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Asbestos in UK's state schools
is 'national scandal' say MPs

The All-Party Parliamentary Group on
Occupational Safety and Health has
called the presence of asbestos in most
UK state schools a ‘national scandal’.

In a report, it warned that 75 per
cent of state schools are exposing
children, teachers and other staff to
the carcinogenic material.

MPs are calling on the Government
to introduce a programme to clear the
material from schools.

Their report also recommended
updating parents, teachers and staff
annually about asbestos in their
schools and reinstating inspections
into asbestos management.

Jim Sheridan, the group’s chairman,
said: ‘This is a national scandal.
Urgent action is needed to prevent
more pupils, teachers and other staff
being exposed to this deadly killer
dust.

‘We need both far greater awareness
of the risks that this material poses
and a programme for its phased
removal.’

PLEASE DISPLAY GREENSHEETS IN YOUR STAFF ROOM

More than 140 teachers have died
from the rare asbestos-related cancer
mesothelioma in the past 10 years.

The Joint Union Asbestos
Committee, a campaigning committee
comprising the six main education
unions, is urging the Government to
abandon its plans to make the
governors of all state-funded schools
responsible for the health and safety of
their pupils and staff, which will
happen if it transfers responsibilities
from local authorities.

Christine Blower, general secretary
of the National Union of Teachers,
said: ‘Governors will be left to manage
school buildings — around three
quarters of which contain asbestos —
without access to local authority
support and expertise. This is a huge
responsibility. With the UK having the
highest incidence of mesothelioma
deaths in the world, and with teacher
deaths from mesothelioma increasing
year on year, asbestos exposure in
schools 1s a grave concern.’

Please display Greensheets prominently for your
staff. It is a valuable career development resource.

It may be appropriate to display the non-teaching
supplement somewhere accessible to parents and
visitors, who may be seeking term time work (e.g.
your public notice board).

The deadline for advertisement copy is 3pm on
Thursday. Advertisements will be placed in the next
available issue following receipt unless they are
clearly marked with an intended publication date.

Greensheets is delivered by second class post to
arrive in schools between Monday and Wednesday.

SPIKE

The website is updated weekly
on Monday, and e-mail subscribers
and schools that opt to receive a
printable version by e-mail receive
their mailings on Monday.

PUBLICATIONS

Further information from:

SPIKE Publications, Broadway, Salisbury Road,
Pewsey, Wiltshire SN9 5NZ

Tel: 01672 569209
enquiries@spikepublications.co.uk
www.schoolvacancies.co.uk



PRIMARY EDUCATION
including Nursery

HEADSHIPS

See advertisement on this page (Crowthorne Primary School,
Bracknell Forest; Cold Ash St Mark's Primary School, West Berkshire;
Bradfield Primary School, West Berkshire; Waltham St Lawrence
Primary School, Windsor & Maidenhead)

OTHER POSTS

BRACKNELL FOREST

See advertisements on page 4 (Birch Hill Primary School — Year 6
Maternity Cover), and page 8 (Wildridings Primary School — Nursery
Teacher)

BUCKINGHAMSHIRE
See advertisement on page 7 (Holtspur School — ARP Manager/
SENCo maternity cover)

HAMPSHIRE
See advertisement on page 6 (Silchester Primary School = KS1
maternity cover)

Head... for Crowthorne

Crowthorne C of E Primary School
is seeking to appoint a

HEADTEACHER <

Salary: L14-20 £52,650 - £60,848 pa
NOR: 210 « Age range: 4-11
Start date:April or September 2012

Do you aspire to achieve?

We need you to:

+ have a passion to ensure every child is the best they can be
+ be able to motivate, inspire and enthuse

 communicate effectively and be a positive role model

+ continue to raise the excellent standards of the school.

We can offer you:

« happy, motivated and well behaved children

+ an experienced, enthusiastic, committed team

« a caring and nurturing school

+ a supportive Governing Body, community and Local Authority.

For an application pack, contact Hayley Chapple, HR Advisor, on
01344 354057 or email hayley.chapple@bracknell-forest.gov.uk

Visits to the school are encouraged and warmly welcomed.

Closing date: 12 noon, 24 February 2012
Shortlisting: 27 February 2012
Interview dates: 14 & 15 March 2012

Crowthorne C of E Primary School is committed to, safeguarding children and
vulnerable adults. Appointments to this post will be subject to an enhanced
Criminal Records Bureau disclosure.

Crowthorne Church of England School
Dukes Ride, Crowthorne, Berkshire RG45 6ND
Tel: 01344 772089
2
/| Bracknell
Forest
Council

DIOCESE OF
OXFORD

SLOUGH

See advertisements on page 4 (Wexham Court Primary School -
EYFS, KS1 or KS2 Teachers), and page 5 (Claycots School — EYFS,
KS1 or KS2; IQRA Primary School — KS1 and KS2 Teachers)

WEST BERKSHIRE

See advertisements on page 6 (Mrs Bland's Infant and Nursery
School = p/t KS1 Maths Co-ordinator), and page 7 (Parsons Down
Infant School - FS Team Leader, TLR2a)

WINDSOR & MAIDENHEAD

See advertisements on page 4 (St Luke's Primary School — Teachers x
2), page 7 (Alwyn Infant and Nursery School - FS Team Leader, TLR2),
and page 8 (Alexander First School — Teacher for Nurture Group)

WOKINGHAM

See advertisements on page 4 (Beechwood Primary School = KS2),
page 5 (Earley St Peter's Primary School — KS2 maternity cover), and
page 6 (St Mary's Junior School - Year 3 Teacher)

SECONDARY EDUCATION

See advertisement on page 8 (The Windsor Boys' School, Windsor &
Maidenhead — Teacher of History)

HEAD TEACHER
ISRL12-L18

Cold Ash St Marks Church of England Primary School
Cold Ash Hill, Newbury, Berkshire, RG18 9PT
Telephone: (01635) 862600
www.coldash.westberks.org

Required for September 2012

Our school has 200 friendly and enthusiastic children needing a new
Headteacher. This is a rare opportunity to be leader of a thriving
village school with a talented staff eager to continue improving and
move our school towards outstanding.

Ofsted (November 2009) reported that we ‘are a good school where
pupils make good progress and enjoy their school life’.
We are seeking a leader who can:

e Continue to build on our achievements to date

e Inspire excellent teaching and learning

e Be a hands-on, effective head coach for our staff and pupils

e Lead us as we live out our Christian Foundation.

