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PISA results highlight pupil
wellbeing concerns
The latest results from the
Programme for International Student
Assessment (PISA) have found that
students in the UK are less satisfied
than their peers in many other
countries. Co-ordinated and led by the
Organisation for Economic
Co-operation and Development
(OECD), PISA assesses the knowledge
and life skills of pupils aged 15. Pupils
are assessed on their competence to
address real life challenges involving
reading, mathematics and science,
and also complete an attitudinal
survey on wellbeing. 
53 per cent of students in the UK
said they were satisfied with their life,
whereas the average for OECD
countries was 67 per cent.
Furthermore, more than a quarter of
students reported being bullied at
least a few times a month – which was
slightly higher than the OECD
average of 22.7 per cent. In England,
66 per cent of pupils reported that

they sometimes or always feel
worried, compared to an OECD
average of 50 per cent, and just over
half (53 per cent) of pupils in England
reported sometimes or always feeling
miserable. The figure across the
OECD was 39 per cent. Across the UK
as a whole, almost one in 10 (8.7 per
cent) of students said they ‘always’ felt
sad, compared to 6.5 per cent on
average for the OECD.
In the subject-based element of the
assessments, the UK moved up to
14th in reading, from 22nd in the
previous tests three years ago. In
science it moved from 15th to 14th,
and in maths from 27th to 18th.
However, according to analysis by the
National Foundation for Educational
Research (NFER), the only
statistically significant improvement
in performance came in maths, where
the average point score increased from
493 in 2015, to 504 in 2018. 

...continues on page 4
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HEADTEACHER
Required from September 2020

Salary L17 – L23, Group 3, (children aged 4-11)

Rare opportunity to lead the unique and 
forward-thinking Colleton Primary School

this exciting school community and due to our current 
headteacher retiring, we are looking for a new inspirational 
leader who will:

recognise and promote the individuality of  
The Colleton School;
strive for excellence and achieve that excellence;
stand by their beliefs and for what they know is right;

work collaboratively.

a successful, inclusive, open-plan, team-teaching school;

370+ happy and enthusiastic children;
a school where learning is fun.

Applications are welcome from individuals who hold or will 
have achieved NPQH status by September 2020. 

An information and application pack is available from our 
website. We warmly welcome visits.  

Please contact Sandra Thomas on 0118 9340530 or email  
admin@colleton.wokingham.sch.uk if you would like to visit.  

We also recommend that you view our website  
www.colleton.wokingham.sch.uk, which also has links to 

our 2017 OFSTED report.

Closing date: 4pm, 13th January 2020
Interviews: 30th & 31st January 2020

The Colleton Primary School
Colleton Drive, Twyford, Reading RG10 0AX
0118 934 0530 
governors@colleton.wokingham.sch.uk

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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South Ascot Village Primary School
All Souls Road
Ascot
Berkshire SL5 9EA
Tel: 01344 622118
Email: sascotvillage@rbwm.org.uk
www.southascotvillageschool.org.uk

FULL-TIME YEAR 1 
and YEAR 4 
CLASS TEACHER
Required from January 2020
Salary range MPS

We are a fully inclusive community primary school welcoming pupils from 
age three to eleven. Our school is set in stunning natural surroundings and 
boasts outstanding facilities. 

We have an exciting position for enthusiastic teachers to join our team 
who are committed to meeting each pupil’s educational potential and more 
importantly ful�lling their social, emotional and mental health needs.

“Pupils enjoy school, achieve well and are excited about their learning. 
Sta� plan practical activities and investigations in many subjects. 

�ese ignite pupils’ curiosity and thirst for learning.”  Ofsted July 2019

You will have:
High expectations
Excellent communication skills
A commitment to the ‘Characteristics of E�ective Learning’ for all 
pupils.

We are an extended family who support and care for one another:

‘Together We Have Strength’
A visit to the school is highly recommended: To visit our school and 
request an application form please contact Helen �omson (School Business 
Manager) on 01344 622118, or email: sascotvillage@rbwm.org.uk

Interview: on application 

South Ascot Village Primary School is committed to safeguarding and promoting the welfare of children, and expects all sta� 
to share this commitment. All sta� employed in the school must be aware that an enhanced Disclosure and Barring Service 
(DBS) check will be undertaken. 

St Paul’s CE Junior School
Oxford Road, Wokingham, Berks. RG41 2YJ 
Telephone: 0118 978 5219 

Part Time Upper Key Stage 2 
Class Teacher 
Maternity Cover – 3 days a week (Weds – Friday) 
Required February half term 2020 (possibly sooner) 
Salary: NQT / MPS / UPS 

We offer: 

The successful candidate will: 

 

 

www.stpauls.wokingham.sch.uk 
 
Closing date: Friday 3rd January 2020. 
Please note applications will be considered on receipt. 

Our School is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. All appointments are 
subject to an Enhanced DBS disclosure. 

St Francis Catholic Primary School
Coronation Road, Ascot. Berkshire SL5 9HG 

Tel. 01344 622840 | Email: finance@stfrancisprimary.org | www.stfrancisprimary.org 

SENCO part time vacancy (non-class based)
Permanent contract - 2 days per week

Salary TBC 

St. Francis is an outstanding school with an excellent reputation for high expectations and pupils who are well behaved and keen to learn.

We are looking for an inspirational, creative and influential qualified teacher with experience of working across the primary age range, including pupils 
with SEND, with the ability to take strategic responsibility for SEND across the school. This is a non-classroom based, part-time SENCO role.

Permanent contract starting from Monday 6th January 2020, we would consider a later start date for a successful candidate. Part-time 2 days a week. 

At St Francis, we are happy to discuss flexible working. We reserve the right to withdraw this vacancy at any time ahead of the closing date if there is a 
good level of response. Therefore, we recommend you submit your application as early as possible.

The application form can be downloaded from our website www.stfrancisprimary.org ‘Teacher application form’ together with 
‘Recruitment Monitoring Form’ and ‘Rehabilitation of Offenders Act 1974 Disclosure Form’.

