valley area who are in 
need of passionate teaching staff for regular daily 

supply, ongoing supply and permanent positions within 
local primary, secondary and SEND schools.

 
If you are enthusiastic about teaching and would like 
to work with a friendly, supportive company who are 
dedicated to supporting you in the next stage of your 

career, we would love to hear from you.

Please contact one of our helpful team members for 
more information.

 
Telephone – 0118 9842413

Email – enquiries@alwaysflourishing.com
Follow us on Twitter
@schoolvacancies

   
LONGPARISH CE PRIMARY SCHOOL

Longparish, Andover, Hampshire SP11 6PB

KS1 TEACHER
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BEARWOOD PRIMARY SCHOOL
Bearwood Road
Sindlesham
Wokingham
Berkshire RG41 5BB
Tel: 0118 9784628 | Fax: 0118 9795003
Email: admin@bearwood-pri.wokingham.sch.uk 

We are looking to appoint a

Teacher to cover maternity leave 
for our Foundation Stage  
Team Leader and Reception Class

Start: 1 June 2019
 1.0 FTE

Contract Term: Fixed Term
Position: Reception Teacher and Foundation  
 Stage Team Leader

MPS/UPS plus TLR (Experienced teachers)
NOR: 297 (with Nursery)

The successful candidate will be:
able to demonstrate excellent and creative practice, which 

passionate, dedicated, enthusiastic and imaginative

education

children’s lives
postive in their approach to teaching, managing behaviour 

In return, we can offer you:
children with outstanding behaviour who are keen to learn 
an innovative and supportive leadership team 
an aspirational environment 
active and supportive Governors and parents 
an impeccable learning environment

potential

 
0118 9784628 or personnel@bearwood-pri.wokingham.sch.uk 
to arrange a visit. Visits to the school are strongly recommended 

on our website 
http://www.bearwood-pri.wokingham.sch.uk/our-community/school-vacancies 

All applications will be considered on receipt and an appointment 

as soon as possible.

Closing date: Friday 22 February 2019 
Interview date: Wednesday 27 February 2019   

Our school is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. All appointments are 
subject to enhanced DBS Disclosure Procedures.

NEW BRIDGE NURSERY SCHOOL
Montague Street, Caversham,  
Reading RG4 5AU

Inspirational Qualified  
Leading Teacher
Salary/scale M1-6
Full time (would consider 0.8/4 days)
Fixed term • Required April 2019
The federated Governors of Caversham and New Bridge Nurseries 
look forward to appointing a confident, caring, enthusiastic and 
inspirational Leading Teacher at this diverse and Outstanding 
Nursery school.

We are looking for a qualified teacher who has excellent 
Foundation Stage practice and will:
• Share our vision for an inclusive, community focused nursery school 
• Be approachable and well organised with a genuine commitment to
 and experience of Children with SEND, especially autism
• Establish and foster excellent relationships, within and beyond the  
 school community 
• Reflect upon, evaluate and develop their teaching, and work in  
 partnership to create and develop an innovative and creative  
   curriculum, which will lead to outstanding learning and achievement
• Bring energy, enthusiasm and passion to the team.
• Be committed to providing the very best for our children.

We very much welcome visits to all those interested in applying for 
this exciting role.

For an application pack come to the office or email: 
admin@newbridgenursery.reading.sch.uk 
Please do not send a CV. For the purposes of equal 
opportunities we can only accept RBC application forms.

Closing date: Midday, Thursday 14 February 2019 
Shortlisting date: Thursday 14 February 2019 
Interview date: w/c 25 February 2019
We are committed to safeguarding and promoting the welfare 
of children and expect all staff to share this commitment. 
An enhanced disclosure through the Disclosure and 
Barring Service will be required.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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IMAGINE walking into school and seeing a dinosaur - or a plane - or a badger. The Langley Academy 
is not just another school; it is a new way of learning. As the UK’s first museum school, 
The Langley Academy has a museum within the building. Here you are encouraged to use  
your imagination to create new ways to ignite students’ desire to learn.

We are ideally situated, only minutes from the M4 at Junction 5 and the M25, and with excellent 
rail links to Central London. If you chose to live here, renting is cheaper than in Central London, 
yet you are in town quickly. Windsor, Marlow or Henley are close and if you enjoy weekend 
travelling it takes about 15 minutes to Heathrow. We border Buckinghamshire, with no less 
than 100,000 acres which are designated Areas of Outstanding Natural Beauty - including a 
substantial part of the magnificently wooded Chiltern Hills. Whether you are into the outdoors 
or want to be close to London, working here is ideal.

We are looking to appoint an outstanding practitioner and leader with a proven track record 
who can head up our already vibrant CAPA department. You will aspire to excellence in 
learning and teaching, setting a foundation where our students enjoy learning and where their 
aspirations are high.  

The post presents an exciting opportunity for an outstanding teacher to work with colleagues  
to demonstrate the values of communications and performing arts in general. You should  
be motivated, enthusiastic and inspiring; you must be self-confident and ambitious;  
possess excellent interpersonal skills; be able to make tough decisions; have sound judgement, 
especially when working under pressure.

You will be able to demonstrate vision, fresh ideas and the ability to think strategically,  
have strong leadership management skills; a commitment to and experience in raising 
standards and promoting high expectations; an excellent record of successful, innovative 
teaching with a commitment to sharing good practice and an understanding of the role of 
whole school data in raising achievement.

If you are interested in this post, please visit our school website www.langleyacademy.org  
where you will find more information together with an online application form. 

If you would like further information or arrange a visit to the school, please contact Tara Mackay, 
PA to Executive Principal and HR Assistant on 01753 214468. 

Closing date: 9am, 22 February 2019 
Interviews: week commencing 25 February 2019

‘You have a package of staff training and support with a clear focus on developing and sharing 
first rate teaching and learning.’ (OFSTED November 2017)

HEAD OF FACULTY -  
CREATIVE & PERFORMING ARTS (CAPA)
Full time, permanent • Required for April or September 2019

The Langley Academy is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.  
All appointments are subject to a DBS check.
Langley Academy, Langley Road, Langley, Slough, Berkshire SL3 7EF • Tel: 01753 214440

GROVE ACADEMY
Wellington Street, Slough
Berkshire SL1 1YG
Tel: 01753 517359

SCIENCE TEACHER
Salary: MPS/UPS 
Contract term: Permanent 
Contract type: Full Time
Start date: Summer term 2019
Suitable for NQTs: No
New School – new challenge

 

www.groveacademy.co.uk

Closing date: Monday 25th February, 2019 – Interviews: ASAP

jobs@groveacademy.co.uk

SECONDARY EDUCATION
See advertisements on this page and pages 12 and 13

Follow us on Twitter
@schoolvacancies
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GROVE ACADEMY
Wellington Street, Slough
Berkshire SL1 1YG
Tel: 01753 517359

HISTORY TEACHER
Salary: MPS/UPS 
Contract term: Permanent 
Contract type: Full Time
Start date: Summer term 2019
Suitable for NQTs: No
New School – new challenge

 

 
www.groveacademy.co.uk

Closing date: Monday 25th February, 2019 – Interviews: ASAP

 
jobs@groveacademy.co.uk

Tel: 01344 423041
Email: hr@brakenhale.co.uk
Headteacher: Mrs J Coley
NOR 1046 (100 in Sixth Form)

The  
Brakenhale  
School 

TEACHER IN CHARGE OF  
HISTORY WITHIN THE  
HUMAN RESOURCES FACULTY
MPS • Full time • Permanent • Required from Easter 2019

This is a particularly exciting time for Brakenhale School. Last week we had 
an incredible Ofsted inspection (the results of which we cannot publish until 
the official report is released). Inspectors highlighted the very high standards 
of student behaviour, staff professional development and overriding positive 
culture that permeated the school. There couldn’t be a more exciting time to 
join our fantastic school. We have worked hard to create a dynamic learning 
environment across the last 4 years and as a result Brakenhale School is a rapidly 
growing 11-19 secondary school with a strong commitment to high standards 
for students and staff. We are a friendly school, with a firm commitment to 
providing a range of opportunities for our staff and a passionate belief that 
every student in our school matters. We have had over 500 preferences  
for 210 places in Year 7 for September 2019 with our Year 7. Brakenhale School 
is a truly comprehensive school that is regarded by our local community as their 
secondary school of choice.  