We can offer you a good school with:

e Pupils who are enthusiastic and keen to learn

e A supportive and experienced staff team, willing to try new
ideas

e A committed and dedicated Governing Body

e Strong links with our local Church

e A positive financial position and infrastructure with funds to
resource innovation.

We look forward to meeting you!

For an application pack, please contact
recruitment@westberks.gov.uk

The closing date for applications is the 22" February 2012
Interviews will take place on the 1st/2"d March 2012

This School is committed to safeguarding children and promoting the welfare of children
and young people and expects all staff and volunteers to share this commitment.
We are committed to securing genuine equality of opportunity, in all aspects of our activities
as an employer and education provider.

SERRRA

i WestBerkshire @

Healthy Schools

February 6 2012



BRADFIELD C oF E (AIDED) PRIMARY SCHOOL Waltham St Lawrence
#—»

: Primary School
HEADTEACHER Y
G S 3 School Road, West End, Waltham St Lawrence,
roup 2 school, ISR 11-17 B Readin
I g Berks RG1o oNU
Required from September 2012 \/ T: 0118 934 3248 | E: walthstlawrence@rbwm.org
We are looking for a Headteacher to build on our success. www.wslprimary.co.uk

The new Head will:

o Fully support our strong Christian ethos

¢ Articulate a clear vision of the future H EADTEACH E R

¢ Inspire and bring out the best in others X X .

« Demonstrate servant leadership ISR: 10-16 | NOR:120 | Age Range: 4-11 years
Start Date: September 2012

Our School:
¢ Recently expanded, and oversubscribed, our school is in a beautiful
rural setting close to the M4 (J12) The Governors seek to appoint someone with the vision to lead
o Newly completed extensive redevelopment includes a new Hall, our thriving village school.
additional classroom, new entrance and offices Our children seek a Headteacher who has a sense of humour, energy
¢ A welcoming school at the heart of a vibrant community and the passion to encourage each child to fulfil his or her full

“Pupils show an outstanding level of behaviour, eagerness to learn and potential as an individual.

enthusiasm for taking responsibility. These qualities contribute to their Our staff seek a Headteacher who has proven leadership with
success as learners and their maturity as young citizens.” Ofsted 2008 effective management and teaching skills and who is able to support

all staff with their continuing professional development.
“A very strong Christian ethos underpins all aspects of school life. All &P P

members of the school community feel valued, and relationships are We can offer:
based on mutual trust and respect. Parents speak very highly of the e avibrant and caring learning environment at the heart of the community
school” SIAS 2008 e engaging, happy and well-motivated children

e a dynamic, enthusiastic and talented team

Visits are strongly encouraged. For further information and an « a commitment to your professional development

application form please contact Mrs Sarah Scott Johnston (Clerk to the

Governors), Dumbledore, Stanford Dingley, Reading RG7 6JP We are seeking a Headteacher who:
Tel: 0118 9744238 or email: sarah_johns@tiscali.co.uk e isaninspiring role model for pupils and staff
. " e is an excellent communicator on all levels: pupils, parents and staff
Closing date: 27" February 2012 e hasa high expectation for children’s achievement and behaviour.

Interviews:  7"/8" March 2012 . )
Visits to the school are welcome by appointment.

The school is committed to safeguarding and

. , For further details and an application form please contact Lynda Hughes
promoting the welfare of children and young people

at walthstlawrence@rbwm.org or on 0118 934 3248.

BRADFIELD C OF E Waltham St Lawrence Primary School is committed to safeguarding and promoting

PRIMARY SCHOOL glgg BEucSkEghgiugn)g ExnghEe) the welfare of children and young people. An enhanced CRB disclosure is required
i ' thi: t.

Bradfield Southend for this pos

Berks RG7 6HR Closing date: 24 February 2012 e Interview date: 7 March 2012
Tel. 0118 9744304

office.bradfield@westberks.org

' WestBerkshire

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Berkshire Teachers
. AN

Primary ¢ Secondary ¢ SEN °' o
Work available now in schools right across Berkshire: \ W

Flexible Dai - , ' 3
¢ Flexible Daily Supply work e ,
e Long-Term and Permanent vacancies t ‘
e Great rates of pay \./
Call your local consultant Louise on 01753 201 623

or register online at www.protocol-education.com »

protocol 2

education L o

Recruitment with a personal touch

February 6 2012 Page 3



Wexham Court Primary School
Church Lane, Wexham Slough, Berks SL3 6LU

Tel: 01753 524989 Fax: 01753 512029

Email: mail@wexhamcourt.slough.sch.uk

PRIMARY SCHOOLTEACHERS

Required for September 2012 or before
To teach in the Early Years Foundation Stage, Key Stage 1 or 2

Owing to the expansion of the school from 2-form to 3-form entry,
the Governors are seeking to appoint outstanding teachers to
ensure that all pupils achieve expected levels of progress.

Wexham is a well resourced school situated on the Bucks/Berks
border in beautiful grounds. Experienced teachers and NQTs will
all be considered to join a friendly and supportive staff with
excellent opportunities for professional development.

A visit to the school is definitely recommended.

For further details please contact the Headteacher, Miss Angela
Hermon.

Closing date: Friday 24t February 2012

Wexham Court Primary School is committed to safeguarding and promoting
the welfare of children and young people. All applicants to positions in the
school must be willing to undergo Child Protection procedures including
checks with past employers and the Criminal Records Bureau (CRB).

NO AGENCIES THANK YOU
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Headteacher: Alan Harding

APPOINTMENT OF

TEMPORARY CLASS TEACHER
TO COVER MATERNITY LEAVE

COMMENCING April 2012
CLOSING DATE FOR APPLICATIONS: 17th February

The Governors of the school are seeking to appoint a suitably
qualified class teacher to work in a year 6 class.

Birch Hill Primary School is a large school, built in 1976 to serve
the Birch Hill area of Bracknell.

There are over 400 5-11 year olds on roll with a purpose built
26-placement Nursery Unit which opened in January 1995.

Please telephone Mrs Woods, school Business Manager, should
you require any further information and to arrange a visit.

Birch Hill Primary School

Leppington, Bracknell, Berkshire RG12 7WW
Telephone: 01344 455815
www.birchhill.bracknell-forest.sch.uk

Beechwood Primary School
Ambleside Close, Woodley, Reading,
Wokingham, Berks RG5 4JJ
Tel: 0118 9695976
e-mail admin@beechwood.wokingham.sch.uk

Wonderful new opportunity in a popular school

CLASSTEACHER for KS 2
from April 2012 - due to a rising roll

We are looking for an outstanding teacher with flexibility,
dynamism, excellent classroom teaching and the ability to
contribute to an extended school day, to add to our very talented
team of professionals.

