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Nearly 50,000 pupils made
‘unexplained exits’, report finds
More than 49,000 pupils from a
single cohort made ‘unexplained
exits’ from school rolls, according to
new analysis by the Education Policy
Institute (EPI).
In their research, which was
sponsored by the National Education
Union (NEU), the EPI used
Department for Education (DfE)
figures to track pupil exits in three
separate cohorts – those who left
Year 11 in 2011, in 2014, and in 2017.
They removed both formal exclusions
and exits due to family reasons from
the figures under consideration. The
findings are detailed in the EPI’s new
report Unexplained pupil exits from
schools: a growing problem? The
report is being published as a
working paper, with an open
consultation on the methodology
used. 
They found that the proportion of
pupils that left school rolls with no
explanation was highest in the 2017
cohort, at 8.1 per cent of the pupil
population, reflecting 55,300 exits by
49,100 pupils. This compared to 7.2

per cent in the 2014 cohort, and 7.8
per cent in the 2011 cohort.  
The EPI also found that the trend
of pupils moving off school rolls
without a family reason is
concentrated in a small number of
schools, with just 330 schools (6 per
cent) accounting for 23 per cent of
the unexplained exits in the 2017
cohort. This means that in this 6 per
cent of schools the equivalent of a
whole class of pupils (30 children)
was removed from school rolls with
no explanation over the course of
their secondary education. The EPI
plan to release a second report in
summer 2019 in which they will
examine exactly where in the school
system unexplained exits are
occurring, and highlight multi-
academy trusts and local authorities
with particularly high exit rates.
The analysis conducted by the EPI
also found that pupils from several
vulnerable learner groups were
particularly likely to leave schools’
rolls for unknown reasons.

...continues on page 24

PLEASE DISPLAY GREENSHEETS IN YOUR STAFF ROOM
Please display Greensheets prominently for
your staff. It is a valuable career development
resource.
It may be appropriate to display the non-teaching

supplement somewhere accessible to parents and
visitors, who may be seeking term time work (e.g.
your public notice board).
The deadline for advertisement copy is 3pm on

Thursday. 
Greensheets is delivered by second class post to

arrive in schools between Monday and Wednesday.
The website is updated weekly on Monday, and

email subscribers and schools that opt
to receive a printable version by email
receive their mailings on Monday. If
you no longer wish to receive a paper
copy of Greensheets please contact us.

Further information from:
SPIKE Publications Ltd, Broadway, Salisbury

Road, Pewsey, Wiltshire SN9 5NZ 
Tel: 0800 622 6634

enquiries@spikepublications.co.uk
www.schoolvacancies.co.uk
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Head of School
Required for Britwell Campus

Leadership Scale, L25-L31: £73,223 – £84,637 pa 
(A discretionary allowance may be considered for 
an exceptional candidate) • Full time, 52 weeks pa 
Permanent • Required for January 2020

Claycots School proudly claims to be the UK’s largest  
maintained primary school, with 1,700 pupils currently on roll 
over two campuses, growing to over 1,850 in the next few years.  
The school is also one of the highest oversubscribed schools  
in Slough. The Britwell Campus is a large primary school site  
with over 800 pupils and four forms of entry. 

The Governing Body and Executive Headteacher are looking for 
an outstanding experienced primary school leader to join them 
in an exceptional time of growth and expansion, and to work in 
partnership with them to lead this campus.

The Head of School will be involved in leading the planning, 
leadership and management, safeguarding and standards,  
and have an oversight of the Britwell Campus, continuing to build 

Working together with the Executive Headteacher, the Head of 
School will provide a consistent framework for all Claycots’ children, 
but will continue to develop and create a uniqueness and individuality 
on the Britwell Campus. We will be continuing to develop the Britwell 
Campus to create a world-class learning environment.

The objectives for this post will be to:
•  lead and operationally manage the Britwell Campus working in 

partnership with the Town Hall Campus.
•  play a central role within our Senior Executive Team, working in 

partnership with senior colleagues to strategically lead the school.
•  promote ambitious expectation for standards, achievement and 

curriculum enrichment for all children.
•  work with and develop strong relations with the Britwell community.

We are excited about the future at Claycots and look forward to 
working with someone who shares our passion and who has  

Slough children and all stakeholders.

We encourage prospective candidates to visit the school.  
Please contact Perri Woods, PA to Executive Headteacher,  
on 0118 207 0412 or by email: p.woods@claycots.slough.sch.uk 
to arrange an appointment for a tour and the opportunity to 
discuss the wider vision and expectations of the post. Tours will 
be taking place during weeks between 24 April 2019 and  
10 May 2019, please put aside at least one hour for the visit.

A downloadable application form and information pack are 
available on our school website www.claycots.com/160/vacancies 

Completed application forms should be sent direct to 
recruitment@claycots.slough.sch.uk

Closing date: 12 Noon, Monday 13 May 2019

Interviews: w/c 20 May 2019 (Britwell Campus)

Applicants will be required to demonstrate their commitment to promoting and 
safeguarding the welfare of children and young people in line with Claycots’ 
policies and procedures. A satisfactory Enhanced DBS disclosure is required for 
this role. The school will request references before interview.

Enjoying living and learning together 

New Scotland Hill Primary School  
Grampian Road, Sandhurst, 
Berkshire GU47 8NQ
www.newscotlandhill.co.uk

HEADTEACHER 
Salary L14-21 • £55,169 – £65,837per annum

NOR 210 (including Nursery)

Required for September 2019 or January 2020

The children, staff and governors are seeking a dedicated, enthusiastic 
and inspirational new headteacher to lead our successful and popular 
school forward after its 2018 ‘Good’ OFSTED judgement.

We can offer:
• An ethos of valuing and caring for all members of our school community

• Extremely talented, happy and con�dent pupils

• Highly motivated staff with a very strong sense of teamwork 

• Informed and enthusiastic governors

• Supportive and welcoming parents

• Vibrant, attractive and well resourced buildings and grounds

•  Excellent support from and positive relationships with the local authority 
and cluster of schools.

We seek a committed and dynamic leader who:
•  Will embrace, sustain and have a vision for developing the ethos of  

our school

• Has a passion for teaching and learning

•  Has the knowledge and expertise to make an impact on pupil achievement 
and personal development in a positive and successful way

• Is highly motivated, focused and proactive

• Has excellent communication skills

• Is keen to develop relationships with all stakeholders

• Models exceptional standards of professionalism

•  Demonstrates integrity, sensitivity and kindness, as well as a sense  
of humour.

Visits to the school are warmly welcomed. Please telephone or  
email Adele Woodhouse, Clerk to Governors, on 01344 772184/  
clerk@office.newscotland.bracknell-forest.sch.uk to arrange a 
mutually convenient time.

For a full information pack, please visit: https://bit.ly/2KZl62v

Closing date: 12.00 noon, Monday 13th May 2019.  
Interview dates: Thursday 23rd and Friday 24th May 2019.

The School is committed to safeguarding and promoting the welfare of children  
and young people, and expects all staff and volunteers to share this commitment.  
A fully enhanced Disclosure & Barring Service Check is required.
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OTHER POSTS

BUCKINGHAMSHIRE
See advertisements on pages 14 and 18

INDEPENDENT
See advertisements on pages 5 and 13

OXFORDSHIRE
See advertisements on pages 6 and 17

READING
See advertisements on pages 9, 10, 13, 15, 19, 20, 23, 24 and also
under LA Posts on page 25

SLOUGH
See advertisements on pages 8, 10 and under LA Posts on page 25

WEST BERKSHIRE
See advertisements on pages 7, 11, 14, 19, 22, 24 and also under
LA Posts on page 25

WINDSOR & MAIDENHEAD
See advertisements on pages 6, 9, 11, 12, 13, 15, 16, 18, 21 and
also under LA Posts on page 25

WOKINGHAM
See advertisements on pages 7, 8, 9, 11, 17, 20, 21, 22 and 23

MISCELLANEOUS
See advertisements on pages 12 (The Teaching Supply
Agency) and 21 (AE Tuition)

LA POSTS
See advertisement on page 25

ALTERNATIVE EDUCATION
See advertisement on page 25

SECONDARY EDUCATION
See advertisements under Primary Education on page 21, LA
Posts on page 25 and Alternative Education on page 25

SPECIAL EDUCATION
See advertisements on pages 26, 27, 28 and also under LA
Posts on page 25
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TYLERS GREEN FIRST SCHOOL
School Road, Penn, High Wycombe HP10 8EF

                              

Headteacher (L12-L15)* 
*Dependent on applicant experience

Tylers Green First School is a successful school in the heart of Tylers Green Village community. We are a warm and welcoming school with caring and 

th or 25th . 

th

rd th

1 or email 

Has had teaching experience with the primary age range.

stakeholders. 

Safeguarding Lead. 

 

excellence.  
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Cold Ash St Mark’s CE (Controlled) Primary School
Our children:

Believing in their future
Achieving for their future

DEPUTY HEADTEACHER
Required from 1st September 2019

Salary range L4 – L10 
Full-time. Permanent contract. 0.6 class 

commitment, 0.4 Leadership responsibility. 
NoR: 180

We are looking for an enthusiastic, confident and engaging person 
to support our Headteacher in leading our school on our journey to 
becoming a centre of excellence. 

We are looking for a senior leader who:
 Is an outstanding teacher;
 Will deputise in the Head’s absence;
 Has leadership and management experience;
 Will play a major role, under the direction of the Headteacher, in 
ensuring the school’s objectives are met;

 Has a working knowledge of strategies for school improvement 
and raising standards of achievement;

 Is ambitious with high aspirations for the children we serve;
 Will actively participate in pupil progress, work scrutiny and 
lesson observations/learning walks;

 Will support the Headteacher in scrutinising pupil progress; 
analysing data and assessing school performance to identify 
strengths and areas for development;

 Will support the Headteacher in ensuring that teaching and 
learning provides a co-ordinated and coherent curriculum across 
the school;

 Will work closely with governors and School Improvement 
Advisors, under the direction of the Headteacher, to raise 
standards and drive school improvement;

 Will make an impact and inspire confidence, respect and trust;
 Leads and promotes the school values with all stakeholders;
 Promotes our school ethos, which is inclusive and based on 
British values and our Christian heritage.

Cold Ash St Mark’s CE Primary School has a reputation for 
being:

 supportive of personal aspirations and of each other;
 supported by a strong staff team, an active governing board and 
a very successful parents’ association;

 innovative through the use of new technologies and creative 
teaching methods;

 well situated in an area with an international reputation for 
advanced technology, close to London and Oxford and in an 
area of outstanding natural beauty;

 highly rated by our families, the local authority, our diocese and 
judged to be ‘Good’ by Ofsted and SIAMS.

Please contact the school office to request an application form and to 
arrange a visit: office@coldash.w-berks.sch.uk, 01635 862600

To apply, please complete an application form and write a supporting 
statement outlining how you meet the person specification; your 
leadership strengths; why you consider yourself to be suitable for this 
post and what you will offer in this post to help achieve our school 
development priorities.

Closing date for applications: Sunday 28th April at 12:00 midnight
Interviews: Monday 20th May – Time to be confirmed

Our School is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. We will ensure 
that all our recruitment and selection practices reflect this commitment. All successful 
candidates will be subject to Disclosure and Barring Service (DBS) checks along with other 
relevant employment checks. 

DEPUTY HEAD TEACHER
Fi

PERMANENT  |  FULL TIME  |  L4 - L11  |  £43,034 to £51,234

This is a fantastic opportunity for a dedicated and highly 
motivated professional who has the passion, skills and 
experience to be instrumental in shaping the future 
direction of our two form entry federated Nursery, Infant 
and Junior School. We are seeking an enthusiastic 
individual to participate in the strategic leadership of Gorse 
Ride Schools who will work collaboratively with our cross 
phase leadership team to drive improvement and raise 
standards across the schools. Most importantly we are 
seeking someone who is engaging and passionate about 
teaching children to grow, do their best and be as proud of 
themselves as we are of them. 

Why we believe our school is a great place to work:
 Values such as kindness, respect and resilience 
underpin everything we do
 A positive, caring ethos with children and learning at the 
heart of everything we do
 Happy children who are enthusiastic, motivated and 
engaged learners
 A commitment to high quality professional development 
 Part of the FTP, a partnership of 14 Wokingham 
Schools providing excellent networks and training 
opportunities for all staff

The successful candidate will have a proven record of:
 Providing consistently excellent classroom provision 
resulting in high levels of pupil enjoyment and progress 
in both KS1 and KS2

teaching and learning
 Identifying, implementing and sustaining school 
improvement priorities and strategies
 Leading by example, embedding excellent practice 
and commitment to meeting the learning needs of all 
children

The successful candidate will:
 Be skilled in contributing to and implementing strategic 
direction and operational management
 Be able to demonstrate the character and ambition to 
work in close partnership with all stakeholders
 Be an outstanding practitioner who can lead by 
example and support the further development of our 
committed team

 Be able to lead, nurture and engage all staff based on 
clear values
 Embody our inclusive ethos and will contribute 

educational excellence

Closing date:  Monday 29th April 2019 (midday)
Interview date:  Friday 10th May 2019
Start date:  September 2019

How to apply:  Full details and application packs are  
 available on our school website 

Gorse Ride Schools are committed to safeguarding and promoting the welfare of 
children. The appointment will be subject to an enhanced DBS check and satisfactory 
references.

GORSE RIDE SCHOOLS | FINCHAMPSTEAD | BERKSHIRE | RG40 4EH
www.thelifecloud.net/schools/GorseRideSchools
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Gringer Hill, Maidenhead, Berkshire SL6 7LZ 
 01628 594304  headspa@stpirans.co.uk  

www.stpirans.co.uk  IAPS Independent School  
   Day School 400+ Pupils 

St. Piran’s is a registered Charity No. 309094

St Piran’s School is a thriving Independent Prep School  
 

HEAD OF IT

 

 

 

 

Every Child Flourishing

Outstanding 
Assistant Headteacher 

Part Time – Job Share

Start September 2019
You will:

th April 2019

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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St Adrian’s Close, Cox Green,  
Maidenhead, Berkshire SL6 3AT
Tel: 01628 626724 
Email: office@wessexprimary.org 
Web: www.wessexprimary.org 
Headteacher: Mr S Woodbridge BA (Hons) NPQH

Are you a dynamic forward thinking passionate practitioner with  
a growth mindset? Then Wessex Primary School could be for you.