CLOSING DATE: 12 noon, 20th December 2019

Our school and all its personnel are committed to safeguarding and promoting the welfare of our children and expect all staff and volunteers to share this commitment. We follow safer recruitment 
practice and appointments are subject to satisfactory DBS clearance and references.

St Francis is a school within the Frassati Catholic Academy Trust: a charitable company limited by guarantee.
Registered in England and Wales: Company Number: 8561153. Registered Office: Cookham Road, Berkshire.SL6 7EG
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PISA results highlight pupil wellbeing
concerns
continued from cover page ...

In reading and science underlying scores remained
broadly similar despite the UK moving up the ranking
compared to other countries. China was the top
performing country in all three subjects, followed in each
case by Singapore.
Commenting on the PISA findings, Geoff Barton,
general secretary of the Association of School and College
Leaders (ASCL), said: ‘It is clear that many young people
feel under great pressure in a society in which the stakes
often seem very high to them in terms of achieving their
goals. We must do more to understand the complex
factors which affect wellbeing and ensure schools and
colleges are sufficiently funded to be able to provide
appropriate pastoral support.’
Chris Keates, acting general secretary of the NASUWT
union also remarked on what she described as the
‘striking finding’ regarding teenagers’ life satisfaction,
saying: ‘Fear of failure and the enormous pressure put on
children and young people from the high stakes
accountability nature of testing in schools in the UK may
be an important factor in this finding.’

...continues on page 8

Abbey Woods Academy  
Oxfordshire OX10 7LZ
Tel: 01865 340420

KS2 Class Teacher
Required January 2020

will be considered

school life

a team player

our children

Abbey Woods Academy is proud to be part of Anthem Schools 

Caroline Tidmarsh on 
website www.abbeywoodsacademy.oxon.sch.uk

Tidmarsh at  CVs will 
not be accepted.

 December

www.abbeywoodsacademy.oxon.sch.uk

KS2 Teacher
Fixed term until 31 August 2020

Required for January 2020

CAVERSHAM PRIMARY SCHOOL   
Hemdean Road, Caversham, Reading RG4 7RA  
Tel: 0118 937 5454 • www.cavershamprimary.org

Come and join us...

We are looking for a bright, energetic, enthusiastic Teacher 
to work in KS2. The school owes its success to a  

 

Tours of the school are welcomed and encouraged. 

on 0118 937 5454.
 

www.cavershamprimary.org 

Bursar at bursar@cavershamprimary.reading.sch.uk 

Closing date: 3pm, Thursday 19 December 2019
Interview date: Morning, Thursday 9 January 2020
Caversham Primary School is committed to safeguarding  
and promoting the welfare of children and young people.  
The position requires an enhanced DBS disclosure.
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Half of parents want schools to listen
to them more

New research from an educational charity has found that
although three quarters (76 per cent) of parents want to
have a say on a range of school-level issues, only just
under a fifth (18 per cent) of parents of children in local
authority maintained schools strongly agree that their
school listens to them. For schools in multi-academy
trusts (MATs) this drops to one in ten. Furthermore half
of those surveyed said their child’s school should be more
accountable to parents than they currently are.
The findings come from the annual parent survey of
charity Parentkind, which is now in its fifth year. The
survey, of 1500 parents and carers from England, Wales
and Northern Ireland, investigates parental attitudes
towards issues that affect and matter to them in schools.
Half of respondents said that their child’s school listens to
their views, but only 27 per cent believe local authorities
or MATs did so. Under a quarter (23 per cent) think
central government listens to their views. 

The survey also found that parents’ understanding of
school governance models was patchy, with over 90 per
cent of respondents saying that they had heard of an
academy, but only just over half (51 per cent) feeling they
would be able to explain what one is. Awareness of MATs
is lower with less than half (49 per cent) of respondents
saying they have heard of them and only one in five (19
per cent) being able to explain what they are.
John Jolly, CEO of Parentkind commented on the
findings, saying: ‘Parents are clearly interested in sharing
their views but the complexity of our school governance
models has led to blurred lines of accountability and
confusion over how to be able to have a voice and
contribute their ideas. It’s worrying to see that parents
have considerably lower levels of trust - beyond the school
gates - in those responsible for delivering a first class
education to our children.’
Parentkind website: www.parentkind.org.uk

Tutor 
20 hours per week Monday – Friday 
(Temporary 2 Term Contract)
Start date as soon as possible
Teacher Pay Scale MPS

We are looking for:

01491 575887 

Vicarage Road, Henley on Thames, Oxon RG9 1HJ
Headteacher: Mrs Beatriz Melero Telephone: 01491 575887  Email: jsto4858@trinity.oxon.sch.uk

South Lake Primary School
Campbell Road, Woodley, Reading RG5 3NA
Tel: 0118 969 1672 
E-Mail: admin@southlake.wokingham.sch.uk 
www.southlakeprimary.co.uk 
Headteacher: Mrs A Butler-Willis

PART TIME KS1 
MATERNITY COVER
We are looking for a KS1 teacher to cover maternity leave starting 
after February half term. This is a part-time appointment, for up to 
3.5 days per week.  

South Lake is a high achieving, caring school where children are 
valued as individuals and are enthusiastic learners. We are proud of 
our positive ethos and strong commitment to our children, families 
and staff.

We are looking for someone with:
A holistic and creative approach to learning
A rigorous approach to ensure best outcomes for all pupils
A good sense of humour and an understanding of how to 
achieve a work/life balance
The skills to build positive relationships with children, families 
and colleagues

We can offer:
A supportive and forward - thinking school team
A commitment to high-quality CPD for all staff
Membership of an active and engaging partnership with local 
schools
A well-resourced, high quality learning environment 
A caring and inclusive school
Happy, well-motivated children
High standards of learning and behaviour
A friendly local community

Please note: applications will be considered as they arrive.
To arrange a visit please contact Mrs Sarah Jacques in the school 
office.

Visits to our school are warmly welcomed.

