
WEEK BEGINNING
APRIL 1 2019

GREEN
SHEETS

On paper, by email & online: www.schoolvacancies.co.uk

CONTENTS
Secondary Education
Headships
Leadership Scale
Other Posts by subject

Middle School
Education
Headships
Leadership Scale
Other Posts by subject

Primary Education
including Nursery
Headships
Leadership Scale
Other Posts:

Bracknell Forest
Buckinghamshire
Hampshire
Hillingdon
Independent
Oxfordshire
Reading
Slough
Surrey
West Berkshire
Wiltshire
Windsor & Maidenhead
Wokingham

Special Education

Alternative Education

Miscellaneous 

Non-teaching Vacancies
Administration
Caretaking & Cleaning
Catering
Early Years Practitioners
Extended Hours Care
Miscellaneous
Support Staff

Scrapping BTECs would be
‘reckless’, associations warn
Scrapping Applied General
qualifications, the most well known of
which is the BTEC, would be ‘reckless’
according to a joint statement from the
Association of School and College
Leaders (ASCL) and the Sixth Form
Colleges Association (SFCA). 
The warning comes as the
government launches a consultation on
the future of post-16 qualifications at
Level 3 and below. The consultation is
on ‘only providing public funding for
qualifications that meet key criteria on
quality, purpose, necessity and
progression’ and ‘not providing public
funding for qualifications for 16 to 19
year olds that overlap with T Levels or
A Levels’. T Levels are the
government’s new technical
qualification which will be introduced
in 2020, and will be considered
equivalent to A Levels. The prime
minister has previously said that they
will be the ‘gold-standard’ for
vocational qualifications. 
The ASCL and SFCA say that the

terms of the consultation suggest that
it is ‘loaded towards a conclusion
which will sound the death knell for
Applied General qualifications’. Among
their concerns is that if Applied
General qualifications are scrapped
students would be forced to choose
either an entirely academic route and
take only A levels, or a solely
vocational route and take only
T Levels, rather than mixing
qualifications as they are able to do at
present. They say that such a ‘binary
divide’ would not be in the interests of
students. They also point out that T
Levels are currently ‘untried and
untested’ and therefore discontinuing
alternative vocational qualifications
would be premature. Their statement
also warns that the disruption and
additional workload of overhauling
many programmes of study would be
challenging for ‘a sector which is
particularly poorly funded by the
government.’ 

...continues on page 19
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Headteacher
Employer: Badgemore Primary School 

Hop Gardens, Henley on Thames Oxfordshire RG9 2HL
Salary: L8 – L14 £47,735 – £57,335 pa 

NOR: 86 5-11
Permanent      

Start date: September 2019
th

th th th

‘The Village School at the Heart of Town’

school community to build on the successes of a school? If so, 

‘The Village School 
at the Heart of Town’
local catchment area.

The experience and ability to lead, inspire and challenge 

outcomes for the children at Badgemore

school

children’s learning. 

Visits to the school are strongly encouraged and can be arranged 

. 

Head of School
Required for Britwell Campus

Leadership Scale, L25-L31: £73,223 – £84,637 pa 
(A discretionary allowance may be considered for 
an exceptional candidate) • Full time, 52 weeks pa 
Permanent • Required for January 2020

Claycots School proudly claims to be the UK’s largest  
maintained primary school, with 1,700 pupils currently on roll 
over two campuses, growing to over 1,850 in the next few years.  
The school is also one of the highest oversubscribed schools  
in Slough. The Britwell Campus is a large primary school site  
with over 800 pupils and four forms of entry. 

The Governing Body and Executive Headteacher are looking for 
an outstanding experienced primary school leader to join them 
in an exceptional time of growth and expansion, and to work in 
partnership with them to lead this campus.

The Head of School will be involved in leading the planning, 
leadership and management, safeguarding and standards,  
and have an oversight of the Britwell Campus, continuing to build 

Working together with the Executive Headteacher, the Head of 
School will provide a consistent framework for all Claycots’ children, 
but will continue to develop and create a uniqueness and individuality 
on the Britwell Campus. We will be continuing to develop the Britwell 
Campus to create a world-class learning environment.

The objectives for this post will be to:
•  lead and operationally manage the Britwell Campus working in 

partnership with the Town Hall Campus.
•  play a central role within our Senior Executive Team, working in 

partnership with senior colleagues to strategically lead the school.
•  promote ambitious expectation for standards, achievement and 

curriculum enrichment for all children.
•  work with and develop strong relations with the Britwell community.

We are excited about the future at Claycots and look forward to 
working with someone who shares our passion and who has  

Slough children and all stakeholders.

We encourage prospective candidates to visit the school.  
Please contact Perri Woods, PA to Executive Headteacher,  
on 0118 207 0412 or by email: p.woods@claycots.slough.sch.uk 
to arrange an appointment for a tour and the opportunity to 
discuss the wider vision and expectations of the post. Tours will 
be taking place during weeks between 24 April 2019 and  
10 May 2019, please put aside at least one hour for the visit.

A downloadable application form and information pack are 
available on our school website www.claycots.com/160/vacancies 

Completed application forms should be sent direct to 
recruitment@claycots.slough.sch.uk

Closing date: 12 Noon, Monday 13 May 2019

Interviews: from 8am, Thursday 23 May 2019 (Britwell Campus)

Applicants will be required to demonstrate their commitment to promoting and 
safeguarding the welfare of children and young people in line with Claycots’ 
policies and procedures. A satisfactory Enhanced DBS disclosure is required for 
this role. The school will request references before interview.
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WESTENDE JUNIOR SCHOOL
Seaford Road, Wokingham, Berks RG40 2EJ

Tel: 0118 978 6682

HEADTEACHER
1st September 2019

Salary Group 1 Leadership Spine

Our headteacher will: 
 

 

 Demonstrate a commitment to the highest standards of teaching, 

 

progression 
 

 

 

 

 

 

 

 

Westende Junior School Seaford Road, Wokingham RG40 2EJ
Tel: 0118 978 6682

Closing date: 9am, 23rd April 2019
Interview: 2nd May 2019 

ST MARY’S CATHOLIC PRIMARY SCHOOL

Cookham Road, Maidenhead SL6 7EG  
T: 01628 622570  
E: neelam.chawla@stmarys-maidenhead.org.uk 
W: www.stmarys-maidenhead.org.uk

NOR – 315 • L8 –13 Fringe (£48,603 – £ 54,831 pa)

Required for September 2019

The Governors are seeking to appoint a highly motivated and 
Inspirational Leader to join our recently appointed Headteacher in 
leading this successful and much-loved school forward. This is an 
exciting opportunity and you will be a key member of the Senior 
Leadership Team. We are a very welcoming and friendly school, 
with a strong commitment to staff development and the desire to 
make a difference in our community.

We are looking for a Deputy Headteacher who:

•  Is a practising Catholic with strong personal faith and committed to 
the ethos and vision of the Catholic Education in today’s society

•  Is an inspired leader with proven leadership skills, vision, passion and 
motivation to respond successfully to changes in primary education, 
including creative collaboration with other schools

•  Has leadership skills to inspire staff and pupils alike to create a 
culture of excellence, and strives to raise standards and expectations, 
through innovative, creative and strategic thinking

• Is an excellent teacher with a proven track record of KS2 experience

•  Has a strong belief that every child has unique gifts and can and 
should achieve his or her maximum potential

• Is friendly and approachable, with excellent communication skills.

In return we offer:

•  A strong and loving school community, underpinned and informed by 
an outstanding Catholic ethos, in which all are valued and welcomed 

•  A talented, highly professional, caring and dedicated staff 
committed to making a difference

• Dedicated non contact time for the deputy head role

• A strong commitment to CPD and supportive team culture

•  Highly supportive and committed governors and parents who are 
proud of the children’s achievements and encourage strong links 
with our parish community

• An opportunity to shape the future of learning and teaching

• A broad, balanced and interesting curriculum

• Well behaved, confident and hardworking pupils.

Visits to the school are warmly welcomed. Please visit our school website 
www.stmarys-maidenhead.org.uk for further details and  
an application pack. Please contact Mrs Chawla, School Business Manager, 
on 01628 622570 or email office@stmarys-maidenhead.org.uk  
if further information is required.

Closing date: Monday 22 April 2019

Interviews: w/c 29 April 2019

St Mary’s Catholic Primary School is committed to equality of opportunity and 
to safeguarding and promoting the welfare of children and expects all staff and 
volunteers to share this commitment. This post requires an Enhanced DBS check 
along with other relevant employment checks.

St Marys is a school within Frassati Catholic Academy Trust: 
a charitable company limited by guarantee Registered in England  
and Wales: Company Number: 8561153  
Registered Office: Cookham Road, Maidenhead, Berkshire SL6 7EG

Deputy Headteacher
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FOX HILL PRIMARY SCHOOL
Nurture – Inspire – Challenge – Excellence

Deputy Headteacher 
Salary Leadership Pay Scale Reference Points 7 – 11

Required for September 2019
An exciting opportunity to join our leadership team and 
participate in the strategic leadership and future journey  

on moving the school to outstanding. 

Fox Hill was graded as a GOOD school by Ofsted in September 2018.  
We are very proud of what we have achieved by working together as  
a TEAM – come and join us on the next exciting stage of our journey.

 
 

a good school.”

Ofsted 2018

We need someone like you! 

You will have:
• a proven record of good or outstanding classroom teaching – as part of 

your role you will teach part-time within the school
• 

understanding of educating the whole child through a creative and 
challenging curriculum

• a good understanding of assessment in order to improve outcomes for all
• 
• an ability to lead and support others – we want a deputy headteacher 

• a positive mindset with the belief that all children can achieve their  
full potential 

• 
• a commitment to raising standards across the school

• a one-form entry Primary School and Nursery with great pupils who 
are enthusiastic to learn and enjoy being challenged - read our recent 

•  
who work well to ensure positive outcomes for all children

• the chance to play a key role in moving the school to Outstanding
• a place of work where personal growth is encouraged and supported, 

with excellent opportunities for CPD
• a school which promotes learning through fun, enjoyment and through 

a broad and balanced curriculum
• a committed Governing Body and parents and carers who support  

the school

You really must come and see our school for yourself! 

 
e. We look forward to welcoming you to the school.

Visits can be arranged either by telephoning 01344 421809  
or by emailing the HT’s secretary, Sandra Hughes  
at shughes@foxhillschool.co.uk

For an application pack please visit:  
https://ats-bracknell.jobsgopublic.com/ 
vacancies/view/92761

Closing date: 12 noon, Tuesday 23rd April 2019.  
Interviews to be held on Wednesday 8th May 2019.

Fox Hill Primary School is committed to safeguarding children and vulnerable adults. 
Appointment to this post is subject to an enhanced Disclosure and Barring Scheme  

Pondmoor Road, Bracknell, Berkshire RG12 7JZ
T: 01344 421809  •  E: shughes@foxhillschool.co.uk

www.foxhill.bracknell-forest.sch.uk

www.foxhill.bracknell-forest.sch.uk

Elmhurst School in partnership with 

Assistant Headteacher
Elmhurst School is set join the Great Learners Trust in 

YES, then  

 

rd

st

 

Elmhurst School
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Highwood Primary School

ASSISTANT HEADTEACHER – KEY STAGE 2
At Highwood we not only promote academic and sporting excellence but we also place a huge emphasis on teaching children the skills they need to 

become effective learners. These learning behaviours are Perseverance, Teamwork, Curiosity, Creativity, Reflection and Independence. 
We strongly believe that if our children continually develop these skills alongside making academic progress, then we have been successful in preparing 

them for our ever-changing world. 

If our school ethos matches your ethos, then we would love to hear from you!
To find out more about Highwood and what we have to offer as a school, please visit www.Highwood.wokingham.sch.uk

Visits to the school are warmly welcomed and encouraged.
Closing date: noon, Tuesday 23rd th April 2019

Further details and an application pack can be obtained from Mrs Cindy Edwards, School Business Manager, please telephone to discuss the position and 
request an information pack on 0118 926 5493, or email finance@highwood.wokingham.sch.uk

This School is committed to safeguarding and promoting the welfare of children and young people, and expects all staff and volunteers to share this commitment. An Enhanced DBS will be sought from the successful candidate.