This is a temporary position for one term with the possibility of
becoming permanent for the right person from September 2012.

Subject specialism in one of the following would be a bonus
— Science, Humanities, Drama or MFL.

We can offer:
e An excellent learning environment
e Hard working, committed and friendly staff
e Eager and enthusiastic pupils who behave well
(Ofsted 2011)
e A commitment to CPD and distributive leadership
e Qutstanding Performing Arts reputation.

Closing date: Applications will be considered on receipt but by
latest Thursday 9" February 2012

Interviews:  To be arranged on an individual basis.

Visits are encouraged and welcomed, please contact the school

office to make an appointment. Application pack available by

e-mail via admin@beechwood.wokingham.sch.uk

The school is committed to safeguarding and promoting the welfare of
children. Offers of employment are subject to an enhanced CRB disclosure.

WOKINGHAM
BOROUGH COUNCIL

Page 4

ST LUKE’S C OF E PRIMARY SCHOOL

Teachers x 2

MPS

x 1 Required to start the Summer Term
x 1 Required to start September 2012

Are you interested in joining a school that's going places?

Are you able to engage and stimulate young minds?

Are you firm but fair?

Come and join us at St Luke’s and help us lead our school to a brighter
future. We can promise good quality training, support and the chance
to join a great team.

An ability to work across the primary phase would be an advantage.
For details and an application pack, please contact Kerryn North

or Val Mayes at the school. Visits to the school are welcome, to
arrange a visit please call the school on 01628 621600.

Closing date: 21 February 2012

Interviews: Week beginning 26 February 2012

RBWM has a responsibility for, and is committed to safequarding and
promoting the welfare of children and young people and for ensuring that
they are protected from harm. These posts are subject to an enhanced CRB.

St Luke’s Primary School o
Cookham Road, Maidenhead, Berkshire é@ @{
Tel: 01628 621600 P\
Email: st-lukes@rbwm.org

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

February 6 2012




WOKINGHAM BOROUGH COUNCIL
Earley St Peter’s C of E Primary School

Church Road, Earley, Reading, Berks RG6 1EY
Tel: 0118 926 1657 e Fax: 0118 926 6358

Email: admin@earley-st-peters.wokingham.sch.uk
Headteacher: Mr S Scott BEd MSc

NOR: 531 including 52 part-time Nursery places

Required for September 2012

Key Stage 2 Teacher

This is a temporary post, for one year (i.e. April 2012 until end
of Spring Term 2013) to cover maternity leave

If you are someone who
e is an excellent teacher with high expectations of both yourself and
the children you work with
e has excellent interpersonal skills
e has enthusiasm, optimism and a sense of humour,
then St Peter’s could be the next school for you.
In return we can offer you
e Atalented and dedicated team of colleagues
e Pupils with excellent behaviour who are keen to learn
e Active and supportive Governors and Parents
e Excellent facilities in which to work, including our own swimming
pool, an ICT suite and a new library.
Visits to the school are warmly welcome — please telephone the school office
to make an appointment. To download a job description/application form,
please visit www.wokingham.gov.uk and follow the links to school jobs, or
contact the school office on the above number.
Closing date: Monday 20 February 2012
Interviews: TBC

Monksfield Way, Slough SL2 1QX

Tel: 01753 521215 e Fax: 01753 512974
Headteacher: Mr M. Rodgers

Website: www.claycots.com

Email: headteacher@claycots.slough.sch.uk

‘Outstanding care, guidance and support results in pupils
feeling extremely safe in sehool.” — (Ofsted November 2009)

Required for September 2012 Salary: MPS

Claycots is a very large and successful primary school. We have a modern
building, spacious grounds and are located on the edge of Slough, close to
Burnham Beeches.

We have a successful track record in supporting teachers with their career
aspirations and professional development.

Due to expansion, we are hoping to recruit at least one...

CLASS TEACHER

FOR EYFS, KEY STAGE 1 OR KEY STAGE 2

(Applications from NQTs and experienced teachers are equally welcome)

This position would be a fixed term contract for one year in the first
instance, but there is then the possibility of making the job permanent.

For further information, including a downloadable application pack,
visit our website. Alternatively, contact the school office to have a pack
emailed/posted.

Interviews will be held as and when we receive suitable applications

Visits to the school are welcome.

We are committed to safeguarding children. Any job offer will be subject
to a satisfactory CRB check, two references and proof of qualifications.

IQRA Islamic Primary School, Slough

“The journey continues here...”

KS1 & KS2 TEACHERS

FULL-TIME - PERMANENT

To start in September 2012
(or sooner is possible)

b &3

(Starting spine point negotiable, dependent
on relevant experience)

Are you looking for your next challenge in teaching?

IQRA Islamic Primary School is a large, three-form entry, vibrant
multi-cultural school in Slough, Berkshire. The school was judged to
require Special Measures in March 2010. We are on a journey of
achievement, and the governors are seeking to appoint dynamic and
enthusiastic staff to join our highly dedicated team. The prospective
candidates should be experienced in schools in challenging
circumstances and outstanding primary teachers who are passionate
about driving forward improvement to achieve excellence in
education.

e Do you have the ability, passion, integrity and resilience to
make a difference to the life chances of children?

e Do you lead by example, motivate and inspire others?

e Do you see challenge as a motivator to accelerate school
improvement?

e Are you a skilled, talented and creative class teacher with a
history of outstanding teaching across the primary age range?

e Do you have excellent interpersonal and teamwork skills?

We can offer the successful candidate:

e A positive and caring ethos and working atmosphere

e Friendly children, eager to learn and achieve

e A committed and enthusiastic staff team

e Excellent support from the Governing Body, the staff and the
parents

e A hardworking and supportive staff team

e An excellent opportunity for professional and career
development.

If you feel you have the energy, enthusiasm and full commitment to
contribute to the ongoing development of this successful, friendly and
supportive school, we would like to hear from you.

IQRA Primary School is committed to safeguarding and promoting the welfare of children,
young people and vulnerable adults. We expect all staff and volunteers to share this
commitment. An enhanced CRB disclosure will be required for the successful candidate in
accordance with Safeguarding Children and Safer Recruitment in Education Legislation.
For further information please contact Sue Anderson,

IQRA Slough Islamic Primary School, Fernside, Wexham Road,
Slough SL2 5FF, 01753 520018.

Informal visits are strongly encouraged.

