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Review how EYFS profile data
is used, Ofqual urges DfE
Ofqual, the examinations regulator,
has urged the government to ensure
that data from the revised early years
foundation stage (EYFS) profile is
used appropriately. Ofqual made the
recommendation in its response to a
consultation, which closed on 31
January 2020, seeking views on
proposed changes to the statutory
framework for the EYFS. The changes
proposed include alterations to
educational programmes and early
learning goals, as well as to
assessment and moderation processes. 
In their response Ofqual say that the

use of school-level data on assessment
outcomes should be reviewed, in order
to ensure that it is used ‘in line with
the assessment’s purpose and design’.
The Department for Education (DfE)
had said in its consulation document
that the EYFS assessment should not
be used ‘as an accountability measure
for schools’. Ofqual welcomed this
‘clear statement’ that the assessment
should not be used for accountability
purposes but warned that ‘pressures

may be placed on the
revised….assessment through other
means; there may be incentives to
depress or inflate outcomes through
informal or internal mechanisms’.  
Ofqual recommended ‘three key

steps’ to ensure that the assessment is
used as intended. These are 1) a
review of how government as a whole
uses and presents school-level EYFS
profile data to ensure this is always
consistent with its low-stakes purpose
and design. 2) very clear
communications and guidance to
schools, governing boards and
stakeholders on how data from the
EYFS profile assessment
should/should not be used. 3) ongoing
monitoring of how EYFS profile data
is used in practice. Such measures,
Ofqual say, should help minimise the
risk that the assessment is used for
purposes for which it was not
designed, as well as supporting
greater test validity.
Full Ofqual consultation response:

https://tinyurl.com/tsh2ys5

PLEASE DISPLAY GREENSHEETS IN YOUR STAFF ROOM

Please display Greensheets prominently for
your staff. It is a valuable career development
resource.
It may be appropriate to display the non-teaching

supplement somewhere accessible to parents and
visitors, who may be seeking term time work (e.g.
your public notice board).
The deadline for advertisement copy is 3pm on

Thursday. 
Greensheets is delivered by second class post to

arrive in schools between Monday and Wednesday.
The website is updated weekly on Monday, and

email subscribers and schools that opt
to receive a printable version by email
receive their mailings on Monday. If
you no longer wish to receive a paper
copy of Greensheets please contact us.

Further information from:
SPIKE Publications Ltd, Broadway, Salisbury

Road, Pewsey, Wiltshire SN9 5NZ 
Tel: 0800 622 6634

enquiries@spikepublications.co.uk
www.schoolvacancies.co.uk
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Headteacher
Salary: (Group 3) L18 – L24 (Salary dependant on 
experience demonstrated at interview)

Full time • Permanent • Required from September 2020

Due to the retirement of our current Headteacher, we are looking to 
recruit an inspirational, dynamic and focussed leader. Someone who 
has the vision and skills to build on the school’s success, maintain and 
develop our high achievement standards and be innovative and creative 
in enabling every pupil to achieve their full potential. We expect our 
Headteacher to work well in a team and be a role model for staff, 
pupils and parents and to do this with humour and care for all 
members of the school community.

We are looking for you to:

•  Have excellent organisational, management and interpersonal skills, 
be relentless in the pursuit of excellence and provide high quality 
education for all our pupils.

•  Lead by example and develop strong working relationships with staff, 
pupils, families, governors, school and community partners.

•  Demonstrate strong strategic leadership and management of 
resources to maximise performance and ensure the financial 
sustainability of the school.

We can offer you:

• The opportunity to lead a Good school and take it to its next level.

• Enthusiastic pupils who want to learn and enjoy coming to school.

• A strong and committed, highly capable staff team. 

•  A well established and highly supportive Governing Body who provide 
a wealth of knowledge and experience.

We warmly welcome visits. To arrange a suitable time to visit,  
please contact Mrs Sarah Izquierdo on 0118 979 1676 or email 
sarah.izquierdo@hawthorns.wokingham.sch.uk

Application packs are available to download from the school’s website 
at www.hawthorns.wokingham.sch.uk/General/vacancies

Completed forms should be sent by email to Mrs Pippa West, Clerk to 
the Governors, at governors@hawthorns.wokingham.sch.uk

Closing date: Noon, Monday 2 March 2020.

Interviews: Thursday 12 & Friday 13 March 2020.

This school is committed to safeguarding and promoting  
the welfare of children and young people and expects all  
staff and volunteers to share this commitment.  
This appointment is subject to an enhanced DBS check.

WOKINGHAM BOROUGH COUNCIL

The Hawthorns Primary School
Belong, Believe, Achieve and Grow 
Northway, Wokingham, Berkshire RG41 3PQ 
Tel: 0118 979 1676  
www.hawthorns.wokingham.sch.uk

Follow us on Twitter
@schoolvacancies
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Building a bright future for myself, my school and my community

St Mary’s Church of England Primary School
Yew Tree Road, Slough, SL1 2AR

Headteacher
Start date: 1st September 2020

Salary range: Fringe scale L24 to L29
Closing date: Monday 24th February 2020 | Interviews: Friday 6th March 2020

This is an exciting opportunity for a dynamic, passionate and inspirational educational professional to lead a “Good” 
school to the next level. It would suit either an experienced Headteacher looking for a new challenge or a Deputy 

St Mary’s Church of England Primary School (Voluntary Controlled) is a delightful three-form entry school  
set in the heart of Slough town centre with approximately 650 pupils on roll, from Nursery to Year 6. 
The school was set up to serve the needs of its local community whatever their culture, faith or religion;  
this makes St Mary’s a unique school as its largest population is Muslim. 
A majority of pupils have English as an additional language and many live in deprived circumstances,  
but they are sparky, fun and engaging, most importantly they love learning and enjoy all the curricular  
and extra-curricular opportunities this multi-cultural school offers them.
The school is a UNCRC Rights’ Respecting Gold Level School and also holds a number of other specialist 
achievements/awards.
St Mary’s is a “Good” school: October 2019 Ofsted inspection and June 2019 SIAMS inspection.

The successful applicant for this challenging but rewarding position will have:
Exceptional managerial and interpersonal skills and experience in developing and implementing a broad  
and rich curriculum in a primary school.

 
ideally with experience of a similar school.
Ideally, a good knowledge of working in a Christian school.
A willingness to engage with the Oxford Diocese in ensuring the school meets, not only government  
accountabilities, but also those of the Church of England.
A comprehensive understanding of safeguarding, special educational needs and the use of pupil premium  
funding to support disadvantaged pupils. 

Visits to the school are most welcome – please contact Mrs Stephanie Quick, HR Manager, to arrange a mutually 
convenient time. You can email her directly at squick@stmarys.slough.sch.uk

Applicants will share our commitment to safeguarding, child protection, equal opportunities and health and safety in order to promote the welfare of our children. 
This position is subject to Enhanced Disclosure from the Disclosure and Barring Service and good references.

Aldryngton Primary School

HEADTEACHER
Required from September 2020 | Group 3 School – Salary L15-L21
An exciting opportunity has arisen due to the retirement of our longstanding Headteacher. The Governing Body, staff and children of Aldryngton Primary 
School are seeking to appoint an inspirational Headteacher. 

Aldryngton is a well-established, forward-thinking and successful school which prioritises excellent education in a happy and caring environment. 

• 315 motivated pupils aged 4 -11 years
• A dedicated and mutually supportive staff team
• A supportive Governing Body and an active and enthusiastic PTA

We are looking for an inspirational and collaborative leader who:
• is committed to helping all children achieve their full potential
• is able to listen to and value the views of others and can foster a positive working relationship, with pupils, parents/carers, staff and Governors 
• is resilient and cares for the safety and well-being of the children and staff
• is able to help us raise standards further throughout this aspirational school
• is able to identify and develop the talents of others

We warmly invite you to come and visit our school. Please contact Mrs Julia Franks our Business Manager by phone or email to arrange an appointment 
to view the school and/or to request an application pack.

Closing date: 17th March 2020 at 1pm | Interviews: 25th and 26th March 2020 

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. 
The successful candidate will be subject to an Enhanced Disclosure & Barring Service (DBS) check.

Silverdale Road, Earley, Reading, RG6 7HR | Telephone 0118 926 5843 | Email: jfranks@aldryngton.wokingham.sch.uk
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MIDDLE SCHOOL EDUCATION
HEADSHIPS

See advertisement on page 15

Cippenham Primary School
Dennis Way, Cippenham, Slough
Berks. SL1 5JP
Tel: (01628) 604665   
www.goldrosemat.co.uk 

Assistant Headteacher 
(Maths) 
EYFS – Year 6 | Full time | Permanent
Required September 2020 
(earlier start considered) 
Salary £53,772 to £59,115 per annum

Come and join us and make a difference!
We are currently two schools merging to one in September 2020 
and are looking for an experienced and dynamic individual who can 
continue and further develop the excellent practice already in place.  

As an outstanding classroom practitioner, with a deep subject 
knowledge of Maths, you will have a proven record of leading and 
developing excellence and improving standards, and the ability to 
inspire and motivate others.

As a member of the Senior Leadership Team, you will assist in the 
promotion, direction and oversight of high standards of teaching 
and learning, pupil achievement and progression.

Salary £53,772 to £59,115 per annum (dependent on skills and 
experience), based on Leadership level, points 11 to 15.      

our team, we would be delighted to hear from you.

Cippenham Primary School and Cippenham Infant School are part 
of The Gold Rose MAT. Visits to the schools are warmly welcomed. 
Please contact Lara Tehabsim on (01628) 604665 or e-mail 
ltehabsim@cippenham-pri.slough.sch.uk to arrange a visit.   

Application forms and further information is available on the school 
website www.goldrosemat.co.uk

Closing date: Friday 14 February 2020 
Shortlisting: Monday 24 February 2020
Interviews: Tuesday 25 & Wednesday 26 February 2020

Our schools are committed to safeguarding and promoting the welfare of children 
and expects all staff and volunteers to share this commitment. All appointments are 
subject to satisfactory references, pre-employment and enhanced DBS checks. Our 
schools welcome a diverse population of both pupils and staff and is committed to 
promoting and developing equality of opportunity in all its functions. 

HEADTEACHER / SCHOOL LEADER 
WANTED 

(NOR 58) Payscale Gp1 L6-L11 dependant on 

Meadowbrook is a small, well-established Independent primary school, 
founded on the principles of Montessori education but encompassing 
a range of forward thinking and progressive child-centred practices. 
You will be supported by the Director of Education to build upon its 
excellent standards of teaching and learning and lead this unique 
school into the future. 

You will:
• Have experience in leadership / management at some level e.g. 

subject co-ordinator or deputy.
• Be an outstanding and experienced primary teacher with QTS.
• Be able to take on some teaching responsibilities across the 

school, modelling best practice. 
• Be able to demonstrate a commitment to continuing the school’s 

unique ethos (including the application of Positive Discipline) and 
in doing so ensure the highest possible standards of teaching, 
learning and assessment.

• Behave as a role model, leading by example, inspiring and 
motivating staff to share best practice, engaging in regular CPD 
and taking a full part in the school’s progression.

• Have a well-developed working knowledge of the ISSRs and either 
the ISI or OfSTED Frameworks and supported by the Director of 
Education, be responsible for managing the increasing levels of 
regulatory compliance to ensure that Meadowbrook and its staff 
meet a wide variety of guidelines and regulations. 