We are looking for a leader with: 
Exceptional classroom practice
A proven track record of whole school impact
Initiative to drive continual improvement
The ability to be self-reflective and model this with their colleagues
Excellent time management and prioritisation skills
Experience of effective staff deployment
Experience of working with governing body

We can offer: 
An ethos of child focussed decision making
An experienced and supportive leadership team
Designated weekly leadership time
A fantastically resourced school
Highly skilled support staff
Opportunities for multi-agency working through our Speech and 
Language Resource base
A supportive and proactive governing body

16 Peppard Road, Caversham, Reading RG4 8JZ
Tel: 0118 9478684

Email: secretary@cavershamschool.com 
www.cavershamschool.com

Head of Junior Department
Required for September 2019
Salary: competitive salary 
depending on experience
Full Time and Permanent
Following a successful inspection Caversham Prep is appointing a 
Head of Junior Department to join the senior management team 
of the Head Teacher, Deputy Head Teacher, Head of Infants and 
SENCO. 

Ideal candidates will: 
be an outstanding classroom practitioner
have KS2 expertise and would suit a teacher seeking a 
promoted post
have a passion for education and committed to providing the 
very best of educational opportunities
have a professional presence to appropriately represent 
Caversham Prep to existing and future parents 

We can o�er: 
a well-resourced working environment 
professional development opportunities
an e�ective partnership with parents and the wider education 
community 

Closing date for applications: Friday 5th April 2019 

To arrange a visit or request an application pack email 
secretary@cavershamschool.com  

�e School is an equal opportunity employer and committed to safeguarding and promoting the 
welfare of children. �is post is subject to an enhanced DBS check and checks with previous employers.

St Adrian’s Close, Cox Green,  
Maidenhead, Berkshire SL6 3AT
Tel: 01628 626724 
Email: office@wessexprimary.org 
Web: www.wessexprimary.org 
Headteacher: Mr S Woodbridge BA (Hons) NPQH

Are you a dynamic forward thinking passionate practitioner with  
a growth mindset? Then Wessex Primary School could be for you.

We are seeking an excellent teacher and leader to join our supportive  
team from September 2019.

We are looking for a KS2 Phase Leader who is ready to take on new 
challenges and lead a team of teachers towards excellence.

As a member of the Senior Leadership team you will support the vision  
and ethos of the school and in return be supported in your development  
as a leader.

This post is suitable for MS3 to 6 or Upper Pay Scale applicants, 
depending on experience. There is also a TLR attached and dedicated 
leadership time. This is a full time post with a 0.7 to 0.8 teaching 
commitment depending on subject leadership. Ideally you would have 
experience of Upper KS2.

We are looking for a creative individual who will inspire colleagues and 
children alike and who will drive forward an inspirational and exciting 
curriculum for the children.

Visits are warmly welcomed and encouraged. Please telephone the 
school office who will arrange a tour for you with the Headteacher.

Email: office@wessexprimary.org  Telephone: 01628 626724

Closing date: Friday 3 May 2019. 
Interview date: Wednesday 8 May 2019.

RBWM has a responsibility for, and is committed to, safeguarding and promoting the welfare of 
children and young people and for ensuring that they are protected from harm. This post is subject to 

WESSEX PRIMARY SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

KS2 Phase Leader
MS3-UPS2 with TLR 

Full time from September 2019
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LODDON PRIMARY SCHOOL
Silverdale Rd, Earley, Reading RG6 7LR 

0118 9261449
Email: secretary@loddon.wokingham.sch.uk

Headteacher: Mrs S. Phillip

Year 6 Class Teacher/Pupil 
Premium Lead 

Required from September 2019
MPS/UPS plus TLR2 £2,721

As a Values Based school we are seeking like-minded individuals who 
care about personal well-being for both children and adults; whilst 
also having the determination and ambition to achieve the best 
outcomes for all our pupils. 

Are you? An enthusiastic and reflective practitioner.

Do you? Have high expectations and success in securing 
high standards of achievement and behaviour. 

Are you? Able to inspire children to develop a life long love 
of learning whilst ‘working together to realise the potential 
in everyone’.

Can you? Engage colleagues, parents/carers and other 
community members.

This role has been created due to the expansion of our school to a 3 
form entry Primary School, with Nursery. It would especially suit an 
experienced teacher looking to further develop their leadership skills 
at a whole school level.

Visits to our school are warmly welcomed and can be arranged 
via the school office. Please come and view our happy school for 
yourself!

Closing date: Wednesday 8th May, 5pm
Interviews: Friday 17th May

The school is committed to safer recruitment practice and pre-employment checks 
will be undertaken before any appointment is confirmed. This post is subject to an 
Enhanced Disclosure and Barring Service (DBS) check.

Job title: Teacher – Primary or Secondary 
Hours: During weekend days and weekday between 4:15pm - 8:45pm 
Location: Slough, Langley and Feltham 
Responsible to: Tuition Resources Manager/s

Applications are invited for the following

Excellence in Education

Teacher – Primary or Secondary
We’re looking to add teaching talent to our highly successful team to contribute 
to our existing business and expansion plans. This is an exciting time to consider 
joining AE Tuition Ltd, if you are a teacher with the skills our business requires. 

We are looking to recruit Teachers. This will suit individuals with the 
following professional status:

Primary teachers (years 3-6)
Secondary teachers
Specialist Secondary teachers in English, Maths or Science 

We currently have vacancies in our centres in Langley and Slough and wish to 
recruit immediately for September 2019. A training schedule will operate prior to 
that point to ensure new recruits are prepared.

Further opportunities for existing and new staff may also open up if our planned 
new tuition centre in Feltham goes ahead. Formal announcements about this will 
made in April or May this year.

For full details of the role see job description (www.aetuition.co.uk/careers). 
If you feel you have the skills to impress, please apply and we will look forward to 

discussing exciting options with you.

Elmhurst School in partnership with 

Phase Leaders
Required for September 2019

Elmhurst School is set join the Great Learners Trust in June 

YES, then the 

to hear from you…
Elmhurst School is a welcoming and inspiring place to be. The school is due 
to join the Great Learners Trust in June 2019 and is currently on a rapid 

community and we are expanding the Leadership Team to build capacity so 

knowledge. This opportunity will enable you to gain the experience of 
leading teams, monitoring teaching and learning, and successfully leading 
improvement and raising standards.

and develop into a leadership role, or have experience of being a Phase 
Leader please get in touch. We are looking for some magical professionals 

stakeholders in order to galvanise school improvement and the school’s 
learning culture. 

Visits are warmly welcomed to discuss the role. To arrange an appointment, 

rd April 2019

st September 2019

 

Follow us on Twitter
@schoolvacancies



PRIMARY EDUCATION
including Nursery

HEADSHIPS
See advertisements on pages 2 and 3

LEADERSHIP SCALE
See advertisements on pages 3, 4, 5 and 6 

OTHER POSTS

BRACKNELL FOREST
See advertisements on pages 11 and 16

BUCKINGHAMSHIRE
See advertisements on pages 6, 11, 13 and 15

INDEPENDENT
See advertisements on pages 5 and 13 

READING
See advertisements on this page and pages 8, 9, 14, 16, 17, 18, 19
and also under LA Posts on page 20

SLOUGH
See advertisement under LA Posts on page 20

WEST BERKSHIRE
See advertisements on pages 10, 12, 15, 19 and also under LA Posts
on page 20

WINDSOR & MAIDENHEAD
See advertisements on pages 5, 8, 9 and also under LA Posts on
page 20

WOKINGHAM
See advertisements on this page and pages 6, 10, 12 and 17

MISCELLANEOUS
See advertisements on pages 6 (AE Tuition) and 13 (The
Teaching Supply Agency)

LA POSTS
See advertisement on page 20

… continued on page 9
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GEOFFREY FIELD JUNIOR SCHOOL

Exbourne Road, Reading, RG2 8RH
Tel: 0118 937 5475
Email: bursar@geoffreyfield-jun.reading.sch.uk 
www.geoffreyfieldjuniorschool.co.uk
Headteacher: Miss Shelly Hancock

KS2 Classroom Teacher
Full-time • Permanent • Required for September 2019
Geoffrey Field Junior School is a well-established school at the heart of the 
local community. We are part of the successful Whitley Excellence Cluster 
and have a reputation for leading innovation and collaborating strongly with 
other schools. As a lead school for the School Direct programme we are 
highly focused on training and development. In 2018 OFSTED described 
us as a “friendly and popular school” which continues to be rated Good. 

Are you a highly motivated classroom teacher with the ability to inspire 
children of all abilities? Do you have energy, enthusiasm and creativity as 
well as a passion for teaching and learning? If so we would love to hear 
from you and show you around our school.  

NQTs and experienced teachers are equally welcome to apply.

We offer: 
•  A dedicated, skilled and enthusiastic staff who are keen to develop  

their practice
• Warm and friendly children who love their school and want to learn
• A supportive and welcoming community
• A highly skilled, full time teaching assistant with every teacher
• Our commitment to your professional/personal development.

The school has a strong and positive ethos and is highly valued by our families 
and staff. To hear our children talk about the school please watch the video 
on the homepage of our website: 

Visits to the school are warmly welcomed. To arrange a visit or request an 
application pack please contact the school by phone or email. 

Applications will be considered as received, and interviews  
arranged accordingly.
To arrange a visit or to request an application pack, please contact  
the school by phone or email. Completed application forms should be 
returned to: 

Please do not send a CV, as for the purposes of Equal Opportunities  
we can only accept Reading Borough Council application forms. 

The school is committed to safeguarding and  
promoting the welfare of children and young people 
and expects all staff and volunteers to share this 
commitment. An enhanced Disclosure and Barring 
Service will be sought from the successful candidate. 

WESTENDE JUNIOR SCHOOL
Seaford Road, Wokingham, Berks RG40 2EJ

Tel: 0118 978 6682

Required for September 2019:

KS2 Class Teacher
Full Time

NQT/MPS/UPS

 

email  for further details or 



Page 8 April 1 2019

Are you an 

 

 

Holyport C of E Primary School
Stroud Farm Road
Holyport
Berkshire SL6 2LP
Tel: (01628) 627743

 

Required from September 2019

KS2 CLASS TEACHER
Main Pay Scale 1 - 4 (NQTs welcome to apply)
Are you looking for a fresh challenge and a next step 
in your career?

looking for!

We are seeking someone who is:
 
 
  

 

 
 
to learn

 
 

KS2 Teachers
MPS/UPS • Permanent contract • Required for September 2019

The Ridgeway Primary School is growing in every sense.  
At The Ridgeway, children enjoy learning and are supported to achieve 

 
to achieve.

 
whole child.

To obtain an application pack or arrange to visit the school,  
please contact Sue Ambrose, the School Secretary,  
at admin@theridgeway.reading.sch.uk
Applications will be considered upon receipt. 
Interview date to be arranged.
This post is subject to an enhanced DBS clearance.

The Ridgeway Primary
Inspire, Motivate & Challenge

www.theridgewayprimary.net

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  



… continued from page 7

ALTERNATIVE EDUCATION
See advertisement on page 20

SECONDARY EDUCATION
See advertisements on page 21 and also under Primary
Education on page 6, LA Posts on page 20 and Alternative
Education on page 20

SPECIAL EDUCATION
HEADSHIPS
See advertisement on page 22

OTHER POSTS
See advertisements on pages 22, 23, 24 and also under LA
Posts on page 20
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ST MARY’S CATHOLIC PRIMARY SCHOOL

Cookham Road, Maidenhead SL6 7EG  
T: 01628 622570  
E: neelam.chawla@stmarys-maidenhead.org.uk 
W: www.stmarys-maidenhead.org.uk

Salary: MPS/UPS depending on experience, with benefit 
of Fringe allowance 
Full time • Permanent • Required for September 2019
St Mary’s Catholic Primary School is a “Good” school located in the 
centre of Maidenhead, just a 5-minute drive from Junction 8/9 of the M4. 
We are welcoming and friendly with a strong commitment to staff 
development and the desire to make a difference in our community.