Closing date: Tuesday 28t February
Short listing: Friday 2" March
Interviews: Wednesday 7t & Thursday 8t March

Application forms must be returned directly to the school. CVs are
not accepted).

Please mention

ik GREEN

when applying for vacancies

February 6 2012
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Mrs Bland’s Infant & Nursery School

Jordan’s Lane, Burghfield Common
Reading RG7 3LP
Telephone 0118 983 2332
Email: office.blands@westberks.org

A

Part Time
Key Stage 1 Maths Co-ordinator

(Days negotiable — minimum 0.2 FTE)
Position to start immediately until July 2012

The Governors are looking to appoint an experienced and
committed teacher with mathematics leadership experience.

We need a subject leader who will:

e Impact on the progress of children in maths across the
school
Lead, develop and enhance the teaching styles of others
Be highly organised and efficient
Have excellent teaching skills
Be accountable for leading, managing and developing their
subject area.

The successful candidate will have:

e Enthusiasm for improving teaching and learning

e Experience of raising attainment and achieving the best
possible outcomes for all pupils

e The ability to motivate, inspire and support pupils of all
abilities

e Knowledge of curriculum provisions for all learners

e Commitment to high quality learning and teaching

e Good communication skills and the ability to work as part of a
team.

Visits to the school are welcomed and encouraged. Please contact
the School Office for an application form and further details.

Closing date for applications: Friday 17t February 2012
Interviews will be held on: Wednesday 22" February 2012

Mrs Bland’s Infant and Nursery School is committed to safeguarding and promoting the welfare
of children and young people. The position requires an enhanced CRB disclosure.

9,
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Eco-Schools

The Teaching Supply Agency

Teachers Required

4 Would you like to work in local schools ?
¢ Are you a qualified teacher ?

4 Do you want to work only when it suits ?
4 Receive top rates of pay each week ?

We are a teacher recruitment agency in
Bracknell Berkshire. We cover all of Berkshire,
North Hampshire, Surrey and parts of Bucks.
We provide a friendly work finding service for
qualified teachers.

Email: info@teaching-agency.co.uk
or

Call 01344 482708

Page 6

Silchester CE Primary School

School Lane, Silchester R67 2NJ . 0118 970 0256

Silchester
Church of England
Primary School

KS1 MATERNITY COVER

(Full time, Job share considered)

An enthusiastic and motivated KS1 teacher is required to join our team in
early May. The ideal applicant will have recent experience in KS1.
Assessments and reports will be completed by the current class teacher
prior to this appointment.

We are a friendly and supportive village school, situated within 20 minutes
drive from Reading, Newbury and Basingstoke.

Silchester was judged as a good school with many outstanding features.
The school has an excellent reputation for musical success and able and
special educational needs pupils. Most importantly however, we strive to
value each individual, and encourage attitudes of self respect,
responsibility and tolerance.

Visits to the school are encouraged. Please contact Mrs Wilson on 0118
970 0256 or nicola.wilson@silchester.hants.sch.uk for more information
and an application pack.

Closing date: Friday 2" March at noon
Interviews: Week beginning 5" March

Silchester Church of England Primary School and Hampshire County Council are committed to
safeguarding and promoting the welfare of children and young people and expect all staff and volunteers
to share this commitment. We will ensure that all our recruitment and selection practices reflect this
commitment. All successful candidates will be subject to Criminal Records Bureau checks
along with other relevant employment checks.

St Mary’s CE Junior School

Chestnut Crescent, Shinfield, Berkshire, RG2 9EJ
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YEAR 3 TEACHER

for Summer Term 2012 (Fixed Term)

St Mary's CE Junior School, in the Berkshire village of Shinfield,
is looking for an excellent teacher with high expectations
who will bring their experience, passion for learning and
energy tfo our talented teaching feam.

We are looking for:

e High expectations and a passion to help every child
fulfil his/her potential
Inspirational and innovative teaching skills
Commitment to raising standards
Good organisational and communications skills
Desire for self-development/reflective practitioner.

We can offer you:
Well behaved children keen to learn
Our team of hardworking dedicated professionals
Outstanding opportunities for career development
Supportive parent community

Spacious working environment.

Visits fo our school are warmly welcomed and encouraged.
For an application pack, or to arrange a visit, please call or
email us.

Applications will be considered on receipt.

Tel: 0118 988 3663
e-mail: admin@shinfield-st-marys.wokingham.sch.uk

Closing date: Wednesday 8" February 2012 at 3.30pm
Interviews: Friday 10* February 2012

e 6 06 06 © 0 0 o

Shinfield St Mary's CE Junior School is committed to safeguarding and promoting the welfare of
children and young people and expects all staff, volunteers and external agencies to share this
commitment. Successful candidates will be asked to apply for an Enhanced Disclosure from the
Criminal Records Bureau. Further information about disclosure can be found at: www.crb.gov.uk

February 6 2012



PARSONS DOWN PARTNERSHIP
OF SCHOOLS

Parsons Down Infant School

Paynesdown Road, Thatcham, Berkshire RG19 3TE
Tel: 01635 862475 e Fax: 01635 874558
Email: office.pdi@westberks.org

Headteacher Mrs P Winsor

The Governing Body wishes to appoint a

FOUNDATION STAGE
TEAM LEADER
(TLR=2a)

We are seeking a well motivated, experienced
and innovative teacher to join our
Senior Management Team and to take a lead
in the development of our
Foundation Stage provision

Parsons Down Infant School successfully combines
a nurturing and welcoming ethos with the commitment
to school improvement.

“This is a good school where children achieve well and make
good choices and decisions for themselves.”
— OFSTED Jan 2010

Visits to the School are highly recommended.

Please contact the school office for information and an
application pack at office.pdi@westberks.org
or visit the website.
Closing date : 21 February 2012 at 12 noon
Interviews : 28t February 2012

The school is committed to safeguarding the welfare of children
and expects staff to share this commitment.

xx

Holtspur School
Cherry Tree Road, Holtspur, Beaconsfield, Bucks HP9 1BH
Telephone/Fax (01494) 674325 e Email: office@holtspur.bucks.sch.uk
Head teacher Mrs B Zeun

ARP Manager and SENCo
(Maternity Cover)

We are seeking to appoint a well organised and highly motivated teaching
manager for our speech and language additionally resourced provision to
cover a maternity leave from the beginning of May 2012. (Part-time is a
possibility).

Holtspur is a caring and friendly one form entry school with excellent
facilities set in extensive grounds. The ARP unit is renowned for its
excellent work with its pupils and has a dedicated speech therapist.