Visits to our school and initial chats are welcomed. To make an 
appointment please contact Serena Gunn, Director of Education: 

Applicants must have an unblemished, proven record of success and share Meadowbrook’s 
commitment to safeguarding and promoting the welfare of children. This post is subject 
to an enhanced DBS check and online / public domain checks in accordance with safer 
recruitment procedures.

www.meadowbrook.uk 

Cold Ash St Mark’s CE (Voluntary Controlled) Primary School
Our Words and Actions Change Our World

DEPUTY HEADTEACHER
 

Required from 1st September 2020
Salary range: L4 – L10   NoR: 186 | Full-time | Permanent contract 

Upper junior class responsibility | Leadership responsibility

We are looking for an enthusiastic, confident and engaging person to support our 
Headteacher in leading our school on our journey to becoming a centre of excellence. 

Full details of the role and application process can be obtained from our website: 
https://coldash-westberks.secure-dbprimary.com/westberks/primary/coldash 

Please contact the school office to arrange a visit: 
office@coldash.w-berks.sch.uk or 01635 862600

School tours will take place during the weeks beginning 
24th February 2020 and 2nd March 2020

To apply, please download and complete an application form available from: 
https://tinyurl.com/spcbl2b  

Closing date for applications: Tuesday 10th March at midday

Our School is committed to safeguarding and promoting the welfare of children and young people and expects all staff 
and volunteers to share this commitment. We will ensure that all our recruitment and selection practices reflect this 
commitment. All successful candidates will be subject to Disclosure and Barring Service (DBS) checks along with other 
relevant employment checks. We are further committed to securing genuine equality of opportunity in all aspects of our 
activities as an employer and education provider.
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Assistant Headteacher
Teaching & Learning and a Subject Leader

L1-L6, £42,195 - £47,592 pa, 
dependant on experience

Full time, permanent
Accountable to: Governors of St Michael’s CE 

Primary School as the legal employer
Closing date: Monday 9th March 2020

 “Learning together through love, friendships, forgiveness and faith.”

We are looking for an Assistant Headteacher to join our Senior 
Leadership Team to work collaboratively with an existing Assistant 
Headteacher and the Headteacher across the whole school. We 
are seeking a primary specialist and exemplary practitioner. The 
successful candidate will have class teaching responsibility and will 

St Michael’s is a highly successful school which has ambitious 
expectations for all pupils and expects the best provision for the 
children under its care.
St Michael’s is looking for someone who:

Will actively involve pupils to further enhance their learning 
opportunities, personal development and environment
Is an inspirational teacher, with a track record of raising 
standards across the primary phase
Can lead, inspire and empower others
Will contribute to the creation of a positive, Christian school 
ethos, in which every individual is treated with dignity and 
respect and promote safeguarding to ensure the welfare of 
children and young people is paramount
Promotes and models good relationships with parents, which  
are based on partnerships to support and improve outcomes  
for pupils, involving parents as true partners in the education of 
their children
Will develop and enhance a culture of team work, in which views 
of members of the school community are valued and taken into 
account
Will assist the Headteacher and Governors in bringing the school 
vision to life demonstrating inspirational leadership and creativity

A supportive environment that welcomes and encourages  
risk taking
Opportunities to develop your professional knowledge and 
understanding whilst supporting your wellbeing
Curious and engaged children who thrive on creative approaches 
to learning
A very supportive team throughout the school and Governors
A calm, welcoming Christian ethos with good links within the 
community
Vibrant outdoor learning facilities.

01344 622962 to arrange an informal visit.
Application packs can be downloaded from our website: 

th March 2020
St Michael’s Church or England Primary School

School Road, Sunninghill, Ascot, Berkshire, SL5 7AD
Tel: 01344 622962

www.st-michaelsprimary.co.uk

THE ROYAL BOROUGH OF WINDSOR AND MAIDENHEAD

references and enhanced DBS checks.

REDLANDS PRIMARY SCHOOL
Lydford Road, Reading, RG1 5QH 
Tel: 0118 937 5527
Email: admin@redlands.reading.sch.uk 
www.redlandsschool.co.uk

SENCO 
MPS/UPS Senco allowance/TLR dependent on experience  
Part time, three days a week 

To start May 2020 or as reasonably possible 

Are you someone who wants to make a difference and are 
committed to achieving the very best for children? Do you love 
working in an energetic, vibrant school? You will love this job if:

difference and have the children and community at the centre of 
every decision as your driving force

 

Redlands Primary School is a friendly community school,  

child-centred school, and one in which you would be a central 

school which has the children at the centre of their world and staff 

Redlands can offer you:

to learn

the next level

and mentoring.
You will offer the school:

raising standards 
 

the school
 

Visits to the school are highly recommended and will offer you the 

 
 

www.redlandsschool.co.uk/current-vacancies

 
admin@redlands.reading.sch.uk 

Applications will be considered on receipt or before  
3pm, 24 February 2020

Interviews: to be held on or before 26 February 2020

This Authority/School is committed to safeguarding 
and promoting the welfare of children and 
young people, and expects all staff and 
volunteers to share this commitment. 
An Enhanced Disclosure and Barring 
Service (DBS) Disclosure and Staff Childcare 
Disqualification Declaration will be sought from the successful candidate. 
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Cippenham Primary School 
Elmshott Lane, Cippenham, Slough, Berks. SL1 5RB 
Telephone: (01628) 604665 
Principal: Nina Greenstone 

Class Teacher - Year 6
Required: April 2020 |£25,543 to £41,635 per 
annum | Starting salary dependent experience 
and accomplishments | Full Time, Permanent

Come and join us and make a difference!

We are a school with a positive outlook, a friendly staff and 
fabulous children. If you are passionate about teaching and think 

we would be delighted to hear from you.  

Cippenham Primary School is an academy and part of The 
Gold Rose MAT. Visits to the school are warmly welcomed. 
Please contact Lara Tehabsim on (01628) 604665 or e-mail 
LTehabsim@cippenham-pri.slough.sch.uk to arrange a visit.   

Application forms and further information is available on the school 
website www.goldrosemat.co.uk 

Closing date: Monday 23 March 2020 at 10.00 am
Shortlisting: Monday 23 March 2020
Interviews: w/c Monday 23 March 2020  
The school is committed to safeguarding and promoting the welfare of children and expects all staff 
and volunteers to share this commitment. All appointments are subject to pre-employment checks 
including an enhanced DBS / Barred list check and satisfactory references. Cippenham Primary 
School welcomes a diverse population of both pupils and staff and is committed to promoting and 
developing equality of opportunity in all its functions. 

Daneshill School

SENCO 
- Learning Support Coordinator

Permanent, 4 or 5 days term time
Salary: negotiable

Start date: Sept 2020 or earlier

We are looking to appoint an experienced SENCO to work in this 
exceptionally friendly and high achieving school. In this post you 
will lead a small team to review Education Healthcare Plans and 
ensure provision is in place across the school to meet students’ 
needs. You will liaise with teachers and visiting professional to 
ensure these needs are communicated and delivered effectively 

an in-depth knowledge of SEN code of practice 2014 and the 
EHCP process. You should also demonstrate an understanding of 
outstanding classroom practice across the school ability range.

Please email registrar@daneshillprepschool.com for an 

Daneshill is committed to safeguarding and promoting the welfare of children and anyone applying to 
work at the school is expected to share this commitment. This position is subject to a satisfactory fully 

enhanced DBS check, receipt of a completed application form and satisfactory references being received.

TLR2 • Full time • Permanent • Commencing September 2020 

The staff, pupils and Governors of Furze Platt Primary Federation 
wish to appoint an excellent KS2 practitioner as a Team Leader in our 
Outstanding Junior School.

The successful candidate will:

• Be an outstanding teacher with strong interpersonal skills

•  Have high expectations of all pupils in regards to behaviour,  
standards and achievement

•  Have good Literacy, Numeracy and ICT knowledge and the ability to 
use these across all subject areas

• Have experience with curriculum design and effective use of assessment 

• Have experience monitoring & assessing impact of interventions

• Be creative, innovative and enthuse the pupils in lessons

•  Be a good team player and committed to help all pupils reach their  
true potential

• Be open to new ideas and have a passion for learning

•  Have the drive to be part of a Senior Management Team and support 
the development of the School and Federation.

We will offer you:

•  Constant support from your colleagues, the leadership team and  
the Governors

• A team of friendly and supportive staff

• Inquisitive, creative, polite and hard-working pupils

•  Opportunities for you to grow and develop as a teacher and a leader 
as part of our two school Federation

• An Outstanding learning environment for staff and pupils.

If this sounds like you and you would like to work in our happy, 
caring, supportive and high achieving Federation, please download the 
application pack from our website. The children would be delighted to 
meet you and show you around.

Furze Platt Primary Federation is a nationally recognised Disability 
Confident Committed Employer.

Closing date: 10am, Monday 2 March 2020

Interviews: Tuesday 10 March 2020 

The school is committed to safeguarding and promoting the welfare & safety of all 

children and expects all staff to share this commitment. This post will be subject to a 

satisfactory enhanced DBS disclosure & checks with past employers.

KS2 Year Group Team Leader

FURZE PLATT JUNIOR SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

 
  

Furze Platt Junior School
Part of Furze Platt Primary Federation 
Oaken Grove, Maidenhead SL6 6HQ
Email: office@fpjs.org.uk • Tel: 01628 410099
Website: www.furzeplattjuniorschool.co.uk
Executive Head: Mike Wallace

Follow us on Twitter
@schoolvacancies
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Gringer Hill, Maidenhead, Berkshire SL6 7LZ 
 01628 594300     

school for boys and girls aged 3 to 11 years where every child is a valued 
member of the school community and we provide them with the support, 

HEAD OF SCIENCE
 

 

 

 

 

 

 

 

KS2 FULL TIME 
CLASS TEACHER 
required ASAP or from April 2020

Are you an NQT looking for the perfect school to start your career? 
Are you and experienced teacher looking for a new challenge? 

Wherever you are in your career, we would love to hear from you. 

The successful candidates will:

01344 860106

th February at 12 noon

“To be true to ourselves, each other and the world.”

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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South Ascot Village Primary School
All Souls Road
Ascot
Berkshire SL5 9EA
Tel: 01344 622118
Email: sascotvillage@rbwm.org.uk
www.southascotvillageschool.org.uk

FULL-TIME YEAR 4 
CLASS TEACHER
Required ASAP
Salary range MPS

We are a fully inclusive community primary school welcoming 
pupils from age three to eleven. Our school is set in stunning natural 
surroundings and boasts outstanding facilities. 

We have an exciting position for enthusiastic teachers to 
join our team who are committed to meeting each pupil’s 
educational potential and more importantly ful�lling their 
social, emotional and mental health needs.

“Pupils enjoy school, achieve well and are excited about their learning. 
Sta� plan practical activities and investigations in many subjects. �ese 
ignite pupils’ curiosity and thirst for learning.”         Ofsted July 2019

You will have:
High expectations
Excellent communication skills
A commitment to the ‘Characteristics of E�ective Learning’  
for all pupils.

We are an extended family who support and care for one another:

‘Together We Have Strength’
A visit to the school is highly recommended: 
To visit our school and request an application form please contact 
Helen �omson (School Business Manager) on 01344 622118, 
or email: sascotvillage@rbwm.org.uk

Interview: on application 
South Ascot Village Primary School is committed to safeguarding and promoting the welfare of children, and expects all sta� to share this 
commitment. All sta� employed in the school must be aware that an enhanced Disclosure and Barring Service (DBS) check will be undertaken. 