We are looking to appoint a KS2 teacher who:
•  Is highly energetic, motivated, enthusiastic with a passion for 

teaching and learning and committed to raising standards
• Has high expectations of achievement and behaviour 
•  Will be an integral part of our school community and a committed 

team player
•  Is a reflective practitioner keen to further develop their practice and 

make a difference to children’s learning, believing that every child 
has the right to enjoy success.

In return we offer:
•  A strong and loving school community, underpinned and informed by 

an outstanding Catholic ethos, in which all are valued and welcomed
•  A talented, highly professional, caring and dedicated staff 

committed to making a difference
• A sensible approach to planning, marking and feedback
• A broad, balanced and interesting curriculum
• Well behaved, confident and hardworking pupils
• A strong commitment to CPD and supportive team culture
•  A caring ethos with support from colleagues and leadership team 

including coaching and mentoring.

NQTs plus experienced teachers welcome to apply. 

Visits to the school are warmly welcomed. 

For further details, and an application pack, please see our school 
website: www.stmarys-maidenhead.org.uk

Please contact Mrs Chawla, School Business Manager, via telephone 
on 01628 622570 or email office@stmarys-maidenhead.org.uk  
if any further information is required.

Closing date: Monday 22 April 2019
Interviews: w/c 29 April 2019

St Mary’s Catholic Primary School is committed to equality of opportunity and 
to safeguarding and promoting the welfare of children and expects all staff and 
volunteers to share this commitment. This post requires an Enhanced DBS check 
along with other relevant employment checks.

St Marys is a school within Frassati Catholic Academy Trust: 
a charitable company limited by guarantee Registered in England  
and Wales: Company Number: 8561153  
Registered Office: Cookham Road, Maidenhead, Berkshire SL6 7EG

KS2 Teacher

EP Collier  
Primary School

Full time • Permanent position • SEN allowance

Required from September 2019

Ref EPC 06/19

A rare opportunity has arisen to lead a specialist provision in a 

 

Visits to our school are warmly welcomed so that you can meet us and  
 

head@epcollier.reading.sch.uk  
www.epcollier.reading.sch.uk 

Closing date: Noon, Tuesday 7 May 2019 
Interview date: Friday 17 May 2019

 

Ross Road, Reading, Berkshire RG1 8DZ • 0118 937 5470
admin@epcollier.reading.sch.uk • www.epcollier.reading.sch.uk

Teacher-in-Charge,  
Speech & Language Resource

Follow us on Twitter
@schoolvacancies



Page 10 April 1 2019

WHITELANDS PARK  
PRIMARY SCHOOL

Sagecroft Road, Thatcham, Berkshire RG18 3FH
Tel: 01635 862517

www.whitelandsparkprimary.co.uk

Primary Class Teacher
Permanent Contract, Full Time

Salary: Main Scale Range
Possibility of Leadership enhancement for the 

right candidate
Starting 1st September 2019

Closing date: Friday 8th April 2019
Interview date: 26th April 2019

KSAT is committed to safeguarding and promoting the welfare of children and young people, and 
expects all staff and volunteers to share this commitment. An enhanced CRB disclosure will be 
sought from the successful candidates.

www.whitelandsparkprimary.co.uk

ST DOMINIC SAVIO CATHOLIC PRIMARY SCHOOL
Western Avenue, Woodley, Berkshire RG5 3BH 

Telephone: 0118 969 3893 / 969 1606 
Email: admin@st-dominicsavio.wokingham.sch.uk 

Website: www.stdominicsavio.co.uk 
Headteacher: James Broadbridge 

CLASS TEACHER
COME JOIN OUR HAPPY SCHOOL

Full time
Salary: MPS/UPS

Start date: September 2019

(with likelihood of permanent thereafter)
St Dominic Savio is a great place to teach at! We are a high performing 
Catholic school, where the leadership of the school and behaviour of 
pupils are both ‘Outstanding’.

common aim to be the best.” (Ofsted 2015).
We believe in academic rigour and traditional values and our children 
behave impeccably. Our school is very lucky to have excellent facilities 
and spacious grounds. 

expectations of learning, achievement and behaviour and enjoys working 
well as a team. Most paperwork ‘requirements’ that are asked of teachers 
we don’t do at our school. We want our teachers to focus on the job they 
love: teaching!

You could be:

A teacher relocating to this area
An experienced teacher looking for a new challenge

 A positive, warm and welcoming work environment
 Additional release time when needed
 Outstandingly well-behaved children
 Teaching without disruption
 
children 

 
 A focus on reducing unnecessary teacher workload
 Excellent support and development from a visible leadership team
 A vibrant location near Reading with great transport links

Visits to the school are warmly welcomed and encouraged. You need to 
see a school in action! 

The CES application forms can be downloaded from our website: 
www.stdominicsavio.co.uk/join-our-team 

Application deadline: On receipt
Interviews: Held at a mutually convenient time

Catholic Diocese of Portsmouth and Wokingham Borough Council

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Crown Wood Primary School
Opladen Way, Bracknell RG12 0PE
Tel: 01344 485448
E-Mail: secretary@crownwoodprimary.co.uk
Headteacher: Mr G Strudley

KS1 / KS2 TEACHERS
Permanent - For September 2019
(MPS / UPS, Including London Fringe Allowance)
NQTs welcome to apply

Our vision is to be the school of choice at the heart of the community 
where children develop as confident, caring citizens able to discover 
their potential and embrace the opportunities life brings.

We are seeking to appoint effective teachers to join our friendly and dedicated 
school team in either KS1 or KS2.  

You:
an inspirational, dedicated and effective teacher; 
have a track record of raising standards and closing gaps;
ambitious and aspirational;
Flexible, resilient and resourceful;

We offer:
an open, friendly, collaborative environment;
great children and supportive parents and governors;
commitment to your continuing professional development;
opportunities to share good practice and learn from schools in the Trust 
and Bracknell Forest;

Further information and an application form are available from the school office. 
Visits to the school are encouraged - please contact the office on 
01344 485448 to arrange an appointment.

Closing date: 12 Noon, Wednesday 24th April | Interviews: Tuesday 30th April.

(NB. Applications will be reviewed as they arrive and we reserve the right 
to interview suitable candidates prior to the published interview date)

This School is committed to safeguarding children and promoting the welfare of children and young people and 
expects all staff and volunteers to share this commitment. We will ensure that all our recruitment and selection 
practices reflect this commitment. All successful candidates will be subject to Disclosure and Barring Service 
checks along with other relevant employment checks.

The Greenshaw Learning Trust is a ‘family’ of like-minded schools, that collaborate to 
provide mutual support, share their good practice and learn from each other, whilst 
retaining and developing their own distinctive character.

Dare to DREAM
Determination – Responsibility – Everyone Together – Aspiration & Achievement – Mutual Respect

TYLERS GREEN FIRST SCHOOL
School Road, Penn, High Wycombe HP10 8EF

01494 813201
Headteacher: Mrs J Dieppe B.Ed, ALCM, NPQH

                    

          

Tylers Green First School is a successful school in the heart of Tylers 
Green Village community. We are a warm and welcoming school 

or a , 
with a  who: 

Has the ability to inspire children.
Has enthusiasm, energy and a sense of humour.

If you are interested in this post in our school, please contact the 
 or email  as soon 

to the school are welcomed and encouraged. If you are applying 

Kenyan science teacher wins 2019
Global Teacher Prize

The 2019 Varkey Foundation Global Teacher Prize has
been won by Peter Tabichi, a teacher from Kenya. Mr
Tabichi teaches at the Keriko Mixed Day Secondary
School in Pwani Village, situated in a remote part of
Kenya’s Rift Valley. The foundation said he had been
chosen for his ‘dedication, hard work and passionate
belief ’ at the school where 95 per cent of children come
from poor families, and a third of pupils are either
orphans or have only one parent. The school also has only
one computer, poor internet access, and a student-teacher
ratio of 58:1. Mr Tabichi, who already donates 80 per cent 

of his salary to community projects said he would use the
$1million prize to help students and to ‘put in place
projects to help the community curb starvation’. Accepting
the prize he talked about the potential of Africa’s young
people ‘As a teacher working on the front line I have seen
the promise of its young people - their curiosity, talent,
their intelligence, their belief. Africa's young people will
no longer be held back by low expectations. Africa will
produce scientists, engineers, entrepreneurs whose names
will be one day famous in every corner of the world. And
girls will be a huge part of this story.’
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Whiteknights Primary School
Fairlawn Green, Shinfield Rise, Reading, Berkshire RG2 8EP

admin@whiteknights.wokingham.sch.uk
www.whiteknights.wokingham.sch.uk
Twitter: @WokinghamKnight
Headteacher: Mr F Walker

KS1/KS2/Reception Class Teacher
Competitive salary depending on experience 

Full Time 
Required 2nd September 2019

We aim to provide outstanding educational opportunities that 
develop happy, confident pupils, who have the skills to be successful 

lifelong learners and are able to fulfil their ambitions. 

We will nurture each individual and help them to grow in greatness.

The governors at Whiteknights are seeking to appoint high quality 
teachers for KS1, KS2 or Reception classes.

The successful applicant will be:

children’s attainment and behaviour;
Committed to raising standards of achievement;
A good communicator with both children and colleagues;
Committed to developing a stimulating classroom in order to 

The school can offer you:
Happy and positive children and colleagues;
A well-resourced learning environment;
Opportunities for Continuing Professional Development;
A strong appraisal process to further develop your skills as a teacher;
An effective partnership with parents, governors and the local 
community.

Interviews will be conducted as soon as you have been short-listed.

School visits are welcomed; please telephone the school office for an 
appointment. Application forms and further information are available by 
email at the above address, or from: https://tinyurl.com/yy3a2xhg 

Please send applications to admin@whiteknights.wokingham.sch.uk 

The school is committed to safeguarding and promoting the welfare of children and young people and expects all 
staff and volunteers to share this commitment. This position requires an enhanced CRB disclosure.

Growing Greatness

Hampstead Norreys Church of England Primary School
Hampstead Norreys, Thatcham, Berkshire RG18 0TR

Telephone: 01635 201371  

Full Time 
Class Teacher  

Required for September 2019
 

which has been federated with The Ilsleys Primary School for 

a structured professional development programme on  

experiences for pupil

children feel safe and secure, extremely valued as individuals, 

 

 

visit our school and see it for yourselves. Please contact the 

th April

Follow us on Twitter
@schoolvacancies
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16 Peppard Road, Caversham, Reading RG4 8JZ
Tel: 0118 9478684

Email: secretary@cavershamschool.com 
www.cavershamschool.com

KS1 & KS2 Class Teachers
Required for September 2019
Salary: competitive salary depending on 
experience
Full Time and Permanent
Caversham Prep is a well-established independent school, 
renowned for providing an enriching and inspiring education for 
3-11 year olds. Core to our aim is to create exciting and inclusive 
opportunities that inspire children to become life-long learners. 

Ideal candidates will: 
already be an outstanding classroom practitioner who wishes 
to take a full part in the life of the school or an NQT (to be 
fully mentored by an experienced mentor) 
have a passion for education and committed to providing the 
very best of educational opportunities
have a professional presence to appropriately represent 
Caversham Prep to existing and future parents 

We can o�er: 
a supportive and dedicated leadership team
a well-resourced working environment 
professional development opportunities
an e�ective partnership with parents and the wider education 
community 

Closing date for applications: Friday 5th April 2019 

To arrange a visit or request an application pack email 
secretary@cavershamschool.com   
�e School is an equal opportunity employer and committed to safeguarding and promoting the 
welfare of children. �is post is subject to an enhanced DBS check and checks with previous employers. 

Elmhurst School in partnership with 

Class Teachers
Required for September 2019

Elmhurst School is set join the Great Learners Trust in 

improvement journey. This is an excellent opportunity for 

 

 

 

YES, then the  
Great Learners Trust and Elmhurst School would be  

Elmhurst School is a welcoming and inspiring place to be. The school is 
due to join the Great Learners Trust in June 2019 and is currently on a 

school community and we are expanding the Teaching Team to build 

Visits are warmly welcomed to discuss the role. To arrange an 

rd April 2019

st September 2019

 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  

The Teaching Supply Agency

Teachers Required
Would you like to work in local schools ?

