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Funding squeeze would mean
fewer teachers, survey reveals
Education budget cuts would result in
fewer teachers, larger classes, and
fewer exam choices, the Association of
School and College Leaders (ASCL)
has warned.
The Government has pledged an

average funding increase of 0.7 per
cent for schools for 2011/2012, but
there will also be central efficiency
savings. ASCL president John Morgan
says real-terms cuts would mean
larger class sizes and fewer classroom
resources, and would hamper the
government’s aim of boosting results,
especially for deprived pupils.
In an address at the association’s

conference at the weekend, he warned
that there was no room for efficiency
savings in school budgets without
pupils’ education being hit.
A survey carried out for the ASCL

shows that teachers could be first to be
axed in schools if widely forecast cuts
to education spending are introduced
in future.

Of 200 responses from secondary
heads, two-thirds said they would
consider increasing class sizes as a
‘priority’ if they lost a hypothetical two
per cent of their budgets.
Nearly half said they would also

consider cutting back on textbooks and
subject resources, limit subject choices
post-16, and resist ICT spending.
The same proportion said they would

look at increasing staff teaching loads
and cutting back on staff training.
Education secretary Ed Balls said:

‘The Pre-Budget Report announced
that, while making tough savings at
the centre, funding going direct to
schools will rise in real terms for the
next three years.
‘This is a tougher settlement for

schools than they have been used to in
the last decade, but the combination of
rising funding and tougher expectations
on efficiencies means schools will have
the resources they need to meet the
frontline cost pressures they face.’
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SECONDARY EDUCATION
LEADERSHIP SCALE
See advertisement on page 10 (The Bulmershe School – Wokingham
Borough)

PRIMARY EDUCATION
including Nursery
HEADSHIPS
See advertisements on this page (Calcot Infant and Nursery with
Calcot Junior School – West Berkshire; Westwood Farm Junior School
– West Berkshire), and page 3 (The Ambleside Centre – Wokingham
Borough; Englefield Primary School – West Berkshire)

LEADERSHIP SCALE
See advertisements on page 4 (Long Lane Primary School – West
Berkshire; Binfield Primary School – Bracknell Forest), and page 5
(Farnham Common Junior School – Buckinghamshire)

OTHER POSTS

BRACKNELL FOREST
See advertisements on page 6 (St Michael’s Primary School – Year 6),
page 7 (Holly Spring Junior School – Year 5), page 8 (College Town
Infant and Nursery School – Permanent MPS), and page 9
(Cranbourne Primary School – Reception Class Teacher)

BUCKINGHAMSHIRE
See advertisement on page 9 (Cedar Park School – Reception Class
Teacher, possible TLR)

Westwood Farm Junior School
Fullbrook Crescent, Tilehurst
Reading RG31 6RY
Tel: 0118 9425182
Number on roll: 227

The governors, staff and pupils are looking to appoint a new

HEADTEACHER
From September 2010 ● Salary range L13-L19

We offer you an achieving and well regarded school with:
■  A new ICT suite 
■  Modern library/teaching facilities
■  An excellent Hearing Resource Base
■  Motivated, committed staff
■  Polite, well-behaved children
■  Supportive parents and governors
■  Commitment to continued personal development and

improving standards.

We are looking for:
■  A leader with the ability to articulate a shared vision for

the future – and the energy and enthusiasm to get us
there

■  Excellent communications skills to build rapport
■  Leadership skills to inspire and motivate staff and children

to high levels of achievement
■  Commitment to working with parents and the wider

community.

The children would like you to be:
■  Fun!
■  Strict but fair, kind and caring
■  Willing to join in their activities
■  There to support them.

Information packs are available from
Recruitment@Westberks.gov.uk  or 01635 519122 or see our
school website: www.wfj.westberks.org
Please call the school direct to arrange a visit.
Closing date: 15 March 2010
Interviews: 24 March 2010

‘Pupils respond to the
high expectations of
their teachers with

considerable
enthusiasm and

interest.’ Ofsted 07

HEADTEACHER
Calcot Infant and Nursery

with
Calcot Junior School
Group 3  ISR Range L17 – L23
Required for September 2010

Due to the retirement of the current headteachers, an exciting,
rare and challenging opportunity has arisen for an exceptional
and inspiring leader to drive our two schools forward in a
planned federation. 
We are looking for an individual with proven expertise in
leadership to take us into the next phase of our development
and to continue to capitalise on our achievements to date. 
The schools’ priorities are: 

●  To lead Calcot Junior School out of special measures
(November 2009)

●  To build on the existing good practices in the schools
●  To develop a collaborative  approach to learning across

the two schools.
To be successful you will: 

❖ design and deliver a shared vision for the two schools
and have a proven ability to drive the vision forward 

❖ have a proven record of being an innovative and
inspiring leader with clear strategic vision, exceptional
leadership and interpersonal skills and strong team
building capabilities

❖ ensure that the schools provide high quality learning
for all pupils 

❖ continue to develop the Children’s Centre and
community links.

We welcome visits to the schools by prospective candidates.
To arrange a visit, please telephone Calcot Infant School on
01189 418189. 
For an informal discussion, please contact Karen Claxton,
School Improvement Adviser, on 07771941530 or email
kclaxton@westberks.gov.uk

The Schools are committed to safeguarding children and promoting the welfare of children
and young people and expects all staff and volunteers to share this commitment. 
We are committed to securing genuine equality of opportunity, in all aspects of our
activities as an employer and education provider. 

For an application pack, please contact Human Resources,
West Berkshire Council, on 01635 519122 or email
recruitment@westberks.gov.uk

The closing date for applications is: 19th March 2010
Interviews will take place on: 19th and 20th April 2010
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WOKINGHAM BOROUGH COUNCIL

The Ambleside Centre
Woodley, Reading RG5 4JJ
www.amblesidecentre.co.uk

Head Teacher/Head of Centre
Leadership Scale: L13 - L19
Headteacher terms and conditions • All year round
Start date: September 2010  

TThhee AAmmbblleessiiddee CCeennttrree iinn WWooooddlleeyy ((WWookkiinngghhaamm)) iiss aa lleeaarrnniinngg ccoommmmuunniittyy
tthhaatt ooffffeerrss aa sseeaammlleessss sseerrvviiccee ooff hhiigghh qquuaalliittyy ccaarree,, lleeaarrnniinngg aanndd
ddeevveellooppmmeenntt aanndd ssuuppppoorrtt ffoorr cchhiillddrreenn 00--55 yyeeaarrss,, tthheeiirr ffaammiilliieess,, aanndd ffoorr
pprraaccttiittiioonneerrss wwhhoo wwoorrkk wwiitthh tthheemm..