We are seeking an excellent teacher and leader to join our supportive  
team from September 2019.

We are looking for a KS2 Phase Leader who is ready to take on new 
challenges and lead a team of teachers towards excellence.

As a member of the Senior Leadership team you will support the vision  
and ethos of the school and in return be supported in your development  
as a leader.

This post is suitable for MS3 to 6 or Upper Pay Scale applicants, 
depending on experience. There is also a TLR attached and dedicated 
leadership time. This is a full time post with a 0.7 to 0.8 teaching 
commitment depending on subject leadership. Ideally you would have 
experience of Upper KS2.

We are looking for a creative individual who will inspire colleagues and 
children alike and who will drive forward an inspirational and exciting 
curriculum for the children.

Visits are warmly welcomed and encouraged. Please telephone the 
school office who will arrange a tour for you with the Headteacher.

Email: office@wessexprimary.org  Telephone: 01628 626724

Closing date: Friday 3 May 2019. 
Interview date: Wednesday 8 May 2019.

RBWM has a responsibility for, and is committed to, safeguarding and promoting the welfare of 
children and young people and for ensuring that they are protected from harm. This post is subject to 

WESSEX PRIMARY SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

KS2 Phase Leader
MS3-UPS2 with TLR 

Full time from September 2019

Barley Hill Primary School
Ludsden Grove, Thame, Oxfordshire, OX9 3DH
Telephone: 01844 213100

 

SENCO 
– for September 2019 
Part time or with additional Class Teacher role 

We are committed to ensuring the very best provision 
for all our pupils and want to appoint a 0.6 SENCo for 
September. This can either be a part time role or with an 
additional commitment of 0.4 as Class Teacher. 

01844 263450 or email PA@barley-hill.oxon.sch.uk 

Closing date: Tuesday 30th April 2019 
Interview date: Tuesday 7th May 2019 

Barley Hill Primary School is committed to safeguarding and promoting the welfare of 
children, and expects all members of staff to share this commitment. Applicants will be 
subject to an Enhanced Disclosure and Barring Service check.

Oxfordshire County Council

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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CHADDLEWORTH ST ANDREWS AND SHEFFORD 
  CHURCH OF ENGLAND FEDERATED PRIMARY SCHOOLS      

Going The Extra Mile’

Website: https://www.csfschools.org

INSPIRATIONAL AND 
EXPERIENCED UPPER 

JUNIOR CLASSTEACHER
Pay Range TMR 1-6b 

depending on experience 
(September 18 £23719 - £35008 FTE) 

Full time but part time also considered 
to start September 2019

We are looking for an exceptional Classteacher for a mixed 
Year 5/6 class in our small federation of Church schools located 
near Hungerford, West Berkshire.

The right candidate may also be offered a TLR but 
responsibilities will be determined based on the successful 
candidate’s skills. 

Our schools can offer: 
A programme of bespoke professional development 
Support and challenge by leaders at all levels
Friendly and supportive colleagues
A dynamic learning climate with a warm friendly feel 

The schools are looking for a teacher who is: 
Innovative, passionate about teaching and with a ‘can do’ 
attitude
A consistently Good and Outstanding classroom 
practitioner with high expectations (no excuses) of 
accelerated progress
A team player with energy, stamina and plenty of creativity 
and fresh ideas
Resilient and able to work collaboratively

Our schools have dedicated, supportive staff who are always 
striving for excellence. 

We have a talented Senior Leadership Team and planning is 
available for sharing across previous and current year groups. 
The staff are committed to every child making accelerated 
progress in a happy and safe environment. The children are 
well behaved and enjoy coming to school as this is where 
children and staff feel valued. 

The schools are looking for a teacher who is child- focused, 
open-minded, articulate, organised, creative, and not afraid of 
risk-taking; showing initiative and working hard to maintain the 
family-feel at our school. 

To be considered for this role you must have a Bachelor of 
Education or PGCE, with experience as a class teacher, 
preferably within upper Key Stage 2. You must also be able to 
provide the details of two teaching related referees. 

If you are interested in this opportunity to further your career 
within a lovely community rural school, please contact the 
Headteacher, Bridget Goodrich on 01488 648657 or email 
headteacher@csf.w-berks.sch.uk to arrange a visit with a 
view to an interview early in the summer term.

Closing date for applications is Monday 29th April at 9.00 a.m. 
Interviews will be held during w/c 6th May

We are committed to safeguarding and promoting the welfare of all children and expect all 
staff and volunteers to share this commitment. This post is exempt from the Rehabilitation of 
Offenders Act 1974. A comprehensive screening process will be undertaken on successful 
applicants including a full DBS disclosure. We are an equal opportunities employer.

UPPER KEY STAGE 2 
TEAM LEADER

We are looking for a dynamic, forward-thinking leader who 
is passionate about developing teaching and learning within 
their team to support the school at an exciting time on its 
improvement journey.

Be an excellent classroom practitioner
Be confident to model good practice to others and trial  
new initiatives
Have high expectations of learning, achievement and 
behaviour 
Engage learners and colleagues to be the best they can be

Children who are happy, enthusiastic and motivated learners
Supportive and experienced colleagues
Dedicated leadership time to develop your role and 
commitment to your professional development
The opportunity to be part of an exciting time for the school.

Visits to the school are warmly welcomed and encouraged. 
To arrange an appointment, for further details or to obtain an 
application pack, please contact Mr Mustafa Vural  
(School Business Manager) on , or email 

Our school is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. All appointments are subject to an 
Enhanced CRB Disclosure Procedure.

Follow us on Twitter
@schoolvacancies
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Hawkedon Primary School
Hawkedon Way, Lower Earley, Reading

Berkshire RG6 3AP
Telephone number: 0118 9667444
www.hawkedon.wokingham.sch.uk

Head of Year for KS2
Required for September 2019

MPR/UPR Plus TLR
Are you looking for a new challenge in a vibrant, value-based 

lifelong learners?

area of Wokingham. As part of the Schools’ Learning Alliance,  
all staff have excellent opportunities to work across a range of  
like-minded schools.

We are looking for an experienced, inspirational teacher who has 
the ability to lead a team of creative and forward thinking staff. We 
are seeking a leader who will take over a sizeable team of staff to 
ensure that standards are high while developing an exciting and 
inspirational curriculum.

In return we offer:
1 day per week management time.
Investment in professional development – Leadership training 
in and out of school
As part of the Schools’ Learning Alliance have opportunities 
to liaise and work with partner schools.
Further training by attending courses run by the Future 
Thinking Partnership.
Opportunity to work in a “community” school with a friendly, 
fun loving and supportive staff.

To arrange a visit or request an application please contact 
apeacock@hawkedon.wokingham.sch.uk
Application forms can also be downloaded from the school 
website www.hawkedon.wokingham.sch.uk

Closing date for applications is Thursday 2nd May 2019
Interviews will be held on Wednesday 8th May 2019 

(we are willing to interview in the evening to accommodate any 
teachers involved in KS2 SATs preparation)

Hawkedon Primary School is committed to safeguarding and promoting the welfare of 
children. The successful applicant will be DBS checked and need two strong references.

Wexham Court Primary School
Are you someone who: Loves a 

Demonstrates an interest in 

Key Stage 2 Class Teacher and 
Year 2/Year Group Leader
Dates: September 2019    

Contract type: Full Time    
Salary: MPS/UPS  (TLR 2a for Year Group Leader)

enquiry curriculum rooted in oracy, 

For you:        

          @WexhamPS / www.wexhamprimary.com   

01753 524 989 pa@wexhamprimary.com

Closing date: Friday 3rd May 12 noon. 

Preparing every child to become a successful individual in an ever evolving world

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Holyport C of E Primary School
Stroud Farm Road
Holyport
Berkshire SL6 2LP
Tel: (01628) 627743

 

Required from September 2019

KS2 CLASS TEACHER
Main Pay Scale 1 - 4 (NQTs welcome to apply)
Are you looking for a fresh challenge and a next step 
in your career?

looking for!

We are seeking someone who is:
 
 
  

 

 
 
to learn

 
 

KS2 Teachers
MPS/UPS • Permanent contract • Required for September 2019

The Ridgeway Primary School is growing in every sense.  
At The Ridgeway, children enjoy learning and are supported to achieve 

 
to achieve.

 
whole child.

To obtain an application pack or arrange to visit the school,  
please contact Sue Ambrose, the School Secretary,  
at admin@theridgeway.reading.sch.uk
Applications will be considered upon receipt. 
Interview date to be arranged.
This post is subject to an enhanced DBS clearance.

The Ridgeway Primary
Inspire, Motivate & Challenge

www.theridgewayprimary.net

Learning Together, Achieving Success

generated to a large extent by the way in which teams work together to 
improve their skills.”
“Pupils are happy and they enjoy school. A large number of parents … 
commented that ‘Even though the school has grown a lot during the last six 

We are a successful school, looking to appoint an excellent teacher to join 

H
I
L

R

Nurture, 

All appointments are subject to an enhanced DBS disclosure.  

Follow us on Twitter
@schoolvacancies
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GEOFFREY FIELD JUNIOR SCHOOL

Exbourne Road, Reading, RG2 8RH
Tel: 0118 937 5475
Email: bursar@geoffreyfield-jun.reading.sch.uk 
www.geoffreyfieldjuniorschool.co.uk
Headteacher: Miss Shelly Hancock

KS2 Classroom Teacher
Full-time • Permanent • Required for September 2019
Geoffrey Field Junior School is a well-established school at the heart of the 
local community. We are part of the successful Whitley Excellence Cluster 
and have a reputation for leading innovation and collaborating strongly with 
other schools. As a lead school for the School Direct programme we are 
highly focused on training and development. In 2018 OFSTED described 
us as a “friendly and popular school” which continues to be rated Good. 

Are you a highly motivated classroom teacher with the ability to inspire 
children of all abilities? Do you have energy, enthusiasm and creativity as 
well as a passion for teaching and learning? If so we would love to hear 
from you and show you around our school.  

NQTs and experienced teachers are equally welcome to apply.

We offer: 
•  A dedicated, skilled and enthusiastic staff who are keen to develop  

their practice
• Warm and friendly children who love their school and want to learn
• A supportive and welcoming community
• A highly skilled, full time teaching assistant with every teacher
• Our commitment to your professional/personal development.

The school has a strong and positive ethos and is highly valued by our families 
and staff. To hear our children talk about the school please watch the video 
on the homepage of our website: 

Visits to the school are warmly welcomed. To arrange a visit or request an 
application pack please contact the school by phone or email. 

Applications will be considered as received, and interviews  
arranged accordingly.
To arrange a visit or to request an application pack, please contact  
the school by phone or email. Completed application forms should be 
returned to: 

Please do not send a CV, as for the purposes of Equal Opportunities  
we can only accept Reading Borough Council application forms. 

The school is committed to safeguarding and  
promoting the welfare of children and young people 
and expects all staff and volunteers to share this 
commitment. An enhanced Disclosure and Barring 
Service will be sought from the successful candidate. 

St. Anthony’s Catholic Primary School & Nursery
Diocese of Northampton

St Peter Catholic Academy Trust
Farnham Rd, Farnham Royal, Slough, Berkshire SL2 3AA

Tel: 01753 645828 | Fax: 01753 645011 | Email: post@stanthonys.slough.sch.uk
Interim Head Teacher: Mrs D. Rainer, BSc Hons, PGCE, NPQH     

   
Learning Growing and Living with Jesus 

KEY STAGE 2 
CLASS TEACHERS

Full and part time opportunities
Come and join our thriving learning community

Our gold standard UNICEF Rights Respecting, caring and creative 
school is delighted to offer exciting opportunities to join our 
happy and hardworking team with well-behaved and valued 
children. Set in delightful grounds on the easily accessible 
outskirts of Slough, we are seeking to appoint enthusiastic and 
innovative class teachers at any stage of their career. NQTs warmly 
welcomed and strongly supported. We were judged outstanding 
in last year’s S48 Inspection and have just had a successful Ofsted 
S8 visit.

We can offer you:
An inspirational and supportive ethos with a commitment to 
your professional development
A stimulating curriculum that constantly seeks new and 
interesting ways to learn
Well-being and medical insurance for full time teaching staff
Unique on-site workplace nursery for staff children aged 
three and under
Flexibility to offer workplace nursery/half day nursery for four 
year olds
Helpful teams that work together to make learning exciting
Focused, well-behaved children whose voice is important in 
the school
Excellent facilities and resources for learning

Our school is committed to enhancing the learning of all and to promoting the 
safety and well-being of children and adults. An enhanced DBS will be required.

You are warmly invited to come and visit, talk with the staff and 
meet the children. We would welcome the chance to show you 
around our vibrant school where all are equally important. If you 
would like to arrange a time please contact Mrs Sam MacKenzie, 
the School Business Manager on 
bursar@stanthonys.slough.sch.uk

The application form and further details can be found on our 
website http://www.stanthonys.slough.sch.uk under News/
Vacancies. 

Closing date: 12 noon on the 7th May 2019
Interviews: 10th May 2019

Applications will be assessed on receipt so may be invited for 
interview earlier.

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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KEY STAGE 2 TEACHER
Required from September 2019

MPS/UPS 
NQTS welcome to apply

We are looking for an innovative and dynamic teacher who is able to inspire 
children to be the very best.

Have high expectations of learning, achievement and behaviour 
Engage learners to be the best they can be
Bring fun, energy, passion and enthusiasm to the classroom.

Children who are happy, enthusiastic and motivated learners
Supportive and experienced colleagues
The opportunity to be part of an exciting time for the school.
Commitment to your professional development

Visits to the school are warmly welcomed and encouraged. To arrange an 
appointment, for further details or to obtain an application pack, please 
contact Mr Mustafa Vural (School Business Manager) on 0118 9869050, or 
email 

 May

Our school is committed to safeguarding and promoting the welfare of children and young people and expects all staff 
and volunteers to share this commitment. All appointments are subject to an Enhanced CRB Disclosure Procedure.