Do you want to work only when it suits ?
Receive top rates of pay each week ?

We are a teacher recruitment agency in
Bracknell Berkshire. We cover all of Berkshire,
North Hampshire, Surrey and parts of Bucks.

Email: info@teaching-agency.co.uk
or

Call 01344 482708
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COLEY PRIMARY SCHOOL
Wolseley Street • Reading • Berkshire • RG1 6AZ 
Tel: (0118) 937 5461 • Fax: (0118) 937 5462 
Website: www.coleyprimary.reading.sch.uk

Coley Primary is a multicultural one form entry  
friendly town centre school in Reading

WE ARE LOOKING FOR A  
CLASS TEACHER

We would  
like to  

meet you…

Teachers Pay Scale  
Full-time, 32.5 hours/1 FTE 

We are seeking to appoint a qualified Class Teacher to join our friendly, 
growing school from September 2019. We are looking for outstanding and 
inspirational qualified teachers who are:

•  able to provide creative and inspiring learning opportunities for pupils   
and a stimulating and vibrant learning environment;

• committed to high standards of teaching and child-centred learning;
• able to be an effective team player and work effectively as part of a team;
•  able to meet the diverse learning needs of our pupils through a variety of 

teaching and learning styles and inclusive practice;
•  committed to their own professional development and the development 

of the school;
• lively and fun and can communicate with parents and prospective parents;
• well organised and hard-working.

We can offer you:
• friendly and dedicated staff that assist one another to be better than ordinary;
• motivated pupils;
• supportive parents;
• regular training, support and advice;
•  the certainty that you can make a difference  

to the lives of our enthusiastic children.

Visits to the school are welcomed and encouraged.  
Make an appointment to come and see us today.  
Please contact the school office on 0118 937 5461.

For an application pack please email our School Bursar  
bursar@coleyprimary.reading.sch.uk or visit our school website at  
www.coleyprimary.reading.sch.uk/job-opportunities/ 
Please do not send a CV as, for the purposes of Equal Opportunities,  
we can only accept Reading Borough Council application forms.

Closing date: Noon, Tuesday 23 April 2019.

Interview date: Monday 29 April 2019.

This School is committed to safeguarding and promoting 
the welfare of children and young people,  
and expects all staff and volunteers to  
share this commitment. An Enhanced  
DBS check will be sought from from all  
successful candidates.

 
  

A career at Oxford Road Community School... a future working 
with extraordinary children within an exceptional team willing 

to go the extra mile. If you are “extraordinary” and want to make 
a difference – we want to hear from you.

#BeTheDifference

KS1 or KS2 Teacher  
Permanent position required from September 2019

The difference between ordinary and extraordinary is just that 
little “extra”

Oxford Road is a happy, vibrant and dynamic school. Our vision  
is to create an environment that is purposeful, inclusive and  
engaging at the heart of our culturally rich and diverse community. 
Oxford Road is a place where children grow into resourceful, 
independent learners, a school where pupils develop a thirst for 
learning which will stay with them throughout their lives. We are 

our pupils reach their full potential. You need to be an innovative 
practitioner with a passion for achieving outstanding outcomes for all.  
If this sounds like you, we would love to invite you to meet our 

What can we offer you?
A track record of attracting, nurturing and growing talent.
A tried and tested, highly successful NQT induction programme.
Approachable and supportive leadership.
Opportunities to work collaboratively with other  
primary schools.
Personalised CPD opportunities.

Applications from experienced teachers and NQTs are welcomed.
Visits to the school are very much welcomed. To arrange a visit,  
or if you require any further information, please contact the  

Application forms and supporting information can be downloaded 
from our website at www.oxfordroad.reading.sch.uk We would 
prefer applications to be submitted electronically. Please complete 
your application and email it to bursar@oxfordroad.reading.sch.uk 
For the purposes of equal opportunities we can only accept  
Reading Borough Council application forms so please do not send  
a CV.    
We wish to make an appointment as soon as possible and will 
consider applications upon receipt, therefore candidates are 
encouraged to apply straight away.
The School is committed to safeguarding and promoting the welfare 
of children and young people, and expects all staff and volunteers to 
share this commitment. A fully enhanced Disclosure & Barring  
Service Check is required.

146 Oxford Road, Reading RG1 7PJ 
Tel: 0118 937 5511 • Fax: 0118 937 5513 
Email: admin@oxfordroad.reading.sch.uk 
Headteacher: Claire Hurst

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Bearbrook Combined School in partnership with 

Class Teacher
Required for September 2019

Bearbrook School is set join the Great Learners Trust in July 
2019. This is an excellent opportunity for our school in  

 

 

YES, then the  
Great Learners Trust and Bearbrook School would be  

delighted to hear from you…

The role:
Bearbrook Combined School is passionate in our endeavours to nurture 

We are looking for teachers who: 

 

Bearbrook is central to Aylesbury which is a vibrant market town with an 

 headteacher@bearbrook.bucks.sch.uk 

Closing date: Midday Friday 26th April 2019

Start date: 1st September 2019 (earlier for NQTs)

 

Kennedy Drive, Pangbourne, Reading, Berkshire RG8 7LB
Tel: 0118 9842315 Email: o�ce@pangbourne.w-berks.sch.uk

Headteacher: Melissa Fry

Full Time & Part Time 
Class Teacher 

Starting September 2019 | Salary range: £23,720- 39,406
Pangbourne is a popular, vibrant and successful village school. 

We are looking for a teacher with:
A commitment to good/outstanding teaching and learning
High expectations of all pupils
Good pastoral care/listens to pupil voice
Flexible approach
Excellent communication and inter-personal skills
Able to play a positive and active role in our dedicated team

We can o�er:
Enthusiastic children with enquiring minds and good manners. 
Hardworking committed friendly team of sta�. 
Supportive team of Governors and Parents. 
�e opportunity to make a signi�cant contribution to the life of  
our school. 
Continuing Professional Development opportunities

NQTs and experienced teachers from Early Years to KS2 will be considered.

Visits to the school welcomed

Closing date for applications: Midday 26th April 2019
Interview Date: tbc

Details and an application form can be obtained from school or requested 
electronically through o�ce@pangbourne.w-berks.sch.uk

For further information, please visit our website on 
http://pangbourne.w-berks.sch.uk

Please return applications FAO Headteacher Mrs. Melissa Fry or to email 
address provided above.
Pangbourne Primary School and West Berkshire County Council are committed to safe- guarding and promoting 
the welfare of children and young people and expects all sta� and volunteers to share this commitment. We will 
ensure that all our recruitment and selection practices re�ect this commitment. All successful candidates will be 
subject to Criminal Records Bureau checks along with other relevant employment checks.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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EP Collier  
Primary School

 

 
 

 

Ross Road, Reading, Berkshire RG1 8DZ • 0118 937 5470
admin@epcollier.reading.sch.uk • www.epcollier.reading.sch.uk

KS1 TEACHER WOODEN HILL PRIMARY AND NURSERY SCHOOL

EYFS Leader required for 
September 2019

Full time / Permanent | Upper Payscale

Wooden Hill Primary and Nursery school is recognised in the 
wider community as a school which is continuing to grow from 
strength to strength. Our principle aim is to create a happy, 
secure and stimulating learning environment in which all 

develop their full potential to achieve personal success

Our Parents say…
“Wooden Hill puts the children’s education and wellbeing 

potential.”

“Great school grounds with dedicated teaching staff who are 

We are looking for a dynamic, creative and 
hardworking individual with a passion and vision for Early 
Years who will have the commitment to provide the very best 
learning experiences for our children.

We can offer you:
a careful and personalised programme of CPD to support 
your professional journey
a large, strong, committed and supportive staff team
happy and enthusiastic children who are eager to learn
an exciting opportunity to contribute to a visionary and 
forward thinking school at an important point in its growth

The right person may be a Foundation Stage teacher who 
wishes to develop their career or an experienced leader 
looking for a new challenge. The opportunity to be part of the 
Senior Leadership Team is there for the right candidate.

Closing date: Monday 22nd  April 2019
Interviews to be held shortly after

Visits to the school are warmly welcomed by appointment. 
To arrange this or for further information please contact the 

school on 01344 421117 or email 

Applications can be made at  

Wooden Hill Primary School Staplehurst, Bracknell
Berkshire RG12 8DB Tel: 01344 421117

The school is committed to safeguarding and promoting the welfare and safety of 

Follow us on Twitter
@schoolvacancies
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WOKINGHAM BOROUGH COUNCIL
 

Aldryngton Primary School 
Silverdale Road, Earley, Reading RG6 7HR
Tel: 01189 265843
Email: admin@aldryngton.wokingham.sch.uk

Required for September 2019

FULL TIME: CLASS TEACHER 
BASED IN EYFS
Aldryngton is a popular and successful school looking to appoint 
an excellent teacher to join our highly-skilled and supportive team. 
Applications from experienced teachers and NQTs are welcomed. 

We can offer you: 
A positive, nurturing and caring ethos 
Supportive team culture 
A school where humour underpins excellent staff relationships 
Staff who are very skilled in successfully mentoring new staff  
A creative, purpose led approach to learning 
Happy motivated children who enjoy coming to school and 
making a positive contribution
Parents and governors who are committed to working in 
partnership with the school  

The successful candidate will need to be:
A reflective practitioner with determination to secure the very 
best outcomes for our pupils 
Able to provide creative, enriching and inspiring learning 
opportunities 
A team player who supports others and shares good practice
A positive individual with excellent communication skills 
Well-organised and able to meet deadlines 
Able to offer commitment to the life of the school community

We strongly recommend a visit to the school. Please contact  
Mrs Julia Franks, School Business Manager to arrange a visit and / or 
request further details and an application form.

Closing date for applications: Noon 4th April 2019
Interviews: Friday 26th April 2019

Applicants are required to demonstrate their commitment to promoting and safeguarding the welfare 
of children and young people in line with Aldryngton’s policies and procedures. A satisfactory Enhanced 
DBS disclosure is required for this role. The school will request references before interview. 

We are now recruiting for an Inspirational
Foundation Stage Teacher
who can be our EYFS Lead
MPS/UPS plus TLR 2C • Full time 
To start September 2019

Do you want to join a fast moving, “Good” school with excellent 
opportunities for development and professional growth?

St Anne’s Catholic Primary School is a one form entry school in 
Caversham area. We have “a positive culture of respect and determination 

” 
(Ofsted 2015)

We work hard to ensure that our children and their families have  
access to the very best educational opportunities and support.  
We constantly strive to improve and develop our excellent  
relationships within our school community and beyond, based on 
mutual respect and trust. 

We are seeking to appoint an EYFS Lead with experience  
of Teaching in both Reception and Nursery classes.

• Wonderful, well behaved and articulate children.
• The chance to join a school which is judged as Good by Ofsted.

• Supportive parents and strong links with the community.
•  The chance to collaborate and learn from colleagues within the school, 

with our sister school St Martin’s and other schools within Reading.

•  A programme of “bespoke” training and development  
including research, team teaching, coaching and mentoring and  
cross school collaboration.

Visits to the school are welcomed and encouraged. Do come and see us! 

 
an appointment. An application pack can be found on  
our website under ‘School Vacancies’. Please return to  
Mrs Jacqueline Campbell at bursar@st-annes.reading.sch.uk

The Governing Body of St. Anne’s Catholic Primary School is committed to 
safeguarding and promoting the welfare of children and young people and 

 
for successful applicants.  

The Federation of St. Anne’s and  
St. Martin’s Catholic Primary Schools
St Anne’s Catholic Primary School
Washington Road, Caversham,  
Reading RG4 5AA  
T: 0118 937 5537 
E: admin@st-annes.reading.sch.uk

www.st-annes.reading.sch.uk

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Whitley Park Primary and Nursery School
Brixham Road, Reading, Berkshire RG2 7RB

Whitley Park is a large 3 form entry primary school with excellent facilities, outdoor learning environments for every year group and a strong and 
highly committed team, who put children at the heart of everything that they do. Our website address is: www.whitleyparkprimaryschool.co.uk  

Please contact Sue French by email admin@whitleypark.reading.sch.uk to arrange a visit to school or request an application pack. 
Please do not send a CV. For the purposes of Equal Opportunities we can only accept Reading Borough Council application forms.