Brakenhale School is an Academy, which is part of the successful  
Greenshaw Learning Trust, and this move has only continued to support  
the rapid progression of the school.  

We have an exciting opportunity for an experienced and enthusiastic  
History teacher. Ideal for a Teacher in their 2nd or 3rd year who is ambitious  
for a Head of Faculty role in the future. The successful candidate will join a team 
who are passionate about engaging and inspiring young people in their learning.

For more information please view the Brakenhale website:  
www.brakenhale.co.uk/vacancies

Please note that all applications will be considered upon receipt of a 
completed application form and statement of suitability as they are received. 
We reserve the right to close the advert early should the right candidate apply.

The Brakenhale School is committed to safeguarding and promoting the welfare of children 
and young people. It is essential that all members of staff and volunteers share this 
commitment. An enhanced DBS disclosure is required for all posts.

www.brakenhale.co.uk      The Brakenhale School, Rectory Lane, Bracknell, RG12 7BA

    

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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TEACHERS
– any specialism considered

SALARY RANGE: MPS or UPS  
dependent on experience

PERMANENT CONTRACT from SEPTEMBER 2019
(Full or Part Time)  

Foundry College is a ‘Good’ Pupil Referral Unit in the heart of the 
community of Wokingham supporting the young people, schools 
and families in the area as well as opening our doors to surrounding 
authorities. Our dedicated staff offer a range of educational, emotional 
and behaviour support, with bespoke packages for our students aged 
5 - 16. The successful candidates will join us at an exciting time as we 
expand our services and aspire towards ‘Outstanding’, following our 
successful Ofsted inspection in January 2018.

As a result of the planned expansion of our premises, we are now looking 
to recruit additional teaching specialists to enable us to increase our 
onsite provision for pupils with medical and/or vulnerable circumstances 
and pupils in need of an alternative provision intervention. The ability and 
willingness to teach one of the core subjects to KS4 will be an advantage. 

The ideal candidate will:
Have a passion for building strong relationships with young people 
through restorative working
Thrive in a challenging environment
Be resilient and approachable
Be a good communicator who is able to inspire and motivate pupils, 
but also remain calm under pressure and have a sense of humour
Be creative and have initiative, striving to bring out the best in pupils

In return, we can offer you:
A bright, modern College with a creative approach to working with 
young people
Excellent opportunities for professional development
A friendly and supportive staff team, dedicated to improving pupil 
outcomes and life chances
A Senior Leadership Team that encourages team work, innovation 
and the use of solution based thinking

The pupils, staff and Management Committee warmly invite you to visit 
us and see the ‘Foundry Family’ in action. We are sure you will experience 
our friendly, relaxed atmosphere and get a taste of how rewarding your 
work will be. Please contact Kim Watts on 0118 334 1510 to arrange a 
convenient time.

To apply, please visit our website  
http://www.foundry.wokingham.sch.uk/job-vacancies/ 
where you will find the job description and application form. 

Completed Application Forms should be emailed to  
recruitment@foundry.wokingham.sch.uk

Closing date for applications is noon on Wednesday 6th March 
2019, with applications considered on receipt. 

Foundry College is fully committed to safeguarding and to promoting the welfare of 
children and young people.

This position requires an enhanced DBS disclosure.
CVs will not be accepted.

GROVE ACADEMY
Wellington Street, Slough
Berkshire SL1 1YG
Tel: 01753 517359

PROJECT BASED 
LEARNING TEACHER
Salary: MPS/UPS 
Contract term: Permanent 
Contract type: Full Time
Start date: Summer term 2019
Suitable for NQTs: No
New School – new challenge

www.groveacademy.co.uk

Closing date: Monday 25th February, 2019 – Interviews: ASAP

 
jobs@groveacademy.co.uk

ALTERNATIVE EDUCATION

Follow us on Twitter
@schoolvacancies



ADMINISTRATION
See advertisements on this page and pages 2, 3 and 4

CARETAKING AND CLEANING
See advertisements on page 5

EARLY YEARS PRACTITIONERS
See advertisements on page 6

EXTENDED HOURS CARE
See advertisements on page 7 

MISCELLANEOUS
See advertisements on pages 8 (Wokingham Borough Council - Local
Authority link/RE Advisor to Wokingham SACRE; Reading School -
Chemistry Technician; Holyport College - Deputy Matron, Lead
Examination Invigilator, Examination Invigilator) and 9 (Slough and
Eton Business and Enterprise College - IT/Network Technician)

SUPPORT STAFF
See advertisements on pages 5, 6, 9, 10, 11, 12, 13, 14 and 15

PLEASE DISPLAY ON YOUR NOTICE BOARD

GREEN
SHEETS

n o n - t e a c h i n g  v a c a n c i e s

WEEK BEGINNING FEBRUARY 11 2019

Director for Finance and  
Business Development 
Salary scale: SML 111 – 114 (£57,824 – £65,781 
according to experience) • Full time, 52 weeks, pa 
Permanent • Required for June 2019 or earlier 
An exciting opportunity has arisen within Claycots School 

 

corporate entity. With support, challenge and expectation of a 

 

out in the School Partnership Strategic Plan. 

Slough children and all stakeholders.
 

p.woods@claycots.slough.sch.uk on 0118 207 0412, to arrange 

www.claycots.com/160/vacancies  

recruitment@claycots.slough.sch.uk

Closing date: 12 Noon, Thursday 21 February 2019
Interviews: 8am, Thursday 7 March 2019

and safeguarding the welfare of children and young people in line with Claycots’ 
policies and procedures. A satisfactory Enhanced DBS disclosure is required for 

   Slough Centre Nursery School
Buckingham Avenue East, Slough SL1 3EA

Tel: 01753 521975
Executive Headteacher: Mrs. Diane Lister, Cert Ed, Dip SpLD, M.A.

ADMINISTRATION 
ASSISTANT

 20 hours per week, term time only 
Monday – Friday 8.00am – 12.00 noon

Level 3 SCP 14-18 Actual salary £8,637-£9190
Permanent contract

We are looking for an enthusiastic part time admin assistant who is 
confident using computers and Microsoft Office to join our office team as 

soon as possible. 

Please contact the school or visit the school website for more details.

Closing date: Friday 15th February 2019

School visits are encouraged and welcomed, please contact  
the school office.

Tel: 01753 521975
E mail: admin@slough-nursery.slough.sch.uk

Website: www.sloughcentrenursery.co.uk
The TLC Nursery Federation is committed to safeguarding and promoting the welfare of children and young 

people and expects all staff and volunteers to share in this commitment. An enhanced check by the Disclosure 
and Barring Service will be sought for the successful candidate.

SHARING, CARING & LEARNING TOGETHER
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The Colleton Primary School
Colleton Drive, Twyford, Reading RG10 0AX
Telephone 0118 934 0530 
Email: admin@colleton.wokingham.sch.uk
Website: www.colleton.wokingham.sch.uk

FINANCE / ADMINISTRATION 
ASSISTANT
Dates: To start ASAP 
Salary: £8,325 – £9,672 pro rata 
Location: Wokingham 
Contract Type: Part time 
Contract Term: Permanent, Term time only.
COME AND JOIN OUR TEAM AT THE COLLETON
The Colleton Primary School is looking for a Finance and 

support to the school. 