Falkland Primary School
Andover Road, Newbury, Berkshire RG14 6NU

Tel: 01635 44949 e-mail: office@falkland.w-berks.sch.uk  

 Yr 6 Class Teacher
We are seeking to appoint an experienced Year 6, 
full time maternity cover Class Teacher to join our 

oversubscribed school in September 2019. 
Salary up to £39,406 depending on experience

You should be able to:
Inspire and motivate children, ensuring they make excellent progress, 
particularly in writing
Be a reflective, life-long learner and team player
Support and share our inclusive approach and our commitment to  
a broad and creative curriculum
Have the understanding and experience of the expectations of Year 
6 pupils for SATs

We can offer:
Wonderful children who enjoy coming to school and are eager  
to learn
A chance to pursue your own professional passions alongside a very 
talented staff team
Excellent CPD opportunities
A friendly, supportive and committed school community, including 
staff, governors and parents
The opportunity to work on the doorstep of the beautiful market 
town of Newbury, only 45 minutes by fast train from the centre  
of London and easy access to the M4, M3 and A34

All applicants are warmly invited to visit the school; please contact 
Mrs Carol Hawkins at chawkins@falkland.w-berks.sch to make 
arrangements. 

Application packs are available on the school website 
www.falklandprimaryschool.org/westberks/primary/falkland or 
from Mrs Carol Hawkins.

Closing date for applications: Friday 10 May 2019 at 12.00 noon
Interviews will be held on: Thursday 23 May 2019

Please note that you will be required to undergo an enhanced DBS check. The Governors are 
committed to safeguarding and promoting the welfare of children and young people and expect 
all staff and volunteers to share this commitment.

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Woodlands Park is a warm and welcoming school in the heart of 
the local community. We are committed to all staff, children and  
a healthy work life balance.

Key Stage 2 Teacher
MPS 1-6 • Required for September 2019 
Full time • NQTs welcome to apply

A passionate and engaging teacher required to join our  
Key Stage 2 team.

We are looking for someone who can: 
•  Be passionate about engaging and motivating our 

Key Stage 2 children.
• Strive for high expectations of achievement and behaviour.
•  Plan and deliver exciting learning opportunities based on 

high-quality assessment.
•  Be a team player who is willing to make a significant contribution 

to whole-school life.
• Have a sense of humour, combined with energy and enthusiasm.
• Share our commitment to CPD.

All visits to the school are encouraged and warmly welcomed.  
For an application pack or to arrange a visit please contact  
Rachel Evans on 01628 822350 or email  
finance@woodlandsparkschool.org

Closing date: Wednesday 1 May 2019  
Interview date: Tuesday 7 May 2019
Woodlands Park School is committed to safeguarding 
and promoting the welfare of children and young 
people and expects all staff and volunteers 
to share this commitment. Disclosure and 
Barring Service clearance will be sought 
for the successful candidate.

Woodlands Park Primary School
‘A place for everyone. Together we are inspired to grow,  
learn and achieve.’ 
Heywood Avenue, Woodlands Park, Maidenhead, Berkshire SL6 3JB 
Tel: 01628 822350 • www.woodlandsparkschool.co.uk 
Headteacher: Mrs A Penny

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Key Stage 2 Teacher

Required from September 2019 – an earlier start possible

A vacancy has arisen in the Ashley Hill Multi Academy Trust for a Key Stage 2 Teacher. 
The Trust consists of three thriving village schools; Bisham, Knowl Hill and  
White Waltham, who work all closely in collaboration with each other for planning, 
assessment and CPD. Our staff are enthusiastic, hard-working, happy schools 
with well-behaved pupils who have a real thirst for learning. 

We are looking for an excellent practitioner who:
• is creative and an inspirational teacher
• has high expectations of achievement and behaviour
• is able to make a positive and valuable contribution to school improvement
• has a strong ambition to make a difference for our pupils
• is highly motivated and hardworking
• is able to play a positive and active role in our dedicated team
• is able to create a stimulating and well organised learning environment.

We can offer you:
•  the certainty that you will make a difference to the lives of children in the  

local community
• a dedicated and supportive staff who support each other
•  the opportunity to work with fantastic, well behaved children who have a desire 

to learn
• a positive, caring and forward thinking atmosphere 
• an active role in contributing to the shared vision of the Trust
• excellent resources and facilities
• opportunities for leadership responsibilities.

The post is equally suitable for an NQT or experienced teacher and visits to the 
school are welcomed.

For an application pack, or to arrange a visit, please email sprovince@ashleyhill.org 
or telephone 01628 822533.

Closing date: 29 April 2019 • Interviews: 30 April and 1 May 2019

The Trust is committed to safeguarding children and is an equal opportunity provider. 
All appointments are made subject to a satisfactory enhanced DBS disclosure.

KS2 Class Teacher
Dates: Required for September 2019
Contract type: Full time                        
Contract term: Permanent
MPS – NQTs welcome to apply
Cheapside is a small, popular school in a village environment with strong 
links with the Church and the community. We pride ourselves on offering 
exciting and stimulating opportunities which allow our children to 
thrive and achieve their best. Following an expansion project to a one 
form entry school in September 2107, the governors of this happy and 
successful school wish to appoint a class teacher, with energy and vision, 
to complement our staff team.

The successful candidate will:
Offer enriching and inspiring learning opportunities for our children
Have high expectations of children’s achievements and behaviour
Have excellent interpersonal and communication skills
Demonstrate excellent classroom skills
Maintain the Christian ethos of the school
Work with colleagues, governors and parents with sensitivity and a 
good sense of humour
Be enthusiastic and highly motivated, working as part of a strong 
team.

We can offer:
A dedicated, enthusiastic and committed team of staff and 
governors
A welcoming and supportive atmosphere
Friendly and caring children who are keen to learn
Good professional development
A school that is actively involved in its community
Excellent resources and an attractive environment.

Visits to the school and to meet the staff and children are welcomed 
and encouraged. Please telephone the School Office on 01344 621112 or 
email cheapsidecofe@rbwm.org.uk for an appointment and to request an 
application pack.

Please send your completed application forms by post or electronically to 
cheapsidecofe@rbwm.org.uk 
Applications will be considered upon receipt.  

Cheapside CE Primary School is committed to safeguarding and promoting the welfare of children and young people and expects 
all staff and volunteers to share this commitment. An enhanced DBS check will be sought from the successful candidate.

Cheapside CE Primary School                                                                        
Watersplash Lane, Cheapside

Ascot, Berkshire SL5 7QJ                                                                                      
E-mail: cheapsidecofe@rbwm.org.uk 

www.cheapsideschool.org.uk                                                            

  CHEAPSIDE CE PRIMARY SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

‘Achieving Our Best, In 
Thought, In Word, In Deed’

The Teaching Supply Agency

Teachers Required
Would you like to work in local schools ?

Do you want to work only when it suits ?
Receive top rates of pay each week ?

We are a teacher recruitment agency in
Bracknell Berkshire. We cover all of Berkshire,
North Hampshire, Surrey and parts of Bucks.

Email: info@teaching-agency.co.uk
or

Call 01344 482708

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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EP Collier  
Primary School

Full time • Permanent position • SEN allowance

Required from September 2019

Ref EPC 06/19

A rare opportunity has arisen to lead a specialist provision in a 

 

Visits to our school are warmly welcomed so that you can meet us and  
 

head@epcollier.reading.sch.uk  
www.epcollier.reading.sch.uk 

Closing date: Noon, Tuesday 7 May 2019 
Interview date: Friday 17 May 2019

 

Ross Road, Reading, Berkshire RG1 8DZ • 0118 937 5470
admin@epcollier.reading.sch.uk • www.epcollier.reading.sch.uk

Teacher-in-Charge,  
Speech & Language Resource

Church Road, Aldermaston, Reading, Berkshire RG7 4LR
Telephone: 01189 714 251

Email: enquiries@thecedarsschool.co.uk
 facebook.com/thecedarsschool       @cedarsschool       @thecedarsschooluk 

Headteacher: Jane O’Halloran

KS2 Class Teacher
Start date: September 2019
Closing date: 7th May 2019
Interviews: W/C 13th May

The Cedars is a small independent school in the semi-rural village 
of Aldermaston. Our children are enthusiastic learners and we are 
looking for a positive, highly motivated teacher who can share and 
inspire their love of learning, and will join our wonderful team of 
supportive and dedicated staff.

Our children are taught in small classes and they work according to 
their ability, enabling them to progress at their own rate. Whilst we 
follow the National Curriculum, we are not bound by it, allowing our 
teachers great flexibility. Our children leave us as confident individuals 
who are well prepared for the next stage in their education and ready 
to move on to a range of both state and independent schools. 

To gain a better idea of what life at The Cedars is like, please call to 
arrange a suitable time to pop in and meet the children and the staff. 
We also have an Open Afternoon for our children, their families 
and for prospective families from 2 to 4pm on Saturday 27th April 
and you would be most welcome to join us.  

For an application pack, please contact us at the details above.

The Cedars School is committed to safeguarding and promoting the welfare of children and expects 
all staff to share this commitment. All appointments are subject to an enhanced DBS disclosure and 
other relevant employment checks. We are committed to equal opportunities.

ROYAL BOROUGH OF WINDSOR AND MAIDENHEAD
Headteachers
Mrs Sharma B.Sc.(Hons), PGCE, NPQH
Miss Brand B.Sc.(Hons), PGCE, NPQH

HOMER FIRST SCHOOL & NURSERY
Testwood Road, Windsor SL4 5RL
Telephone: 01753 867436
Email: homer@rbwm.org.uk

Required September 2019

FULL TIME TEACHERS REQUIRED 
EYFS & KEY STAGE TWO

Closing date: Monday 29th April 2019 (Noon) 
Interviews to take place Wednesday 8th May 2019 Follow us on Twitter

@schoolvacancies
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Bearbrook Combined School in partnership with 

Class Teacher
Required for September 2019

Bearbrook School is set join the Great Learners Trust in July 
2019. This is an excellent opportunity for our school in  

 

 

YES, then the  
Great Learners Trust and Bearbrook School would be  

delighted to hear from you…

The role:
Bearbrook Combined School is passionate in our endeavours to nurture 

We are looking for teachers who: 

 

Bearbrook is central to Aylesbury which is a vibrant market town with an 

 headteacher@bearbrook.bucks.sch.uk 

Closing date: Midday Friday 26th April 2019

Start date: 1st September 2019 (earlier for NQTs)

 

Kennedy Drive, Pangbourne, Reading, Berkshire RG8 7LB
Tel: 0118 9842315 Email: o�ce@pangbourne.w-berks.sch.uk

Headteacher: Melissa Fry

Full Time & Part Time 
Class Teacher 

Starting September 2019 | Salary range: £23,720- 39,406
Pangbourne is a popular, vibrant and successful village school. 

We are looking for a teacher with:
A commitment to good/outstanding teaching and learning
High expectations of all pupils
Good pastoral care/listens to pupil voice
Flexible approach
Excellent communication and inter-personal skills
Able to play a positive and active role in our dedicated team

We can o�er:
Enthusiastic children with enquiring minds and good manners. 
Hardworking committed friendly team of sta�. 
Supportive team of Governors and Parents. 
�e opportunity to make a signi�cant contribution to the life of  
our school. 
Continuing Professional Development opportunities

NQTs and experienced teachers from Early Years to KS2 will be considered.

Visits to the school welcomed

Closing date for applications: Midday 26th April 2019
Interview Date: tbc

Details and an application form can be obtained from school or requested 
electronically through o�ce@pangbourne.w-berks.sch.uk

For further information, please visit our website on 
http://pangbourne.w-berks.sch.uk

Please return applications FAO Headteacher Mrs. Melissa Fry or to email 
address provided above.
Pangbourne Primary School and West Berkshire County Council are committed to safe- guarding and promoting 
the welfare of children and young people and expects all sta� and volunteers to share this commitment. We will 
ensure that all our recruitment and selection practices re�ect this commitment. All successful candidates will be 
subject to Criminal Records Bureau checks along with other relevant employment checks.

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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A career at Oxford Road Community School... a future working 
with extraordinary children within an exceptional team willing 

to go the extra mile. If you are “extraordinary” and want to make 
a difference – we want to hear from you.

#BeTheDifference

KS1 or KS2 Teacher  
Permanent position required from September 2019

The difference between ordinary and extraordinary is just that 
little “extra”

Oxford Road is a happy, vibrant and dynamic school. Our vision  
is to create an environment that is purposeful, inclusive and  
engaging at the heart of our culturally rich and diverse community. 
Oxford Road is a place where children grow into resourceful, 
independent learners, a school where pupils develop a thirst for 
learning which will stay with them throughout their lives. We are 

our pupils reach their full potential. You need to be an innovative 
practitioner with a passion for achieving outstanding outcomes for all.  
If this sounds like you, we would love to invite you to meet our 

What can we offer you?
A track record of attracting, nurturing and growing talent.
A tried and tested, highly successful NQT induction programme.
Approachable and supportive leadership.
Opportunities to work collaboratively with other  
primary schools.
Personalised CPD opportunities.

Applications from experienced teachers and NQTs are welcomed.
Visits to the school are very much welcomed. To arrange a visit,  
or if you require any further information, please contact the  

Application forms and supporting information can be downloaded 
from our website at www.oxfordroad.reading.sch.uk We would 
prefer applications to be submitted electronically. Please complete 
your application and email it to bursar@oxfordroad.reading.sch.uk 
For the purposes of equal opportunities we can only accept  
Reading Borough Council application forms so please do not send  
a CV.    
We wish to make an appointment as soon as possible and will 
consider applications upon receipt, therefore candidates are 
encouraged to apply straight away.
The School is committed to safeguarding and promoting the welfare 
of children and young people, and expects all staff and volunteers to 
share this commitment. A fully enhanced Disclosure & Barring  
Service Check is required.