If you are interested and would like more information, then contact the

school for further details or to arrange to visit us. You may also like to
look at our website: www.holtspur.bucks.sch.uk

Closing date for applications Monday 20" February 2012

The school is committed to safeguarding and promoting WeHAy,

ST,
the welfare of children. The successful applicant will be 5 ?'.“
s

required to undertake an enhanced CRB check.. Wry oS
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ALWYN INFANT & NURSERY SCHOOL

Foundation Stage Team Leader

MPS + TLR2 (£2,478)
Full-time e Permanent ® Maidenhead, Berkshire
Required for September 2012

The Governors, staff and children of Alwyn Infant School are seeking
to appoint an outstanding and caring Foundation Stage Team Leader
with high expectations, a deep understanding of effective Early Years
practice and the vision, passion and enthusiasm to lead teaching and
learning across the Foundation Stage.

This role will require you to be part of the Senior Management Team and to
demonstrate management and leadership skills in helping the school along
the continued path of improvement. You will be secure in your knowledge

of the whole curriculum and confident to share this with others.

Alwyn Infant School is a large, popular and well resourced school.
The staff work hard and they, with the governors, are committed to
ensuring all children achieve their full potential. The successful
applicant will support the Headteacher in driving school improvement,
improving pupil outcomes and creating an inclusive, happy and
successful learning environment for our children.

This post carries with it a TLR 2 (£2,478). — This is a class-based
position which is suitable for teachers who have a record of excellent
practice, demonstrate strong leadership qualities and have a sound
knowledge of IT, both in the classroom for teaching and learning and
in using it to track and analyse progress and attainment data.

The successful candidate will have:

e excellent knowledge and experience of the current EYFS curriculum
and developments and a good awareness of the changing climate

e excellent knowledge and understanding of Foundation Stage Profiles
and have high expectations of pupil achievement

e an excellent understanding of how to use assessment and data to
move the Foundation Stage forward

e the passion to further develop our provision for every child and
have a desire to play a key role in the continuing development of
the school

e excellent interpersonal skills, and the energy and enthusiasm to play
a key role within a new leadership team and the ability and drive to
lead, manage, motivate and inspire staff and pupils.

In return we can offer you:

e happy children with excellent attitudes to learning

e the opportunity to work with a friendly and enthusiastic team
e |eadership development opportunities

¢ high expectations.

This is a fantastic opportunity for someone who wants to build
upon successful practice and take those first steps towards
senior leadership.

A visit to the school and a chat with the Headteacher are strongly
encouraged. Opportunities to do this have been arranged for Friday
24 February 2012. Please phone the school to arrange a time.

Application packs are available from school via email, or through
the post on receipt of an A4 stamped, addressed envelope, to be
returned to school at the address below.

Closing date: by 4 pm, Friday 2 March 2012
Interviews will be held on Thursday 22 March 2012

Alwyn Infant & Nursery School and RBWM are committed to equality of opportunity
and to safequarding and promoting the welfare of children and expects all staff and
volunteers to share this commitment. This post is subject to an enhanced Criminal
Records Bureau check along with other relevant employment checks.

Alwyn Infant and Nursery School
Mulberry Walk, Maidenhead, Berkshire SL6 6EU
Tel: 01628 622477 o Fax: 01628 789411

Email: alwyn@rbwm.org
www.alwyn.windsor-maidenhead.sch.uk

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD
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ALEXANDER FIRST SCHOOL

Kenneally

Oakley Green
Windsor

Berks

SL4 4XP

Tel: 01753 852894

Email: alexander@rbwm.org
Acting Headteacher: Mrs G Young

Alexander School is a small welcoming fully inclusive First School
and Foundation Stage with children aged from 3 years to 9 years
Graded good in last OFSTED inspection

We have the following vacancy

TEACHER FOR NURTURE GROUP

(Main Scale)
Required to run a Nurture Group initially for 5 mornings a
week, with possibility of extending to full time
Training will be provided
The successful candidate will:
¢ be empathetic towards the needs of children
e have a calm manner
e communicate well with children and adults
e provide a safe environment
¢ show playfulness and acceptance of children’s attitudes and
emotions
e develop routines and boundaries
e work well as part of a team

Visits to the school welcomed and encouraged
Please email or telephone for an Application Form
Applications to be returned by Tuesdax 21st February 2012
Interviews week commencing 27" February 2012

The governors of the school are committed to safeguarding and promoting the
welfare of children and young people and expect all staff and volunteers to share
this commitment. The successful candidates will be subject to an enhanced CRB
check and satisfactory references

Wildridings Primary School

Netherton, Bracknell RG12 7DX

01344 425483

Headteacher — Miss Julia Evans

Email: secretary@office.wildridings.bracknell-forest.sch.uk

NURSERY TEACHER

Required immediately

We are looking for a suitably qualified Nursery Teacher to join our large,
friendly Primary School as part of our Foundation Stage Unit.

The position is temporary part time (afternoons only) until the end of the
Summer Term.

We are seeking to appoint someone who:

e |s passionate about improving children’s learning and creating
an exciting learning environment

e wants children to be the best that they can be

e has a good understanding of the Early Years Foundation
Stage Curriculum

e is a good communicator and committed team player who will
take an active part in the life of the school.

Interested candidates are invited to visit the school, meet the staff and
children, and to discuss the details of the post with Miss J C Evans,
Headteacher or Mrs Clapton, Foundation Stage Team Leader.

Closing date: midday Wednesday 22" February 2012 §¥ Lg

Interviews:  week beginning 27t February 2012 A Frharial

Council

Page 8

MISCELLANEOUS

See advertisements on page 3 (Protocol Education), and page 6 (The
Teaching Supply Agency)

SECONDARY EDUCATION

See advertisement below (The Windsor Boys' School, Windsor &
Maidenhead — Teacher of History)

THE WINDSOR BOYS' SCHOOL:
A Specialist School in the Performing Arts

Teacher of History

Main Scale + London fringe allowance
N.O.R. 1,000 (6th Form: 300)
Required September 2012

TWABS is an Upper School (Years 9 - 13)

TWBS is an ‘Outstanding’ School and we have been informed
by Ofsted that, if standards are maintained, we will not be
subject to general inspection.

Students from TWBS achieve the highest academic standards
and are successful applicants to Oxbridge and Russell

Group universities.

The successful candidate will be a well-qualified committed,
effective teacher who can teach across the ability range.

Required for September 2012, a well-qualified and enthusiastic
teacher to join this high performing department. This position may
be suited to a new entrant to the profession.