WWee cceelleebbrraattee ddiivveerrssiittyy aanndd wwoorrkk ccoollllaabboorraattiivveellyy wwiitthh ffaammiilliieess aanndd
pprrooffeessssiioonnaallss.. WWee aarree oonnee tteeaamm tthhaatt hhaass aatt iittss hheeaarrtt tthhee wweellll bbeeiinngg aanndd
bbeesstt oouuttccoommeess ffoorr cchhiillddrreenn,, ffaammiilliieess,, aanndd ssttaaffff..

We believe that we have been judged as outstanding because we are a
community of learners continually striving to develop.  Due to retirement of
our valued Head of Centre, we are looking for an experienced and dynamic
early years leader. You will maintain a high standard of integrated
provision, continue to drive forward new initiatives that benefit the local
community and work collaboratively with all stakeholders in further
developing the centre’s vision.

All applicants must be of QTS & NPQH or NPQICL status. 

The successful applicant will become the head teacher of our maintained
nursery school (extended day and year) with a resource for the hearing
impaired. You will also have responsibility for our full day-care provision for
children aged 3 months to 3 years and our two children’s centres.

The role is challenging, yet highly rewarding and has considerable scope for
personal and professional development.

For application details and to arrange a visit, please contact Joanne
Weller or Alison Gee on 0118 377 6444.

Closing date: Noon, 19 March 2010 • Shortlisting: 22 March 2010
Interview dates: 29 & 30 March 2010

Ambleside and the local authority are committed to safeguarding and promoting
the welfare of children and expect all staff to share this commitment. An
enhanced criminal records bureau check is required for this post.

Wokingham is an equal opportunities employer.

Our Headteacher is retiring after 14 years, during which she has created a
modern, happy and highly successful school, strongly supported by its staff,
governors and parents. We are looking for a person to lead the team at our
popular church school and to build on its achievements.
Englefield is a “good school with many outstanding features” (OfSTED). We
are seeking an individual with the experience and vision to take our school
forward to the next stage, building on its excellent reputation as a small rural
village school, situated at the heart of a thriving community, in which Christian
values are central to the ethos of the school and its teaching.

Our school can offer you:
●  an excellent reputation and history of high achievement;
●  close links to the village, local churches and Estate;
●  a lovely environment close to Reading and only 5

minutes from Junction 12 of the M4;
●  a committed and well-motivated team of staff and

governors including an exemplary School Business
Manager;

●  strong parental involvement and an active PTA;
●  “Happy and confident learners” (SIAS).

We wish to appoint a Headteacher who:
●  will be an outstanding, enthusiastic, flexible and

inspirational leader;
●  can build on the strengths and expertise of the existing

team;
●  can inspire high expectations in teaching and learning;
●  has strong communication and management skills;
●  has excellent knowledge of teaching and learning across

the primary curriculum.

Please contact the school to arrange a visit by email
office.englefield@westberks.org or phone 0118 930 2337.

Further details and application forms are available from
http://www.englefield.westberks.org

The school is committed to safeguarding and promoting the welfare of
children. The successful candidate will be subject to an enhanced CRB check.

Headteacher
Englefield CE (Aided) Primary School
Learning in a caring environment

Salary range:
Group 1
ISR 9-15

NOR: 111

Location:
West Berkshire

Start date:
September 2010

Application
closing date:
12pm Monday
March 22, 2010

Interview date:
March 31, 2010

GREEN
SHEETS
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Theale C of E Primary School
Church Street, Theale, Berkshire, RG7 5BZ
Tel: 0118 9302239
e-mail: office.theale@westberks.org
Headteacher: Catherine Morley

R.E./P.S.H.E. TEACHER (0.4)
from September  2010

Are you passionate about R.E and P.S.H.E?  The Governors of this
successful, friendly and inclusive school wish to appoint an

outstanding teacher, from September 2010.
Are you an enthusiastic, energetic, talented teacher who wants to

be part of an experienced, hardworking and supportive team?
Please telephone or e-mail the school for further details and an
application form.  We welcome applications from experienced

and newly qualified teachers.
All applicants are warmly invited to visit the school

We are committed to safeguarding and promoting the welfare of our children. Successful
applicants will be required to undertake an Enhanced Disclosure via the CRB.

Closing date: 23rd April
Interviews: 5th May
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OXFORDSHIRE
See advertisement on page 9 (Lydalls Nursery School – Early Years
Teacher, TLR for SENCo)

READING
See advertisements on page 7 (The Hill Primary School – KS2;
St Mary & All Saints Primary School – KS1/KS2), and page 8
(Caversham Primary School – KS2 and FS)

WEST BERKSHIRE
See advertisements on page 3 (Theale Primary School – RE/PSHE),
page 5 (John Rankin Junior School – KS2; Aldermaston Primary
School – KS2), page 6 (Compton Primary School – Maths Subject
Leader TLR2a/KS2; Spurcroft Primary School – KS2 Team Leader/
KS2 TMS; Pangbourne Primary School – KS2), page 7 (Inkpen
Primary School – Upper Junior), page 8 (Downsway Primary School –
Year 1), and page 9 (St Joseph’s Primary School – EYFS Teacher)

WOKINGHAM
See advertisements on page 5 (St Paul’s Junior School – KS2 with
TLR/KS2), and page 8 (Radstock Primary School – FS2)

BINFIELD C OF E PRIMARY SCHOOL
Benetfeld Road

Binfield, Berkshire. RG42 4EW

ASSISTANT HEADTEACHER
to lead Maths or English

throughout the school
L1 – 5 (inc fringe)  NOR 420
Required for September 2010

Due to the retirement of our current KS1 Team Leader, the
governors are seeking to appoint an Assistant Headteacher to
strengthen the leadership team and help to continue to drive the
school forward.
We have a strong commitment to raising attainment, ensuring all
children reach their potential, as well as having outstanding
practice for the development of the whole child.
The successful candidate will:

●  be an outstanding classroom practitioner with high
expectations of pupil achievement at all levels. Key Stage 1
experience is highly desirable. 