Hours: Mon & Tues 8.30am – 12.30pm / Wed & Fri 8.30am – 3.30pm 
with a 30 minute unpaid lunch break. 

Visits to the school, prior to application, are actively encouraged. 

A job description and application form are available from the school 
website. 

Closing date: Wednesday 27th February 2019 at 3pm 
Interview date: Wednesday 6th March 2019 
Should you require further details please contact Sandra Thomas at 
the address below. 

School Application forms only – CVs are not accepted for any 
position within the school. 

“Our school is part of the Future Thinking Partnership (FTP) 
which is an established collaboration of 11 Wokingham Schools, 
focused on improving teaching and learning through the 
provision of on-going high quality professional development” 
The Colleton Primary School is committed to safeguarding and promoting the welfare of all 

requested for the successful candidate in accordance with Safeguarding Children and Safer 

Chieveley Primary School
School Road, Chieveley, Newbury, Berks, RG20 8TY

Future focused in a nurturing and creative environment

School Business Manager
32 hours (4 days) / per week – Term Time only
Salary (Grade H) £26,999 - £32,029 pa, pro rata
Start date – June 2019

Chieveley School is a ‘good’ school with happy, well-behaved, 
hardworking children. There is a supportive working environment in a 
beautiful, well-resourced setting. It is a one form entry school set in a 
rural location; only 2 minutes drive from the M4/A34 junction, north of 
Newbury.  

We are a friendly bunch of committed professionals and are looking for 
a highly motivated, well-organised and welcoming person to work in our 

Reporting directly to the headteacher, the post holder will:
Contribute to the overall organisation, management and direction 
of the whole school. 
Prepare an annual budget, in liaison with the headteacher, to 

expenditure and advise the headteacher/governors of possible 
over/under spending.  

premises team.

committees.

You will need:

this training 
Excellent IT, numeracy and literacy skills 
Excellent organisational skills and ensure that the school admin, 

is different; demonstrating the ability to prioritise, delegate and 
meet deadlines. Be patient and resilient.
To be professionally discreet and understand the importance of 

To be a suitable person to work in a school environment ie with 
children and young people.
A willingness to engage in continuing professional development. 

use own initiative.

Visits to the school are warmly welcomed and encouraged. Please 
 01635 248281 or 

 for more information and to arrange a 
visit to the school. Please visit our website  
for a job description and application form.

Closing date: Thursday 28th

Interview: Wednesday 6th March 2019

The school is committed to safeguarding children and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. We are committed to securing 
equality of opportunity, in all aspects of our activities as an employer and education provider.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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The Propeller Academy Trust
Denchworth Road

Wantage
Oxon

OX12 9ET

Clerk to Board of 
Directors and Governors

Part Time Term Time only
Salary £4355 - £5934 (£12.37 - £16.71 per hour) 

depending on experience
To start as soon as possible

The Propeller Multi Academy Trust was formed in 2013 building upon 
the success of Fitzwaryn School in Wantage and Kingfisher School in 
Abingdon. The Trust currently consists of special needs schools only, 
serving local and regional pupils. We currently have a vacancy for a 
part time Clerk to the Board of Directors and local Governing Bodies. 

We are looking to appoint an exceptional candidate to provide 
professional clerking services to our board of Directors and 
Governors. The role will include providing advice to the Directors 
on governance, constitutional and procedural matters and provide 
effective administrative support. A full job description can be found 
on our website.  

The successful candidate will have excellent communication, 
organisational and IT skills, and be able to work independently whilst 
at the same time forming effective relationships with Directors, 
Governors and school teams. This post will work on a flexible basis so 
the successful candidate must be able to organise their own time and 
work to strict deadlines. A knowledge of multi academy trust and 
Governing body procedures and previous experience in a similar role 
is essential. 

The job role will be on a flexible basis working 304 hours per year. 
This is made up of 18 meetings per school year of 144 hours and 
160 hours of remaining Clerk tasks (9 meetings held in Wantage and 
9 in Abingdon).

Meetings are usually early evening between the hours of 6 and 9pm. 
The remainder of the hours can be mutually agreed, either at school 
or homeworking. 

If you would like an informal chat before applying, please telephone 
Carole Hollister on 01235 764504.  

Alternatively, a job description and details of the Trust are available 
on our websites www.thepropelleracademytrust.org.uk  
www.fitzwaryn.oxon.sch.uk or www.kingfisher.oxon.sch.
uk where you can download an application form and email to 
c.hollister@fitzwaryn.oxon.sch.uk 

Closing date: Monday 25th February 2019

The Propeller Academy Trust is committed to safeguarding and promoting the 
welfare of children and young people and expects all staff and volunteers to share 
this commitment. We also adopt an equal opportunities approach to all recruitment. 

Fitzwaryn School

w

IMAGINE walking into school and seeing a dinosaur - or a plane - or a badger. The Langley Academy 
is not just another school; it is a new way of learning. As the UK’s first museum school, 
The Langley Academy has a museum within the building. Here you are encouraged to use  
your imagination to create new ways to ignite students’ desire to learn.

We are ideally situated, only minutes from the M4 at Junction 5 and the M25, and with excellent 
rail links to Central London. If you chose to live here, renting is cheaper than in Central London, 
yet you are in town quickly. Windsor, Marlow or Henley are close and if you enjoy weekend 
travelling it takes about 15 minutes to Heathrow. We border Buckinghamshire, with no less 
than 100,000 acres which are designated Areas of Outstanding Natural Beauty - including a 
substantial part of the magnificently wooded Chiltern Hills. Whether you are into the outdoors 
or want to be close to London, working here is ideal.

We are looking for a dynamic and organised person who can take on this role. You will be 
managing the Administration team and Cover Supervisors. This post requires an experienced 
people manager who is highly efficient, organised and who has excellent ICT skills and able 
to work under pressure, sometimes with short notice, to organise the provision of cover by 
allocating staff to classes when teachers are absent.  

The successful candidate will need to be:
• An effective communicator with excellent interpersonal skills 
• Be able to work calmly in a busy school environment
• Remain professional and confidential at all times
• Well organised and able to use their initiative

If you are interested in this post, please visit our school website www.langleyacademy.org  
where you will find more information together with an online application form. 

If you would like further information or arrange a visit to the school, please contact Tara Mackay, 
PA to Executive Principal and HR Assistant on 01753 214468. 

Closing date: 9am, 22 February 2019 
Interviews: week commencing 25 February 2019

The trust reserves the right to interview and appoint the right candidate ahead of deadlines.

‘You have a package of staff training and support with a clear focus on developing and sharing 
first rate teaching and learning.’ (OFSTED November 2017)

COVER MANAGER,  
OFFICE MANAGER AND  
PA TO DEPUTY HEADTEACHER 
Level 5b, FTE £24,022 – £27,381 pa (Actual: £20,593.05 – £23,472.58 pa)  
plus a generous pension contribution • Term-time only  
(Ideal hours: 7.00am to 4.00pm)

The Langley Academy is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.  
All appointments are subject to a DBS check.
Langley Academy, Langley Road, Langley, Slough, Berkshire SL3 7EF • Tel: 01753 214440

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Exams and Cover Manager

Cox Green is a well-established co-educational Academy school, 
situated in the heart of the community of Cox Green, Maidenhead. 
We have been graded “good” by Ofsted and are oversubscribed year 
on year; testimony to the quality of teaching and learning we provide.  

Scale 6 point 26-28 • Actual: £23,422 – £24,990 pa

37 hours per week • Full time, Monday to Thursday 
7.00am – 3.00pm, Friday 7.00am – 2.30pm, term time, 
plus 5 inset days and 2 weeks at exam results time 
30 minute daily lunch break • To start ASAP

Pay award pending in April 2019

The duties of the role include:

•  To arrange the smooth and efficient set up, administration and 
management of the examinations held within the school and all 
related systems.