The Senior Leadership Team and Governors of this successful, ambitious and 
creative primary school are looking to appoint an enthusiastic and 
dedicated class teacher to join our highly-skilled teaching team.

The Role:

We are looking for an innovative class teacher who is committed to 
ensuring that pupils leave our school with the best possible outcomes. 
Our teachers have a passion for delivering high quality learning 
experiences for all pupils and you will be supported by a committed and 
professionally generous team of educators. 

Class Teacher Key Responsibilities:
•  Understand and adapt lessons to meet the needs of all pupils within  

the class

•  Support the school in providing an ambitious and creative curriculum for all 
our pupils

• Play an active role in the future development of Dorney School.

• Children who are keen to learn and are highly aspirational

• Supportive and active parents

•  Outstanding opportunities for professional development and  
career progression

•  A rare opportunity to join a team of highly committed, talented and 
innovative staff.

Please visit the school website on www.dorneyschool.co.uk for further 
information and an application form. Visits to the school are warmly 
welcomed and positively encouraged, please contact the school office 
on 01628 620871. Application forms should be emailed to  
office@dorneyschool.co.uk

Closing date: 12 Noon, Friday 28 February 2020

Interviews: w/c 2 March 2020

Dorney School is a member of the Beeches Learning and Development Trust,  
and is committed to safeguarding and promoting the welfare of children and  
young people and expects all staff and volunteers to share the commitment.  
All posts are subject to an enhanced Disclosure and Barring Service check and 
other relevant employment checks.

DORNEY         SCHOOL

www.dorneyschool.co.uk

Key Stage 2 Class Teacher
MPS/UPS (including London Fringe)
Full time (Part time options will be considered) 
Permanent • Required for September 2020
NQTs considered

  Harcourt Close • Dorney Reach                   Maidenhead • Berkshire SL6 0DY
Tel: 01628 620871 • Email: office@dorneyschool.co.uk

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Every Child Flourishing
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 The Green, Datchet, Berkshire SL3 9EJ

01753 542982

PART-TIME KS2 TEACHER
Datchet St. Mary’s is a thriving one form entry Church of England village school 
at the heart of the local community.  

We are looking for a part time KS2 Teacher (Year 5). This position is for three 
days a week and is to start Monday 20th April 2020. 

The Governors of Datchet St Mary’s Academy are looking to appoint a highly 
committed, enthusiastic and hardworking teacher in KS2, to work in our highly 
successful academy.

We will provide a happy, nurturing and challenging environment 
based on adventure and Christian values. 

The successful applicant will:
• Have an enthusiastic approach to teaching
• Be committed to providing outstanding learning experiences
• Have high expectations of all children
• Display a good working knowledge the National Curriculum and how  

to deliver this in a relevant and interesting context
• Have excellent communication and interpersonal skills and work as  

part of a team.
• Supportive of our school’s Christian Values and ethos.

In return we offer the applicant:
• An opportunity to join a team of committed professionals working within  

a positive and supportive learning environment.
• Continuing professional development and further career development.
• Enthusiastic and well behaved children.

Visits to the school are warmly welcomed and encouraged.

Salary – National Pay Scale
Start date will be: Monday 20th April 2020 

Closing date for Applications: 4pm Mon 24th February
Interviews will be held week beginning Mon 2nd March

Application forms to be returned to 
astewart@datchetstmarysacademy.co.uk 

Datchet St. Mary’s is committed to safeguarding and promoting the welfare of children and young 
people and expect all staff and volunteers to share this commitment. All posts are subject to a 
satisfactory enhanced Disclosure & Barring Service check and qualifications and reference checks.

Follow us on Twitter
@schoolvacancies
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Full time • Maternity cover • Commencing June 2020 

The Headteacher and Governors wish to appoint an excellent KS2 
practitioner to join our Outstanding School of dedicated, supportive and 
friendly team of staff as a maternity cover teacher.

If you are someone who:
• Has high expectations for children’s behaviour and achievement
• Is passionate about enabling high quality, enjoyable, creative education
•  Has good Literacy and Numeracy knowledge and the ability to use this 

across all subject areas
• Is committed to help all pupils reach their true potential
• Enjoys working in and contributing to a team of like minded individuals
• Is open to new ideas and enjoys learning
• Is proactive in their own learning.

We will offer you:
•  Constant support from your colleagues, the leadership team and  

the Governors
• A team of friendly and supportive staff
• Inquisitive, creative, polite and hard-working pupils
• Opportunities for you to grow and develop as a teacher
• The opportunity that this role could become permanent.

If this sounds like you and you would like to work in our happy, caring, 
supportive and high achieving Federation, please download the application 
pack from our website. The children would be delighted to meet you and 
show you around.

Furze Platt Primary Federation is a nationally recognised Disability Confident 
Committed Employer.

Closing date: 10am, Monday 2 March 2020
Interviews: Monday 9 March 2020 
The school is committed to safeguarding and promoting the welfare & safety of all 
children and expects all staff to share this commitment. This post will be subject to a 
satisfactory enhanced DBS disclosure & checks with past employers.

Key Stage 2 Teacher

FURZE PLATT JUNIOR SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

 
  

Furze Platt Junior School
Part of Furze Platt Primary Federation 
Oaken Grove, Maidenhead SL6 6HQ
Email: office@fpjs.org.uk • Tel: 01628 410099
Website: www.furzeplattjuniorschool.co.uk
Executive Head: Mike Wallace

ST. BERNARD’S PREPARATORY SCHOOL 
Hawtrey Close Slough SL1 1TB

Diocese of Northampton

I.A.P.S. Roman Catholic Independent co-ed School |  260 boys and girls aged 2 ½ - 11

PART-TIME FRENCH TEACHER
Required for September 2020

The Governors are seeking to appoint a French teacher, committed to excellence, who 
is able to inspire and motivate pupils and has high expectations for the children in their 
care.  The successful candidate must be willing to contribute to the ethos and life of our 
Catholic school.

We can offer you:
a caring, welcoming and stimulating working environment.
kind, motivated and courteous children
high standards of teaching and learning
experienced, committed and supportive colleagues
professional support and opportunities for development

Salary commensurate with experience and qualifications.

Please contact the school office, for an application pack. Visits to the school are 
welcomed.

The closing date for completed applications is Monday 24th February
Interviews will be week commencing Monday 2nd March

 
The school is committed to safeguarding and promoting the welfare of children and expects staff to share this 
commitment. An enhanced DBS check is required for the successful applicant.

 Telephone 01753 521821| e-mail: pa@stbernardsprep.org | www.stbernardsprep.org

Woodstock Avenue, Slough  SL3 7LJ
Tel: 01753 810615 | Fax: 01753 810851 | Email: cbeynon@castleview.slough.sch.uk 

Headteacher: Clare Beynon  

Class Teacher 
for September 2020

We have a vacancy for a teacher to start in September 2020

we do. 

We would like you to come and visit us so that you can meet our children and 

The successful applicant will: 
 

of themselves and others

be passionate about encouraging all children to achieve their best
 

all children
 

have a desire to learn and provide a rich and inspiring curriculum

have a good work-life balance with each teacher having double the 
amount of PPA per week

 

receive excellent CPD

NQTs and experienced teachers are welcome to apply. 

 
Mrs Clare Beynon, Headteacher on 

 
Our children look forward to showing you round their school. 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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�e Willows Primary School
Pyle Hill, Newbury, Berkshire RG14 7SJ
Tel: 01635-42155
�nance@willows.w-berks.sch.uk
www.thewillowsprimary.org
Headteacher – Miss J MacArthur

Class Teachers 
required for September 2020 
due to curriculum/PPA re-structure 
FULL TIME AND PART-TIME positions available
(Salary range: Main scale or UPS considered for 
experienced candidates)
We are in the process of proposed restructuring of the curriculum and 
PPA systems - this is an exciting opportunity to join our rapidly growing, 
improving and friendly school.

We welcome applications from teachers with the following qualities:
Drive, creative �air and the ability to deliver motivating and 
challenging lessons
High expectations of achievement, both inside and outside the 
classroom
An ability to play a positive and active part of our whole school team

We can o�er you:
Strong leadership, high quality support and a range of CPD
A vibrant and creative curriculum with regular cross–curricular 
learning weeks
Comprehensive induction and commitment towards your 
professional development 
Excellent resources, including ICT and a spacious working 
environment
Well-behaved, enthusiastic children who are keen to develop their 
skills and make progress on their learning journey

For an application pack and further details of this exciting opportunity 
please email the school at the address shown above.

Visits to the school are warmly encouraged – we would love the 
opportunity to meet you and show you round our school.

Closing date: Friday 6th March 2020
Interview date: Tuesday 17th March 2020
We are committed to safeguarding and promoting the welfare of our children and expect all 
sta� to share this commitment. An enhanced Disclosure and Barring Service check will be 
sought from the successful candidates.

Teacher main pay scale 
Required from 1 September 2020 – 31 August 2021

The Governors of this outstanding, friendly, popular and  
well-resourced school wish to appoint an enthusiastic and 
inspirational teacher. This position is initially a one year  
maternity contract.

We are looking for a teacher who:
• is willing to support and develop our Catholic ethos
• has a warm, open and friendly rapport
• enjoys working as part of a highly motivated team
•  is committed to exceptionally high standards of teaching  

and learning.

We offer:
• a warm and welcoming school community
• experienced and well trained support staff
• commitment to your professional development
• polite, motivated and well behaved children.

Visits to the school are positively encouraged and will be  
warmly welcomed. Application packs and further details are available 
from our website: www.stedwardscatholicfirstschool.co.uk  
or from the school office.

Closing date: Midday, Thursday 20 February 2020
Interview date: Thursday 27 February 2020
We are committed to safeguarding and promoting the welfare of children 
and expect all staff and volunteers to share this commitment. Posts are 
subject to an Enhanced DBS check.

St Edward’s Catholic First School
We see Jesus in everything we do 
Aged 4–9 years • NOR 300 
Headteacher: Mrs S Matthews 
Parsonage Lane, Windsor SL4 5EN 
Tel: 01753 860607 • Email: office@secfs.org.uk 
www.stedwardscatholicfirstschool.co.uk

Teacher 

ST EDWARD’S CATHOLIC FIRST SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

 

Government backs MP’s bill on school
uniform costs

The government has announced it will be backing a bill
from a backbench MP which would put current
government guidance on school uniform costs into law. 
Mike Amesbury, who is the Labour MP for Weaver Vale

and a shadow work and pensions minister, introduced
his ‘Education guidance about costs of school uniform’
bill last week. The legislation is a ‘private members bill’,
a type of bill which is introduced by a backbench MP
rather than as part of the government’s planned
legislation. It is unusual for private member’s bills to
make it all the way into law, but the government’s
backing significantly increases the chances of the bill
passing on to the statute books. 
In 2013 the Department for Education (DfE) 

introduced guidance on school uniform, which instructs
schools to ‘give highest priority to the consideration of
cost and value for money for parents’ when sourcing
uniforms. The guidance also suggests that exclusive
single supplier contracts for uniform should be avoided
unless ‘regular tendering competitions are run where
more than one supplier can compete for the contract and
where best value for parents is secured’. However, as the
DfE’s advice is currently only in the form of
non-statutory guidance, there are no consequences for
schools if they do not follow it. If the bill passes into law,
it will then place a legal duty on schools to follow the
guidance. 