●  have an understanding and experience of successful
strategies for raising standards and driving pupil attainment

●  be inspirational and creative
●  be able to effectively lead, manage and support a team
●  have a proven track record and expertise in either English

or Maths.
In return, we can offer:

●  a dynamic and forward thinking staff
●  well behaved and enthusiastic children who enjoy learning
●  a commitment to your professional development through

excellent CPD opportunities
●  supportive parents with a strong sense of community
●  healthy cakes in the staff room!

The school is committed to safeguarding and promoting the
welfare and safety of children and young people and expects all
staff to share this commitment. Enhanced CRB check and
satisfactory references are required for this post.
Visits to the school are warmly encouraged and can be arranged
through the School Office. Application forms and further
information can be obtained from the office. Completed forms
should be returned to the Headteacher.
Closing date : 9am Monday 15th March 2010
Please contact the office for details – 01344 860106
or email secretary@office.binfield.bracknell-forest.sch.uk

Deputy
Headteacher
Salary: Group  (L9 – L13)
NOR: 287
Employer: Long Lane Primary School,

West Berkshire
Location: Tilehurst, West Berkshire
Contract Type: Full time
Contract Term: Permanent
Start date: September 2010 

AN EXCITING ROLE FOR A
CREATIVE AND INSPIRATIONAL STRATEGIC LEADER

SEEKING A NEW CHALLENGE

Following the promotion of our Deputy Headteacher, the Governors
of Long Lane Primary School are now looking to appoint a motivated
and enthusiastic leader to the post of Deputy Headteacher. With a
record of creativity within the curriculum and proven experience of
school management, you will be expected to further develop and
enhance our school in partnership with the Headteacher, Staff &
Governors.
If you have the passion and vision for children's education and the
focus and drive for school management, this is a tremendous
opportunity to help create the heart of a new and outstanding school
community.
The successful applicant will bring to our school:

●  a successful track record as an innovative and creative
leader of learning

●  strong curriculum and pastoral experiences
●  a proven ability to raise achievement
●  outstanding team work and organisational skills
●  an ability to relate to, and work successfully with, young

people of all ages and from all backgrounds.
We offer you:

●  An exciting and challenging opportunity to lead dynamic
curriculum development of a successful and ambitious
school

●  Talented and dedicated teaching and support staff
●  Well-rounded and enthusiastic children who enjoy coming to

school.
Visits are encouraged and welcomed. Please contact our
Headteacher, Peter Thorne, or our School Bursar, Sarah Helms, to
arrange a time. For more information and an application form,
please visit the school website – www.longlane.westberks.org

We are committed to safeguarding and promoting the welfare of children and expect
all staff and volunteers to share this commitment.

An enhanced disclosure is required for appointment to this post.
We are committed to securing genuine equality of opportunity of all aspects

of our activities as an employer and education provider.

Applications must be returned by
midday, Monday 22nd March
Shortlisting date: Wednesday 24th March 
Interviews on Monday 29th March
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Farnham Common Junior School
Sherbourne Walk
Farnham Common
Bucks, SL2 3TZ
Tel: 01753 642923
Fax: 01753 646419
e-mail: office@farnham-jun.bucks.sch.uk

Head Teacher: Helen Jones
NOR: 242 (Two Form Entry)

Assistant Head Teacher
September 2010 or earlier if available

Farnham Common Junior School is a thriving school and is set in the
heart of the village community. Our governors and parents are very
supportive of our high expectations and pastoral care and the school sets
out to be a place in which everyone feels welcome, happy, safe and
fulfilled, where there is high-quality teaching, enjoyable and effective
learning and high achievement in and out of the classroom. Our children
are well-behaved, enthusiastic learners and enjoy coming to school.
The Assistant Head Teacher will report to the Head Teacher and the
Deputy Head Teacher in all matters (in respect of curriculum, teaching
and learning and pastoral matters). The person who fills the post will be a
Senior Leader and have Class Teacher responsibilities:

■  Leading a core subject;
■  Playing a major role in the raising of standards in the school;
■  Leading the curriculum, developing creativity and innovation

– through a topic led approach.
The responsibility of the Assistant Head Teacher will be:

■  Formulating the aims and objectives of the school.
■  Establishing the policies through which they should be achieved.
■  Managing staff and resources.
■  Monitoring progress towards achievement.
■  Progress and achievement of a creative curriculum.

The school is committed to safeguarding and protecting children.
The post is subject to satisfactory enhanced CRB check.
This school is an equal opportunity employer.
Visits to the school are encouraged.
Please contact the school for an application pack.
Closing date: 12 noon, Monday, 19th April 2010
Interview date: Monday, 26th April 2010

Buckinghamshire County Council

St Paul’s C E Junior School
Oxford Road, Wokingham

Berks RG41 2YJ
Telephone: 0118 978 5219

email: office@stpauls.wokingham.sch.uk
NOR 378 (3 form entry)

Full time KS2 Class Teacher with TLR 
and

Full time KS2 Class Teacher 
Required for 1st September 2010

St Paul’s is a thriving and high achieving Church of England
school in the centre of Wokingham. We are seeking to
appoint two highly motivated teachers to join our hard-working
and dedicated staff team.

We are looking for:
• Excellent classroom practitioners
• Teachers who will embrace our cross curricular

approach to learning and are committed to using ICT
• Enthusiasm and positive team players.

We can offer:
• Pupils who are happy, enthusiastic and motivated and

have ‘excellent attitudes towards their work’
• An ‘outstanding curriculum’
• Excellent teaching resources
• Parents who are ‘overwhelmingly supportive of the school’

(Ofsted 2008)

Visits are warmly welcomed. To arrange an appointment, or
obtain an application pack, please contact the school office.

Our School is committed to safeguarding and promoting the welfare of children
and young people and expects all staff and volunteers to share this commitment.

All appointments are subject to an Enhanced CRB Disclosure Procedure.