•  To arrange staffing cover for all lessons in the short term absence of 
teachers on a daily basis.

• Manage the Cover Supervisors.

• Manage and train a team of invigilators.

We are looking for a candidate who is well-organised, able to work 
under pressure, show meticulous attention to detail and enjoys working 
with young people.

Excellent communication skills, both verbal and written and good time 
management are essential. Excellent IT skills particularly Microsoft Excel 
and the ability to produce highly accurate data reports are crucial.  
A team player, you will be able to establish effective working 
relationships with students, department staff, leadership team and 
outside agencies.

Full details and an application pack for this post can be 
downloaded from the school website: www.coxgreen.com

Please return your application form to Jane Doarks at 
j.doarks@coxgreen.com

Closing date for applications: Monday 18th February 2019 
Interviews to be held: from w/c 25th February 2019

We are committed to safeguarding and promoting the welfare of children and 
young people and expect all staff to share this commitment. All posts are subject 
to an enhanced DBS check.

Cox Green School: a company limited by guarantee  
Registered in England: Company Number: 07831255  
Registered Office: Highfield Lane, Maidenhead, Berkshire SL6 3AX

Highfield Lane, Maidenhead  
Berkshire SL6 3AX 
Tel: 01628 629415 
Email: enquiries@coxgreen.com

@CoxGreenSchool

Easthampstead Park Community School
A Specialist School for Sport and holder of Artsmark Gold

Ringmead, Bracknell, Berkshire RG12 8FS  
T: 01344 304567 | F: 01344 867862 
Email: info@epschool.org | www.epschool.org

Exams Manager
BG-H 24-26, starting on £18,357 per annum, including 
London Weighting • Term time only, plus four 7 hour 
days in August for Exam Results (the Wednesdays and 
Thursdays on both weeks prior to the August bank holiday) 
35 hours per week, 8.00am – 4.00pm (includes an hour 
unpaid break) - some flexibility required
We are seeking to appoint an Exams Manager, who will be responsible for 
the administration of examinations and record keeping processes associated 
with a student’s course and examination entries and receipt of final results 
and certificates. The role encompasses the organisation and preparation for 
examinations, including setting of exam timetables, seating plans, allocating 
invigilators and processing the exam papers. 
The Exams Manager will be responsible for the examinations function and the 
administration of all academic and vocational examinations. The post-holder 
will be expected to ensure that all internal and external requirements are met 
and examinations administered effectively. The successful applicant will be 
hard working, enthusiastic and have a keen eye for detail. Previous knowledge 
and experience of SIMS and examination procedures is desirable but  
not essential. This is a very exciting time to join us. In recent years, we have 
made excellent progress, and at our last OFSTED inspection (June 2016),  
we were rated as ‘good’ in all areas.  
“Since her appointment, the Headteacher has focused on making sure that all 
pupils feel safe, happy and confident so that they learn well. This did not happen 
overnight but it is now apparent in pupils’ much improved behaviour and their 
positive response to the good teaching they receive.”  

We aspire to be rated ‘outstanding’, driven by a core belief that all of our 
students deserve nothing but the best possible teaching and support in order 
to be happy, healthy and successful. We aim to deliver the best quality teaching 
and learning in a school where staff and students have respect for, and pride in 
themselves, their school and their community.
So, why not invest an hour to come and see Easthampstead Park Community 
School for yourself? We love welcoming visitors to our school and are confident 
our current staff and fabulous young people will convince you to join us.
Online applications can be completed via the Bracknell Forest Council link from 
the school website http://www.epschool.org/content/vacancies
Should you require any further information, please telephone our Personnel Officer 
on 01344 390826 or email recruitment@epschool.org
No agencies please.
Closing date: 9.00am, 25 February 2019. 
Interviews will take place: w/c 25 February 2019.
We are committed to safeguarding and promoting the welfare of children and expect all staff to 
share this commitment. An enhanced Disclosure and Barring Service check will be undertaken.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Assistant Site Controller
SCP 11, £9.48 per hour • 20 hours per week

Term time only • Required as soon as possible 

RIVERSIDE, is a large primary school in Maidenhead, with a caring 
and hardworking team helping to drive continued success for  
our children and families.

We are keen to appoint a fully committed and highly motivated  
part-time Assistant Site Controller to assist our Site Controller in the 
day-to-day operation, maintenance, cleaning and security of our site.

We are looking for someone who is flexible, able to juggle priorities 
and work in a busy environment, is physically fit and has excellent 
communication skills.

Knowledge and experience in a similar role is desirable but not essential. 
Training can be provided. 

To download the application pack and form please visit our website: 
www.riversideprimaryschool.org.uk 

Please return completed applications to fin.riverside@rbwm.org.uk

Closing date: Friday 22 February 2019

Interviews: Tuesday 26 February 2019

Riverside Primary School is committed to safeguarding and promoting 
the welfare of children, and expects all members of staff to share this 
commitment. Applicants will be subject to an enhanced criminal  
record check from the DBS.

 Riverside Primary School 
& Nursery

Cookham Road, Maidenhead SL6 7JA 
Tel: 01628 621741  

Email: riverside@rbwm.org.uk 
www.riversideprimaryschool.org.uk 

Twitter: @RiversideMhead

  

Grove CE Primary School
North Drive, Grove, Oxon OX12 7PW Tel 01235 769867

values working alongside our community in Grove.  

Wilson Primary School
Wilson Road, Reading, Berkshire RG30 2RW 
T: 0118 937 5573

Resident Caretaker 
RG4 (SCP 21-28) (£10.65 - £13.20 per hour) tbc depending  
on experience • Full-time, 37 hours per week • Permanent
Required as soon as possible

from a renovation and expansion programme in 2013. We are looking 
for a caretaker who will continue to maintain the condition of the school, 
ensuring a safe, clean and amazing environment for children to learn, 
staff to work and people to visit.
We can offer you:
• Dedicated and supportive staff
• A positive, caring and forward thinking atmosphere
• Supportive parents and governors
• An active role in contributing to the shared vision of the school
• Opportunities for self-development
•  A caretaker’s residence adjacent to the school site and a  

well-stocked workshop.
You should have:

 
health and safety, security and legal requirements

• Good practical and general handyman skills
• Good IT skills and the ability to problem solve
•  Ability to work with external contractors and manage holiday and  

term time maintenance works

willingness to work out-of-hours as required
•  A proactive and positive person who can build good working 

relationships and be part of a dedicated team.
Closing date: Noon, Thursday 28 February 2019
Interviews: w/c 4 March 2019.

Sports Teaching Assistant 
RG3 (SCP 15-21) £9.32 - £10.65 per hour
30 hours per week • Term time only
‘Strong, good-natured, respectful relationships throughout the school 
underpin success.’
Wilson Primary is looking to recruit a Sports Teaching Assistant for  
April 2019. We are a happy, creative and child centred school looking  
for an enthusiastic and dedicated person to support and continue to 
develop the excellent delivery of PE already established within the school. 
The role will involve supporting class teachers with the delivery  
of the national curriculum, running a variety of sports clubs (before and  
after school), organising and leading sports tournaments as well as 
liaising with other schools and sports coaches. 
We can offer you:
• Dedicated and supportive staff
• A positive, caring and forward thinking atmosphere
• Work life balance and staff wellbeing initiatives 
• Supportive parents and governors
• An active role in contributing to the shared vision of the school
• Opportunities for self-development.
Are you?