The school is fully committed to safeguarding and promoting the welfare of 
children. This position requires an enhanced Disclosure and Barring (DBS) check. 
Further details can be found at https://www.gov.uk/disclosure-barring-service-check 
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Alder Grove Church of England Primary School

Early Years Class Teachers 
MPS/UPS) permanent contracts

Required from Summer Term 2020

Alder Grove Church of England Primary School

The Keys Academy Trus

4th

0118 926 1657 or 0787 608 2697

Abbey Woods Academy  
Oxfordshire OX10 7LZ
Tel: 01865 340420

EYFS Leader & Teacher 

experience & the right candidate
EYFS Teacher - MPS 
(NQTs encouraged and welcome to apply)
Required for January 2020

 
will be considered

to £3,000 for joining our team

two

EYFS Lead and 

an EYFS / KS1 teacher

Abbey Woods Academy is proud to be part of Anthem Schools Trust, 

Tidmarsh on 01865 340420
www.abbeywoodsacademy.oxon.sch.uk

at  CVs will not be 
accepted.

Closing date: Sunday 15th December

www.abbeywoodsacademy.oxon.sch.uk

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Teacher of Modern Foreign Languages
MPS/UPS • Part time, 0.4 – 0.6, 2 or 3 days per week

French and German • NQTs welcome to apply
We are seeking to appoint an enthusiastic and innovative teacher of French 
and German, who will motivate and encourage our students to develop a love 
of language learning. You will demonstrate the skills, expertise and passion 
to inspire and enthuse our students. The MFL Department consists of a 
successful and supportive team, who teach across Key Stages 3, 4 and 5. 
Prospect is a diverse and vibrant school that focuses on raising the 
aspirations and releasing the potential of every young person in our care. 
The school is at the forefront of many educational initiatives and has a very 
positive attitude to change.
As you would expect, we are looking for the best. A good honours 

be an outstanding teacher. You will be able to demonstrate unwavering 
commitment to raising student progress and standards and like us,  
you believe that social disadvantage is no barrier to achievement and that 
every student can share in the joy of education. Most importantly, you will 
possess integrity, good humour and moral purpose.
We can offer you: 

A supportive environment where the work-life balance of teachers is important.

comprehensive Middle Leadership development programme which 

Future Leaders.

 
and mentoring.

Please apply as soon as possible, using the application form which can 
be downloaded from the School website or obtained from the school.  
Applicants are encouraged to seek information about the School via  
the website: www.prospect.reading.sch.uk

 Abi Davis on 0118 9590466 x252 
or email adavis@prospect.reading.sch.uk for further information. 

Closing date: Monday 16 December 2019

We encourage early applications, and reserve the right to close this 
vacancy at any time should the right candidate be found.

We are committed to safeguarding and promoting the welfare of children and expect 
all staff and volunteers to share this commitment. The recruitment of the successful 
applicant(s) will be subject to enhanced DBS certificate and registration with the 
update service. Prospect School is an equal opportunities employer. 

www.prospect.reading.sch.uk

Cockney Hill, Reading  
RG30 4EX
Tel: 0118 9590466 
Headteacher: Mr D Littlemore

Red Balloon - Reading, which provides a blended academic and therapeutic education to severely bullied 
or traumatised self-excluding children, seeks a 

part time KS3/4 Science teacher
The successful candidate(s) will be responsible for teaching Science on a one-to-one and small group basis, designing and implementing a learning 
programme for each student, establishing coherent academic plans, recording achievement and liaising with other teachers to plan and organise 

teaching. Providing evidence of student progress is an important element of the role.

The closing date for applications is Friday 31st January 2020. Interviews will take place on Thursday 6th February 2020. 

Red Balloon Reading is situated at 220-222 Kings Road, Reading, RG1 4JJ
Red Balloon is an Equal Opportunities Employer. The person appointed will be subjected to an enhanced DBS check.

SECONDARY EDUCATION
See advertisement on the right of this page

ALTERNATIVE EDUCATION
See advertisement at the bottom of this page
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Eton Dorney Independent Therapeutic School
“Nurturing Compassion, Kindness and Self-belief”

SEN CLASS TEACHER
Are you passionate about making a difference to 

pupils with special needs?

Our school is looking for an SEN teacher who will 
live our values and is determined to ensure each 

pupil reaches their full potential.

Are You:
A kind Qualified or Unqualified Teacher
Someone who has previous experience of teaching pupils with 
Autism which can come with some challenging behaviour
Able to tailor lessons based on each pupil’s individual needs

What can you expect:
You will be responsible for teaching a small class of around 
6-10 pupils with special educational needs
We will make resources available to you to help you deliver 
the very best in teaching 
There will be additional support in the classroom from other 
support staff.
You will plan, deliver and assess effective lessons using a 
range of methods

For an application form and job description please email our 
Business Manager, Geraldine.hargreaves@csfc.co.uk or 

telephone 07543328552 for further information.

FURZE DOWN SCHOOL
A Specialist School for Communication and Interaction

PRIMARY| JUNIOR | SENIOR | SIXTH FORM

PRIMARY TEACHER
Full Time

Main/Upper Pay Range + SEN 
(depending on experience)

Starting Easter 2020 (or sooner)
Permanent/ Fixed Term Contract

Closing date for applications 9th January, 2020 (12 noon). 
Interviews to be held on 16th January 2020.

Fully completed application forms to be sent to 
recruitment@furzedownschool.org.uk. 

Please note we are unable to accept hand-written  
applications or CVs.

We are seeking to appoint an outstanding Primary Teacher

Furze Down School provides a supportive and aspirational environment for 
children with complex Special Educational Needs (4-19). The school was 
recognised as being ‘Outstanding’ by Ofsted in 2006, 2009, 2014 and 
2018 and we are looking for an inspirational teacher, able to build on this 
achievement. 

The successful candidate will:
Be competent in all elements of the relevant Teachers’ Standards; an 
outstanding practitioner
Show evidence that their contribution to their current place of work has 
impacted significantly on pupil outcomes across a range of subjects and 
abilities
Have a strong working knowledge of the primary curriculum and 
how it can be modified to meet the needs of SEN pupils within the 
Communication and Interaction Strand
Show evidence of effective team-building and collaboration resulting in 
genuine impact on standards
Be able to build positive relationships with parents and carers so that they 
can support their children’s progress

Demonstrate a commitment to the following:
Raising achievement for all
Actively promoting inclusion

In return we can offer you:
A school committed to your professional learning and development 
(training will be given)
A supportive work environment which values (and challenges) everyone
An exciting, vibrant and creative place to work
Brand new facilities and a supportive staff team

Informal visits to the school are welcome.
Arrangements can be made through the school office. Tel: 01296 711380

For further information about our school visit www.fds.org.uk

Furze Down School is fully committed to safeguarding and promoting the welfare of 
children and young people and expects all staff to share this commitment. All successful 
applicants will be required to undertake an enhanced DBS check before they are appointed.