...continues on page 13
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Woodley C of E Primary School
Hurricane Way, Woodley,RG5 4UX

Tel: 0118 969 3246 | Fax: 0118 969 6375 | Email: admin@woodley-pri.wokingham.sch.uk
Head teacher: Mrs L. N. Gurney

Class Teacher opportunity 
at Woodley C of E Primary 

We are seeking to appoint a class teacher in either KS1 or KS2 with 
effect from September 2020. Please indicate your preference on the 
application form. NQTs welcome. 

Main range Salary - £24372 to £35971. 

We can offer you:
• Good opportunities for professional development
• Opportunities to lead key areas of development 
• A broad and balanced curriculum
• Enthusiastic and well behaved children
• A caring and happy working environment with a focus on well-being 

for all. 
• Involved parents and Governors

Can you:
• Be a committed and proactive member of the teaching staff?
• Bring Brave and independent learning into your teaching?
• Enable children to reach their potential through real and practical 

learning?
• Communicate effectively with children and adults?
• Be committed to diversity and inclusion in the context of the school’s 

Christian ethos?

If so, we would love to meet you and show you our school.

Please contact us to arrange an informal meeting and a tour around  
the school.

All applications will be considered on receipt and an appointment may be 
made before the closing date. Therefore, it is recommended that, if you wish 
to apply for this position, you do so as soon as possible.

For more information and an application pack, please email the school on 
admin@woodley-pri.wokingham.sch.uk or telephone on 0118 693246. 

Closing date: 24th February 2020

We are an equal opportunities employer. The school is committed to safeguarding and 
promoting the welfare of our children and, therefore, the successful applicant will be required 
to undertake an enhanced Disclosure and Barring Service check. An ability to speak with 
confidence and accuracy, using accurate sentence structures and vocabulary is required. 

Tutor 
20 hours per week Monday – Friday
(Temporary 2 Term Contract)
Start date as soon as possible
Teacher Pay Scale, MPS

We are looking for:
•  

• 
•  

• 
• 

• 
• 
• 
• 

01491 575887

Vicarage Road, Henley on Thames, Oxon RG9 1HJ
Headteacher: Mrs Beatriz Melero
Telephone: 01491 575887  E-mail: jsto4858@trinity.oxon.sch.uk

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Waverley Preparatory School and Day Nursery
Waverley Way, Finchampstead,

Wokingham, Berkshire 
RG40 4YD 

Tel: 01189 731 121

KS1 or KS2 Form Teacher Vacancy
Waverley School is a leading Independent Preparatory School and Nursery. 

WAVERLEY PREPARATORY SCHOOL KEY FACTS:
•  

• 

• Our core ethos is a personalised child-centred teaching approach, 

•  

• Consistently strong academic results.

THE ‘IDEAL’ CANDIDATE WOULD HAVE ALL THE FOLLOWING 
QUALIFICATIONS AND QUALITIES:

• 
skills

• 
• Teaching experience in the Primary and/or preparatory sector 
• 

• 
• 

developing pupils and challenging them to excel
• 

environment.
• Experienced in teaching Maths and Games.

REMUNERATION
• Salary up to £35,971 depending upon experience.
• 

Closing date: 5.00pm, 24th February 2020.
Interviews to be held week commencing 2nd March 2020.

recruitment@waverleyschool.co.uk 
01189 731121.

ST. BERNARD’S PREPARATORY SCHOOL 
Hawtrey Close, Slough SL1 1TB

Diocese of Northampton
I.A.P.S. 

UPPER KEY STAGE 2 OR KEY STAGE 1 
CLASS TEACHER

Required for September 2020
St Bernard’s Preparatory School is a highly successful co-educational Roman 
Catholic day school of approx. 260 pupils, aged 2 ½ to 11. An ISI outstanding 
school, St Bernard’s Prep provides a rich and broad curriculum in a spiritual and 
nurturing environment.

The Governors of this happy, welcoming extremely successful school wish to 

and has the ability to work within Upper Key Stage 2 or Key Stage 1. NQTs are 
welcome to apply. A willingness to contribute to the life and ethos of this Catholic 
school is required.
 
We can offer you:

• Welcoming and stimulating working environment
• Caring, motivated and courteous children
• High standards of teaching and learning
• Experienced, committed and supportive colleagues
• Excellent (CPD) professional support and opportunities for development
• An employment well-being package
• 20% PPA time
• An active role in contributing to the shared vision of our school

 

Visits to the school are welcomed.  
 

The closing date for completed applications is Monday 2nd March 2020
Interviews will be held week beginning Monday 9th March 2020

 
The school is committed to safeguarding and promoting the welfare of children and expects staff to 
share this commitment. An enhanced DBS check is required for the successful applicant.
 

Telephone 01753 521821
e-mail: pa@stbernardsprep.org

www.stbernardsprep.org

Government backs MP’s bill on school
uniform costs
continued from page 11...

A survey by the Children’s Society in 2018 found that
families were spending an average of £340 per year on
uniform for each child at secondary school, while parents
of primary school children spent £255 on average. In 2015
the government said that the guidance should be made
statutory, but no concrete action followed. In 2019 Lord
Agnew, an education minister, said he intended to ‘go
after’ schools which had ‘monopoly-type’ uniform supply
deals, calling them ‘particularly pernicious’. 
Explaining the government’s backing of Mr Amesbury’s

bill, schools minister Nick Gibb said: ‘School uniforms
should always be affordable and should not leave pupils 

or their families feeling that they cannot apply to a
particular school. That is why we will be supporting the
progress of this bill through Parliament, in order to make
our guidance on the cost considerations for school uniform
statutory at the earliest opportunity.’
Mr Amesbury said the response to his bill had been

‘hugely positive’. He added ‘I’m delighted that it’s received
both government, and cross-party support. As we take
this bill through Parliament I hope that other MPs will
come onboard so we can help make a real difference for
families who are struggling with the cost of school
uniforms.’
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Holyport C of E Primary School
Stroud Farm Road, Holyport
Berkshire SL6 2LP 
Tel: (01628) 627743

Required from 20 April 2020

EYFS CLASS TEACHER
Full Time | Maternity Cover Teaching Post
(Fixed Term Contract) | Main Pay Scale 1 - 6 
OFSTED 2019 “this a very special place to learn and work. 
Everyone is valued and respected and works as part of a team.”

are just the person we are looking for!

We are seeking someone who is:
 
 
 

 

 
 

 

Manager: on sbm@holyportprimaryschool.co.uk 

Checkendon C.E. Aided Primary School     
Checkendon, Reading RG8 0SR  Head teacher: Gillian Seymour

PART TIME (0.6) KEY STAGE 1 
CLASS TEACHER 

MORNINGS ONLY
Experience of teaching year 2 is an advantage

Temporary or Permanent
Pay range: Teacher’s salary MPR / UPR

Start date: From Easter, an earlier start date may be available 
We are a lively, happy school in a beautiful rural location. We are enthusiastic about 
developing as a learning community and fostering growth mindsets in sta�, pupils 
and parents. Our classes are small; children are well-behaved and they want to learn. 

We can o�er:
a friendly, supportive sta� team
excellent facilities for class based and outdoor learning
a wide range of opportunities for professional development 
coaching and mentoring by supportive, friendly, experienced teachers

We are looking for someone who:
has high expectations of children’s achievement and behaviour
demonstrates excellent classroom skills
has an optimistic outlook and is keen to progress
enjoys being part of a learning community; working with colleagues, 
governors and parents 
has a good sense of humour!

To arrange a school visit, please phone 01491 680693 or email 
o�ce.3801@checkendon.oxon.sch.uk

For more information and to apply, please go to: 
https://checkendon.oxon.sch.uk/permalink/4007.html 

Applications will be considered upon receipt and an appointment may be made 
before the closing date.

Closing date for applications: 09:00, 14th February 2020
Checkendon School is committed to safeguarding and protecting the welfare of children and young people and 
expects all members of sta� and volunteers to share this commitment. �e successful candidate will be subject to an 
Enhanced DBS check along with other relevant pre-employment checks.

RESPECT    COURAGE    INTEGRITY    COMPASSION    HOPE

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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T: 01753 867809 • E: headteacher-vacancy@sterf.org.uk • W: www.sterf.org.uk

Head Teacher
Leadership Group 4: L20-27 • £66,698 – £78,169 pa 

Full Time • Permanent • For September 2020  
St. Edward’s Royal Free Ecumenical is a distinctively Christian school in 
which we as individuals achieve and thrive with dignity, knowing we are 
loved by God. In our supportive and exciting environment, we are given 
opportunities to grow and learn; to aim for excellence in all we do and 
develop enquiring minds.

“The curriculum is so much necessary raw material, but warmth is the vital 
element for the growing plant and for the soul of the child.” Carl Jung

Our Headteacher of 16 years is retiring and we are seeking to appoint  
an experienced, enthusiastic and highly motivated leader.

Can you...

• Offer inspirational leadership skills?

• Provide the drive and ability to bring our vision to fruition?

• Empower us to become the learning hub at the centre of our community?

• Help us become an innovative place to learn?

• Maintain and grow our strong Christian ethos?

We will offer…

• A competitive salary.

• Opportunities to work flexibly.

• Access to rich and diverse CPD opportunities.

• A relocation package for exceptional candidates.

• A dedicated team of talented, caring and conscientious staff.

•  Thoughtful, charitable and supportive families who enjoy being part of 
school life.

• Supportive partnerships within the community.

•  Opportunities to work alongside local cluster groups on various projects 
and represent other schools as well as us at school’s forum.

We have...

•  A thought-provoking, knowledgeable and supportive governing body.

•  Well-maintained buildings and grounds, providing a safe, calm and 
well-ordered and resourced environment for pupils and staff.

•  A well-managed, balanced budget.

•  94% of our pupils think they are taught well.

•  A fantastic group of children who are polite, work hard and are a 
delight to teach.

•  A caring and happy environment, with a strong ethos and values that 
reflect our Christian ethos.

If you would like more information please visit our website:  
www.sterf.org.uk or call 01753 867809.   

Applications to be submitted to Mrs Nav Amar-Choi, Business Manager, 
headteacher-vacancy@sterf.org.uk

Closing date: 9.00am, Monday 24 February 2020.

Interviews: 5 and 6 March 2020.

ST EDWARD’S ROYAL FREE ECUMENICAL MIDDLE SCHOOL
Co-Educational 9-13 

The school is committed to safeguarding its pupils and this appointment 
depends upon an enhanced DBS disclosure.

NEWBURY, BERKSHIRE

Teacher of Science KS2 & 3
Excellent accommodation available

Brockhurst & Marlston House Schools (the School) is committed to providing 
the best possible care and education to its pupils, and to safeguarding and 
promoting the welfare of children and young people in accordance with 
Keeping Children Safe In Education (KCSIE September 2019)
We are one of the best-equipped schools in Berkshire. 
Job Title:  Teacher of Science
We are seeking to employ a dynamic and enthusiastic teacher, willing to teach 
all three Sciences to pupils in Key Stage 2 & Key Stage 3 with the ability to teach 
all three sciences up to year 8. We are looking for someone to join us, who is 
willing to contribute and adapt to our changing and developing school.

seeking a new challenge. Our teachers set high standards of themselves and 

environment.
The Department
The Science department consists of two modern, well equipped laboratories. 