If you are interested in applying for this position, then please access
the school’s website www.thewindsorboysschool.co.uk where
further information can be found.

TWBS has an extensive extracurricular programme and the application
of candidates who are able and willing to contribute will be enhanced.

Applicants are encouraged to visit the school.
Closing date: Friday, 17 February 2012

The Windsor Boys’ School is committed to safequarding and promoting the welfare
of children and expect all staff to share this commitment. An enhanced CRB check
and satisfactory references are required for this post. CVs will not be accepted in

place of an application form.

arts colleges

@ The Windsor Boys’ School
1 Maidenhead Road, Windsor, Berkshire SL4 5EH
Tel: 01753 716060 e Fax: 01753 833186
Email: windsorboys@rbwm.org
www.thewindsorboysschool.co.uk

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD
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ADMINISTRATION

See advertisements on this page (The Lawns Nursery School and
Children's Centre, Windsor & Maidenhead — Office Manager/Bursar;
Oakfield First School, Windsor & Maidenhead — Business Manager;
Lambourn School, West Berkshire — Clerk to Governors), and page 2
(Alexander First School, Windsor & Maidenhead — Admin Assistant)

non-teaching vacancies CARETAKING & CLEANING

See advertisements on page 2 (Cippenham Infant School, Slough —

WEEK BEG”\”\“N FEBRUARY 6 2012 glaerg’rc]aelger; St Luke's Primary School, Windsor & Maidenhead —

¥  Oakfield First School
Imperial Road, Windsor
meLawns Berks. SL4 3RU
% :llém:z‘fccl:m Telephone: 01753 861347
W Email: oakfield@rbwm.org

SCHOOL BUSINESS MANAGER

Required for April 2012 e Salary: SP25-29 (25 hours per week)

SCHOOL OFFICE (P)el;(:alr;e:t(t:osnthrac;‘.:hTermtim:plus 10 days N
akfield First School has an exciting new opportunity for a highly
MANAGER/BURSAR

The Lawns Nursery School &
Children’s Centre

Imperial Road, Windsor, SL4 3RU
Tel/Fax: 01753 865351

Email: lawns@rbwm.org

Executive Headteacher: Mrs S Cottle

motivated School Business Manager to make a significant contribution to
the development of the school.

Salary Scale: Band 5, £21,093 - £23,133 pa, pro
rata, depending on experience ¢ 37 hours per week finances, data management and premises. The successful candidate must

The Business Manager will be responsible for elements of the school

ot ti I 10d duri th hool be able to manage a small team and work effectively with the Headteacher
ErEme, pius ays during the schoo and School Governors. Experience of financial management is essential.

holidays) ¢ to start 16 April 2012 Strong project management, leadership, communication skills, diplomacy
and good IT skills are also required.

The Lawns Nursery School is well established and highly An interest in education is essential. Support and training will be provided.

popular local authority maintained Nursery School serving a
rich, diverse local community.

We are committed to safeguarding the welfare of children and expect all staff to share
this commitment. An enhanced CRB check is required for the successful applicant.

Please contact the school for further information. Visits to the school are
encouraged. Please send CV, either to the above address or via the school

Due to the imminent retirement of two of our key members of email

staff, we are looking for an experienced, efficient and friendly
person to fulfill the role of Office Manager/Bursar in our
Nursery School.

Closing date for applications: midday 20 February 2012
Interviews: 28t February 2012

Your key role will be to support the Headteacher in the
provision of an effective financial and administrative service to

. . . <° ’“/]/
the school, in accordance with school policies. 5 %, Lambourn School
. A Church of England Primary

Candidates will need to have:

e experience of senior administrative/office management “ STRAIGES )
roles, preferably in a school seeks to appoint a
e detailed knowledge and experience of financial procedures CLERK TO GOVERNORS

and systems
e a high level of interpersonal and communication skills
e sound IT skills, including Microsoft Office and SIMS
e an efficient, organised and flexible approach to work.

To provide administrative and organisational support
to the governing body and produce clear minutes of meetings.

Training provided.

Approx. 40 hours per term
Grade E, 18-22, (£17,161 - £19,621 pro rata)

We are committed to safeguarding and promoting the welfare depending on experience.
of children. This position requires an enhanced Criminal [meetings held during evenings]
Records check. Please contact Mrs Allfrey at the School

N ) ) for more information and application form.
Application packs may be obtained by contacting the school

office on: 01753 865351 or by email: lawns@rbwm.org ) _Tel: 01488 71479
or in writing to the above address. E-mail: office.lambourn@westberks.org

Closing date: 25 February 2012

The School is committed to safequarding and promoting the welfare
Closing date: of children and young people, and expects all staff and volunteers

to share this commitment. An enhanced Criminal Records Disclosure
4pm, ?2 .February 2012 - A will be sought for the successful candidate. We welcome all applications
Shortlisting: 24 February 2012 Outstanding Windsor & regardless of race, gender, ethnicity or religion.

Interview date: 29 February 2012  [RAYIUPAYUNY | Viaidenhead

\_

PLEASE DISPL YOUR NOTICE BOARD

Visits to the School are welcome. The Royal Borough




ALEXANDER FIRST SCHOOL
Kenneally

Oakley Green

Windsor

Berks

SL4 4XP

Tel: 01753 852894

Email: alexander@rbwm.org

Acting Headteacher: Mrs G Young

Alexander School is a small welcoming fully inclusive First School
and Foundation Stage with children aged from 3 years to 9 years
Graded good in last OFSTED inspection

We have the following vacancies

2 TEACHING ASSISTANTS (Level 2)
25 hours and 15 hours per week Monday - Friday
(Term time only) Salary £8.21 - £8.61 per hour

Duties will include:

e Supporting individual pupils and small groups in their learning

e  General support in the Classroom

e Admin support for the Teacher
Applications are invited from persons with NVQ2 or above in
Children’s Care or equivalent

ADMINISTRATIVE ASSISTANT

15 Hrs per week (Term time only) £8.61 per hour
The successful applicant will be:
e Methodical and have excellent ICT skills, including Word & Excel
e Able to work under pressure
e  Flexible and adaptable
e Able to communicate effectively with staff, parents & external
partners
e Understand the rules of confidentially

Visits to the school welcomed and encouraged
Please email or telephone for an Application Form
Applications to be returned by Tuesdaa/ 21st February 2012
Interviews week commencing 27" February 2012

The governors of the school are committed to safeguarding and promoting the
welfare of children and young people and expect all staff and volunteers to share
this commitment. The successful candidates will be subject to an enhanced CRB
check and satisfactory references

ST LUKE’S C OF E PRIMARY SCHOOL

Teaching Assistants x 2

Full-time

St Luke’s is an improving school on a journey to greatness. If you

are passionate about supporting children and being part of
their learning journey then we want to hear from you.