Closing date for applications: Tuesday 30th March 2010
Interviews: Tuesday, 27th April 2010

Aldermaston C.E. Primary School
Wasing Lane, Aldermaston, Berkshire. RG7 4LX

Tel: 0118 971 3362  Fax: 0118 971 4880
e-mail: office.aldermaston@westberks.org

www.aldermaston.westberks.org
Mrs. B.M. Barke – Headteacher

Part time temporary
KS2 CLASS TEACHER

1½ days per week ● April 2010 

Year 3/4 class teacher to cover secondment 1 day per week
(Thursdays) + ½ day PPA for Summer term only. 

Closing date 18th March. Visits welcome.
For details and an application form contact the above. 

Aldermaston is a popular, successful village School, between
Newbury, Reading and Basingstoke. NOR 150. 

The school is committed to safeguarding and promoting the welfare of
children and expects all staff and volunteers to share this commitment.

John Rankin Junior School  
Henshaw Crescent
Newbury
Berkshire RG14 6ES
Tel: 01635 42859
office.jrj@westberks.org 

Are you a teacher who is …
●  passionate about meeting the needs of all learners?
●  keen to challenge young minds and make a difference?
●  willing to share expertise and lead by example?

Then come and make your mark at John Rankin Junior School.
The School is on the up after slipping into Special Measures. We are
improving Pupil Progress, Teaching and Learning and Leadership and
Management. Required as soon as possible:
KS2 TEACHER
plus
KS2 MATERNITY COVER for One Year (currently Year 5)
Visits to the school welcome. For further information contact the School
Office.

Closing date: Midday on 19th March 2010
Interviews: 24th & 30th March 2010

John Rankin Junior School is committed to following West Berkshire guidelines
for safer recruitment, ensuring the protection of all pupils.

“Growing together, striving for excellence” 
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Spurcroft is a modern and vibrant school with a good reputation in the
community and is oversubscribed in many year groups. We are
committed to making a difference to the pupils in our care and value
their opinions.
‘ …pupils are articulate and take pride in their involvement in the
decision making process.’ Ofsted February 2008
We have a strong team ethos with a friendly and supportive staff and
can offer excellent professional development opportunities.

Required for September or June 2010

Full time KS2 Team Leader
with Class Commitment

&
Full time Teacher (TMS) for a KS2 Class

If you are ambitious, have excellent communication skills and are
looking for an innovative and dynamic place to work, then please come
and see what we have to offer. 
For more information or to arrange a visit, please contact
Karen Piper, Admin Manager. Tel: 01635 871 541
or Email: office.spurcroft@westberks.org

Closing date: 9am 15th March 2010
Interview date: 22nd March 2010

The school is committed to safeguarding and promoting the welfare of
children. Successful applicants will be required to undertake a CRB check.

Spurcroft Primary School
Spurcroft Road, Thatcham, West Berkshire RG19 3XX

Website: www.spurcroft.westberks.org
Headteacher: Debbie Grimsey   NOR: 320+   Group 2  

Pangbourne Primary School 
Kennedy Drive, Pangbourne, Berkshire RG8 7LB 
Tel:  0118 984 2315    Fax:  0118 984 1225
E mail:  office.pangbourne@westberks.org
Headteacher:  Mrs Maureen Appleton

KS2 TEACHER
required for September 2010
(fixed contract for one year to cover a maternity leave) 

We are looking for someone who is: 
●   pro-active
●   enthusiastic
●   flexible
●   familiar with Year 5/6 curriculum requirements.

We have:
●   motivated pupils
●   friendly and dedicated staff
●   supportive parents
●   a well resourced school and an extensive learning environment. 

We would warmly welcome a visit from any potential candidates. Please
contact the school to arrange a suitable day and time. Application forms
and further details are available from the school office.

Closing date for applications is Thursday 18th March 2010
Interviews will be held week beginning Monday 22nd March 2010
TThhee  sscchhooooll  iiss  ccoommmmiitttteedd  ttoo  tthhee  ssaaffeegguuaarrddiinngg  ooff  aallll  ppuuppiillss  aanndd,,  aass  ssuucchh,,  tthhee  aabboovvee  aappppooiinnttmmeenntt
wwiillll  bbee  ssuubbjjeecctt  ttoo  aa  ssaattiissffaaccttoorryy  eennhhaanncceedd  CCRRBB  cchheecckk..

St Michael’s CE Aided Primary School

Lower Church Road, Sandhurst
Berks GU47 8HN

www.sandhurststmichaels.ik.org

YEAR 6 TEACHER
Summer Term 2010 only (pending staff restructuring)

St Michael’s is a one form entry primary school with enthusiastic staff
and happy, friendly children and requires a Year 6 teacher for the
summer term only. Experience in upper KS2 would be an advantage,
but is not essential. 
Visits to the school are welcomed and to arrange this, or for further
information, please contact the school secretary on 01252 873360 or
e-mail: secretary@office.stmich-sand.bracknell-forest.sch.uk
To apply for this post, please visit the Bracknell Forest Jobs website
and apply online.
We are committed to safeguarding and promoting the welfare of children
and expect all staff to share this commitment.
This post requires an enhanced CRB disclosure.
Closing date for applications: 12th March 2010
Interviews to be held: 16th March 2010

Compton C of E Primary School
School Road, Compton, Newbury, Berkshire RG20 6QU

Telephone: 01635 578240  Fax: 01635 579068
office.compton@westberks.org

Headteacher: Mrs Gillian Leishman B.Ed

Are you dynamic?
Are you committed to creating the learning opportunities that will

foster enthusiasm and challenge our children to be creative and
independent learners?  

The Governors are seeking to appoint 
two experienced teachers for September 2010 or earlier if available 

who will motivate and enable our children to reach
their maximum potential.

Mathematics Subject Leader (TLR2a)
We are looking for a new leader to work with staff and children,

to enthuse and inspire and enable us to raise standards
in mathematics across the school.

KS2 Class Teacher
We require a skilled class teacher who will equip our children

with the skills, attitudes, knowledge and understanding
they need to embrace their learning.

We offer you:
●  A caring school where every child matters
●  Opportunities for professional development
●  The support of a hard working staff team.

Visits to the school are welcomed.
For details and an application pack,
please contact the school office. 
Closing date: Wednesday
24th March at 12 noon.
Interviews: Monday 29th March.