For more information about teaching and living in Reading go to www.teachinreading.org and www.livingreading.co.uk/move-to-reading

Whitley Park Primary and Nursery School is committed to safeguarding and promoting the welfare of children and the successful applicant will 
be subject to an enhanced disclosure through the Disclosure and Barring Service.

Reception Teacher with a passion for early years
Start date in agreement with the Head Teacher • Salary points M1 – M6

If you’re interested please visit our 
website to really appreciate what 

to arrange a visit because we would 
love to meet you.

Highly creative teachers with 
passion, commitment and drive 
to ensure that we secure the best 
outcomes for every child.

A Reception Teacher with a 
passion for early years. 

Teachers who have the skills to 
bring out the best in our children.

Energy and positivity and the  
 

of our team.

A talent for supporting and 
engaging parents.

Someone who wants to make a 

Teachers with the ambition 
to progress to leadership as 
opportunities arise – we are a school 
committed to growing future leaders.

 
and pupils.

Whitley Park……
Children who enjoy being at school 
and who engage positively with all 
aspects of their learning.

A climate where people love to  
come to work.

We employ our own Specialist 
Sports Teachers, Play Therapist, 
Speech and Language Therapist  

strong and experienced TA team 
who include specialist TAs.

A commitment to ensure that every 
child has access to a rich and 
holistic curriculum to meet their 
individual needs.

A supportive and passionate 
leadership team.

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Scrapping BTECs would be ‘reckless’,
associations warn
continued from cover page ...

Geoff Barton, general secretary of the ASCL, said: ‘We
very much hope that T Levels are a success. However,
that should not be at the expense of a qualification which
is proven and popular. Sceptics might be inclined to think
that the government has spent so much time heralding
the advent of T Levels that it is now intent on clearing
the path of any potential competition.’
Bill Watkin, chief executive of the SFCA, commented:
‘The government may see the introduction of T Levels as
the best way to address the skills gap, about which it is,
quite rightly, concerned. But this should not be at the
expense of Applied Generals – these qualifications help
young people to acquire the skills that our economy and
society need and we will be making the strongest possible 

case to ensure they have a secure future’.
Launching the consultation education secretary
Damian Hinds said ‘We have made huge progress to boost
the quality of education and training on offer for young
people. From 2020 we will start to roll out new T Levels
which will offer young people high-quality technical
courses alongside our world class A Levels’, adding ‘We
can’t legislate for parity of esteem between academic and
technical routes post 16. But we can improve the quality
of the options out there and by raising quality, more
students and parents will trust these routes’.
The consultation can be found at
https://tinyurl.com/yywtvecq and runs until 10 June
2019.

Hungerford Nursery School
Centre for Children and Families

The Croft, Hungerford, Berkshire RG17 0HY 
Tel: 01488 682628 

FULL TIME CLASS TEACHER
NQTs welcome to apply

SALARY RANGE MPS
Full-Time Permanent Position 

Required from September 2019
Hungerford Nursery School is maintained by the Local Authority 
and is an Outstanding Nursery School with a co-located Family 
Hub based in West Berkshire.

If the answer to the following questions is yes than we would love 
you to apply:

Do you want to work with a team of people who love  
their job?
Are you enthusiastic about creating exciting learning 
opportunities both inside and outside the classroom?
Do you want to work in a school that values the whole child?
Do you have high aspirations? 
Are you passionate about teaching and learning in the Early 
Years?
Do you have an open, positive attitude and excellent 
communication skills?

This is an exciting opportunity to join a large vibrant and 
aspirational maintained nursery school. We have an amazing 
play-based environment where our children thrive.

We are committed to providing continuous professional 
development opportunities, have strong team work and give 
excellent support from experienced teachers and Nursery Nurses.

Visits to the school are warmly welcomed. 

Please email  
for an application pack

th April
Interview date: Wednesday 8th May

Our school is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment. 
All appointments are subject to an enhanced DBS disclosure and other relevant 
employment checks. We are committed to equal opportunities.

Thameside Primary School
Harley Road, Caversham, Reading RG4 8DB 
Telephone 0118 937 5551 
Email: admin@thameside.reading.sch.uk 
www.thameside.reading.sch.uk

 

We are looking for a teacher who:

• is an excellent practitioner

• is committed to raising attainment and achievement

• has high expectations of all children

• is able to create a stimulating and well organised learning environment

• preferably has experience in teaching EYFS.

We can offer:

• dedicated colleagues who work effectively as a team

• an opportunity to be part of a continually improving learning environment

• culturally diverse pupils who are creative and enthusiastic learners.

NQTs and experienced teachers are welcome to apply and visits to the 
school are recommended.

We would encourage you to visit the school so that you can see the school 
for yourself and its welcoming and inclusive environment. Please contact the 
school office on 0118 937 5551.

To apply please email admin@thameside.reading.sch.uk to 
request an application pack. Please do not send a CV. To ensure equal 
opportunities we only accept Reading Borough Council application forms.

Closing date: Wednesday 1 May 2019

Interview date: Wednesday 8 May 2019

The School is committed to safeguarding and promoting the welfare of children and 
young people, and expects all staff and volunteers to share this commitment. A fully 
enhanced Disclosure & Barring Service Check is required.

FOUNDATION STAGE TEACHER
Full time • Required for September 2019
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www.cranburycollege.reading.sch.uk / T: 0118 937 6847 
Cranbury Road, Reading.RG30 2TS

Secondary Teacher 1.0 FTE X2
Salary: Teachers pay scale (based on experience) 

Permanent • September 2019 • QTS/NQT/Unqualified

We currently have vacancies for 2 secondary teachers with the ability 
to teach Maths and/or English up to and including GCSE, with an 
opportunity to teach other subjects. You will work with small groups of 
pupils across Cranbury College. You may also work with pupils on a  
1:1 basis.

Do you want to come and work for a GOOD Ofsted rated alternative 
provision who are on a journey to outstanding?

Do you want to work in a fun and motivating environment with 
supportive leadership?

Do you have the resilience to work in a demanding, trauma informed 
environment, with pupils that have social, emotional and mental 
health needs?

Cranbury College was judged ‘GOOD’ by Ofsted in Feb 2018.  
We are a multi-site organisation which includes a Primary Site,  
KS3 Site - Pathways, KS4 Site - Futures, Post 16 Site - Vision. We have an 
Outreach Behaviour Support Team, offer medical tuition and provide the 
Hospital Teaching Service.

Staff responses when asked ‘What are the school’s  
greatest strengths?’: 

• Creativity and flexibility
• Compassion and enthusiasm
• Teamwork
• Safeguarding and welfare of students 
• We work together to share strategies and ideas
• Supportive leadership at all levels
• Staff expertise and experience 
• Solution focused approaches to all challenges
• Rewarding, fun and inclusive 
• Outstanding outcomes for young people.
• We laugh a LOT

Closing date: Sunday 5 May 2019
Interviews: w/c 13 May 2019

For the purposes of equal opportunities, we can only accept 
application forms.

We strongly recommend a visit to Cranbury College prior to application or 
an informal discussion to come and see what we do. Please contact Emma 
Conroy, Office Manager to arrange.  
econroy@cranburycollege.reading.sch.uk

>  Please see our website www.cranburycollege.reading.sch.uk/vacancies 
to download application and forward your completed form to  
Emma Conroy by emailing econroy@cranburycollege.reading.sch.uk

Please do not send a CV: for the purposes of  
equal opportunities. 
An Enhanced Disclosure and Barring Service check 
will be sought from the successful candidate.

Teacher of the Deaf x2
MPS + 1 or 2 SEN points (depending on qualifications 
& experience) • UPS may be available for a suitably 
qualified candidate • 1.0 FTE • Permanent 
Required for September 2019

Initially x1 post based in Slough/Maidenhead 
              x1 post based in West Berkshire/Reading

Part time may be considered for a Qualified Teacher 
of the Deaf

Ref: EDS111-1904

The Berkshire Sensory Consortium Service (BSCS) currently have two 
vacancies for a qualified Teacher of the Deaf (QTOD) to work in a 
peripatetic role with schools, early years settings and families (O-25)  
to build their capacity to meet the needs of learners who have a 
hearing loss through our Advisory and Teaching programmes.

We are looking to appoint two enthusiastic, motivated professionals who 
are committed to working in partnership with all of our stakeholders 
and who seek to improve the outcomes for all of our young people.  
The role as a Teacher of the Deaf requires excellent interpersonal skills,  
flexibility and the ability to work independently as well as contributing 
to the wider team within the Service. The ability to be well organised 
and to work to deadlines is essential.

We will consider suitably experienced teachers without the mandatory 
qualification who are interested in developing their specialist skills 
to work with pupils who are deaf. The successful candidates will 
be outstanding practitioners who have recent classroom teaching 
experience and are willing to undertake the two year specialist 
postgraduate qualification to train as a Teacher of the Deaf. The Service 
provides a mentorship programme for all new members of staff.

Due to the nature of this role you must be able to travel independently 
to meet the requirements of the post. A mileage allowance is available. 
A full driving licence and access to a vehicle is desirable. Teachers within 
the Service may work across more than one of the Berkshire  
Local Authorities.

For an informal discussion about the post, please contact  
Jane Kilminster, Hearing Impairment Co-ordinator on 
07887 528852 or Jane Peters, Head of Service on 
07887 540921. 

To find out more about the Sensory Consortium Service, 
visit: www.berkshirescs.btck.co.uk

Closing date: 28 April 2019 
Interviews: 7 May 2019

TO APPLY…
Visit www.rbwm.gov.uk and click on ‘jobs and careers’. 
Alternatively, email jobs@rbwm.gov.uk or telephone our 
Recruitment Line on 01628 683888 quoting the post 
reference number. Please don’t send CVs, only 
RBWM application forms will be considered.

This post is subject to an enhanced DBS check. 
We value diversity and welcome applications 
from all sections of the community.

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

LA POSTS
See advertisement below

ALTERNATIVE EDUCATION
See advertisement below
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COMPUTER SCIENCE ROLES
Wellington College is one of  the world’s leading co-educational boarding and 

day schools and has an enviable reputation for excellence and innovation. 

We currently have the following exciting teaching opportunities within our 
Computer Science Department required from September 2019. 

Flexible working available, part-time, job share and teaching only considered. 

Head of Computer Science
As well as teaching across the full age range from Year 9 to 13, you will play 
a leading role in the running and extra-curricular activities of  the department 

and contribute wholeheartedly to all aspects of  school life.

Computer Science Teacher
You will have the positive outlook required to be part of  a successful team and 
ensure they deliver the best possible lessons. In particular, you will have a keen 
commitment to fostering a love of Computer Science through the co-curriculum.

Computer Science Postgraduate
You will teach Computer Science across the full age range from year 9 to year 13. 

As well as teaching a standard timetable allocation, you will play an active 
role in the extra-curricular life of  the Department.

We are holding an Open Day at the College for interested candidates on  
6 April 2019. If  you have any questions regarding this position, please contact 

Julie Rees, HR Director, on 01344 753455 or by emailing  
JAR@wellingtoncollege.org.uk

Closing date: 6.00pm, Wednesday 17 April 2019
Interviews will take place w/c 22 April 2019 

The College is committed to equality and diversity and to safeguarding and promoting 
the welfare of children and young people, and expects all staff and volunteers to 

share this commitment.

Applicants for any of the positions available at the College must be willing to 
undergo a number of safeguarding checks including an enhanced Disclosure and 

Barring Service check, reference checks with previous employers and, 
where applicable, a Barred List, Prohibition and EEA check. 

For full details, 
including how to apply, please visit: 

www.wellingtoncollege.org.uk/about/ 
vacancies/teaching-staff/

WELLINGTON COLLEGE, CROWTHORNE, BERKSHIRE RG45 7PU

TEACHER OF 
BUSINESS STUDIES 
Required for September 2019

Closing date: Wednesday 3 April 2019

Jenny Veater
Reddam House Berkshire

Wokingham
Berkshire
RG41 5BG

Email: j.veater@reddamhouse.org.uk 
www.reddamhouse.org.uk

SECONDARY EDUCATION
See advertisements on this page and also under Primary Education
on page 6, LA Posts on page 20 and Alternative Education on
page 20

LOOKING FOR A TEACHING POST?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Subscriptions cost £15 for 12 issues.