Part-time Cleaner
4 hours per week ¢ 2 hours per day ¢ Monday & Tuesday

For all posts: Please contact Kerryn North or Val Mayes on
01628 621600 for an application pack. Visits to the school are welcome.

RBWM has a responsibility for, and is committed to safequarding
and promoting the welfare of children and young people and for
ensuring that they are protected from harm. These posts are subject
to an enhanced CRB.

Closing date: 24 February 2012
Interviews: Week beginning 5 March 2012

St Luke’'s Primary School
Cookham Road, Maidenhead, Berkshire
Tel: 01628 621600

Email: st-lukes@rbwm.org

THE ROYAL BOROUGH OF WINDSOR & MAIDENHEAD

Page 2 non-teaching

CAVERSHAM PRIMARY SCHOOL
HEMDEAN ROAD, CAVERSHAM
READING RG4 7RA
Tel: 0118 9375454 . Fax: 0118 9375456
e-mail bursar@cavershamprimary.reading.sch.uk

WANTED: A SPECIAL PERSON

A Casual Teaching Assistant is required as soon as possible
to give additional support to two children in Foundation Stage.
The successful candidate will need to be available between
8:30am and 2pm Monday to Friday.

We are a happy, successful school looking for a kind assistant
with a sense of humour to join the team.

Required until 20* July 2012
Rate of pay - £7.6365 an hour payable on Timesheets
Grade RG2 Scale point 11

For further details, please contact the Headteacher,
Mrs Ruth Perry.

Application forms and details are available from Caversham Primary
School, Hemdean Road, Caversham, Reading RG4 7RA.

This appointment is subject to an enhanced CRB check.

Closing date for applications: 17* February 2012
Interview date: 24™ February 2012

Cippenham Infant School
Dennis Way, Cippenham, Slough, Berks, SL1 5JP
Telephone: 01628 604732 Fax: 01628 669518
Email: post@cippenham-inf.slough.sch.uk
Headteacher Mrs R Cross

‘Believe and Achieve Together’

SCHOOL CARETAKER

Required for April 2012 — 43.25 hours per week

7.15am - 1.00pm and 3.00pm — 6.00pm, Monday — Thursday,
and 7.15am - 1.00pm and 3.00pm - 5.30pm on Friday

Salary £15,837 plus £2,375 flexibility payment per annum inclusive

Cippenham Infant School is an outstanding provider of education.
Children are happy, are involved in many of the decisions made at
school, and are at the centre of everything we do. We have excellent
staff who provide a safe, caring and nurturing environment for the
children and who actively seek out opportunities for developing their
own learning.

We are looking for a caretaker who will be as proud of our school as we
are and help us to keep it clean, tidy and safe for our pupils. You will
need to be reliable and flexible with high standards, good communication
skills and a good sense of humour. Duties will include locking and
unlocking the school, responsibility for Health and Safety and carrying
out general maintenance and repairs.

Cippenham Infant School is committed to the protection and safety of all its
children. The successful candidate will be subject to an enhanced CRB check.
For more information on the school, please view our website at:
www.cippenhaminfantschool.co.uk For an application form and further
information, please contact Mrs S McCarroll, School Business Manager,
at the above address.

Closing date: Monday 20t February 2012
Interviews: Wednesday 29t February 2012

oféfed { :}
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FURZE PLATT INFANT SCHOOL
Oaken Grove, Maidenhead, Berks. SL6 6HQ
Tel. 01628 624385

Email: furzeplatt-inf@rbwm.org

One to One
Support Assistant

Part time position required from March 2012
Fixed-Term, Term time only contract
Salary: Local Government pay scale 9-11
according to experience

Furze Platt Infant School is a high achieving, caring, school where
children are valued as individuals and are keen, enthusiastic learners.

“A good school where pupils achieve well” and has “successful strategies
for promoting pupils’ well being which are reflected in the very positive
outcomes for pupils’ personal development” (Ofsted 2010).

We are looking for:

e A highly motivated, experienced, and creative person to join
our Early Years team, supporting the learning and
development of an individual child.

e Experience of working with children who have special
educational needs would be an advantage, but an ability to
empathise and have patience is also essential.

The successful applicant should be flexible, a good communicator
who enjoys working as part of a team, as well as being able to use
their own initiative.

In return we offer:
e A happy school with a strong ethos.
Friendly, motivated pupils.
A supportive and successful school team.
Good opportunities for personal development.
Parents and Governors working in partnership to achieve
success.

Visits to the school are warmly welcomed.
For an application or a visit, please email or telephone the school.

The school is committed to safeguarding and promoting the welfare of children.
An enhanced CRB will be ght by the ful li

PP

Closing date: Tuesday 21st February 2012
Interviews: w/c 27t February 2012

St. Jude’s C of E Junior School
Bagshot Road * Englefield Green « TW20 ORU
01784 432180 * school@stjudes.surrey.sch.uk

Headteacher: Mrs V. Chiverton

2 Teaching Assistants required

1 x 27.08 hours per week
1 x 10 hours per week across 5 afternoons

Term time only plus 3 inset days.
Salary SP3 Point 1 £13756-£15745 pro rata

We are looking to appoint two caring, committed people, preferably with
previous experience of working in an educational setting. The full time
role will involve supporting pupils across the school and the part time role
will be for 5 afternoons, supporting a Year 6 child with his learning.

Good organisational skills, flexibility and a sense of humour are needed,
as well as a desire to work with a lively team.

Visits to the school are warmly welcomed. An application form and further
details are available by contacting the school office.

We are committed to safeguarding and promoting the welfare

of our children and the successful candidate will need to provide

evidence for an enhanced CRB check. @
Closing date: Friday 17 February SURREY
Interviews:  Friday 2" March

WOKINGHAM BOROUGH COUNCIL

Earley St Peter’s C of E Primary School
Church Road, Earley, Reading, Berks RG6 1EY

Tel: 0118 926 1657

Fax: 0118 926 6358

Email: admin@earley-st-peters.wokingham.sch.uk

Headteacher: Mr S Scott BEd MSc

NOR: 531 including 52 part-time Nursery places

Temporary

Learning Support Assistants
Grade 3, sp 14-17
Part-time, various hours per week, afternoons only

Required as soon as possible, Temporary Learning Support
Assistants to work with special needs pupils in Foundation and Year 1.