SPECIAL EDUCATION
See advertisements on this page and also under Primary Education on
page 5

PISA results highlight pupil wellbeing
concerns
continued from page 4 ...

She also suggested that it was not appropriate to use the
Pisa assessments to judge the overall quality of a
country’s education system: ‘While evidence from
international assessments such as PISA is useful as a tool
for examining education policy and practice, this is very
different from using the evidence to say that an education
system is better or worse than other systems. It is not
appropriate to use ... the PISA results to rank countries or
jurisdictions’ she said.
Full PISA results: www.oecd.org/pisa/
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See advertisement on page 4 
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Ashley Hill Multi-Academy Trust
White Waltham C of E Academy
Head of School: Matt Thompson

CEO Mrs Isabel Cooke

Knowl Hill C of E Academy
Head of School: Nichole Bourner

Bisham C of E Academy
Head of School: Laura Morel

Bath Road, Knowl Hill, Reading
Berkshire RG10 9UX

Phone: 01628 822584

Waltham Road, White Waltham
Berkshire SL6 3SG

Phone: 01628 822533

Church Lane, Bisham, Marlow
Buckinghamshire SL7 1RW

Phone: 01628 482910

The Ashley Hill Multi Academy Trust (AHMAT) consists of three thriving 
village schools; Bisham, Knowl Hill and White Waltham, with enthusiastic 

and happy staff who work closely in collaboration with each other. 

Salary – Grade 7-8 £30,596 - £34152 per annum pro rata 
dependent on experience 

Hours - Full time (32.5 hours per week, term time plus 5 inset days 
and 5 extra days) or part time minimum 3 days                                    

the School Business Manager, your primary responsibilities will be: 

Financial management processes and procedures 
Produce and monitor annual budgets for the schools in partnership with the 

processes in accordance with DfE and ESFA Financial guidelines 

issuing staff entry fobs  
Prepare and submit to the Chair of the Trust Board and the CEO accurate and 
timely monthly consolidated management accounts 

01628 482910 or email sprovince@ashleyhill.org

The Trust is committed to safeguarding children and is an equal opportunity provider. All appointments are made 
subject to satisfactory references and enhanced DBS disclosure.

SCHOOL BUSINESS MANAGER 
Southcote Primary School

(SCP 28-33) £31,371 - £35,934 pa, pro rata 

only plus occasional days during school holidays as required
An exciting opportunity has arisen for a highly motivated and 
organised professional to play a key role in our school. We are 
looking to appoint a School Business Manager to help ensure the 

facilities and health and safety. 

Premises team support the role.

experience at a manager level of the other support functions. 

You should:

effective reports.

including meeting management deadlines.

•  Lead on initiatives or projects in support of the Federation 
strategic plans and goals.

 
and procedures.

Southcote Primary School:
“Pupils really enjoy being part of the community and they are 
complimentary about the effective support they receive from staff”.  
Ofsted 2017
Katesgrove Primary School: 
“Pupils want to come to school to learn, and families know that once 
their children are at school, they are safe, nurtured and 
well educated”. Ofsted 2017

Visits to the schools are warmly welcomed.
Application packs for both schools can be downloaded from  
the individual websites. Alternatively, please email  
federationHR@katesgrove.reading.sch.uk for an application pack.
Closing date: 9am, Monday 6 January 2020. 
Interview date: TBC.
Our schools are committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
The appointment will be subject to an enhanced Disclosure & Barring Service check, 
appropriate references and health clearance.

SOUTHCOTE PRIMARY SCHOOL
Silchester Road, Southcote, Reading,  

 

KATESGROVE PRIMARY SCHOOL

 

The Kennet Federation
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EXTENDED HOURS CARE
See advertisement on page 5

MISCELLANEOUS
See advertisement on page 3 (The Westgate School - Sports
Technician)

SUPPORT STAFF
See advertisements on pages 3, 5, 6 ,7 and 8

Priory Road, Hungerford, Berkshire RG17 OAN 
Telephone 01488 682 400 

Head of School: Mrs Corinne Walker

We are seeking to appoint a

FINANCE OFFICER  
AND TRIPS ADMINISTRATOR

to work 35 hours per week term time only, plus 5 
additional days during school holidays, 

to be mutually agreed

The Finance Officer has day-to-day responsibility for the operation of 
the School’s various accounting processes in line with the Excalibur 
Academies Trust financial policies and procedures, and associated local 
procedures. The postholder will also support the Educational Visits 
Co-ordinator in administration of all school trips, and provide back up 
support for Reception and Administration colleagues. 

The closing date for applications is 10am 
on Monday 16th December 2019. 

To apply, go to www.johnogauntschool.co.uk/165/staff-vacancies

Excalibur Academies Trust is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. All applicants will be 
subject to a full Disclosure and Barring Service check before appointment is confirmed.

We are keen to appoint a highly motivated and organised  
School Business Manager who has the integrity and confidence 
to play a pivotal role in the administration and leadership of the 
school’s support functions.

You should have strong Financial Management experience, 
knowledge of HR, Facilities Management and Health and Safety 
and be a highly effective communicator and team player.   
Previous experience of working in a school is highly desirable but 
we welcome applications from those with similar experience from 
a business environment.

Administrator/Receptionist
Grade 3 SCP 5 – 6: Actual Salary £6,321 – £6,448 pa 
15 hours a week, Monday to Friday 13.00 – 16.00pm

We need a friendly and capable Receptionist, who has great 
interpersonal, organisational and administrative abilities to join our 
school reception in the afternoons. You should have experience of 
working in a busy office, be able to remain calm in any situation 
and have great computer skills.