We are committed to the safeguarding of children at all times.
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The Hill Primary School

Peppard Road, Caversham, Reading, RG4 8TU
Tel: 0118 901 5560      Fax: 0118 901 5559

Email: bursar.thehill@reading.gov.uk

2 x KS2 Teacher
1 x full-time, starting April 2010 for Summer Term 2010 only
1 x full-time, starting Autumn Term 2010 – Applications from
NQTs welcomed

The Hill Primary School is a popular community school, set in beautiful
grounds on the north side of Reading, in the heart of the Thames Valley.
Our recent OfSTED report (September 2008) describes the school as
‘a good school with many strengths’ and ‘a happy and inclusive place
where pupils feel safe and valued’. 

We can offer:
●  A committed supportive staff team with a strong team ethos;
●  A strong commitment to raising standards;
●  Excellent opportunities for professional development;
●  Welcoming and hardworking children;
●  Strong support from parents, governors and the community.

We are looking for someone who has:
●  A good understanding of Primary curriculum;
●  A desire to provide exciting learning opportunities;
●  A sense of humour.

Visits to the school are welcomed and can be arranged through the
School Business Manager on 0118 9015560. Further information about
our school can be obtained from the website: www.hill.reading.sch.uk
For an application pack, please email: bursar.thehill@reading.gov.uk

Closing date: Midday, 11th March 2010
Interviews: 18th March 2010

The school is committed to safeguarding and promoting the welfare of
children and young people and expects all staff and volunteers to share
this commitment. An Enhanced Criminal Records Disclosure will be
sought from the successful candidate.

Weavers Lane, Inkpen, Hungerford, Berkshire RG17 9QE
Telephone: 01488 668219     Email: office.inkpen@westberks.org

Headteacher: Mr G W Heaton
NOR: 59     Group 1

We would like to appoint a
Teacher for 5 mornings a week

to work with an Upper Junior group
for the academic year 2010-2011

We are seeking someone who is flexible, passionate about teaching,
committed to raising standards, and willing to contribute to the wider success

of the school.  An ability to use ICT to enhance learning would be useful.
You would join a team of friendly, supportive staff and governors who are

committed to CPD and with plans for exciting new ICT facilities 
for next year.

“We are especially pleased that you like coming to school so much, get on very
well with each other, think so highly of your teachers, and are proud of your

school.” OFSTED letter to Pupils December 2009
Not sure? Why not ring Gerry Heaton for an informal chat. 

Visits are welcomed and encouraged.
Closing date: Thursday 18th March 2010
Interview date: Tuesday 30th March 2010

Application packs are available from Sue Clinch through the school office
(Inkpen Primary School is committed to safeguarding and promoting the welfare of

children. The successful applicant will be required to undertake a CRB check)

Holly Spring Junior School
Lily Hill Road, Bracknell RG12 2SW
Tel: 01344 422367  Fax: 01344 306577
E-mail: secretary@office.hollyspring-jun.bracknell-forest.sch.uk

YEAR 5 CLASS TEACHER 
Temporary to cover Maternity Leave 

Governors are looking to appoint a temporary Year 5 class teacher
for the summer term to cover a period of maternity leave.   
You will be working alongside a hard-working and dedicated
school team.
The children in 5P would like a teacher who:

●  understands their needs and respects them
●  is strict only when necessary and doesn’t shout a lot
●  has a sense of humour, can laugh and can take a joke
●  is sensible
●  is clever
●  won’t make too many changes
●  is very creative and does fun lessons.

Holly Spring offers a strong commitment to professional
development and guaranteed PPA time. Excellent professional
support with a high level of shared planning is guaranteed.
Visits to the school are warmly welcomed by appointment.
Please apply on-line or contact Jenny Sheppard, the School Bursar,
for further details. 
Please take time to log on to the school website and get a feel for
the school’s “excellence and enjoyment” culture on
www.hollyspringjunior.ik.org

Closing date: midday, Wednesday 17th March 2010
Interviews: Thursday 25th March 2010    

Holly Spring Junior School is committed to
safeguarding and the promoting the welfare of children.
The successful candidate will be required to undertake
a criminal record check via the CRB.

St Mary & All Saints C E (Aided) Primary School
Wensley Road, Coley Park, Reading RG1 6DU

0118 901 5545    admin.stmarys&allsaints@reading.gov.uk

Headteacher Mr R Howell

Required from September 2010 – Two Teaching Posts:

KS1/KS2
‘This is a good school which is held in high regard’ Ofsted 2009

An exciting opportunity has arisen to join a good school (Ofsted Sept 2009)
with state of the art facilities, dedicated staff and enthusiastic children.

Do you have what it takes to make a difference?
Come and join us in our quest to become outstanding!

Applications are welcome from both experienced teachers and NQTs.
Visits to the school are encouraged.

Closing date for applications midday on 15th March 2010
Interviews 23rd March 2010

Please contact the school office for more information
or to arrange your visit.
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Radstock Lane, Earley, Reading RG6 5UZ
Tel: 0118 9869050  Fax: 0118 9611119

Email: admin@radstock.wokingham.sch.uk
Headteacher: Mrs Drusilla Derrick

Foundation Stage 2
Teacher

MPS/UPS
A new school year         A bright new start

Full time ● Permanent
Required from September 2010 

We require an experienced Early Years teacher to work in our excellent,
supportive Foundation Stage team.
We can offer:

●  A welcoming, caring ethos
●  Friendly and motivated children
●  High standards of teaching and learning
●  The opportunity to join a very well resourced school and a team

of hardworking and supportive colleagues.
You will:

●  Have an excellent understanding of the Early Years curriculum
●  Be an excellent classroom practitioner with at least 2 years’

experience in Early Years
●  Have commitment, energy, creativity and a good sense of

humour 
●  Have high expectations for achievement and behaviour.

Visits to the school are welcomed and encouraged.
Please contact the school for more details and an application form.
This school is committed to safeguarding and promoting the welfare of children and

young people and expects all staff and volunteers to share this commitment.

Closing date: Monday 15 March 2010
Interviews: Tuesday 23 March 2010

We are looking for two bright, energetic, enthusiastic teachers, one for FS
and another for KS2. These are full-time temporary positions to cover
maternity leave. We had an Ofsted inspection in Feb 2009 which said we
were outstanding in all aspects. We are a popular, happy, successful school
which owes its success to a great team of hard working teachers and
support staff. We need you now …
This could be just the job for you!
Visits to the school are welcomed and encouraged. Please contact Ruth
Perry, Acting Headteacher, for an informal chat and to arrange a visit.
Application forms and details are available from Caversham Primary School,
Hemdean Road, Caversham, Reading RG4 7RA.
Website www.cavershamprimary.reading.sch.uk
Telephone 0118 9015454 e-mail admin.caversham@reading.gov.uk
Closing date: 12pm 24th March 2010
An Enhanced Criminal Records Disclosure will be sought from the successful candidate.