Non-teaching posts only (delivered within the UK): £10 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Pentland Field School
Pentland Way, Ickenham, Middlesex UB10 8TS

Head of School
Full Time, Permanent

£59,601 - £65,437 per annum inclusive 

REF: SCH/16872TR
The Trustees of the Eden Academy Trust are seeking to appoint 
a new Head of School for Pentland Field School from September 
2019.

Pentland Field School is an all-through 4-19 special school for 
children and young people with moderate to severe learning 

The school opened in January 2015 and has expanded to its 
current roll of 150 pupils. The school has spacious, new, purpose-
built and specialist classrooms. The school was graded as good 
overall (with outstanding behaviour, personal development and 

and experience to take Pentland Field to greater heights as part 

If you wish to discuss the role in more detail please contact 

01895 609144 or email 
jarlath.obrien@theedenacademy.co.uk or 

susan.douglas@theedenacademy.co.uk 

01895 609144 or at 

CLOSING DATE: 23 April 2019 - NOON
INTERVIEW DATE: 29 and 30 April 2019

CVs will not be accepted 

Lindon Bennett School
Main Street, Hanworth, Middlesex TW13 6ST

Tel: 020 8898 0479
Headteacher Clare Longhurst

office@lindonbennett.hounslow.sch.uk
www.lindonbennettschool.co.uk

Assistant Team Leader
 for KS2 

required from September 2019
Main Pay scale (including Outer London 
Allowance) plus TLR 2 + SEN Allowance

Lindon Bennett School is a primary phase (3-11 years) special 
school, split over 2 sites, for pupils statemented with SLD, PMLD 
or ASD. It is an expanding school providing an exciting, innovative 
and personalised curriculum for all pupils. Lindon Bennett is well 
resourced and well organised with a strong sense of purpose and a 
close and enthusiastic staff.  

We are looking to appoint a highly motivated and enthusiastic 
Assistant Team Leader for our KS2 department.  
This is an exciting opportunity for a committed and motivated 
teacher to join our Middle Leadership team. Applicants must have a 
strong commitment to helping to lead and manage a dynamic team 
effectively. 

If you are an outstanding teacher, with a real passion and 
commitment, to teaching children with complex learning needs, we 
would like to hear from you.

Our KS2 Assistant Team Leader will support the Team Leader to:
Develop and enhance the teaching practice within the team, 
ensuring the KS2 Curriculum offers a creative, dynamic 
approach to teaching and learning.
Monitor and evaluate standards of teachers’ performance and 
pupils learning within KS2.
Provide line management responsibility for the KS2 staff team.

They will also:
Provide day-to-day management of the department in the 
absence of the team leader
Have the opportunity to take responsibility for leading an 
additional area of school development e.g. ICT, Assessment, the 
Outdoor environment

The role of Assistant Team Leader has a teaching commitment but 
does not have class responsibility.

For further details please either visit the school website or 
contact the Headteacher’s PA at the above address or by email. 

Visits to the main school are both welcome and expected.

Closing date: 30th April 2019
Interviews will take place prior to May half term. 

Date to be confirmed.

The school and the London Borough of Hounslow are committed to safeguarding 
and promoting the welfare and wellbeing of all children. Successful applications will 
be subject to an enhanced CRB disclosure.

SPECIAL EDUCATION
HEADSHIPS
See advertisement on the left of this page

OTHER POSTS
See advertisement below, on pages 23 and 24 and also under LA
Posts on page 20

Follow us on Twitter
@schoolvacancies
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Lindon Bennett School
Main Street, Hanworth, Middlesex TW13 6ST

Tel: 020 8898 0479
Headteacher Clare Longhurst

office@lindonbennett.hounslow.sch.uk
www.lindonbennettschool.co.uk

Assistant Team Leader 
for KS1 

required from September 2019
Main Pay scale (including Outer London 
Allowance) plus TLR 2 + SEN Allowance

Lindon Bennett School is a primary phase (3-11 years) special 
school, split over 2 sites, for pupils statemented with SLD, PMLD 
or ASD. It is an expanding school providing an exciting, innovative 
and personalised curriculum for all pupils. Lindon Bennett is well 
resourced and well organised with a strong sense of purpose and a 
close and enthusiastic staff.  

We are looking to appoint a highly motivated and enthusiastic 
Assistant Team Leader for our KS1 department.  

This is an exciting opportunity for a committed and motivated 
teacher to join our Middle Leadership team. Applicants must have a 
strong commitment to helping to lead and manage a dynamic team 
effectively. 

If you are an outstanding teacher, with a real passion and 
commitment, to teaching children with complex learning needs, we 
would like to hear from you.

Our KS1 Assistant Team Leader will support the Team Leader to:
Develop and enhance the teaching practice within the team, 
ensuring the KS1 Curriculum offers a creative, dynamic 
approach to learning.
Monitor and evaluate standards of teachers’ performance and 
pupils learning within KS1.
Provide line management responsibility for the KS1 staff team.

They will also:
Provide day-to-day management of the department in the 
absence of the team leader.
Have the opportunity to take responsibility for leading an 
additional area of school development e.g. ICT, Assessment, the 
Outdoor environment.

The role of Assistant Team Leader has a teaching commitment but 
does not have class responsibility.

For further details please either visit the school website or 
contact the Headteacher’s PA at the above address or by email. 

Visits to the main school are both welcome and expected.

Closing date: 30th April 2019
Interviews will take place prior to May half term. 

Date to be confirmed.

The school and the London Borough of Hounslow are committed to safeguarding 
and promoting the welfare and wellbeing of all children. Successful applications will 
be subject to an enhanced CRB disclosure.

The Castle School, Love Lane, Donnington, Newbury, Berks RG14 2JG 
Tel: 01635 42976 • Fax: 01635 551725 

 Headteacher – Jon Hewitt • www.thecastleschoolnewbury.org.uk

Class Teacher
TMS/UPS + SEN (dependent upon experience)

We wish to appoint for September 2019, a teacher who is committed to  
the vision and ethos of this innovative, successful and growing special school 
at an exciting phase in its development. We are keen to hear from teachers 
who currently work in Primary or Secondary mainstream and are looking to move 
into this highly rewarding field of education, as well as from those who currently 
work in special schools. We would also welcome applications from NQTs.

Please contact Atul Attra (School Business Manager) on 01635 42976 to 
arrange a visit. 

If you want an informal chat about the role please phone Jon Hewitt 
(Headteacher) on the above number.

For further information and an application pack please contact Natasha King 
via office@castle.w-berks.sch.uk or visit our website  
www.thecastleschoolnewbury.org.uk

Closing date: Monday 6 May 2019 • Interviews: Tuesday 14 May 2019
The Castle School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.

Come and join our very special community

Judged as “OUTSTANDING”  
by OFSTED in October 2014  
and January 2019

Have you got the energy, vision 
and passion for SEN and a good  
sense of fun to join our team?

The Castle School meets the  
individual needs of 170 pupils  
between 3 and 19 years, all of  
whom have learning difficulties.

   Teamwork is embedded in 
the culture of the school and 
working together successfully 
further enhances the high-quality 
teaching and learning.

OFSTED January 2019

‘

‘

   Pupils’ safety and well-being have  
the highest priority for all staff.

   Staff are highly motivated and  
enjoy working at the school.

OFSTED January 2019

‘
‘

‘
‘

The Castle School
A SPECIALIST COLLEGE FOR COMMUNICATION & INTERACTION

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Lindon Bennett School
Main Street, Hanworth, Middlesex TW13 6ST

Tel: 020 8898 0479
Headteacher Clare Longhurst

office@lindonbennett.hounslow.sch.uk
www.lindonbennettschool.co.uk

Early Years SEN Teacher x2
Class Teachers required from September 2019 

MPS (including Outer London allowance)
plus SEN allowance dependent on experience

plus

Opportunity for Additional TLR3 Position
(for the appropriate person)

ARE YOU FUN, INSPIRING AND MOTIVATED?

Lindon Bennett School is a special school for children aged 
3 – 11 years with severe and profound learning difficulties 
including those with an additional diagnosis of autism.

We are a recently expanded school, providing an exciting, 
innovative and personalised curriculum for all pupils. OFSTED 
recently rated the school “Good” (Feb 18). Our school 
is located on two sites, each with specialist support and 
facilities, appropriate to the age of the pupils. To meet the 
individual needs of our pupils, classes are small and teaching 
staff work closely alongside support staff.

We are looking to appoint highly motivated and enthusiastic 
teachers with a real passion for, and commitment to, teaching 
children with complex learning needs.

Teachers with special school or mainstream experience are 
welcome to apply, as are both NQTs, OTTs and candidates 
already on route to gaining QTS.

For an application pack please visit our website 
www.lindonbennettschool.co.uk

If you would like further details or to book a tour of the 
school, please contact the School Office/Headteacher’s PA on 

0208 898 0479 or via email on 
office@lindonbennett.hounslow.sch.uk

Visits to the school are both welcomed and expected.

Closing date: 30th April 2019
Interviews will take place prior to May half term. 

Date to be confirmed.

The school and the London Borough of Hounslow are committed to safeguarding 
and promoting the welfare and wellbeing of all children. Successful applications will 
be subject to an enhanced DBS disclosure.

Lindon Bennett School
Main Street, Hanworth, Middlesex TW13 6ST

Tel: 020 8898 0479
Headteacher Clare Longhurst

office@lindonbennett.hounslow.sch.uk
www.lindonbennettschool.co.uk

KS2 SEN Teacher x 3
Class Teachers required from September 2019 

MPS (including Outer London allowance)
plus SEN allowance dependent on experience

plus

Opportunity for Additional TLR3 Position
(for the appropriate person)

ARE YOU FUN, INSPIRING AND MOTIVATED?

Lindon Bennett School is a special school for children aged 
3 – 11 years with severe and profound learning difficulties 
including those with an additional diagnosis of autism.

We are a recently expanded school, providing an exciting, 
innovative and personalised curriculum for all pupils. OFSTED 
recently rated the school “Good” (Feb 18). Our school 
is located on two sites, each with specialist support and 
facilities, appropriate to the age of the pupils. To meet the 
individual needs of our pupils, classes are small and teaching 
staff work closely alongside support staff.

We are looking to appoint highly motivated and enthusiastic 
teachers with a real passion for, and commitment to, teaching 
children with complex learning needs.

Teachers with special school or mainstream experience are 
welcome to apply, as are both NQTs, OTTs and candidates 
already on route to gaining QTS.

For an application pack please visit our website 
www.lindonbennettschool.co.uk

If you would like further details or to book a tour of the 
school, please contact the School Office/Headteacher’s PA on 

0208 898 0479 or via email on 
office@lindonbennett.hounslow.sch.uk

Visits to the school are both welcomed and expected.

Closing date: 30th April 2019
Interviews will take place prior to May half term. 

Date to be confirmed.

The school and the London Borough of Hounslow are committed to safeguarding 
and promoting the welfare and wellbeing of all children. Successful applications will 
be subject to an enhanced DBS disclosure.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  



ADMINISTRATION
See advertisements on this page and pages 2, 3, 4 and 5

CARETAKING AND CLEANING
See advertisements on page 6 

EARLY YEARS PRACTITIONERS
See advertisement on page 6

… continued on page 2
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School Road, Sunninghill,  
Ascot, Berkshire SL5 7AD 
Tel: 01344 622962 
Email: office@stmichaelsce.co.uk

www.st-michaelsprimary.co.uk/website

ST MICHAEL’S CE PRIMARY SCHOOL 

School Bursar - Level 3
Grade M8, £30,596 – £34,152 per annum FTE

(£23,915 - £26,694 per annum, actual)
32.5 hours per week, 8.30am – 3.30pm,
Monday to Friday • Term time only plus two weeks
Our caring and inclusive school is set in the heart of the village of Sunninghill 
near Ascot. We are committed to providing the best possible education for 
every pupil, recognising their individual qualities and abilities.