If you are looking to work in a school whose commitment to the 
community is of paramount importance and have the skills we are 
looking for, we would love to hear from you. 

Please go to www.allsaints.wokingham.sch.uk/staff-vacancies/ 
where you will find an application form and further information.

Visits to our school are encouraged, so please telephone  
Kim Tomlin on 0118 9787173 or email to make an appointment.

Closing date for applications: Thursday 12 December 2019 

Interviews: Tuesday 17 and Wednesday 18 December 2019

All Saints CE (Aided) Primary School is committed to safeguarding and  
promoting the welfare of children; robust procedures are in place.  
An enhanced DBS clearance is required for this post.

All Saints CE [Aided] Primary School and Nursery
Norreys Avenue, Wokingham, Berkshire RG40 1UX
Email: sbm@allsaints.wokingham.sch.uk
Tel: 0118 9787173

All Saints CE (Aided) Primary School and Nursery is an inclusive 
and nurturing school with just under 300 children on roll from  
Early Years to Key Stage 2 and a small resource unit for children 
with physical needs.  

‘Opening the door

to learning

:

School Business Manager
37 hours per week, term time + 3 weeks
Grade 7: £26,111 – £29,054 pa

 and life’

St. Anthony’s Catholic Primary School & Nursery
Diocese of Northampton

St Peter Catholic Academy Trust
Farnham Rd, Farnham Royal, Slough, Berkshire SL2 3AA

Tel: 01753 645828 | Fax: 01753 645011 | Email: post@stanthonys.slough.sch.uk
Head Teacher: Mrs S Oppé, LLB, MA    

   
Learning Growing and Living with Jesus 

RECEPTION ADMINISTRATOR
0915-1615 or 0930-1630; 30 hours a week, term 
time plus insets; job share would be considered;

Salary range £18,991-19,352 FTE 
(including Fringe Weighting Allowance)

Our gold standard UNICEF Rights Respecting, caring and creative 
school is delighted to offer an exciting opportunity to join our happy 
and hardworking team with well-behaved and valued children. Set in 
delightful grounds on the easily accessible outskirts of Slough, we can 
offer a unique on-site workplace nursery for staff children aged three 
and under and the flexibility to offer workplace nursery/nursery for 
four year olds.

We are looking for an experienced Admin Assistant to front the 
School Reception and hold primary responsibility for organizing 
school trips and clubs. We need a strong team player with a good eye 
for detail, and the ability to prioritize and multi-task. This is a varied 
job in a busy office so being able to stay calm and keep a sense of 
humour is vital!  Visits to the school are very welcome.

Closing date: 12 noon on the 10/01/20; Interviews: 15/01/2020

If you are interested in this role, please visit our website for an 
application pack http://www.stanthonys.slough.sch.uk or email 
bursar@stanthonys.slough.sch.uk 

If you don’t hear from us within 2 weeks of the closing date, please 
assume that you have been unsuccessful.  Previous applicants need 
not apply.

The school is committed to safeguarding and promoting the welfare of children and 
expects staff to share this commitment.  An enhanced Disclosure Barring Service 
(DBS) check is required for all successful applicants.
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Kingston Road, Camberley, Surrey GU15 4AE | Tel:01276 457600

ADMINISTRATOR
30 hours, 38 weeks per year (Alternative part time 
working patterns consider for the right candidate)  

£11,718 pa (£16,930 FTE) plus £2500 per annum for 
Duke of Edinburgh Administration

Collingwood College is a large secondary school in Camberley. We are 
seeking an experienced Administrator, who has ideally worked within a 

ICT and communication skills and an interest in marketing would be an 

role and includes elements of Faculty Support, DofE Administration and 
general administration. 

and school website: www.collingwoodcollege.com 

The College is committed to safeguarding and promoting the welfare of children and young people and expects all 
staff and volunteers to share this commitment. An Enhanced Disclosure via the Disclosure & Barring Service will be 
required. Collingwood College is an Equal Opportunities Employer.

Newnham Infant and Nursery School
Newnham Avenue, Ruislip, Middlesex HA4 9RW

Tel: 020 3745 6215 | E-mail: office@newnhaminf.org.uk 

Clerk to the Governors 
Approximately 4 hours per week, 

Term Time only | Permanent
£27,228 - £28,215 (FTE) per annum 

inclusive of London Weighting, Scale 6
REF: CJ0371

Start date: As soon as possible
Additional salary information: Salary will be pro-rated according to 
hours worked.

We are seeking to appoint a highly organised and self-motivated Clerk 
to the Governors. The successful applicant must have a professional 
manner and be able to provide confidential administrative support to our 
Governing Body. 

Note: This post is part-time, home based, term time only and requires 
flexibility as the schedule of meetings and workloads around them can 
vary. Meetings can take place during the morning and/or during the 
evenings. It is a very interesting and rewarding role and requires attending 
approximately 12 meetings per school year. 

What the role involves:
Preparing agendas and papers for Governing Body meetings.
Attending meetings and producing minutes.
Liasing with the Chair of Governors and Headteacher.
Ongoing training and development. 
We are looking for someone with:
Strong organisational, administrative and communication skills.
The ability to prioritise workload and to work on own initiative.
The ability to maintain confidentiality and act in the interests of the 
school at all times.

Evidence of clerking in a school is desirable but not essential as training 
will be given. The clerk will have access to a computer / laptop with email 
facilities.

We are an equal opportunities school and welcome all applications. 

If you think you have the right skills to take on the above role, please 
apply by visiting https://tinyurl.com/t8m4cgr where a full application 
pack can be downloaded.

For more information about our School and what we can offer you; why 
not visit our website at https://www.newnham-inf.hillingdon.sch.uk
or contact us on 020 3745 6215.

Closing date: 27th December 2019 – NOON
Interview date: To be confirmed 

CVs will not be accepted

Newnham Infant and Nursery School is committed to safeguarding and promoting the welfare 
of children and young people and expects all staff and volunteers to share this commitment. The 
successful candidate will be subject to an enhanced DBS check, satisfactory references and other 
pre-employment checks.