146 Oxford Road, Reading RG1 7PJ 
Tel: 0118 937 5511 • Fax: 0118 937 5513 
Email: admin@oxfordroad.reading.sch.uk 
Headteacher: Claire Hurst

HILLTOP FIRST SCHOOL 
Clewer Hill Road 

Windsor SL4 4DW        
Tel: 01753 863502

E-mail: fin.hilltop@rbwm.org.uk
www.hilltopfirst.co.uk

NOR: 245

CLASSROOM TEACHERS
Full time permanent & 

Fixed Term Maternity Cover
Required from September 2019 

Main scale - NQTs are welcome to apply
The governors are seeking to appoint enthusiastic and creative classroom 
teachers to join our team full time on a permanent contract and fixed 
term contract for Maternity Cover.

We are looking for teachers who are:
experienced in working within KS1 or Lower KS2
passionate about inspiring curiosity and confidence in young 
children
able to create an exciting, inspiring and creative learning 
environment
flexible with a sense of humour
committed to working within a team

We can offer:
bubbly and enthusiastic children who love learning
a caring school community where the child is at the centre of 
everything we do
opportunities for continued professional development within a 
supportive staff team
a school that is committed to moving forward
a whole school ethos where everybody is encouraged to ‘Aim High’

Visits to the school are welcome. Please telephone the office to arrange an 
appointment.

To request an application pack, please contact
Mrs Liz Hichens, Finance Manager, on: fin.hilltop@rbwm.org.uk 

Closing date: 12 noon, Thursday 9th May 2019
Interviews: to be held at a mutually convenient time
Please note: applications will be considered upon arrival.

The school is committed to safeguarding and promoting the wellbeing of children. This post is 
subject to an enhanced DBS check for the successful candidate.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Class Teacher

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

King’s Court First School
Ashbrook Road, Old Windsor, Berkshire SL4 2NE • NOR 216  

Tel: 01753 866272 • Email: kingscourt@rbwm.org.uk • Headteacher: Mrs S Pye-Beraet

Caring, Sharing and Learning Together

Required for September 2019
Permanent, full-time position

We would welcome newly appointed teachers or experienced teachers 
to join our nurturing and friendly school. There may be additional 
opportunities and responsibility for the right candidate.

If you are…

• driven by a strong moral purpose to enable children to achieve;

•  committed to consistently good and outstanding practice and to our 
continuing drive towards raising attainment and standards;

• highly motivated and hardworking;

• able to play a positive and active role in our team;

• a professional who values wellbeing but is unafraid of hard work;

• keen to be challenged on a continued learning journey;

• an excellent practitioner with high expectations of behaviour.

We can offer you:

•  the chance to work with a supportive team to share ideas  
and planning;

•  a good and developing school that is passionate about creativity and 
enjoyment in learning;

•  the chance to use/develop personal curriculum strength and grow our 
creative school curriculum;

• a tried and tested, successful NQT induction programme;

• strong commitment to CPD and supportive team culture;

• an approachable and supportive leadership;

•  being part of our school ethos, Caring, Sharing and  
Learning Together in a school centred around the children;

•  children who are confident, enjoy coming to school and are  
keen to learn;

• engaged, supportive parents and committed governors.

Required for September 2019
Permanent, full-time position

We are seeking to appoint an experienced Early Years Leader to join our 

very friendly school as part of the team in our Early Years. 

We can offer you...

• our early years setting rated ‘good’ by Ofsted in February 2019;

• children who are eager to learn;

• a friendly and positive working environment;

• supportive colleagues, parents and governors;

• the opportunity to continue developing our Early Years with us;

• a commitment to CPD;

•  a large, stimulating and well-resourced indoor and outdoor  

learning environment;

•  a creative, child-centred curriculum with the ethos Caring, Sharing and 

Learning Together.

You will need to:

•  lead the Early Years team in the planning and delivery of a creative  

and inspiring curriculum;

• take responsibility for high quality teaching provision in the Early Years;

• share and model good and outstanding practice;

• provide support and guidance for the Early Years team;

• contribute to the school leadership team;

• be creative and make learning fun.

Early Years Foundation 
Stage Leader

Visits to the school are warmly welcomed. To arrange a visit, or if you require any further information, please contact the  
school secretary on 01753 866272 or contact us via kingscourt@rbwm.org.uk

Please note that applications will be considered on receipt.

The school is committed to safeguarding and promoting the welfare of children and young people, and expects all staff to share that commitment.  
Successful candidates will be subject to an enhanced DBS check and satisfactory references.

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Ambleside Close, Woodley, Berkshire RG5 4JJ
Tel: 0118 969 5976 Website: www.beechwoodprimaryschool.com 

teacher from September 2019. Beechwood is going places; 

and the appointed candidate will become part of a successful 

of every child. Beechwood’s improvement journey is an 

our pupils.  

forward thinking and wants to be part of a culture and 
community that aims to provide a broad, balanced curriculum 

in our community and we are looking for teachers with a 

resources into their individualised professional development.

Be passionate about teaching and learning;
Have a detailed knowledge of the curriculum and be willing 
to take risks with its delivery;

Enjoy working as part of a team;

children;

Be keen to get ‘stuck in’

A school that is fully dedicated to developing every child to 

A dedicated friendly team of professionals who are keen to 
develop and learn;

Visits to our school are encouraged and you will be very 

appointment on .

Class Teacher 

(according to experience)

teacher to join our outstanding school. 

 
to learn

Manager on 
 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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DANESFIELD SCHOOL
Headteacher: Mrs S Morgan

for improvement are at the heart of our vision.  

A school where  is a priority
An  and team

Children who are 

improvement
The opportunity to work in a 

 
the core curriculum, developing well-rounded children

for

, always encouraging the children to be healthy on a daily basis
Provide every child with incredible 

school where you are valued and your hard work recognised, come and see for 
yourself. But be sure to bring breadcrumbs or we may not let you leave! :)

To make a convenient appointment please telephone 
details on our website 

Full time Class Teacher
Part time SEN Speech & 

Language Teacher
NQT/MPS/UPS Considered

Required for September 2019 

RIVERSIDE is a rapidly growing and increasingly popular school, 
set on a large site near Maidenhead town centre. We have an 
expert and dedicated Speech and Language Resource. Due to 
our expansion we are seeking to appoint two new teachers for 
September 2019. NQTs, MPS, UPS all considered.

What do we want?
• talented and highly motivated teachers
• colleagues that are outstanding in their classroom practice
•  aspirational professionals who are committed to achieving high 

academic standards
• partners who are able to work as part of an effective team
•  innovators who can demonstrate varied and stimulating  

classroom practice.

For the Speech and Language teacher we are looking for an 
experienced teacher who is passionate about helping schools and 
families to support children with speech and language difficulties. 
Previous experience with Special Educational Needs would be 
desirable but not essential.

Why would you want to join us?
• Our CHILDREN
• Our TEAM

If you feel you would enjoy the opportunity and challenge that these 
roles would offer, we would be delighed to hear from you.

Prospective applicants are strongly encouraged to come and visit 
the school.

To download the application pack and form please visit our website: 
www.riversideprimaryschool.org.uk 

Please return completed applications to fin.riverside@rbwm.org.uk

Closing date: 15 May 2019 • Interviews: 22 May 2019

Riverside Primary School is committed to safeguarding and promoting 
the welfare of children, and expects all members of staff to share this 
commitment. Applicants will be subject to an enhanced criminal  
record check from the DBS.

 Riverside Primary School 
& Nursery

Cookham Road, Maidenhead SL6 7JA 
Tel: 01628 621741  

Email: riverside@rbwm.org.uk 
www.riversideprimaryschool.org.uk 

Twitter: @RiversideMhead

  

• Our ETHOS
• Our AMBITION

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Calcot Infant and Junior School                       
Curtis Road, Calcot, Reading, Berkshire RG31 4XG
Telephone: 0118 9418189 (Infant) 0118 9428727 (Junior)  
e-mail: office@c-inf.w-berks.sch.uk | office@c-jun.w-berks.sch.uk  
Website: www.calcotschools.co.uk 
Headteacher: Mrs Florence Rostron

“Pupils show impeccable behaviour. They work well with their peers 
and show great levels of respect to their teachers.” Ofsted Dec 2017

KS1 and KS2 Teachers
Full time, Permanent

Required for September 2019
LEADERSHIP OPPORTUNITIES ARE AVAILABLE

NQTs are welcome to apply
We are looking for dynamic, fun, talented teachers that are highly 
motivated and enjoy working as part of a committed team. 
As a large three form entry school which is still growing, we are able 
to offer excellent opportunities for leadership roles and high 
quality continued professional development.  

In addition, we have chocolate and coffee on tap! 
Everything a teacher needs to make our challenging job 
just a little bit easier. 

Calcot Schools are vibrant schools with high standards and 
expectations. We pride ourselves in delivering a broad and varied 
curriculum, enabling all students to succeed and reach their full 
potential. We are looking for aspirational teachers who want to 
make a real difference to the lives of our children and their families.

Closing date: Friday 3rd May 2019 12.00 noon
Interviews: Week of 6th May 2019

We warmly welcome visits to the school, to arrange this please call  
Mrs Cowie on 0118 9428727 after 22nd April and for an application 
pack please email kcowie@c-jun.w-berks.sch.uk or go to  
http://tinyurl.com/yxlsot47 

The School is committed to safeguarding children and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. 
We are committed to securing equality of opportunity, in all aspects of our activities 
as an employer and education provider.

EP Collier  
Primary School

 

 
 

 

Ross Road, Reading, Berkshire RG1 8DZ • 0118 937 5470
admin@epcollier.reading.sch.uk • www.epcollier.reading.sch.uk

KS1 TEACHER

Jeremy Corbyn announces Labour
plans to abolish SATs

Jeremy Corbyn used a speech to the National Education
Union (NEU) conference in Liverpool to announce that a
future Labour government would abolish all primary
school SATs. He also said that the party would scrap the
planned reception baseline assessments, which are due to
be introduced in 2020. 
In his speech Mr Corbyn said ‘SATs and the regime of
extreme pressure testing are giving young children
nightmares and leaving them in floods of tears. I meet
teachers of all ages and backgrounds who are totally
overworked and overstressed. These are dedicated public
servants. It’s just wrong.’ He said Labour would consult
with parents and teachers to come up with an alternative
form of assessment.
Responding to Mr Corbyn’s announcement, Dr Mary
Bousted, joint general secretary of the NEU, said ‘The
NEU has long advocated an assessment system that has 

the trust of teachers and school communities – one that
will support children’s learning and raise standards of
attainment in our schools. We look forward to the return
of a broad and balanced primary curriculum and to the
rekindling of the spirit of creativity in our schools. We
welcome Labour’s commitment to work with the
profession in order to develop these ground breaking
policies further’.
However, schools minister Nick Gibb was critical of the
Labour proposals saying ‘These tests have been part of
school life since the 1990s. They have been pivotal in
raising standards in our primary schools. That’s why
Labour governments led by Tony Blair and Gordon Brown
supported them. Abolishing these tests would be a
terrible, retrograde step. It would enormously damage our
education system, and undo decades of improvement in
children’s reading and maths.’
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GEOFFREY FIELD INFANT SCHOOL
Exbourne Road, Reading RG2 8RH
Telephone: 0118 937 5473
Headteacher: Miss Z Dean
Email: admin@geoffreyfieldinfant.reading.sch.uk
www.geoffreyfieldinfant.co.uk

CLASS TEACHERS
Required for September 2019 

Salary Scale: MPR/UPR
Full Time or Part Time considered

Applications are invited from both NQTs and experienced teachers

Are you interested in…?
friendly and enthusiastic children who are well behaved and 
ready to learn
a well-resourced school with attractive grounds
opportunities for professional/personal development including 
1:1 coaching and mentoring
Shirley Clarke’s work on formative assessment and growth 
mindset 
working collaboratively with friendly and supportive colleagues
adding to the future development of the school

We are a 3 form entry school with 10 classes, including a Nursery 
class, and 45 staff. Our current NOR is 323.  

The school is organised into 4 teaching and learning teams – Nursery, 
Reception, Year 1 and Year 2. Each team has at least 3 teachers plus a 
number of highly trained support staff.

The school is part of the successful Whitley Excellence Cluster and was 
a Pupil Premium 2015 national finalist.

If you want to know more about our school please watch our video on 
the school website: www.geoffreyfieldinfant.co.uk

Visits to the school to meet staff and pupils are encouraged. 

For an application pack please email 
admin@geoffreyfieldinfant.reading.sch.uk or phone 0118 9375473 

or download via the school website www.geoffreyfieldinfant.co.uk 

Applications will be considered on receipt.

Please do not send a CV. For the purposes of Equal Opportunities we can only accept Reading 
Borough application forms.

This Authority/School is committed to safeguarding and promoting the welfare of children and young 
people, and expects all staff and volunteers to share this commitment. An Enhanced DBS will be sought 
from the successful candidate.

KS1 TEACHER

PERMANENT | FULL TIME | MPS £24,195 to £35,708

We are looking for an energetic and enthusiastic Class 
Teacher who has a genuine passion for high quality 
teaching to join our committed team. 

You may be an experienced teacher looking for an 

within a supportive school. As an NQT you will have the 
pleasure of working with an experienced parallel teacher 
that has worked at the school for over 10 years. You will 
plan collaboratively and you will have the support of the 
KS1 Phase Leader to assist with planning and general 
management within the role. In addition to this, we offer a 
comprehensive NQT induction programme, where you will 
be designated an experienced mentor to guide you through 
your induction year.

Gorse Ride Schools is a vibrant, 2 form entry federated 
Nursery, Infant and Junior School with an environment 
designed to encourage every child, of all ages and abilities, 
to achieve their maximum potential. Our children are 
energetic, keen to learn and enjoy being challenged.   

Closing date:  Monday 29th April 2019 (midday)
Interview date:  Wednesday 8th May 2019
Start date:  September 2019

How to apply:  Full details and application packs are  
 available on our school website 

Gorse Ride Schools are committed to safeguarding and promoting the welfare of 
children. The appointment will be subject to an enhanced DBS check and satisfactory 
references.