We wish to appoint a Bursar who will be a key member of staff supporting 
the Headteacher on non-teaching aspects of school life and work closely 
with parents, staff and the governing body. This is a great opportunity for 
the right candidate to be involved in HR administration, school finance and 
premises matters. St Michaels CE Primary School.

The successful candidate will have:
• significant finance experience in an education environment.
• experience of monitoring and managing budgets.
• experience in staff recruitment and administration.
• understandin g of school governance issues.
• understanding of health & safety issues.
•  excellent ICT skills including the adept use of Microsoft applications 

and website software with motivation to constantly innovate and 
improve. SIMS experience is preferable.

• ability to work well as part of a team.
• ability to relate well to children and families.

We can offer:
•  a welcoming, friendly school with children who enjoy learning  

and achieving.
• a dedicated team of talented and caring staff.
• ongoing professional development.
• a commitment to continuous improvement.
• an active and supportive parent body.
• a well-informed and effective governing body.

An application form and more information on our school can be found on 
our school website www.st-michaelsprimary.co.uk/website/vacancies 
or by emailing the school finance@stmichaelsce.co.uk

Please send your completed application forms to the school address or 
electronically to finance@stmichaelsce.co.uk

Visits to the school or an informal chat are welcomed and strongly encouraged. 
They can be arranged by contacting the School Office on 01344 622962.

Closing date: 12pm, Monday 15 April 2019. 

Interviews: Thursday 25 April 2019.

St Michael’s CE Aided Primary School is committed to safeguarding and 
promoting the welfare of children and young people. This post is subject 
to an enhanced DBS check for the successful candidate.

LODDON PRIMARY SCHOOL
Silverdale Rd, Earley, Reading RG6 7LR 

0118 9261449
Email: secretary@loddon.wokingham.sch.uk

Headteacher: Mrs S. Phillips
                   
School Business Manager Grade 7

£28,785 - £32,029 pro-rata
(Term time plus INSET days and 5 days – 37 hours a week)

Do you want to be part of a busy and thriving  
school community?

Are you positive, hardworking and determined?

We pride ourselves on our caring and supportive team ethos which 
combines a family atmosphere and high expectations.

We are seeking to appoint a highly skilled and professional School 
Business Manager.

The successful candidate will be a confident leader who can function 
well as part of a team, will have excellent communication and 
interpersonal skills, a positive and cheerful attitude, will be highly 
organised and have the ability to work under pressure in order to 
meet deadlines.

You will be responsible for the daily operation and management 
of the school’s finances, ensuring the best possible use of school 
resources is achieved. You will also hold responsibilities in relation 
to Administration, Personnel, Health and Safety, Data Handling and 
Procurement.

Visits to the school are highly recommended and can be arranged 
by contacting Zahra Colwill on telephone 0118 9261449 or via 
secretary@loddon.wokingham.sch.uk during term time.

Closing date: Tuesday April 23rd, 5pm
Interviews: Wednesday 1st May

Start date: Monday 3rd June (or as soon as possible thereafter)

The school is committed to safer recruitment practice and pre-employment checks 
will be undertaken before any appointment is confirmed. This post is subject to an 
Enhanced Disclosure and Barring Service (DBS) check.
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… continued from cover page

MISCELLANEOUS
See advertisements on pages 6 (Charters School - IT Technician) and
7 (Holyport College - Resident Fellow)

SUPPORT STAFF
See advertisements on pages 7, 8 and 9

Finance Officer 

KING’S COURT FIRST SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

King’s Court First School
Ashbrook Road, Old Windsor, Berkshire SL4 2NE
NOR 216 • Tel: 01753 866272
Email: kingscourt@rbwm.org.uk 
Headteacher: Mrs S Pye-Beraet

Scale 3 (point range 14 – 17) Actual £6,951 – £7,341 pa 
(£19,007 – £20,072 FTE pa pro rata)   
Term time only – 16 hours per week 
Fixed Term Contract commencing in May 2019  
and finishing on 19 April 2020.

We are looking for an enthusiastic person to join our small,  
friendly and busy school office.

The post holder will work closely with the School Business Manager to 
provide financial administrative support to the school. They will also 
assist the school Secretary in the provision of general office duties.

Responsibilities will include:

• Processing orders and invoices.

• Preparation of school monies for banking.

•  Maintaining accurate records and operating within specified 
financial procedures.

• Assisting with general office enquiries/phone calls.

Knowledge, Skills and Experience required:

• A financial qualification eg. NVQ level 3 or equivalent by experience.

• Good understanding of financial systems.

•  ICT literate and able to operate software at an intermediate/ 
advanced level.

• Good communication skills.

•  Able to relate to pupils and parents in a calm and sympathetic 
manner.

• Discretion. 

Visits to the school are warmly welcomed. 

To arrange a visit, or if you require any further information,  
please contact the school secretary on 01753 866272  
or contact us via kingscourt@rbwm.org.uk

Closing date: Tuesday 23 April 2019.

Interviews: Tuesday 30 April 2019.

The school is committed to safeguarding and promoting the welfare of children and 
young people, and expects all staff to share that commitment. Successful candidates 
will be subject to an enhanced DBS check and satisfactory references.

OPERATIONS MANAGER
Salary subject to experience and qualifications, recruitment 
allowance of up to £3,000 considered for the right candidate
Full-time, 37 hours per week, 52 weeks per year
Permanent position required for April 2019

Meadow Park Academy has an exciting opportunity for a 
hardworking and experienced business professional to take on a 
leading operational role within the school.

The successful candidate will provide operational support to the 
Senior Leadership Team and be responsible for the efficient and 
robust delivery of the operation and administrative functions in the 
school including HR, finance and facilities; ensuring the smooth 
running of the school.

We are looking for someone:
• With experience of all aspects of operations within a school
•  Who is highly organised, capable of thinking creatively and 

problem solving
•  With the ability to motivate staff by establishing empathetic and 

supportive working relationships
•  With the ability to work flexibly, innovatively and responsively in a 

challenging environment
•  Who is confident in the use of Microsoft Office; MIS; cashless 

payment systems and parent/school communication tools
• With experience of managing the HR and Finance functions.

Please contact Katie Clark on 0118 937 5562 to organise a 
visit and see our website www.meadowparkacademy.org for an 
application pack. Completed applications should be returned to 
kclark@meadowparkacademy.org CVs will not be accepted. 

Applications considered on receipt, interviews held shortly after.

Meadow Park Academy and all its personnel are committed to safeguarding and 
promoting the welfare of children and young persons. This position is subject to 
an Enhanced DBS check, suitable references and other essential checks.

MEADOW PARK ACADEMY
Norcot Road, Tilehurst, Reading,  
Berkshire RG30 6BS
Tel: 0118 937 5562
Head Teacher: Ms. S. Butler

www.meadowparkacademy.org

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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The Willink School
www.Willinkschool.org.uk

FINANCE OFFICER

We are seeking to appoint a well organised, experienced, 

th .

.

High Close School, Wokingham 
Berkshire, RG40 1TT

High Close School is a non-maintained special 

and mental health needs. 

Administrator 
£18,220 pa, 36.25 hpw (job ref: 3131)

Receptionist / Admin Assistant
£17,556 pro rata, 22.5 hpw (job ref: 3307)

 
For further information and to apply, please 
visit our website jobs.barnardos.org.uk
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Lindon Bennett School
Main Street, Hanworth, Middlesex TW13 6ST

Tel: 020 8898 0479
Headteacher Clare Longhurst

office@lindonbennett.hounslow.sch.uk
www.lindonbennettschool.co.uk

ADMINISTRATION 
OPPORTUNITIES 

Administration Officer x 2
Receptionist x 2

Due to a recent school expansion and following 
an Administration restructure of the school 
office, the school has a number of exciting 

administration job opportunities.

36 Hours per week Term time only (39 weeks) 
plus 2 weeks in the school holidays 

(41 weeks in total)

Lindon Bennett School is a special school for children aged 
3-11 years with severe and profound learning difficulties 
including those with an additional diagnosis of autism.

It is a school providing an exciting, innovative and 
personalised curriculum for all pupils. Lindon Bennett is well 
resourced and well organised with a strong sense of purpose 
and a close and enthusiastic staff. OFSTED have judged the 
school as good in all areas.

We are looking to appoint a number highly motivated and 
enthusiastic administration staff, with a real passion for, and 
commitment to, efficient and accurate administration support 
to the school office.

For full details please visit our website 
www.lindonbennettschool.co.uk 

To book a tour of the school, please contact the 
Headteacher’s PA on 0208 8980479 or via email on 

office@lindonbennetthounslow.sch.uk

Closing date: 22nd April 2019 
Interviews will take place prior to the end of April 2019

The school and the London Borough of Hounslow are committed to safeguarding 
and promoting the welfare and wellbeing of all children. Successful applications will 
be subject to an enhanced DBS disclosure.

Francis Baily Primary School

  Out of Hours Club 

Required 
May 2019 Start – 20 Hours per week

francisbailyblogs.net 

01635 862188

Closing date: 12PM, Thu 18th April 2019 | Interviews: Fri 26th April 2019

Oxfordshire
EAST OXFORD PRIMARY SCHOOL
Union Street, Oxford, OX4 1JP
Tel: 01865 240219
CLERK TO THE GOVERNING BODY
The Governors of East Oxford Primary School wish to appoint a
successor to its long-serving and much respected Clerk who is
retiring. Grade 7 (scp 22-25) £20,235-£22,785 full-time equivalent.
Full governing body meetings will be paid @ 10 hours, including
preparation and minuting, and committee meetings @ 8 hours.
There are 4 FGB and 10 committee meetings per year. Further
details available at www.eastoxfordprimary.co.uk > East Oxford A-Z >
Vacancies. 
Closing date: 23rd April 2019

Follow us on Twitter
@schoolvacancies
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ADMINISTRATION APPRENTICE
Required as soon as possible

www.langleyacademyprimary.org 
01753 214450

 April 2019

The Green, Datchet, Berkshire SL3 9EJ
Tel: 01753 542982 | Fax: 01753 593492

email: office@datchetstmarysacademy.co.uk  
www.datchetstmarysacademy.co.uk 

School founded 1843 | Academy established 2012 
Head teacher: Miss N Green | Company number: 8143249

Datchet St Mary’s Academy is seeking a

Clerk to the Governors
Starting as soon as possible

Datchet St. Mary’s Academy is a thriving village school at the heart  
of the local community. We are a successful one-form entry Church of 
England Primary School with enthusiastic, well-behaved pupils who 
have a positive attitude to learning. We are an Ofsted rated good 
school (September 2018) and a member of the Oxford Diocesan 
Schools Trust. (ODST) 

We are seeking to appoint a reliable, knowledgeable Clerk to our 
Local Governing Body (LGB) to provide confidential administrative  
& other relevant support to our LGB and sub-committees (approx. 17 
meetings per year).

The clerk plays an important role in the effectiveness of the school’s 
governing body by providing procedural guidance, record keeping, 
planning and minute taking. The successful candidate will need to 
have a flexible approach to working hours, good organisational skills 
and be proficient in the use of computers and Microsoft Office. The 
role will be home-based with the need to attend meetings at school, 
some evening.

The hours for this position are variable but are not expected to 
average more than 8 per month and will be more concentrated 
around the meeting times. Experience of Clerking in a school 
environment, or similar, is desirable but not essential as training will 
be provided. 

Salary will be Academy’s Support Staff Pay Scale, point 18-21 
(£11.97-£13.03per hour). 

Closing date for applications is 12.00, Friday 26th April.

If you would like to work with a happy, caring and supportive school 
contact Sally-Anne Jarvis, Chair of the LGB and /or Nicola Green, 
Headteacher, for an informal chat about the role or to visit us. 

For further information and an application form please visit our school 
website: www.datchetstmarysacademy.co.uk 

or contact the school office. 

Application forms to be returned to 
astewart@datchetstmarysacademy.co.uk 

Datchet St. Mary’s is committed to safeguarding and promoting the welfare of children and young 
people and expect all staff and volunteers to share this commitment. All posts, are subject to a 
satisfactory enhanced Disclosure and Barring Check and reference checks.  