Cippenham Lane, Slough, Berkshire SL1 5AH

Sports Technician
Term time + 5 INSET days | 8.15am – 4.15pm Monday – 

Thursday | 8.15am – 3.45pm Friday (37 hrs)
Actual salary £17,322 per annum L3 

(paid for 40 weeks to cover extra hours worked)
Required for January 2020

The Westgate School boasts first class Physical Educational facilities. We are 
looking to appoint a reliable team player with recognised sports qualifications 
who will be responsible for supporting our PE department in the delivery and 
development of the subject, including full administrative and practical support. 
The ideal candidate will be able to lead/assist in lessons and will be required to 
work additional hours after school to support extra-curricular activities/fixtures. 
Knowledge of sports terminology and various activities is desirable.

If you hold a driving licence this is an advantage.

Pastoral Department Assistant
Part-Time (28.5 hrs) Term time + 5 INSETS + 1 week during 

Summer holiday | 9.00am – 2:45pm Monday – Friday
Actual starting salary £13,342 per annum L3

Required as soon as possible
We are looking to appoint someone to fully support our busy Pastoral Office. You 
will be responsible for communicating with parents and external agencies. You 
will be dealing with highly sensitive and confidential safeguarding matters and you 
will be expected to maintain confidentiality at all times. A good level of ICT skills is 
desirable. The role includes general office duties.

Hours of work are negotiable for both posts for the right candidate.

Please see our website for job descriptions.

We reserve the right to interview as suitable applications are received.

Closing at noon 13 December 2019 | Interviews to be held 16/17 December 2019

Contributory pension scheme and healthcare package included. Both posts include 
a paid holiday allowance, which must be taken during school holidays.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Denefield School 
Long Lane, Tilehurst, Reading, RG31 6XY
www.denefield.org.uk

Premises Assistant 
required as soon as possible
Permanent - 37 hours per week 
Salary scale: APT & C scale C £18,065 
- £18,795 per annum depending upon 
experience
Denefield School is looking to appoint a Premises Assistant 
to join the school’s Premises Team. The team is responsible 
for providing an environment which enhances learning for 
our students. The successful candidate will need to be fit, 
energetic and show initiative to work on their own and as 
part of a team. Much of the work is manual and no two 
days are the same, so flexibility and a ‘can do’ attitude 
are essential, plus the initiative to see tasks through to 
completion. An awareness of health and safety issues, good 
communication skills and the ability to follow instruction 
with enthusiasm are also important.

The premises team operate a three shift system to cover 
the school’s opening hours, which are currently 6.45 am – 
8.00 pm. Each member of the team works 1 week of early 
shifts, 1 week of middle shifts and 1 week of late shifts.

The role comes with a number of benefits, including 26 
days’ annual leave, rising to 31 days after 5 years’ service; 
8 bank holidays; the option to join the local government 
pension scheme to which the school currently contributes 
19.6%; and, the option to join our recently launched cycle 
to work scheme.

For further information, including a job description and an 
application form, please see our website 
www.denefield.org.uk 

Completed application forms, along with a covering 
letter of no more than 1-side of A4, should be returned to 
recruitment@denefield.org.uk

If you would like to visit the school prior to submitting an 
application, or wish to find out more about the role, please 
contact our office team on 0118 9413 458.

CVs will not be accepted.

Closing date: 9am, Monday 6 January 2020

Denefield School is committed to safeguarding and promoting the welfare of 
children and young people and expect all staff and volunteers to share this 
commitment. All successful candidates will be subject to Disclosure and Barring 
Service (DBS) checks along with other relevant employment checks. 

ST. BARTHOLOMEW’S SCHOOL
Newbury RG14 6JP

We currently have the following vacancy to start 
as soon as possible:

Site Manager

www.stbarts.co.uk

Closing date: Sunday 15 December 2019

Successful candidates will be subject to a DBS enhanced check along with other relevant 
employment checks. 

Tel: 01635 521255 E-mail: recruitment@stbarts.co.uk

Long Close School                                                   
Upton Court Road
Slough SL3 7LU 
Tel: 01753 520095
carolyn.andrews@cognita.com 
www.longcloseschool.co.uk

Early Years Room Leader 
– Term time only – January 2020

We have an exciting opportunity for an Early Years Room Leader who has the 
passion and ability to make a positive impact on our children’s learning and 
development. As the Room Leader, you will have fantastic organisational skills 
and experience in planning and executing creative and fun activities and in so 
doing create a warm, safe and nurturing environment.

The successful candidate will:

Continually strive for best practice in yourself and inspiring others
Have excellent organisational skills
Have a positive attitude and approach to change and development
Have good leadership skills with the ability to motivate others
Be dedicated in achieving the highest standard of education and care
Encourage a supportive team atmosphere and the ability to work together 
in a positive way.

We offer:
Supportive colleagues and community

encouraged to introduce new and innovative ideas
Enthusiastic and motivated pupils that are taught in small class sizes
Excellent professional development opportunities within the school and 
wider Cognita group
Competitive salary and contribution to the Teacher’s Pension Scheme
Fee remission for children educated at Long Close School
Complimentary meals in the Dining Hall during term time

Closing date for applications 12th December

For further details and an application form, please contact: Carolyn Andrews on 
01753 520095 or email carolyn.andrews@cognita.com
Long Close School is committed to safeguarding and promoting the welfare of children and applicants must be 
willing to undergo child protection screening appropriate to the job, including checks with past employers and 
an Enhanced Disclosure via the Disclosure and Barring Service.

Long Close School is part of the Cognita Group of Schools 
www.cognitaschools.co.uk              

 NO AGENCIES   

Follow us on Twitter
@schoolvacancies
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Shaw-cum-Donnington
CE Primary School

Love Lane, Newbury, Berks, RG14 2JG
 01635 40971 

VACANCIES
Learning Support Assistant

To start 6th

please call 

Abbey Woods Academy  
Oxfordshire OX10 7LZ
Tel: 01865 340420

HLTA    
Required January 2020
Grade 6 £19,945 - £21,166 FTE 

Assistant with passion and enthusiasm to join our team at Abbey 

Abbey Woods Academy is proud to be part of Anthem Schools 

Caroline Tidmarsh on 01865 340420
website 

Tidmarsh at 
not be accepted.