GORSE RIDE SCHOOLS | FINCHAMPSTEAD | BERKSHIRE | RG40 4EH
www.thelifecloud.net/schools/GorseRideSchools

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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WOKINGHAM BOROUGH COUNCIL

POLEHAMPTON C OF E INFANT SCHOOL
Hermitage Drive, Twyford, Berkshire, RG10 9HS • Tel: 0118 934 0246

Email: admin@polehampton-inf.wokingham.sch.uk
Website: www.polehampton-inf.wokingham.sch.uk

Headteacher: Helen Ball BA (Hons) PGCE

Full time Class Teacher 
Required from September 2019 

Applications are invited from both NQTs  
and MPS teachers 

We are looking for an enthusiastic, motivated teacher to join our friendly and 
supportive staff.

We are looking for a candidate who is an excellent teacher with high 
expectations for all children:

• Inspirational and creative with the skills to make learning challenging and fun

• Dedicated to raising achievement, attainment and aspiration

• An enthusiastic team player

• Is highly motivated and hardworking.

We can offer:

• Enthusiastic children who are eager to learn 

• A school committed to empowering children to become life-long learners

• A commitment to on-going professional development

• Supportive parents with a strong sense of community

• A welcoming staff in a warm, friendly working environment.

Please contact the school for an information pack and to receive an Application Form. 
Application forms can also be found on the Wokingham Borough Website  
www.wokingham.gov.uk.

Visits are warmly welcomed and encouraged. Please contact the school office 
to make an appointment. 

Closing date: 9am - Monday 29 April 2019 • Interviews: w/c 29 April 2019.   

This school is committed to safeguarding and promoting the welfare of children 
and expect all staff and volunteers to share this commitment. All appointments 
are subject to an Enhanced DBS disclosure and will need 2 strong references.

FURZE PLATT INFANT SCHOOL
    

We are looking for a creative and committed teacher, quite 
possibly an NQT, to join our highly ambitious and forward 
thinking teaching team in September.

Throughout our school we offer our children opportunities 
to immerse themselves in their learning through continuous 
provision. This method of teaching and learning supports 
children very effectively in developing their learning skills and 
independence and has proved very successful.

If you would like to be part of a school with an exciting approach 
and enthusiastic learners we would like to meet you!

For an application pack or to arrange a visit, please email or 
telephone the school.  

The school is committed to safeguarding and promoting the welfare of children and expect all staff, 
volunteers and other parties to understand this commitment. Safer recruitment practice and background 
checks (DBS, references etc) will be undertaken before confirming any appointment.

Closing date: Friday 3rd May 2019 noon
Interviews: w/c 7th May 2019

FURZE PLATT INFANT SCHOOL
Oaken Grove, Maidenhead, Berks. SL6 6HQ 

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

EYFS/KS1 CLASS TEACHER

Job title: Teacher – Primary or Secondary 
Hours: During weekend days and weekday between 4:15pm - 8:45pm 
Location: Slough, Langley and Feltham 
Responsible to: Tuition Resources Manager/s

Applications are invited for the following

Excellence in Education

Teacher – Primary or Secondary
We’re looking to add teaching talent to our highly successful team to contribute 
to our existing business and expansion plans. This is an exciting time to consider 
joining AE Tuition Ltd, if you are a teacher with the skills our business requires. 

We are looking to recruit Teachers. This will suit individuals with the 
following professional status:

Primary teachers (years 3-6)
Secondary teachers
Specialist Secondary teachers in English, Maths or Science 

We currently have vacancies in our centres in Langley and Slough and wish to 
recruit immediately for September 2019. A training schedule will operate prior to 
that point to ensure new recruits are prepared.

Further opportunities for existing and new staff may also open up if our planned 
new tuition centre in Feltham goes ahead. Formal announcements about this will 
made in April or May this year.

For full details of the role see job description (www.aetuition.co.uk/careers). 
If you feel you have the skills to impress, please apply and we will look forward to 

discussing exciting options with you.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Hungerford Nursery School
Centre for Children and Families

The Croft, Hungerford, Berkshire RG17 0HY 
Tel: 01488 682628 

FULL TIME CLASS TEACHER
NQTs welcome to apply

SALARY RANGE MPS
Full-Time Permanent Position 

Required from September 2019
Hungerford Nursery School is maintained by the Local Authority 
and is an Outstanding Nursery School with a co-located Family 
Hub based in West Berkshire.

If the answer to the following questions is yes than we would love 
you to apply:

Do you want to work with a team of people who love  
their job?
Are you enthusiastic about creating exciting learning 
opportunities both inside and outside the classroom?
Do you want to work in a school that values the whole child?
Do you have high aspirations? 
Are you passionate about teaching and learning in the Early 
Years?
Do you have an open, positive attitude and excellent 
communication skills?

This is an exciting opportunity to join a large vibrant and 
aspirational maintained nursery school. We have an amazing 
play-based environment where our children thrive.

We are committed to providing continuous professional 
development opportunities, have strong team work and give 
excellent support from experienced teachers and Nursery Nurses.

Visits to the school are warmly welcomed. 

Please email  
for an application pack

th April
Interview date: Wednesday 8th May

Our school is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment. 
All appointments are subject to an enhanced DBS disclosure and other relevant 
employment checks. We are committed to equal opportunities.

Walter Infant School and Nursery
Murray Road
Wokingham 

RG41 2TA
0118 978 0825

Headteacher: Mrs Judy Wheeler
www.walter.wokingham.sch.uk

‘To be the best I can be’
Walter Infant School is an equitable, safe, secure and happy place to learn; 

Early Years Leader for FS1 and FS2

Amazing children with a love for learning and exemplary behaviour

welcomed and your hard work valued. 

 
 

th

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Thameside Primary School
Harley Road, Caversham, Reading RG4 8DB 
Telephone 0118 937 5551 
Email: admin@thameside.reading.sch.uk 
www.thameside.reading.sch.uk

 

We are looking for teachers who:

• are excellent practitioners

• are committed to raising attainment and achievement

• have high expectations of all children

• are able to create a stimulating and well organised learning environment

•  preferably have experience in teaching EYFS - for FS role and KS1 
experience - for KS1 role.

We can offer:

• dedicated colleagues who work effectively as a team

• an opportunity to be part of a continually improving learning environment

• culturally diverse pupils who are creative and enthusiastic learners.

NQTs and experienced teachers are welcome to apply and visits to the 
school are recommended.

We would encourage you to visit the school so that you can see the school 
for yourself and its welcoming and inclusive environment. Please contact the 
school office on 0118 937 5551.

To apply please email admin@thameside.reading.sch.uk to 
request an application pack. Please do not send a CV. To ensure equal 
opportunities we only accept Reading Borough Council application forms.

Closing date: Wednesday 1 May 2019

Interview date: Wednesday 8 May 2019

The School is committed to safeguarding and promoting the welfare of children and 
young people, and expects all staff and volunteers to share this commitment. A fully 
enhanced Disclosure & Barring Service Check is required.

FOUNDATION STAGE TEACHER 
and KS1 TEACHER
Full time • Required for September 2019

BEARWOOD PRIMARY SCHOOL
Bearwood Road
Wokingham, Berkshire RG41 5BB
Tel: 0118 9784628
Email: admin@bearwood-pri.wokingham.sch.uk    
www.bearwood-pri.wokingham.sch.uk 

We are looking to appoint a 

Teacher 
to cover maternity leave for our Reception Class.

Start: 3 June 2019 Contract Type: 1.0 FTE
Contract Term: Fixed Term Position: Reception Teacher
Salary: MPS/UPS NOR: 297 (with Nursery)

able to demonstrate excellent and creative practice, which results in 
outstanding achievement for every child 
passionate, dedicated, enthusiastic and imaginative

driven by the ambition to succeed and to make a difference to children’s 
lives
postive in their approach to teaching, managing behaviour and their 
own professional development
hard working and a great team player serving the school community

In return, we can offer you:
children with outstanding behaviour who are keen to learn 
an innovative and supportive leadership team 
an aspirational environment 
active and supportive Governors and parents 
an impeccable learning environment

 or 
 to arrange a visit. Visits to 

are so proud of our school.

An application form and job description are available to download on our 
website 

All applications will be considered on receipt and an appointment may be 
made before the closing date. Therefore, it is recommended that if you wish 
to apply for this position, you do so as soon as possible.

Our school is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. All appointments are 
subject to enhanced DBS Disclosure Procedures. 

Access to free sanitary products
extended to primary pupils 

The Department for Education (DfE) has confirmed that
it will be providing free sanitary products to girls in all
primary schools in England from early 2020. The
government had already committed to providing free
sanitary products for secondary aged pupils, with the
chancellor announcing the measure in last month’s spring
statement. However, that announcement was criticised by
some campaigners for not including primary pupils. The
DfE say that after ‘feedback from teachers, students and
parents’ they will now be extending the scheme to include
pupils at primary schools. 
Announcing the extended scheme, children and families
minister Nadhim Zahawi said ‘This Government is
determined to ensure that no-one should be held back
from reaching their potential – and wants everyone to 

lead active, healthy, happy lives. That is why earlier this
year we committed to fully-fund access to free sanitary
products in all secondary schools and colleges in England.
After speaking to parents, teachers and pupils, we are
now extending this to more than 20,000 primary schools
so that every young person in all our schools and colleges
gets the support that they need.’
Welcoming the announcement, Amika George, founder
of the Free Periods campaign group, said ‘With free access
to menstrual products for every child in compulsory
education, every student can go to school without the
anxiety or stress of worrying where their next pad or
tampon will come from. This commitment will ensure
that all children can fully participate in lessons and focus
in class, and their period will never hold them back’.
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Foundation Stage Teacher
One year maternity cover
Wilson Primary is recruiting a Foundation Stage teacher for  
September 2019. We are a happy, creative and child centred school 
and we are looking for a talented teacher to join our team. This role 
would suit an NQT or experienced teacher. 

We can offer you:
•  dedicated and supportive staff
• a positive, caring and forward thinking atmosphere
• work life balance and staff wellbeing initiatives 
• supportive parents and governors
• an active role in contributing to the shared vision of the school
• opportunities for self-development
• an empowering NQT induction programme.
Are you?
•  highly motivated and hardworking
•  committed to high quality learning and able to promote high 

standards of pupil achievement
• creative and have a sense of humour
• a positive person who can work as part of a dedicated team
• able to offer commitment to the life of our school community.

Visits to the school are encouraged and welcomed.

Further information regarding this position can be found on the school 
website www.wilsonprimary.co.uk/vacancies.html Please return 
applications to bursar@wilson.reading.sch.uk
To apply, please download an application form from the website. 
Please do not send a CV. For the purposes of Equal Opportunities we 
can only accept Reading Borough Council application forms. 

We wish to make an appointment as soon as possible and will 
consider applications upon receipt, therefore candidates are 
encouraged to apply straight away.
The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
This position requires an enhanced DBS check. This post is exempt from section 
4(2) of the rehabilitation of Offenders Act 1974.

Wilson Primary School, Reading

Wilson Primary School
Wilson Road, Reading, Berkshire RG30 2RW • T: 0118 937 5573

JOHN RANKIN SCHOOLS
‘Inspired to Learn – Challenged to Achieve’

Garford Crescent, Newbury, Berkshire RG14 6EX

Executive Headteacher: Felix Rayner

Nursery Teacher
0.3 / 0.4 Maternity cover required for 

(FTE £23,720 – £35,008)

Are you:

provide the best education for our children

We can offer:

spirit, who take pride in what they do

opportunities

Have a look at our website www.jrs.w-berks.sch.uk for further 

John Rankin Federation is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff to share this commitment. Successful candidates will 
be subject to enhanced DBS disclosure and checks with previous employers.

Nearly 50,000 pupils made
‘unexplained exits’, report finds
continued from cover page ...

For example, one in three pupils in contact with the social
care system had an unexplained exit, as did one in seven
disadvantaged pupils (categorised as those who had ever
been eligible for free school meals). These exits were not
accounted for by changes in care placements or changes of
address.
Commenting on the findings, the EPI’s executive
chairman, David Laws, said ‘The size of unexplained
pupil moves is disturbing and will raise concerns about
whether some schools are ‘off-rolling’ pupils.’ Ofsted
defines ‘off-rolling’ as removing a pupil, or encouraging a
parent to remove their child, from the school roll without
a formal exclusion and when ‘the removal is primarily in
the interests of the school rather than in the best
interests of the pupil’.

Responding to the report Dr Mary Bousted, joint general
secretary of the NEU commented ‘The data is shocking, if
not surprising’ adding ‘It is urgent that we move beyond
the numbers, analyse the real reasons behind these
moves, and challenge the government policies which are
undermining inclusive and high quality education.’
A spokesperson for the DfE said ‘No headteacher goes
into the job to remove a pupil from school – and no
headteacher takes the decision to do so lightly. Schools
will typically have gone through a number of sanctions
before exclusion is considered, taking into account the
welfare of other pupils in the classroom. It is against the
law to remove pupils on the basis of academic results –
any school that does it is breaking the law.’
Full EPI report: https://tinyurl.com/y3uydocu
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www.cranburycollege.reading.sch.uk / T: 0118 937 6847 
Cranbury Road, Reading.RG30 2TS

Secondary Teacher 1.0 FTE X2
Salary: Teachers pay scale (based on experience) 

Permanent • September 2019 • QTS/NQT/Unqualified

We currently have vacancies for 2 secondary teachers with the ability 
to teach Maths and/or English up to and including GCSE, with an 
opportunity to teach other subjects. You will work with small groups of 
pupils across Cranbury College. You may also work with pupils on a  
1:1 basis.

Do you want to come and work for a GOOD Ofsted rated alternative 
provision who are on a journey to outstanding?

Do you want to work in a fun and motivating environment with 
supportive leadership?

Do you have the resilience to work in a demanding, trauma informed 
environment, with pupils that have social, emotional and mental 
health needs?

Cranbury College was judged ‘GOOD’ by Ofsted in Feb 2018.  
We are a multi-site organisation which includes a Primary Site,  
KS3 Site - Pathways, KS4 Site - Futures, Post 16 Site - Vision. We have an 
Outreach Behaviour Support Team, offer medical tuition and provide the 
Hospital Teaching Service.

Staff responses when asked ‘What are the school’s  
greatest strengths?’: 

• Creativity and flexibility
• Compassion and enthusiasm
• Teamwork
• Safeguarding and welfare of students 
• We work together to share strategies and ideas
• Supportive leadership at all levels
• Staff expertise and experience 
• Solution focused approaches to all challenges
• Rewarding, fun and inclusive 
• Outstanding outcomes for young people.
• We laugh a LOT

Closing date: Sunday 5 May 2019
Interviews: w/c 13 May 2019

For the purposes of equal opportunities, we can only accept 
application forms.