CAVERSHAM PRIMARY SCHOOL

FS & KS2 Teachers
(NQT or experienced)
REQUIRED FOR: September 2010 
Temporary  Maternity Leave Cover

Come and join us…

DOWNSWAY PRIMARY SCHOOL
Warbreck Drive, Tilehurst, READING RG31 6FE
Telephone: 0118 9421362
Fax: 0118 9421377
E-mail: office.downsway@westberks.org

YEAR 1 TEACHER
Required for Summer Term only

We are looking for an enthusiastic and committed teacher
who would like to join our friendly and successful school

to teach our Year 1 class.
Full time teaching support is guaranteed.

If you would like to visit the school or request an
application form, please contact the school secretary,

Mrs O’Connor.

The school has a commitment to safeguarding and promoting the welfare
of children and expects all staff and volunteers to share this commitment.

The successful applicant will be required to undertake an enhanced CRB check.

Closing date: 12th March 2010
Interviews: 17th March 2010

College Town Infant and Nursery School
Branksome Hill Road, College Town
Sandhurst GU47 0QF
Telephone 01276 31933
Email secretary@office.colltown-inf.bracknell-forest.sch.uk

Headteacher Mrs Trudi Sammons MA

PERMANENT CLASSTEACHER
Working pattern: Full-time                Salary: MPS 

Closing date: 22nd March 2010 @ noon
Interview dates: week beginning 19th April 2010

We are looking to appoint a dynamic and inspirational classteacher
from September 2010.

❖  Are you a good or outstanding teacher?
❖  Do you thrive on ensuring every child really does matter?
❖  Do you get a ‘BUZZ’ out of going to school?
❖  Do you have a passion to learn?
❖  Do you want to develop confident and secure achievers of

tomorrow?
❖  Do you want to be the best you can be?
❖  Could you make a valuable contribution to our school’s

continuing success?

If you have answered YES then please apply, as we want you!

We are looking to appoint a creative, committed and passionate
teacher to join our friendly, hardworking team. Come and join us and
be part of our future as a dynamic and inspiring place to learn. 

Please apply on-line at www.bracknell-forest.gov.uk
To arrange a visit to the school, please contact the office on
01276 31933.

College Town Infant School had a successful Ofsted (January 2009), that
stated: “Parents and pupils are rightly proud of College Town Infants
and Nursery because it is a good school. With pupils who have
excellent attitudes towards learning and who are kind and helpful to
each other and their teachers.”

College Town Infant & Nursery School is committed to
safeguarding and promoting the welfare of all our children.
All appointments will be made subject to a full CRB check
and references will be taken up before interview.
The School is committed to safeguarding and promoting the
welfare of children and young people and expects all staff
and volunteers to share this commitment.
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EYFS TEACHER
St Joseph’s Primary School is seeking to
appoint a caring, committed and
enthusiastic Foundation Stage Teacher
from September 2010.

We can offer
•  Delightful children
•  A warm welcome, supportive

colleagues and a happy school
family

•  A bright, spacious and stimulating
environment that is well resourced

•  Continuing Professional
Development.

We would expect you to:
•  Be passionate about the education

and wellbeing of young children
•  Have high expectations of learning

and behaviour
•  Be enthusiastic about improving

the life chances of all pupils
•  Have experience of teaching in

early years and aware of
recent/current initiatives

•  Have energy, creativity and a
sense of humour

•  Be a leader of a curriculum area
(unless NQT)

•  Be sympathetic to our Catholic
ethos.

Newly Qualified Teachers are welcome
to apply. Visits to the school are
encouraged and welcomed.

This school is committed to safeguarding and promoting the welfare of
children and young people and expects all staff and volunteers

to share this commitment

An Enhanced Criminal Records Disclosure will be sought
from the successful candidate.

Newport Road
Newbury
Berkshire
RG14 2AS

Tel: 01635 43455
Email:

office.stjosephs
@westberks.org

Please
contact the
school for

more details.
01635 43455

Closing date:
Friday

19th March
Interviews:
Friday

26th March

Cranbourne Primary School
Lovel Road, Winkfield, Windsor

Berkshire SL4 2EU
Tel: 01344 882350  Fax: 01344 890590

e-mail: secretary@office.cranbourne.bracknell-forest.sch.uk
Web: http://www.cranbourne.ik.org

Temporary
Reception Class Teacher

Required from Summer Term 2010
We are looking for an enthusiastic and adaptable full time teacher

to join our small, friendly school.
You will have:

●  Enthusiasm for teaching and learning
●  Strong classroom skills
●  Experience of teaching within Foundation Stage

Our school has:
●  A caring and nurturing rural environment
●  Happy, eager and well behaved pupils
●  Experienced, enthusiastic and committed colleagues.

Closing date: Noon on Monday 15th March 2010
Interviews: Thursday 18th March 2010
Please arrange a visit through the school office.

Cranbourne Primary School is committed to safeguarding and promoting
the welfare of children and expects all staff to share this commitment.

All staff employed at our school must be aware that an enhanced
Criminal Records Bureau check will be undertaken.