 December

LEARNING SUPPORT ASSISTANT 
(Specialist Centre)

  

 
The Harbour Centre is a specialist centre at The Hythe School for children 

 
If you are interested in this role please go to the school website 
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Denefield School 
Long Lane, Tilehurst, Reading, RG31 6XY
www.denefield.org.uk

Exam Invigilators
Casual contract – £10.08 / hour
Denefield School would like to recruit a number of Exam Invigilators to assist 
in the smooth running of exams. Exams take place periodically throughout the 
year between 8.00am and 4.30pm, although successful candidates are not 
necessarily expected to make themselves available during all of these hours.

Invigilators assist the Lead Invigilator and Exams Office in running exams 
according to school and exam board requirements. Duties include preparing 
the exam rooms, supervising students taking exams and distributing and 
collecting exam papers. 

Applicants should be reliable, have good attention to detail and be able to 
communicate well with students and colleagues. Experience is preferred but 
not necessary as full training will be given.

Should you wish to visit the school, or have an informal discussion about the 
role, please contact the Exam Office on 0118 9413458. For full details of the 
role, including a job description and an application form, please visit 
www.denefield.org.uk/join-us/work-with-us 

CVs will not be accepted. Completed application forms should be sent to 
recruitment@denefield.org.uk 

Applications will be reviewed as they are received and interviews 
arranged accordingly.

Denefield School is committed to safeguarding and promoting the welfare of children and young people and expect 
all staff and volunteers to share this commitment. All successful candidates will be subject to Disclosure and Barring 
Service (DBS) checks along with other relevant employment checks.

SEND 
Learning Support Assistants
Start – ASAP
Salary – Fringe area
£18,637 - £20,480  FTE
£10,650.22 – £11,703.41 (actual) 
depending upon experience

We are seeking to appoint candidates who:

Closing date: Friday 13th

th

S LO U G H  A N D  E TO N  C H U RC H  O F  E N G L A N D 

�e Willows Primary School
Pyle Hill, Newbury, Berkshire RG14 7SJ
Tel: 01635 42155 Fax: 01635 48484
e-mail: o�ce@willows.w-berks.sch.uk
www.thewillowsprimary.org 
Headteacher – Miss J MacArthur

We have vacancies for 
TEACHING ASSISTANTS 
for 20 – 32.5 hours per week
�e role will involve a mixture of general classroom support and 1:1 
support for individual pupils with speci�c needs.

Salary Range - 20 hours £7884 - £8202 and 32.5 hours  
£12811-£13329 dependant on quali�cations and experience.  
Minimum of 20 hours per week, term time only, with the 
availability of additional hours if required

Are you:
Enthusiastic and highly motivated?
Suitably quali�ed/experienced in working with children in 
school?
Able to support the learning and well-being of our children 
throughout the school?
Committed to the Inclusion of our children and their families?
Available to work full time or at least every morning from  
8.30 – 12.30 

Our friendly and rapidly improving primary school is a thriving 
community where sta� are passionate about providing a stimulating 
learning environment for all pupils whatever their ability. We 
are looking for candidates who are committed to achieving high 
standards and enjoy being part of a hard working team. �e successful 
candidates will be able to encourage, innovate, inspire and have the 
personal qualities and skills necessary to enable all children to achieve 
their full potential.
Visits to the school are welcomed and encouraged. Please contact the 
school for further information and an application form.  
Closing date - Friday 21st December 2019. Applications will be 
considered as soon as they are received.
Interviews week commencing – Monday 16th December 2019 and 
Monday 6th January 2020.
�e Willows Primary School is committed to safeguarding and promoting the welfare of children 
and expects all sta� and volunteers to share this commitment. �ese posts are subject to an 
enhanced DBS check.
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Crazies Hill CE Primary School         
     Crazies Hill, Wargrave, Reading RG10 8LY

Tel: 0118 940 2612
www.crazieshill.co.uk

Part Time SEN Teaching Assistant
 Required as soon as possible

Grade 3 £18,795 - £19,171
5 days 13:10 – 15:20      

Pro-rata £4,564 - £4,655

www.crazieshill.co.uk

bursar@crazieshill.wokingham.sch.uk - no CVs 

before the closing date.

FURZE DOWN SCHOOL
A Specialist School for Communication and Interaction

PRIMARY| JUNIOR | SENIOR | SIXTH FORM

LEARNING SUPPORT 
ASSISTANT X 4 POSTS

1 x Primary
3 x Secondary

Bucks Pay Range 1-2 (depending on experience)
Full time equivalent £15,840 - £21,428

Closing date for applications is 12.00 Noon 
- Monday 27th January 2020

Interviews will take place week commencing 3rd February 2020

Please send completed application forms to 
recruitment@furzedownschool.org.uk 

and note that we are unable to accept hand-written 
applications.

We are seeking to appoint outstanding Learning Support 
Assistants for our school

Furze Down School provides a supportive and aspirational environment 
for children with complex Special Educational Needs (4-19). The school 
was recognised as being ‘Outstanding’ by Ofsted in 2006, 2009, 2014 
and 2018.

These posts would suit psychology graduates who are considering 
either teaching or clinical psychology, or non-graduates who are 
interested in developing their understanding of special educational 
needs.

The successful candidate will demonstrate a commitment to  
the following:

Raising achievement for all
Actively promoting inclusion

In return we can offer you:
A school committed to your professional learning and 
development
A supportive work environment which values (and challenges) 
everyone
An exciting, vibrant and creative place to work
Brand new facilities and a supportive staff team

For further information about our school, job description, person 
specification and application form please visit: www.fds.org.uk

Furze Down School is fully committed to safeguarding and promoting the welfare of 
children and young people and expects all staff to share this commitment. All successful 
applicants will be required to undertake an enhanced DBS check before they are appointed.