We strongly recommend a visit to Cranbury College prior to application or 
an informal discussion to come and see what we do. Please contact Emma 
Conroy, Office Manager to arrange.  
econroy@cranburycollege.reading.sch.uk

>  Please see our website www.cranburycollege.reading.sch.uk/vacancies 
to download application and forward your completed form to  
Emma Conroy by emailing econroy@cranburycollege.reading.sch.uk

Please do not send a CV: for the purposes of  
equal opportunities. 
An Enhanced Disclosure and Barring Service check 
will be sought from the successful candidate.

Teacher of the Deaf x2
MPS + 1 or 2 SEN points (depending on qualifications 
& experience) • UPS may be available for a suitably 
qualified candidate • 1.0 FTE • Permanent 
Required for September 2019

Initially x1 post based in Slough/Maidenhead 
              x1 post based in West Berkshire/Reading

Part time may be considered for a Qualified Teacher 
of the Deaf

Ref: EDS111-1904

The Berkshire Sensory Consortium Service (BSCS) currently have two 
vacancies for a qualified Teacher of the Deaf (QTOD) to work in a 
peripatetic role with schools, early years settings and families (O-25)  
to build their capacity to meet the needs of learners who have a 
hearing loss through our Advisory and Teaching programmes.

We are looking to appoint two enthusiastic, motivated professionals who 
are committed to working in partnership with all of our stakeholders 
and who seek to improve the outcomes for all of our young people.  
The role as a Teacher of the Deaf requires excellent interpersonal skills,  
flexibility and the ability to work independently as well as contributing 
to the wider team within the Service. The ability to be well organised 
and to work to deadlines is essential.

We will consider suitably experienced teachers without the mandatory 
qualification who are interested in developing their specialist skills 
to work with pupils who are deaf. The successful candidates will 
be outstanding practitioners who have recent classroom teaching 
experience and are willing to undertake the two year specialist 
postgraduate qualification to train as a Teacher of the Deaf. The Service 
provides a mentorship programme for all new members of staff.

Due to the nature of this role you must be able to travel independently 
to meet the requirements of the post. A mileage allowance is available. 
A full driving licence and access to a vehicle is desirable. Teachers within 
the Service may work across more than one of the Berkshire  
Local Authorities.

For an informal discussion about the post, please contact  
Jane Kilminster, Hearing Impairment Co-ordinator on 
07887 528852 or Jane Peters, Head of Service on 
07887 540921. 

To find out more about the Sensory Consortium Service, 
visit: www.berkshirescs.btck.co.uk

Closing date: 28 April 2019 
Interviews: 7 May 2019

TO APPLY…
Visit www.rbwm.gov.uk and click on ‘jobs and careers’. 
Alternatively, email jobs@rbwm.gov.uk or telephone our 
Recruitment Line on 01628 683888 quoting the post 
reference number. Please don’t send CVs, only 
RBWM application forms will be considered.

This post is subject to an enhanced DBS check. 
We value diversity and welcome applications 
from all sections of the community.

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

LA POSTS
See advertisement below

ALTERNATIVE EDUCATION
See advertisement below
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Lindon Bennett School
Main Street, Hanworth, Middlesex TW13 6ST

Tel: 020 8898 0479
Headteacher Clare Longhurst

office@lindonbennett.hounslow.sch.uk
www.lindonbennettschool.co.uk

Assistant Team Leader
 for KS2 

required from September 2019
Main Pay scale (including Outer London 
Allowance) plus TLR 2 + SEN Allowance

Lindon Bennett School is a primary phase (3-11 years) special 
school, split over 2 sites, for pupils statemented with SLD, PMLD 
or ASD. It is an expanding school providing an exciting, innovative 
and personalised curriculum for all pupils. Lindon Bennett is well 
resourced and well organised with a strong sense of purpose and a 
close and enthusiastic staff.  

We are looking to appoint a highly motivated and enthusiastic 
Assistant Team Leader for our KS2 department.  
This is an exciting opportunity for a committed and motivated 
teacher to join our Middle Leadership team. Applicants must have a 
strong commitment to helping to lead and manage a dynamic team 
effectively. 

If you are an outstanding teacher, with a real passion and 
commitment, to teaching children with complex learning needs, we 
would like to hear from you.

Our KS2 Assistant Team Leader will support the Team Leader to:
Develop and enhance the teaching practice within the team, 
ensuring the KS2 Curriculum offers a creative, dynamic 
approach to teaching and learning.
Monitor and evaluate standards of teachers’ performance and 
pupils learning within KS2.
Provide line management responsibility for the KS2 staff team.

They will also:
Provide day-to-day management of the department in the 
absence of the team leader
Have the opportunity to take responsibility for leading an 
additional area of school development e.g. ICT, Assessment, the 
Outdoor environment

The role of Assistant Team Leader has a teaching commitment but 
does not have class responsibility.

For further details please either visit the school website or 
contact the Headteacher’s PA at the above address or by email. 

Visits to the main school are both welcome and expected.

Closing date: 30th April 2019
Interviews will take place prior to May half term. 

Date to be confirmed.

The school and the London Borough of Hounslow are committed to safeguarding 
and promoting the welfare and wellbeing of all children. Successful applications will 
be subject to an enhanced CRB disclosure.

Lindon Bennett School
Main Street, Hanworth, Middlesex TW13 6ST

Tel: 020 8898 0479
Headteacher Clare Longhurst

office@lindonbennett.hounslow.sch.uk
www.lindonbennettschool.co.uk

Assistant Team Leader 
for KS1 

required from September 2019
Main Pay scale (including Outer London 
Allowance) plus TLR 2 + SEN Allowance

Lindon Bennett School is a primary phase (3-11 years) special 
school, split over 2 sites, for pupils statemented with SLD, PMLD 
or ASD. It is an expanding school providing an exciting, innovative 
and personalised curriculum for all pupils. Lindon Bennett is well 
resourced and well organised with a strong sense of purpose and a 
close and enthusiastic staff.  

We are looking to appoint a highly motivated and enthusiastic 
Assistant Team Leader for our KS1 department.  

This is an exciting opportunity for a committed and motivated 
teacher to join our Middle Leadership team. Applicants must have a 
strong commitment to helping to lead and manage a dynamic team 
effectively. 

If you are an outstanding teacher, with a real passion and 
commitment, to teaching children with complex learning needs, we 
would like to hear from you.

Our KS1 Assistant Team Leader will support the Team Leader to:
Develop and enhance the teaching practice within the team, 
ensuring the KS1 Curriculum offers a creative, dynamic 
approach to learning.
Monitor and evaluate standards of teachers’ performance and 
pupils learning within KS1.
Provide line management responsibility for the KS1 staff team.

They will also:
Provide day-to-day management of the department in the 
absence of the team leader.
Have the opportunity to take responsibility for leading an 
additional area of school development e.g. ICT, Assessment, the 
Outdoor environment.

The role of Assistant Team Leader has a teaching commitment but 
does not have class responsibility.

For further details please either visit the school website or 
contact the Headteacher’s PA at the above address or by email. 

Visits to the main school are both welcome and expected.

Closing date: 30th April 2019
Interviews will take place prior to May half term. 

Date to be confirmed.

The school and the London Borough of Hounslow are committed to safeguarding 
and promoting the welfare and wellbeing of all children. Successful applications will 
be subject to an enhanced CRB disclosure.

SPECIAL EDUCATION
See advertisements on this page, pages 27 and 28 and also under
LA Posts on page 25

Follow us on Twitter
@schoolvacancies
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The Castle School, Love Lane, Donnington, Newbury, Berks RG14 2JG 
Tel: 01635 42976 • Fax: 01635 551725 

 Headteacher – Jon Hewitt • www.thecastleschoolnewbury.org.uk

Class Teacher
TMS/UPS + SEN (dependent upon experience)

We wish to appoint for September 2019, a teacher who is committed to  
the vision and ethos of this innovative, successful and growing special school 
at an exciting phase in its development. We are keen to hear from teachers 
who currently work in Primary or Secondary mainstream and are looking to move 
into this highly rewarding field of education, as well as from those who currently 
work in special schools. We would also welcome applications from NQTs.

Please contact Atul Attra (School Business Manager) on 01635 42976 to 
arrange a visit. 

If you want an informal chat about the role please phone Jon Hewitt 
(Headteacher) on the above number.

For further information and an application pack please contact Natasha King 
via office@castle.w-berks.sch.uk or visit our website  
www.thecastleschoolnewbury.org.uk

Closing date: Monday 6 May 2019 • Interviews: Tuesday 14 May 2019
The Castle School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.

Come and join our very special community

Judged as “OUTSTANDING”  
by OFSTED in October 2014  
and January 2019

Have you got the energy, vision 
and passion for SEN and a good  
sense of fun to join our team?

The Castle School meets the  
individual needs of 170 pupils  
between 3 and 19 years, all of  
whom have learning difficulties.

   Teamwork is embedded in 
the culture of the school and 
working together successfully 
further enhances the high-quality 
teaching and learning.

OFSTED January 2019

‘

‘

   Pupils’ safety and well-being have  
the highest priority for all staff.

   Staff are highly motivated and  
enjoy working at the school.

OFSTED January 2019

‘
‘

‘
‘

The Castle School
A SPECIALIST COLLEGE FOR COMMUNICATION & INTERACTION

Lindon Bennett School
Main Street, Hanworth, Middlesex TW13 6ST

Tel: 020 8898 0479
Headteacher Clare Longhurst

office@lindonbennett.hounslow.sch.uk
www.lindonbennettschool.co.uk

KS2 SEN Teacher x 3
Class Teachers required from September 2019 

MPS (including Outer London allowance)
plus SEN allowance dependent on experience

plus

Opportunity for Additional TLR3 Position
(for the appropriate person)

ARE YOU FUN, INSPIRING AND MOTIVATED?

Lindon Bennett School is a special school for children aged 
3 – 11 years with severe and profound learning difficulties 
including those with an additional diagnosis of autism.

We are a recently expanded school, providing an exciting, 
innovative and personalised curriculum for all pupils. OFSTED 
recently rated the school “Good” (Feb 18). Our school 
is located on two sites, each with specialist support and 
facilities, appropriate to the age of the pupils. To meet the 
individual needs of our pupils, classes are small and teaching 
staff work closely alongside support staff.

We are looking to appoint highly motivated and enthusiastic 
teachers with a real passion for, and commitment to, teaching 
children with complex learning needs.

Teachers with special school or mainstream experience are 
welcome to apply, as are both NQTs, OTTs and candidates 
already on route to gaining QTS.

For an application pack please visit our website 
www.lindonbennettschool.co.uk

If you would like further details or to book a tour of the 
school, please contact the School Office/Headteacher’s PA on 

0208 898 0479 or via email on 
office@lindonbennett.hounslow.sch.uk

Visits to the school are both welcomed and expected.

Closing date: 30th April 2019
Interviews will take place prior to May half term. 

Date to be confirmed.

The school and the London Borough of Hounslow are committed to safeguarding 
and promoting the welfare and wellbeing of all children. Successful applications will 
be subject to an enhanced DBS disclosure.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Lindon Bennett School
Main Street, Hanworth, Middlesex TW13 6ST

Tel: 020 8898 0479
Headteacher Clare Longhurst

office@lindonbennett.hounslow.sch.uk
www.lindonbennettschool.co.uk

Early Years SEN Teacher x2
Class Teachers required from September 2019 

MPS (including Outer London allowance)
plus SEN allowance dependent on experience

plus

Opportunity for Additional TLR3 Position
(for the appropriate person)

ARE YOU FUN, INSPIRING AND MOTIVATED?

Lindon Bennett School is a special school for children aged 
3 – 11 years with severe and profound learning difficulties 
including those with an additional diagnosis of autism.

We are a recently expanded school, providing an exciting, 
innovative and personalised curriculum for all pupils. OFSTED 
recently rated the school “Good” (Feb 18). Our school 
is located on two sites, each with specialist support and 
facilities, appropriate to the age of the pupils. To meet the 
individual needs of our pupils, classes are small and teaching 
staff work closely alongside support staff.

We are looking to appoint highly motivated and enthusiastic 
teachers with a real passion for, and commitment to, teaching 
children with complex learning needs.

Teachers with special school or mainstream experience are 
welcome to apply, as are both NQTs, OTTs and candidates 
already on route to gaining QTS.

For an application pack please visit our website 
www.lindonbennettschool.co.uk

If you would like further details or to book a tour of the 
school, please contact the School Office/Headteacher’s PA on 

0208 898 0479 or via email on 
office@lindonbennett.hounslow.sch.uk

Visits to the school are both welcomed and expected.

Closing date: 30th April 2019
Interviews will take place prior to May half term. 

Date to be confirmed.

The school and the London Borough of Hounslow are committed to safeguarding 
and promoting the welfare and wellbeing of all children. Successful applications will 
be subject to an enhanced DBS disclosure.

This school is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment.

Classroom Teacher Required (F/T)
START DATE – SEPTEMBER 2019

TMS/UPR + SEN ALLOWANCE - NQTS CONSIDERED

Addington School – Be Part of Our Success!

We will give you…
•  The opportunity to work in a  

special school judged ‘outstanding’
•  An environment committed  

to staff development and  
growing leadership

•  A school with a coaching & 
collaborative culture

•  The opportunity to personalise 
the curriculum

•  Membership of an inclusive 
learning community with  
SEND expertise

•  A school where creativity and 
innovation is encouraged.

We are looking for…
•  A commitment to high  

professional standards
•  Teachers who desire SEND 

expertise or who have  
SEND expertise

•  Passion for working with learners 
who have SEND

•  Commitment to coaching and 
solution focussed

•  Flexible teachers who are  
enthused by challenge

•  Early years’ experience useful 
but not essential

•  Teachers who show empathy 
with parents and desire true 
working in partnership.