CEDAR PARK SCHOOL
Cedar Avenue, Hazlemere, High Wycombe,
Buckinghamshire. HP15 7EF ● Headteacher: Alastair Phillips
Telephone: 01494 711918 ● Fax: 01494 717125  
e-mail: office@cedarpark.bucks.sch.uk
website: www.cedarpark.org.uk    

Reception Class Teacher
MPS / UPS ● Full Time ● Permanent
Required for September 2010 

We are seeking to appoint an enthusiastic, motivated and innovative
Foundation Stage specialist who will play a key role in establishing
outstanding Early Years provision in our school.  
This is an exciting role as we seek to build on the success of our recent
Ofsted inspection in order to provide outstanding outcomes for children
in all areas of school life. The possibility of a TLR payment is available
for a successful candidate who has proven experience of leadership and
management across the school.
Cedar Park School is a caring school with well-behaved pupils and
friendly staff. We are an equal opportunities employer and committed to
safeguarding and promoting the welfare of all children.
CONTACT DETAILS FOR ENQUIRIES AND APPLICATION PACKS:
Please contact Alison Veale, our School Secretary, on 01494 711918 or
by e-mail. Visits to the school are encouraged and welcomed.
Please visit our website for background information of our school.
CLOSING DATE: 12 noon on Wednesday, 24th March 2010 
INTERVIEW DATE: Wednesday, 31st March 2010

Lydalls Nursery School
Lydalls Road
DIDCOT
Oxon OX11 7HX

Headteacher: Ms Claire White ● Telephone: (01235) 813137
E-mail: office.1017@lydalls-nurs.oxon.sch.uk 

Website: www.lydallsnurseryschool.co.uk

“This is an outstanding school where every child’s needs are met by a
dedicated and professional team” Ofsted 2007

EARLY YEARS TEACHER
Permanent ● Full Time ● Salary MPS/UPS

Required for 1st September 2010
We are looking for an outstanding, ambitious, highly motivated and
innovative early years specialist to lead our friendly team from September
2010. The appointed person will build on our success and continue to develop
the well established quality of provision offered by our free standing,
maintained nursery school. Ideally the appointed person will take on the role
of SENCo. Training could be provided and a TLR2A payment is available for
this role.
Visits to the school are welcomed and encouraged. 
For further details, an application pack or to arrange a visit, please email or
telephone the school office between 9.00am and 2.30pm, or apply on-line at
www.oxfordshire.gov.uk/jobs

Closing date for applications is Monday 22nd March 
Interviews will be held Thursday 1st April

We are committed to safeguarding and promoting the welfare
of children and young people and expect all staff to share this
commitment. Pre-employment checks will be undertaken and
references will be applied for prior to interviews. This post
requires an enhanced criminal records bureau disclosure. 

GREEN
SHEETS
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SECONDARY EDUCATION
LEADERSHIP SCALE

See advertisement below (The Bulmershe School – Wokingham Borough)

Chequers Way, Woodley, Reading, RG5 3EL
Tel: 0118 9353 353 ● Fax: 0118 935 2929

Headteacher: Peter Lewis BA, Dip BA
Email: office@bulmershe.wokingham.sch.uk

www.bulmershe.wokingham.sch.uk

Deputy Headteacher
(Leadership Scale: L22 – L26)

Following the retirement of Merv Boniface after 20 years of
dedicated service, we seek to appoint a Deputy Headteacher to
join the School Executive Team. 
The successful applicant will bring to our school:

●   a successful track record as an innovative and creative
leader of learning

●   strong curriculum and pastoral experiences
●   a proven ability to raise achievement
●   outstanding team working and organisational skills 
●   an ability to relate to, and work successfully with, young

people of all ages and from all backgrounds
●   excellent teaching skills.

Our school can offer:
●   lively, hard working and keen students who want to do

well
●   a fully staffed teaching team of specialists in every area
●   an extensive and supportive Associate Staff team
●   a cohesive and inclusive community where every

student is valued (Ofsted 2008)
●   curriculum innovation through Creativity in KS3 and

Learning Pathways in KS4
●   a good (Ofsted 2008) Sixth Form, expanding under new

leadership
●   a Governing Body and Executive committed to work

collaboratively to make the school excellent in every
aspect of its work

●   professional development and preparation for
Headship.

If you would like to contribute your skills and vision to help us on
our journey to become an outstanding school, please download
further details of the post and an application form from our
website or contact the Headteacher’s PA, Sue Guice, on
0118 9358307 or sguice@bulmershe.wokingham.sch.uk
for an information pack.
The closing date and time for the receipt of applications is
12.00 on Monday 15 March.
Interviews will take place on 18 and 19 March 2010.
This school is committed to safeguarding and promoting the welfare of children and young

people and expects all staff and volunteers to share this commitment.

Closing date: 12.00 on Monday 15th March



ADMINISTRATION
See page 2 and also advertisement on this page (Denefield School –
Cover Manager)

RReeaaddiinngg
ALFRED SUTTON PRIMARY SCHOOL, 148 WOKINGHAM ROAD,
READING, BERKS RG6 1JR  TEL: 0118 901 5411
FAX: 0118 901 5410  E-MAIL: bursar.alfredsutton@reading.gov.uk
CLERK TO GOVERNING BODY. Hourly rate £8.99. We wish to
appoint a confident and articulate Clerk to provide an efficient and
reliable clerking service to the Governing Body. The job also includes
preparing agendas, minuting meetings and giving procedural advice.
You will attend at least six meetings a term, held at the school,
usually in the evenings. This is an interesting and unusual job and we
will provide training and support. If you would like to find out more,
please phone the school office for a chat and an application form.
The school is committed to safeguarding and promoting the welfare
of children and young people, and expects all staff and volunteers to
share this commitment. An Enhanced Criminal Records Disclosure
will be sought from the successful candidate.
Closing date: Tuesday March 18, 2010
Interview date: Monday March 29, 2010.

… continued on page 2
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our values: AMBITION, INTEGRITY, RESPECT

www.westberks.gov.uk

LIFE CHANCES TEAM COORDINATOR 
EDUCATION SERVICE,
WEST STREET HOUSE, NEWBURY

(Ref: 03217)
£17,161 - £19,621 per annum, pro rata 
Grade E, SCP 18 – 22 
22.2 hours per week
Permanent 

The Life Chances Team is a multidisciplinary team of
professionals from Education, Health and Children’s Services who
meet regularly to plan and support the children and young
people who are looked after by West Berkshire Council. 

As Life Chances Team Coordinator, you will be the key contact
and administrator for team members, service users and the wider
professional context. You will use your skills to ensure that the
team and its associated processes run smoothly, thereby
supporting the corporate objective of improving outcomes for
children and young people in care.

You will have strong interpersonal skills and the ability to work
with people from a wide range of professional backgrounds.
Good IT and keyboard skills are essential, as well as the ability to
work under pressure and to tight deadlines.

If you wish to have an informal discussion about the role,
then please contact either Diane Grist (Interim Service
Manager – Children’s Services) on 01635 503155, or Robin
Douglas (LACES Team Manager) on 07770481564.