Wraysbury Primary School
Welley Road, Wraysbury, Staines  TW19 5DJ        
Tel: 01784 482603 Fax:01784 482919
E-mail: wraysbury@rbwm.org.uk
“No Limits to learning”

Maternity Cover Teaching Assistant 
st March 2020

although this may be extended or made permanent

8.45am – 3.15pm
Scale 2 pt 3-4 | £19,420-£19,808 per annum pro rata

Required for as soon as possible

children in the class with their learning. The age range depends on the skills 
and experience of the candidate and so is to be decided. Part of the hours 

We want someone who:
Has had experience of working with children
Is passionate about children’s learning and every child achieving  

backgrounds
Has a sense of humour

Applicants are welcome to come and have a look around and meet our 
children. For further details please contact the Headteacher, Mrs Alison Fox.

th
GREEN

SHEETS
w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

 
HOLY TRINITY CE PRIMARY SCHOOL

Holy Trinity CE Primary School 
School Lane, Cookham, Berks SL6 9QJ 
Tel: 01628 523766 • Fax: 01628 523766

Teaching Assistant 
Required January 2020 • Term time only 
30 hours per week: 8:45am – 3:15pm with a 30 minute unpaid  
lunch break • Salary Scale 4 (actual £13,583 per annum)

We are looking for a caring, motivated and enthusiastic teaching assistant to 
join our small, friendly, hardworking team.

Our school has been judged as ‘OUTSTANDING’ by Ofsted, October 2015 and 
‘OUTSTANDING’ by SIAMS, October 2016.

Visits to the school are warmly welcomed.

For further details and an application form, please visit the school’s website  
www.holytrinitycofeprimaryschoolcookham.co.uk or contact:  
Tricia Knight, School Business Manager on 01628 523766  
or email: office@holytrinitysch.co.uk

Closing date: Noon, Wednesday 11 December 2019. 
Interview date: TBC.

Holy Trinity C of E Primary School is committed to safeguarding 
and promoting the welfare of children and young people as its 
number one priority and expects all staff and volunteers to share  
this commitment.The successful candidate will be required to apply  
for an enhanced Disclosure and Barring Service (DBS) check.

Teaching Assistant  
RG2 points 3 – 5 (£18,065 – £18,795 pro rata)

Term time only • Start date: 7 January 2020

Are you a Teaching Assistant who is looking 
for new opportunities? Whitley Park Primary 
and Nursery School may be exactly what you’re 
looking for!
As a school we are completely dedicated to providing 
a holistic approach to learning with a team of highly 
motivated and caring education professionals who want 
nothing but the best for each and every child. OFSTED 
(April 2018) reported that the ‘school is a very caring and 
inclusive community. Leaders rightly pride themselves on 
ensuring that pupils are well supported and ready to learn. 
All staff, including members of the therapeutic team,  
work hard to support pupils’ personal development’. 

We employ our own Specialist Teaching Assistants for 
high quality interventions and there may be opportunities 
to move to this role within the school. 

Our children know exactly what they are looking for in a 
Teaching Assistant:
“Someone who listens and includes us all” 
“ Someone who doesn’t mind mistakes because that’s 
how we learn” 

“ Someone who tells us what we need to do next in 
order to improve” 

“Someone who makes learning fun”

At Whitley Park we don’t just teach, we enable our 
children to learn the skills to become independent 
lifelong learners, enabling them to flourish and enjoy 
success in a world full of opportunities. 

If you are a Teaching Assistant who is interested in joining a 
school that:
•  will provide you with an enthusiastic team of 

hardworking people who will support you
•  takes its values of Aspiration, Belief and  

Achievement seriously
• can give you real opportunities to grow professionally
Then we would love to hear from you.

Please visit our website 
www.whitleyparkprimaryschool.co.uk to appreciate what 
we have to offer. 

If you would like to visit and see for yourself what our 
school is like, or would like to request an application pack 
please contact Sue French on 0118 937 5566  
or by email admin@whitleypark.reading.sch.uk

Please do not send a CV. For the purposes of  
Equal Opportunities we can only accept  
Reading Borough Council application forms.

Closing date: Friday 20 December 2019

Whitley Park Primary and Nursery School is committed  
to safeguarding and promoting the welfare of children and  
the successful applicant will be subject to an enhanced  
disclosure through the Disclosure and Barring Service. 

WHITLEY PARK PRIMARY  
AND NURSERY SCHOOL
Brixham Road, Reading, Berkshire RG2 7RB 
Tel: 0118 937 5566 • Fax: 0118 937 5198 
Email: admin@whitleypark.reading.sch.uk 
Headteacher: Karen Salter 
3 form entry Primary School 

Burgh�eld St Mary’s C of E Primary School   
�eale Road, Burgh�eld, Reading
Berkshire RG30 3TX
Tel:  0118 9836387                              
Headteacher: Mr Antony Gallagher
NOR  210 children

We are currently looking to recruit an additional Teaching 
Assistant to join our hard working and highly experienced team. 
We can o�er you an exciting opportunity to work with our well 
behaved children who really enjoy learning and achieving. We are 
committed to the professional development of all our sta�.

TEACHING ASSISTANT 
- UPPER KS2 
Fixed Term Contract 22 hours and 5 minutes per week
6th January 2020 (or as soon as possible) – 31st August 2020 
Salary grade B (£9,057 pa actual, FTE £18,065 pa) term time only
8:45am – 1:10pm, 22 hours and 5 minutes per week. �is position 
will include support in the classroom and lunchtime duties.

We are looking for candidates who can o�er:
An ability to inspire and motivate children
Experience of working with SEN children would be an 
advantage
A commitment to the school ethos and raising standards
Enthusiasm, energy and a sense of humour 

We can o�er:
A caring and welcoming working environment
High standards of learning and teaching
Experienced, committed and supportive colleagues
Professional support and opportunities for development

Visits to our school are both welcome and encouraged. Please 
contact the school o�ce on the above telephone number or email 
o�ce@burgh�eld.w-berks.sch.uk for an application form.

Closing date: Monday 16th December 2019 mid-day 
Interviews: Week Commencing 16th December 2019  

�e school is committed to safeguarding and promoting the welfare of children and expects 
all its sta� to share this commitment. Successful applicants will be required to undertake an 
Enhanced DBS check. 