For further details about the school and the vacancy visit: 
https://www.brockmarl.org.uk/vacancies/76.html 

Closing date: Friday 28th February | Interviews: Commence 9th March 

MIDDLE SCHOOL EDUCATION
HEADSHIPS
See advertisement on the right of this page

OTHER POSTS
See advertisement below

Follow us on Twitter
@schoolvacancies
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ENGLISH TEACHER
MPR plus SEN allowance (London Fringe) 
UPR available to the right candidate for substantial 
and sustained whole school work. To be discussed 
at interview. 

SCIENCE/MATHS TEACHER
MPR plus SEN allowance (London Fringe) 
UPR available to the right candidate for substantial 
and sustained whole school work. To be discussed 
at interview.
We are looking for outstanding classroom practitioners to join our 
English and Science/Maths Departments from September 2020. 
You will be passionate about teaching and learning and will have 
the ability to motivate pupils and develop staff in a team which 
prides itself as being collaborative and supportive.
As a teacher in our school you will be able to inspire effective 
teaching and learning within your classroom and work as a team to 
support the subject Curriculum Leaders to build upon the current 
success of the school. 
Philip Southcote School offers the opportunity to work:
•  In a Department that is passionate about achievement for all pupils
•  With fantastic pupils who enjoy a dynamic and engaging curriculum
•  Within a diligent team of excellent teachers who have a wealth of 

expertise and experience
•  With a strong induction programme tailored to your experience 

and needs
•  Collaboratively within a very supportive environment where 

professional development is an essential aspect of our daily practice.
• To further develop your career
•  Towards to creating outstanding pupil experiences and learning 

for all.
Ideal candidates will:
• Be an inspirational teacher looking to develop the curriculum
• Be a person who thrives in a fun, yet challenging environment
•  Be an outstanding classroom teacher with high expectations of 

learning and behaviour
•  Have a proven track record in raising standards and a good 

understanding of school improvement
•  Have a passion for building strong relationships with young 

people through restorative working
• Be someone who is resilient and approachable
•  Be a good communicator who is able to inspire and motivate 

pupils but also who can remain calm under pressure and have a 
sense of humour

•  Be creative in your teaching and strive to bring out the best in pupils.
If you feel that you have the energy, passion, resilience and drive to 
be part of making Philip Southcote School outstanding, we would 
love to have you on our team. The pupils, staff and Governors 
warmly invite you to visit us and see the ‘Southcote Community’ 
in action. We are sure you will experience our friendly, relaxed 
atmosphere and get a taste of how rewarding your work will be.
Please contact Mel Sullivan on 01932 562326 or visit our website 
for more information about the school. Please download the job 
description and application form available on our website  
www.philipsouthcoteschool.co.uk/vacancies/ 
Completed application forms should be emailed to  
m.sullivan@philip-southcote.surrey.sch.uk
Closing date: Midday, Monday 24 February 2020
Philip Southcote School is fully committed to safeguarding and promoting the 
welfare of children and young people. This position requires an enhanced DBS 
disclosure and satisfactory references in line with our Safer Recruitment checks.

PHILIP SOUTHCOTE SCHOOL
Addlestone Moor, 
Weybridge, Surrey KT15 2QH
Telephone: 01932 562 326 
Fax: 01932 567 092 
info@philip-southcote.surrey.sch.uk

www.philipsouthcoteschool.co.uk

SPECIAL EDUCATION
See advertisement on the left of this page and also under
Primary Education on page 12

SECONDARY EDUCATION 
See advertisement below, under Special Education on the
left of this page and also under Middle School Education on
page 15

TEACHER OF FRENCH
REQUIRED FROM SEPTEMBER 2020

Wellington College is one of the world’s leading co-educational boarding and 
day schools and has an enviable reputation for excellence and innovation. 

We’re currently looking for a Teacher of French, with an additional language, 
to deliver an engaging curriculum from Year 9 to 13.

The French department consists of ten teachers, and are committed to bringing 
French culture to life through engaging lessons, trips, competitions and a range of 
cultural activities. As well as teaching at GCSE/IGCSE and A/IB level, should you 
join us, you will play an active role in the running and extra-curricular life of 

the department, as well as the pastoral life of the college.

The perfect opportunity to bring French culture to life and make the most of 
your interest in Francophone literature and film, you will need a degree  

(or higher) in French. You will also need a thorough knowledge of the French 
Curriculum at all levels. Adept at delivering inspirational and informative lessons, 

you are also willing to contribute to learning outside of the classroom, 
including social events and residential trips abroad.

CLOSING DATE: 6PM, TUESDAY 18 FEBRUARY 2020.
INTERVIEWS WILL TAKE PLACE  W/C 24 FEBRUARY 2020.

TEACHER OF MATHS
REQUIRED FROM SEPTEMBER 2020

Wellington College is one of the world’s leading co-educational boarding and 
day schools and has an enviable reputation for excellence and innovation. 

We’re currently looking for a Maths Teacher to join our vibrant  
Mathematics department.

The Maths team have a range of academic interests and teaching experience 
and is a close-knit and supportive group that works collaboratively to meet the 
department’s needs. Responsibility is very much shared, with staff having the 

opportunity to lead on individual initiatives, extension activities, or year groups. 
Join us, and, as well as teaching across the full age range from year 9 to year 13, 
you will play a full role in the extra-curricular and pastoral life of the college. 

The post would be equally suitable for a new or experienced teacher from 
the state or independent sectors with excellent professional development 

opportunities being available for all.

CLOSING DATE: 6PM, TUESDAY 25 FEBRUARY 2020.
INTERVIEWS WILL TAKE PLACE  W/C 2 MARCH 2020.

The College is committed to equality and diversity and to safeguarding and promoting 
the welfare of children and young people, and expects all staff and volunteers to 

share this commitment.

Applicants for any of the positions available at the College must be willing to 
undergo a number of safeguarding checks including an enhanced Disclosure and 

Barring Service check, reference checks with previous employers and, 
where applicable, a Barred List, Prohibition and EEA check.

For full details, 
including how to apply, please visit: 

www.wellingtoncollegerecruitment. 
wellingtoncollege.org.uk

WELLINGTON COLLEGE, CROWTHORNE, BERKSHIRE RG45 7PU



ADMINISTRATION
See advertisements on this page and pages 2, 3 and 4

CARETAKING & CLEANING
See advertisements on pages 5 and 6

EARLY YEARS PRACTITIONERS
See advertisements on pages 6 and 7

MISCELLANEOUS
See advertisements on pages 7 (Cox Green School - Physical
Education Technician; Oakbank Secondary School - Science
Technician) and 8 (Language Services Specialists - LSS French Clubs -
Session Leaders)

SUPPORT STAFF
See advertisements on pages 8, 9, 10 and 11

PLEASE DISPLAY ON YOUR NOTICE BOARD

GREEN
SHEETS

n o n - t e a c h i n g  v a c a n c i e s

WEEK BEGINNING FEBRUARY 10 2020

ENBORNE C of E PRIMARY SCHOOL
Tel: 01635 40569
Website: www.enborne.w-berks.sch.uk     

FINANCE OFFICER
Salary: SCP F21 – F26dependant on previous experience within a 

• 
• 
• 
• 

Finance Officer 
– 15 hours per week 
Monday – Friday (term time only)
Days negotiable – Required ASAP

We’re looking for a great finance officer to join our warm and friendly team

Our successful candidate will be someone:

Responsibilities will include:

Pay:  Salary Band F Scale Point 11-19 (£21,166 to £24,799 pro-rata).
Closing date: Friday 21st February
Interviews:  W/C 24th February

We have a beautiful setting, a lovely learning environment with great 
facilities and fantastic support from the wider community. Visits are warmly 
welcomed. For more details and an application form please call or email 
(details above).

The school is committed to safeguarding and promoting the welfare of children and expects 
all staff and volunteers to share this commitment. The successful applicant will be required to 
undertake an enhanced DBS check.

Aldermaston C.E. Primary School 

Follow us on Twitter
@schoolvacancies
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ALFRED SUTTON PRIMARY SCHOOL 
148 Wokingham Road, Reading, Berkshire RG6 1JR 
Tel: 0118 937 5411 
Email: bursar@alfredsutton.reading.sch.uk 
www.alfredsuttonprimary.co.uk
Happy together. Achieving together.

School Business Manager
RG7M, Scale points 33-39,  
£35,934 – £41,675 pa • Full time • All year 
round post required from 1 May 2020

‘Classrooms are typically studious and calm, and there is a 
harmonious atmosphere throughout the school. Pupils behave 
very well’  Ofsted January 2018

Due to the imminent retirement of the present post holder,  
we are keen to appoint a highly motivated and organised  
School Business Manager to work as a key member of the  
School Leadership Team and work with the Governing Body to 
enable the school to continue to thrive and develop. Alfred Sutton 
is a larger than average primary school and prides itself on its  

Ideal candidates will:

an educational setting

management, health and safety and data protection legislation

a school

to fairness.

There will be a handover period from 1 May 2020.

Visits to the school are welcome and encouraged.  
For an application pack, please visit our website:  
www.alfredsuttonprimary.co.uk or email the school and we 
will send you a pack. Please send completed applications to: 
bursar@alfredsutton.reading.sch.uk
Closing date: Tuesday 25 February 2020 
Interviews: Thursday 5 March 2020
This School is committed to safeguarding and  
promoting the welfare of children and young  

 
share this commitment. An Enhanced DBS check 
will be sought from the successful candidate.

Grazeley Parochial C of E (Aided) Primary School
Mereoak Lane, Grazeley, Reading, Berkshire RG7 1JY

www.grazeley.wokingham.sch.uk 

Our popular, thriving village school is seeking an:

Grade 5, 12-17: £21,589 - £23,836 per annum FTE
Actual salary: £15,006 - £16,568

th February 2020
Interviews: Thursday 27th February 2020

Grazeley school has been growing since 2013 and has doubled in 

CVs will not be accepted. 

 or 
 to arrange an appointment.

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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ST DOMINIC SAVIO CATHOLIC PRIMARY SCHOOL
Western Avenue, Woodley, Berkshire RG5 3BH 

Telephone: 0118 969 3893 / 969 1606 
Email: admin@st-dominicsavio.wokingham.sch.uk 

Website: www.stdominicsavio.co.uk 
Headteacher: James Broadbridge 

CLERK TO THE 
GOVERNING BOARD

Part Time: Competitive rate 
depending on experience

“Governors are committed to the values and ethos of the 
school. Governors know the school well and are clear about the 
school’s strengths and weaknesses. They provide a good level of 
challenge and support for leaders.” 

(Ofsted, May 2019)

St Dominic Savio is a great place to work at! We are a high performing 
Catholic school, where the leadership of the school and behaviour 
of pupils are both ‘Outstanding’. We are a family centred school and 

reliable administrative support.

Hours of work will vary according to the meeting schedule, but likely 
to be a minimum of 15 hours during each half term (on average 6 
weeks). There is an annual calendar of meeting dates – meetings take 
place during the school day or in the evening. Additional hours may 

working hours and the ability to work from home.