For an application form please call 01635 519122 or email
recruitment@westberks.gov.uk quoting the post reference
number 03217. CVs will not be accepted.

Closing date: 23rd  March  2010 
Interview date: 31st March  2010

Denefield School
Long Lane, Tilehurst, Reading, RG31 6XY
www.denefield.org.uk
email: recruitment@denefield.org.uk 
Tel: 0118 9413458 ● Fax: 0118 9452847

Cover Manager
APT & C scale G  Point 24 – 31  £20 652 – £26 016 pro rata
37 hours per week term time only + 5 inset days
You must be committed to the protection and safeguarding of children
and young people

We would like to appoint a Cover Manager to lead and develop
our professional team of cover supervisors.  You will be
responsible for efficiently managing the cover of lessons on a
daily basis, for ensuring that the quality of cover lessons is
consistently high, and for covering lessons when required.

You need initiative, flexibility, good organisational skills and the
ability to lead a team.  As part of the role, you will need to build
strong working relationships with the cover supervisors and with
outside teacher supply agencies to ensure the quality of cover is
high and meets the needs of the school.  Using our IT system,
you will set cover on a daily basis and be involved in analysing
cover and reporting to the senior leadership team.  Experience of
working with young people would be useful, but this is not
essential.
An early start is required by 7.30am each morning, as you
receive information necessary for you to plan cover for the day.

If you feel you have the skills, energy and commitment necessary
to carry out this important role, please visit our website for an
information pack and an application form – www.denefield.org.uk 

Denefield School is committed to safer recruitment and CVs
will not, therefore, be accepted.

Closing date: Thursday 18 March
Interviews scheduled for 23 March.

Specialist Support Assistant/
SEN Teacher
at Brookfields Specialist SEN School

– go to www.schoolvacancies.co.uk

PLEASE DISPLAY ON YOUR NOTICE BOARD



ADMINISTRATION continued
See below and also advertisements on cover page (Denefield School
– Cover Manager; Alfred Sutton Primary – Clerk to Governing Body)

WWiinnddssoorr  &&  MMaaiiddeennhheeaadd
DATCHET ST MARY’S C OF E PRIMARY SCHOOL, THE GREEN,
DATCHET, BERKS SL3 9EJ  E-MAIL: datchetstmarys@rbwm.org
TEL: 01753 542982  FAX: 01753 593492
CLERK TO THE GOVERNORS. 4 hours pw, term time only. RBWM
Scale 5 (hourly rate £10.93).
Datchet St Mary’s C of E Primary School seeks to appoint a self-
motivated, confident and articulate Clerk to provide a reliable service
to the Governing Body. Candidates need excellent written, verbal
communication and ICT skills.
This is an interesting and unusual job for which training will be
provided. Normal hours of work are 4 per week, to be mutually
agreed with the school, in addition to evening meetings, usually
6 per year.
Closing date: March 19, 2010
Interviews: March 29, 2010.

MISCELLANEOUS
See advertisements on this page (South West Wokingham Cluster
– Extended Services Cluster Co-ordinator), and cover page (West
Berkshire Council – Life Chances Team Coordinator)

SUPPORT STAFF
See below and also advertisement on cover page (Denefield School
– Cover Manager)

WWookkiinngghhaamm
RIVERMEAD PRIMARY SCHOOL, LODDON BRIDGE ROAD,
WOODLEY, BERKS RG5 4BX
TEL: 0118 954 0770  E-MAIL: admin@rivermead.wokingham.sch.uk
LEARNING SUPPORT ASSISTANT to a statemented child.
25 hours per week, part time, term time only. Temporary contract
until the end of the Summer Term.
Seeking to appoint a hard-working an enthusiastic person with
suitable knowledge and relevant experience of working with an
individual child in a school setting. £15725 per annum pro rata.
Applications considered on receipt
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SOUTH WEST WOKINGHAM CLUSTER,
WOKINGHAM

EXTENDED SERVICES
CLUSTER CO-ORDINATOR

Fixed term post starting 19th April 2010 for 1 year initially,
subject to further funding

15 hours per week, term-time only
Grade 5, SCP 22: £10.06 per hour

This is a new post, working on behalf of The South West Wokingham
Cluster of schools based at Shinfield St Mary’s CE Junior School.
Working closely with school staff and the Extended Services Team, you
will be building relationships with a variety of local groups and collating
and communicating information to the Cluster schools about the range of
services and opportunities available to children and families in the area.
A clean driving licence and use of a car would be an advantage. 
We are looking for a creative, positive person with strong interpersonal
skills, an ability to establish good working relationships with staff in
schools and other organisations, and good communication and
organisational skills.
You will be involved in partnership working, developing knowledge of the
community, and devising creative ways to enable and encourage families
to access services.
For an application pack, please contact: Deborah Wyatt, Extended
Services Project Officer at Wokingham Borough Council, on
0118 9746182 or e-mail: Deborah.wyatt@wokingham.gov.uk
For an informal discussion about the role, please contact: Jane Clark,
Extended Services Quality Assurance Manager: 0776 841 6487
or e-mail: Jane.clark@wokingham.gov.uk
The schools and Wokingham Borough Council are committed to
safeguarding and promoting the welfare of children. Successful
applicants will be required to undertake an Enhanced CRB Disclosure.

Closing date for applications: 12.00pm (mid-day),
Friday 19th March 2010

Interviews will be held on Friday 26th March 2010
at Shinfield St Mary’s CE Junior School

LOOKING FOR A TERM-TIME JOB?
We will e-mail your free weekly copy of Greensheets. 
Just e-mail subscriptions@spikepublications.co.uk putting the word ‘subs’ in the subject box.

All Greensheets vacancies can also be found on the internet at www.schoolvacancies.co.uk

If you do not have e-mail or internet access, you can subscribe to the paper version
for a small fee which covers mailing costs. Non-teaching posts only (delivered
within the UK): £5 for 12 issues.

Subscriptions to the complete bulletin (including teaching posts): £10 for 12 issues.
Overseas: £12 for 12 issues.

Please send details of your name and address, together with a cheque payable
to Spike Publications, to PO Box 7627, Hungerford, Berkshire RG17 9YS.

Did you know you
can get a free
weekly copy of
GREENSHEETS
via e-mail?