• Able to encourage and inspire young people through sport
• Extremely organised and able to effectively manage your time
• Creative and have a sense of humour
•  Familiar with the PE National Curriculum and able to deliver the 

curriculum through sport
• A positive person who can work as part of a dedicated team.
Visits to the school are very much welcomed and encouraged.
Closing date: Noon, Monday 4 March 2019
Interview date: Tuesday 12 March 2019

For further information and application form for this position, please see 
the website www.wilsonprimary.co.uk/vacancies.html
Completed forms must be received by the closing date. Please do not 
send a CV. For the purposes of Equal Opportunities, we can only accept 
Reading Borough Council application forms. 
The school is committed to safeguarding and promoting the welfare 
of children and young people, and expects 
all staff and volunteers to share this 
commitment. This position 
requires an enhanced 
DBS check. This post is 
exempt from section 4(2) 
of the rehabilitation of 
Offenders Act 1974.
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Chapel Lane Preschool 
The Pavilion, Clares Green Road, Spencers Wood, Reading RG7 1DY

Early Years Practitioner
Chapel Lane Preschool seek to appoint a passionate and dedicated Early Years Practitioner to join our small friendly team. As an Early Years Practitioner, 
you will be expected to support the Preschool Manager in providing high quality education and care for all children. This role is required for 3 days per 
week from 8.15am – 4pm, term time only. It is essential that candidates have a NVQ3 or equivalent as a minimum.

Salary dependent on qualifications and experience in early years.

Please contact Libby Fothergill (Preschool Manager) for an application form, job description or if you would like any further information about the 
role: chapellane@weycp.org.uk If you would like to find out more about Chapel Lane please visit our website: www.chapellanepreschool.co.uk 

Chapel Lane Pre-school is committed to safeguarding and promoting the welfare of children, young people and equal opportunities. All successful applicants will be required to undertake 
an enhanced DBS check as well as registering for the update service.

VACANCY for a

Pre-school Assistant
We are seeking to appoint a motivated and enthusiastic Pre-school Assistant to 
join our hardworking team.

19 to 31 hours over 3 to 5 days – discussed at interview 
Term time only
Level 3 NVQ in Early Years Education or Childcare 

We are also looking for additional team members to join as Bank Staff for 
sickness cover.  

Level 3 NVQ in Early Years Education or Childcare preferred but  
not essential
Previous experience of working within a pre-school setting desirable 

We can offer:
A friendly and supportive team who are committed to providing  
high quality childcare and education
A rewarding working environment
Happy and caring children who are keen to play and learn

Please contact 01635 579171 or info@comptonpreschool.co.uk for an informal 
chat or to request an application form. Visit www.comptonpreschool.co.uk/
recruitment/ for more information.  

Closing date: 22 February 2019
Safeguarding requirement: Compton Pre-school is committed to safeguarding and promoting the welfare of children 
and young people. It is a requirement of all staff to share this commitment and follow the prescribed policy and 
procedures to continuously promote a culture of safeguarding across the whole organisation. All successful applicants 
will be required to undertake an enhanced DBS check.

Calcot Infant and Junior School                       
Curtis Road, Calcot, Reading, Berkshire RG31 4XG
Telephone: 0118 9418189 (Infant) 0118 9428727 (Junior)  
e-mail: office@c-inf.w-berks.sch.uk | office@c-jun.w-berks.sch.uk  
Website: www.calcotschools.co.uk 
Headteacher: Mrs Florence Rostron

The Calcot Schools are looking for a

Higher Level Teaching Assistant 
with Early Years experience, 
or an Early Years Practitioner 

Up to 30 hours/week TTO.SCP E 
(£19,554–£21,589 pro rata)
Start date: 24th April 2019

We are looking for a Higher Level teaching assistant to support in the 
Foundation Stage with teaching and learning.

The successful candidate will:
plan, assess and deliver learning activities to individuals, small 
groups and whole classes
monitor and assess pupils and record and report on pupils’ 
achievements and development 
have good organisational skills and flexibility
be physically fit and prepared to assist with personal care
have a good standard of written and spoken English
enjoy working collaboratively as part of a team.
be resilient and have a solution-focused approach

You will be joining a school where children love to fully participate 
in all the areas of the curriculum. Our parents and carers are very 
supportive and we have a dedicated team of teachers and support staff.

Closing date: 12.00 noon, 1st March 2019
Interviews: Week commencing 4th March 2019

We warmly welcome visits to the school. To arrange this please call 
Mrs Cowie on 0118 9428727 or for an application pack please email 
kcowie@c-jun.w-berks.sch.uk

The School is committed to safeguarding children and promoting the welfare 
of children and young people and expects all staff and volunteers to share 
this commitment. We are committed to securing equality of opportunity, in all 
aspects of our activities as an employer and education provider.

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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NOR: 488 Group 3

 

The club is committed to safeguarding and promoting the welfare 
of children and young people, and expects all staff and volunteers to 
share this commitment. An Enhanced DBS Disclosure will be sought 

from the successful candidate.

BREAKFAST & AFTER SCHOOL 
CLUB PLAYWORKERS

Breakfast: 1.25 hours per day, 07:30 – 08:45, 
term time only • Rate: £10.30 per hour

After School: 3 hours per day, 15:00 – 18:00, 
term time only • Rate: up to £8.82 per hour, depending on 

age and experience

Looking for a fun, rewarding job in a friendly and supportive 
environment where your job is to engage and inspire children? 
We are seeking to employ highly motivated and enthusiastic 
playworkers to join our team. Ideally, we are looking for someone 
who can work 2-4 sessions per week, but all applications will  
be considered.

Whether you are a student interested in work outside of  
college/university hours, you currently work in childcare but are 
looking for additional hours or a fresh challenge, or you are 
looking to launch your career in childcare, we would love to hear 
from you.

Fully supported by your Out of School Club Manager and  
a dedicated school support team, you will assist with the day-to-day 
operations of the club, ensuring all activities are delivered to the 
clubs high standards at all times. You will provide a safe and  
secure environment for the children in your care to explore,  
grow and have FUN!

Please do not hesitate to get in contact if you are interested in 
this exciting position or for any further information please email 
oscadmin@sonning.wokingham.sch.uk or call 0118 969 3399 for 
further information and an application form. You must be aged 17 
or over.

SONNING CE PRIMARY  
OUT OF SCHOOL CLUB    
Liguge Way, Sonning on Thames, 
Reading, Berkshire  RG4 6XF 
Tel: 0118 969 3399 
www.sonning.wokingham.sch.uk

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Local Authority link/ RE Advisor to the Wokingham 
Standing Advisory Council on Religious Education 

(SACRE) – Wokingham Borough Council

Approximately 8.5 days during the year 
Fixed-term: 1st April 2019 – 31st March 2020

The Wokingham SACRE is proud of the work it does to support the 
teaching of RE in the borough and is keen to appoint an RE advisor 
who will support the SACRE to continue its strong practice. 

As the LA link and RE advisor to the SACRE, we’ll look to you to 
undertake the Local Authority statutory responsibilities in respect of the 
SACRE, and to support other SACRE activities.

Key responsibilities include attending termly SACRE meetings; writing 
the SACRE development plan; and supporting the work of the SACRE, 
for example leading termly primary teacher network meetings and 
annual primary subject leader training. 

For further information please contact Emily Waddilove: 
emily.waddilove@wokingham.gov.uk or Tel. 07917 598197

To apply, please submit an expression of interest (no longer than one 
side of A4) setting out the qualities you would bring to the role. This 
should be sent to Emily Waddilove at the email address above.

Closing date: 22nd February 2019

Chemistry Technician
RG3 (SCP 15-21 of the Local Government Pay Scale)  
pro rata, actual salary £15,527 - £17,746 pa  
(£17,972 - £18,870 pa, FTE) the salary range can be 
negotiated depending on experience
Term-time only (plus one week) 37 hours per week
Starting in April 2019, please apply as soon as possible, 
applications will be considered as they are received

 

www.reading-school.co.uk 
or contact the  at headspa@reading-school.co.uk
Reading School is committed to safeguarding and promoting the welfare of 
students and expects all staff to share this commitment. The successful applicant 
will be subject to a DBS check.