Key tasks: 
 Preparing agendas and circulating associated documents
 Attending and minuting meetings at school
 Keeping records and advising on aspects of procedure and law

We are looking for:
 An enthusiastic and well organised person
 

 
 Ability to build and maintain professional working relationships 
with a wide range of stakeholders and personnel

Regular training and updates are provided. Visits to the school are 
warmly welcomed. The CES application forms to apply can be 

downloaded from our website: 
www.stdominicsavio.co.uk/join-our-team 

Application deadline: On receipt 
Interviews: Held at a mutually convenient time

St Dominic Savio Catholic Primary School is committed to safeguarding and promoting the welfare of 

Catholic Diocese of Portsmouth and Wokingham Borough Council

Fairwater Drive, Woodley, READING, Berkshire RG5 3JE
Tel: 0118 926 5493 

FINANCE ASSISTANT 
- Highwood Primary School

15 hours per week | Grade 4 FTE £19,554 fte Actual £6,750
Term time + 5 inset days

At Highwood we not only promote academic and sporting excellence 
but we also place a huge emphasis on teaching children the skills they 
need to become effective learners. The learning behaviours we promote 

are Perseverance, Teamwork, Curiosity, Creativity, Reflection and 
Independence. We strongly believe that if our children continually develop 

these skills alongside making academic progress, then we have been 
successful in preparing them for our ever changing world.

The governors at Highwood are seeking to appoint a finance assistant to work with 
the School Business Manager and admin team. Hours are 15 per week, with days/
times to be mutually agreed.

We are looking for a someone who:
• Has a good standard of Literacy and Numeracy
• Is highly organised and self motivated
• Has experience of working in a financial and administration setting
• Has excellent attention to detail 
• Knowledge of Capita MIS systems would be a benefit but training  

will be given

The school can offer:
• Significant opportunities for Continuing Professional Development
• A strong appraisal process to further develop your skills as a professional
• A diverse multicultural school with a strong positive ethos
• A varied role

To find out more about our school please visit www.Highwood.wokingham.sch.uk  

Visits to the school are warmly welcomed and encouraged.

Further details and an application pack can be obtained from Mrs Cindy Edwards, 
School Business Manager, please telephone to discuss the positions and request an 
information pack on 0118 9265493. Applications will be shortlisted on receipt. If 
shortlisted for interview, you will be contacted and invited to attend an interview.  

This School is committed to safeguarding and promoting the welfare of children and young 
people, and expects all staff and volunteers to share this commitment. An Enhanced DBS 
will be sought from the successful candidate.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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GROVE ACADEMY
Wellington Street, Slough
Berkshire SL1 1YG
Tel: 01753 517359
Email: sjanes@groveacademy.co.uk
Website: www.groveacademy.co.uk 

ATTENDANCE AND 
ADMISSIONS OFFICER
LEVEL 4 12 £20, 240.99 (Pro Rata)

school holidays. We are looking for someone who is 

Looking for a new challenge?
New school - unique opportunity

brand new £27m build in Chalvey in September 2020.

providing a warm welcome to visitors. 

• A great place to work where you will feel valued for your hard work. 
• CPD to further develop your skills.
• We are looking for someone who:
• 
• 

Interested?
Please contact Sarah Janes for a recruitment pack at 
sjanes@groveacademy.co.uk or visit our website www.groveacademy.co.uk 
 
Closing date: Friday 14th February 2020 at 12noon 
Interview dates: TBC | Start date: Required ASAP.

Stokenchurch Primary School
George Road, Stokenchurch, Buckinghamshire HP14 3RN

 Altwood Church of England School

The Governors of this very successful 11-18 Comprehensive School 
(Converter Academy) seek to make the following appointment:

Salary Scale 6 (Term Time Only plus 6 days as per Job Description) 
Point 18-22: £26,136 – £28,291 (FTE) • £22,806 – £24,686 (Actual) 
37 hours per week term time plus examination results days x4  
and two days at the start of term • Required as soon as possible

The colleague appointed will report to the management level of Assistant Head 
and will provide strategic management and direction for all schools data systems to 
support effective gathering, creation and analysis of school data underpinned by the 
operational oversight of the schools MIS.

Visits to the school for shortlisted applicants are welcome. For an application  
form and details of how to apply please visit our website 
www.altwoodschool.co.uk 

Please forward completed applications to: Mrs J Woodruff either via email to: 
jwoodruff@altwoodschool.co.uk or via post to: Mrs J Woodruff, PA to Headteacher 
at the address below.

Interviews will take place upon successful application.

Altwood Church of England School has the responsibility for and is committed 
to safeguarding children and young people and for ensuring that they are 
protected from harm. This post is subject to an enhanced DBS check.

Altwood Church of England School
Altwood Road, Maidenhead, Berkshire SL6 4PU
Tel: 01628 622236 • www.altwoodschool.co.uk 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Kibblewhite Crescent, Twyford
Berkshire RG10 9AX
Tel:  0118 934 1338  
e-mail: admin@polehampton-jun.wokingham.sch.uk                                           

Full time 
SITE CONTROLLER 
required
(Full time, permanent position, 37 hours / week)

join our friendly, hard-working team.

The position is for: 
Core hours of 7.30-10.30am then 3.00-7.00pm every day. Additional 
times are then required for opening and closing evening lettings.
Grade 4 Spine Point 7 to 11, Salary Range £19,554- £21,166. In addition 
to basic salary will be a level 2 intensity payment (2% of basic salary 
per annum) and an additional hours payment of 26.25 hours per annum.

Our site controller is responsible for the day to day operation, security, safety, 
cleanliness and general maintenance of the school site to enhance the 
learning environment for the children and staff.

To be considered for this position you will need to:
• Have good communication skills with both children and adults
• Be adaptable and willing to be involved in all aspects of school life
• Be fully committed to being part of a hard-working, friendly team
• 

It would be an advantage if you:
• 
• Clean driving licence
• Basic IT skills – use of email
• Knowledge of Health and Safety regulations
• 

supervision, mini-bus driving) if this was desirable.

to the school are warmly welcome. To apply, please download an application 
form from the school website vacancy section at: 
www.polehampton-jun.wokingham.sch.uk

Closing date for applications: 12noon on 25th February 2020
Interviews: week commencing: 2nd March 2020
Starting date: 23rd March 2020

This school is committed to safeguarding and promoting the welfare of children and expect all staff and 
volunteers to share this commitment. All appointments are subject to an Enhanced DBS disclosure and will 
need two strong references.

Headteacher: Jo Halliday
Theale, Reading, Berkshire RG7 5DA
Co-educational 11-18 Comprehensive

Site Assistant / Manager
Grade  C – G, dependent on experience to a maximum of 
£26,738 pa • Onsite accommodation is available  
(if required) the rent subsidised from the salary 

Full time, 37 hours per week • These hours are on a  
shift basis which includes some evening and  
weekend commitments

Permanent • Required for February 2020 

This is an amazing opportunity to join us on our journey of rapid 
improvement to become the school of choice within the community. 
Our School Values of Respect, Hard Work and Progress are embedded 
into school life. The ideal applicant will be an adaptable, keen and 
enthusiastic person with excellent interpersonal skills. You will be practical, 
proactive and professional, have the ability to develop and maintain good 
relationships with sta� and external customers of all levels. Be customer 
service focussed, a solution �nder with patience, tact and a methodical 
organised approach to your duties. DIY, practical or building skills  
are preferable. Weekend cover for school site lettings and whole estate 
needs is a requirement of this role. This role is fully hands-on along with line 
management responsibility with amazing potential to grow within ALET.

We are seeking an enthusiastic Site Manager who has the experience to 
develop this role or an experienced and skilled site assistant who has the 
ability, experience and skills set to progress to the managerial post within 
this successful and highly collaborative Multi Academy Trust.  

PLEASE DO COME AND LOOK AROUND! 

Theale Green School is a vibrant secondary school in West Berkshire 
which joined the Activate Learning Education Trust on 1 April 2018, as we 
continue in our second year as part of ALET, this is an excellent time to join 
an up-and-coming school within a well-respected and rapidly expanding 
Multi Academy Trust.

We are seeking a Site Assistant/Manager who will:

•  Have a natural passion for working to high standards with pride in their 
role and work.

• Be proactive, motivated and capable of working as part of a team.

• Be able to work on their own initiative.

• Be patient and resilient.

• Support all safeguarding policies and procedures at all times.

Informal visits and conversations about the post are most welcome;  
please contact Anita McIntyre, HR Manager, on 0118 930 8510 or by email 
to recruitment@thealegreen.w-berks.sch.uk

Applications to be made on TGS application form (please see our TGS 
website for more details) http://go.thealegreen.w-berks.sch.uk and sent to 
Anita McIntyre (HR Manager) recruitment@thealegreen.w-berks.sch.uk 
or by post to Theale Green School, Church Street, Theale RG7 5DA. 

Closing date: 9am, Tuesday 25 February 2020

Interviews: Tuesday 3 March 2020

Theale Green School is committed to safeguarding  
and promoting the welfare of our students and expects  
all sta� and volunteers to share this commitment.  
This post is subject to satisfactory references,  
medical clearance and enhanced checks carried  
out by the Disclosure and Barring Service.

Follow us on Twitter
@schoolvacancies
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Chapel Lane Preschool
Spencers Wood RG7 1DY

Deputy Preschool Manager
Salary: £19,950 per annum 
– Salary is for term time only 38 weeks per annum
Hours per week: 8:15 – 4:00pm 5 days per week. 
Would consider 4 day per week role.
Work location: Chapel Lane Preschool, 
Spencers Wood, RG7 1DY
Closing date: 19/02/2020

A fantastic opportunity has arisen at Chapel Lane a charity run 
preschool, passionate about early years’ education. Our location 
provides extensive opportunities for children to learn, play and explore.

Role Description
The successful applicant will join an experienced and friendly team. 
The team is led by a qualified teacher and the deputy will work closely 
with the manager to provide safe, high quality education and care for 
all children. This person will need to be confident to take a lead role in 
the absence of the manager.

Duties and Responsibilities: 
Deputise for the Manager and be responsible for the daily 
running of the Pre-School, including care and welfare of the 
children and delivery of the curriculum, in her absence. 
Assist the manager and support other staff in the planning of 
activities following guidance from the EYFS curriculum
Teach children, offering an appropriate level of support and to 
actively encourage their progress in all areas of development by 
interaction and extension of play activities.
Act as a ‘Key Person’ to a group of children, working in 
partnership with parents and other family members to ensure 
each child’s needs are recognised and met. 
Use Tapestry electronic learning journey system to keep learning 
journeys for key children updated regularly with high quality 
observations of learning & progress.
Set up the preschool for the daily programme and tidy away at 
the end of the session. 

Qualifications & Experience Required
Desirable qualifications: Minimum NNEB/NVQ 3 or equivalent
Experience of working with young children aged 3 – 5 years 

For informal discussions and to discuss the application process please 
contact Libby Fothergill (Manager) 01189886023 or 07962173052 or 

e-mail chapellane@weycp.org.uk

Closing date: 19 February 2020 

If you would like to find out more about Chapel Lane please visit our 
website www.chapellanepreschool.co.uk 

Chapel Lane Pre-school is committed to safeguarding and promoting the welfare of children, young people and equal opportunities.

Site Maintenance Senior Assistant 
Full time (part time will be considered for the right candidate) 

37.5 hours a week, 52 weeks per year. Hours are negotiable 
for the right candidate and the post holder will receive a 

negotiated salary depending on experience and quali�cations. 
The College has a pension scheme in operation

Required Immediately

Due to the restructuring of the Estates Department we are currently seeking  
a hardworking, skilled, dependable and self-motivated individual with a  
can do attitude to support the smooth running of the College Estate.   