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Ambleside Close, Woodley, Berks RG5 4JJ 

Caretaker

The role is varied and interesting and will include some

25 hours per week, all year £13,212 - £14,301

24 days annual leave plus 8 days bank holidays

Call 01183776444 or email  

Applications will be considered on receipt and an appointment 

Meadows Nursery Pastures Nursery 

ST. MARTIN’S CATHOLIC PRIMARY SCHOOL
Pendennis Avenue, Caversham Park Village,  
Reading RG4 6SS • Tel: 0118 937 5544  
Email: admin@stmartins.reading.sch.uk 
Website: www.stmartinscaversham.co.uk 
Executive Headteacher: Mrs Margot Buller 
No on Roll: 177

Cleaner
Scale 2 PT 12 – £17,173 pa, pro rata equivalent  
to £8.90 per hour • 12.5 hours per week  
(2.5 hours per day Monday – Friday)  
Term time only with 2 weeks in the holidays 

Required to start as soon as possible
To request an application form please email  
admin@stmartins.reading.sch.uk 

Closing date: Midday, Tuesday 23 April 2019
St Martin’s Catholic Primary School is committed to safeguarding and promoting the welfare 
of its children and expects all staff and volunteers to share this commitment. The successful 
candidate will be subject to a disclosure of criminal records at an enhanced level.

ROMAN CATHOLIC ARCHDIOCESE OF BIRMINGHAM  
IN PARTNERSHIP WITH READING BOROUGH COUNCIL

Equal opportunities for all

EARLY YEARS 
PRACTITIONER 

Required for Immediate Start 
Since opening in September 2015, the Reddam House Berkshire Early 

Worldwide for excellence and is inspired by the Reggio Emilia 

will work as a member of the Early Learning team to ensure that all 

Closing date: Friday 5 April 2019

Jenny Veater
Reddam House Berkshire

Wokingham, Berkshire RG41 5BG
Email: j.veater@reddamhouse.org.uk 

www.reddamhouse.org.uk

Charters School
Charters Road, Sunningdale, Ascot, Berkshire SL5 9QY

IT TECHNICIAN

The post will be withdrawn once a suitable applicant is appointed

Mrs Jan Riggs at 

Follow us on Twitter
@schoolvacancies
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All-ability co-educational 
day and boarding school for  
students aged 11 – 19 years

‘High aspirations, traditional values’

RESIDENT FELLOW
£13,987 pa (£17,000 FTE), plus accommodation and meals
Required for September 2019 

Opened in 2014, Holyport College has quickly established itself as an 
ambitious and dynamic school. Popular with parents, we are one of the most 
over-subscribed schools in our area. We seek two creative and talented 
people who will join us this September to primarily work in our boys 
boarding houses, but there will also be opportunities to gain experience in 
the classroom too. 

Situated in the picturesque village of Holyport, close to Windsor, 
Maidenhead and London, Holyport College is the country’s first state day 
and boarding free school and has Eton College as its sole education sponsor.  
Opportunities to collaborate with colleagues from Eton College and the 
use of some of its facilities will add a unique dimension to your work. 

For more information, please visit our website to download an  
application pack: www.holyportcollege.org.uk 

Should you wish to have an informal discussion, please contact Paul Hayes, 
Assistant Head Master on 01628 640150 or p.hayes@holyportcollege.org.uk

Applications should be returned by email to careers@holyportcollege.org.uk

Interviews will be held on receipt of application.

Holyport College is committed to safeguarding and promoting the welfare of children.  
All staff are required to obtain an enhanced disclosure from the Disclosure and Barring Service.

www.holyportcollege.org.uk

Behaviour 
Support Worker
for Maiden Erlegh School in Reading
Hours: 35 hours per week. Term Time Only, 
plus INSET days
Start date: May 2019
Closing date: 5 April 2019
Interviews: 
Salary: Grade 4 SCP 7 – 11 (19,554 – 21,166)

We are now looking for a Behaviour Support Worker at Maiden Erlegh 

student conduct in and around the school. This role will also support 
the Pastoral Team in managing behaviour, being on hand to help 
throughout the day and across the year groups. 

We are interested in hearing from you if have a passion for children. 

diversity and success for all” and you will have a willingness to 

improvement.

proud of our vibrant, diverse and engaging students who work hard 

Frieth C.E.C School
Frieth, Henley-on-Thames, Oxon RG9 6NU 
Tel: 01494 881554  

LEARNING SUPPORT 
ASSISTANT
Salary range 1B (£15,236 FTE p.a.)

www.buckscc.gov.uk  

Closing date for applications is Thursday 4th April at 3:00pm.  
Interviews are expected to be held on Thursday 25th April 2019.
The school is committed to safeguarding and promoting the welfare of children and 

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  
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Whiteknights Primary School
Fairlawn Green, Shinfield Rise, Reading, Berkshire RG2 8EP

admin@whiteknights.wokingham.sch.uk
www.whiteknights.wokingham.sch.uk
Twitter: @WokinghamKnight
Headteacher: Mr F Walker

Graduate Teacher – Fixed Term, 
12 month contract

30 hours per week, term time only 
plus INSET days

Required 2nd September 2019

We aim to provide outstanding educational 
opportunities that develop happy, confident pupils, 
who have the skills to be successful lifelong learners 

and are able to fulfil their ambitions. 

We will nurture each individual and help them to 
grow in greatness.

The governors at Whiteknights are seeking to appoint a high quality 
graduate considering a career in teaching and looking to gain some 

class teacher.

The successful applicant will be:
Interested in a career in teaching;

Committed to developing a stimulating classroom in order to 

Educated to degree level.

The school can offer you:

Interviews will be conducted as soon as you have been short-listed.

https://tinyurl.com/yywcn9bp  

Please send applications to finance@whiteknights.wokingham.sch.uk

The school is committed to safeguarding and promoting the welfare of children and young people and 
expects all staff and volunteers to share this commitment. This position requires an enhanced CRB disclosure.

Growing Greatness
Higher Level Teaching Assistant

KING’S COURT FIRST SCHOOL

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

King’s Court First School
Ashbrook Road, Old Windsor, Berkshire SL4 2NE
Tel: 01753 866272
Email: kingscourt@rbwm.org.uk 
Headteacher: Mrs S Pye-Beraet 
‘Caring, Sharing and Learning Together’

Scale 5, Spinal Point 22–25, £22,665 – £24,844 FTE pa 
Pending pay award • Term-time only  
12 hours per week • Required for June 2019

We are looking to appoint an enthusiastic, qualified HLTA  
to join our dedicated staff. We seek someone who is an excellent 
communicator, adaptable and works well as part of a team.  
As a HLTA additional responsibilities could include class cover,  
PPA cover and planning.

You will also carry out lunchtime controller duties for 45 minutes 
each day. This will involve duties both inside and outside the 
buildings across the whole site to maintain a calm atmosphere 
with a positive approach to behaviour management following  
the school’s behaviour policy.

 
Scale 2, Spinal Point 11–13, £18,283 – £18,695 FTE pa 
Pending pay award • Term-time only   
18 hours per week • Required for June 2019

We are seeking to appoint a caring and committed person to 
work as a teaching assistant. Experience of working with children 
with specific needs and ELSA training would be an advantage. 
You will also carry out lunchtime controller duties for 45 minutes 
each day. This will involve duties both inside and outside the 
buildings across the whole site. The key role is to maintain a  
calm atmosphere and encourage positive behaviour.

Visits to the school are warmly welcomed.  

For further details and an application pack, please contact  
the school secretary on 01753 855272 or email  
kingscourt@rbwm.org.uk

Closing date will be Monday 29 April 2019 
Interviews will be w/c 6 May 2019

The school is committed to safeguarding and promoting the welfare of children 
and young people, and expects all staff to share that commitment. Successful 
candidates will be subject to an enhanced DBS check and satisfactory references.

Teaching Assistant Level 2 

LOOKING FOR A TERM-TIME JOB?
You can receive your free weekly copy of Greensheets by email. 
To be added to our mailing list please use the form on the homepage of www.schoolvacancies.co.uk.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £10 for 12 issues. Subscriptions to the complete bulletin (including
teaching posts): £15 for 12 issues.

For a postal subscription, please send details of your name and address, together with a
cheque payable to Spike Publications Ltd, to SPIKE Publications Ltd (Accounts),
41 Arundel Close, Kings Sutton, BANBURY, OX17 3QZ.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?
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Wescott Infant School
Goodchild Road, Wokingham, Berkshire RG40 2EN

LEARNING SUPPORT ASSISTANTS 
REQUIREDTO PROVIDE 1:1 SUPPORT

REQUIRED A.S.A.P.
Grade 3 – scale point according to experience 

Part-time positions available (hours to be discussed)
Fixed term | Term time position 

We are looking for calm, patient, resilient people with a flexible but 
consistent approach and a good sense of humour to provide 1:1 
support. Previous experience, team teach training and strong behavioural 
management skills are desirable. If you enjoy a challenge, can use your 
initiative and, like us, believe that “anything’s possible” we can offer the 
chance to work with hugely rewarding children and friendly, experienced 
professionals. Visits to the school are warmly welcome.

For more details contact Alice Skinner (School Business Manager) on 
0118 9786313 or finance@wescott.wokingham.sch.uk

Shortlisting will take place on receipt of application. 
Interviews will then be held at a mutually convenient time/date.

The school is committed to safeguarded and promoting the welfare of children and young people and 
expects all staff to share this commitment. All appointments are subject to an enhanced DBS disclosure.

ENBORNE C of E PRIMARY SCHOOL
Tel: 01635 40569
Website: www.enborne.w-berks.sch.uk 

We need:

nd May

THEALE PRIMARY ASD RESOURCE
  Theale C of E Primary School

Church Street, Theale, Berkshire RG7 5BZ  Tel: 0118 930 2239 
www.thealeprimary.co.uk E-mail: hpa@theale.w-berks.sch.uk

1 x ASD Resource LSA
27.5 hours per week: Salary Range B1 – B3  

£17,364 - £18,065 (FTE)

ASD Resource pupils are looking for someone who is:
Fair, sensible, funny, a great listener, patient, caring, helpful, straight forward, 

skilled, understanding, thoughtful, a little bit strict, kind, respectful, 
calm, friendly and quiet.

  
ASD Resource LSAs are looking for new team members who are:

Caring, patient and tenacious
Compassionate, consistent and adaptable
Calm, non-judgemental and quick to learn

Are you the special person we are looking for?

For application form and job description, please view our website.

Closing date: 12 noon, Wednesday 24th April 2019
Interviews: Friday 26th April 2019

This school is committed to safeguarding and promoting the welfare of children and young people, 
and expects all staff and volunteers to share this commitment. The appointment will be subject to a 
satisfactory enhanced DBS check and references. In our school we are committed to securing genuine 
equality, in all aspects of our activities as an employer and education provider.THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

HOLY TRINITY CE PRIMARY SCHOOL

Holy Trinity CE Primary School 
School Lane, Cookham, Berks SL6 9QJ 
Tel: 01628 523766 • Fax: 01628 523766

Teaching Assistant Required 
Salary Scale 4 (Actual £13,583 per annum) 
30 hours per week, term-time only • Required for May 2019
We are looking for a caring, energetic and enthusiastic teaching assistant 
to join our small, friendly, hardworking team. 

Our school has been judged as ‘OUTSTANDING’ by Ofsted, October 2015 
and ‘OUTSTANDING’ by SIAMS, October 2016.

Visits to the school are warmly welcomed.

For further details and an application form, please visit the school’s website 
www.holytrinitycofeprimaryschoolcookham.co.uk or contact: 
Tricia Knight, School Business Manager on 01628 523766 or email: 
office@holytrinitysch.co.uk

Closing date for applications: noon, Friday 19th April 2019 
Interview date: tbc
Holy Trinity C of E Primary School is committed to safeguarding 
and promoting the welfare of children and young people 
as its number one priority and expects all staff and 
volunteers to share this commitment.

The successful candidate will be required to apply for 
an enhanced Disclosure and Barring Service (DBS) check.

GREEN
SHEETS

w h e n  a p p l y i n g  f o r  v a c a n c i e s

P l e a s e  m e n t i o n  