READING SCHOOL
Erleigh Road, Reading RG1 5LW 
T: 0118 901 5600 • F: 0118 935 2755  
W: www.reading-school.co.uk

 

All-ability co-educational 
day and boarding school for  
students aged 11 – 19 years

‘High aspirations, traditional values’

Opened in 2014, Holyport College has quickly established itself as an 
ambitious and dynamic school. Popular with parents, we are one of the 
most over-subscribed schools in our area.  

DEPUTY MATRON
£18,795 – £19,995 pro rata (two evenings per week, 4pm-10pm)  
Required as soon as possible

We are looking for a well organised, practical and understanding 
individual to join the College as a Deputy Matron. The Deputy Matron 
will be responsible for the care and wellbeing of boys and girls within the  
Boarding House. The role is varied and our boarders appreciate someone of a 
cheerful disposition and with a good sense of humour.

Should you wish to have an informal discussion, please contact Paul Hayes, 
Assistant Headmaster on 01628 640150 or careers@holyportcollege.org.uk

LEAD EXAMINATION 
INVIGILATOR

£12.50 per hour, Zero Hours Contract 
Required for May/June 2019

We are looking to appoint a Lead Examination Invigilator for the  
forthcoming exams. This is a great opportunity for an experienced individual 
with good judgement to support the conduct of school exams in a 
successful and high achieving school.

Exams take place throughout the academic year but the main examination 
season is during the months of May and June. You will lead the  
Examination Invigilator team and assist the Examinations Officer.

EXAMINATION INVIGILATOR
£10.50 per hour, Zero Hours Contract 
Required for May/June 2019

We are looking to appoint Examination Invigilators for the  
forthcoming exams. This is a great opportunity for vigilant and attentive 
individuals with good judgement to support the conduct of school exams 
in a successful and high achieving school.

Exams take place throughout the academic year but the main examination 
season is during the months of May and June. You will assist the Lead 
Examination Invigilator and Examinations Officer.

For more information, please visit our website to download an  
application pack: www.holyportcollege.org.uk 

Applications should be returned by email to careers@holyportcollege.org.uk

Closing date: 12 noon, Monday 25 February 2019. 
Interviews: Thursday 28 February 2019.  

Holyport College is committed to safeguarding and promoting the welfare of children.  
All staff are required to obtain an enhanced disclosure from the Disclosure and Barring Service.

www.holyportcollege.org.uk
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Pastoral Manager
£23,866 per annum 

Full Time • 52 weeks per year with  
28 days holiday per year • Required April 2019

We are seeking to appoint a Pastoral Manager from April 2019.

We are a highly successful all boys comprehensive school, with a 
co-educational sixth form. 

•  Desborough College is a popular school with numbers on roll increasing 
year on year.

• Behaviour is outstanding and students are keen to learn.

•  We were rated “Good” at our last Ofsted inspection and we are on  
a journey to “Outstanding.”  

•  We are well located close to the train station with easy access to  
London, Reading and Oxford.

If you wish to apply for the post please forward a completed  
Application Form, which can be found on our website under the  
vacancies section, to nicolahumphries@desborough-college.net

Closing date: Noon, Monday 25 February 2019.  
Interviews: Thursday 28 February 2019.

This post is subject to an enhanced DBS check.

Desborough College 
Shoppenhangers Road, Maidenhead SL6 2QB 
Tel: 01628 634505 • www.desborough.org.uk
Comprehensive School for Boys 11-18 
Headteacher: P Frazer, BA Hons

IT/Network Technician
Start ASAP
Salary fringe area - range £19,727- £21,398
8am-4.30pm Mon-Thurs (8am-4pm on Fri) 
37 hours – 52 weeks

Department. 

www.slougheton.com

beverly.glanville@slougheton.com

NO AGENCIES PLEASE 

 February 2019 (9am) 
th February 2019 

S LO U G H  A N D  E TO N  C H U RC H  O F  E N G L A N D 
B U S I N ES S  A N D  E N T E R P R I S E  CO L L EG E

 
 

 

 
 

 

 

 

 

Follow us on Twitter
@schoolvacancies
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FARNHAM COMMON VILLAGE SCHOOLS
Sherbourne Walk, Farnham Common, Bucks SL2 3TZ

Tel:  01753 642923 Fax:  01753 646419
e-mail: office@farnham-jun.bucks.sch.uk

KS2 SEN Teaching Assistant 
– Fixed Term Contract

Salary Range: Bucks Pay Scale 1B - 2, depending on experience. Full 
time and part time position available, initially on a fixed term contract 

until 31 July 2019 to start as soon as possible.

Farnham Common Junior School is part of the Farnham Common Village 
Schools federation. We are a caring and creative school with a strong pastoral 
framework. We are seeking to appoint an enthusiastic and caring SEN Teaching 
Assistant to work with our SEN children. Previous experience or a relevant 
qualification would be advantageous. 

If you are:
able to demonstrate experience of working in a primary school
highly motivated and committed to working as part of a team
able to work under your own initiative, think creatively and respond to the 
needs of the pupils, helping to improve their progress

And you have:
a good standard of English and Maths
effective communication skills
a flexible approach
a good sense of humour
the ability to go the extra mile

Then we would love you to be a part of our team!

The role will include supporting learning (including 1:1 and small group work).   

Visits to the school are welcomed. For an application pack, please contact  
Mrs J. Whyte on 01753 642923 or by email: office@farnham-jun.bucks.sch.uk

This school is an equal opportunity employer.
Farnham Common Junior School is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this commitment. DBS 
clearance will be obtained prior to appointment.

Calcot Infant and Junior School                       
Curtis Road, Calcot, Reading, Berkshire RG31 4XG
Telephone: 0118 9418189 (Infant) 0118 9428727 (Junior)  
e-mail: office@c-inf.w-berks.sch.uk | office@c-jun.w-berks.sch.uk  
Website: www.calcotschools.co.uk 
Headteacher: Mrs Florence Rostron

The Calcot Schools are looking for a

SEN teaching Assistant  
for an individual child

Start as soon as possible
We have a vacancies in the Infant and Junior school for enthusiastic, 
motivated and caring Learning Support Assistants to provide support 
on a one-to-one basis under the direction of the class teacher.

The successful candidate will:
have good organisational skills and flexibility
have the ability to follow programmes of work and feedback to 
the class teacher
have previous experience of working with children with SEND
have a good standard of English and Maths 
have excellent communication skills
enjoy working collaboratively as part of a team.
be resilient and have a solution-focused approach

The post will be up to 30 hours a week and the pay rate will be Band 
B9-£9.00 per hour

You will be joining a school where children love to fully participate 
in all the areas of the curriculum. Our parents and carers are very 
supportive and we have a dedicated team of teachers and support 
staff.

Closing date: Friday 1st March (12 noon)
Interviews: Week commencing 4th March 2019

We warmly welcome visits to the school. To arrange this please call 
Mrs Cowie on 0118 9428727 or for an application pack please email 
kcowie@c-jun.w-berks.sch.uk

he School is committed to safeguarding children and promoting the welfare 
of children and young people and expects all staff and volunteers to share 
this commitment. We are committed to securing equality of opportunity, in all 
aspects of our activities as an employer and education provider.

THEALE PRIMARY ASD RESOURCE
  Theale C of E Primary School

 Church Street, Theale, Berkshire RG7 5BZ | Tel: 0118 930 2239 | E-mail: hpa@theale.w-berks.sch.uk 

1 x ASD Resource LSA
27.5 hours per week: Salary Range B7 – B11  

£16,495 - £17,007  (FTE)

Resource and SEN pupils are looking for someone who is:
Fair, sensible, funny, a great listener, patient, caring, helpful, straight forward, 

skilled, understanding, thoughtful, a little bit strict, kind, respectful, calm, 
friendly and quiet.