We are seeking a team player who may have worked in the property or 
construction industry with hands on practical experience possibly looking for 
a full or part time role. You will hold a clean driving licence, as driving  
the college minibus is desirable.  

The successful applicant will have the ability to work on their own initiative 
and to prioritise e�ectively. They will also have excellent communication skills, 
good levels of stamina, loyalty and a lively sense of humour. A �exible attitude 
and willingness to get involved in all aspects of college life is essential,  
this may include some evenings and weekends. 

This is an exciting time to become part of our dynamic team. Situated in the 
heart of Reading, St Joseph’s College is the leading independent day school 
for boys and girls aged 3 to 18 in Berkshire. In November 2015 it was named 
Independent School of the Year. During the last twelve months the College 
was shortlisted for the TES Wellbeing of the Year Award; recognised as one of 
the top 25 in�uencers and innovators in the Independent Sector at the  
i25 awards; featured in this year’s Parliamentary Review, and was a �nalist  
at the Independent School of the Year Award 2019.

For us, success is about more than just exam results or awards. We celebrate 
each pupil as an individual, and aspire for them to leave St Joseph’s as mature 
and con�dent citizens, ready to tackle life head on with energy and vigour.

The successful candidate will be fully supportive of the College Catholic 
tradition and ethos.

For further details about the school please visit our website www.sjcr.org.uk 
or contact the Headmaster’s PA.

Applicants for these posts need to complete the application form and return 
it together with a covering letter to recruitment@sjcr.org.uk or alternatively 
send by post to Mrs Gravenor, Headmaster’s PA, at the address below. 
Electronic application is encouraged and preferred.  

St Joseph’s College, Upper Redlands Road, Reading RG1 5JT   |  0118 966 1000  

Closing date: (noon) Monday 24 February 2020 

The College is committed to safeguarding and promoting the welfare of children and 
young people and expects all sta� to share this commitment. The successful applicant 
will be subject to an Enhanced DBS check.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Chiltern Nursery & Training College (CNTC)

Part Time (Term Time only) 
EARLY YEARS TUTOR/TRAINER 

Required 
We require an enthusiastic, experienced and knowledgeable Tutor/
Trainer to deliver the NFCE/CACHE Level 3 Diploma for the Early Years 
Workforce (Early Years Educator). The role is for 12 hours per week, on 
Wednesdays and Thursdays, 8.30am to 2.30pm, TERM TIME ONLY. You 
will be required to deliver high quality training and support to our group 
of learners who work and are assessed in our on-site day nursery. 

If you are an experienced Tutor/Trainer, committed to high quality 
training, and have relevant early years and training qualifications, you 
may be the person for us.

We offer the opportunity to work in a friendly, supportive environment, 
with good terms and conditions of employment and a good rate of pay 
(£25/£26,000 pro rata, depending on experience).  

For more information, please contact Chris Lawrence or  
Cathy Wakely on: 0118 947 1847, email: info@chilternntc.com

Chiltern Nursery & Training College, 18 Peppard Road, Caversham, 
READING RG4 8JZ  www.chilternntc.com 

CNTC has a strong commitment to inclusion and safeguarding and promoting the welfare of children and young 
people. We expect all staff to share this commitment. We follow safer recruitment practices. Successful applicants will 
be required to provide satisfactory background checks, references and an enhanced DBS disclosure.

Physical Education Technician 

Cox Green is a well-established co-educational Academy school, 
situated in the heart of the community of Cox Green, Maidenhead. 
We have been graded “good” by Ofsted and are oversubscribed year 
on year; testimony to the quality of teaching and learning we provide. 

New scale 2 point 3-4, Actual Salary: £7,963 to £8,122 pa

17.5 hours a week, Monday – Friday, hours by agreement • Term-time

plus 5 extra days to be agreed each year • Required immediately

Cox Green is a popular and oversubscribed co-educational school, 
situated in the heart of the community of Cox Green in Maidenhead. 

In PE lessons we teach BTEC, GCSE and A Level and we offer a wide 
variety of extra-curricular trips, revision workshops and focussed activities. 

We are currently looking to appoint an enthusiastic, organised,  
self-motivated and committed Sports Technician to assist in the delivery 
of high quality physical education and sports provision.

The role includes:

•  Organising sporting fixtures, including communicating with other 
schools and transport companies. 

• Monitoring and maintaining sports equipment. 

•  Supporting staff in both practical and theory lessons to aid progress of 
our pupils. 

•  Assist with the supervision of pupils outside the classroom, including 
accompanying teaching staff on educational trips and visits.

• Attend staff meetings and INSET. 

•  Uphold and actively support the school’s policies and procedures 
demonstrating a commitment to safeguarding of pupils.

There will be an opportunity to be involved with Extra-Curricular Sports 
Clubs and assisting with the delivery of PE lessons.

Full details and an application pack for this post can be 
downloaded from the school website: www.coxgreen.com

Please email completed application forms to  
k.warner@coxgreen.com

Closing date: 8am, Wednesday 12th February 2020 
(early applications welcome)

Interview date: To be confirmed

We are committed to safeguarding and promoting the welfare of 
children and young people and expect all staff to share  
this commitment. All posts are subject to an enhanced DBS check.

Cox Green School: a company limited by guarantee  
Registered in England: Company Number: 07831255  
Registered Office: Highfield Lane, Maidenhead, Berkshire SL6 3AX

 
 Highfield Lane, Maidenhead  

Berkshire SL6 3AX 
Tel: 01628 629415 
Email: enquiries@coxgreen.com

@CoxGreenSchool

OAKBANK SECONDARY SCHOOL
RYEISH GREEN, READING

Science Technician 
– Required ASAP 
Hours of Work: 37.5 hours per week, term-time 
+ INSET days (39 weeks per year) 
Salary: FTE £16,572 -£17,714 pa dependant on 
experience, pro-rata 

Our ethos is aspirational and inclusive, our staff is highly motivated, our 
pupils courteous and hard-working and our facilities excellent. Joining 
Oakbank School represents a unique opportunity to help to establish 
a new school whilst working within a wider Academy Trust that gives 
excellent possibilities for professional and career development. 

We are seeking to appoint a Science Technician with effect from 
February 2020 who wants to make a difference to the lives of our young 
people. It would be an advantage to have first aid experience. 

For further information and an application pack, email 
recruitment@oakbank.education or telephone 0118 988 3616. 
The closing date for the receipt of applications is 24th February 2020 
with interviews to take place shortly thereafter. 

If you would like to visit our wonderful school, please contact Jo Rutland 
on 0118 976 8813. 
Anthem/Oakbank is committed to safeguarding and promoting the welfare of children, and applicants 
must be willing to undergo child protection screening appropriate to the post, including checks with 
past employers and the Disclosure and Barring Service.

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Miscellaneous
LANGUAGE SERVICES SPECIALISTS
LSS FRENCH CLUBS - SESSION LEADERS - GREAT BEDWYN
(EAST WILTSHIRE)
Growing local language club business seeks language professionals
to lead small groups of children in beginner / intermediate French.
Full training, mentoring and ongoing support provided. Good rates
of pay + networking opportunities. Applicant must have: excellent
French, experience of working with children, availability weekday
daytimes and after school, good level of IT literacy, driving licence &
own transport. Knowledge of a second language is desirable.
Interested? Information: langservspec.com 
Apply with CV to: langservspec@gmail.com /07944820284

Kingston Road, Camberley, Surrey GU15 4AE | Tel:01276 457600

Collingwood College is looking to appoint a

COVER SUPERVISOR
to join our team

30.5 hours per week, 39 weeks pa term time, 
working Monday - Friday 8.25am - 3.05pm 

(3.35pm one day per week)
Actual salary: £15,190 per annum (FTE £21,033)

Collingwood College is a High-Performing Specialist Academy 
for Technology and Applied Learning and a “Good School with 
Outstanding Leadership and Management” (OFSTED January 2017) 

 www.collingwoodcollege.com 

Closing date: 04/03/2020

Safeguarding Recruitment Statement: Collingwood College is committed to safeguarding and promoting the welfare 
of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment. 

w

IMAGINE walking into school and seeing a dinosaur - or a plane - or a badger. 
The Langley Academy is not just another school; it is a new way of learning. As the UK’s 
first museum school, The Langley Academy has a museum within the building.  
Here you are encouraged to use your imagination to create new ways to ignite students’ 
desire to learn.
We are ideally situated, only minutes from the M4 at Junction 5 and the M25, and with 
excellent rail links to Central London. If you chose to live here, renting is cheaper than in 
Central London, yet you are in town quickly. Windsor, Marlow or Henley are close and if 
you enjoy weekend travelling it takes about 15 minutes to Heathrow.   
We border Buckinghamshire, with no less than 100,000 acres which are designated  
Areas of Outstanding Natural Beauty - including a substantial part of the  
magnificently wooded Chiltern Hills. Whether you are into the outdoors or want to  
be close to London, working here is ideal.
Do you have the drive, enthusiasm and commitment to deliver outstanding support to  
help young people? This is your opportunity to join a dedicated team of staff who are 
committed to providing the best possible education for our pupils.
The Arbib Education Trust is seeking to appoint two Cover Supervisors. One role is to work  
as a Cover Supervisor at The Langley Academy. This is a permanent position. The other  
Cover Supervisor role is a Trust wide role which is primarily based at The Langley Academy 
but will involve some cover in our two primary academies. This is a fixed term position until 
the end of July 2020 and provides us with additional capacity to release teachers for training. 
You will be supervising classes or groups of students during the short-term absence of 
the class teacher. Under the guidance of teaching/senior staff you will be involved in 
implementing work programmes, managing student behaviour and assisting students in 
relevant activities, in line with the Academy’s policies and procedures. Successful applicants 
are likely to have previous experience in teaching, learning support in the classroom or  
youth work, but any suitable background will be considered.   

If you are interested in this post, please visit our school website  
www.langleyacademy.org where you will find more information together with an online 
application form. If you would like further information or arrange a visit to the school, 
please contact Tara Mackay, PA to Executive Principal and HR Assistant on 01753 214468. 
Closing date: Friday 28 February 2020 
Interviews: Friday 6 March 2020
The Trust reserves the right to interview and appoint a suitable candidate before the closing date.
‘You have a package of staff training and support with a clear focus on developing and 
sharing first rate teaching and learning.’ (OFSTED November 2017)

COVER SUPERVISORS  
Salary: Level 4 - £20,895 – £22,522 pa pro rata  
Actual salary £17,912.40 – £19,307.16 pa plus a generous pension contribution
Term time only • 37 hours a week • Fixed term x 1 and Permanent x 1

The Langley Academy is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.  
All appointments are subject to a DBS check.
Langley Academy, Langley Road, Langley, Slough, Berkshire SL3 7EF • Tel: 01753 214440

Follow us on Twitter
@schoolvacancies
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Progress Assistant

Cox Green is a well-established co-educational Academy school, 
situated in the heart of the community of Cox Green, Maidenhead. 
We have been graded “good” by Ofsted and are oversubscribed year 
on year; testimony to the quality of teaching and learning we provide. 