If you would like to be a part of the Addington community and  
want to know more please contact Sara Attra, Headteacher, for an 
informal discussion on 0118 9669073.
A visit to the school is highly recommended.
Application packs are available on our website:  
www.addington.wokingham.sch.uk
Closing date: 12 Noon, 8 May 2019  
Interviews: 17 May 2019

Addington School, Woodlands Avenue, Woodley, Reading RG5 3EU

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  



ADMINISTRATION
See advertisements on this page and pages 2, 3 and 4

CARETAKING AND CLEANING
See advertisement on page 4 

EXTENDED HOURS CARE
See advertisements on page 5

MISCELLANEOUS
See advertisements on pages 4 (Penn Wood Primary and Nursery
School - Welfare Officer), 6 (Waingels - Careers Advisor; Cox Green
School - Invigilator) and 7 (Gillotts School - IT Services Manager; St
Bartholomew’s School - School Counsellor)

SUPPORT STAFF
See advertisements on pages 7, 8, 9 and 10

PLEASE DISPLAY ON YOUR NOTICE BOARD

GREEN
SHEETS

n o n - t e a c h i n g  v a c a n c i e s

WEEK BEGINNING APRIL 22 2019

OPERATIONS MANAGER
Salary subject to experience and qualifications, recruitment 
allowance of up to £3,000 considered for the right candidate
Full-time, 37 hours per week, 52 weeks per year
Permanent position required for April 2019

Meadow Park Academy has an exciting opportunity for a 
hardworking and experienced business professional to take on a 
leading operational role within the school.

The successful candidate will provide operational support to the 
Senior Leadership Team and be responsible for the efficient and 
robust delivery of the operation and administrative functions in the 
school including HR, finance and facilities; ensuring the smooth 
running of the school.

We are looking for someone:
• With experience of all aspects of operations within a school
•  Who is highly organised, capable of thinking creatively and 

problem solving
•  With the ability to motivate staff by establishing empathetic and 

supportive working relationships
•  With the ability to work flexibly, innovatively and responsively in a 

challenging environment
•  Who is confident in the use of Microsoft Office; MIS; cashless 

payment systems and parent/school communication tools
• With experience of managing the HR and Finance functions.

Please contact Katie Clark on 0118 937 5562 to organise a 
visit and see our website www.meadowparkacademy.org for an 
application pack. Completed applications should be returned to 
kclark@meadowparkacademy.org CVs will not be accepted. 

Applications considered on receipt, interviews held shortly after.

Meadow Park Academy and all its personnel are committed to safeguarding and 
promoting the welfare of children and young persons. This position is subject to 
an Enhanced DBS check, suitable references and other essential checks.

MEADOW PARK ACADEMY
Norcot Road, Tilehurst, Reading,  
Berkshire RG30 6BS
Tel: 0118 937 5562
Head Teacher: Ms. S. Butler

www.meadowparkacademy.org

SCHOOL BUSINESS 
MANAGER REQUIRED

 | 
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LODDON PRIMARY SCHOOL
Silverdale Rd, Earley, Reading RG6 7LR 

0118 9261449
Email: secretary@loddon.wokingham.sch.uk

Headteacher: Mrs S. Phillips
                   
School Business Manager Grade 7

£28,785 - £32,029 pro-rata
(Term time plus INSET days and 5 days – 37 hours a week)

Do you want to be part of a busy and thriving  
school community?

Are you positive, hardworking and determined?

We pride ourselves on our caring and supportive team ethos which 
combines a family atmosphere and high expectations.

We are seeking to appoint a highly skilled and professional School 
Business Manager.

The successful candidate will be a confident leader who can function 
well as part of a team, will have excellent communication and 
interpersonal skills, a positive and cheerful attitude, will be highly 
organised and have the ability to work under pressure in order to 
meet deadlines.

You will be responsible for the daily operation and management 
of the school’s finances, ensuring the best possible use of school 
resources is achieved. You will also hold responsibilities in relation 
to Administration, Personnel, Health and Safety, Data Handling and 
Procurement.

Visits to the school are highly recommended and can be arranged 
by contacting Zahra Colwill on telephone 0118 9261449 or via 
secretary@loddon.wokingham.sch.uk during term time.

Closing date: Tuesday April 23rd, 5pm
Interviews: Wednesday 1st May

Start date: Monday 3rd June (or as soon as possible thereafter)

The school is committed to safer recruitment practice and pre-employment checks 
will be undertaken before any appointment is confirmed. This post is subject to an 
Enhanced Disclosure and Barring Service (DBS) check.

EP Collier  
Primary School

RG4M (SCP 11-22) £17,901 - £22,258 pa 

Full time, 37 hours per week • Term-time plus INSET Days 

Permanent • Required from June 2019

Ref EPC 08/19

We are looking for a school administrator who is a keen team player  
 

 
 

 

Closing date: Noon, Tuesday 7 May 2019. 
Interviews: Friday 17 or Monday 20 May 2019.

Ross Road, Reading, Berkshire RG1 8DZ • 0118 937 5470
admin@epcollier.reading.sch.uk • www.epcollier.reading.sch.uk

School Administrator

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?



April 22 2019 non-teaching Page 3

The Green, Datchet, Berkshire SL3 9EJ
Tel: 01753 542982 | Fax: 01753 593492

email: office@datchetstmarysacademy.co.uk  
www.datchetstmarysacademy.co.uk 

School founded 1843 | Academy established 2012 
Head teacher: Miss N Green | Company number: 8143249

Datchet St Mary’s Academy is seeking a

Clerk to the Governors
Starting as soon as possible

Datchet St. Mary’s Academy is a thriving village school at the heart  
of the local community. We are a successful one-form entry Church of 
England Primary School with enthusiastic, well-behaved pupils who 
have a positive attitude to learning. We are an Ofsted rated good 
school (September 2018) and a member of the Oxford Diocesan 
Schools Trust. (ODST) 

We are seeking to appoint a reliable, knowledgeable Clerk to our 
Local Governing Body (LGB) to provide confidential administrative  
& other relevant support to our LGB and sub-committees (approx. 17 
meetings per year).

The clerk plays an important role in the effectiveness of the school’s 
governing body by providing procedural guidance, record keeping, 
planning and minute taking. The successful candidate will need to 
have a flexible approach to working hours, good organisational skills 
and be proficient in the use of computers and Microsoft Office. The 
role will be home-based with the need to attend meetings at school, 
some evening.

The hours for this position are variable but are not expected to 
average more than 8 per month and will be more concentrated 
around the meeting times. Experience of Clerking in a school 
environment, or similar, is desirable but not essential as training will 
be provided. 

Salary will be Academy’s Support Staff Pay Scale, point 18-21 
(£11.97-£13.03per hour). 

Closing date for applications is 12.00, Friday 26th April.

If you would like to work with a happy, caring and supportive school 
contact Sally-Anne Jarvis, Chair of the LGB and /or Nicola Green, 
Headteacher, for an informal chat about the role or to visit us. 

For further information and an application form please visit our school 
website: www.datchetstmarysacademy.co.uk 

or contact the school office. 

Application forms to be returned to 
astewart@datchetstmarysacademy.co.uk 

Datchet St. Mary’s is committed to safeguarding and promoting the welfare of children and young 
people and expect all staff and volunteers to share this commitment. All posts, are subject to a 
satisfactory enhanced Disclosure and Barring Check and reference checks.  

St. Anthony’s Catholic Primary School & Nursery
Diocese of Northampton

St Peter Catholic Academy Trust
Farnham Rd, Farnham Royal, Slough, Berkshire SL2 3AA

Tel: 01753 645828 | Fax: 01753 645011 | Email: post@stanthonys.slough.sch.uk
Interim Head Teacher: Mrs D. Rainer, BSc Hons, PGCE, NPQH     

   
Learning Growing and Living with Jesus 

RECEPTION ADMINISTRATOR
0915-1615 or 0930-1630; 30 hours a week, 

term time plus insets; 
job share would be considered;
Salary range £18,991-19,352 FTE 

(including Fringe Weighting Allowance)
Our gold standard UNICEF Rights Respecting, caring and creative 
school is delighted to offer an exciting opportunity to join our happy 
and hardworking team with well-behaved and valued children. Set 
in delightful grounds on the easily accessible outskirts of Slough, we 
can offer a unique on-site workplace nursery for staff children aged 
three and under and the flexibility to offer workplace nursery/half day 
nursery for four year olds.

We are looking for an experienced Admin Assistant to front the 
School Reception and hold primary responsibility for attendance and 
organizing school trips and clubs. We need a strong team player with 
a good eye for detail, and the ability to prioritize and multi-task. This 
is a varied job in a busy office so being able to stay calm and keep a 
sense of humour is vital! Visits to the school are very welcome.

Closing date: 12 noon on the 03/05/19; Interviews: 09/05/19

If you are interested in this role, please visit our website for an 
application pack www.stanthonys.slough.sch.uk or email 

bursar@stanthonys.slough.sch.uk 

If you don’t hear from us within 2 weeks of the closing date, please 
assume that you have been unsuccessful.  
Previous applicants need not apply.

The school is committed to safeguarding and promoting the welfare of children 
and expects staff to share this commitment. An enhanced Disclosure Barring Service 
(DBS) check is required for all successful applicants.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Penn Wood Primary and Nursery School
Penn Road, Slough Berkshire SL2 1PH

Telephone: 01753 521811
Email: enquiries@pennwood.slough.sch.uk 

Welfare Officer
required for September 2019 or earlier

Salary range: Level 5 – SCP 13-16
£22,947 to £24,295 (FTE) including Fringe Allowance

(Actual Salary £15,522 to £16,434 per annum pro rata)
Monday to Friday 8.45am to 3.30pm
(30 hours per week – term time only)

We wish to appoint an experienced or suitably qualified, 
friendly and organised Welfare Officer to join our team.

The successful applicant will be responsible for the first aid and 
healthcare arrangements for the pupils while at school. You will 
undertake administrative duties as required, including the compilation of 
Individual Health Care Plans and Educational Health Care Plans. You will 
need to be organised, efficient, confident and be able to communicate 
effectively with the school community. 

A Nursing qualification, medical training and/or experience of EHCPs 
would be an advantage, as would previous experience of working in a 
school environment. Knowledge of Microsoft packages and SIMS would 
be desirable. 

Application packs are available on our school website: 
www.pennwood.slough.sch.uk 
Please send completed forms to 

dawn_pauffley@pennwood.slough.sch.uk  

Closing date: upon receipt of suitable application

(If you have not received a reply 4 weeks after the submission of your 
application you have not been successful.)

Penn Wood School is committed to safeguarding and promoting the welfare of children. 
All appointments will be made subject to a full enhanced DBS check and references will 
be taken up before interview.

Please take some time to read our Child Protection (Safeguarding) policy 
located on our website: www.pennwood.slough.sch.uk

JOHN RANKIN SCHOOLS
‘Inspired to Learn – Challenged to Achieve’

Garford Crescent, Newbury, Berkshire RG14 6EX

Executive Headteacher: Felix Rayner

Assistant Caretaker
20 hours per week

Grade C  3-5 
(FTE £18,065 – £18,795 pro rata)

An opportunity has arisen for a hardworking Caretaker’s 

Responsibilities include:
 
 
 
 Other duties according to skills offered
 
and children

Are you:
 Reliable and trustworthy
 Have good practical skills
 Able to use your own initiative
 Able to prioritise work load

Have a look at our website www.jrs.w-berks.sch.uk for 

Closing date: 25th April 2019 | Interviews: 29th April 2019

John Rankin Federation is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff to share this commitment. Successful candidates will 
be subject to enhanced DBS disclosure and checks with previous employers.

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?



April 22 2019 non-teaching Page 5

We will be expanding our after school provision in September 
2019, we are therefore looking for fun, energetic, enthusiastic and 
flexible people to join our team to deliver high quality childcare. 

Deputy Play Leader 
Required for September 2019
Term time only, Mon-Fri 3pm – 6pm
Grade D £9.74 - £10.54 per hour
The successful candidate will:

Playworker
Required for September 2019
Term time only, Mon-Fri 3pm – 6pm
Grade B - £9 - £9.36 per hour 
The successful candidate will:

Closing date for application: Monday 29th April 2019
Interview date: Tuesday 7th May 2019     

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and 
volunteers to share this commitment. An Enhanced Criminal Records Disclosure will be sought from the successful candidate.

St Joseph’s Primary School

Magpies After School 
Club Playworker
£8.82 – £9.01 per hour (6 to 12 hours per week) 
salary depending on experience

Club operates Monday – Friday, 3:15pm – 6:15pm,  
term time only
Magpies After School Club is attended by approx. 35 children  
each day. We are seeking highly motivated and enthusiastic  
staff members, who will provide a safe, friendly and fun  

Free After School Club place if your child(ren) attend Wilson Primary.

Recent experience in a school setting would be an advantage.

Further information regarding this position can be found on the 
school website: www.wilsonprimary.co.uk/vacancies.html

To apply, please download an application form from the website.

Please do not send a CV. For the purposes of Equal Opportunities 
we can only accept Reading Borough Council application forms.

We wish to make an appointment as soon as possible and will 
consider applications upon receipt, therefore candidates are 
encouraged to apply straight away.
The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff and volunteers to share this commitment. 
This position requires an enhanced DBS check. This post is exempt from section 
4(2) of the rehabilitation of Offenders Act 1974.

Wilson Primary School, Reading

Wilson Primary School
Wilson Road, Reading, Berkshire RG30 2RW • T: 0118 937 5573

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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 Invigilator

Cox Green is a well-established co-educational Academy school, 
situated in the heart of the community of Cox Green, Maidenhead. 
We have been graded “good” by Ofsted and are oversubscribed year 
on year; testimony to the quality of teaching and learning we provide. 

£11.01 per hour • Term time only • Casual contract

The school is looking to add to our bank of dedicated  
Examination Invigilators, who will be employed on a casual basis 
to supervise students taking mock as well as actual GCSE and GCE 
exams as necessary throughout the school year.

Full training will be provided and staff will be contacted prior to the 
exam period to discuss the invigilation schedule in relation to their  
own availability.