Resource and Mainstream LSAs are looking for new team members who are:

Caring, patient and tenacious
Compassionate, consistent and adaptable
Calm, non-judgemental and quick to learn

Are you the special person we are looking for?
For further details, please speak to Sue Kedar.

For application form and job description, please view our website.

Closing date: 12 noon, Monday 25th February 2019
Interviews: Thursday 28th February 2019

This school is committed to safeguarding and promoting the welfare of children and young people, and expects all staff and 
volunteers to share this commitment. The appointment will be subject to a satisfactory enhanced DBS check and references.

Follow us on Twitter
@schoolvacancies
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Equal opportunities for all

English Martyrs Catholic Primary School
Dee Road, Tilehurst, Reading RG30 4BE
Web: www.englishmartyrs.reading.sch.uk

English Martyrs promotes high achievement and strives to 
develop each child’s full potential.

SEN Teaching Assistant 
SCP 11-13, £8.82 per hour 

Fixed Term contract to be reviewed July 2019  
9 hours per week, Monday to Friday 
Required as soon as possible
We currently have a vacancy for an SEN (Special Educational Needs)  
Teaching Assistant, to join our committed and highly professional 
team. This position will involve supporting pupils with significant 
needs in our Key Stage 1.

For this position, you will need to demonstrate a caring attitude, 
flexibility and be able to respond to the needs of the pupil.

Visits to the school are warmly welcomed.

An application pack with further information is available from 
the school office: please telephone 0118 937 5466 or email 
admin@englishmartyrs.reading.sch.uk.

Closing date: 12 noon, Monday 25 February 2019 

The school is committed to safeguarding and promoting the welfare and safety 
of children and young people, and expects all staff to share this commitment. 
This post is subject to a satisfactory DBS disclosure.

Ambleside Close, Woodley, Berkshire RG5 4JJ
Tel: 0118 9695976 | Website: beechwoodprimaryschool.com 

Experienced SEN Teaching Assistant
Required as soon as possible for 1:1 support 

Fixed term to July 2019
WBC Grade 3, Scale Points 14-17  

We are seeking an experienced SEN teaching assistant to work alongside our 

We are looking for a nurturing person who can set clear boundaries and 

support needed to help the child access the curriculum and reach their full 

Visits to our school are encouraged and you will be warmly welcomed. Please 

th February 2019.  

Thorpe Lea Primary School & Nursery  
Huntingfield Way, Egham, Surrey TW20 8DY 
Tel: 01784 456398
www.thorpe-lea.surrey.sch.uk

A dedicated community working together, nurturing a safe, 
happy school where all children can achieve their potential

Learning Support Assistant 
Nursery 1:1
Start: ASAP
Salary: S3 FTE £16,334 - £17,866 p.a.
Actual Pro-rata Salary: £5,741 - £6,392 p.a.
1:1 Temporary Contract – Term Time Only
15 Hours per week over 2.5 days
12 noon - 3:30pm Wednesday  
and 9:30am - 3:30pm Thursday & Friday 

We need a caring, supportive adult to work alongside a child with 
additional learning needs.  

You will need to be positive, energetic and willing to put your 
all in to the commitment that is working in our Nursery. Previous 
Nursery experience is essential.

In addition to this we can offer you car parking on site, and a 
welcoming and friendly staff who are supported by our  
Well-Being Team.

To request an Application Form and Job Description, please ask to speak 
to our Bursar Geraldine Clifford, alternatively please look on Greensheets 
website for further details.

Applications will be reviewed upon receipt and suitable 
applicants invited to interview. We reserve the right to close the 
vacancy once a suitable candidate has been found.

We are very proud of our school and welcome visits.

Thorpe Lea Primary School is committed to safeguarding and promoting the welfare of 
children and expects all staff and volunteers to share this commitment. Post is subject to 
Safer Recruitment checks.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Teaching Assistant 
RG2 points 11-13 (£17,007 – £17,391 pa, pro rata) 
Term time only

Are you a Teaching Assistant who is looking 
for new opportunities? Whitley Park Primary 
and Nursery School may be exactly what you’re 
looking for!
As a school we are completely dedicated to providing 
a holistic approach to learning with a team of highly 
motivated and caring education professionals who want 
nothing but the best for each and every child. 

OFSTED (April 2018) reported that the ‘school is a very 
caring and inclusive community. Leaders rightly pride 
themselves on ensuring that pupils are well supported 
and ready to learn. All staff, including members of the  
therapeutic team, work hard to support pupils’  
personal development’. 

We employ our own Specialist Teaching Assistants for 
high quality interventions and there may be opportunities 
to move to this role within school.

Our children know exactly what they are looking 
for in a Teaching Assistant:
• “Someone who listens and includes us all”
•  “Someone who doesn’t mind mistakes because that’s 

how we learn”
•  “Someone who tells us what we need to do next in 

order to improve”
• “Someone who makes learning fun”

At Whitley Park we don’t just teach, we enable our 
children to learn the skills to become independent 
lifelong learners, enabling them to flourish and enjoy 
success in a world full of opportunities.  

If you are a Teaching Assistant who is interested 
in joining a school that: 
•  �Will provide you with an enthusiastic team of 

hardworking people who will support you
•  Takes its values of Aspiration, Belief and  

Achievement seriously
•  Can give you real opportunities to grow professionally

Then we would love to hear from you.

Want to know more? Please visit our website 
www.whitleyparkprimaryschool.co.uk to appreciate 
what we have to offer. 

If you would like to visit and see for yourself what our 
school is like, or would like to request an application pack 
please contact Sue French on 0118 937 5566  
or by email admin@whitleypark.reading.sch.uk

Please do not send a CV. For the purposes of  
Equal Opportunities we can only accept  
Reading Borough Council application forms.

Closing date: Tuesday 12 February 2019 
Start date:  As soon as possible – to be confirmed 

at interview
Whitley Park Primary and Nursery School is committed  
to safeguarding and promoting the welfare of children and  
the successful applicant will be subject to an enhanced  
disclosure through the Disclosure and Barring Service. 

WHITLEY PARK PRIMARY  
AND NURSERY SCHOOL
Brixham Road, Reading, Berkshire RG2 7RB 
Tel: 0118 937 5566 • Fax: 0118 937 5198 
Email: admin@whitleypark.reading.sch.uk 
Headteacher: Karen Salter 
3 form entry Primary School 

TEACHING 
ASSISTANT
Dair House School, Farnham Royal, SL2 3BY 

 

Dair House School is a small independent prep school 
which takes great pride in providing an excellent all round 

For any queries please contact  or 
telephone 01753 643964
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CHALVEY NURSERY SCHOOL
Ladbrooke Road, Slough SL1 3SR

REQUIRED AS SOON AS POSSIBLE

TEACHING ASSISTANT
Term time only 32.5 hours per week 8.30am – 3.30pm

Salary Level 3-5 SCP 14 - 18 

Closing date: Friday 15th February 2019

 

Tel: 01753 536293

Fir Tree Junior School

Teaching Assistant 
required from September 2019

Salary grade: 4 (11-13)
£17,007 to £17,391 – full time equivalent

30 hours per week, term time only

We at Fir Tree Junior School are looking to appoint two enthusiastic 
Teaching Assistants to join our vibrant and dynamic team of 
professionals. One to start from April 2019 and the other to start from 
September 2019 or earlier for the right candidate. If you have the 
energy and drive to make a difference to children’s educational needs, 
we look forward to hearing from you. The successful candidate will be 

working with individual and groups of children, preparing resources and 
setting up for lessons.
 

Service check. The possession of a criminal record, including family 
members, may prevent an applicant from obtaining this post, as all 
cases are judged individually according to the nature of the role and 
information provided.