Scale 2 Point 3 – 4, £19,420 – £19,808, actual salary £14,788 – £15,083 pa

Permanent, term time and Inset Days

32.5 hours a week 

Working day 8:20am – 3:20pm (6.5 hours + 30 mins unpaid lunch break) 

We are looking to appoint an enthusiastic and able Progress Assistant 
to work with our students. The successful applicant will be working 
alongside classroom teachers to help deliver intervention,  
support the learning and progress of the pupils and also deliver specific 
interventions for those pupils who require extra support.

The successful candidates will join a school team committed to 
providing a safe and inclusive learning environment where everyone is 
valued and encouraged to reach their full potential.

 You will have:

• High expectations of yourself and the children with whom you work; 

• Creativity and flair;

• Dedication and energy; 

• Communication and interpersonal skills; 

• The ability and desire to work as part of a team. 

Full details and an application pack for this post can be 
downloaded from the school website: www.coxgreen.com

Please email completed application forms to  
k.warner@coxgreen.com

Closing date: 8am, Friday 14 February 2020

Interview date: To be confirmed

We are committed to safeguarding and promoting the welfare of 
children and young people and expect all staff to share  
this commitment. All posts are subject to an enhanced DBS check.

Cox Green School: a company limited by guarantee  
Registered in England: Company Number: 07831255  
Registered Office: Highfield Lane, Maidenhead, Berkshire SL6 3AX

 
 
 

Highfield Lane, Maidenhead  
Berkshire SL6 3AX 
Tel: 01628 629415 
Email: enquiries@coxgreen.com

@CoxGreenSchool

1:1 SEN Learning Support Assistants
RG2 Pt 3, £9.36 per hour • Actual: £13,111 pa • 32.5 hours a week 

Permanent • Required as soon as possible
“Pupils are enthusiastic and conscientious learners.”

“Pupils and staff have very positive relationships which create a 
harmonious learning environment throughout the school.”  

(Ofsted, June 2019)
The Ridgeway is a nurturing and friendly school situated within a 
diverse community in South Reading, with enthusiastic, happy pupils 
who enjoy learning and a committed and highly motivated team.  
We are looking for self-motivated and patient 1:1 SEN Learning 
Support Assistants to assist children in Early Years and lower KS2. 
Experience of working with vulnerable children on a one-to-one basis 
within a primary school would be desirable.
In order to support this position and to secure excellent outcomes for  
our pupils, we can offer ongoing training and professional development. 
We are looking for professionals who:
•  have a nurturing and inclusive approach to all children and  

their families
• can positively engage and support children with their learning
•  have high expectations for children’s learning and behaviour, and can 

apply these consistently
•  can build positive relationships with children, colleagues, 

professionals and parents.
To obtain an application pack or arrange to visit the school,  
please contact Charli Pyle  
officemanager@theridgeway.reading.sch.uk or call  
01189 375530. 

Closing date: Applications will be considered upon receipt
Interview date: tbc
This post is subject to an enhanced DBS clearance.

The Ridgeway Primary

Hillbrow, Reading, Berkshire RG2 8JD • Tel: 0118 937 5530

www.theridgewayprimary.net

KENNET SCHOOL
An Outstanding Academy

PDR ASSISTANT
27.5 hours per week (09:00-3:30 Monday to Friday)

TERM TIME ONLY | Salary range £9.00 – £9.36 per hour

Required for early 2020, a caring individual to support the development of the 
young people in our Physically Disabled Resource.

We have a vacancy for a PDR Assistant to support pupils’ learning and care needs 
in our popular Physically Disabled Resource. The successful candidate will work 

pupils and allow them to make rapid and sustained progress in all areas of their 

work as part of a team are key.  

are keen to contribute to the fuller life of the school. To apply, please complete 

Closing date: 13 January 2020

Kennet School, Stoney Lane, Thatcham RG19 4LL

   

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  

Closing date: 26 February 2020
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Woodstock Avenue, Slough  SL3 7LJ 

Tel: 01753 810615 | Fax: 01753 810851 | Email: cbeynon@castleview.slough.sch.uk 
Headteacher: Clare Beynon  

Our children look forward to showing you round their school.

Ashley Hill Multi-Academy Trust
White Waltham C of E Academy
Head of School: Matt Thompson

CEO Mrs Isabel Cooke

Knowl Hill C of E Academy
Head of School: Nichole Bourner

Bisham C of E Academy
Head of School: Laura Morel

Bath Road, Knowl Hill, Reading
Berkshire RG10 9UX

Phone: 01628 822584

Waltham Road, White Waltham
Berkshire SL6 3SG

Phone: 01628 822533

Church Lane, Bisham, Marlow
Buckinghamshire SL7 1RW

Phone: 01628 482910

Teaching Assistant
Required immediately

Salary according to Grade and Experience
 

White Waltham C E Academy
The Trust consists of three thriving village schools in Bisham, Knowl Hill 
and White Waltham, who work closely in collaboration with each other for 

We are seeking to appoint an excellent practitioner who:
• complements the professional work of teaching staff, which may involve 

planning, preparation and delivering some group learning activities or 
support for whole classes

• is able to monitor, assess, record and report on students’ achievement 
progress and development

• is creative and inspirational, playing a positive role in our team 
• has high expectations of achievement and behaviour
• has a strong ambition to make a difference to our pupils
• is able to help create a stimulating and well organised learning 

environment
• be able to work effectively and independently and as part of a team
• have good IT, literacy and numeracy skills

We can offer you:
• the opportunity to work with fantastic, well behaved children  

who have a desire to learn
• a positive, caring and forward thinking atmosphere 
• an active role in contributing to the shared vision of the Trust
• excellent resources and facilities

For an application pack (or to arrange a visit) please email: 
sprovince@ashleyhill.org

(Telephone 01628 482910

The Trust is committed to safeguarding children and is an equal opportunity provider. All 
appointments are made subject to satisfactory references and enhanced DBS disclosure. 

South Lake Primary School
Campbell Road, Woodley, Berkshire, RG5 3NA
Tel: 0118 969 1672 Email: admin@southlake.wokingham.sch.uk
Website: http://www.southlakeprimary.co.uk
Headteacher: Mrs A Butler-Willis     

TEACHING ASSISTANT 
Required as soon as possible | 9:00 – 3:15, Monday – Friday 
Salary Grade 3 (£18,795 - £19,171) £12,053 - £12,294 actual

We are seeking to appoint an exceptional, enthusiastic and inspirational 
Teaching Assistant. The position will include some lunchtime supervision.

The successful applicant will:
• Have experience of working with children and have contributed to the 

observation, planning, teaching and assessment cycle.
• Understand how children learn through play and be able to enhance the 

play spontaneously.
• Be an inspirational and reflective practitioner.
• Have good interpersonal and communication skills.
• Be able to make a positive contribution to an outstanding and  

friendly team.
• Be committed to social inclusion.
• Be enthusiastic in order to motivate children to reach their full potential 

whilst providing support and challenge. 
• Has a good standard of written and spoken English.
• Ideally have a relevant qualification.

Closing date: Friday 14th February 
Interviews: from Monday 10th February

Tel: 0118 969 1672 | Email: admin@southlake.wokingham.sch.uk

The school is fully committed to safeguarding and promoting the welfare of children. This position 
requires an enhanced Disclosure and Barring (DBS) check. Further details can be found at
https://www.gov.uk/disclosure-barring-service-check 

 

CHURCHMEAD C OF E (VA) SCHOOL – A SPECIALIST ARTS COLLEGE

A motivated Teaching Assistant with experience of working with children with 
Special Educational Needs and/or English as an additional language is required 
to work alongside teachers and other professionals working within the school.  
Good literacy and numeracy skills are essential. Applicants who have good literacy 
skills in English or graduates on their gap year or looking for a change in career  
will also be considered.  

Closing date: Midday, Wednesday 26th February 2020.

For further details and an application pack please contact Ms T Younger, 
Churchmead C of E (VA) School, Priory way, Datchet Berkshire SL3 9JQ. 
Tel: 01753 211330 Email: office@churchmead.org

Churchmead C of E (VA) School is an equal opportunities employer, committed to safeguarding 
and promoting the welfare of children and young people and expects all staff and volunteers 
to share this commitment. This post is subject to an enhanced DBS check.

Teaching Assistant 
Scale 2 pt2: £9.86 per hour (actual salary £12,0333 per annum)  
Permanent • Monday – Friday, 8.20am – 3pm • 27 hours per week 
Term time only plus 5 days • Required as soon as possible

Churchmead C of E (VA) School
A Specialist Arts College
Priory Way, Datchet, Berkshire SL3 9JQ
Tel: 01753 211330 • Fax: 01753 580046 
Email: office@churchmead.org
www.churchmead.org • Headteacher: Mr C Tomes

Follow us on Twitter
@schoolvacancies
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Park House School 
239 Andover Road, Newbury
Berkshire RG14 6NQ
Telephone: 01635 573911
www.parkhouseschool.org

TEACHING ASSISTANTS
Have you got the energy and vision for SEN to join our 
passionate team?

We cater to the individual needs of all students with learning 

Closing date: 14 February 2020

If you are inspired by joining a school with what Ofsted describes as a 
hr@afatrust.org

Burgh�eld St Mary’s C of E Primary School   
�eale Road, Burgh�eld, Reading
Berkshire RG30 3TX
Tel:  0118 9836387                              
Headteacher: Mr Antony Gallagher
NOR  210 children

We are currently looking to recruit a Teaching Assistant to join 
our hard working and highly experienced team. We can o�er you 
an exciting opportunity to work with our well behaved children 
who really enjoy learning and achieving. We are committed to the 
professional development of all our sta�.

TEACHING ASSISTANT/ 
HLTA - UPPER KS2 
Permanent (term time) Contract 30 hours and 25 
minutes per week | 20th April 2020 (or soon a�er) 
Salary grade B (£12,475 pa actual, FTE £18,065 pa) term 
time only | 8:45 – 3:15 p.m. 
�is position will include support in the classroom and lunchtime duties. 
�ere is also an opportunity for an additional £674 per annum for an earlier 
08:25 a.m. start. We are also able to consider HLTAs for the Teaching 
Assistant position, this will include HLTA cover across the school. �e salary 
grade for a HLTA would be grade F11 (£14,616 pa actual, FTE £21,166).

We are looking for candidates who can o�er:
• An ability to inspire and motivate children
• A commitment to the school ethos and raising standards
• Enthusiasm, energy and a sense of humour 
• Experience of working with SEN children would be an advantage

We can o�er:
• A caring and welcoming working environment
• High standards of learning and teaching
• Experienced, committed and supportive colleagues
• Professional support and opportunities for development

Visits to our school are both welcome and encouraged. Please contact the 
school o�ce on the above telephone number or email 
o�ce@burgh�eld.w-berks.sch.uk for an application form.

Closing date: Wednesday 26th February 2020 mid-day 
Interviews: Wednesday 4th March 2020 (morning)

�e school is committed to safeguarding and promoting the welfare of children and expects 
all its sta� to share this commitment. Successful applicants will be required to undertake an 
Enhanced DBS check. 

Leading the Kennet School Academies Trust

KENNET SCHOOL
An Outstanding Academy

TEACHING ASSISTANTS

We have vacancies for Teaching Assistants to support pupils’ learning, to start 
immediately. We are looking for a number of colleagues to work within our SEN 

experienced candidate small group and individual literacy teaching will be available. 

keen to contribute to the fuller life of the school. To apply, please complete and submit 
 

 or by telephoning the school on .

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  