Full details and an application pack for this post can be 
downloaded from the school website: www.coxgreen.com

Please email completed application forms to Jane Doarks  
by emailing j.doarks@coxgreen.com

Closing date: ongoing

Interview date: to be confirmed

We are committed to safeguarding and promoting the welfare of 
children and young people and expect all staff to share  
this commitment. All posts are subject to an enhanced DBS check.

Cox Green School: a company limited by guarantee  
Registered in England: Company Number: 07831255  
Registered Office: Highfield Lane, Maidenhead, Berkshire SL6 3AX

Highfield Lane, Maidenhead  
Berkshire SL6 3AX 
Tel: 01628 629415 
Email: enquiries@coxgreen.com

@CoxGreenSchoolWaingels 
Woodley, Reading, Berkshire

CAREERS ADVISOR
Scale 7 (£28,785 - £32,029) 

Actual Salary £14,717 - £16,374

0118 969 0336. 

www.waingels.wokingham.sch.uk 

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Gillotts School

Henley-on-Thames RG9 1PS
Tel: 01491 574315
www.gillotts.org.uk

IT Services Manager
Full time, 37 hours per week, all year round 
(APT&C Grade 10, points 27-30  
£30,507-£32,878 per annum)

Gillotts School is a registered company limited by guarantee. Reg Number: 07954417

ST. BARTHOLOMEW’S SCHOOL
Newbury RG14 6JP

School Counsellor
Permanent, required as soon as possible

Salary: £22911.00 – £25295.00 gross pa (£11.88 to £13.11 per hour) 

The role will contribute to the improvement in outcomes for children and young 

the school environment at an early stage and supported.

provide support on an individual basis, ensuring that the appropriate services are 
provided or referral to other services is facilitated. To provide appropriate counselling 
support for students to meet their needs whilst managing a triage system that 
ensures needs are met in a priority order.

For full details and to apply please visit: www.stbarts.co.uk

Closing date: Thursday 2 May 2019
Successful candidates will be subject to a DBS enhanced check along with other relevant employment checks. 

Tel: 01635 521255 E-mail: recruitment@stbarts.co.uk

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  

Priory School requires a 
FAMILY SUPPORT WORKER

Salary Level 5 SCP 13 - 23 
(£22,947 to £27,925 FTE, £19,671 to £23,939 actual salary 

We are looking to appoint a Family Support Worker to work in the 
school’s Pastoral Team to ensure that our children and families receive 

The post requires someone with experience of working with families by 

 www.prioryschool.com to 

th

This post is subject to an Enhanced Disclosure by the Criminal Records Bureau. Priory School is 

volunteers to share this commitment.

Priory School

West Berkshire SL1 6HE
Telephone: 01628 600300 
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Higher Level Teaching Assistant

KING’S COURT FIRST SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

King’s Court First School
Ashbrook Road, Old Windsor, Berkshire SL4 2NE
Tel: 01753 866272
Email: kingscourt@rbwm.org.uk 
Headteacher: Mrs S Pye-Beraet 
‘Caring, Sharing and Learning Together’

Scale 5, Spinal Point 22–25, £22,665 – £24,844 FTE pa 
Pending pay award • Term-time only  
12 hours per week • Required for June 2019

We are looking to appoint an enthusiastic, qualified HLTA  
to join our dedicated staff. We seek someone who is an excellent 
communicator, adaptable and works well as part of a team.  
As a HLTA additional responsibilities could include class cover,  
PPA cover and planning.

You will also carry out lunchtime controller duties for 45 minutes 
each day. This will involve duties both inside and outside the 
buildings across the whole site to maintain a calm atmosphere 
with a positive approach to behaviour management following  
the school’s behaviour policy.

 
Scale 2, Spinal Point 11–13, £18,283 – £18,695 FTE pa 
Pending pay award • Term-time only   
18 hours per week • Required for June 2019

We are seeking to appoint a caring and committed person to 
work as a teaching assistant. Experience of working with children 
with specific needs and ELSA training would be an advantage. 
You will also carry out lunchtime controller duties for 45 minutes 
each day. This will involve duties both inside and outside the 
buildings across the whole site. The key role is to maintain a  
calm atmosphere and encourage positive behaviour.

Visits to the school are warmly welcomed.  

For further details and an application pack, please contact  
the school secretary on 01753 855272 or email  
kingscourt@rbwm.org.uk

Closing date will be Monday 29 April 2019 
Interviews will be w/c 6 May 2019

The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff to share that commitment. Successful 
candidates will be subject to an enhanced DBS check and satisfactory references.

Teaching Assistant Level 2 

Wescott Infant School
Goodchild Road, Wokingham, Berkshire RG40 2EN

LEARNING SUPPORT ASSISTANTS 
REQUIREDTO PROVIDE 1:1 SUPPORT

REQUIRED A.S.A.P.
Grade 3 – scale point according to experience 

Part-time positions available (hours to be discussed)
Fixed term | Term time position 

We are looking for calm, patient, resilient people with a flexible but 
consistent approach and a good sense of humour to provide 1:1 
support. Previous experience, team teach training and strong behavioural 
management skills are desirable. If you enjoy a challenge, can use your 
initiative and, like us, believe that “anything’s possible” we can offer the 
chance to work with hugely rewarding children and friendly, experienced 
professionals. Visits to the school are warmly welcome.

For more details contact Alice Skinner (School Business Manager) on 
0118 9786313 or finance@wescott.wokingham.sch.uk

Shortlisting will take place on receipt of application. 
Interviews will then be held at a mutually convenient time/date.

The school is committed to safeguarded and promoting the welfare of children and young people and 
expects all staff to share this commitment. All appointments are subject to an enhanced DBS disclosure.

Follow us on Twitter
@schoolvacancies

Calcot Infant and Junior School                       
Curtis Road, Calcot, Reading, Berkshire RG31 4XG
Telephone: 0118 9418189 (Infant) 0118 9428727 (Junior)  
e-mail: office@c-inf.w-berks.sch.uk | office@c-jun.w-berks.sch.uk  
Website: www.calcotschools.co.uk 
Headteacher: Mrs Florence Rostron

The Calcot Schools are looking for 

SEN Teaching Assistants
Start as soon as possible

Are you looking for a new challenge?
We have vacancies in the Infant and Junior school for enthusiastic, 
motivated and caring Learning Support Assistants to provide support 
on a one-to-one basis under the direction of the class teacher.

The successful candidate will:
have good organisational skills and flexibility
have the ability to follow programmes of work and feedback to 
the class teacher
have previous experience of working with children with SEND
have a good standard of English and Maths 
have excellent communication skills
enjoy working collaboratively as part of a team.
be resilient and have a solution-focused approach

The post will be up to 30 hours a week and the pay rate will be Band 
B9-£9.18 per hour

You will be joining a school where children love to fully participate 
in all the areas of the curriculum. Our parents and carers are very 
supportive and we have a dedicated team of teachers and support staff.

Closing date: Friday 26th April (12 noon)
Interviews: Week commencing 29th April 2019

We warmly welcome visits to the school. To arrange this please call 
Mrs Cowie on 0118 9428727 or for an application pack please email 
kcowie@c-jun.w-berks.sch.uk

The School is committed to safeguarding children and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. 
We are committed to securing equality of opportunity, in all aspects of our activities 
as an employer and education provider.
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2  x Teaching Assistants Level 3
Slough Borough Council new SCP 5 - 7
£19,721 – £20,480 pa • Actual: £11,116 – £11,544 pa
25 hours per week • Term time only • Required ASAP
As the largest primary school in the country, we are excited to  
be recruiting for a variety of roles to meet the needs of our 
continued expansion. Following on from our recent successful Ofsted 
judgment (November 2018) we are seeking ambitious values driven 
professionals who are willing to work with us in our expansion and 
support us in driving forward the agenda for social equality and 
excellent provision for our children.
Claycots School Partnership is looking to recruit two experienced 
teaching assistants to work within the Inclusion team on both  
our Town Hall and Britwell Campuses. Reporting to the SENCO,  
you would be responsible for delivering support to children within a 

with small groups of children in class. You would also deliver small 
group interventions outside the classroom and be responsible for 
supporting the pastoral care of the children within the year group.
The ideal candidate will have experience of working with children in a 
school setting and a proven track record of having a positive impact 
on children’s progress and attainment. A good understanding of how 
to support children’s learning is essential.
Candidates should hold an NVQ Level 3 Diploma in Supporting Teaching 
and Learning in Schools or be working towards this. During the 
selection process, you would need to demonstrate a good level of 
written and spoken English and functional Maths skills in order to 
support children up to the age of 11. GCSE Grade C in English and 
Maths are desirable.

Sarah Pepperdine on 
0118 207 0421 or email: recruitment@claycots.slough.sch.uk 
A downloadable application form is available on our school website: 
www.claycots.com/160/vacancies

Closing date: Midday, Monday 13 May 2019
Interviews: TBC
Applicants will be required to demonstrate their commitment to promoting and 
safeguarding the welfare of children and young people in line with Claycots’s policies 
and procedures. A satisfactory Enhanced DBS disclosure is required for this role. The 
school will request references before interview.

FURZE PLATT INFANT SCHOOL
    

Starting May 2019
Sc2a-2b, spinal point 2-4, £9.6751 - £10.267 per hour 

(depending on experience)
10 hours (in the first instance 5 afternoons)

Permanent contract, Term time only

Furze Platt Infant School is a high achieving, caring, school 
where children are valued as individuals and are keen, 
enthusiastic learners. 

We are looking for a colleague to join our team with the 
skills and experience to: 

Support learning and care for children aged 4-7 years
Nurture children with different skills, abilities and needs
Work flexibly and creatively in a range of environments 
to support children to ensure they achieve their full 
potential

The ideal candidate will:
Have high expectations of behaviour and attitudes
Puts children at the heart of everything they do
Have knowledge, understanding and experience of 
EYFS/KS1 
Be highly motivated, caring and patient
Be able to communicate effectively
Be committed to their own professional learning

For an application pack or to arrange a visit, please email or 
telephone the school.  

Closing date: Friday 26th April 2019, 5pm
Interviews: w/c 29th April 2019

The school is committed to safeguarding and promoting the welfare of children and expect 
all staff, volunteers and other parties to understand this commitment. Safer recruitment 
practice and background checks (DBS, references etc) will be undertaken before confirming 
any appointment.

FURZE PLATT INFANT SCHOOL
Oaken Grove, Maidenhead, Berks. SL6 6HQ 
Tel: 01628 624385 Email: office@fpis.org
Website: www.furzeplattinfantschool.co.uk

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

LEARNING SUPPORT ASSISTANT /
NURTURE GROUP PRACTITIONER

1:1 LEARNING MENTOR

GRADE : 3 SCP 6  £19,171 (FTE)  £10,746 (actual) for 25 hours

Closing date:  Monday 29th April 2019 (midday)
Interview date:  w/c 6th

How to apply:  Full details and application packs are available on  
 our school website 

Gorse Ride Schools are committed to safeguarding and promoting the welfare of 
children. The appointment will be subject to an enhanced DBS check and satisfactory 
references.

GORSE RIDE SCHOOLS | FINCHAMPSTEAD | BERKSHIRE | RG40 4EH

www.thelifecloud.net/schools/GorseRideSchools

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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EY Teaching Assistant  
RG2 points 3-4 (£18,065 - £18,426 pa, pro rata) 
Term time only

Are you a Teaching Assistant who is looking 
for new opportunities? Whitley Park Primary 
and Nursery School may be exactly what you’re 
looking for!
As a school we are completely dedicated to providing 
a holistic approach to learning with a team of highly 
motivated and caring education professionals who want 
nothing but the best for each and every child. 

OFSTED (April 2018) reported that the ‘school is a very 
caring and inclusive community. Leaders rightly pride 
themselves on ensuring that pupils are well supported 
and ready to learn. All staff, including members of the  
therapeutic team, work hard to support pupils’  
personal development’. 

We employ our own Specialist Teaching Assistants for 
high quality interventions and there may be opportunities 
to move to this role within school.

Our children know exactly what they are looking 
for in a Teaching Assistant:
• “Someone who listens and includes us all”
•  “Someone who doesn’t mind mistakes because that’s 

how we learn”
•  “Someone who tells us what we need to do next in 

order to improve”
• “Someone who makes learning fun”

At Whitley Park we don’t just teach, we enable our 
children to learn the skills to become independent 
lifelong learners, enabling them to flourish and enjoy 
success in a world full of opportunities.  

If you are a Teaching Assistant who is interested 
in joining a school that: 
•  �Will provide you with an enthusiastic team of 

hardworking people who will support you
•  Takes its values of Aspiration, Belief and  

Achievement seriously
•  Can give you real opportunities to grow professionally

Then we would love to hear from you.

Want to know more? Please visit our website 
www.whitleyparkprimaryschool.co.uk to appreciate 
what we have to offer. 

If you would like to visit and see for yourself what our 
school is like, or would like to request an application pack 
please contact Sue French on 0118 937 5566  
or by email admin@whitleypark.reading.sch.uk

Please do not send a CV. For the purposes of  
Equal Opportunities we can only accept  
Reading Borough Council application forms.

Closing date: Monday 6 May 2019 
Start date:  As soon as possible – to be confirmed 

at interview
Whitley Park Primary and Nursery School is committed  
to safeguarding and promoting the welfare of children and  
the successful applicant will be subject to an enhanced  
disclosure through the Disclosure and Barring Service. 

WHITLEY PARK PRIMARY  
AND NURSERY SCHOOL
Brixham Road, Reading, Berkshire RG2 7RB 
Tel: 0118 937 5566 • Fax: 0118 937 5198 
Email: admin@whitleypark.reading.sch.uk 
Headteacher: Karen Salter 
3 form entry Primary School 

You will: We offer:

Brookfields Special School

Teaching Assistants 
from September
Grade C 14,157 to £14,729 pa
(full time equivalent £18,065 to £18,795) for 33.75 
hours per week term time only + INSET Days.

Judged 
“OUTSTANDING” 
by Ofsted on 3 
successive occasions

http://brookfieldsschool.org/community/vacancies/
 hr@brookfields.w-berks.sch.uk CVs not accepted

Closing date:  
Interview dates:  

The school is committed to safeguarding children and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. We are committed 
to securing genuine equality of opportunity in all aspects of our activities as an employer and 
education provider.