Application forms and job description are available on the school 
website:  

Manager on 01491 836341 or email 

Visits to the school are welcome.

Closing date for applications: Monday 25th February 2019 at 3pm
Interviews will be held on Monday 4th March 2019 

Fir Tree Junior School is an academy with Oxford Diocesan School Trust. We 
are committed to safeguarding and promoting the welfare of children and young 
people and expect all staff and volunteers to share this commitment.

Streatley C of E (VC) Primary School
The Coombe, Streatley, Reading RG8 9QL

www.streatleyprimary.co.uk 

TEACHING ASSISTANTS
Level 2 Band C

Post 1 - Monday to Friday (mornings) 17.5 hours 
- Fixed Term Contract - until April 2020
Post 2 - Monday to Friday (afternoons) 10 hours 
- Fixed Term Contract - until April 2020
Post 3 - Monday to Friday (mornings) 15 hours  
- Fixed Term Contract - until April 2020

Post 1 and 2 would work well together

We are looking for learning support assistants to help 
our children flourish here at our village location. Our 
children are very polite, thoughtful and courteous. Our 
team of adults are extremely supportive and enjoy life.

Please see our school website for an application form, 
job description and job spec. Visits to our school are 
encouraged and you must write to the job specification. 
We do not accept CVs.

Closing date: Noon, 6th March 2019 Follow us on Twitter
@schoolvacancies
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THE PALMER ACADEMY
Enquiring Minds For Inspiring Futures
70 Northumberland Avenue, Reading RG2 7PP
E: finance@thepalmeracademy.com 
T: 0118 937 5481 
www.thepalmeracademy.com

Do you have  
the ability to  

inspire, engage and 
motivate children  

to reach their 
potential?

Are you committed to 
developing outstanding 
educational experiences 
    for the children in  
       our school?

LEARNING SUPPORT ASSISTANT (ASC) 
SCP 15 £17,972 pa (Actual Pay £14,378 pa) • 35 hours per week 
Term-time plus 5 Inset Days • Job start: As soon as possible and 
fixed term until 31st August 2020
If you really want to make a difference, then we need YOU!

This isn’t just any teaching job. This is the opportunity to be part of 
something amazing, to improve the life chances of children. 
The Palmer Academy is part of the REAch2 family of Schools in Reading, we are looking for 
enthusiastic LSA to join our collaborative and growing Academy team. 

We need:
•  Learning Support Assistant (ASC formally known as ASD) who is committed to 

encouraging children to develop their natural curiosity and hunger for learning  
within a safe, secure and accessible environment.

So, if you are:
• An excellent practitioner, keen to work in a supportive and principle-based school.
• Driven by a strong moral purpose to enable all children to achieve.
• Passionate about creativity and has an excellent sense of humour.
•  Warm in character, easy to work with and committed to teamwork, recognising that 

more can be achieved together than is possible as individuals.
• A professional who values wellbeing but unafraid of hard work.
• Calm and able to handle pressure and setbacks with a smile.
• Keen to be challenged to become the best you can be.
•  Able to be pushed at an accelerated rate of development, and reflective and 

proactive enough to make it happen.
• Determined to succeed with a ‘find a way or make one!’ attitude.

Then you’d love to work at The Palmer Academy and for REAch2. This is not just another job. 
This is a chance to be part of something exciting and very worthwhile.

We can offer you:
•  A Leadership Team dedicated to helping you develop an outstanding career and 

balanced life.
•  The chance to work with a fantastic team, with the best possible opportunities to 

share ideas.
•  Opportunity to work alongside outstanding teachers, to observe and share practice 

on a regular basis.
• An excellent CPD training programme.
•  A dynamic, creative staff, dedicated to achieving whole-school improvement and 

building lifelong friendships.
• Appreciative, well-behaved and enthusiastic pupils.
• Enthusiastic and proactive parents.

Founded in 2012, REAch2 Academy Trust is the largest primary-only academy  
trust in the country. It is a growing charitable organisation currently supporting over 
55 primary academies across England, including 3 in Reading. REAch2 is a family 
connected by a common desire to learn from each other, share experiences and be 
mutually supportive across the entire academy community. We work as a team to 
deliver exceptional learning opportunities for all pupils in REAch2.

Visits to our school are warmly encouraged and can be arranged at your convenience – 
you need to meet our brilliant children! 

Please contact Adrienne Roberts at The Palmer Academy at  
finance@thepalmeracademy.com or call on 0118 937 5481. 

Application forms and further details are available via email. 

Closing date: Noon, 25 February 2019 • Interview date: tbc

Our Schools are committed to safeguarding and promoting the welfare of children and young people, 
and expects all staff and volunteers to share this commitment. An Enhanced DBS check will be sought 
from the successful candidates.

THE PIGGOTT SCHOOL
Twyford Road, Wargrave,  
Reading RG10 8DS 
T: 0118 940 2357 
Headteacher: Mr D J Gray MA, NPQH

Learning Support Assistant

Grade 3, £9,911 – £10,467 pa for 25 hours  
£17,681 – £18,672 pa FTE

9.00am – 3.00pm, Monday – Friday, 25 hours per week 
Term time only, not including INSET days 

Part time considered
An opportunity has arisen for an additional Learning Support Assistant 
to join our successful school to provide effective support in the 
classroom and to ensure strong academic progress for all.  

The successful candidate will work with small groups  
and/or individuals to promote academic progress, confidence, 
understanding and independence. Good communication and 
interpersonal skills, plus the ability to remain calm under pressure, 
whilst encouraging positive learning behaviour, are essential for 
this position.

For further information please see the job description and  
person specification on our website.

To apply please complete a support staff application form which 
can be found on the website at www.piggottschool.org 
and email completed forms to vacancies@piggottschool.org

Closing date: 11am on Monday 25 February 2019
This school is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share  
this commitment. All posts are subject to Satisfactory Disclosure Clearance 
and a ‘prohibition from teaching’ check will be completed for all applicants. 
The school reserves the right to close this advertisement early in the event 
that sufficient applications have been received.

www.piggottschool.org

Follow us on Twitter
@schoolvacancies
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GROVE ACADEMY
Wellington Street, Slough
Berkshire SL1 1YG
Tel: 01753 517359

LEARNING MENTOR
SCP 23 (L5-1) – Actual Salary - £16,973

 

 

 
01753 517359

th

 

PROSPECT SCHOOL
Cockney Hill, Reading RG30 4EX
Headteacher: Mr Philip Davies
Tel: 0118 902 3152 • Fax: 0118 950 4172
Email: lakister@prospect.reading.sch.uk
Aspire • Believe • Achieve

Learning Supervisor
35 hours per week • Term time only • Plus 3 INSET days
NJC Scale 4: Sp18 - Sp21
£14,999 - £16,328 (fte £18,870 - £20,541) pa
This post is an excellent opportunity for aspiring teachers to develop the 
necessary tools and experience required to move on to a PGCE or  
School Direct programme in the future at our friendly and supportive  
secondary school.
You will be gaining a complete and comprehensive understanding of 
teaching within a supportive environment. The successful candidate must 
demonstrate the following:

part of a team.

Prospect School is a friendly and supportive school, where teaching and 

to join a successful and supportive team to supervise lessons when the 
 

 

 
Mrs L Akister on  

0118 902 3152 or email lakister@prospect.reading.sch.uk  
Only applications on Prospect’s application form will be accepted.
Closing date: Monday 25 February 2019

We are committed to safeguarding and promoting the welfare of children and expect all staff 
and volunteers to share this commitment. The recruitment of the successful applicant(s) will 
be subject to enhanced DBS certificate and registration with the update service.  
Prospect School is an equal opportunities employer. 

www.prospect.reading.sch.uk
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