Please contact the school for further details of this opportunity to join
the dedicated team that works alongside our teachers.

To download a job description/application form, please visit
www.wokingham.gov.uk and follow the links to school jobs, or contact
the school office on the above number. Application forms will be
considered on receipt.

Visits to the school are warmly welcome — please telephone the
school office to make an appointment.
Closing date: Monday 20 February 2012

Interviews:  TBC WOKINGHAM

BOROUGH COUNCIL

MOORLANDS PRIMARY SCHOOL
Church End Lane, Tilehurst,
Reading RG30 4UN

Interim Headteacher: Miss Shelly Hancock

PERMANENT

MIDDAY ASSISTANT
REQUIRED FEBRUARY 2012

Lunchtimes for 1.25 hours per day, 6.25 hours per week, term time only
RG1 Point 11, £7.64 per hour

We have a vacancy for a Midday Assistant to help provide a secure
and happy environment for children at lunchtime through supervision
inside the building, outside, and in the dining room.

Main duties include:
e Playing with the children outside
e Supervising the clearing up of games and toys (inside and
outside)
e Using the School's Behaviour Policy to manage pupil behaviour
e Assisting children in the dining room and encouraging healthy
eating.

Applicants are required to demonstrate:
o Ability to work as a member of a team
e Willingness to be flexible and supportive of other colleagues
e Ability to communicate effectively with other staff and pupils
in the school
e Patience, fairness and a responsible attitude.

Visits are welcome by prior appointment.

For an application pack, please e-mail
bursar@moorlands.reading.sch.uk or call 0118 901 5505.
Please do not send a CV. For the purposes of Equal Opportunities,
we can only accept Reading Borough Council application forms.

This school is committed to safeguarding and promoting the welfare of children and young
people, and expects all staff and volunteers to share this commitment.
An Enhanced Criminal Records Disclosure will be sought from the successful candidate.

Closing date: Monday 20t February 2012 T .
Interview date: To be confirmed &j& gggg}"!}g
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Sunshi‘ne
Club ;‘@i
CHILDCARE nI;ANAGER

NVQ3/NNEB

Grade E salary range
£17,161 - £19,621 (pro rata)
8 am — 3 pm term time
8 am — 6 pm school holidays

To Start: March 2012

John Rankin Schools Sunshine Club
has moved into fabulous purpose-built premises!

Could you be the person to take it forward for our children?

Do you have the drive, initiative and vision to provide
the highest quality childcare possible?

Our children want someone who is warm and friendly,
firm but fair and full of fun!

Visits welcome.

Closing date: Friday 10t February
Interviews: Friday 24 February

John Rankin Infant School
Tel: 01635 42376
Email: office.jri@westberks.org
for details: www.westberks.org/jri
The school is committed to safeguarding and promoting the welfare of children

and young people. The successful candidate will be subject to an enhanced
Criminal Records disclosure and checks with past employers.

ST. PAUL’S CATHOLIC PRIMARY SCHOOL
CITY ROAD, TILEHURST, READING RG31 4SzZ

TEL: 0118 9422003

E-MAIL: office.stpauls@westberks.org

AFTER SCHOOL CLUB WORKER

We are looking to appoint a suitably qualified person (NVQ2 minimum) to
join our friendly team delivering high quality childcare at our After School
Club.

The successful applicant will be energetic, enthusiastic, flexible,
imaginative, and creative, and have a good sense of humour and love
working with children in a relaxed and sociable environment.

They will be assisting in planning and delivering exciting and suitable
play opportunities for children aged 4-11 years old.

Appropriate training and support will be provided.
Hours: 3pm to 6pm, Monday — Friday term time only.
Pay: dependent on qualifications and experience.

An application pack is available from the school, or can be downloaded
from our web-site at
http://www.westberks.org/GroupHomepage.asp?GrouplD=2539

Closing date: Thursday 9* February 2012

This school is committed to safeguarding and promoting the welfare %

of children and young people and expects all staff and volunteers W St =
Beﬁ<sh1re

to share this commitment. An Enhanced Criminal Records Disclosure
will be sought from the successful candidate.

EARLY YEARS PRACTITIONERS

See advertisements on this page (Sunshine Club, John Rankin
Schools, West Berkshire Council - Childcare Manager)

OUT OF HOURS CARE

See advertisement on this page (St Paul's Primary School, West
Berkshire — After School Club Worker)

SUPPORT STAFF

See advertisements on pages 2 (Alexander First School, Windsor &
Maidenhead - TAs; Caversham Primary School, Reading Borough
Council = Casual TA; St Luke's Primary School, Windsor &
Maidenhead — TAs), page 3 Furze Platt Infant School, Windsor &
Maidenhead — One to One Support Assistant; St Jude's Junior
School, Surrey County Council — TAs; Earley St Peter's Primary School,
Wokingham Borough Council = LSAs; Moorlands Primary School,
Reading BC — Midday Assistant), and below (St Crispin's School,
Wokingham Borough Council — LSAs)

WOKINGHAM BOROUGH COUNCIL

ST CRISPIN’S SCHOOL

Maths & Computing and Leadership School
London Road, Wokingham, Berkshire RG40 1SS
Tel: 0118 978 1144 « Fax: 0118 979 5224
www.st-crispins.wokingham.sch.uk

LEARNING SUPPORT
ASSISTANTS X 2

Scale 3 pt 14-17 £15,725 - £16,830 pa, pro rata
(depending on experience)
Up to 5 days per week (between 8.30am and 3.10pm)
Term-time only

We are looking for enthusiastic people to join a professional,
friendly team. You will work with students who have been
statemented due to a wide variety of Special Educational needs
including Austistic Spectrum Condition.

ST. CRISPIN’S

The positions would suit people who have a desire to help and
encourage these students to reach their full potential.

The support will cover all subjects of the curriculum.

It will be necessary for all applicants to have GCSE A-C in
English and Maths, and have studied to A level standard.

Standards within the school are high and St. Crispin’s was judged
to be outstanding by OFSTED in May 2010.

This school is committed to safeguarding and promoting the
welfare of children and young people and expects all staff and
volunteers to share this commitment. Appointments are
subject to enhanced CRB clearance and satisfactory
employment references.

For further details, please contact the Headteacher’s P.A. Sue
Icke via email ickes@st-crispins.wokingham.sch.uk

In addition, a flavour of the school can be obtained from the
website: www.st-crispins.wokingham.sch.uk

Closing date: Wednesday, 15 February 2012
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